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EXECUTIVE SUMMARY

The EOC is investigating occupational segregation with a focus on five sectors: construction; engineering; plumbing; information technology; and childcare. The investigation also focuses upon apprenticeships because they are the major government funded training route into work for young people. The EOC commissioned a programme of research to support the investigation, and this study presents perspectives on gender segregation from Modern Apprenticeship employers and young people in Wales. The research was conducted between August and October 2004 in two Welsh regions: North Wales and South East Wales. The report explores the findings from a survey of 28 employers who have apprentices and 535 young people in year 11 from four participating schools. 

Key Findings 

· The majority of employers (67%) agree that recruiting more young people of the non-traditional sex would help solve sectoral skills shortages.
· A majority of employers (59%) thought that increasing the number of non-traditional recruits would create a better mix of skills and talents. 

· Just over half (55%) of employers thought that a better mix of the workforce would be good for business. 

· 59 percent of employers think that a balanced workforce of males and females creates a better mix of skills and talents.
· The majority of employers (70%) thought achieving a better gender balance would increase young people’s awareness about what work in their sector is really like.

· Almost half the employers (48%) stated they would be persuaded by extra funding to take on non-traditional apprentices.
· The majority of girls (86%) and boys (64%) agreed that both males and females could be equally good at plumbing.
· 86 percent of girls and 58 percent of boys indicated that they would or might be willing to consider learning to do a job normally done by the opposite sex.
· 90 percent of girls compared to 63 percent of boys think that in 10 years time most jobs will be equally done by males and females.
· 62 percent of boys and 11 percent of girls are interested in construction, whereas the proportion of women working in construction occupations is 1 percent.
· 72 percent of girls and 21 percent of boys are interested in caring jobs, whereas the proportion of men working in childcare occupations is 2 percent.

· When considering what might tempt them to train for a non-traditional job, over three quarters of girls were particularly attracted to trying out work before making a final choice. They would also like more information about the type of work and opportunities for promotion and progression. Over two thirds of boys rated financial incentives such as being given more money to train in a job normally done by women and better pay rates as the most appealing incentives.
Detailed findings: Employers

Recruiting apprentices

· The majority of employers (67%) agree that recruiting more young people of the non-traditional sex would help solve sectoral skills shortages.

· The majority of employers (61%) agreed that employers in their sector do not offer enough apprenticeship places and 71 percent do not find it difficult to recruit apprentices.

· Employers say they receive very few applications from the non-traditional sex, and only 43 percent monitor their application and recruitment process in terms of gender. 

Benefits of improved gender balance

· A majority of employers (59%) thought that increasing the number of non-traditional recruits would create a better mix of skills and talents. 

· Just over half (55%) of employers thought that a better mix of the workforce would be good for business. 

· The majority of employers (70%) thought achieving a better gender balance would increase young people’s awareness about what work in their sector is really like.

· Almost half the employers (48%) stated they would be persuaded by extra funding to take on non-traditional apprentices, but most rejected the idea of gender targets (70%). 

Workplace conditions and training

· The majority of employers (89%) disagreed that improving working conditions in their sectors to accommodate the non-traditional sex is too expensive.

· Employers tend to agree (64%) that it is easier to train the traditional sex but they disagree (67%) that the working conditions in their sectors are not suited to the non-traditional sex. 

· Most employers (65%) do not think that pay rates put off the non-traditional sex.

Employers and schools

· A minority of employers (15%) had links with primary schools and 29 percent have links with secondary schools. 

· Employers’ most common involvement with schools was providing pupils with work experience.

· Nearly half the employers (42%) indicated that there are not enough chances for the non-traditional sex to do work experience in their sector. 

· The majority of employers (68%) believe that the non-traditional sex is not given enough careers information about their sector. 

· The majority of employers (67%) agree that schools do not encourage the non-traditional sex to apply for apprenticeships in their sector. Employers (77%) believe that if schools were to promote the MA more actively, the non-traditional sex would be more likely to apply.  

Detailed findings: Young People

Awareness of MA 
· The vast majority (82%) of young people had heard of the MA. Careers teachers in schools were the most important source of information on the MA. The family was second with 28 percent. No young people in the survey had received information about the MA from Careers Wales. 

· 76% of young people believe that only those who do not get good GCSEs would think about doing an MA, yet the vast majority (87%) agreed that the apprenticeship could lead to a well-paid job.


· Half the young people surveyed wanted more information about the MA. 

· The majority of young people surveyed (68%) said the MA is equally suited to boys and girls. 

Occupational segregation and non-traditional choices

· The majority of girls (86%) and boys (64%) agreed that both males and females could be equally good at plumbing.
· 86 percent of girls and 58 percent of boys indicated that they would or might be willing to consider learning to do a job normally done by the opposite sex.

· When asked about broad categories of work they were interested in 62 percent of boys and 11 percent of girls are interested in construction, whereas the proportion of women working in construction occupations is 1 percent. 80 percent of boys and 19 percent of girls are interested in technical/engineering jobs, whereas the proportion of women working in engineering occupations is 8 percent. 72 percent of girls and 21 percent of boys are interested in caring jobs, whereas the proportion of men working in childcare occupations is 2 percent.

· 90 percent of girls compared to 63 percent of boys think that in 10 years time most jobs will be equally done by males and females.

· When considering what might tempt them to train for a non-traditional job, girls were particularly attracted to trying out work before making a final choice (78%), more information about the type of work (76%), opportunities for promotion and progression (75%) and better pay rates (71%). Boys rated financial incentives such as being given more money to train in a job normally done by women (67%) and better pay rates (66%) as the most appealing incentives.
Barriers to crossing gender boundaries

· The links young people make between occupations and gender are influenced by the highly segregated nature of the labour market. The figures on painting and decorating illustrate this phenomenon. Increasing numbers of women are employed in this trade and only 54 percent of young people thought this area of work is more for males. In contrast, in plumbing females are still a rarity and 85 percent of young people thought plumbing is more for males. 

· The factor of most concern to boys in choosing a non-traditional job was the type of work they would do, followed by concern about the poor opportunities for promotion and progression. The most significant gender difference was that boys were 40 percentage points more likely to be put off choosing to do a job normally done by the other sex because their friends would tease them. Girls were least concerned about parental disapproval and friends’ teasing, but were concerned about the way they would be treated and poor opportunities for promotion and progression. 

Conclusions

The findings from this study indicate that young people and employers are open to non-traditional choices. Significant numbers of girls and boys would or might be interested in training to do a non-traditional job and the potential for change should not be underestimated. There is clear evidence that young people believe that girls and boys can be equally good at jobs traditionally associated with the opposite sex. The majority of employers believe that recruiting non-traditional apprentices could help solve sectoral skills shortages and that a more balanced workforce of females and males better would be good for business and create a better mix of skills and talents. The study highlights opportunities for those involved in the school to work route with young people to support the interests of girls and boys and provide them with better choices.
1. INTRODUCTION

The Equal Opportunities Commission’s (EOC) investigation into gender segregation covers five sectors: four that are male-dominated (construction, engineering, plumbing and information technology) and one female dominated (childcare). Apprenticeships (formerly Modern Apprenticeships) are a particular focus of the investigation. As part of a suite of research projects, the EOC commissioned the Centre for Labour Market Studies (CLMS) at the University of Leicester to investigate gender segregation, focusing on the experiences and views of employers involved in recruiting and training apprentices and on girls’ and boys’ (aged 14 and 15) perceptions of gender, the MA and occupational choice (see Fuller, Beck and Unwin 2005). Subsequently, the EOC commissioned CLMS to undertake similar research in Wales and this report presents the findings. 

The overall purpose of the project is to generate new understandings of the processes which underpin employers’ and young people’s decisions, and to indicate ways of breaking down barriers to non-traditional choices. The aims of the study are to:

· Explore how far employers and young people are aware of gender segregation in occupations and whether they believe it to be a problem.

· Identify the costs and benefits to young people of pursuing careers in non-traditional occupations.

· Explore what employers and young people think are the opportunities and barriers to pursuing training and careers in non-traditional occupations.

· Identify what would help employers and young people to make non-stereotypical choices.

· Provide evidence and information for change in policies and practices, including economic/business arguments where possible.

1.1 The MA and gender in Wales
Participation in the MA reflects inequalities in the labour market in terms of gender (and ethnic) segregation, pay gaps and skill shortages. In Wales, 47 percent of the people in the labour market are women, but the majority are in administration and secretarial (81%), and personal service jobs (87%). Men predominate in the skilled trades (90%) and process, plant and machine operative jobs (81%) (EOC, 2004, 1). The following table of (F)MA
 participation in Wales shows the extent of gender segregation in apprenticeships. Indications of gender segregation can also be found in previous evaluations of the Welsh MA (Faust 2004, Wiseman et al, 2003).

TABLE 1 Male and female F/MA starts in GFI sectors in Wales
	Area
	           Number of Females
	        Number of Males

	
	MA
	FMA
	MA
	FMA

	Construction
	13
	8
	602
	964

	Engineering

	6
	2
	671
	73

	Plumbing
	1
	4
	182
	233

	Early Years Care and Education
	464
	600
	7
	14

	IT
	169
	187
	222
	252


Source: Faust, 2004, p. 7, figures from 2002-03 MA/FMA cohort

Education and Learning Wales (ELWa) collates management data and statistics relating to the MA and reports to the National Assembly. For funding, administrative and contractual purposes, the MA in Wales is organised by region: South East Wales; Mid Wales; South West Wales; and North Wales. The following table provides the numbers of MAs and FMAs for these four regions. 

TABLE 2 Male and female F/MA starts in Welsh regions
	Region
	MA
	FMA
	Total

	
	Female
	Male
	Female
	Male
	

	Mid Wales
	262
	347
	259
	419
	1287

	North Wales
	836
	1313
	1363
	1540
	5052

	South East Wales
	2097
	3271
	2194
	2424
	9986

	South West Wales
	1050
	1857
	1463
	1493
	5863

	
	4245
	6788
	5279
	5876
	22188


 Source: Faust, 2004, p. 6


1.2 Methodology
Due to time and budget constraints it was not possible to cover the whole of Wales. Given the relative level of participation in the MA (see above), a decision was taken to conduct research in two out of the four Welsh regions, namely: 

· North Wales

· South East Wales

A phased approach was adopted for the research. The phases are outlined as follows:

Phase 1: Survey of employers and training providers
The purpose of the first phase was to conduct a survey to examine employers’ perceptions of gender segregation in the sectors under investigation. There is no database of employers who offer MAs, therefore, training providers were contacted to obtain their co-operation in distributing the survey to employers. On the basis of similar research conducted in England (see Fuller, Beck and Unwin 2005), it was thought that many training providers would be unwilling to disclose their contacts but more willing to pass on a survey directly to employers. Following an initial phone contact to ascertain their willingness to participate, training providers were sent cover letters in English and Welsh as well as the questionnaires for distribution (see Appendix 1). 

Overall, it was easier to obtain information on the MA in Wales, especially via the Sector Skills Councils (SSCs)
. However, this did not result in a good response to the survey. A total of 980 hard copy questionnaires were distributed to employers in several waves. In addition, one SSC and two colleges circulated the questionnaire by e-mail. The e-mails are not included in the response rate because we cannot know how many employers they were sent to. We received 28 completed and valid questionnaires in return, resulting in a response rate of 2.8 percent. The responses cover all five sectors: 9 in Childcare, 5 in Construction, 7 in Engineering, 2 in IT and 5 in Plumbing. Conclusions from the employer sample can only be indicative because of the small sample size, and it is not possible to differentiate by sector.

Phase 2: Survey of young people

The purpose of this part of the research was to conduct a survey of all year 11 pupils in four schools taking part in the project. The school sample consisted of four schools, two in South East Wales and two in North Wales contacted via Careers Wales, Local Education Authorities (LEAs) and ELWa regional offices. The schools provided for the 11-18 age range, and reflected a diverse range with regard to size and geographical location. Schools were given the option of receiving the questionnaires in English and/or Welsh (see Appendix 2).

Surveys were sent to school contacts with pre-paid and addressed labels for their return. The survey was distributed to a total of 625 students representing all members of year 11 in the four participating schools. An 85 percent (535 completed surveys) response rate was achieved. Of the respondents, 56 percent were male and 44 percent female.

The survey investigated young people’s perceptions of occupations and sectors, asked about their plans for the future and asked them to comment on a range of statements regarding employment in segregated sectors. More precisely, the survey collected data on respondents’ characteristics and backgrounds, including: their gender; plans for the future; knowledge of and views on the MA as well as on other occupations; and their perceptions of barriers and incentives to training in an occupation not normally done by their sex. Gathering information on such variables enabled the analysis of links between young people and their subject and career preferences and attitudes to non-traditional choices.


1.3 Structure of the report
This report is organised in four chapters. Chapter 2 presents the findings from the employer survey and Chapter 3 the findings from the survey of young people. Chapter 4 provides conclusions and indicates some emerging implications for policy. 

2. EMPLOYERS

2.1. Introduction
This chapter reports the results of the employer survey and thus considers the involvement of employers in apprenticeships in the sectors under investigation. In particular, we refer to the recruitment of apprentices and employers’ experiences and perceptions of gender segregated occupations. 


2.2. Recruiting apprentices
The survey invited employers to indicate their reasons for taking on apprentices. They were presented with a range of options and could tick all that were applicable to their organisation. 

Figure 1: Why do you recruit MAs?


[image: image2.wmf]
Our data indicates that the by far the most common reason to recruit apprentices is to ‘develop the skills and knowledge we need’. Less than a quarter of respondents recruit apprentices because they struggle to recruit experienced staff. Taken together, these findings suggest that employers use apprenticeships because they provide a distinctive method of achieving the skills they require. 

The majority of respondents (71%) reported having no difficulty in recruiting apprentices. In addition, as Figure 2 suggests, the vast majority of employers (70%) think that demand for apprenticeships from the traditional sex exceeds the supply of apprenticeships available in their sector. Where there is more demand from the traditional sex than available places, employers have less incentive to encourage the non-traditional sex to apply.

Figure 2: Demand by the traditional sex exceeds the supply of apprenticeships in my sector


[image: image3.wmf]
Figure 3 shows that the majority of employers (61%) agreed that employers in their sector do not offer enough apprenticeship places. This helps to explain why demand for places by the non-traditional sex exceeds supply. It appears that insufficient apprenticeship places is a key barrier to the participation of more young people from the traditional sex and to extending opportunities to the non-traditional group. 

Figure 3: Employers in my sector do not offer enough MA places


[image: image4.wmf]
Most employers (57%) also stated that they do not monitor their application and recruitment process by gender. However, employers say that they receive a low level of applications from the non-traditional sex. An average of 4 percent of respondents indicated that they received applications from the non-traditional sex. 


2.2. Recruitment: links and practices
The survey provided information on the extent to which employers collaborate with other organisations to recruit apprentices as shown in Figure 4. 

Figure 4: Which organisations do you work with?

[image: image5.wmf]
Our results show that employers use a range of organisations to help them recruit apprentices and, as respondents could tick more than one option, it seems clear that many work with more than one organisation. However, almost 20 percent stated that no other organisation was involved in recruiting MAs. Of the collaborations that take place, the majority are with FE colleges (35%), whilst Career Wales was cited as the second most popular collaborator (29%). 


2.2.1. Links with schools
The survey asked employers whether they had links with schools and if so what type of practices were involved. A minority (15%) indicated having links with primary schools and nearly a third (29%) with secondary schools. 

Figure 5: What type of links do you have with schools?

[image: image6.wmf]
The links that employers have with schools are limited. A third of employers provide work experience placements, 7 percent offer taster days and 4 percent give talks at schools or hold stalls at career fairs. The direct links with schools are thus relatively weak. 

Less than half of the respondents (42%) agreed with the statement ‘there is not enough chance for the non-traditional sex to do work experience in my sector’. This suggests that there may be more opportunities for the non-traditional sex to do work experience with employers than are currently being utilised. 

The survey explored employers’ views on the role schools and careers advice play in promoting interest in their sector as shown in Figure 6. 

Figure 6: Schools, the MA and young people’s knowledge base

[image: image7.wmf]
The majority (76%) feel that schools could promote the MA more actively and 66 percent suggest that schools could encourage non-traditional choices more actively. The vast majority disagree (69%) that young people do not know there are apprenticeships in their sector, but 68 percent do not feel that the sex that is non-traditional to their sector is given enough careers information.


2.2.2 Informal sources of influence on young people
The survey identified some informal influences (e.g. friends and family) on young people’s occupational choices. In this section, we outline employers’ perceptions of these influences. 

Figure 7: Informal influences on young people

[image: image8.wmf]
Whilst most respondents (63%) disagree that the non-traditional sex is deterred from working in their sector because of parental disapproval, the sample is evenly split on whether teasing is a barrier. 


2.3 Attitudes

As gatekeepers to apprenticeships, employers’ attitudes to recruiting people from the non-traditional sex are important. The range of existing views is illustrated by two contrasting comments added to the questionnaires: 

Surely the question should be (…)  whether the person is suitable for the job, not if they are black, white, male or female.

IT employer

Sirs, I am reluctant to complete the questionnaire on the grounds that it will incriminate myself. The fact is that we do not employ ladies of an age that may become pregnant. The burden placed upon small business by Government is massive and not sustainable. We used to employ ladies in all quarters but do not now do so. Not many people will admit to this but other than large organisations, it is not financially viable to employ ladies in this age group in case they become pregnant.
Anonymous response

The issue of cost raised in the last quote was covered in the survey. Employers were asked how far they agreed or disagreed with the statement ‘improving working conditions to accommodate the non-traditional sex is too expensive’. The vast majority (89%) of respondents disagreed, indicating that for most employers cost is not a barrier to taking on non-traditional apprentices. However, due to the size of the sample, no conclusive results can be given, especially with regards to the relationship between size of firm, sector and ability to take on apprentices from the non-traditional sex. 

Most employers (64%) agreed that it was easier to train the traditional sex as Figure 8 shows. 

Figure 8: Employers in my sector traditionally find it easier to train the traditional sex

[image: image9.wmf]
2.4 Influence of work-related factors
This section presents evidence relating to a range of factors which employers perceive could discourage or encourage more young people to make non-traditional choices. 

Figure 9: Influence of workplace conditions


[image: image10.wmf]
A third of respondents felt that working conditions are not suited to the non-traditional sex. A comment entered on a returned questionnaire indicates that there may be sectoral differences in these views:

We are a central heating and ventilation company who works on industrial / commercial projects. In my experience, this particular work wouldn’t appeal to the non-traditional sex.  

Plumbing employer

However, 62 percent agreed that the non-traditional sex would not want to work in their sector because the work is dirty. 

Another issue raised in the questionnaire was that of pay differences between female and male dominated sectors. Employers were asked whether they thought that pay rates in their sector put off the non-traditional sex. 

Figure 10: Pay rates in my sector put off the non-traditional sex

[image: image11.wmf]
Two thirds of respondents disagreed with the statement, indicating that pay rates are not seen as a barrier to the non-traditional sex. In this context it is important to state that 86 percent of respondents indicated that their apprentices are employed, rather than being on a placement. Employed apprentices generally receive higher levels of remuneration (via wages) than those who are not employed, but who receive a publicly funded training allowance to undertake their apprenticeships through placements with firms. In addition, the survey invited employers to respond to the statement ‘there are fewer career opportunities for ex-apprentices from the non-traditional sex’. Just over half of the respondents (52%) agreed with the statement, indicating that the non-traditional employee is often relatively disadvantaged in career terms. 


2.5 Benefits and solutions
Employers responded to statements about the potential benefits of creating workforces with more equal proportions of males and females. In the first instance we present their views on skills and some broad economic benefits. Two thirds of employers agreed that ‘recruiting more young people of the non-traditional sex into their sector would help solve the skills shortage’. A majority (59%) thought that increasing the number of non-traditional recruits would create a better mix of skills and talents. Just over half (55%) thought that a better mix of the workforce would be good for business. 

Figure 11: Skills and economic benefits


[image: image12.wmf]
In addition, employers were asked about other benefits such as improving the image of the sector and raising awareness about the kind of work involved. A majority (70%) of respondents agreed that ‘achieving a better gender balance would increase young people’s awareness about what work in their sector is really like’. Just over half (52%) of the employers responding to the survey thought that a more equal number of males and females would be good for the image of the sector. These findings are summarised in Figure 12. 

Figure 12: Other benefits


[image: image13.wmf]
Finally, the survey invited employers to respond to statements suggesting solutions to the continued existence of gender segregation in their sector. 

Figure 13: Possible solutions


[image: image14.wmf]
Figure 13 shows that employers disagree with the majority of solutions proposed. The strongest disagreement (70%) was with the idea of the government introducing gender targets for the non-traditional sex in MA sectors. However, almost half (48%) of employers thought that they would take on the non-traditional sex as apprentices if they received extra funding. Over a third (37%) agreed that employers in their sector would need to reserve some MA places for the non-traditional sex in order to increase their participation.

3. YOUNG PEOPLE
This chapter presents the results from the survey of 535 young people in year 11 of the four participating schools. The majority (85%) of respondents were 15 years old, the rest were 16.. There was a higher proportion of males (56%) than females (44%) in the sample. Asked about their ethnicity, 67 percent of respondents indicated they were ‘White Welsh’ with a further 29 percent ticking the ‘White British’ box. Two percent ticked the ‘Other’ option, just under one percent indicated that they are ‘White Irish’ and less than half a percent ticked the Black African, Indian and Mixed White and Black boxes respectively.  

3.1 Young people’s intentions and interests
Young people were asked some general questions about their intentions at the end of compulsory schooling and their general areas of interests as well as where they saw themselves at age 20. 



3.1.1 Intentions at 16 and 20 years old
The survey asked respondents to indicate their intentions at the end of year 11 by ticking as many options as applicable. Figure 14 shows the responses. 

Figure 14: Intentions at end of year 11


[image: image15.wmf]
Staying in full-time (FT) education and taking A-levels are the most popular options for both female and male respondents, though females were more likely to choose both. 7 percent of young people think they will get a full-time job; 9 percent suggested they would go on a work-based training programme such as the MA; 10 percent would do vocational training; and 7 percent intend to start a part-time (PT) course. Despite the popularity of the educational route, young people in Wales do not necessarily think that A levels are essential to achieving good jobs: 61 percent of male and 55 percent of female respondents disagreed with the statement that ‘you have to have A levels or a degree to get well paid jobs’. 

The survey went on to ask young people about their expectations. They were given a range of options and could tick as many as were appropriate. 

Figure 15: Expectations for age 20


[image: image16.wmf]
Choices confirm the popularity of educational routes with 65 percent of young people expecting to be studying at university. More girls (70%) than boys (61%) aspire to university. For girls, studying at an FE college (21%) and working PT (49%) are also more popular than with boys (13% and 39%). More boys think they will be working in a FT job with structured training (29%) or without structured training (9%) than girls (18% and 6%). 


3.2 The Modern Apprenticeship
The vast majority of young people (83%), and slightly more boys (85%) than girls (79%), had heard of the MA. However, having heard of the MA does not necessarily mean that young people are well informed. One girl noted on her questionnaire: “heard of it, don’t know what it is”. 

Figure 16: Information sources about the MA


[image: image17.wmf]
As Figure 16 shows, the majority of young people had heard of the MA through careers teachers in school. In addition, informal sources such as family members and friends were important. Careers Wales was not cited as a source of information about the MA. Males cited the family more frequently (31%) than females (22%) which may reflect a tradition of father-to-son recruitment in sectors with a history of apprenticeships. About half of all respondents (53% of males and 46% of females) indicated that they would like to know more about the MA. Considering that more than 8 out of 10 of young people had already heard of the MA, this desire for more knowledge is an indicator of a high degree of interest. 

Figure 17: Views on the MA

[image: image18.wmf]
Figure 17 shows that the majority of respondents (74%) agreed that ‘those who do not get good enough GCSEs to stay on would think about doing an MA’. Young people’s lack of detailed knowledge about the MA may help explain their views. Despite associating the MA with lower educational achievement, the vast majority of respondents (87%) agreed that the apprenticeship could lead to a well-paid job. Females were even more likely than males to associate apprenticeships with well-paid jobs. Apprenticeship sectors dominated by females pay less well than their male-dominated counterparts (Fuller, Beck and Unwin 2005). The majority of young people (68%) think that apprenticeships are equally suited to both girls and boys. Girls (72%) were slightly more likely to hold this view than boys (65%).

Figure 18: Who are apprenticeships best suited to? 


[image: image19.wmf]

3.3 Occupational stereotypes
Young people, and particularly girls, appear quite open minded about the ability of males and females to work in sectors where the workforce is dominated by the other sex. The majority of girls (86%) and boys (64%) agreed that ‘both males and females could be equally good at plumbing’ and 81 percent of boys and 94 percent of girls agreed with the statement ‘IT is just as much an area of work for females as it is for males’. 

The previous responses are to do with what young people can do. However, when presented with a list of jobs normally done by one sex and asked to indicate whether they thought of them as more for males, more for females or equally suited for males and females, young people responded fairly stereotypically (see figure 20). The links young people make between occupations and gender are influenced by the highly segregated nature of the labour market. The figures on painting and decorating illustrate this phenomenon. Increasing numbers of women are employed in this trade and only 54 percent of young people thought this area of work is more for males. In contrast, in plumbing females are still a rarity and 85 percent of young people thought plumbing is more for males. 
Figure 20: ‘Male’ jobs


[image: image20.wmf]
Figure 21: ‘Female’ jobs

[image: image21.wmf]
Figure 21: Jobs that are equally for males and females


[image: image22.wmf]

3.4 Female and male vocational interests
Young people were asked what broad category of work they were most interested in (see figure 22). The results indicate a greater interest in non-traditional occupations than is manifest in the labour market. 62 percent of boys and 11 percent of girls are interested in construction, whereas the proportion of women working in construction occupations is 1 percent (EOC, 2005). 80 percent of boys and 19 percent of girls are interested in technical/engineering jobs, whereas the proportion of women working in engineering occupations is 8 percent. 72 percent of girls and 21 percent of boys are interested in caring jobs, whereas the proportion of men working in childcare occupations is 2 percent.

Figure 22: What category of work are you interested in?


[image: image23.wmf]
Young people were asked if they would be willing to consider learning to do a job normally done by the other sex. As figure 23 shows, nearly half of girls (46%) indicated that they would be willing to consider learning to do a job normally done by males and an additional 40 percent ticked the ‘maybe’ box. Although fewer male respondents would be willing to make non-traditional choices (14%), another 44 percent stated they might. These figures, along with previous evidence indicates that young people are very open to and interested in non-traditional areas of work. The potential for change in evidence here should not be underestimated.

Figure 23: Would you consider learning to do a job normally done by the other sex?
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3. 5 Barriers to non-traditional choices
It is clear that young people are open to non-traditional choices, yet the labour market indicates that they are not taking up those options. Young people were asked what factors would put them off choosing jobs normally done by the opposite sex. A range of suggestions were provided that young people could agree or disagree with. The responses show considerable gender differences. 

Figure 24: What would put you off choosing a job normally done by the other sex? 


[image: image26.wmf]
Boys were more likely to agree with all but one of the statements, indicating that more factors put them off entering female dominated occupations than girls entering male dominated occupations. The factor of most concern to boys was the type of work they would do, followed by concern about the poor opportunities for promotion and progression. The most significant gender difference was that boys were 40 percentage points more likely to be put off choosing to do a job normally done by the other sex because their friends would tease them. Girls were least concerned about parental disapproval and friends’ teasing, but were concerned about the way they would be treated and poor opportunities for promotion and progression. 


3.6 Ways of overcoming barriers
The survey of young people identified a range of work related factors that appealed to them when considering jobs and future careers. 

Figure 25: Positive incentives
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The responses are reasonably homogenous and highlight the importance girls and boys attach to finding a job that suits lifestyle expectations. Both girls (80%) and boys (71%) would like a job that will allow them to combine work and family responsibilities. Nearly all of the young people in the survey think it is important to choose a career with long-term prospects

Young people were asked what incentives would appeal to them in order to train for a job usually done by the opposite sex.

Figure 26: Incentives to train for a job normally done by the other sex
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The results show that more than half of girls and boys would be tempted by: 

· If more of their sex made the same choice

· Extra money to train

· Better pay rates than jobs done by their sex

· Opportunities for promotion and progression

· More information about the type of work

· The chance to try out work before making a final choice. 

Girls were generally more enthusiastic about the suggested incentives, and were particularly attracted to trying out work before making a final choice (78%), more information about the type of work (76%), opportunities for promotion and progression (75%) and better pay rates (71%). Boys rated financial incentives such as being given more money to train in a job normally done by women (67%) and better pay rates (66%) as the most appealing incentives. 

Girls seem more optimistic that gender segregation will reduce in the future: 90 percent think that in 10 years time most jobs will be equally done by males and females compared to 63 percent of boys.

4. CONCLUDING REMARKS

The findings from this study indicate that young people and employers are open to non-traditional choices. Significant numbers of girls and boys would or might be interested in training to do a no-traditional job and the potential for change here should not be underestimated. Although the highly segregated labour market continues to affect how young people associate certain jobs with gender, there is clear evidence that young people believe that girls and boys can be equally good at jobs traditionally associated with the opposite sex.

The majority of employers believe that recruiting non-traditional apprentices could help solve sectoral skills shortages and that a more balanced workforce of females and males better would be good for business and create a better mix of skills and talents. Numbers of employers would be persuaded by extra funding to take on non-traditional apprentices.

The majority of employers believe that the non-traditional sex is not given enough careers information about their sector and that schools do not encourage the non-traditional sex to apply for apprenticeships in their sector. Employers do believe that if schools were to promote the MA more actively, the non-traditional sex would be more likely to apply.  

The study highlights opportunities for those involved in the school to work route with young people to support the interests of girls and boys and provide them with better advice. Those organisations providing careers information and guidance in Wales are potentially well placed to work with schools, young people and employers to open up choices. There is a clear role for schools in encouraging the interests of young people and supporting them with appropriate information and guidance. Bringing together the views of employers and young people has highlighted their common interest in work placements and the potential for using the opportunity as a way of trying non-traditional work. Offering more young people who are interested in trying out a job not normally done by their sex the chance to undertake work experience placements could make a real difference to their career decisions as well as to employers’ attitudes to the non-traditional sex. 
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		Gender of respondent

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		male		17		60.7		60.7		60.7

				female		11		39.3		39.3		100

				Total		28		100		100

		Is apprenticeship suitable for both females and males?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		more for males		10		35.7		37		37

				more for females		1		3.6		3.7		40.7

				equally suited		16		57.1		59.3		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		How many employees does your organisation have?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		fewer than 10		9		32.1		36		36

				between 10 and 49		10		35.7		40		76

				between 50 and 250		3		10.7		12		88

				over 250		3		10.7		12		100

				Total		25		89.3		100

		Missing		-9		3		10.7

		Total				28		100

		How many employees are there at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		fewer than 10		5		17.9		41.7		41.7

				between 10 and 49		2		7.1		16.7		58.3

				between 50 and 250		3		10.7		25		83.3

				over 250		2		7.1		16.7		100

				Total		12		42.9		100

		Missing		-9		16		57.1

		Total				28		100

		What is the total number of MAs in your organisation?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		8		28.6		40		40

				2		5		17.9		25		65

				3		2		7.1		10		75

				5		2		7.1		10		85

				6		1		3.6		5		90

				15		1		3.6		5		95

				20		1		3.6		5		100

				Total		20		71.4		100

		Missing		System		8		28.6

		Total				28		100

		What is the total number of MAs at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				15		53.6		53.6		53.6

				1		7		25		25		78.6

				10		1		3.6		3.6		82.1

				11		1		3.6		3.6		85.7

				5		2		7.1		7.1		92.9

				6		1		3.6		3.6		96.4

				7		1		3.6		3.6		100

				Total		28		100		100

		What is the total number of female MAs in your organisation?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		16		57.1		84.2		84.2

				1		2		7.1		10.5		94.7

				2		1		3.6		5.3		100

				Total		19		67.9		100

		Missing		System		9		32.1

		Total				28		100

		What is the total number of female MAs at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		8		28.6		66.7		66.7

				1		3		10.7		25		91.7

				6		1		3.6		8.3		100

				Total		12		42.9		100

		Missing		System		16		57.1

		Total				28		100

		What is the total number of male MAs in your organisation?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		10.5		10.5

				1		6		21.4		31.6		42.1

				2		4		14.3		21.1		63.2

				3		2		7.1		10.5		73.7

				5		2		7.1		10.5		84.2

				6		1		3.6		5.3		89.5

				15		1		3.6		5.3		94.7

				19		1		3.6		5.3		100

				Total		19		67.9		100

		Missing		System		9		32.1

		Total				28		100

		What is the total number of male MAs at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		3		10.7		25		25

				1		5		17.9		41.7		66.7

				5		2		7.1		16.7		83.3

				6		1		3.6		8.3		91.7

				11		1		3.6		8.3		100

				Total		12		42.9		100

		Missing		System		16		57.1

		Total				28		100

		How many of the MAs in your organisation are following the FMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		3		10.7		17.6		17.6

				1		5		17.9		29.4		47.1

				2		3		10.7		17.6		64.7

				3		2		7.1		11.8		76.5

				4		1		3.6		5.9		82.4

				5		2		7.1		11.8		94.1

				10		1		3.6		5.9		100

				Total		17		60.7		100

		Missing		System		11		39.3

		Total				28		100

		How many of the MAs at your site are following the FMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		18.2		18.2

				1		5		17.9		45.5		63.6

				3		1		3.6		9.1		72.7

				4		1		3.6		9.1		81.8

				5		1		3.6		9.1		90.9

				6		1		3.6		9.1		100

				Total		11		39.3		100

		Missing		System		17		60.7

		Total				28		100

		How many of the MAs in your organisation are following the AMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		11		39.3		64.7		64.7

				1		4		14.3		23.5		88.2

				2		1		3.6		5.9		94.1

				10		1		3.6		5.9		100

				Total		17		60.7		100

		Missing		System		11		39.3

		Total				28		100

		How many of the MAs at your site are following the AMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		6		21.4		54.5		54.5

				1		2		7.1		18.2		72.7

				2		1		3.6		9.1		81.8

				6		1		3.6		9.1		90.9

				7		1		3.6		9.1		100

				Total		11		39.3		100

		Missing		System		17		60.7

		Total				28		100

		Q7EST

						Frequency		Percent

		Missing		-9		28		100

		What is the total number of MAs you have in Engineeering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		5		17.9		50		50

				2		3		10.7		30		80

				3		1		3.6		10		90

				10		1		3.6		10		100

				Total		10		35.7		100

		Missing		System		18		64.3

		Total				28		100

		What is the total number of MAs you have in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		16.7		16.7

				1		2		7.1		33.3		50

				3		1		3.6		16.7		66.7

				4		1		3.6		16.7		83.3

				6		1		3.6		16.7		100

				Total		6		21.4		100

		Missing		System		22		78.6

		Total				28		100

		What is the total number of MAs you have in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		2		7.1		22.2		22.2

				2		3		10.7		33.3		55.6

				5		2		7.1		22.2		77.8

				11		1		3.6		11.1		88.9

				20		1		3.6		11.1		100

				Total		9		32.1		100

		Missing		System		19		67.9

		Total				28		100

		What is the total number of MAs you have in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		33.3		33.3

				1		2		7.1		66.7		100

				Total		3		10.7		100

		Missing		System		25		89.3

		Total				28		100

		What is the total number of MAs you have in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		16.7		16.7

				1		3		10.7		50		66.7

				2		1		3.6		16.7		83.3

				6		1		3.6		16.7		100

				Total		6		21.4		100

		Missing		System		22		78.6

		Total				28		100

		What is the total number of MAs you have in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		50		50

				1		1		3.6		50		100

				Total		2		7.1		100

		Missing		System		26		92.9

		Total				28		100

		What is the total number of female MAs you have in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				21		75		75		75

				0		7		25		25		100

				Total		28		100		100

		What is the total number of female MAs you have in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of female MAs you have in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		6		21.4		75		75

				1		2		7.1		25		100

				Total		8		28.6		100

		Missing		System		20		71.4

		Total				28		100

		What is the total number of female MAs you have in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		100		100

		Missing		System		26		92.9

		Total				28		100

		What is the total number of female MAs you have in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		1		3.6		25		50

				2		1		3.6		25		75

				6		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of female MAs you have in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		100		100

		Missing		System		27		96.4

		Total				28		100

		What is the total number of male MAs you have in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		5		17.9		71.4		71.4

				2		2		7.1		28.6		100

				Total		7		25		100

		Missing		System		21		75

		Total				28		100

		What is the total number of male MAs you have in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		2		7.1		50		75

				3		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of male MAs you have in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		-1		1		3.6		12.5		12.5

				1		1		3.6		12.5		25

				2		3		10.7		37.5		62.5

				5		2		7.1		25		87.5

				19		1		3.6		12.5		100

				Total		8		28.6		100

		Missing		System		20		71.4

		Total				28		100

		What is the total number of male MAs you have in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		50		50

				1		1		3.6		50		100

				Total		2		7.1		100

		Missing		System		26		92.9

		Total				28		100

		What is the total number of male MAs you have in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of male MAs you have in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		100		100

		Missing		System		27		96.4

		Total				28		100

		How many of your MAs follow the FMA in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		14.3		14.3

				1		5		17.9		71.4		85.7

				2		1		3.6		14.3		100

				Total		7		25		100

		Missing		System		21		75

		Total				28		100

		How many of your MAs follow the FMA in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		2		7.1		50		75

				3		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs follow the FMA in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		2		7.1		22.2		22.2

				2		3		10.7		33.3		55.6

				4		1		3.6		11.1		66.7

				5		2		7.1		22.2		88.9

				10		1		3.6		11.1		100

				Total		9		32.1		100

		Missing		System		19		67.9

		Total				28		100

		How many of your MAs follow the FMA in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		100		100

		Missing		System		26		92.9

		Total				28		100

		How mnay of your MAs follow the FMA in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		1		3.6		25		50

				2		1		3.6		25		75

				6		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs follow the FMA in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				26		92.9		92.9		92.9

				0		1		3.6		3.6		96.4

				1		1		3.6		3.6		100

				Total		28		100		100

		How many of your MAs follow the AMA in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		57.1		57.1

				1		3		10.7		42.9		100

				Total		7		25		100

		Missing		System		21		75

		Total				28		100

		How many of your MAs follow the AMA in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs follow the AMA in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		7		25		77.8		77.8

				7		1		3.6		11.1		88.9

				10		1		3.6		11.1		100

				Total		9		32.1		100

		Missing		System		19		67.9

		Total				28		100

		How many of your MAs follow the AMA in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		50		50

				1		1		3.6		50		100

				Total		2		7.1		100

		Missing		System		26		92.9

		Total				28		100

		How many of your MAs follow the AMA in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs fowllow the AMA in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		100		100

		Missing		System		26		92.9

		Total				28		100

		Which sector will you use to make your subsequent responses to?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Childcare		9		32.1		32.1		32.1

				Construction		5		17.9		17.9		50

				Engineering		7		25		25		75

				IT		2		7.1		7.1		82.1

				Plumbing		5		17.9		17.9		100

				Total		28		100		100

		Are your MAs employed or on placement?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		employed		24		85.7		85.7		85.7

				on placement		4		14.3		14.3		100

				Total		28		100		100

		Q11: Why do you take on Modern Apprentices?

				Percent

		to develop the skills and knowledge we need		89.3

		because we want to give young people a chance		46.4

		because it's difficult to recruit experienced staff		21.4

		because it's part of the organisation's tradition		17.9

		because a training provider persuaded us		3.6

		other		0

		Do you find it difficult to recruit apprentices?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		8		28.6		28.6		28.6

				no		20		71.4		71.4		100

				Total		28		100		100

		Do you monitor the application and recruitment process by gender?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		12		42.9		42.9		42.9

				no		16		57.1		57.1		100

				Total		28		100		100

		Q14: Do you work with any of the following organisations to recruit MAs?

				to recruit MAs		to recruit MAs and balance the intake by gender

		FE Colleges		35.7		3.6

		Careers Wales		28.6

		ELWA		17.9

		other		17.9

		private training providers		17.9		3.6

		no other organisations involved		17.9		7.1

		local school(s)		14.3		3.6

		Job Centre Plus		14.3

		Group Training Organisation		10.7

		local authority		7.1

		education-business partnership		7.1

		Estyn		3.6

		LLSC		3.6

		sectoral body (SSC)		3.6		3.6

		Chamber of Commerce		3.6

		Will you be completing the questions on schools for your organisation or site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		organisation		20		71.4		71.4		71.4

				site		8		28.6		28.6		100

				Total		28		100		100

		Do you have links with primary schools?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		4		14.3		14.8		14.8

				no		23		82.1		85.2		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Do you have links with secondary schools?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		8		28.6		28.6		28.6

				no		20		71.4		71.4		100

				Total		28		100		100

		Q16: What type of links or involvement does your organisation have with local schools?

				Percent

		provide work experience placements		32.1

		offer 'taster days'		7.1

		stall at careers fair(s)		3.6

		staff go in to schools to give talks		3.6

		Young Enterprise scheme		0

		host visits by school groups		0

		provide mentors to school students		0

		other contacts		0

				strongly agree		agree		disagree		strongly disagree

		The non-traditional sex do not want to work in my sector because the work is dirty		18		44		27		30

		The working conditions in my sector are not suited to the non-traditional sex		11		22		56		11

		Improving working conditions to accomodate the non-tradtional sex is too expensive

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.7		3.7

				agree		2		7.1		7.4		11.1

				disagree		18		64.3		66.7		77.8

				strongly disagree		6		21.4		22.2		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Q17.3: Employers in my sector do not offer enough MA places

				Valid Percent

		strongly agree		13

		agree		47.8

		disagree		30.4

		strongly disagree		8.7

		There is not enough chance for the non-traditional sex to do 'work experience' in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		4.2		4.2

				agree		9		32.1		37.5		41.7

				disagree		12		42.9		50		91.7

				strongly disagree		2		7.1		8.3		100

				Total		24		85.7		100

		Missing		-9		4		14.3

		Total				28		100

		Q17.6 Employers in my sector traditionally find it easier to train the traditional sex

				Valid Percent

		strongly agree		32

		agree		32

		disagree		32

		strongly disagree		4

		Pay rates in my secor put off the non-traditional sex

				Valid Percent

		strongly agree		8

		agree		27

		disagree		53

		strongly disagree		11

		There are fewer career opportunities for ex-apprentices from the non-traditional sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.1		11.1

				agree		11		39.3		40.7		51.9

				disagree		10		35.7		37		88.9

				strongly disagree		3		10.7		11.1		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		In my sector it is hard for employees to combine work and family responsibilities

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.8		3.8

				agree		6		21.4		23.1		26.9

				disagree		17		60.7		65.4		92.3

				strongly disagree		2		7.1		7.7		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

				strongly agree		agree		disagree		strongly disagree

		The non-traditional sex does not want to work in my sector because they will get teased		19		31		38		11

		My sector does not attract the non-traditional sex because of parental disapproval		7		30		56		7

		Q17.13: Demand by the traditional sex exceeds the supply of apprenticeships in my sector

				Valid Percent

		strongly agree		25.9

		agree		44.4

		disagree		11.1

		strongly disagree		18.5

		The government does not promote the MA to the non-traditonal sex in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.5		11.5

				agree		11		39.3		42.3		53.8

				disagree		11		39.3		42.3		96.2

				strongly disagree		1		3.6		3.8		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		Recruiting more young people of the non-traditional sex into my sector would be good for business

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.5		11.5

				agree		11		39.3		42.3		53.8

				disagree		11		39.3		42.3		96.2

				strongly disagree		1		3.6		3.8		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		Recruiting more young people of the non-traditional sex into my sector would help solve the skill shortage

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		2		7.1		7.4		7.4

				agree		16		57.1		59.3		66.7

				disagree		9		32.1		33.3		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		A workforce that is more balanced with males and females creates a better mix of skills and talents

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		14.3		14.8		14.8

				agree		12		42.9		44.4		59.3

				disagree		10		35.7		37		96.3

				strongly disagree		1		3.6		3.7		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Employers in my sector would need to reserve some MA places for the non-traditional sex in order to increase their participation

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.7		3.7

				agree		9		32.1		33.3		37

				disagree		16		57.1		59.3		96.3

				strongly disagree		1		3.6		3.7		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Employers would take on the non-traditional sex as apprentices if they received extra funding

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		14.3		14.8		14.8

				agree		9		32.1		33.3		48.1

				disagree		13		46.4		48.1		96.3

				strongly disagree		1		3.6		3.7		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		If government introduced gender targets for my sector's MA it would help balance the numbers of males and females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.7		3.7

				agree		7		25		25.9		29.6

				disagree		13		46.4		48.1		77.8

				strongly disagree		6		21.4		22.2		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Employing more equal numbers of males and females would improve the image of my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		18.5		18.5

				agree		9		32.1		33.3		51.9

				disagree		11		39.3		40.7		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Achieving a better gender balance would increase young people's awareness about what work in my sector is really like

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		18.5		18.5

				agree		14		50		51.9		70.4

				disagree		6		21.4		22.2		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Level of applications: Engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		many		1		3.6		4.5		4.5

				very few		2		7.1		9.1		13.6

				none		10		35.7		45.5		59.1

				n/a		9		32.1		40.9		100

				Total		22		78.6		100

		Missing		-9		6		21.4

		Total				28		100

		Level of applications: Construction

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very few		1		3.6		5		5

				none		5		17.9		25		30

				n/a		14		50		70		100

				Total		20		71.4		100

		Missing		-9		8		28.6

		Total				28		100

		Level of applications: Plumbing

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		some		1		3.6		4.3		4.3

				very few		1		3.6		4.3		8.7

				none		7		25		30.4		39.1

				n/a		14		50		60.9		100

				Total		23		82.1		100

		Missing		-9		5		17.9

		Total				28		100

		Level of applications: IT

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		some		1		3.6		5.6		5.6

				none		2		7.1		11.1		16.7

				n/a		15		53.6		83.3		100

				Total		18		64.3		100

		Missing		-9		10		35.7

		Total				28		100

		Level of applications: Childcare

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		many		1		3.6		3.8		3.8

				some		1		3.6		3.8		7.7

				very few		1		3.6		3.8		11.5

				none		4		14.3		15.4		26.9

				n/a		19		67.9		73.1		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

				strongly agree		agree		disagree		strongly disagree

		Young people don't know there are apprenticeships in my sector		4		27		61		8

		The non-traditional sex is not given enough careers information about my sector		8		60		32		0

		Schools don't encourage the non-traditional sex to apply for apprenticeships in my sector		18		48		26		7

		If schools were to promote the MA more actively, the non-traditional sex would be more likely to apply in my sector		15		61		23		0
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Q4

		Stay on in full time education		Stay on in full time education		Stay on in full time education

		Get a full-time job		Get a full-time job		Get a full-time job

		Do A levels		Do A levels		Do A levels

		Go on a work-based training programme (e.g. MA)		Go on a work-based training programme (e.g. MA)		Go on a work-based training programme (e.g. MA)

		Do a vocational qualification (GNVQ, NVQ, BTEC)		Do a vocational qualification (GNVQ, NVQ, BTEC)		Do a vocational qualification (GNVQ, NVQ, BTEC)

		Start a part-time course		Start a part-time course		Start a part-time course



Total

Male

Female

Intentions at end of year 11

57.9

56.2

60.6

6.7

9.1

3.5

56.1

54.9

58.4

9.5

14.5

3.5

9.9

11.4

8.2

7.1

9.8

3.9



Q5

		Studying at University		Studying at University		Studying at University

		Studying at FE college		Studying at FE college		Studying at FE college

		Working in FT job with no structured training		Working in FT job with no structured training		Working in FT job with no structured training

		Working PT		Working PT		Working PT

		Working in a FT job with structured training		Working in a FT job with structured training		Working in a FT job with structured training



Total

male

female

Percentage of respondents

55.1

61.4

60.2

10.7

8.8

12.6

4.5

5.7

3

26.9

26.3

28.1

16.8

21.9

10.8



Q7

		Careers teacher in school		Careers teacher in school		Careers teacher in school

		Family member		Family member		Family member

		Friend		Friend		Friend

		Subject teacher		Subject teacher		Subject teacher

		Advertisement		Advertisement		Advertisement

		An employer		An employer		An employer

		Internet browsing		Internet browsing		Internet browsing

		Other		Other		Other

		Local FE college		Local FE college		Local FE college

		Careers adviser (e.g. from Careers Wales)		Careers adviser (e.g. from Careers Wales)		Careers adviser (e.g. from Careers Wales)



Total

Male

Female

Percentage of respondents

52.5

53.5

51.1

27.7

31.3

22.5

17.9

16.8

19

14.8

15.2

13.9

14.8

15.5

13.4

6

7.1

4.8

5.8

7.1

3.9

5.6

6.7

4.3

2.8

3

1.7

0

0

0



Q19.9&11

		Taking an apprenticeship could lead to a well-paid job		Taking an apprenticeship could lead to a well-paid job

		Those who don't get good enough GCSEs to stay on would think about doing an MA		Those who don't get good enough GCSEs to stay on would think about doing an MA



male agree

female agree

Percentage of respondents

85

89.1

77.9

74.3



Q9

		Boys		Boys		Boys

		Girls		Girls		Girls

		Equally suited to boys and girls		Equally suited to boys and girls		Equally suited to boys and girls

		Not sure		Not sure		Not sure



Total

Male

Female

Percentage of Respondents

18

21

13

1

1

0

68

65

72

13

12

14



Sheet1

		

		Age

				Frequency						%

		14		2				14		0.4

		15		447				15		84.7

		16		79				16		15

		Total		528

		Gender

				Valid Percent

		male		56.3

		female		43.8

		Ethnicity

				Valid Percent

		White British		28.9

		White Welsh		66.6

		White Irish		0.9

		White Other		0.4

		Black African		0.4

		Indian		0.2

		Mixed White and Black Caribbean		0.2

		Other		2.5

		Total		100

		What do you intend to do at the end of year 11?

				Total		Male		Female

		Stay on in full time education		57.9		56.2		60.6

		Get a full-time job		6.7		9.1		3.5

		Do A levels		56.1		54.9		58.4

		Go on a work-based training programme (e.g. MA)		9.5		14.5		3.5

		Do a vocational qualification (GNVQ, NVQ, BTEC)		9.9		11.4		8.2

		Start a part-time course		7.1		9.8		3.9

		What do you think you will be doing when you are 20 years old?

				Total		male		female

		Studying at University		55.1		61.4		60.2

		Studying at FE college		10.7		8.8		12.6

		Working in FT job with no structured training		4.5		5.7		3

		Working PT		26.9		26.3		28.1

		Working in a FT job with structured training		16.8		21.9		10.8

		Have you heard of the Modern Apprenticeship?

				Valid Percent

		Yes		82.6

		No		17.4

		How did you hear about the MA?

				Total		Male		Female

		Careers teacher in school		52.5		53.5		51.1

		Family member		27.7		31.3		22.5

		Friend		17.9		16.8		19

		Subject teacher		14.8		15.2		13.9

		Advertisement		14.8		15.5		13.4

		An employer		6		7.1		4.8

		Internet browsing		5.8		7.1		3.9

		Other		5.6		6.7		4.3

		Local FE college		2.8		3		1.7

		Careers adviser (e.g. from Careers Wales)		0		0		0

		Would you like to know more about Modern Apprenticeship?

				Valid Percent

		Yes		49.8

		No		50.2

		Whom do you think apprenticeship is best suited to?

				Total		Male		Female

		Boys		18		21		13

		Girls		1		1		0

		Equally suited to boys and girls		68		65		72

		Not sure		13		12		14

		Whom are the following jobs best suite to?

		More for males

		Bricklayer		86.6

		Car Mechanic		85.5

		Plumber		85.3

		Carpenter		83.7

		Electrician		82.2

		Engineer		78.3

		Chef		72.9

		Bus Driver		66.6

		Painter / Decorator		53.6

		Equally suited

		Journalist		81

		Shop Assistant		74.8

		Accountant		72.5

		IT Support Officer		69.3

		Administrator		67.3

		Police Officer		55.4

		Computer Programmer		53.5

		More for females

		Nursery Nurse		87

		Florist		77

		Secretary		69.1

		Receptionist		65.8

		Hairdresser		60.9

		Cleaner		58.1

		Care Assistant		55.6

		Category of work interested in: Creative / artistic

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		146		27.3		30.8		30.8

				quite interested		165		30.8		34.8		65.6

				not interested at all		163		30.5		34.4		100

				Total		474		88.6		100

		Missing		-9		61		11.4

		Total				535		100

		Category of work interested in: Caring

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		84		15.7		18.4		18.4

				quite interested		120		22.4		26.3		44.7

				not interested at all		252		47.1		55.3		100

				Total		456		85.2		100

		Missing		-9		78		14.6

				System		1		0.2

				Total		79		14.8

		Total				535		100

		Category of work interested in: Technical / engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		107		20		23		23

				quite interested		141		26.4		30.3		53.3

				not interested at all		217		40.6		46.7		100

				Total		465		86.9		100

		Missing		-9		69		12.9

				System		1		0.2

				Total		70		13.1

		Total				535		100

		Category of work interested in: Scientific

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		88		16.4		19.3		19.3

				quite interested		148		27.7		32.5		51.8

				not interested at all		220		41.1		48.2		100

				Total		456		85.2		100

		Missing		-9		77		14.4

				System		2		0.4

				Total		79		14.8

		Total				535		100

		Categoy of work interested in: Business

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		112		20.9		24.5		24.5

				quite interested		210		39.3		46		70.5

				not interested at all		135		25.2		29.5		100

				Total		457		85.4		100

		Missing		-9		77		14.4

				System		1		0.2

				Total		78		14.6

		Total				535		100

		Category of work interested in: Construction

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		57		10.7		12.5		12.5

				quite interested		123		23		27		39.5

				not interested at all		276		51.6		60.5		100

				Total		456		85.2		100

		Missing		-9		78		14.6

				System		1		0.2

				Total		79		14.8

		Total				535		100

		Category of work intrested in: Sales

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		48		9		10.7		10.7

				quite interested		181		33.8		40.2		50.9

				not interested at all		221		41.3		49.1		100

				Total		450		84.1		100

		Missing		-9		84		15.7

				System		1		0.2

				Total		85		15.9

		Total				535		100

		Would you consider learning to do a job normally done by males?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		106		19.8		46.1		46.1

				No		32		6		13.9		60

				Maybe		92		17.2		40		100

				Total		230		43		100

		Missing		-9		304		56.8

				System		1		0.2

				Total		305		57

		Total				535		100

		What would put you off a job normally done by males? The type of work I'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		32		6		14.9		14.9

				agree		88		16.4		40.9		55.8

				disagree		82		15.3		38.1		94

				strongly disagree		13		2.4		6		100

				Total		215		40.2		100

		Missing		-9		318		59.4

				System		2		0.4

				Total		320		59.8

		Total				535		100

		What would put you off a job normally done by males? Poor opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		41		7.7		19.1		19.1

				agree		79		14.8		36.7		55.8

				disagree		85		15.9		39.5		95.3

				strongly disagree		10		1.9		4.7		100

				Total		215		40.2		100

		Missing		-9		318		59.4

				System		2		0.4

				Total		320		59.8

		Total				535		100

		What would put you off a job normally done by males? Male dominated environment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		24		4.5		10.9		10.9

				agree		65		12.1		29.4		40.3

				disagree		96		17.9		43.4		83.7

				stongly disagree		36		6.7		16.3		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would put you off a job normally done by males? Parents would disapprove

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		0.6		1.4		1.4

				agree		7		1.3		3.2		4.5

				disagree		105		19.6		47.5		52

				strongly disagree		106		19.8		48		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would put you off a job normally done by males? Friends would tease me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		0.7		1.8		1.8

				agree		21		3.9		9.5		11.4

				disagree		95		17.8		43.2		54.5

				strongly disagree		100		18.7		45.5		100

				Total		220		41.1		100

		Missing		-9		312		58.3

				System		3		0.6

				Total		315		58.9

		Total				535		100

		What would put you off a job normally done by males? Worry about feeling isolated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		15		2.8		6.9		6.9

				agree		68		12.7		31.3		38.2

				disagree		86		16.1		39.6		77.9

				strongly disagree		48		9		22.1		100

				Total		217		40.6		100

		Missing		-9		313		58.5

				System		5		0.9

				Total		318		59.4

		Total				535		100

		What would put you off a job normally done by males? Worry about how I'd be treated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		25		4.7		11.7		11.7

				agree		94		17.6		44.1		55.9

				disagree		68		12.7		31.9		87.8

				strongly disagree		26		4.9		12.2		100

				Total		213		39.8		100

		Missing		-9		319		59.6

				System		3		0.6

				Total		322		60.2

		Total				535		100

		What would tempt you to train for a job normally done by males? If more females made the same choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		144		26.9		65.5		65.5

				No		23		4.3		10.5		75.9

				Maybe		53		9.9		24.1		100

				Total		220		41.1		100

		Missing		-9		313		58.5

				System		2		0.4

				Total		315		58.9

		Total				535		100

		What would tempt you to train for a job normally done by males? If there was more info about the type of work you'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		163		30.5		75.1		75.1

				No		17		3.2		7.8		82.9

				Maybe		37		6.9		17.1		100

				Total		217		40.6		100

		Missing		-9		316		59.1

				System		2		0.4

				Total		318		59.4

		Total				535		100

		What would tempt you to train for a job normally done by males? If there was a big media campaign to encourage females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		97		18.1		43.9		43.9

				No		35		6.5		15.8		59.7

				Maybe		89		16.6		40.3		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would tempt you to train for a job normally done by males? If other people were more encouraging

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		138		25.8		63		63

				No		28		5.2		12.8		75.8

				Maybe		53		9.9		24.2		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? if there was an opportunity to try out the work before you made a choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		168		31.4		76.7		76.7

				No		13		2.4		5.9		82.6

				Maybe		38		7.1		17.4		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? if the pay rates were better than for jobs normally done by females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		156		29.2		70.9		70.9

				No		16		3		7.3		78.2

				Maybe		48		9		21.8		100

				Total		220		41.1		100

		Missing		-9		313		58.5

				System		2		0.4

				Total		315		58.9

		Total				535		100

		What would tempt you to train for a job normally done by males? If there were plenty of opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		163		30.5		74.4		74.4

				No		14		2.6		6.4		80.8

				Maybe		42		7.9		19.2		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? If you were given extra money to train

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		146		27.3		66.7		66.7

				No		21		3.9		9.6		76.3

				Maybe		52		9.7		23.7		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		Would you consider learning to do a job normally done by females?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		41		7.7		14.2		14.2

				No		122		22.8		42.2		56.4

				Maybe		126		23.6		43.6		100

				Total		289		54		100

		Missing		-9		245		45.8

				System		1		0.2

				Total		246		46

		Total				535		100

		What would put you off choosing jobs normally done by females? The type of work I'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		68		12.7		25.9		25.9

				Agree		138		25.8		52.5		78.3

				Disagree		45		8.4		17.1		95.4

				Strongly disagree		12		2.2		4.6		100

				Total		263		49.2		100

		Missing		-9		270		50.5

				System		2		0.4

				Total		272		50.8

		Total				535		100

		What would put you off choosing jobs normally done by females? Opportunities for promotion and progression are poor

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		54		10.1		20.4		20.4

				Agree		100		18.7		37.7		58.1

				Disagree		95		17.8		35.8		94

				Strongly disagree		16		3		6		100

				Total		265		49.5		100

		Missing		-9		268		50.1

				System		2		0.4

				Total		270		50.5

		Total				535		100

		What would put you off choosing jobs normally done by females? Wouldn't like to work in female dominated environment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		41		7.7		15.4		15.4

				Agree		70		13.1		26.2		41.6

				Disagree		98		18.3		36.7		78.3

				Strongly disagree		58		10.8		21.7		100

				Total		267		49.9		100

		Missing		-9		267		49.9

				System		1		0.2

				Total		268		50.1

		Total				535		100

		What would put you off choosing jobs normally done by females? My parents would disapprove

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		15		2.8		5.6		5.6

				Agree		44		8.2		16.3		21.9

				Disagree		125		23.4		46.3		68.1

				Strongly disagree		86		16.1		31.9		100

				Total		270		50.5		100

		Missing		-9		263		49.2

				System		2		0.4

				Total		265		49.5

		Total				535		100

		What would put you off choosing jobs normally done by females? My friends would tease me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		55		10.3		20.4		20.4

				Agree		82		15.3		30.4		50.7

				Disagree		106		19.8		39.3		90

				Strongly disagree		27		5		10		100

				Total		270		50.5		100

		Missing		-9		263		49.2

				System		2		0.4

				Total		265		49.5

		Total				535		100

		What would put you off choosing jobs normally done by females? I'd worry about feeling isolated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		24		4.5		8.9		8.9

				Agree		95		17.8		35.3		44.2

				Disagree		111		20.7		41.3		85.5

				Strongly disagree		39		7.3		14.5		100

				Total		269		50.3		100

		Missing		-9		264		49.3

				System		2		0.4

				Total		266		49.7

		Total				535		100

		What would put you off choosing jobs normally done by females? I'd worry about how I'd be treated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		30		5.6		11.2		11.2

				Agree		78		14.6		29.2		40.4

				Disagree		115		21.5		43.1		83.5

				Strongly disagree		44		8.2		16.5		100

				Total		267		49.9		100

		Missing		-9		265		49.5

				System		3		0.6

				Total		268		50.1

		Total				535		100

		What would tempt you to train for a job normally done by females? If more males made the same choices

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		159		29.7		56.8		56.8

				No		41		7.7		14.6		71.4

				Maybe		80		15		28.6		100

				Total		280		52.3		100

		Missing		-9		253		47.3

				System		2		0.4

				Total		255		47.7

		Total				535		100

		What would tempt you to train for a job normally done by females? If there was more info about the type of work you'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		140		26.2		51.1		51.1

				No		60		11.2		21.9		73

				Maybe		74		13.8		27		100

				Total		274		51.2		100

		Missing		-9		259		48.4

				System		2		0.4

				Total		261		48.8

		Total				535		100

		What would tempt you to train for a job normally done by females? If there was a big media campaign to encourage males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		74		13.8		26.5		26.5

				No		104		19.4		37.3		63.8

				Maybe		101		18.9		36.2		100

				Total		279		52.1		100

		Missing		-9		254		47.5

				System		2		0.4

				Total		256		47.9

		Total				535		100

		What would tempt you to train for a job normally done by females? If other people were more encouraging

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		125		23.4		45.5		45.5

				No		63		11.8		22.9		68.4

				Maybe		87		16.3		31.6		100

				Total		275		51.4		100

		Missing		-9		258		48.2

				System		2		0.4

				Total		260		48.6

		Total				535		100

		What would tempt you to train for a job norally done by females? Opportunity to try out the type of work before you made a final choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		151		28.2		54.7		54.7

				No		41		7.7		14.9		69.6

				Maybe		84		15.7		30.4		100

				Total		276		51.6		100

		Missing		-9		258		48.2

				System		1		0.2

				Total		259		48.4

		Total				535		100

		What would tempt you to train for a job normally done by females? If the pay rates were as good as the jobs normally done by males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		182		34		65.9		65.9

				No		41		7.7		14.9		80.8

				Maybe		53		9.9		19.2		100

				Total		276		51.6		100

		Missing		-9		257		48

				System		2		0.4

				Total		259		48.4

		Total				535		100

		What would tempt you to train for a job normally done by females? If there were plenty of opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		173		32.3		62.5		62.5

				No		39		7.3		14.1		76.5

				Maybe		65		12.1		23.5		100

				Total		277		51.8		100

		Missing		-9		256		47.9

				System		2		0.4

				Total		258		48.2

		Total				535		100

		What would tempt you to train for a job normally done by females? If you were given extra money to train

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		184		34.4		66.7		66.7

				No		39		7.3		14.1		80.8

				Maybe		53		9.9		19.2		100

				Total		276		51.6		100

		Missing		-9		257		48

				System		2		0.4

				Total		259		48.4

		Total				535		100

		Do you think there are more jobs around in your area for males or for females?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		More for males		120		22.4		24.3		24.3

				More for females		26		4.9		5.3		29.6

				No difference		348		65		70.4		100

				Total		494		92.3		100

		Missing		-9		41		7.7

		Total				535		100

		Job satisfaction is more important than pay

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		106		19.8		20.9		20.9

				Agree		308		57.6		60.9		81.8

				Disagree		78		14.6		15.4		97.2

				Strongly disagree		14		2.6		2.8		100

				Total		506		94.6		100

		Missing		-9		28		5.2

				System		1		0.2

				Total		29		5.4

		Total				535		100

		Choosing a career with long-term prospects is very important to me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		177		33.1		35.3		35.3

				agree		273		51		54.4		89.6

				disagree		48		9		9.6		99.2

				strongly disagree		4		0.7		0.8		100

				Total		502		93.8		100

		Missing		-9		31		5.8

				System		2		0.4

				Total		33		6.2

		Total				535		100

		I'd like a job which you can do part-time

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		36		6.7		7.2		7.2

				agree		195		36.4		39		46.2

				disagree		241		45		48.2		94.4

				strongly disagree		28		5.2		5.6		100

				Total		500		93.5		100

		Missing		-9		32		6

				System		3		0.6

				Total		35		6.5

		Total				535		100

		I'd consider a job which involves using physical strength

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		74		13.8		14.8		14.8

				agree		197		36.8		39.3		54.1

				disagree		183		34.2		36.5		90.6

				strongly disagree		47		8.8		9.4		100

				Total		501		93.6		100

		Missing		-9		32		6

				System		2		0.4

				Total		34		6.4

		Total				535		100

		I'd like a job which will allow me to combine work and family responsibility

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		110		20.6		22.1		22.1

				agree		264		49.3		53		75.1

				disagree		98		18.3		19.7		94.8

				strongly disagree		26		4.9		5.2		100

				Total		498		93.1		100

		Missing		-9		34		6.4

				System		3		0.6

				Total		37		6.9

		Total				535		100

		Working with children is worse paid than jobs in engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		49		9.2		10		10

				agree		200		37.4		40.9		50.9

				disagree		219		40.9		44.8		95.7

				strongly disagree		21		3.9		4.3		100

				Total		489		91.4		100

		Missing		-9		41		7.7

				System		5		0.9

				Total		46		8.6

		Total				535		100

		Both males and females could be equally good at plumbing

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		132		24.7		26.2		26.2

				agree		240		44.9		47.6		73.8

				disagree		90		16.8		17.9		91.7

				strongly disagree		42		7.9		8.3		100

				Total		504		94.2		100

		Missing		-9		28		5.2

				System		3		0.6

				Total		31		5.8

		Total				535		100

		Jobs in childcare sound really interesting

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		65		12.1		13		13

				agree		139		26		27.9		40.9

				disagree		187		35		37.5		78.4

				strongly disagree		108		20.2		21.6		100

				Total		499		93.3		100

		Missing		-9		32		6

				System		4		0.7

				Total		36		6.7

		Total				535		100

		Taking an apprenticeship could lead to a well-paid job

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		129		24.1		25.7		25.7

				agree		307		57.4		61.2		86.9

				disagree		53		9.9		10.6		97.4

				strongly disagree		13		2.4		2.6		100

				Total		502		93.8		100

		Missing		-9		30		5.6

				System		3		0.6

				Total		33		6.2

		Total				535		100

		I like the sound of jobs which have structured training

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		92		17.2		18.3		18.3

				agree		313		58.5		62.4		80.7

				disagree		87		16.3		17.3		98

				strongly disagree		10		1.9		2		100

				Total		502		93.8		100

		Missing		-9		31		5.8

				System		2		0.4

				Total		33		6.2

		Total				535		100

		Those who don't get good enough GCSEs to stay on would think about doing an MA

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		92		17.2		18.7		18.7

				agree		285		53.3		57.8		76.5

				disagree		98		18.3		19.9		96.3

				strongly disagree		18		3.4		3.7		100

				Total		493		92.1		100

		Missing		-9		35		6.5

				System		7		1.3

				Total		42		7.9

		Total				535		100

		You have to have A levels or a degree to get well paid jobs

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		70		13.1		14		14

				agree		139		26		27.8		41.8

				disagree		221		41.3		44.2		86

				strongly disagree		70		13.1		14		100

				Total		500		93.5		100

		Missing		-9		30		5.6

				System		5		0.9

				Total		35		6.5

		Total				535		100

		IT is just as much an area of work for females as it is for males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		189		35.3		38.2		38.2

				agree		241		45		48.7		86.9

				disagree		52		9.7		10.5		97.4

				strongly disagree		13		2.4		2.6		100

				Total		495		92.5		100

		Missing		-9		32		6

				System		8		1.5

				Total		40		7.5

		Total				535		100

		In 10 years time most jobs will be equally done by males and females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		102		19.1		21.2		21.2

				agree		258		48.2		53.5		74.7

				disagree		95		17.8		19.7		94.4

				strongly disagree		27		5		5.6		100

				Total		482		90.1		100

		Missing		-9		51		9.5

				System		2		0.4

				Total		53		9.9

		Total				535		100

		As a young person you don't want to stand out from the crowd by doing a job normally done by the opposite sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		66		12.3		13.3		13.3

				agree		208		38.9		41.9		55.1

				disagree		167		31.2		33.6		88.7

				strongly disagree		56		10.5		11.3		100

				Total		497		92.9		100

		Missing		-9		34		6.4

				System		4		0.7

				Total		38		7.1

		Total				535		100

		I'd like to know more about what's actually involved in jobs which are normally done by either males or females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		111		20.7		22.2		22.2

				agree		263		49.2		52.6		74.8

				disagree		104		19.4		20.8		95.6

				strongly disagree		22		4.1		4.4		100

				Total		500		93.5		100

		Missing		-9		34		6.4

				System		1		0.2

				Total		35		6.5

		Total				535		100

		School

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Blessed Edward Jones		62		11.6		11.7		11.7

				Bishop of Llandaff		162		30.3		30.5		42.2

				Glan Clwyd		121		22.6		22.8		65

				Cowbridge Comprehensive		186		34.8		35		100

				Total		531		99.3		100

		Missing		-9		1		0.2

				System		3		0.6

				Total		4		0.7

		Total				535		100

		Age

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		15		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		15		253		85.2		85.8		85.8

						16		42		14.1		14.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		14		2		0.9		0.9		0.9

						15		192		83.1		83.1		84

						16		37		16		16		100

						Total		231		100		100

		Ethnicity

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		White British		1		14.3		25		25

						White Welsh		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		White British		79		26.6		26.7		26.7

						White Welsh		199		67		67.2		93.9

						White Irish		2		0.7		0.7		94.6

						White Other		2		0.7		0.7		95.3

						Black African		1		0.3		0.3		95.6

						Indian		1		0.3		0.3		95.9

						Other		12		4		4.1		100

						Total		296		99.7		100

				Missing		-9		1		0.3

				Total				297		100

		female		Valid		White British		73		31.6		31.7		31.7

						White Welsh		151		65.4		65.7		97.4

						White Irish		3		1.3		1.3		98.7

						Black African		1		0.4		0.4		99.1

						Mixed White and Black Caribbean		1		0.4		0.4		99.6

						Other		1		0.4		0.4		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Have you heard of the Modern Apprenticeship?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		4		57.1		80		80

						No		1		14.3		20		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		Yes		251		84.5		85.1		85.1

						No		44		14.8		14.9		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		Yes		182		78.8		79.5		79.5

						No		47		20.3		20.5		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

				Male		Female

		Family member		31.3		22.5

		Careers teacher in school		53.5		51.1

		Friend		16.8		19

		Subject teacher		15.2		13.9

		Careers adviser (Careers Wales)		0		0

		Local FE college		3		1.7

		Advertisement		15.5		13.4

		Employer		7.1		4.8

		Internet browsing		7.1		3.9

		Other		6.7		4.3

		Would you like to know more about Modern Apprenticeship?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		25		25

						No		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		Yes		143		48.1		53		53

						No		127		42.8		47		100

						Total		270		90.9		100

				Missing		-9		27		9.1

				Total				297		100

		female		Valid		Yes		102		44.2		46.4		46.4

						No		118		51.1		53.6		100

						Total		220		95.2		100

				Missing		-9		11		4.8

				Total				231		100

		Whom do1 you think apprenticeship is best suited to?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Boys		1		14.3		33.3		33.3

						Equally suited to boys and girls		1		14.3		33.3		66.7

						Not sure		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		Boys		62		20.9		21.5		21.5

						Girls		3		1		1		22.6

						Equally suited to boys and girls		187		63		64.9		87.5

						Not sure		36		12.1		12.5		100

						Total		288		97		100

				Missing		-9		8		2.7

						System		1		0.3

						Total		9		3

				Total				297		100

		female		Valid		Boys		30		13		13.2		13.2

						Girls		1		0.4		0.4		13.7

						Equally suited to boys and girls		164		71		72.2		85.9

						Not sure		32		13.9		14.1		100

						Total		227		98.3		100

				Missing		-9		4		1.7

				Total				231		100

		Police Officer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						eqaully suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		155		52.2		52.5		52.5

						more for females		1		0.3		0.3		52.9

						eqaully suited		139		46.8		47.1		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		79		34.2		34.2		34.2

						more for females		1		0.4		0.4		34.6

						eqaully suited		151		65.4		65.4		100

						Total		231		100		100

		Electrician

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		75		75

						more for females		1		14.3		25		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		252		84.8		85.4		85.4

						more for females		7		2.4		2.4		87.8

						equally suited		36		12.1		12.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		180		77.9		78.3		78.3

						more for females		4		1.7		1.7		80

						equally suited		46		19.9		20		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Nursery Nurse

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						more for females		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		1		0.3		0.3		0.3

						more for females		267		89.9		90.5		90.8

						equally suited		27		9.1		9.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		1		0.4		0.4		0.4

						more for females		190		82.3		82.6		83

						equally suited		39		16.9		17		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Chef

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		62		20.9		21.3		21.3

						more for females		28		9.4		9.6		30.9

						equally suited		201		67.7		69.1		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		40		17.3		17.5		17.5

						more for females		11		4.8		4.8		22.4

						equally suited		177		76.6		77.6		100

						Total		228		98.7		100

				Missing		-9		3		1.3

				Total				231		100

		Hairdresser

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						more for females		1		14.3		20		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		3		1		1		1

						more for females		201		67.7		68.4		69.4

						equally suited		90		30.3		30.6		100

						Total		294		99		100

				Missing		-9		3		1

				Total				297		100

		female		Valid		more for males		3		1.3		1.3		1.3

						more for females		120		51.9		52.2		53.5

						equally suited		107		46.3		46.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Plumber

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		261		87.9		88.5		88.5

						more for females		2		0.7		0.7		89.2

						equally suited		32		10.8		10.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		185		80.1		80.8		80.8

						more for females		3		1.3		1.3		82.1

						equally suited		41		17.7		17.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Computer Programmer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		131		44.1		44.7		44.7

						more for females		5		1.7		1.7		46.4

						equally suited		157		52.9		53.6		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		105		45.5		45.9		45.9

						more for females		2		0.9		0.9		46.7

						equally suited		122		52.8		53.3		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Secretary

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		10		3.4		3.4		3.4

						more for females		206		69.4		69.8		73.2

						equally suited		79		26.6		26.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		3		1.3		1.3		1.3

						more for females		159		68.8		69.1		70.4

						equally suited		68		29.4		29.6		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Accountant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		73		24.6		24.9		24.9

						more for females		24		8.1		8.2		33.1

						equally suited		196		66		66.9		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		18		7.8		7.9		7.9

						more for females		28		12.1		12.2		20.1

						equally suited		183		79.2		79.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Receptionist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		1		0.3		0.3		0.3

						more for females		198		66.7		67.8		68.2

						equally suited		93		31.3		31.8		100

						Total		292		98.3		100

				Missing		-9		5		1.7

				Total				297		100

		female		Valid		more for males		2		0.9		0.9		0.9

						more for females		145		62.8		63.9		64.8

						equally suited		80		34.6		35.2		100

						Total		227		98.3		100

				Missing		-9		4		1.7

				Total				231		100

		Shop Assistant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		18		6.1		6.1		6.1

						more for females		58		19.5		19.8		25.9

						equally suited		217		73.1		74.1		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		1		0.4		0.4		0.4

						more for females		55		23.8		24		24.5

						equally suited		173		74.9		75.5		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Bus Driver

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		60		60

						equally suited		2		28.6		40		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		204		68.7		69.2		69.2

						more for females		2		0.7		0.7		69.8

						equally suited		89		30		30.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		146		63.2		63.5		63.5

						more for females		4		1.7		1.7		65.2

						equally suited		80		34.6		34.8		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Journalist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		2		28.6

						System		1		14.3

						Total		3		42.9

				Total				7		100

		male		Valid		more for males		38		12.8		13.1		13.1

						more for females		30		10.1		10.3		23.4

						equally suited		223		75.1		76.6		100

						Total		291		98		100

				Missing		-9		2		0.7

						System		4		1.3

						Total		6		2

				Total				297		100

		female		Valid		more for males		10		4.3		4.3		4.3

						more for females		21		9.1		9.1		13.5

						equally suited		199		86.1		86.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Florist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		6		2		2		2

						more for females		228		76.8		77.8		79.9

						equally suited		59		19.9		20.1		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		5		2.2		2.2		2.2

						more for females		172		74.5		75.4		77.6

						equally suited		51		22.1		22.4		100

						Total		228		98.7		100

				Missing		-9		3		1.3

				Total				231		100

		Engineer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		4		57.1		80		80

						more for females		1		14.3		20		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		245		82.5		83.1		83.1

						more for females		5		1.7		1.7		84.7

						equally suited		45		15.2		15.3		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		166		71.9		72.2		72.2

						more for females		3		1.3		1.3		73.5

						equally suited		61		26.4		26.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Care Assistant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		18		6.1		6.2		6.2

						more for females		174		58.6		60		66.2

						equally suited		98		33		33.8		100

						Total		290		97.6		100

				Missing		-9		7		2.4

				Total				297		100

		female		Valid		more for males		8		3.5		3.5		3.5

						more for females		116		50.2		50.7		54.1

						equally suited		105		45.5		45.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Administrator

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		73		24.6		25.4		25.4

						more for females		45		15.2		15.7		41.1

						equally suited		169		56.9		58.9		100

						Total		287		96.6		100

				Missing		-9		9		3

						System		1		0.3

						Total		10		3.4

				Total				297		100

		female		Valid		more for males		15		6.5		6.7		6.7

						more for females		34		14.7		15.2		22

						equally suited		174		75.3		78		100

						Total		223		96.5		100

				Missing		-9		8		3.5

				Total				231		100

		Cleaner

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						more for females		1		14.3		25		50

						equally suited		2		28.6		50		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		5		1.7		1.7		1.7

						more for females		183		61.6		62.5		64.2

						equally suited		105		35.4		35.8		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		7		3		3		3

						more for females		122		52.8		53		56.1

						equally suited		101		43.7		43.9		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Painter / Decorator

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		60		60

						equally suited		2		28.6		40		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		165		55.6		56.7		56.7

						more for females		16		5.4		5.5		62.2

						equally suited		110		37		37.8		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		114		49.4		49.6		49.6

						more for females		6		2.6		2.6		52.2

						equally suited		110		47.6		47.8		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Carpenter

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		253		85.2		86.9		86.9

						more for females		2		0.7		0.7		87.6

						equally suited		36		12.1		12.4		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		179		77.5		79.2		79.2

						more for females		1		0.4		0.4		79.6

						equally suited		46		19.9		20.4		100

						Total		226		97.8		100

				Missing		-9		5		2.2

				Total				231		100

		Car Mechanic

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		265		89.2		89.8		89.8

						more for females		1		0.3		0.3		90.2

						equally suited		29		9.8		9.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		183		79.2		79.6		79.6

						more for females		2		0.9		0.9		80.4

						equally suited		45		19.5		19.6		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Bricklayer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		265		89.2		90.1		90.1

						morefor females		3		1		1		91.2

						equally suited		26		8.8		8.8		100

						Total		294		99		100

				Missing		-9		3		1

				Total				297		100

		female		Valid		more for males		188		81.4		81.7		81.7

						morefor females		3		1.3		1.3		83

						equally suited		39		16.9		17		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		IT Support Officer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		89		30		30.6		30.6

						more for females		7		2.4		2.4		33

						equally suited		195		65.7		67		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		56		24.2		24.8		24.8

						more for females		6		2.6		2.7		27.4

						equally suited		164		71		72.6		100

						Total		226		97.8		100

				Missing		-9		4		1.7

						System		1		0.4

						Total		5		2.2

				Total				231		100

		Category of work interested in: Creative / artistic

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		very interested		1		14.3		33.3		33.3

						quite interested		1		14.3		33.3		66.7

						not interested at all		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		57		19.2		22.6		22.6

						quite interested		100		33.7		39.7		62.3

						not interested at all		95		32		37.7		100

						Total		252		84.8		100

				Missing		-9		45		15.2

				Total				297		100

		female		Valid		very interested		88		38.1		40.2		40.2

						quite interested		64		27.7		29.2		69.4

						not interested at all		67		29		30.6		100

						Total		219		94.8		100

				Missing		-9		12		5.2

				Total				231		100

		Category of work interested in: Caring

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		very interested		1		14.3		33.3		33.3

						not interested at all		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		11		3.7		4.5		4.5

						quite interested		39		13.1		16.1		20.7

						not interested at all		192		64.6		79.3		100

						Total		242		81.5		100

				Missing		-9		55		18.5

				Total				297		100

		female		Valid		very interested		72		31.2		34.1		34.1

						quite interested		81		35.1		38.4		72.5

						not interested at all		58		25.1		27.5		100

						Total		211		91.3		100

				Missing		-9		19		8.2

						System		1		0.4

						Total		20		8.7

				Total				231		100

		Category of work interested in: Technical / engineering

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		quite interested		2		28.6		66.7		66.7

						not interested at all		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		99		33.3		38.2		38.2

						quite interested		109		36.7		42.1		80.3

						not interested at all		51		17.2		19.7		100

						Total		259		87.2		100

				Missing		-9		38		12.8

				Total				297		100

		female		Valid		very interested		8		3.5		3.9		3.9

						quite interested		30		13		14.8		18.7

						not interested at all		165		71.4		81.3		100

						Total		203		87.9		100

				Missing		-9		27		11.7

						System		1		0.4

						Total		28		12.1

				Total				231		100

		Category of work interested in: Scientific

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		very interested		2		28.6		66.7		66.7

						not interested at all		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		56		18.9		22.8		22.8

						quite interested		96		32.3		39		61.8

						not interested at all		94		31.6		38.2		100

						Total		246		82.8		100

				Missing		-9		50		16.8

						System		1		0.3

						Total		51		17.2

				Total				297		100

		female		Valid		very interested		30		13		14.5		14.5

						quite interested		52		22.5		25.1		39.6

						not interested at all		125		54.1		60.4		100

						Total		207		89.6		100

				Missing		-9		23		10

						System		1		0.4

						Total		24		10.4

				Total				231		100

		Categoy of work interested in: Business

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		quite interested		1		14.3		33.3		33.3

						not interested at all		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		74		24.9		29.8		29.8

						quite interested		116		39.1		46.8		76.6

						not interested at all		58		19.5		23.4		100

						Total		248		83.5		100

				Missing		-9		49		16.5

				Total				297		100

		female		Valid		very interested		38		16.5		18.4		18.4

						quite interested		93		40.3		45.1		63.6

						not interested at all		75		32.5		36.4		100

						Total		206		89.2		100

				Missing		-9		24		10.4

						System		1		0.4

						Total		25		10.8

				Total				231		100

		Category of work interested in: Construction

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		not interested at all		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		very interested		52		17.5		20.5		20.5

						quite interested		106		35.7		41.7		62.2

						not interested at all		96		32.3		37.8		100

						Total		254		85.5		100

				Missing		-9		43		14.5

				Total				297		100

		female		Valid		very interested		5		2.2		2.5		2.5

						quite interested		17		7.4		8.5		11

						not interested at all		178		77.1		89		100

						Total		200		86.6		100

				Missing		-9		30		13

						System		1		0.4

						Total		31		13.4

				Total				231		100

		Category of work intrested in: Sales

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		very interested		1		14.3		33.3		33.3

						quite interested		1		14.3		33.3		66.7

						not interested at all		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		25		8.4		10.3		10.3

						quite interested		100		33.7		41.3		51.7

						not interested at all		117		39.4		48.3		100

						Total		242		81.5		100

				Missing		-9		55		18.5

				Total				297		100

		female		Valid		very interested		22		9.5		10.7		10.7

						quite interested		80		34.6		39		49.8

						not interested at all		103		44.6		50.2		100

						Total		205		88.7		100

				Missing		-9		25		10.8

						System		1		0.4

						Total		26		11.3

				Total				231		100

		Would you consider learning to do a job normally done by males?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		50		50

						No		1		14.3		25		75

						Maybe		1		14.3		25		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		104		45		46		46

						No		31		13.4		13.7		59.7

						Maybe		91		39.4		40.3		100

						Total		226		97.8		100

				Missing		-9		5		2.2

				Total				231		100

		What would put you off a job normally done by males? The type of work I'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		1		14.3		25		25

						agree		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		31		13.4		14.7		14.7

						agree		85		36.8		40.3		55

						disagree		82		35.5		38.9		93.8

						strongly disagree		13		5.6		6.2		100

						Total		211		91.3		100

				Missing		-9		19		8.2

						System		1		0.4

						Total		20		8.7

				Total				231		100

		What would put you off a job normally done by males? Poor opportunities for promotion and progression

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		2		28.6		66.7		66.7

						agree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		39		16.9		18.4		18.4

						agree		78		33.8		36.8		55.2

						disagree		85		36.8		40.1		95.3

						strongly disagree		10		4.3		4.7		100

						Total		212		91.8		100

				Missing		-9		18		7.8

						System		1		0.4

						Total		19		8.2

				Total				231		100

		What would put you off a job normally done by males? Male dominated environment

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		1		14.3		33.3		33.3

						disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		23		10		10.6		10.6

						agree		65		28.1		29.8		40.4

						disagree		94		40.7		43.1		83.5

						stongly disagree		36		15.6		16.5		100

						Total		218		94.4		100

				Missing		-9		12		5.2

						System		1		0.4

						Total		13		5.6

				Total				231		100

		What would put you off a job normally done by males? Parents would disapprove

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		disagree		1		14.3		33.3		33.3

						strongly disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		3		1.3		1.4		1.4

						agree		7		3		3.2		4.6

						disagree		104		45		47.7		52.3

						strongly disagree		104		45		47.7		100

						Total		218		94.4		100

				Missing		-9		12		5.2

						System		1		0.4

						Total		13		5.6

				Total				231		100

		What would put you off a job normally done by males? Friends would tease me

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						strongly disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		4		1.7		1.8		1.8

						agree		20		8.7		9.2		11.1

						disagree		95		41.1		43.8		54.8

						strongly disagree		98		42.4		45.2		100

						Total		217		93.9		100

				Missing		-9		12		5.2

						System		2		0.9

						Total		14		6.1

				Total				231		100

		What would put you off a job normally done by males? Worry about feeling isolated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						disagree		1		14.3		33.3		66.7

						strongly disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		15		6.5		7		7

						agree		67		29		31.3		38.3

						disagree		85		36.8		39.7		78

						strongly disagree		47		20.3		22		100

						Total		214		92.6		100

				Missing		-9		13		5.6

						System		4		1.7

						Total		17		7.4

				Total				231		100

		What would put you off a job normally done by males? Worry about how I'd be treated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						disagree		1		14.3		33.3		66.7

						strongly disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		25		10.8		11.9		11.9

						agree		93		40.3		44.3		56.2

						disagree		67		29		31.9		88.1

						strongly disagree		25		10.8		11.9		100

						Total		210		90.9		100

				Missing		-9		19		8.2

						System		2		0.9

						Total		21		9.1

				Total				231		100

		What would tempt you to train for a job normally done by males? If more females made the same choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		66.7		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		142		61.5		65.4		65.4

						No		23		10		10.6		76

						Maybe		52		22.5		24		100

						Total		217		93.9		100

				Missing		-9		13		5.6

						System		1		0.4

						Total		14		6.1

				Total				231		100

		What would tempt you to train for a job normally done by males? If there was more info about the type of work you'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		162		70.1		75.7		75.7

						No		16		6.9		7.5		83.2

						Maybe		36		15.6		16.8		100

						Total		214		92.6		100

				Missing		-9		16		6.9

						System		1		0.4

						Total		17		7.4

				Total				231		100

		What would tempt you to train for a job normally done by males? If there was a big media campaign to encourage females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		96		41.6		44		44

						No		34		14.7		15.6		59.6

						Maybe		88		38.1		40.4		100

						Total		218		94.4		100

				Missing		-9		12		5.2

						System		1		0.4

						Total		13		5.6

				Total				231		100

		What would tempt you to train for a job normally done by males? If other people were more encouraging

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		No		1		14.3		33.3		33.3

						Maybe		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		138		59.7		63.9		63.9

						No		27		11.7		12.5		76.4

						Maybe		51		22.1		23.6		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? if there was an opportunity to try out the work before you made a choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Maybe		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		168		72.7		77.8		77.8

						No		13		5.6		6		83.8

						Maybe		35		15.2		16.2		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? if the pay rates were better than for jobs normally done by females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						Maybe		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		155		67.1		71.4		71.4

						No		16		6.9		7.4		78.8

						Maybe		46		19.9		21.2		100

						Total		217		93.9		100

				Missing		-9		13		5.6

						System		1		0.4

						Total		14		6.1

				Total				231		100

		What would tempt you to train for a job normally done by males? If there were plenty of opportunities for promotion and progression

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		162		70.1		75		75

						No		13		5.6		6		81

						Maybe		41		17.7		19		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? If you were given extra money to train

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		66.7		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		144		62.3		66.7		66.7

						No		21		9.1		9.7		76.4

						Maybe		51		22.1		23.6		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		Would you consider learning to do a job normally done by females?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		41		13.8		14.2		14.2

						No		122		41.1		42.2		56.4

						Maybe		126		42.4		43.6		100

						Total		289		97.3		100

				Missing		-9		8		2.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? The type of work I'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		68		22.9		25.9		25.9

						Agree		138		46.5		52.5		78.3

						Disagree		45		15.2		17.1		95.4

						Strongly disagree		12		4		4.6		100

						Total		263		88.6		100

				Missing		-9		33		11.1

						System		1		0.3

						Total		34		11.4

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? Opportunities for promotion and progression are poor

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		54		18.2		20.4		20.4

						Agree		100		33.7		37.7		58.1

						Disagree		95		32		35.8		94

						Strongly disagree		16		5.4		6		100

						Total		265		89.2		100

				Missing		-9		31		10.4

						System		1		0.3

						Total		32		10.8

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? Wouldn't like to work in female dominated environment

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		41		13.8		15.4		15.4

						Agree		70		23.6		26.2		41.6

						Disagree		98		33		36.7		78.3

						Strongly disagree		58		19.5		21.7		100

						Total		267		89.9		100

				Missing		-9		30		10.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? My parents would disapprove

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		15		5.1		5.6		5.6

						Agree		44		14.8		16.3		21.9

						Disagree		125		42.1		46.3		68.1

						Strongly disagree		86		29		31.9		100

						Total		270		90.9		100

				Missing		-9		26		8.8

						System		1		0.3

						Total		27		9.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? My friends would tease me

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		55		18.5		20.4		20.4

						Agree		82		27.6		30.4		50.7

						Disagree		106		35.7		39.3		90

						Strongly disagree		27		9.1		10		100

						Total		270		90.9		100

				Missing		-9		26		8.8

						System		1		0.3

						Total		27		9.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? I'd worry about feeling isolated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		24		8.1		8.9		8.9

						Agree		95		32		35.3		44.2

						Disagree		111		37.4		41.3		85.5

						Strongly disagree		39		13.1		14.5		100

						Total		269		90.6		100

				Missing		-9		27		9.1

						System		1		0.3

						Total		28		9.4

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? I'd worry about how I'd be treated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		30		10.1		11.2		11.2

						Agree		78		26.3		29.2		40.4

						Disagree		115		38.7		43.1		83.5

						Strongly disagree		44		14.8		16.5		100

						Total		267		89.9		100

				Missing		-9		28		9.4

						System		2		0.7

						Total		30		10.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If more males made the same choices

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		159		53.5		56.8		56.8

						No		41		13.8		14.6		71.4

						Maybe		80		26.9		28.6		100

						Total		280		94.3		100

				Missing		-9		16		5.4

						System		1		0.3

						Total		17		5.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there was more info about the type of work you'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		140		47.1		51.1		51.1

						No		60		20.2		21.9		73

						Maybe		74		24.9		27		100

						Total		274		92.3		100

				Missing		-9		22		7.4

						System		1		0.3

						Total		23		7.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there was a big media campaign to encourage males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		74		24.9		26.5		26.5

						No		104		35		37.3		63.8

						Maybe		101		34		36.2		100

						Total		279		93.9		100

				Missing		-9		17		5.7

						System		1		0.3

						Total		18		6.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If other people were more encouraging

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		125		42.1		45.5		45.5

						No		63		21.2		22.9		68.4

						Maybe		87		29.3		31.6		100

						Total		275		92.6		100

				Missing		-9		21		7.1

						System		1		0.3

						Total		22		7.4

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job norally done by females? Opportunity to try out the type of work before you made a final choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		151		50.8		54.7		54.7

						No		41		13.8		14.9		69.6

						Maybe		84		28.3		30.4		100

						Total		276		92.9		100

				Missing		-9		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If the pay rates were as good as the jobs normally done by males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		182		61.3		65.9		65.9

						No		41		13.8		14.9		80.8

						Maybe		53		17.8		19.2		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there were plenty of opportunities for promotion and progression

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		173		58.2		62.5		62.5

						No		39		13.1		14.1		76.5

						Maybe		65		21.9		23.5		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If you were given extra money to train

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		184		62		66.7		66.7

						No		39		13.1		14.1		80.8

						Maybe		53		17.8		19.2		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		Do you think there are more jobs around in your area for males or for females?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		More for males		1		14.3		50		50

						No difference		1		14.3		50		100

						Total		2		28.6		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		More for males		85		28.6		31.4		31.4

						More for females		13		4.4		4.8		36.2

						No difference		173		58.2		63.8		100

						Total		271		91.2		100

				Missing		-9		26		8.8

				Total				297		100

		female		Valid		More for males		34		14.7		15.4		15.4

						More for females		13		5.6		5.9		21.3

						No difference		174		75.3		78.7		100

						Total		221		95.7		100

				Missing		-9		10		4.3

				Total				231		100

		Job satisfaction is more important than pay

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Agree		2		28.6		66.7		66.7

						Disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		Strongly agree		60		20.2		21.4		21.4

						Agree		162		54.5		57.7		79

						Disagree		48		16.2		17.1		96.1

						Strongly disagree		11		3.7		3.9		100

						Total		281		94.6		100

				Missing		-9		16		5.4

				Total				297		100

		female		Valid		Strongly agree		46		19.9		20.7		20.7

						Agree		144		62.3		64.9		85.6

						Disagree		29		12.6		13.1		98.6

						Strongly disagree		3		1.3		1.4		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		Choosing a career with long-term prospects is very important to me

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		1		14.3		33.3		33.3

						agree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		95		32		34.3		34.3

						agree		152		51.2		54.9		89.2

						disagree		28		9.4		10.1		99.3

						strongly disagree		2		0.7		0.7		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Valid		strongly agree		81		35.1		36.5		36.5

						agree		119		51.5		53.6		90.1

						disagree		20		8.7		9		99.1

						strongly disagree		2		0.9		0.9		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		I'd like a job which you can do part-time

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		23		7.7		8.3		8.3

						agree		105		35.4		38		46.4

						disagree		125		42.1		45.3		91.7

						strongly disagree		23		7.7		8.3		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Valid		strongly agree		13		5.6		5.9		5.9

						agree		88		38.1		39.8		45.7

						disagree		115		49.8		52		97.7

						strongly disagree		5		2.2		2.3		100

						Total		221		95.7		100

				Missing		-9		8		3.5

						System		2		0.9

						Total		10		4.3

				Total				231		100

		I'd consider a job which involves using physical strength

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		61		20.5		22		22

						agree		138		46.5		49.8		71.8

						disagree		60		20.2		21.7		93.5

						strongly disagree		18		6.1		6.5		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Valid		strongly agree		13		5.6		5.9		5.9

						agree		57		24.7		25.8		31.7

						disagree		122		52.8		55.2		86.9

						strongly disagree		29		12.6		13.1		100

						Total		221		95.7		100

				Missing		-9		9		3.9

						System		1		0.4

						Total		10		4.3

				Total				231		100

		I'd like a job which will allow me to combine work and family responsibility

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		56		18.9		20.3		20.3

						agree		140		47.1		50.7		71

						disagree		62		20.9		22.5		93.5

						strongly disagree		18		6.1		6.5		100

						Total		276		92.9		100

				Missing		-9		19		6.4

						System		2		0.7

						Total		21		7.1

				Total				297		100

		female		Valid		strongly agree		54		23.4		24.7		24.7

						agree		122		52.8		55.7		80.4

						disagree		35		15.2		16		96.3

						strongly disagree		8		3.5		3.7		100

						Total		219		94.8		100

				Missing		-9		11		4.8

						System		1		0.4

						Total		12		5.2

				Total				231		100

		Working with children is worse paid than jobs in engineering

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		strongly agree		27		9.1		9.9		9.9

						agree		114		38.4		41.6		51.5

						disagree		123		41.4		44.9		96.4

						strongly disagree		10		3.4		3.6		100

						Total		274		92.3		100

				Missing		-9		21		7.1

						System		2		0.7

						Total		23		7.7

				Total				297		100

		female		Valid		strongly agree		22		9.5		10.3		10.3

						agree		84		36.4		39.4		49.8

						disagree		96		41.6		45.1		94.8

						strongly disagree		11		4.8		5.2		100

						Total		213		92.2		100

				Missing		-9		15		6.5

						System		3		1.3

						Total		18		7.8

				Total				231		100

		Both males and females could be equally good at plumbing

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		45		15.2		16.1		16.1

						agree		135		45.5		48.2		64.3

						disagree		63		21.2		22.5		86.8

						strongly disagree		37		12.5		13.2		100

						Total		280		94.3		100

				Missing		-9		15		5.1

						System		2		0.7

						Total		17		5.7

				Total				297		100

		female		Valid		strongly agree		87		37.7		39.4		39.4

						agree		103		44.6		46.6		86

						disagree		26		11.3		11.8		97.7

						strongly disagree		5		2.2		2.3		100

						Total		221		95.7		100

				Missing		-9		9		3.9

						System		1		0.4

						Total		10		4.3

				Total				231		100

		Jobs in childcare sound really interesting

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		9		3		3.2		3.2

						agree		55		18.5		19.8		23

						disagree		124		41.8		44.6		67.6

						strongly disagree		90		30.3		32.4		100

						Total		278		93.6		100

				Missing		-9		18		6.1

						System		1		0.3

						Total		19		6.4

				Total				297		100

		female		Valid		strongly agree		56		24.2		25.7		25.7

						agree		82		35.5		37.6		63.3

						disagree		62		26.8		28.4		91.7

						strongly disagree		18		7.8		8.3		100

						Total		218		94.4		100

				Missing		-9		10		4.3

						System		3		1.3

						Total		13		5.6

				Total				231		100

						male agree		female agree

				Taking an apprenticeship could lead to a well-paid job		85		89.1

				Those who don't get good enough GCSEs to stay on would think about doing an MA		77.9		74.3

		I like the sound of jobs which have structured training

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		52		17.5		18.5		18.5

						agree		183		61.6		65.1		83.6

						disagree		40		13.5		14.2		97.9

						strongly disagree		6		2		2.1		100

						Total		281		94.6		100

				Missing		-9		16		5.4

				Total				297		100

		female		Valid		strongly agree		40		17.3		18.3		18.3

						agree		127		55		58.3		76.6

						disagree		47		20.3		21.6		98.2

						strongly disagree		4		1.7		1.8		100

						Total		218		94.4		100

				Missing		-9		11		4.8

						System		2		0.9

						Total		13		5.6

				Total				231		100

		You have to have A levels or a degree to get well paid jobs

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		35		11.8		12.5		12.5

						agree		74		24.9		26.5		39.1

						disagree		125		42.1		44.8		83.9

						strongly disagree		45		15.2		16.1		100

						Total		279		93.9		100

				Missing		-9		16		5.4

						System		2		0.7

						Total		18		6.1

				Total				297		100

		female		Valid		strongly agree		35		15.2		16.1		16.1

						agree		62		26.8		28.4		44.5

						disagree		96		41.6		44		88.5

						strongly disagree		25		10.8		11.5		100

						Total		218		94.4		100

				Missing		-9		10		4.3

						System		3		1.3

						Total		13		5.6

				Total				231		100

		IT is just as much an area of work for females as it is for males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		75		25.3		27.6		27.6

						agree		146		49.2		53.7		81.3

						disagree		40		13.5		14.7		96

						strongly disagree		11		3.7		4		100

						Total		272		91.6		100

				Missing		-9		20		6.7

						System		5		1.7

						Total		25		8.4

				Total				297		100

		female		Valid		strongly agree		114		49.4		51.8		51.8

						agree		92		39.8		41.8		93.6

						disagree		12		5.2		5.5		99.1

						strongly disagree		2		0.9		0.9		100

						Total		220		95.2		100

				Missing		-9		8		3.5

						System		3		1.3

						Total		11		4.8

				Total				231		100

		In 10 years time most jobs will be equally done by males and females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		36		12.1		13.2		13.2

						agree		135		45.5		49.6		62.9

						disagree		74		24.9		27.2		90.1

						strongly disagree		27		9.1		9.9		100

						Total		272		91.6		100

				Missing		-9		24		8.1

						System		1		0.3

						Total		25		8.4

				Total				297		100

		female		Valid		strongly agree		66		28.6		31.9		31.9

						agree		121		52.4		58.5		90.3

						disagree		20		8.7		9.7		100

						Total		207		89.6		100

				Missing		-9		23		10

						System		1		0.4

						Total		24		10.4

				Total				231		100

		As a young person you don't want to stand out from the crowd by doing a job normally done by the opposite sex

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		40		13.5		14.6		14.6

						agree		135		45.5		49.3		63.9

						disagree		79		26.6		28.8		92.7

						strongly disagree		20		6.7		7.3		100

						Total		274		92.3		100

				Missing		-9		22		7.4

						System		1		0.3

						Total		23		7.7

				Total				297		100

		female		Valid		strongly agree		26		11.3		11.8		11.8

						agree		72		31.2		32.7		44.5

						disagree		86		37.2		39.1		83.6

						strongly disagree		36		15.6		16.4		100

						Total		220		95.2		100

				Missing		-9		8		3.5

						System		3		1.3

						Total		11		4.8

				Total				231		100

		I'd like to know more about what's actually involved in jobs which are normally done by either males or females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		48		16.2		17.5		17.5

						agree		138		46.5		50.2		67.6

						disagree		74		24.9		26.9		94.5

						strongly disagree		15		5.1		5.5		100

						Total		275		92.6		100

				Missing		-9		22		7.4

				Total				297		100

		female		Valid		strongly agree		63		27.3		28.4		28.4

						agree		122		52.8		55		83.3

						disagree		30		13		13.5		96.8

						strongly disagree		7		3		3.2		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		School

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Bishop of Llandaff		2		28.6		33.3		33.3

						Glan Clwyd		3		42.9		50		83.3

						Cowbridge Comprehensive		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		male		Valid		Blessed Edward Jones		35		11.8		11.8		11.8

						Bishop of Llandaff		88		29.6		29.7		41.6

						Glan Clwyd		67		22.6		22.6		64.2

						Cowbridge Comprehensive		106		35.7		35.8		100

						Total		296		99.7		100

				Missing		System		1		0.3

				Total				297		100

		female		Valid		Blessed Edward Jones		27		11.7		11.8		11.8

						Bishop of Llandaff		72		31.2		31.4		43.2

						Glan Clwyd		51		22.1		22.3		65.5

						Cowbridge Comprehensive		79		34.2		34.5		100

						Total		229		99.1		100

				Missing		System		2		0.9

				Total				231		100
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		Stay on in full time education		Stay on in full time education		Stay on in full time education

		Get a full-time job		Get a full-time job		Get a full-time job

		Do A levels		Do A levels		Do A levels

		Go on a work-based training programme (e.g. MA)		Go on a work-based training programme (e.g. MA)		Go on a work-based training programme (e.g. MA)

		Do a vocational qualification (GNVQ, NVQ, BTEC)		Do a vocational qualification (GNVQ, NVQ, BTEC)		Do a vocational qualification (GNVQ, NVQ, BTEC)

		Start a part-time course		Start a part-time course		Start a part-time course



Total

Male

Female

Intentions at end of year 11

57.9

56.2

60.6

6.7

9.1

3.5

56.1

54.9

58.4

9.5

14.5

3.5

9.9

11.4

8.2

7.1

9.8

3.9



Q5

		Studying at University		Studying at University		Studying at University

		Studying at FE college		Studying at FE college		Studying at FE college

		Working in FT job with no structured training		Working in FT job with no structured training		Working in FT job with no structured training

		Working PT		Working PT		Working PT

		Working in a FT job with structured training		Working in a FT job with structured training		Working in a FT job with structured training



Total

male

female

Percentage of respondents

55.1

61.4

60.2

10.7

8.8

12.6

4.5

5.7

3

26.9

26.3

28.1

16.8

21.9

10.8



Q7

		Careers teacher in school		Careers teacher in school		Careers teacher in school

		Family member		Family member		Family member

		Friend		Friend		Friend

		Subject teacher		Subject teacher		Subject teacher

		Advertisement		Advertisement		Advertisement

		An employer		An employer		An employer

		Internet browsing		Internet browsing		Internet browsing

		Other		Other		Other

		Local FE college		Local FE college		Local FE college

		Careers adviser (e.g. from Careers Wales)		Careers adviser (e.g. from Careers Wales)		Careers adviser (e.g. from Careers Wales)



Total

Male

Female

Percentage of respondents

52.5

53.5

51.1

27.7

31.3

22.5

17.9

16.8

19

14.8

15.2

13.9

14.8

15.5

13.4

6

7.1

4.8

5.8

7.1

3.9

5.6

6.7

4.3

2.8

3

1.7

0

0

0



Q19.9&11

		Taking an apprenticeship could lead to a well-paid job		Taking an apprenticeship could lead to a well-paid job

		Those who don't get good enough GCSEs to stay on would think about doing an MA		Those who don't get good enough GCSEs to stay on would think about doing an MA



male agree

female agree

Percentage of respondents

85

89.1

77.9

74.3



Q9

		Boys		Boys		Boys

		Girls		Girls		Girls

		Equally suited to boys and girls		Equally suited to boys and girls		Equally suited to boys and girls

		Not sure		Not sure		Not sure



Total

Male

Female

Percentage of Respondents

18

21.5

13.2

0.8

1

0.4

68

64.9

72.2

13.3

12.5

14.1



Q18

		All respondents		All respondents		All respondents

		Male respondents		Male respondents		Male respondents

		Female respondents		Female respondents		Female respondents



More for males

More for females

No difference

Percentage of respondents

24.3

5.3

70.4

31.4

4.8

63.8

15.4

5.9

78.7



Q10A

		Bricklayer

		Car Mechanic

		Plumber

		Carpenter

		Electrician

		Engineer

		Chef

		Bus Driver

		Painter / Decorator



Percentage of 'more for males' respondents

86.6

85.5

85.3

83.7

82.2

78.3

72.9

66.6

53.6



Q10B

		Nursery Nurse

		Florist

		Secretary

		Receptionist

		Hairdresser

		Cleaner

		Care Assistant



Percentage of 'more for females' respondents

87

77

69.1

65.8

60.9

58.1

55.6



Q10C

		Journalist

		Shop Assistant

		Accountant

		IT Support Officer

		Administrator

		Police Officer

		Computer Programmer



Percentage of 'equally suited' responces

81

74.8

72.5

69.3

67.3

55.4

53.5



Q11

		caring		caring

		creative / artistic		creative / artistic

		business		business

		sales		sales

		scientific		scientific

		technical / engineering		technical / engineering

		construction		construction



female

male

Percentage of 'very / interested' respondents

72

21

69

62

64

77

50

52

40

62

19

80

11

62



Sheet1

		

		Age

				Frequency						%

		14		2				14		0.4

		15		447				15		84.7

		16		79				16		15

		Total		528

		Gender

				Valid Percent

		male		56.3

		female		43.8

		Ethnicity

				Valid Percent

		White British		28.9

		White Welsh		66.6

		White Irish		0.9

		White Other		0.4

		Black African		0.4

		Indian		0.2

		Mixed White and Black Caribbean		0.2

		Other		2.5

		Total		100

		What do you intend to do at the end of year 11?

				Total		Male		Female

		Stay on in full time education		57.9		56.2		60.6

		Get a full-time job		6.7		9.1		3.5

		Do A levels		56.1		54.9		58.4

		Go on a work-based training programme (e.g. MA)		9.5		14.5		3.5

		Do a vocational qualification (GNVQ, NVQ, BTEC)		9.9		11.4		8.2

		Start a part-time course		7.1		9.8		3.9

		What do you think you will be doing when you are 20 years old?

				Total		male		female

		Studying at University		55.1		61.4		60.2

		Studying at FE college		10.7		8.8		12.6

		Working in FT job with no structured training		4.5		5.7		3

		Working PT		26.9		26.3		28.1

		Working in a FT job with structured training		16.8		21.9		10.8

		Have you heard of the Modern Apprenticeship?

				Valid Percent

		Yes		82.6

		No		17.4

		How did you hear about the MA?

				Total		Male		Female

		Careers teacher in school		52.5		53.5		51.1

		Family member		27.7		31.3		22.5

		Friend		17.9		16.8		19

		Subject teacher		14.8		15.2		13.9

		Advertisement		14.8		15.5		13.4

		An employer		6		7.1		4.8

		Internet browsing		5.8		7.1		3.9

		Other		5.6		6.7		4.3

		Local FE college		2.8		3		1.7

		Careers adviser (e.g. from Careers Wales)		0		0		0

		Would you like to know more about Modern Apprenticeship?

				Valid Percent

		Yes		49.8

		No		50.2

		Whom do you think apprenticeship is best suited to?

				Total		Male		Female

		Boys		18		21.5		13.2

		Girls		0.8		1		0.4

		Equally suited to boys and girls		68		64.9		72.2

		Not sure		13.3		12.5		14.1

		Whom are the following jobs best suite to?

		More for males

		Bricklayer		86.6

		Car Mechanic		85.5

		Plumber		85.3

		Carpenter		83.7

		Electrician		82.2

		Engineer		78.3

		Chef		72.9

		Bus Driver		66.6

		Painter / Decorator		53.6

		Equally suited

		Journalist		81

		Shop Assistant		74.8

		Accountant		72.5

		IT Support Officer		69.3

		Administrator		67.3

		Police Officer		55.4

		Computer Programmer		53.5

		More for females

		Nursery Nurse		87

		Florist		77

		Secretary		69.1

		Receptionist		65.8

		Hairdresser		60.9

		Cleaner		58.1

		Care Assistant		55.6

		Category of work interested in: Creative / artistic

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		146		27.3		30.8		30.8

				quite interested		165		30.8		34.8		65.6

				not interested at all		163		30.5		34.4		100

				Total		474		88.6		100

		Missing		-9		61		11.4

		Total				535		100

		Category of work interested in: Caring

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		84		15.7		18.4		18.4

				quite interested		120		22.4		26.3		44.7

				not interested at all		252		47.1		55.3		100

				Total		456		85.2		100

		Missing		-9		78		14.6

				System		1		0.2

				Total		79		14.8

		Total				535		100

		Category of work interested in: Technical / engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		107		20		23		23

				quite interested		141		26.4		30.3		53.3

				not interested at all		217		40.6		46.7		100

				Total		465		86.9		100

		Missing		-9		69		12.9

				System		1		0.2

				Total		70		13.1

		Total				535		100

		Category of work interested in: Scientific

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		88		16.4		19.3		19.3

				quite interested		148		27.7		32.5		51.8

				not interested at all		220		41.1		48.2		100

				Total		456		85.2		100

		Missing		-9		77		14.4

				System		2		0.4

				Total		79		14.8

		Total				535		100

		Categoy of work interested in: Business

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		112		20.9		24.5		24.5

				quite interested		210		39.3		46		70.5

				not interested at all		135		25.2		29.5		100

				Total		457		85.4		100

		Missing		-9		77		14.4

				System		1		0.2

				Total		78		14.6

		Total				535		100

		Category of work interested in: Construction

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		57		10.7		12.5		12.5

				quite interested		123		23		27		39.5

				not interested at all		276		51.6		60.5		100

				Total		456		85.2		100

		Missing		-9		78		14.6

				System		1		0.2

				Total		79		14.8

		Total				535		100

		Category of work intrested in: Sales

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		48		9		10.7		10.7

				quite interested		181		33.8		40.2		50.9

				not interested at all		221		41.3		49.1		100

				Total		450		84.1		100

		Missing		-9		84		15.7

				System		1		0.2

				Total		85		15.9

		Total				535		100

		Would you consider learning to do a job normally done by males?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		106		19.8		46.1		46.1

				No		32		6		13.9		60

				Maybe		92		17.2		40		100

				Total		230		43		100

		Missing		-9		304		56.8

				System		1		0.2

				Total		305		57

		Total				535		100

		What would put you off a job normally done by males? The type of work I'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		32		6		14.9		14.9

				agree		88		16.4		40.9		55.8

				disagree		82		15.3		38.1		94

				strongly disagree		13		2.4		6		100

				Total		215		40.2		100

		Missing		-9		318		59.4

				System		2		0.4

				Total		320		59.8

		Total				535		100

		What would put you off a job normally done by males? Poor opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		41		7.7		19.1		19.1

				agree		79		14.8		36.7		55.8

				disagree		85		15.9		39.5		95.3

				strongly disagree		10		1.9		4.7		100

				Total		215		40.2		100

		Missing		-9		318		59.4

				System		2		0.4

				Total		320		59.8

		Total				535		100

		What would put you off a job normally done by males? Male dominated environment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		24		4.5		10.9		10.9

				agree		65		12.1		29.4		40.3

				disagree		96		17.9		43.4		83.7

				stongly disagree		36		6.7		16.3		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would put you off a job normally done by males? Parents would disapprove

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		0.6		1.4		1.4

				agree		7		1.3		3.2		4.5

				disagree		105		19.6		47.5		52

				strongly disagree		106		19.8		48		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would put you off a job normally done by males? Friends would tease me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		0.7		1.8		1.8

				agree		21		3.9		9.5		11.4

				disagree		95		17.8		43.2		54.5

				strongly disagree		100		18.7		45.5		100

				Total		220		41.1		100

		Missing		-9		312		58.3

				System		3		0.6

				Total		315		58.9

		Total				535		100

		What would put you off a job normally done by males? Worry about feeling isolated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		15		2.8		6.9		6.9

				agree		68		12.7		31.3		38.2

				disagree		86		16.1		39.6		77.9

				strongly disagree		48		9		22.1		100

				Total		217		40.6		100

		Missing		-9		313		58.5

				System		5		0.9

				Total		318		59.4

		Total				535		100

		What would put you off a job normally done by males? Worry about how I'd be treated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		25		4.7		11.7		11.7

				agree		94		17.6		44.1		55.9

				disagree		68		12.7		31.9		87.8

				strongly disagree		26		4.9		12.2		100

				Total		213		39.8		100

		Missing		-9		319		59.6

				System		3		0.6

				Total		322		60.2

		Total				535		100

		What would tempt you to train for a job normally done by males? If more females made the same choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		144		26.9		65.5		65.5

				No		23		4.3		10.5		75.9

				Maybe		53		9.9		24.1		100

				Total		220		41.1		100

		Missing		-9		313		58.5

				System		2		0.4

				Total		315		58.9

		Total				535		100

		What would tempt you to train for a job normally done by males? If there was more info about the type of work you'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		163		30.5		75.1		75.1

				No		17		3.2		7.8		82.9

				Maybe		37		6.9		17.1		100

				Total		217		40.6		100

		Missing		-9		316		59.1

				System		2		0.4

				Total		318		59.4

		Total				535		100

		What would tempt you to train for a job normally done by males? If there was a big media campaign to encourage females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		97		18.1		43.9		43.9

				No		35		6.5		15.8		59.7

				Maybe		89		16.6		40.3		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would tempt you to train for a job normally done by males? If other people were more encouraging

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		138		25.8		63		63

				No		28		5.2		12.8		75.8

				Maybe		53		9.9		24.2		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? if there was an opportunity to try out the work before you made a choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		168		31.4		76.7		76.7

				No		13		2.4		5.9		82.6

				Maybe		38		7.1		17.4		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? if the pay rates were better than for jobs normally done by females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		156		29.2		70.9		70.9

				No		16		3		7.3		78.2

				Maybe		48		9		21.8		100

				Total		220		41.1		100

		Missing		-9		313		58.5

				System		2		0.4

				Total		315		58.9

		Total				535		100

		What would tempt you to train for a job normally done by males? If there were plenty of opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		163		30.5		74.4		74.4

				No		14		2.6		6.4		80.8

				Maybe		42		7.9		19.2		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? If you were given extra money to train

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		146		27.3		66.7		66.7

				No		21		3.9		9.6		76.3

				Maybe		52		9.7		23.7		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		Would you consider learning to do a job normally done by females?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		41		7.7		14.2		14.2

				No		122		22.8		42.2		56.4

				Maybe		126		23.6		43.6		100

				Total		289		54		100

		Missing		-9		245		45.8

				System		1		0.2

				Total		246		46

		Total				535		100

		What would put you off choosing jobs normally done by females? The type of work I'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		68		12.7		25.9		25.9

				Agree		138		25.8		52.5		78.3

				Disagree		45		8.4		17.1		95.4

				Strongly disagree		12		2.2		4.6		100

				Total		263		49.2		100

		Missing		-9		270		50.5

				System		2		0.4

				Total		272		50.8

		Total				535		100

		What would put you off choosing jobs normally done by females? Opportunities for promotion and progression are poor

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		54		10.1		20.4		20.4

				Agree		100		18.7		37.7		58.1

				Disagree		95		17.8		35.8		94

				Strongly disagree		16		3		6		100

				Total		265		49.5		100

		Missing		-9		268		50.1

				System		2		0.4

				Total		270		50.5

		Total				535		100

		What would put you off choosing jobs normally done by females? Wouldn't like to work in female dominated environment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		41		7.7		15.4		15.4

				Agree		70		13.1		26.2		41.6

				Disagree		98		18.3		36.7		78.3

				Strongly disagree		58		10.8		21.7		100

				Total		267		49.9		100

		Missing		-9		267		49.9

				System		1		0.2

				Total		268		50.1

		Total				535		100

		What would put you off choosing jobs normally done by females? My parents would disapprove

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		15		2.8		5.6		5.6

				Agree		44		8.2		16.3		21.9

				Disagree		125		23.4		46.3		68.1

				Strongly disagree		86		16.1		31.9		100

				Total		270		50.5		100

		Missing		-9		263		49.2

				System		2		0.4

				Total		265		49.5

		Total				535		100

		What would put you off choosing jobs normally done by females? My friends would tease me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		55		10.3		20.4		20.4

				Agree		82		15.3		30.4		50.7

				Disagree		106		19.8		39.3		90

				Strongly disagree		27		5		10		100

				Total		270		50.5		100

		Missing		-9		263		49.2

				System		2		0.4

				Total		265		49.5

		Total				535		100

		What would put you off choosing jobs normally done by females? I'd worry about feeling isolated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		24		4.5		8.9		8.9

				Agree		95		17.8		35.3		44.2

				Disagree		111		20.7		41.3		85.5

				Strongly disagree		39		7.3		14.5		100

				Total		269		50.3		100

		Missing		-9		264		49.3

				System		2		0.4

				Total		266		49.7

		Total				535		100

		What would put you off choosing jobs normally done by females? I'd worry about how I'd be treated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		30		5.6		11.2		11.2

				Agree		78		14.6		29.2		40.4

				Disagree		115		21.5		43.1		83.5

				Strongly disagree		44		8.2		16.5		100

				Total		267		49.9		100

		Missing		-9		265		49.5

				System		3		0.6

				Total		268		50.1

		Total				535		100

		What would tempt you to train for a job normally done by females? If more males made the same choices

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		159		29.7		56.8		56.8

				No		41		7.7		14.6		71.4

				Maybe		80		15		28.6		100

				Total		280		52.3		100

		Missing		-9		253		47.3

				System		2		0.4

				Total		255		47.7

		Total				535		100

		What would tempt you to train for a job normally done by females? If there was more info about the type of work you'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		140		26.2		51.1		51.1

				No		60		11.2		21.9		73

				Maybe		74		13.8		27		100

				Total		274		51.2		100

		Missing		-9		259		48.4

				System		2		0.4

				Total		261		48.8

		Total				535		100

		What would tempt you to train for a job normally done by females? If there was a big media campaign to encourage males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		74		13.8		26.5		26.5

				No		104		19.4		37.3		63.8

				Maybe		101		18.9		36.2		100

				Total		279		52.1		100

		Missing		-9		254		47.5

				System		2		0.4

				Total		256		47.9

		Total				535		100

		What would tempt you to train for a job normally done by females? If other people were more encouraging

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		125		23.4		45.5		45.5

				No		63		11.8		22.9		68.4

				Maybe		87		16.3		31.6		100

				Total		275		51.4		100

		Missing		-9		258		48.2

				System		2		0.4

				Total		260		48.6

		Total				535		100

		What would tempt you to train for a job norally done by females? Opportunity to try out the type of work before you made a final choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		151		28.2		54.7		54.7

				No		41		7.7		14.9		69.6

				Maybe		84		15.7		30.4		100

				Total		276		51.6		100

		Missing		-9		258		48.2

				System		1		0.2

				Total		259		48.4

		Total				535		100

		What would tempt you to train for a job normally done by females? If the pay rates were as good as the jobs normally done by males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		182		34		65.9		65.9

				No		41		7.7		14.9		80.8

				Maybe		53		9.9		19.2		100

				Total		276		51.6		100

		Missing		-9		257		48

				System		2		0.4

				Total		259		48.4

		Total				535		100

		What would tempt you to train for a job normally done by females? If there were plenty of opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		173		32.3		62.5		62.5

				No		39		7.3		14.1		76.5

				Maybe		65		12.1		23.5		100

				Total		277		51.8		100

		Missing		-9		256		47.9

				System		2		0.4

				Total		258		48.2

		Total				535		100

		What would tempt you to train for a job normally done by females? If you were given extra money to train

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		184		34.4		66.7		66.7

				No		39		7.3		14.1		80.8

				Maybe		53		9.9		19.2		100

				Total		276		51.6		100

		Missing		-9		257		48

				System		2		0.4

				Total		259		48.4

		Total				535		100

		Do you think there are more jobs around in your area for males or for females?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		More for males		120		22.4		24.3		24.3

				More for females		26		4.9		5.3		29.6

				No difference		348		65		70.4		100

				Total		494		92.3		100

		Missing		-9		41		7.7

		Total				535		100

		Job satisfaction is more important than pay

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		106		19.8		20.9		20.9

				Agree		308		57.6		60.9		81.8

				Disagree		78		14.6		15.4		97.2

				Strongly disagree		14		2.6		2.8		100

				Total		506		94.6		100

		Missing		-9		28		5.2

				System		1		0.2

				Total		29		5.4

		Total				535		100

		Choosing a career with long-term prospects is very important to me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		177		33.1		35.3		35.3

				agree		273		51		54.4		89.6

				disagree		48		9		9.6		99.2

				strongly disagree		4		0.7		0.8		100

				Total		502		93.8		100

		Missing		-9		31		5.8

				System		2		0.4

				Total		33		6.2

		Total				535		100

		I'd like a job which you can do part-time

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		36		6.7		7.2		7.2

				agree		195		36.4		39		46.2

				disagree		241		45		48.2		94.4

				strongly disagree		28		5.2		5.6		100

				Total		500		93.5		100

		Missing		-9		32		6

				System		3		0.6

				Total		35		6.5

		Total				535		100

		I'd consider a job which involves using physical strength

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		74		13.8		14.8		14.8

				agree		197		36.8		39.3		54.1

				disagree		183		34.2		36.5		90.6

				strongly disagree		47		8.8		9.4		100

				Total		501		93.6		100

		Missing		-9		32		6

				System		2		0.4

				Total		34		6.4

		Total				535		100

		I'd like a job which will allow me to combine work and family responsibility

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		110		20.6		22.1		22.1

				agree		264		49.3		53		75.1

				disagree		98		18.3		19.7		94.8

				strongly disagree		26		4.9		5.2		100

				Total		498		93.1		100

		Missing		-9		34		6.4

				System		3		0.6

				Total		37		6.9

		Total				535		100

		Working with children is worse paid than jobs in engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		49		9.2		10		10

				agree		200		37.4		40.9		50.9

				disagree		219		40.9		44.8		95.7

				strongly disagree		21		3.9		4.3		100

				Total		489		91.4		100

		Missing		-9		41		7.7

				System		5		0.9

				Total		46		8.6

		Total				535		100

		Both males and females could be equally good at plumbing

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		132		24.7		26.2		26.2

				agree		240		44.9		47.6		73.8

				disagree		90		16.8		17.9		91.7

				strongly disagree		42		7.9		8.3		100

				Total		504		94.2		100

		Missing		-9		28		5.2

				System		3		0.6

				Total		31		5.8

		Total				535		100

		Jobs in childcare sound really interesting

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		65		12.1		13		13

				agree		139		26		27.9		40.9

				disagree		187		35		37.5		78.4

				strongly disagree		108		20.2		21.6		100

				Total		499		93.3		100

		Missing		-9		32		6

				System		4		0.7

				Total		36		6.7

		Total				535		100

		Taking an apprenticeship could lead to a well-paid job

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		129		24.1		25.7		25.7

				agree		307		57.4		61.2		86.9

				disagree		53		9.9		10.6		97.4

				strongly disagree		13		2.4		2.6		100

				Total		502		93.8		100

		Missing		-9		30		5.6

				System		3		0.6

				Total		33		6.2

		Total				535		100

		I like the sound of jobs which have structured training

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		92		17.2		18.3		18.3

				agree		313		58.5		62.4		80.7

				disagree		87		16.3		17.3		98

				strongly disagree		10		1.9		2		100

				Total		502		93.8		100

		Missing		-9		31		5.8

				System		2		0.4

				Total		33		6.2

		Total				535		100

		Those who don't get good enough GCSEs to stay on would think about doing an MA

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		92		17.2		18.7		18.7

				agree		285		53.3		57.8		76.5

				disagree		98		18.3		19.9		96.3

				strongly disagree		18		3.4		3.7		100

				Total		493		92.1		100

		Missing		-9		35		6.5

				System		7		1.3

				Total		42		7.9

		Total				535		100

		You have to have A levels or a degree to get well paid jobs

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		70		13.1		14		14

				agree		139		26		27.8		41.8

				disagree		221		41.3		44.2		86

				strongly disagree		70		13.1		14		100

				Total		500		93.5		100

		Missing		-9		30		5.6

				System		5		0.9

				Total		35		6.5

		Total				535		100

		IT is just as much an area of work for females as it is for males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		189		35.3		38.2		38.2

				agree		241		45		48.7		86.9

				disagree		52		9.7		10.5		97.4

				strongly disagree		13		2.4		2.6		100

				Total		495		92.5		100

		Missing		-9		32		6

				System		8		1.5

				Total		40		7.5

		Total				535		100

		In 10 years time most jobs will be equally done by males and females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		102		19.1		21.2		21.2

				agree		258		48.2		53.5		74.7

				disagree		95		17.8		19.7		94.4

				strongly disagree		27		5		5.6		100

				Total		482		90.1		100

		Missing		-9		51		9.5

				System		2		0.4

				Total		53		9.9

		Total				535		100

		As a young person you don't want to stand out from the crowd by doing a job normally done by the opposite sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		66		12.3		13.3		13.3

				agree		208		38.9		41.9		55.1

				disagree		167		31.2		33.6		88.7

				strongly disagree		56		10.5		11.3		100

				Total		497		92.9		100

		Missing		-9		34		6.4

				System		4		0.7

				Total		38		7.1

		Total				535		100

		I'd like to know more about what's actually involved in jobs which are normally done by either males or females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		111		20.7		22.2		22.2

				agree		263		49.2		52.6		74.8

				disagree		104		19.4		20.8		95.6

				strongly disagree		22		4.1		4.4		100

				Total		500		93.5		100

		Missing		-9		34		6.4

				System		1		0.2

				Total		35		6.5

		Total				535		100

		School

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Blessed Edward Jones		62		11.6		11.7		11.7

				Bishop of Llandaff		162		30.3		30.5		42.2

				Glan Clwyd		121		22.6		22.8		65

				Cowbridge Comprehensive		186		34.8		35		100

				Total		531		99.3		100

		Missing		-9		1		0.2

				System		3		0.6

				Total		4		0.7

		Total				535		100

		Age

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		15		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		15		253		85.2		85.8		85.8

						16		42		14.1		14.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		14		2		0.9		0.9		0.9

						15		192		83.1		83.1		84

						16		37		16		16		100

						Total		231		100		100

		Ethnicity

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		White British		1		14.3		25		25

						White Welsh		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		White British		79		26.6		26.7		26.7

						White Welsh		199		67		67.2		93.9

						White Irish		2		0.7		0.7		94.6

						White Other		2		0.7		0.7		95.3

						Black African		1		0.3		0.3		95.6

						Indian		1		0.3		0.3		95.9

						Other		12		4		4.1		100

						Total		296		99.7		100

				Missing		-9		1		0.3

				Total				297		100

		female		Valid		White British		73		31.6		31.7		31.7

						White Welsh		151		65.4		65.7		97.4

						White Irish		3		1.3		1.3		98.7

						Black African		1		0.4		0.4		99.1

						Mixed White and Black Caribbean		1		0.4		0.4		99.6

						Other		1		0.4		0.4		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Have you heard of the Modern Apprenticeship?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		4		57.1		80		80

						No		1		14.3		20		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		Yes		251		84.5		85.1		85.1

						No		44		14.8		14.9		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		Yes		182		78.8		79.5		79.5

						No		47		20.3		20.5		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

				Male		Female

		Family member		31.3		22.5

		Careers teacher in school		53.5		51.1

		Friend		16.8		19

		Subject teacher		15.2		13.9

		Careers adviser (Careers Wales)		0		0

		Local FE college		3		1.7

		Advertisement		15.5		13.4

		Employer		7.1		4.8

		Internet browsing		7.1		3.9

		Other		6.7		4.3

		Would you like to know more about Modern Apprenticeship?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		25		25

						No		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		Yes		143		48.1		53		53

						No		127		42.8		47		100

						Total		270		90.9		100

				Missing		-9		27		9.1

				Total				297		100

		female		Valid		Yes		102		44.2		46.4		46.4

						No		118		51.1		53.6		100

						Total		220		95.2		100

				Missing		-9		11		4.8

				Total				231		100

		Whom do1 you think apprenticeship is best suited to?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Boys		1		14.3		33.3		33.3

						Equally suited to boys and girls		1		14.3		33.3		66.7

						Not sure		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		Boys		62		20.9		21.5		21.5

						Girls		3		1		1		22.6

						Equally suited to boys and girls		187		63		64.9		87.5

						Not sure		36		12.1		12.5		100

						Total		288		97		100

				Missing		-9		8		2.7

						System		1		0.3

						Total		9		3

				Total				297		100

		female		Valid		Boys		30		13		13.2		13.2

						Girls		1		0.4		0.4		13.7

						Equally suited to boys and girls		164		71		72.2		85.9

						Not sure		32		13.9		14.1		100

						Total		227		98.3		100

				Missing		-9		4		1.7

				Total				231		100

		Police Officer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						eqaully suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		155		52.2		52.5		52.5

						more for females		1		0.3		0.3		52.9

						eqaully suited		139		46.8		47.1		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		79		34.2		34.2		34.2

						more for females		1		0.4		0.4		34.6

						eqaully suited		151		65.4		65.4		100

						Total		231		100		100

		Electrician

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		75		75

						more for females		1		14.3		25		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		252		84.8		85.4		85.4

						more for females		7		2.4		2.4		87.8

						equally suited		36		12.1		12.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		180		77.9		78.3		78.3

						more for females		4		1.7		1.7		80

						equally suited		46		19.9		20		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Nursery Nurse

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						more for females		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		1		0.3		0.3		0.3

						more for females		267		89.9		90.5		90.8

						equally suited		27		9.1		9.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		1		0.4		0.4		0.4

						more for females		190		82.3		82.6		83

						equally suited		39		16.9		17		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Chef

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		62		20.9		21.3		21.3

						more for females		28		9.4		9.6		30.9

						equally suited		201		67.7		69.1		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		40		17.3		17.5		17.5

						more for females		11		4.8		4.8		22.4

						equally suited		177		76.6		77.6		100

						Total		228		98.7		100

				Missing		-9		3		1.3

				Total				231		100

		Hairdresser

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						more for females		1		14.3		20		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		3		1		1		1

						more for females		201		67.7		68.4		69.4

						equally suited		90		30.3		30.6		100

						Total		294		99		100

				Missing		-9		3		1

				Total				297		100

		female		Valid		more for males		3		1.3		1.3		1.3

						more for females		120		51.9		52.2		53.5

						equally suited		107		46.3		46.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Plumber

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		261		87.9		88.5		88.5

						more for females		2		0.7		0.7		89.2

						equally suited		32		10.8		10.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		185		80.1		80.8		80.8

						more for females		3		1.3		1.3		82.1

						equally suited		41		17.7		17.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Computer Programmer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		131		44.1		44.7		44.7

						more for females		5		1.7		1.7		46.4

						equally suited		157		52.9		53.6		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		105		45.5		45.9		45.9

						more for females		2		0.9		0.9		46.7

						equally suited		122		52.8		53.3		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Secretary

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		10		3.4		3.4		3.4

						more for females		206		69.4		69.8		73.2

						equally suited		79		26.6		26.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		3		1.3		1.3		1.3

						more for females		159		68.8		69.1		70.4

						equally suited		68		29.4		29.6		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Accountant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		73		24.6		24.9		24.9

						more for females		24		8.1		8.2		33.1

						equally suited		196		66		66.9		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		18		7.8		7.9		7.9

						more for females		28		12.1		12.2		20.1

						equally suited		183		79.2		79.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Receptionist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		1		0.3		0.3		0.3

						more for females		198		66.7		67.8		68.2

						equally suited		93		31.3		31.8		100

						Total		292		98.3		100

				Missing		-9		5		1.7

				Total				297		100

		female		Valid		more for males		2		0.9		0.9		0.9

						more for females		145		62.8		63.9		64.8

						equally suited		80		34.6		35.2		100

						Total		227		98.3		100

				Missing		-9		4		1.7

				Total				231		100

		Shop Assistant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		18		6.1		6.1		6.1

						more for females		58		19.5		19.8		25.9

						equally suited		217		73.1		74.1		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		1		0.4		0.4		0.4

						more for females		55		23.8		24		24.5

						equally suited		173		74.9		75.5		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Bus Driver

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		60		60

						equally suited		2		28.6		40		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		204		68.7		69.2		69.2

						more for females		2		0.7		0.7		69.8

						equally suited		89		30		30.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		146		63.2		63.5		63.5

						more for females		4		1.7		1.7		65.2

						equally suited		80		34.6		34.8		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Journalist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		2		28.6

						System		1		14.3

						Total		3		42.9

				Total				7		100

		male		Valid		more for males		38		12.8		13.1		13.1

						more for females		30		10.1		10.3		23.4

						equally suited		223		75.1		76.6		100

						Total		291		98		100

				Missing		-9		2		0.7

						System		4		1.3

						Total		6		2

				Total				297		100

		female		Valid		more for males		10		4.3		4.3		4.3

						more for females		21		9.1		9.1		13.5

						equally suited		199		86.1		86.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Florist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		6		2		2		2

						more for females		228		76.8		77.8		79.9

						equally suited		59		19.9		20.1		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		5		2.2		2.2		2.2

						more for females		172		74.5		75.4		77.6

						equally suited		51		22.1		22.4		100

						Total		228		98.7		100

				Missing		-9		3		1.3

				Total				231		100

		Engineer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		4		57.1		80		80

						more for females		1		14.3		20		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		245		82.5		83.1		83.1

						more for females		5		1.7		1.7		84.7

						equally suited		45		15.2		15.3		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		166		71.9		72.2		72.2

						more for females		3		1.3		1.3		73.5

						equally suited		61		26.4		26.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Care Assistant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		18		6.1		6.2		6.2

						more for females		174		58.6		60		66.2

						equally suited		98		33		33.8		100

						Total		290		97.6		100

				Missing		-9		7		2.4

				Total				297		100

		female		Valid		more for males		8		3.5		3.5		3.5

						more for females		116		50.2		50.7		54.1

						equally suited		105		45.5		45.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Administrator

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		73		24.6		25.4		25.4

						more for females		45		15.2		15.7		41.1

						equally suited		169		56.9		58.9		100

						Total		287		96.6		100

				Missing		-9		9		3

						System		1		0.3

						Total		10		3.4

				Total				297		100

		female		Valid		more for males		15		6.5		6.7		6.7

						more for females		34		14.7		15.2		22

						equally suited		174		75.3		78		100

						Total		223		96.5		100

				Missing		-9		8		3.5

				Total				231		100

		Cleaner

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						more for females		1		14.3		25		50

						equally suited		2		28.6		50		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		5		1.7		1.7		1.7

						more for females		183		61.6		62.5		64.2

						equally suited		105		35.4		35.8		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		7		3		3		3

						more for females		122		52.8		53		56.1

						equally suited		101		43.7		43.9		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Painter / Decorator

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		60		60

						equally suited		2		28.6		40		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		165		55.6		56.7		56.7

						more for females		16		5.4		5.5		62.2

						equally suited		110		37		37.8		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		114		49.4		49.6		49.6

						more for females		6		2.6		2.6		52.2

						equally suited		110		47.6		47.8		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Carpenter

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		253		85.2		86.9		86.9

						more for females		2		0.7		0.7		87.6

						equally suited		36		12.1		12.4		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		179		77.5		79.2		79.2

						more for females		1		0.4		0.4		79.6

						equally suited		46		19.9		20.4		100

						Total		226		97.8		100

				Missing		-9		5		2.2

				Total				231		100

		Car Mechanic

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		265		89.2		89.8		89.8

						more for females		1		0.3		0.3		90.2

						equally suited		29		9.8		9.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		183		79.2		79.6		79.6

						more for females		2		0.9		0.9		80.4

						equally suited		45		19.5		19.6		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Bricklayer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		265		89.2		90.1		90.1

						morefor females		3		1		1		91.2

						equally suited		26		8.8		8.8		100

						Total		294		99		100

				Missing		-9		3		1

				Total				297		100

		female		Valid		more for males		188		81.4		81.7		81.7

						morefor females		3		1.3		1.3		83

						equally suited		39		16.9		17		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		IT Support Officer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		89		30		30.6		30.6

						more for females		7		2.4		2.4		33

						equally suited		195		65.7		67		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		56		24.2		24.8		24.8

						more for females		6		2.6		2.7		27.4

						equally suited		164		71		72.6		100

						Total		226		97.8		100

				Missing		-9		4		1.7

						System		1		0.4

						Total		5		2.2

				Total				231		100

		Q11: What category of work are you interested in?

				female		male

		caring		72		21

		creative / artistic		69		62

		business		64		77

		sales		50		52

		scientific		40		62

		technical / engineering		19		80

		construction		11		62

		Would you consider learning to do a job normally done by males?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		50		50

						No		1		14.3		25		75

						Maybe		1		14.3		25		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		104		45		46		46

						No		31		13.4		13.7		59.7

						Maybe		91		39.4		40.3		100

						Total		226		97.8		100

				Missing		-9		5		2.2

				Total				231		100

		What would put you off a job normally done by males? The type of work I'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		1		14.3		25		25

						agree		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		31		13.4		14.7		14.7

						agree		85		36.8		40.3		55

						disagree		82		35.5		38.9		93.8

						strongly disagree		13		5.6		6.2		100

						Total		211		91.3		100

				Missing		-9		19		8.2

						System		1		0.4

						Total		20		8.7

				Total				231		100

		What would put you off a job normally done by males? Poor opportunities for promotion and progression

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		2		28.6		66.7		66.7

						agree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		39		16.9		18.4		18.4

						agree		78		33.8		36.8		55.2

						disagree		85		36.8		40.1		95.3

						strongly disagree		10		4.3		4.7		100

						Total		212		91.8		100

				Missing		-9		18		7.8

						System		1		0.4

						Total		19		8.2

				Total				231		100

		What would put you off a job normally done by males? Male dominated environment

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		1		14.3		33.3		33.3

						disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		23		10		10.6		10.6

						agree		65		28.1		29.8		40.4

						disagree		94		40.7		43.1		83.5

						stongly disagree		36		15.6		16.5		100

						Total		218		94.4		100

				Missing		-9		12		5.2

						System		1		0.4

						Total		13		5.6

				Total				231		100

		What would put you off a job normally done by males? Parents would disapprove

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		disagree		1		14.3		33.3		33.3

						strongly disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		3		1.3		1.4		1.4

						agree		7		3		3.2		4.6

						disagree		104		45		47.7		52.3

						strongly disagree		104		45		47.7		100

						Total		218		94.4		100

				Missing		-9		12		5.2

						System		1		0.4

						Total		13		5.6

				Total				231		100

		What would put you off a job normally done by males? Friends would tease me

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						strongly disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		4		1.7		1.8		1.8

						agree		20		8.7		9.2		11.1

						disagree		95		41.1		43.8		54.8

						strongly disagree		98		42.4		45.2		100

						Total		217		93.9		100

				Missing		-9		12		5.2

						System		2		0.9

						Total		14		6.1

				Total				231		100

		What would put you off a job normally done by males? Worry about feeling isolated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						disagree		1		14.3		33.3		66.7

						strongly disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		15		6.5		7		7

						agree		67		29		31.3		38.3

						disagree		85		36.8		39.7		78

						strongly disagree		47		20.3		22		100

						Total		214		92.6		100

				Missing		-9		13		5.6

						System		4		1.7

						Total		17		7.4

				Total				231		100

		What would put you off a job normally done by males? Worry about how I'd be treated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						disagree		1		14.3		33.3		66.7

						strongly disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		25		10.8		11.9		11.9

						agree		93		40.3		44.3		56.2

						disagree		67		29		31.9		88.1

						strongly disagree		25		10.8		11.9		100

						Total		210		90.9		100

				Missing		-9		19		8.2

						System		2		0.9

						Total		21		9.1

				Total				231		100

		What would tempt you to train for a job normally done by males? If more females made the same choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		66.7		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		142		61.5		65.4		65.4

						No		23		10		10.6		76

						Maybe		52		22.5		24		100

						Total		217		93.9		100

				Missing		-9		13		5.6

						System		1		0.4

						Total		14		6.1

				Total				231		100

		What would tempt you to train for a job normally done by males? If there was more info about the type of work you'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		162		70.1		75.7		75.7

						No		16		6.9		7.5		83.2

						Maybe		36		15.6		16.8		100

						Total		214		92.6		100

				Missing		-9		16		6.9

						System		1		0.4

						Total		17		7.4

				Total				231		100

		What would tempt you to train for a job normally done by males? If there was a big media campaign to encourage females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		96		41.6		44		44

						No		34		14.7		15.6		59.6

						Maybe		88		38.1		40.4		100

						Total		218		94.4		100

				Missing		-9		12		5.2

						System		1		0.4

						Total		13		5.6

				Total				231		100

		What would tempt you to train for a job normally done by males? If other people were more encouraging

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		No		1		14.3		33.3		33.3

						Maybe		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		138		59.7		63.9		63.9

						No		27		11.7		12.5		76.4

						Maybe		51		22.1		23.6		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? if there was an opportunity to try out the work before you made a choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Maybe		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		168		72.7		77.8		77.8

						No		13		5.6		6		83.8

						Maybe		35		15.2		16.2		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? if the pay rates were better than for jobs normally done by females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						Maybe		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		155		67.1		71.4		71.4

						No		16		6.9		7.4		78.8

						Maybe		46		19.9		21.2		100

						Total		217		93.9		100

				Missing		-9		13		5.6

						System		1		0.4

						Total		14		6.1

				Total				231		100

		What would tempt you to train for a job normally done by males? If there were plenty of opportunities for promotion and progression

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		162		70.1		75		75

						No		13		5.6		6		81

						Maybe		41		17.7		19		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? If you were given extra money to train

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		66.7		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		144		62.3		66.7		66.7

						No		21		9.1		9.7		76.4

						Maybe		51		22.1		23.6		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		Would you consider learning to do a job normally done by females?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		41		13.8		14.2		14.2

						No		122		41.1		42.2		56.4

						Maybe		126		42.4		43.6		100

						Total		289		97.3		100

				Missing		-9		8		2.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? The type of work I'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		68		22.9		25.9		25.9

						Agree		138		46.5		52.5		78.3

						Disagree		45		15.2		17.1		95.4

						Strongly disagree		12		4		4.6		100

						Total		263		88.6		100

				Missing		-9		33		11.1

						System		1		0.3

						Total		34		11.4

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? Opportunities for promotion and progression are poor

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		54		18.2		20.4		20.4

						Agree		100		33.7		37.7		58.1

						Disagree		95		32		35.8		94

						Strongly disagree		16		5.4		6		100

						Total		265		89.2		100

				Missing		-9		31		10.4

						System		1		0.3

						Total		32		10.8

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? Wouldn't like to work in female dominated environment

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		41		13.8		15.4		15.4

						Agree		70		23.6		26.2		41.6

						Disagree		98		33		36.7		78.3

						Strongly disagree		58		19.5		21.7		100

						Total		267		89.9		100

				Missing		-9		30		10.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? My parents would disapprove

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		15		5.1		5.6		5.6

						Agree		44		14.8		16.3		21.9

						Disagree		125		42.1		46.3		68.1

						Strongly disagree		86		29		31.9		100

						Total		270		90.9		100

				Missing		-9		26		8.8

						System		1		0.3

						Total		27		9.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? My friends would tease me

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		55		18.5		20.4		20.4

						Agree		82		27.6		30.4		50.7

						Disagree		106		35.7		39.3		90

						Strongly disagree		27		9.1		10		100

						Total		270		90.9		100

				Missing		-9		26		8.8

						System		1		0.3

						Total		27		9.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? I'd worry about feeling isolated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		24		8.1		8.9		8.9

						Agree		95		32		35.3		44.2

						Disagree		111		37.4		41.3		85.5

						Strongly disagree		39		13.1		14.5		100

						Total		269		90.6		100

				Missing		-9		27		9.1

						System		1		0.3

						Total		28		9.4

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? I'd worry about how I'd be treated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		30		10.1		11.2		11.2

						Agree		78		26.3		29.2		40.4

						Disagree		115		38.7		43.1		83.5

						Strongly disagree		44		14.8		16.5		100

						Total		267		89.9		100

				Missing		-9		28		9.4

						System		2		0.7

						Total		30		10.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If more males made the same choices

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		159		53.5		56.8		56.8

						No		41		13.8		14.6		71.4

						Maybe		80		26.9		28.6		100

						Total		280		94.3		100

				Missing		-9		16		5.4

						System		1		0.3

						Total		17		5.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there was more info about the type of work you'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		140		47.1		51.1		51.1

						No		60		20.2		21.9		73

						Maybe		74		24.9		27		100

						Total		274		92.3		100

				Missing		-9		22		7.4

						System		1		0.3

						Total		23		7.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there was a big media campaign to encourage males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		74		24.9		26.5		26.5

						No		104		35		37.3		63.8

						Maybe		101		34		36.2		100

						Total		279		93.9		100

				Missing		-9		17		5.7

						System		1		0.3

						Total		18		6.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If other people were more encouraging

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		125		42.1		45.5		45.5

						No		63		21.2		22.9		68.4

						Maybe		87		29.3		31.6		100

						Total		275		92.6		100

				Missing		-9		21		7.1

						System		1		0.3

						Total		22		7.4

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job norally done by females? Opportunity to try out the type of work before you made a final choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		151		50.8		54.7		54.7

						No		41		13.8		14.9		69.6

						Maybe		84		28.3		30.4		100

						Total		276		92.9		100

				Missing		-9		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If the pay rates were as good as the jobs normally done by males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		182		61.3		65.9		65.9

						No		41		13.8		14.9		80.8

						Maybe		53		17.8		19.2		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there were plenty of opportunities for promotion and progression

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		173		58.2		62.5		62.5

						No		39		13.1		14.1		76.5

						Maybe		65		21.9		23.5		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If you were given extra money to train

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		184		62		66.7		66.7

						No		39		13.1		14.1		80.8

						Maybe		53		17.8		19.2		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		Do you think there are more jobs around in your area for males or for females?

				All respondents		Male respondents		Female respondents

		More for males		24.3		31.4		15.4

		More for females		5.3		4.8		5.9

		No difference		70.4		63.8		78.7

		Job satisfaction is more important than pay

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Agree		2		28.6		66.7		66.7

						Disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		Strongly agree		60		20.2		21.4		21.4

						Agree		162		54.5		57.7		79

						Disagree		48		16.2		17.1		96.1

						Strongly disagree		11		3.7		3.9		100

						Total		281		94.6		100

				Missing		-9		16		5.4

				Total				297		100

		female		Valid		Strongly agree		46		19.9		20.7		20.7

						Agree		144		62.3		64.9		85.6

						Disagree		29		12.6		13.1		98.6

						Strongly disagree		3		1.3		1.4		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		Choosing a career with long-term prospects is very important to me

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		1		14.3		33.3		33.3

						agree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		95		32		34.3		34.3

						agree		152		51.2		54.9		89.2

						disagree		28		9.4		10.1		99.3

						strongly disagree		2		0.7		0.7		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Valid		strongly agree		81		35.1		36.5		36.5

						agree		119		51.5		53.6		90.1

						disagree		20		8.7		9		99.1

						strongly disagree		2		0.9		0.9		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		I'd like a job which you can do part-time

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		23		7.7		8.3		8.3

						agree		105		35.4		38		46.4

						disagree		125		42.1		45.3		91.7

						strongly disagree		23		7.7		8.3		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Valid		strongly agree		13		5.6		5.9		5.9

						agree		88		38.1		39.8		45.7

						disagree		115		49.8		52		97.7

						strongly disagree		5		2.2		2.3		100

						Total		221		95.7		100

				Missing		-9		8		3.5

						System		2		0.9

						Total		10		4.3

				Total				231		100

		I'd consider a job which involves using physical strength

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		61		20.5		22		22

						agree		138		46.5		49.8		71.8

						disagree		60		20.2		21.7		93.5

						strongly disagree		18		6.1		6.5		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Valid		strongly agree		13		5.6		5.9		5.9

						agree		57		24.7		25.8		31.7

						disagree		122		52.8		55.2		86.9

						strongly disagree		29		12.6		13.1		100

						Total		221		95.7		100

				Missing		-9		9		3.9

						System		1		0.4

						Total		10		4.3

				Total				231		100

		I'd like a job which will allow me to combine work and family responsibility

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		56		18.9		20.3		20.3

						agree		140		47.1		50.7		71

						disagree		62		20.9		22.5		93.5

						strongly disagree		18		6.1		6.5		100

						Total		276		92.9		100

				Missing		-9		19		6.4

						System		2		0.7

						Total		21		7.1

				Total				297		100

		female		Valid		strongly agree		54		23.4		24.7		24.7

						agree		122		52.8		55.7		80.4

						disagree		35		15.2		16		96.3

						strongly disagree		8		3.5		3.7		100

						Total		219		94.8		100

				Missing		-9		11		4.8

						System		1		0.4

						Total		12		5.2

				Total				231		100

		Working with children is worse paid than jobs in engineering

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		strongly agree		27		9.1		9.9		9.9

						agree		114		38.4		41.6		51.5

						disagree		123		41.4		44.9		96.4

						strongly disagree		10		3.4		3.6		100

						Total		274		92.3		100

				Missing		-9		21		7.1

						System		2		0.7

						Total		23		7.7

				Total				297		100

		female		Valid		strongly agree		22		9.5		10.3		10.3

						agree		84		36.4		39.4		49.8

						disagree		96		41.6		45.1		94.8

						strongly disagree		11		4.8		5.2		100

						Total		213		92.2		100

				Missing		-9		15		6.5

						System		3		1.3

						Total		18		7.8

				Total				231		100

		Both males and females could be equally good at plumbing

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		45		15.2		16.1		16.1

						agree		135		45.5		48.2		64.3

						disagree		63		21.2		22.5		86.8

						strongly disagree		37		12.5		13.2		100

						Total		280		94.3		100

				Missing		-9		15		5.1

						System		2		0.7

						Total		17		5.7

				Total				297		100

		female		Valid		strongly agree		87		37.7		39.4		39.4

						agree		103		44.6		46.6		86

						disagree		26		11.3		11.8		97.7

						strongly disagree		5		2.2		2.3		100

						Total		221		95.7		100

				Missing		-9		9		3.9

						System		1		0.4

						Total		10		4.3

				Total				231		100

		Jobs in childcare sound really interesting

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		9		3		3.2		3.2

						agree		55		18.5		19.8		23

						disagree		124		41.8		44.6		67.6

						strongly disagree		90		30.3		32.4		100

						Total		278		93.6		100

				Missing		-9		18		6.1

						System		1		0.3

						Total		19		6.4

				Total				297		100

		female		Valid		strongly agree		56		24.2		25.7		25.7

						agree		82		35.5		37.6		63.3

						disagree		62		26.8		28.4		91.7

						strongly disagree		18		7.8		8.3		100

						Total		218		94.4		100

				Missing		-9		10		4.3

						System		3		1.3

						Total		13		5.6

				Total				231		100

						male agree		female agree

				Taking an apprenticeship could lead to a well-paid job		85		89.1

				Those who don't get good enough GCSEs to stay on would think about doing an MA		77.9		74.3

		I like the sound of jobs which have structured training

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		52		17.5		18.5		18.5

						agree		183		61.6		65.1		83.6

						disagree		40		13.5		14.2		97.9

						strongly disagree		6		2		2.1		100

						Total		281		94.6		100

				Missing		-9		16		5.4

				Total				297		100

		female		Valid		strongly agree		40		17.3		18.3		18.3

						agree		127		55		58.3		76.6

						disagree		47		20.3		21.6		98.2

						strongly disagree		4		1.7		1.8		100

						Total		218		94.4		100

				Missing		-9		11		4.8

						System		2		0.9

						Total		13		5.6

				Total				231		100

		You have to have A levels or a degree to get well paid jobs

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		35		11.8		12.5		12.5

						agree		74		24.9		26.5		39.1

						disagree		125		42.1		44.8		83.9

						strongly disagree		45		15.2		16.1		100

						Total		279		93.9		100

				Missing		-9		16		5.4

						System		2		0.7

						Total		18		6.1

				Total				297		100

		female		Valid		strongly agree		35		15.2		16.1		16.1

						agree		62		26.8		28.4		44.5

						disagree		96		41.6		44		88.5

						strongly disagree		25		10.8		11.5		100

						Total		218		94.4		100

				Missing		-9		10		4.3

						System		3		1.3

						Total		13		5.6

				Total				231		100

		IT is just as much an area of work for females as it is for males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		75		25.3		27.6		27.6

						agree		146		49.2		53.7		81.3

						disagree		40		13.5		14.7		96

						strongly disagree		11		3.7		4		100

						Total		272		91.6		100

				Missing		-9		20		6.7

						System		5		1.7

						Total		25		8.4

				Total				297		100

		female		Valid		strongly agree		114		49.4		51.8		51.8

						agree		92		39.8		41.8		93.6

						disagree		12		5.2		5.5		99.1

						strongly disagree		2		0.9		0.9		100

						Total		220		95.2		100

				Missing		-9		8		3.5

						System		3		1.3

						Total		11		4.8

				Total				231		100

		In 10 years time most jobs will be equally done by males and females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		36		12.1		13.2		13.2

						agree		135		45.5		49.6		62.9

						disagree		74		24.9		27.2		90.1

						strongly disagree		27		9.1		9.9		100

						Total		272		91.6		100

				Missing		-9		24		8.1

						System		1		0.3

						Total		25		8.4

				Total				297		100

		female		Valid		strongly agree		66		28.6		31.9		31.9

						agree		121		52.4		58.5		90.3

						disagree		20		8.7		9.7		100

						Total		207		89.6		100

				Missing		-9		23		10

						System		1		0.4

						Total		24		10.4

				Total				231		100

		As a young person you don't want to stand out from the crowd by doing a job normally done by the opposite sex

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		40		13.5		14.6		14.6

						agree		135		45.5		49.3		63.9

						disagree		79		26.6		28.8		92.7

						strongly disagree		20		6.7		7.3		100

						Total		274		92.3		100

				Missing		-9		22		7.4

						System		1		0.3

						Total		23		7.7

				Total				297		100

		female		Valid		strongly agree		26		11.3		11.8		11.8

						agree		72		31.2		32.7		44.5

						disagree		86		37.2		39.1		83.6

						strongly disagree		36		15.6		16.4		100

						Total		220		95.2		100

				Missing		-9		8		3.5

						System		3		1.3

						Total		11		4.8

				Total				231		100

		I'd like to know more about what's actually involved in jobs which are normally done by either males or females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		48		16.2		17.5		17.5

						agree		138		46.5		50.2		67.6

						disagree		74		24.9		26.9		94.5

						strongly disagree		15		5.1		5.5		100

						Total		275		92.6		100

				Missing		-9		22		7.4

				Total				297		100

		female		Valid		strongly agree		63		27.3		28.4		28.4

						agree		122		52.8		55		83.3

						disagree		30		13		13.5		96.8

						strongly disagree		7		3		3.2		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		School

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Bishop of Llandaff		2		28.6		33.3		33.3

						Glan Clwyd		3		42.9		50		83.3

						Cowbridge Comprehensive		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		male		Valid		Blessed Edward Jones		35		11.8		11.8		11.8

						Bishop of Llandaff		88		29.6		29.7		41.6

						Glan Clwyd		67		22.6		22.6		64.2

						Cowbridge Comprehensive		106		35.7		35.8		100

						Total		296		99.7		100

				Missing		System		1		0.3

				Total				297		100

		female		Valid		Blessed Edward Jones		27		11.7		11.8		11.8

						Bishop of Llandaff		72		31.2		31.4		43.2

						Glan Clwyd		51		22.1		22.3		65.5

						Cowbridge Comprehensive		79		34.2		34.5		100

						Total		229		99.1		100

				Missing		System		2		0.9

				Total				231		100
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		Stay on in full time education		Stay on in full time education		Stay on in full time education

		Get a full-time job		Get a full-time job		Get a full-time job

		Do A levels		Do A levels		Do A levels

		Go on a work-based training programme (e.g. MA)		Go on a work-based training programme (e.g. MA)		Go on a work-based training programme (e.g. MA)

		Do a vocational qualification (GNVQ, NVQ, BTEC)		Do a vocational qualification (GNVQ, NVQ, BTEC)		Do a vocational qualification (GNVQ, NVQ, BTEC)

		Start a part-time course		Start a part-time course		Start a part-time course



Total

Male

Female

Intentions at end of year 11

57.9

56.2

60.6

6.7

9.1

3.5

56.1

54.9

58.4

9.5

14.5

3.5

9.9

11.4

8.2

7.1

9.8

3.9



Q5

		Studying at University		Studying at University		Studying at University

		Studying at FE college		Studying at FE college		Studying at FE college

		Working in FT job with no structured training		Working in FT job with no structured training		Working in FT job with no structured training

		Working PT		Working PT		Working PT

		Working in a FT job with structured training		Working in a FT job with structured training		Working in a FT job with structured training



Total

male

female

Percentage of respondents

55.1

61.4

60.2

10.7

8.8

12.6

4.5

5.7

3

26.9

26.3

28.1

16.8

21.9

10.8



Q7

		Careers teacher in school		Careers teacher in school		Careers teacher in school

		Family member		Family member		Family member

		Friend		Friend		Friend

		Subject teacher		Subject teacher		Subject teacher

		Advertisement		Advertisement		Advertisement

		An employer		An employer		An employer

		Internet browsing		Internet browsing		Internet browsing

		Other		Other		Other

		Local FE college		Local FE college		Local FE college

		Careers adviser (e.g. from Careers Wales)		Careers adviser (e.g. from Careers Wales)		Careers adviser (e.g. from Careers Wales)



Total

Male

Female

Percentage of respondents

52.5

53.5

51.1

27.7

31.3

22.5

17.9

16.8

19

14.8

15.2

13.9

14.8

15.5

13.4

6

7.1

4.8

5.8

7.1

3.9

5.6

6.7

4.3

2.8

3

1.7

0

0

0



Q19.9&11

		Taking an apprenticeship could lead to a well-paid job		Taking an apprenticeship could lead to a well-paid job

		Those who don't get good enough GCSEs to stay on would think about doing an MA		Those who don't get good enough GCSEs to stay on would think about doing an MA



male agree

female agree

Percentage of respondents

85

89

78

74
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		Age

				Frequency						%

		14		2				14		0.4

		15		447				15		84.7

		16		79				16		15

		Total		528

		Gender

				Valid Percent

		male		56.3

		female		43.8

		Ethnicity

				Valid Percent

		White British		28.9

		White Welsh		66.6

		White Irish		0.9

		White Other		0.4

		Black African		0.4

		Indian		0.2

		Mixed White and Black Caribbean		0.2

		Other		2.5

		Total		100

		What do you intend to do at the end of year 11?

				Total		Male		Female

		Stay on in full time education		57.9		56.2		60.6

		Get a full-time job		6.7		9.1		3.5

		Do A levels		56.1		54.9		58.4

		Go on a work-based training programme (e.g. MA)		9.5		14.5		3.5

		Do a vocational qualification (GNVQ, NVQ, BTEC)		9.9		11.4		8.2

		Start a part-time course		7.1		9.8		3.9

		What do you think you will be doing when you are 20 years old?

				Total		male		female

		Studying at University		55.1		61.4		60.2

		Studying at FE college		10.7		8.8		12.6

		Working in FT job with no structured training		4.5		5.7		3

		Working PT		26.9		26.3		28.1

		Working in a FT job with structured training		16.8		21.9		10.8

		Have you heard of the Modern Apprenticeship?

				Valid Percent

		Yes		82.6

		No		17.4

		How did you hear about the MA?

				Total		Male		Female

		Careers teacher in school		52.5		53.5		51.1

		Family member		27.7		31.3		22.5

		Friend		17.9		16.8		19

		Subject teacher		14.8		15.2		13.9

		Advertisement		14.8		15.5		13.4

		An employer		6		7.1		4.8

		Internet browsing		5.8		7.1		3.9

		Other		5.6		6.7		4.3

		Local FE college		2.8		3		1.7

		Careers adviser (e.g. from Careers Wales)		0		0		0

		Would you like to know more about Modern Apprenticeship?

				Valid Percent

		Yes		49.8

		No		50.2

		Whom do you think apprenticeship is best suited to?

				Valid Percent

		Boys		18

		Girls		0.8

		Equally suited to boys and girls		68

		Not sure		13.3

		Whom are the following jobs best suite to?

		More for males

		Bricklayer		86.6

		Car Mechanic		85.5

		Plumber		85.3

		Carpenter		83.7

		Electrician		82.2

		Engineer		78.3

		Chef		72.9

		Bus Driver		66.6

		Painter / Decorator		53.6

		Equally suited

		Journalist		81

		Shop Assistant		74.8

		Accountant		72.5

		IT Support Officer		69.3

		Administrator		67.3

		Police Officer		55.4

		Computer Programmer		53.5

		More for females

		Nursery Nurse		87

		Florist		77

		Secretary		69.1

		Receptionist		65.8

		Hairdresser		60.9

		Cleaner		58.1

		Care Assistant		55.6

		Category of work interested in: Creative / artistic

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		146		27.3		30.8		30.8

				quite interested		165		30.8		34.8		65.6

				not interested at all		163		30.5		34.4		100

				Total		474		88.6		100

		Missing		-9		61		11.4

		Total				535		100

		Category of work interested in: Caring

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		84		15.7		18.4		18.4

				quite interested		120		22.4		26.3		44.7

				not interested at all		252		47.1		55.3		100

				Total		456		85.2		100

		Missing		-9		78		14.6

				System		1		0.2

				Total		79		14.8

		Total				535		100

		Category of work interested in: Technical / engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		107		20		23		23

				quite interested		141		26.4		30.3		53.3

				not interested at all		217		40.6		46.7		100

				Total		465		86.9		100

		Missing		-9		69		12.9

				System		1		0.2

				Total		70		13.1

		Total				535		100

		Category of work interested in: Scientific

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		88		16.4		19.3		19.3

				quite interested		148		27.7		32.5		51.8

				not interested at all		220		41.1		48.2		100

				Total		456		85.2		100

		Missing		-9		77		14.4

				System		2		0.4

				Total		79		14.8

		Total				535		100

		Categoy of work interested in: Business

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		112		20.9		24.5		24.5

				quite interested		210		39.3		46		70.5

				not interested at all		135		25.2		29.5		100

				Total		457		85.4		100

		Missing		-9		77		14.4

				System		1		0.2

				Total		78		14.6

		Total				535		100

		Category of work interested in: Construction

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		57		10.7		12.5		12.5

				quite interested		123		23		27		39.5

				not interested at all		276		51.6		60.5		100

				Total		456		85.2		100

		Missing		-9		78		14.6

				System		1		0.2

				Total		79		14.8

		Total				535		100

		Category of work intrested in: Sales

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		48		9		10.7		10.7

				quite interested		181		33.8		40.2		50.9

				not interested at all		221		41.3		49.1		100

				Total		450		84.1		100

		Missing		-9		84		15.7

				System		1		0.2

				Total		85		15.9

		Total				535		100

		Would you consider learning to do a job normally done by males?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		106		19.8		46.1		46.1

				No		32		6		13.9		60

				Maybe		92		17.2		40		100

				Total		230		43		100

		Missing		-9		304		56.8

				System		1		0.2

				Total		305		57

		Total				535		100

		What would put you off a job normally done by males? The type of work I'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		32		6		14.9		14.9

				agree		88		16.4		40.9		55.8

				disagree		82		15.3		38.1		94

				strongly disagree		13		2.4		6		100

				Total		215		40.2		100

		Missing		-9		318		59.4

				System		2		0.4

				Total		320		59.8

		Total				535		100

		What would put you off a job normally done by males? Poor opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		41		7.7		19.1		19.1

				agree		79		14.8		36.7		55.8

				disagree		85		15.9		39.5		95.3

				strongly disagree		10		1.9		4.7		100

				Total		215		40.2		100

		Missing		-9		318		59.4

				System		2		0.4

				Total		320		59.8

		Total				535		100

		What would put you off a job normally done by males? Male dominated environment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		24		4.5		10.9		10.9

				agree		65		12.1		29.4		40.3

				disagree		96		17.9		43.4		83.7

				stongly disagree		36		6.7		16.3		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would put you off a job normally done by males? Parents would disapprove

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		0.6		1.4		1.4

				agree		7		1.3		3.2		4.5

				disagree		105		19.6		47.5		52

				strongly disagree		106		19.8		48		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would put you off a job normally done by males? Friends would tease me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		0.7		1.8		1.8

				agree		21		3.9		9.5		11.4

				disagree		95		17.8		43.2		54.5

				strongly disagree		100		18.7		45.5		100

				Total		220		41.1		100

		Missing		-9		312		58.3

				System		3		0.6

				Total		315		58.9

		Total				535		100

		What would put you off a job normally done by males? Worry about feeling isolated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		15		2.8		6.9		6.9

				agree		68		12.7		31.3		38.2

				disagree		86		16.1		39.6		77.9

				strongly disagree		48		9		22.1		100

				Total		217		40.6		100

		Missing		-9		313		58.5

				System		5		0.9

				Total		318		59.4

		Total				535		100

		What would put you off a job normally done by males? Worry about how I'd be treated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		25		4.7		11.7		11.7

				agree		94		17.6		44.1		55.9

				disagree		68		12.7		31.9		87.8

				strongly disagree		26		4.9		12.2		100

				Total		213		39.8		100

		Missing		-9		319		59.6

				System		3		0.6

				Total		322		60.2

		Total				535		100

		What would tempt you to train for a job normally done by males? If more females made the same choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		144		26.9		65.5		65.5

				No		23		4.3		10.5		75.9

				Maybe		53		9.9		24.1		100

				Total		220		41.1		100

		Missing		-9		313		58.5

				System		2		0.4

				Total		315		58.9

		Total				535		100

		What would tempt you to train for a job normally done by males? If there was more info about the type of work you'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		163		30.5		75.1		75.1

				No		17		3.2		7.8		82.9

				Maybe		37		6.9		17.1		100

				Total		217		40.6		100

		Missing		-9		316		59.1

				System		2		0.4

				Total		318		59.4

		Total				535		100

		What would tempt you to train for a job normally done by males? If there was a big media campaign to encourage females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		97		18.1		43.9		43.9

				No		35		6.5		15.8		59.7

				Maybe		89		16.6		40.3		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would tempt you to train for a job normally done by males? If other people were more encouraging

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		138		25.8		63		63

				No		28		5.2		12.8		75.8

				Maybe		53		9.9		24.2		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? if there was an opportunity to try out the work before you made a choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		168		31.4		76.7		76.7

				No		13		2.4		5.9		82.6

				Maybe		38		7.1		17.4		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? if the pay rates were better than for jobs normally done by females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		156		29.2		70.9		70.9

				No		16		3		7.3		78.2

				Maybe		48		9		21.8		100

				Total		220		41.1		100

		Missing		-9		313		58.5

				System		2		0.4

				Total		315		58.9

		Total				535		100

		What would tempt you to train for a job normally done by males? If there were plenty of opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		163		30.5		74.4		74.4

				No		14		2.6		6.4		80.8

				Maybe		42		7.9		19.2		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? If you were given extra money to train

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		146		27.3		66.7		66.7

				No		21		3.9		9.6		76.3

				Maybe		52		9.7		23.7		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		Would you consider learning to do a job normally done by females?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		41		7.7		14.2		14.2

				No		122		22.8		42.2		56.4

				Maybe		126		23.6		43.6		100

				Total		289		54		100

		Missing		-9		245		45.8

				System		1		0.2

				Total		246		46

		Total				535		100

		What would put you off choosing jobs normally done by females? The type of work I'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		68		12.7		25.9		25.9

				Agree		138		25.8		52.5		78.3

				Disagree		45		8.4		17.1		95.4

				Strongly disagree		12		2.2		4.6		100

				Total		263		49.2		100

		Missing		-9		270		50.5

				System		2		0.4

				Total		272		50.8

		Total				535		100

		What would put you off choosing jobs normally done by females? Opportunities for promotion and progression are poor

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		54		10.1		20.4		20.4

				Agree		100		18.7		37.7		58.1

				Disagree		95		17.8		35.8		94

				Strongly disagree		16		3		6		100

				Total		265		49.5		100

		Missing		-9		268		50.1

				System		2		0.4

				Total		270		50.5

		Total				535		100

		What would put you off choosing jobs normally done by females? Wouldn't like to work in female dominated environment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		41		7.7		15.4		15.4

				Agree		70		13.1		26.2		41.6

				Disagree		98		18.3		36.7		78.3

				Strongly disagree		58		10.8		21.7		100

				Total		267		49.9		100

		Missing		-9		267		49.9

				System		1		0.2

				Total		268		50.1

		Total				535		100

		What would put you off choosing jobs normally done by females? My parents would disapprove

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		15		2.8		5.6		5.6

				Agree		44		8.2		16.3		21.9

				Disagree		125		23.4		46.3		68.1

				Strongly disagree		86		16.1		31.9		100

				Total		270		50.5		100

		Missing		-9		263		49.2

				System		2		0.4

				Total		265		49.5

		Total				535		100

		What would put you off choosing jobs normally done by females? My friends would tease me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		55		10.3		20.4		20.4

				Agree		82		15.3		30.4		50.7

				Disagree		106		19.8		39.3		90

				Strongly disagree		27		5		10		100

				Total		270		50.5		100

		Missing		-9		263		49.2

				System		2		0.4

				Total		265		49.5

		Total				535		100

		What would put you off choosing jobs normally done by females? I'd worry about feeling isolated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		24		4.5		8.9		8.9

				Agree		95		17.8		35.3		44.2

				Disagree		111		20.7		41.3		85.5

				Strongly disagree		39		7.3		14.5		100

				Total		269		50.3		100

		Missing		-9		264		49.3

				System		2		0.4

				Total		266		49.7

		Total				535		100

		What would put you off choosing jobs normally done by females? I'd worry about how I'd be treated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		30		5.6		11.2		11.2

				Agree		78		14.6		29.2		40.4

				Disagree		115		21.5		43.1		83.5

				Strongly disagree		44		8.2		16.5		100

				Total		267		49.9		100

		Missing		-9		265		49.5

				System		3		0.6

				Total		268		50.1

		Total				535		100

		What would tempt you to train for a job normally done by females? If more males made the same choices

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		159		29.7		56.8		56.8

				No		41		7.7		14.6		71.4

				Maybe		80		15		28.6		100

				Total		280		52.3		100

		Missing		-9		253		47.3

				System		2		0.4

				Total		255		47.7

		Total				535		100

		What would tempt you to train for a job normally done by females? If there was more info about the type of work you'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		140		26.2		51.1		51.1

				No		60		11.2		21.9		73

				Maybe		74		13.8		27		100

				Total		274		51.2		100

		Missing		-9		259		48.4

				System		2		0.4

				Total		261		48.8

		Total				535		100

		What would tempt you to train for a job normally done by females? If there was a big media campaign to encourage males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		74		13.8		26.5		26.5

				No		104		19.4		37.3		63.8

				Maybe		101		18.9		36.2		100

				Total		279		52.1		100

		Missing		-9		254		47.5

				System		2		0.4

				Total		256		47.9

		Total				535		100

		What would tempt you to train for a job normally done by females? If other people were more encouraging

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		125		23.4		45.5		45.5

				No		63		11.8		22.9		68.4

				Maybe		87		16.3		31.6		100

				Total		275		51.4		100

		Missing		-9		258		48.2

				System		2		0.4

				Total		260		48.6

		Total				535		100

		What would tempt you to train for a job norally done by females? Opportunity to try out the type of work before you made a final choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		151		28.2		54.7		54.7

				No		41		7.7		14.9		69.6

				Maybe		84		15.7		30.4		100

				Total		276		51.6		100

		Missing		-9		258		48.2

				System		1		0.2

				Total		259		48.4

		Total				535		100

		What would tempt you to train for a job normally done by females? If the pay rates were as good as the jobs normally done by males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		182		34		65.9		65.9

				No		41		7.7		14.9		80.8

				Maybe		53		9.9		19.2		100

				Total		276		51.6		100

		Missing		-9		257		48

				System		2		0.4

				Total		259		48.4

		Total				535		100

		What would tempt you to train for a job normally done by females? If there were plenty of opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		173		32.3		62.5		62.5

				No		39		7.3		14.1		76.5

				Maybe		65		12.1		23.5		100

				Total		277		51.8		100

		Missing		-9		256		47.9

				System		2		0.4

				Total		258		48.2

		Total				535		100

		What would tempt you to train for a job normally done by females? If you were given extra money to train

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		184		34.4		66.7		66.7

				No		39		7.3		14.1		80.8

				Maybe		53		9.9		19.2		100

				Total		276		51.6		100

		Missing		-9		257		48

				System		2		0.4

				Total		259		48.4

		Total				535		100

		Do you think there are more jobs around in your area for males or for females?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		More for males		120		22.4		24.3		24.3

				More for females		26		4.9		5.3		29.6

				No difference		348		65		70.4		100

				Total		494		92.3		100

		Missing		-9		41		7.7

		Total				535		100

		Job satisfaction is more important than pay

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		106		19.8		20.9		20.9

				Agree		308		57.6		60.9		81.8

				Disagree		78		14.6		15.4		97.2

				Strongly disagree		14		2.6		2.8		100

				Total		506		94.6		100

		Missing		-9		28		5.2

				System		1		0.2

				Total		29		5.4

		Total				535		100

		Choosing a career with long-term prospects is very important to me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		177		33.1		35.3		35.3

				agree		273		51		54.4		89.6

				disagree		48		9		9.6		99.2

				strongly disagree		4		0.7		0.8		100

				Total		502		93.8		100

		Missing		-9		31		5.8

				System		2		0.4

				Total		33		6.2

		Total				535		100

		I'd like a job which you can do part-time

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		36		6.7		7.2		7.2

				agree		195		36.4		39		46.2

				disagree		241		45		48.2		94.4

				strongly disagree		28		5.2		5.6		100

				Total		500		93.5		100

		Missing		-9		32		6

				System		3		0.6

				Total		35		6.5

		Total				535		100

		I'd consider a job which involves using physical strength

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		74		13.8		14.8		14.8

				agree		197		36.8		39.3		54.1

				disagree		183		34.2		36.5		90.6

				strongly disagree		47		8.8		9.4		100

				Total		501		93.6		100

		Missing		-9		32		6

				System		2		0.4

				Total		34		6.4

		Total				535		100

		I'd like a job which will allow me to combine work and family responsibility

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		110		20.6		22.1		22.1

				agree		264		49.3		53		75.1

				disagree		98		18.3		19.7		94.8

				strongly disagree		26		4.9		5.2		100

				Total		498		93.1		100

		Missing		-9		34		6.4

				System		3		0.6

				Total		37		6.9

		Total				535		100

		Working with children is worse paid than jobs in engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		49		9.2		10		10

				agree		200		37.4		40.9		50.9

				disagree		219		40.9		44.8		95.7

				strongly disagree		21		3.9		4.3		100

				Total		489		91.4		100

		Missing		-9		41		7.7

				System		5		0.9

				Total		46		8.6

		Total				535		100

		Both males and females could be equally good at plumbing

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		132		24.7		26.2		26.2

				agree		240		44.9		47.6		73.8

				disagree		90		16.8		17.9		91.7

				strongly disagree		42		7.9		8.3		100

				Total		504		94.2		100

		Missing		-9		28		5.2

				System		3		0.6

				Total		31		5.8

		Total				535		100

		Jobs in childcare sound really interesting

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		65		12.1		13		13

				agree		139		26		27.9		40.9

				disagree		187		35		37.5		78.4

				strongly disagree		108		20.2		21.6		100

				Total		499		93.3		100

		Missing		-9		32		6

				System		4		0.7

				Total		36		6.7

		Total				535		100

		Taking an apprenticeship could lead to a well-paid job

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		129		24.1		25.7		25.7

				agree		307		57.4		61.2		86.9

				disagree		53		9.9		10.6		97.4

				strongly disagree		13		2.4		2.6		100

				Total		502		93.8		100

		Missing		-9		30		5.6

				System		3		0.6

				Total		33		6.2

		Total				535		100

		I like the sound of jobs which have structured training

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		92		17.2		18.3		18.3

				agree		313		58.5		62.4		80.7

				disagree		87		16.3		17.3		98

				strongly disagree		10		1.9		2		100

				Total		502		93.8		100

		Missing		-9		31		5.8

				System		2		0.4

				Total		33		6.2

		Total				535		100

		Those who don't get good enough GCSEs to stay on would think about doing an MA

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		92		17.2		18.7		18.7

				agree		285		53.3		57.8		76.5

				disagree		98		18.3		19.9		96.3

				strongly disagree		18		3.4		3.7		100

				Total		493		92.1		100

		Missing		-9		35		6.5

				System		7		1.3

				Total		42		7.9

		Total				535		100

		You have to have A levels or a degree to get well paid jobs

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		70		13.1		14		14

				agree		139		26		27.8		41.8

				disagree		221		41.3		44.2		86

				strongly disagree		70		13.1		14		100

				Total		500		93.5		100

		Missing		-9		30		5.6

				System		5		0.9

				Total		35		6.5

		Total				535		100

		IT is just as much an area of work for females as it is for males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		189		35.3		38.2		38.2

				agree		241		45		48.7		86.9

				disagree		52		9.7		10.5		97.4

				strongly disagree		13		2.4		2.6		100

				Total		495		92.5		100

		Missing		-9		32		6

				System		8		1.5

				Total		40		7.5

		Total				535		100

		In 10 years time most jobs will be equally done by males and females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		102		19.1		21.2		21.2

				agree		258		48.2		53.5		74.7

				disagree		95		17.8		19.7		94.4

				strongly disagree		27		5		5.6		100

				Total		482		90.1		100

		Missing		-9		51		9.5

				System		2		0.4

				Total		53		9.9

		Total				535		100

		As a young person you don't want to stand out from the crowd by doing a job normally done by the opposite sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		66		12.3		13.3		13.3

				agree		208		38.9		41.9		55.1

				disagree		167		31.2		33.6		88.7

				strongly disagree		56		10.5		11.3		100

				Total		497		92.9		100

		Missing		-9		34		6.4

				System		4		0.7

				Total		38		7.1

		Total				535		100

		I'd like to know more about what's actually involved in jobs which are normally done by either males or females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		111		20.7		22.2		22.2

				agree		263		49.2		52.6		74.8

				disagree		104		19.4		20.8		95.6

				strongly disagree		22		4.1		4.4		100

				Total		500		93.5		100

		Missing		-9		34		6.4

				System		1		0.2

				Total		35		6.5

		Total				535		100

		School

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Blessed Edward Jones		62		11.6		11.7		11.7

				Bishop of Llandaff		162		30.3		30.5		42.2

				Glan Clwyd		121		22.6		22.8		65

				Cowbridge Comprehensive		186		34.8		35		100

				Total		531		99.3		100

		Missing		-9		1		0.2

				System		3		0.6

				Total		4		0.7

		Total				535		100

		Age

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		15		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		15		253		85.2		85.8		85.8

						16		42		14.1		14.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		14		2		0.9		0.9		0.9

						15		192		83.1		83.1		84

						16		37		16		16		100

						Total		231		100		100

		Ethnicity

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		White British		1		14.3		25		25

						White Welsh		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		White British		79		26.6		26.7		26.7

						White Welsh		199		67		67.2		93.9

						White Irish		2		0.7		0.7		94.6

						White Other		2		0.7		0.7		95.3

						Black African		1		0.3		0.3		95.6

						Indian		1		0.3		0.3		95.9

						Other		12		4		4.1		100

						Total		296		99.7		100

				Missing		-9		1		0.3

				Total				297		100

		female		Valid		White British		73		31.6		31.7		31.7

						White Welsh		151		65.4		65.7		97.4

						White Irish		3		1.3		1.3		98.7

						Black African		1		0.4		0.4		99.1

						Mixed White and Black Caribbean		1		0.4		0.4		99.6

						Other		1		0.4		0.4		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Have you heard of the Modern Apprenticeship?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		4		57.1		80		80

						No		1		14.3		20		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		Yes		251		84.5		85.1		85.1

						No		44		14.8		14.9		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		Yes		182		78.8		79.5		79.5

						No		47		20.3		20.5		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

				Male		Female

		Family member		31.3		22.5

		Careers teacher in school		53.5		51.1

		Friend		16.8		19

		Subject teacher		15.2		13.9

		Careers adviser (Careers Wales)		0		0

		Local FE college		3		1.7

		Advertisement		15.5		13.4

		Employer		7.1		4.8

		Internet browsing		7.1		3.9

		Other		6.7		4.3

		Would you like to know more about Modern Apprenticeship?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		25		25

						No		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		Yes		143		48.1		53		53

						No		127		42.8		47		100

						Total		270		90.9		100

				Missing		-9		27		9.1

				Total				297		100

		female		Valid		Yes		102		44.2		46.4		46.4

						No		118		51.1		53.6		100

						Total		220		95.2		100

				Missing		-9		11		4.8

				Total				231		100

		Whom do1 you think apprenticeship is best suited to?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Boys		1		14.3		33.3		33.3

						Equally suited to boys and girls		1		14.3		33.3		66.7

						Not sure		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		Boys		62		20.9		21.5		21.5

						Girls		3		1		1		22.6

						Equally suited to boys and girls		187		63		64.9		87.5

						Not sure		36		12.1		12.5		100

						Total		288		97		100

				Missing		-9		8		2.7

						System		1		0.3

						Total		9		3

				Total				297		100

		female		Valid		Boys		30		13		13.2		13.2

						Girls		1		0.4		0.4		13.7

						Equally suited to boys and girls		164		71		72.2		85.9

						Not sure		32		13.9		14.1		100

						Total		227		98.3		100

				Missing		-9		4		1.7

				Total				231		100

		Police Officer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						eqaully suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		155		52.2		52.5		52.5

						more for females		1		0.3		0.3		52.9

						eqaully suited		139		46.8		47.1		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		79		34.2		34.2		34.2

						more for females		1		0.4		0.4		34.6

						eqaully suited		151		65.4		65.4		100

						Total		231		100		100

		Electrician

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		75		75

						more for females		1		14.3		25		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		252		84.8		85.4		85.4

						more for females		7		2.4		2.4		87.8

						equally suited		36		12.1		12.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		180		77.9		78.3		78.3

						more for females		4		1.7		1.7		80

						equally suited		46		19.9		20		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Nursery Nurse

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						more for females		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		1		0.3		0.3		0.3

						more for females		267		89.9		90.5		90.8

						equally suited		27		9.1		9.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		1		0.4		0.4		0.4

						more for females		190		82.3		82.6		83

						equally suited		39		16.9		17		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Chef

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		62		20.9		21.3		21.3

						more for females		28		9.4		9.6		30.9

						equally suited		201		67.7		69.1		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		40		17.3		17.5		17.5

						more for females		11		4.8		4.8		22.4

						equally suited		177		76.6		77.6		100

						Total		228		98.7		100

				Missing		-9		3		1.3

				Total				231		100

		Hairdresser

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						more for females		1		14.3		20		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		3		1		1		1

						more for females		201		67.7		68.4		69.4

						equally suited		90		30.3		30.6		100

						Total		294		99		100

				Missing		-9		3		1

				Total				297		100

		female		Valid		more for males		3		1.3		1.3		1.3

						more for females		120		51.9		52.2		53.5

						equally suited		107		46.3		46.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Plumber

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		261		87.9		88.5		88.5

						more for females		2		0.7		0.7		89.2

						equally suited		32		10.8		10.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		185		80.1		80.8		80.8

						more for females		3		1.3		1.3		82.1

						equally suited		41		17.7		17.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Computer Programmer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		131		44.1		44.7		44.7

						more for females		5		1.7		1.7		46.4

						equally suited		157		52.9		53.6		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		105		45.5		45.9		45.9

						more for females		2		0.9		0.9		46.7

						equally suited		122		52.8		53.3		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Secretary

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		10		3.4		3.4		3.4

						more for females		206		69.4		69.8		73.2

						equally suited		79		26.6		26.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		3		1.3		1.3		1.3

						more for females		159		68.8		69.1		70.4

						equally suited		68		29.4		29.6		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Accountant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		73		24.6		24.9		24.9

						more for females		24		8.1		8.2		33.1

						equally suited		196		66		66.9		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		18		7.8		7.9		7.9

						more for females		28		12.1		12.2		20.1

						equally suited		183		79.2		79.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Receptionist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		1		0.3		0.3		0.3

						more for females		198		66.7		67.8		68.2

						equally suited		93		31.3		31.8		100

						Total		292		98.3		100

				Missing		-9		5		1.7

				Total				297		100

		female		Valid		more for males		2		0.9		0.9		0.9

						more for females		145		62.8		63.9		64.8

						equally suited		80		34.6		35.2		100

						Total		227		98.3		100

				Missing		-9		4		1.7

				Total				231		100

		Shop Assistant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		18		6.1		6.1		6.1

						more for females		58		19.5		19.8		25.9

						equally suited		217		73.1		74.1		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		1		0.4		0.4		0.4

						more for females		55		23.8		24		24.5

						equally suited		173		74.9		75.5		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Bus Driver

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		60		60

						equally suited		2		28.6		40		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		204		68.7		69.2		69.2

						more for females		2		0.7		0.7		69.8

						equally suited		89		30		30.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		146		63.2		63.5		63.5

						more for females		4		1.7		1.7		65.2

						equally suited		80		34.6		34.8		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Journalist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		2		28.6

						System		1		14.3

						Total		3		42.9

				Total				7		100

		male		Valid		more for males		38		12.8		13.1		13.1

						more for females		30		10.1		10.3		23.4

						equally suited		223		75.1		76.6		100

						Total		291		98		100

				Missing		-9		2		0.7

						System		4		1.3

						Total		6		2

				Total				297		100

		female		Valid		more for males		10		4.3		4.3		4.3

						more for females		21		9.1		9.1		13.5

						equally suited		199		86.1		86.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Florist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		6		2		2		2

						more for females		228		76.8		77.8		79.9

						equally suited		59		19.9		20.1		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		5		2.2		2.2		2.2

						more for females		172		74.5		75.4		77.6

						equally suited		51		22.1		22.4		100

						Total		228		98.7		100

				Missing		-9		3		1.3

				Total				231		100

		Engineer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		4		57.1		80		80

						more for females		1		14.3		20		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		245		82.5		83.1		83.1

						more for females		5		1.7		1.7		84.7

						equally suited		45		15.2		15.3		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		166		71.9		72.2		72.2

						more for females		3		1.3		1.3		73.5

						equally suited		61		26.4		26.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Care Assistant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		18		6.1		6.2		6.2

						more for females		174		58.6		60		66.2

						equally suited		98		33		33.8		100

						Total		290		97.6		100

				Missing		-9		7		2.4

				Total				297		100

		female		Valid		more for males		8		3.5		3.5		3.5

						more for females		116		50.2		50.7		54.1

						equally suited		105		45.5		45.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Administrator

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		73		24.6		25.4		25.4

						more for females		45		15.2		15.7		41.1

						equally suited		169		56.9		58.9		100

						Total		287		96.6		100

				Missing		-9		9		3

						System		1		0.3

						Total		10		3.4

				Total				297		100

		female		Valid		more for males		15		6.5		6.7		6.7

						more for females		34		14.7		15.2		22

						equally suited		174		75.3		78		100

						Total		223		96.5		100

				Missing		-9		8		3.5

				Total				231		100

		Cleaner

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						more for females		1		14.3		25		50

						equally suited		2		28.6		50		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		5		1.7		1.7		1.7

						more for females		183		61.6		62.5		64.2

						equally suited		105		35.4		35.8		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		7		3		3		3

						more for females		122		52.8		53		56.1

						equally suited		101		43.7		43.9		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Painter / Decorator

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		60		60

						equally suited		2		28.6		40		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		165		55.6		56.7		56.7

						more for females		16		5.4		5.5		62.2

						equally suited		110		37		37.8		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		114		49.4		49.6		49.6

						more for females		6		2.6		2.6		52.2

						equally suited		110		47.6		47.8		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Carpenter

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		253		85.2		86.9		86.9

						more for females		2		0.7		0.7		87.6

						equally suited		36		12.1		12.4		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		179		77.5		79.2		79.2

						more for females		1		0.4		0.4		79.6

						equally suited		46		19.9		20.4		100

						Total		226		97.8		100

				Missing		-9		5		2.2

				Total				231		100

		Car Mechanic

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		265		89.2		89.8		89.8

						more for females		1		0.3		0.3		90.2

						equally suited		29		9.8		9.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		183		79.2		79.6		79.6

						more for females		2		0.9		0.9		80.4

						equally suited		45		19.5		19.6		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Bricklayer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		265		89.2		90.1		90.1

						morefor females		3		1		1		91.2

						equally suited		26		8.8		8.8		100

						Total		294		99		100

				Missing		-9		3		1

				Total				297		100

		female		Valid		more for males		188		81.4		81.7		81.7

						morefor females		3		1.3		1.3		83

						equally suited		39		16.9		17		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		IT Support Officer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		89		30		30.6		30.6

						more for females		7		2.4		2.4		33

						equally suited		195		65.7		67		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		56		24.2		24.8		24.8

						more for females		6		2.6		2.7		27.4

						equally suited		164		71		72.6		100

						Total		226		97.8		100

				Missing		-9		4		1.7

						System		1		0.4

						Total		5		2.2

				Total				231		100

		Category of work interested in: Creative / artistic

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		very interested		1		14.3		33.3		33.3

						quite interested		1		14.3		33.3		66.7

						not interested at all		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		57		19.2		22.6		22.6

						quite interested		100		33.7		39.7		62.3

						not interested at all		95		32		37.7		100

						Total		252		84.8		100

				Missing		-9		45		15.2

				Total				297		100

		female		Valid		very interested		88		38.1		40.2		40.2

						quite interested		64		27.7		29.2		69.4

						not interested at all		67		29		30.6		100

						Total		219		94.8		100

				Missing		-9		12		5.2

				Total				231		100

		Category of work interested in: Caring

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		very interested		1		14.3		33.3		33.3

						not interested at all		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		11		3.7		4.5		4.5

						quite interested		39		13.1		16.1		20.7

						not interested at all		192		64.6		79.3		100

						Total		242		81.5		100

				Missing		-9		55		18.5

				Total				297		100

		female		Valid		very interested		72		31.2		34.1		34.1

						quite interested		81		35.1		38.4		72.5

						not interested at all		58		25.1		27.5		100

						Total		211		91.3		100

				Missing		-9		19		8.2

						System		1		0.4

						Total		20		8.7

				Total				231		100

		Category of work interested in: Technical / engineering

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		quite interested		2		28.6		66.7		66.7

						not interested at all		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		99		33.3		38.2		38.2

						quite interested		109		36.7		42.1		80.3

						not interested at all		51		17.2		19.7		100

						Total		259		87.2		100

				Missing		-9		38		12.8

				Total				297		100

		female		Valid		very interested		8		3.5		3.9		3.9

						quite interested		30		13		14.8		18.7

						not interested at all		165		71.4		81.3		100

						Total		203		87.9		100

				Missing		-9		27		11.7

						System		1		0.4

						Total		28		12.1

				Total				231		100

		Category of work interested in: Scientific

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		very interested		2		28.6		66.7		66.7

						not interested at all		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		56		18.9		22.8		22.8

						quite interested		96		32.3		39		61.8

						not interested at all		94		31.6		38.2		100

						Total		246		82.8		100

				Missing		-9		50		16.8

						System		1		0.3

						Total		51		17.2

				Total				297		100

		female		Valid		very interested		30		13		14.5		14.5

						quite interested		52		22.5		25.1		39.6

						not interested at all		125		54.1		60.4		100

						Total		207		89.6		100

				Missing		-9		23		10

						System		1		0.4

						Total		24		10.4

				Total				231		100

		Categoy of work interested in: Business

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		quite interested		1		14.3		33.3		33.3

						not interested at all		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		74		24.9		29.8		29.8

						quite interested		116		39.1		46.8		76.6

						not interested at all		58		19.5		23.4		100

						Total		248		83.5		100

				Missing		-9		49		16.5

				Total				297		100

		female		Valid		very interested		38		16.5		18.4		18.4

						quite interested		93		40.3		45.1		63.6

						not interested at all		75		32.5		36.4		100

						Total		206		89.2		100

				Missing		-9		24		10.4

						System		1		0.4

						Total		25		10.8

				Total				231		100

		Category of work interested in: Construction

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		not interested at all		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		very interested		52		17.5		20.5		20.5

						quite interested		106		35.7		41.7		62.2

						not interested at all		96		32.3		37.8		100

						Total		254		85.5		100

				Missing		-9		43		14.5

				Total				297		100

		female		Valid		very interested		5		2.2		2.5		2.5

						quite interested		17		7.4		8.5		11

						not interested at all		178		77.1		89		100

						Total		200		86.6		100

				Missing		-9		30		13

						System		1		0.4

						Total		31		13.4

				Total				231		100

		Category of work intrested in: Sales

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		very interested		1		14.3		33.3		33.3

						quite interested		1		14.3		33.3		66.7

						not interested at all		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		25		8.4		10.3		10.3

						quite interested		100		33.7		41.3		51.7

						not interested at all		117		39.4		48.3		100

						Total		242		81.5		100

				Missing		-9		55		18.5

				Total				297		100

		female		Valid		very interested		22		9.5		10.7		10.7

						quite interested		80		34.6		39		49.8

						not interested at all		103		44.6		50.2		100

						Total		205		88.7		100

				Missing		-9		25		10.8

						System		1		0.4

						Total		26		11.3

				Total				231		100

		Would you consider learning to do a job normally done by males?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		50		50

						No		1		14.3		25		75

						Maybe		1		14.3		25		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		104		45		46		46

						No		31		13.4		13.7		59.7

						Maybe		91		39.4		40.3		100

						Total		226		97.8		100

				Missing		-9		5		2.2

				Total				231		100

		What would put you off a job normally done by males? The type of work I'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		1		14.3		25		25

						agree		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		31		13.4		14.7		14.7

						agree		85		36.8		40.3		55

						disagree		82		35.5		38.9		93.8

						strongly disagree		13		5.6		6.2		100

						Total		211		91.3		100

				Missing		-9		19		8.2

						System		1		0.4

						Total		20		8.7

				Total				231		100

		What would put you off a job normally done by males? Poor opportunities for promotion and progression

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		2		28.6		66.7		66.7

						agree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		39		16.9		18.4		18.4

						agree		78		33.8		36.8		55.2

						disagree		85		36.8		40.1		95.3

						strongly disagree		10		4.3		4.7		100

						Total		212		91.8		100

				Missing		-9		18		7.8

						System		1		0.4

						Total		19		8.2

				Total				231		100

		What would put you off a job normally done by males? Male dominated environment

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		1		14.3		33.3		33.3

						disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		23		10		10.6		10.6

						agree		65		28.1		29.8		40.4

						disagree		94		40.7		43.1		83.5

						stongly disagree		36		15.6		16.5		100

						Total		218		94.4		100

				Missing		-9		12		5.2

						System		1		0.4

						Total		13		5.6

				Total				231		100

		What would put you off a job normally done by males? Parents would disapprove

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		disagree		1		14.3		33.3		33.3

						strongly disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		3		1.3		1.4		1.4

						agree		7		3		3.2		4.6

						disagree		104		45		47.7		52.3

						strongly disagree		104		45		47.7		100

						Total		218		94.4		100

				Missing		-9		12		5.2

						System		1		0.4

						Total		13		5.6

				Total				231		100

		What would put you off a job normally done by males? Friends would tease me

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						strongly disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		4		1.7		1.8		1.8

						agree		20		8.7		9.2		11.1

						disagree		95		41.1		43.8		54.8

						strongly disagree		98		42.4		45.2		100

						Total		217		93.9		100

				Missing		-9		12		5.2

						System		2		0.9

						Total		14		6.1

				Total				231		100

		What would put you off a job normally done by males? Worry about feeling isolated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						disagree		1		14.3		33.3		66.7

						strongly disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		15		6.5		7		7

						agree		67		29		31.3		38.3

						disagree		85		36.8		39.7		78

						strongly disagree		47		20.3		22		100

						Total		214		92.6		100

				Missing		-9		13		5.6

						System		4		1.7

						Total		17		7.4

				Total				231		100

		What would put you off a job normally done by males? Worry about how I'd be treated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						disagree		1		14.3		33.3		66.7

						strongly disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		25		10.8		11.9		11.9

						agree		93		40.3		44.3		56.2

						disagree		67		29		31.9		88.1

						strongly disagree		25		10.8		11.9		100

						Total		210		90.9		100

				Missing		-9		19		8.2

						System		2		0.9

						Total		21		9.1

				Total				231		100

		What would tempt you to train for a job normally done by males? If more females made the same choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		66.7		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		142		61.5		65.4		65.4

						No		23		10		10.6		76

						Maybe		52		22.5		24		100

						Total		217		93.9		100

				Missing		-9		13		5.6

						System		1		0.4

						Total		14		6.1

				Total				231		100

		What would tempt you to train for a job normally done by males? If there was more info about the type of work you'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		162		70.1		75.7		75.7

						No		16		6.9		7.5		83.2

						Maybe		36		15.6		16.8		100

						Total		214		92.6		100

				Missing		-9		16		6.9

						System		1		0.4

						Total		17		7.4

				Total				231		100

		What would tempt you to train for a job normally done by males? If there was a big media campaign to encourage females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		96		41.6		44		44

						No		34		14.7		15.6		59.6

						Maybe		88		38.1		40.4		100

						Total		218		94.4		100

				Missing		-9		12		5.2

						System		1		0.4

						Total		13		5.6

				Total				231		100

		What would tempt you to train for a job normally done by males? If other people were more encouraging

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		No		1		14.3		33.3		33.3

						Maybe		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		138		59.7		63.9		63.9

						No		27		11.7		12.5		76.4

						Maybe		51		22.1		23.6		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? if there was an opportunity to try out the work before you made a choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Maybe		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		168		72.7		77.8		77.8

						No		13		5.6		6		83.8

						Maybe		35		15.2		16.2		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? if the pay rates were better than for jobs normally done by females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						Maybe		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		155		67.1		71.4		71.4

						No		16		6.9		7.4		78.8

						Maybe		46		19.9		21.2		100

						Total		217		93.9		100

				Missing		-9		13		5.6

						System		1		0.4

						Total		14		6.1

				Total				231		100

		What would tempt you to train for a job normally done by males? If there were plenty of opportunities for promotion and progression

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		162		70.1		75		75

						No		13		5.6		6		81

						Maybe		41		17.7		19		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? If you were given extra money to train

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		66.7		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		144		62.3		66.7		66.7

						No		21		9.1		9.7		76.4

						Maybe		51		22.1		23.6		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		Would you consider learning to do a job normally done by females?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		41		13.8		14.2		14.2

						No		122		41.1		42.2		56.4

						Maybe		126		42.4		43.6		100

						Total		289		97.3		100

				Missing		-9		8		2.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? The type of work I'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		68		22.9		25.9		25.9

						Agree		138		46.5		52.5		78.3

						Disagree		45		15.2		17.1		95.4

						Strongly disagree		12		4		4.6		100

						Total		263		88.6		100

				Missing		-9		33		11.1

						System		1		0.3

						Total		34		11.4

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? Opportunities for promotion and progression are poor

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		54		18.2		20.4		20.4

						Agree		100		33.7		37.7		58.1

						Disagree		95		32		35.8		94

						Strongly disagree		16		5.4		6		100

						Total		265		89.2		100

				Missing		-9		31		10.4

						System		1		0.3

						Total		32		10.8

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? Wouldn't like to work in female dominated environment

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		41		13.8		15.4		15.4

						Agree		70		23.6		26.2		41.6

						Disagree		98		33		36.7		78.3

						Strongly disagree		58		19.5		21.7		100

						Total		267		89.9		100

				Missing		-9		30		10.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? My parents would disapprove

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		15		5.1		5.6		5.6

						Agree		44		14.8		16.3		21.9

						Disagree		125		42.1		46.3		68.1

						Strongly disagree		86		29		31.9		100

						Total		270		90.9		100

				Missing		-9		26		8.8

						System		1		0.3

						Total		27		9.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? My friends would tease me

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		55		18.5		20.4		20.4

						Agree		82		27.6		30.4		50.7

						Disagree		106		35.7		39.3		90

						Strongly disagree		27		9.1		10		100

						Total		270		90.9		100

				Missing		-9		26		8.8

						System		1		0.3

						Total		27		9.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? I'd worry about feeling isolated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		24		8.1		8.9		8.9

						Agree		95		32		35.3		44.2

						Disagree		111		37.4		41.3		85.5

						Strongly disagree		39		13.1		14.5		100

						Total		269		90.6		100

				Missing		-9		27		9.1

						System		1		0.3

						Total		28		9.4

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? I'd worry about how I'd be treated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		30		10.1		11.2		11.2

						Agree		78		26.3		29.2		40.4

						Disagree		115		38.7		43.1		83.5

						Strongly disagree		44		14.8		16.5		100

						Total		267		89.9		100

				Missing		-9		28		9.4

						System		2		0.7

						Total		30		10.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If more males made the same choices

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		159		53.5		56.8		56.8

						No		41		13.8		14.6		71.4

						Maybe		80		26.9		28.6		100

						Total		280		94.3		100

				Missing		-9		16		5.4

						System		1		0.3

						Total		17		5.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there was more info about the type of work you'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		140		47.1		51.1		51.1

						No		60		20.2		21.9		73

						Maybe		74		24.9		27		100

						Total		274		92.3		100

				Missing		-9		22		7.4

						System		1		0.3

						Total		23		7.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there was a big media campaign to encourage males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		74		24.9		26.5		26.5

						No		104		35		37.3		63.8

						Maybe		101		34		36.2		100

						Total		279		93.9		100

				Missing		-9		17		5.7

						System		1		0.3

						Total		18		6.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If other people were more encouraging

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		125		42.1		45.5		45.5

						No		63		21.2		22.9		68.4

						Maybe		87		29.3		31.6		100

						Total		275		92.6		100

				Missing		-9		21		7.1

						System		1		0.3

						Total		22		7.4

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job norally done by females? Opportunity to try out the type of work before you made a final choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		151		50.8		54.7		54.7

						No		41		13.8		14.9		69.6

						Maybe		84		28.3		30.4		100

						Total		276		92.9		100

				Missing		-9		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If the pay rates were as good as the jobs normally done by males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		182		61.3		65.9		65.9

						No		41		13.8		14.9		80.8

						Maybe		53		17.8		19.2		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there were plenty of opportunities for promotion and progression

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		173		58.2		62.5		62.5

						No		39		13.1		14.1		76.5

						Maybe		65		21.9		23.5		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If you were given extra money to train

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		184		62		66.7		66.7

						No		39		13.1		14.1		80.8

						Maybe		53		17.8		19.2		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		Do you think there are more jobs around in your area for males or for females?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		More for males		1		14.3		50		50

						No difference		1		14.3		50		100

						Total		2		28.6		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		More for males		85		28.6		31.4		31.4

						More for females		13		4.4		4.8		36.2

						No difference		173		58.2		63.8		100

						Total		271		91.2		100

				Missing		-9		26		8.8

				Total				297		100

		female		Valid		More for males		34		14.7		15.4		15.4

						More for females		13		5.6		5.9		21.3

						No difference		174		75.3		78.7		100

						Total		221		95.7		100

				Missing		-9		10		4.3

				Total				231		100

		Job satisfaction is more important than pay

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Agree		2		28.6		66.7		66.7

						Disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		Strongly agree		60		20.2		21.4		21.4

						Agree		162		54.5		57.7		79

						Disagree		48		16.2		17.1		96.1

						Strongly disagree		11		3.7		3.9		100

						Total		281		94.6		100

				Missing		-9		16		5.4

				Total				297		100

		female		Valid		Strongly agree		46		19.9		20.7		20.7

						Agree		144		62.3		64.9		85.6

						Disagree		29		12.6		13.1		98.6

						Strongly disagree		3		1.3		1.4		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		Choosing a career with long-term prospects is very important to me

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		1		14.3		33.3		33.3

						agree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		95		32		34.3		34.3

						agree		152		51.2		54.9		89.2

						disagree		28		9.4		10.1		99.3

						strongly disagree		2		0.7		0.7		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Valid		strongly agree		81		35.1		36.5		36.5

						agree		119		51.5		53.6		90.1

						disagree		20		8.7		9		99.1

						strongly disagree		2		0.9		0.9		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		I'd like a job which you can do part-time

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		23		7.7		8.3		8.3

						agree		105		35.4		38		46.4

						disagree		125		42.1		45.3		91.7

						strongly disagree		23		7.7		8.3		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Valid		strongly agree		13		5.6		5.9		5.9

						agree		88		38.1		39.8		45.7

						disagree		115		49.8		52		97.7

						strongly disagree		5		2.2		2.3		100

						Total		221		95.7		100

				Missing		-9		8		3.5

						System		2		0.9

						Total		10		4.3

				Total				231		100

		I'd consider a job which involves using physical strength

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		61		20.5		22		22

						agree		138		46.5		49.8		71.8

						disagree		60		20.2		21.7		93.5

						strongly disagree		18		6.1		6.5		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Valid		strongly agree		13		5.6		5.9		5.9

						agree		57		24.7		25.8		31.7

						disagree		122		52.8		55.2		86.9

						strongly disagree		29		12.6		13.1		100

						Total		221		95.7		100

				Missing		-9		9		3.9

						System		1		0.4

						Total		10		4.3

				Total				231		100

		I'd like a job which will allow me to combine work and family responsibility

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		56		18.9		20.3		20.3

						agree		140		47.1		50.7		71

						disagree		62		20.9		22.5		93.5

						strongly disagree		18		6.1		6.5		100

						Total		276		92.9		100

				Missing		-9		19		6.4

						System		2		0.7

						Total		21		7.1

				Total				297		100

		female		Valid		strongly agree		54		23.4		24.7		24.7

						agree		122		52.8		55.7		80.4

						disagree		35		15.2		16		96.3

						strongly disagree		8		3.5		3.7		100

						Total		219		94.8		100

				Missing		-9		11		4.8

						System		1		0.4

						Total		12		5.2

				Total				231		100

		Working with children is worse paid than jobs in engineering

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		strongly agree		27		9.1		9.9		9.9

						agree		114		38.4		41.6		51.5

						disagree		123		41.4		44.9		96.4

						strongly disagree		10		3.4		3.6		100

						Total		274		92.3		100

				Missing		-9		21		7.1

						System		2		0.7

						Total		23		7.7

				Total				297		100

		female		Valid		strongly agree		22		9.5		10.3		10.3

						agree		84		36.4		39.4		49.8

						disagree		96		41.6		45.1		94.8

						strongly disagree		11		4.8		5.2		100

						Total		213		92.2		100

				Missing		-9		15		6.5

						System		3		1.3

						Total		18		7.8

				Total				231		100

		Both males and females could be equally good at plumbing

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		45		15.2		16.1		16.1

						agree		135		45.5		48.2		64.3

						disagree		63		21.2		22.5		86.8

						strongly disagree		37		12.5		13.2		100

						Total		280		94.3		100

				Missing		-9		15		5.1

						System		2		0.7

						Total		17		5.7

				Total				297		100

		female		Valid		strongly agree		87		37.7		39.4		39.4

						agree		103		44.6		46.6		86

						disagree		26		11.3		11.8		97.7

						strongly disagree		5		2.2		2.3		100

						Total		221		95.7		100

				Missing		-9		9		3.9

						System		1		0.4

						Total		10		4.3

				Total				231		100

		Jobs in childcare sound really interesting

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		9		3		3.2		3.2

						agree		55		18.5		19.8		23

						disagree		124		41.8		44.6		67.6

						strongly disagree		90		30.3		32.4		100

						Total		278		93.6		100

				Missing		-9		18		6.1

						System		1		0.3

						Total		19		6.4

				Total				297		100

		female		Valid		strongly agree		56		24.2		25.7		25.7

						agree		82		35.5		37.6		63.3

						disagree		62		26.8		28.4		91.7

						strongly disagree		18		7.8		8.3		100

						Total		218		94.4		100

				Missing		-9		10		4.3

						System		3		1.3

						Total		13		5.6

				Total				231		100

						male agree		female agree

				Taking an apprenticeship could lead to a well-paid job		85		89

				Those who don't get good enough GCSEs to stay on would think about doing an MA		78		74

		I like the sound of jobs which have structured training

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		52		17.5		18.5		18.5

						agree		183		61.6		65.1		83.6

						disagree		40		13.5		14.2		97.9

						strongly disagree		6		2		2.1		100

						Total		281		94.6		100

				Missing		-9		16		5.4

				Total				297		100

		female		Valid		strongly agree		40		17.3		18.3		18.3

						agree		127		55		58.3		76.6

						disagree		47		20.3		21.6		98.2

						strongly disagree		4		1.7		1.8		100

						Total		218		94.4		100

				Missing		-9		11		4.8

						System		2		0.9

						Total		13		5.6

				Total				231		100

		You have to have A levels or a degree to get well paid jobs

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		35		11.8		12.5		12.5

						agree		74		24.9		26.5		39.1

						disagree		125		42.1		44.8		83.9

						strongly disagree		45		15.2		16.1		100

						Total		279		93.9		100

				Missing		-9		16		5.4

						System		2		0.7

						Total		18		6.1

				Total				297		100

		female		Valid		strongly agree		35		15.2		16.1		16.1

						agree		62		26.8		28.4		44.5

						disagree		96		41.6		44		88.5

						strongly disagree		25		10.8		11.5		100

						Total		218		94.4		100

				Missing		-9		10		4.3

						System		3		1.3

						Total		13		5.6

				Total				231		100

		IT is just as much an area of work for females as it is for males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		75		25.3		27.6		27.6

						agree		146		49.2		53.7		81.3

						disagree		40		13.5		14.7		96

						strongly disagree		11		3.7		4		100

						Total		272		91.6		100

				Missing		-9		20		6.7

						System		5		1.7

						Total		25		8.4

				Total				297		100

		female		Valid		strongly agree		114		49.4		51.8		51.8

						agree		92		39.8		41.8		93.6

						disagree		12		5.2		5.5		99.1

						strongly disagree		2		0.9		0.9		100

						Total		220		95.2		100

				Missing		-9		8		3.5

						System		3		1.3

						Total		11		4.8

				Total				231		100

		In 10 years time most jobs will be equally done by males and females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		36		12.1		13.2		13.2

						agree		135		45.5		49.6		62.9

						disagree		74		24.9		27.2		90.1

						strongly disagree		27		9.1		9.9		100

						Total		272		91.6		100

				Missing		-9		24		8.1

						System		1		0.3

						Total		25		8.4

				Total				297		100

		female		Valid		strongly agree		66		28.6		31.9		31.9

						agree		121		52.4		58.5		90.3

						disagree		20		8.7		9.7		100

						Total		207		89.6		100

				Missing		-9		23		10

						System		1		0.4

						Total		24		10.4

				Total				231		100

		As a young person you don't want to stand out from the crowd by doing a job normally done by the opposite sex

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		40		13.5		14.6		14.6

						agree		135		45.5		49.3		63.9

						disagree		79		26.6		28.8		92.7

						strongly disagree		20		6.7		7.3		100

						Total		274		92.3		100

				Missing		-9		22		7.4

						System		1		0.3

						Total		23		7.7

				Total				297		100

		female		Valid		strongly agree		26		11.3		11.8		11.8

						agree		72		31.2		32.7		44.5

						disagree		86		37.2		39.1		83.6

						strongly disagree		36		15.6		16.4		100

						Total		220		95.2		100

				Missing		-9		8		3.5

						System		3		1.3

						Total		11		4.8

				Total				231		100

		I'd like to know more about what's actually involved in jobs which are normally done by either males or females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		48		16.2		17.5		17.5

						agree		138		46.5		50.2		67.6

						disagree		74		24.9		26.9		94.5

						strongly disagree		15		5.1		5.5		100

						Total		275		92.6		100

				Missing		-9		22		7.4

				Total				297		100

		female		Valid		strongly agree		63		27.3		28.4		28.4

						agree		122		52.8		55		83.3

						disagree		30		13		13.5		96.8

						strongly disagree		7		3		3.2		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		School

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Bishop of Llandaff		2		28.6		33.3		33.3

						Glan Clwyd		3		42.9		50		83.3

						Cowbridge Comprehensive		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		male		Valid		Blessed Edward Jones		35		11.8		11.8		11.8

						Bishop of Llandaff		88		29.6		29.7		41.6

						Glan Clwyd		67		22.6		22.6		64.2

						Cowbridge Comprehensive		106		35.7		35.8		100

						Total		296		99.7		100

				Missing		System		1		0.3

				Total				297		100

		female		Valid		Blessed Edward Jones		27		11.7		11.8		11.8

						Bishop of Llandaff		72		31.2		31.4		43.2

						Glan Clwyd		51		22.1		22.3		65.5

						Cowbridge Comprehensive		79		34.2		34.5		100

						Total		229		99.1		100

				Missing		System		2		0.9

				Total				231		100
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		Gender of respondent

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		male		17		60.7		60.7		60.7

				female		11		39.3		39.3		100

				Total		28		100		100

		Is apprenticeship suitable for both females and males?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		more for males		10		35.7		37		37

				more for females		1		3.6		3.7		40.7

				equally suited		16		57.1		59.3		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		How many employees does your organisation have?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		fewer than 10		9		32.1		36		36

				between 10 and 49		10		35.7		40		76

				between 50 and 250		3		10.7		12		88

				over 250		3		10.7		12		100

				Total		25		89.3		100

		Missing		-9		3		10.7

		Total				28		100

		How many employees are there at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		fewer than 10		5		17.9		41.7		41.7

				between 10 and 49		2		7.1		16.7		58.3

				between 50 and 250		3		10.7		25		83.3

				over 250		2		7.1		16.7		100

				Total		12		42.9		100

		Missing		-9		16		57.1

		Total				28		100

		What is the total number of MAs in your organisation?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		8		28.6		40		40

				2		5		17.9		25		65

				3		2		7.1		10		75

				5		2		7.1		10		85

				6		1		3.6		5		90

				15		1		3.6		5		95

				20		1		3.6		5		100

				Total		20		71.4		100

		Missing		System		8		28.6

		Total				28		100

		What is the total number of MAs at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				15		53.6		53.6		53.6

				1		7		25		25		78.6

				10		1		3.6		3.6		82.1

				11		1		3.6		3.6		85.7

				5		2		7.1		7.1		92.9

				6		1		3.6		3.6		96.4

				7		1		3.6		3.6		100

				Total		28		100		100

		What is the total number of female MAs in your organisation?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		16		57.1		84.2		84.2

				1		2		7.1		10.5		94.7

				2		1		3.6		5.3		100

				Total		19		67.9		100

		Missing		System		9		32.1

		Total				28		100

		What is the total number of female MAs at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		8		28.6		66.7		66.7

				1		3		10.7		25		91.7

				6		1		3.6		8.3		100

				Total		12		42.9		100

		Missing		System		16		57.1

		Total				28		100

		What is the total number of male MAs in your organisation?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		10.5		10.5

				1		6		21.4		31.6		42.1

				2		4		14.3		21.1		63.2

				3		2		7.1		10.5		73.7

				5		2		7.1		10.5		84.2

				6		1		3.6		5.3		89.5

				15		1		3.6		5.3		94.7

				19		1		3.6		5.3		100

				Total		19		67.9		100

		Missing		System		9		32.1

		Total				28		100

		What is the total number of male MAs at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		3		10.7		25		25

				1		5		17.9		41.7		66.7

				5		2		7.1		16.7		83.3

				6		1		3.6		8.3		91.7

				11		1		3.6		8.3		100

				Total		12		42.9		100

		Missing		System		16		57.1

		Total				28		100

		How many of the MAs in your organisation are following the FMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		3		10.7		17.6		17.6

				1		5		17.9		29.4		47.1

				2		3		10.7		17.6		64.7

				3		2		7.1		11.8		76.5

				4		1		3.6		5.9		82.4

				5		2		7.1		11.8		94.1

				10		1		3.6		5.9		100

				Total		17		60.7		100

		Missing		System		11		39.3

		Total				28		100

		How many of the MAs at your site are following the FMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		18.2		18.2

				1		5		17.9		45.5		63.6

				3		1		3.6		9.1		72.7

				4		1		3.6		9.1		81.8

				5		1		3.6		9.1		90.9

				6		1		3.6		9.1		100

				Total		11		39.3		100

		Missing		System		17		60.7

		Total				28		100

		How many of the MAs in your organisation are following the AMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		11		39.3		64.7		64.7

				1		4		14.3		23.5		88.2

				2		1		3.6		5.9		94.1

				10		1		3.6		5.9		100

				Total		17		60.7		100

		Missing		System		11		39.3

		Total				28		100

		How many of the MAs at your site are following the AMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		6		21.4		54.5		54.5

				1		2		7.1		18.2		72.7

				2		1		3.6		9.1		81.8

				6		1		3.6		9.1		90.9

				7		1		3.6		9.1		100

				Total		11		39.3		100

		Missing		System		17		60.7

		Total				28		100

		Q7EST

						Frequency		Percent

		Missing		-9		28		100

		What is the total number of MAs you have in Engineeering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		5		17.9		50		50

				2		3		10.7		30		80

				3		1		3.6		10		90

				10		1		3.6		10		100

				Total		10		35.7		100

		Missing		System		18		64.3

		Total				28		100

		What is the total number of MAs you have in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		16.7		16.7

				1		2		7.1		33.3		50

				3		1		3.6		16.7		66.7

				4		1		3.6		16.7		83.3

				6		1		3.6		16.7		100

				Total		6		21.4		100

		Missing		System		22		78.6

		Total				28		100

		What is the total number of MAs you have in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		2		7.1		22.2		22.2

				2		3		10.7		33.3		55.6

				5		2		7.1		22.2		77.8

				11		1		3.6		11.1		88.9

				20		1		3.6		11.1		100

				Total		9		32.1		100

		Missing		System		19		67.9

		Total				28		100

		What is the total number of MAs you have in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		33.3		33.3

				1		2		7.1		66.7		100

				Total		3		10.7		100

		Missing		System		25		89.3

		Total				28		100

		What is the total number of MAs you have in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		16.7		16.7

				1		3		10.7		50		66.7

				2		1		3.6		16.7		83.3

				6		1		3.6		16.7		100

				Total		6		21.4		100

		Missing		System		22		78.6

		Total				28		100

		What is the total number of MAs you have in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		50		50

				1		1		3.6		50		100

				Total		2		7.1		100

		Missing		System		26		92.9

		Total				28		100

		What is the total number of female MAs you have in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				21		75		75		75

				0		7		25		25		100

				Total		28		100		100

		What is the total number of female MAs you have in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of female MAs you have in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		6		21.4		75		75

				1		2		7.1		25		100

				Total		8		28.6		100

		Missing		System		20		71.4

		Total				28		100

		What is the total number of female MAs you have in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		100		100

		Missing		System		26		92.9

		Total				28		100

		What is the total number of female MAs you have in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		1		3.6		25		50

				2		1		3.6		25		75

				6		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of female MAs you have in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		100		100

		Missing		System		27		96.4

		Total				28		100

		What is the total number of male MAs you have in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		5		17.9		71.4		71.4

				2		2		7.1		28.6		100

				Total		7		25		100

		Missing		System		21		75

		Total				28		100

		What is the total number of male MAs you have in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		2		7.1		50		75

				3		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of male MAs you have in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		-1		1		3.6		12.5		12.5

				1		1		3.6		12.5		25

				2		3		10.7		37.5		62.5

				5		2		7.1		25		87.5

				19		1		3.6		12.5		100

				Total		8		28.6		100

		Missing		System		20		71.4

		Total				28		100

		What is the total number of male MAs you have in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		50		50

				1		1		3.6		50		100

				Total		2		7.1		100

		Missing		System		26		92.9

		Total				28		100

		What is the total number of male MAs you have in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of male MAs you have in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		100		100

		Missing		System		27		96.4

		Total				28		100

		How many of your MAs follow the FMA in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		14.3		14.3

				1		5		17.9		71.4		85.7

				2		1		3.6		14.3		100

				Total		7		25		100

		Missing		System		21		75

		Total				28		100

		How many of your MAs follow the FMA in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		2		7.1		50		75

				3		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs follow the FMA in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		2		7.1		22.2		22.2

				2		3		10.7		33.3		55.6

				4		1		3.6		11.1		66.7

				5		2		7.1		22.2		88.9

				10		1		3.6		11.1		100

				Total		9		32.1		100

		Missing		System		19		67.9

		Total				28		100

		How many of your MAs follow the FMA in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		100		100

		Missing		System		26		92.9

		Total				28		100

		How mnay of your MAs follow the FMA in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		1		3.6		25		50

				2		1		3.6		25		75

				6		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs follow the FMA in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				26		92.9		92.9		92.9

				0		1		3.6		3.6		96.4

				1		1		3.6		3.6		100

				Total		28		100		100

		How many of your MAs follow the AMA in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		57.1		57.1

				1		3		10.7		42.9		100

				Total		7		25		100

		Missing		System		21		75

		Total				28		100

		How many of your MAs follow the AMA in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs follow the AMA in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		7		25		77.8		77.8

				7		1		3.6		11.1		88.9

				10		1		3.6		11.1		100

				Total		9		32.1		100

		Missing		System		19		67.9

		Total				28		100

		How many of your MAs follow the AMA in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		50		50

				1		1		3.6		50		100

				Total		2		7.1		100

		Missing		System		26		92.9

		Total				28		100

		How many of your MAs follow the AMA in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs fowllow the AMA in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		100		100

		Missing		System		26		92.9

		Total				28		100

		Which sector will you use to make your subsequent responses to?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Childcare		9		32.1		32.1		32.1

				Construction		5		17.9		17.9		50

				Engineering		7		25		25		75

				IT		2		7.1		7.1		82.1

				Plumbing		5		17.9		17.9		100

				Total		28		100		100

		Are your MAs employed or on placement?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		employed		24		85.7		85.7		85.7

				on placement		4		14.3		14.3		100

				Total		28		100		100

		Q11: Why do you take on Modern Apprentices?

				Percent

		to develop the skills and knowledge we need		89.3

		because we want to give young people a chance		46.4

		because it's difficult to recruit experienced staff		21.4

		because it's part of the organisation's tradition		17.9

		because a training provider persuaded us		3.6

		other		0

		Do you find it difficult to recruit apprentices?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		8		28.6		28.6		28.6

				no		20		71.4		71.4		100

				Total		28		100		100

		Do you monitor the application and recruitment process by gender?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		12		42.9		42.9		42.9

				no		16		57.1		57.1		100

				Total		28		100		100

		We work with Job Centre Plus

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		4		14.3		100		100

		Missing		-9		24		85.7

		Total				28		100

		We work with Careers Wales (Careers service)

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		8		28.6		100		100

		Missing		-9		20		71.4

		Total				28		100

		We work with Estyn

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		1		3.6		100		100

		Missing		-9		27		96.4

		Total				28		100

		We work with an Education-business partnership

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		2		7.1		100		100

		Missing		-9		26		92.9

		Total				28		100

		We work with local FE colleges

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		10		35.7		90.9		90.9

				to balance the intake by gender		1		3.6		9.1		100

				Total		11		39.3		100

		Missing		-9		17		60.7

		Total				28		100

		We work with the Chamber of Commerce

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		1		3.6		100		100

		Missing		-9		27		96.4

		Total				28		100

		We work with private training providers

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		5		17.9		83.3		83.3

				to recruit MAs and balance the intake by gender		1		3.6		16.7		100

				Total		6		21.4		100

		Missing		-9		22		78.6

		Total				28		100

		We work with a sectoral body (SSC)

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		1		3.6		50		50

				to recruit MAs and balance the intake by gender		1		3.6		50		100

				Total		2		7.1		100

		Missing		-9		26		92.9

		Total				28		100

		We work with local school(s)

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		4		14.3		80		80

				to balance the intake by gender		1		3.6		20		100

				Total		5		17.9		100

		Missing		-9		23		82.1

		Total				28		100

		We work with Group Training Organisation

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		3		10.7		100		100

		Missing		-9		25		89.3

		Total				28		100

		We work with the local authority

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		2		7.1		100		100

		Missing		-9		26		92.9

		Total				28		100

		We work with the Local Learning and Skills Council

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		1		3.6		100		100

		Missing		-9		27		96.4

		Total				28		100

		We work with ELWA

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		5		17.9		100		100

		Missing		-9		23		82.1

		Total				28		100

		We work with other organisations

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		5		17.9		100		100

		Missing		-9		23		82.1

		Total				28		100

		We do not work with any other organisations

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		5		17.9		71.4		71.4

				to recruit MAs and balance the intake by gender		2		7.1		28.6		100

				Total		7		25		100

		Missing		-9		21		75

		Total				28		100

		Will you be completing the questions on schools for your organisation or site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		organisation		20		71.4		71.4		71.4

				site		8		28.6		28.6		100

				Total		28		100		100

		Do you have links with primary schools?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		4		14.3		14.8		14.8

				no		23		82.1		85.2		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Do you have links with secondary schools?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		8		28.6		28.6		28.6

				no		20		71.4		71.4		100

				Total		28		100		100

		Schools: we have a stall a the careers fair(s)

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		1		3.6		100		100

		Missing		-9		27		96.4

		Total				28		100

		Schools: we host visits by school groups

						Frequency		Percent

		Missing		-9		28		100

		Schools: our staff go in to schools to give talks

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		1		3.6		100		100

		Missing		-9		27		96.4

		Total				28		100

		Schools: We provide work experience placements

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		9		32.1		100		100

		Missing		-9		19		67.9

		Total				28		100

		Schools: we help with the Young Enterprise scheme

						Frequency		Percent

		Missing		-9		28		100

		Schools: we offer 'taster days'

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		2		7.1		100		100

		Missing		-9		26		92.9

		Total				28		100

		Schools: We provide mentors to school students

						Frequency		Percent

		Missing		-9		28		100

		Schools: we have other contacts

						Frequency		Percent

		Missing		-9		28		100

		The working conditions in my sector are not suited to the non-traditional sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.1		11.1

				agree		6		21.4		22.2		33.3

				disagree		15		53.6		55.6		88.9

				strongly disagree		3		10.7		11.1		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Improving working conditions to accomodate the non-tradtional sex is too expensive

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.7		3.7

				agree		2		7.1		7.4		11.1

				disagree		18		64.3		66.7		77.8

				strongly disagree		6		21.4		22.2		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Q17.3: Employers in my sector do not offer enough MA places

				Valid Percent

		strongly agree		13

		agree		47.8

		disagree		30.4

		strongly disagree		8.7

		The non-traditional sex is not given enough careers information about my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		2		7.1		8		8

				agree		15		53.6		60		68

				disagree		8		28.6		32		100

				Total		25		89.3		100

		Missing		-9		3		10.7

		Total				28		100

		There is not enough chance for the non-traditional sex to do 'work experience' in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		4.2		4.2

				agree		9		32.1		37.5		41.7

				disagree		12		42.9		50		91.7

				strongly disagree		2		7.1		8.3		100

				Total		24		85.7		100

		Missing		-9		4		14.3

		Total				28		100

		Employers in my sector traditionally find it easier to train the traditional sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		8		28.6		32		32

				agree		8		28.6		32		64

				disagree		8		28.6		32		96

				strongly disagree		1		3.6		4		100

				Total		25		89.3		100

		Missing		-9		3		10.7

		Total				28		100

		Pay rates in my secor put off the non-traditional sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		2		7.1		7.7		7.7

				agree		7		25		26.9		34.6

				disagree		14		50		53.8		88.5

				strongly disagree		3		10.7		11.5		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		There are fewer career opportunities for ex-apprentices from the non-traditional sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.1		11.1

				agree		11		39.3		40.7		51.9

				disagree		10		35.7		37		88.9

				strongly disagree		3		10.7		11.1		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		In my sector it is hard for employees to combine work and family responsibilities

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.8		3.8

				agree		6		21.4		23.1		26.9

				disagree		17		60.7		65.4		92.3

				strongly disagree		2		7.1		7.7		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		The non-traditional sex do not want to work in my sector because the work is dirty

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		18.5		18.5

				agree		12		42.9		44.4		63

				disagree		8		28.6		29.6		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		The non-traditional sex does not want to work in my sector because they will get teased

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		19.2		19.2

				agree		8		28.6		30.8		50

				disagree		10		35.7		38.5		88.5

				strongly disagree		3		10.7		11.5		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		My sector does not attract the non-traditional sex because of parental disapproval

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		2		7.1		7.4		7.4

				agree		8		28.6		29.6		37

				disagree		15		53.6		55.6		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Q17.13: Demand by the traditional sex exceeds the supply of apprenticeships in my sector

				Valid Percent

		strongly agree		25.9

		agree		44.4

		disagree		11.1

		strongly disagree		18.5

		The government does not promote the MA to the non-traditonal sex in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.5		11.5

				agree		11		39.3		42.3		53.8

				disagree		11		39.3		42.3		96.2

				strongly disagree		1		3.6		3.8		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		Schools don't encourage the non-traditional sex to apply for apprenticeships in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		18.5		18.5

				agree		13		46.4		48.1		66.7

				disagree		7		25		25.9		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Young people don't know there are apprenticeships in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.8		3.8

				agree		7		25		26.9		30.8

				disagree		16		57.1		61.5		92.3

				strongly disagree		2		7.1		7.7		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		Recruiting more young people of the non-traditional sex into my sector would be good for business

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.5		11.5

				agree		11		39.3		42.3		53.8

				disagree		11		39.3		42.3		96.2

				strongly disagree		1		3.6		3.8		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		Recruiting more young people of the non-traditional sex into my sector would help solve the skill shortage

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		2		7.1		7.4		7.4

				agree		16		57.1		59.3		66.7

				disagree		9		32.1		33.3		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		A workforce that is more balanced with males and females creates a better mix of skills and talents

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		14.3		14.8		14.8

				agree		12		42.9		44.4		59.3

				disagree		10		35.7		37		96.3

				strongly disagree		1		3.6		3.7		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Employers in my sector would need to reserve some MA places for the non-traditional sex in order to increase their participation

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.7		3.7

				agree		9		32.1		33.3		37

				disagree		16		57.1		59.3		96.3

				strongly disagree		1		3.6		3.7		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Employers would take on the non-traditional sex as apprentices if they received extra funding

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		14.3		14.8		14.8

				agree		9		32.1		33.3		48.1

				disagree		13		46.4		48.1		96.3

				strongly disagree		1		3.6		3.7		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		If government introduced gender targets for my sector's MA it would help balance the numbers of males and females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.7		3.7

				agree		7		25		25.9		29.6

				disagree		13		46.4		48.1		77.8

				strongly disagree		6		21.4		22.2		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Employing more equal numbers of males and females would improve the image of my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		18.5		18.5

				agree		9		32.1		33.3		51.9

				disagree		11		39.3		40.7		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Achieving a better gender balance would increase young people's awareness about what work in my sector is really like

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		18.5		18.5

				agree		14		50		51.9		70.4

				disagree		6		21.4		22.2		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		If schools were to promote the MA more actively, the non-traditional sex would be more likely to apply in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		14.3		15.4		15.4

				agree		16		57.1		61.5		76.9

				disagree		6		21.4		23.1		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		Level of applications: Engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		many		1		3.6		4.5		4.5

				very few		2		7.1		9.1		13.6

				none		10		35.7		45.5		59.1

				n/a		9		32.1		40.9		100

				Total		22		78.6		100

		Missing		-9		6		21.4

		Total				28		100

		Level of applications: Construction

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very few		1		3.6		5		5

				none		5		17.9		25		30

				n/a		14		50		70		100

				Total		20		71.4		100

		Missing		-9		8		28.6

		Total				28		100

		Level of applications: Plumbing

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		some		1		3.6		4.3		4.3

				very few		1		3.6		4.3		8.7

				none		7		25		30.4		39.1

				n/a		14		50		60.9		100

				Total		23		82.1		100

		Missing		-9		5		17.9

		Total				28		100

		Level of applications: IT

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		some		1		3.6		5.6		5.6

				none		2		7.1		11.1		16.7

				n/a		15		53.6		83.3		100

				Total		18		64.3		100

		Missing		-9		10		35.7

		Total				28		100

		Level of applications: Childcare

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		many		1		3.6		3.8		3.8

				some		1		3.6		3.8		7.7

				very few		1		3.6		3.8		11.5

				none		4		14.3		15.4		26.9

				n/a		19		67.9		73.1		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		Gender of respondent

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		male		7		77.8		77.8		77.8

						female		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		male		3		60		60		60

						female		2		40		40		100

						Total		5		100		100

		Engineering		Valid		male		6		85.7		85.7		85.7

						female		1		14.3		14.3		100

						Total		7		100		100

		IT		Valid		male		1		50		50		50

						female		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		female		5		100		100		100

		Is apprenticeship suitable for both females and males?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		more for males		5		55.6		55.6		55.6

						equally suited		4		44.4		44.4		100

						Total		9		100		100

		Construction		Valid		more for males		1		20		25		25

						equally suited		3		60		75		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		more for males		4		57.1		57.1		57.1

						equally suited		3		42.9		42.9		100

						Total		7		100		100

		IT		Valid		equally suited		2		100		100		100

		Plumbing		Valid		more for females		1		20		20		20

						equally suited		4		80		80		100

						Total		5		100		100

		How many employees does your organisation have?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		fewer than 10		2		22.2		25		25

						between 10 and 49		3		33.3		37.5		62.5

						between 50 and 250		1		11.1		12.5		75

						over 250		2		22.2		25		100

						Total		8		88.9		100

				Missing		-9		1		11.1

				Total				9		100

		Construction		Valid		fewer than 10		1		20		20		20

						between 10 and 49		2		40		40		60

						between 50 and 250		1		20		20		80

						over 250		1		20		20		100

						Total		5		100		100

		Engineering		Valid		fewer than 10		2		28.6		33.3		33.3

						between 10 and 49		3		42.9		50		83.3

						between 50 and 250		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		fewer than 10		2		100		100		100

		Plumbing		Valid		fewer than 10		2		40		50		50

						between 10 and 49		2		40		50		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		How many employees are there at your site?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		fewer than 10		2		22.2		40		40

						between 10 and 49		1		11.1		20		60

						between 50 and 250		1		11.1		20		80

						over 250		1		11.1		20		100

						Total		5		55.6		100

				Missing		-9		4		44.4

				Total				9		100

		Construction		Valid		between 50 and 250		1		20		50		50

						over 250		1		20		50		100

						Total		2		40		100

				Missing		-9		3		60

				Total				5		100

		Engineering		Valid		fewer than 10		1		14.3		33.3		33.3

						between 10 and 49		1		14.3		33.3		66.7

						between 50 and 250		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		fewer than 10		2		40		100		100

				Missing		-9		3		60

				Total				5		100

		What is the total number of MAs in your organisation?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		1		3		33.3		50		50

						2		2		22.2		33.3		83.3

						3		1		11.1		16.7		100

						Total		6		66.7		100

				Missing		System		3		33.3

				Total				9		100

		Construction		Valid		1		1		20		25		25

						3		1		20		25		50

						6		1		20		25		75

						15		1		20		25		100

						Total		4		80		100

				Missing		System		1		20

				Total				5		100

		Engineering		Valid		1		1		14.3		16.7		16.7

						2		2		28.6		33.3		50

						5		2		28.6		33.3		83.3

						20		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Valid		1		2		100		100		100

		Plumbing		Valid		1		1		20		50		50

						2		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		What is the total number of MAs at your site?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid				4		44.4		44.4		44.4

						1		4		44.4		44.4		88.9

						10		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid				3		60		60		60

						5		1		20		20		80

						7		1		20		20		100

						Total		5		100		100

		Engineering		Valid				4		57.1		57.1		57.1

						1		1		14.3		14.3		71.4

						5		1		14.3		14.3		100

						11		1		14.3		14.3		85.7

						Total		7		100		100

		IT		Valid				2		100		100		100

		Plumbing		Valid				2		40		40		40

						1		2		40		40		80

						6		1		20		20		100

						Total		5		100		100

		What is the total number of female MAs in your organisation?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		6		66.7		100		100

				Missing		System		3		33.3

				Total				9		100

		Construction		Valid		0		4		80		100		100

				Missing		System		1		20

				Total				5		100

		Engineering		Valid		0		5		71.4		83.3		83.3

						1		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Valid		0		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Valid		1		1		20		50		50

						2		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		What is the total number of female MAs at your site?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		4		44.4		100		100

				Missing		System		5		55.6

				Total				9		100

		Construction		Valid		0		1		20		50		50

						1		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Valid		0		3		42.9		100		100

				Missing		System		4		57.1

				Total				7		100

		IT		Missing		System		2		100

		Plumbing		Valid		1		2		40		66.7		66.7

						6		1		20		33.3		100

						Total		3		60		100

				Missing		System		2		40

				Total				5		100

		What is the total number of male MAs in your organisation?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		1		3		33.3		50		50

						2		2		22.2		33.3		83.3

						3		1		11.1		16.7		100

						Total		6		66.7		100

				Missing		System		3		33.3

				Total				9		100

		Construction		Valid		1		1		20		25		25

						3		1		20		25		50

						6		1		20		25		75

						15		1		20		25		100

						Total		4		80		100

				Missing		System		1		20

				Total				5		100

		Engineering		Valid		1		1		14.3		16.7		16.7

						2		2		28.6		33.3		50

						5		2		28.6		33.3		83.3

						19		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Valid		1		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Valid		0		2		40		100		100

				Missing		System		3		60

				Total				5		100

		What is the total number of male MAs at your site?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		1		4		44.4		100		100

				Missing		System		5		55.6

				Total				9		100

		Construction		Valid		5		1		20		50		50

						6		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Valid		1		1		14.3		33.3		33.3

						5		1		14.3		33.3		66.7

						11		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		System		4		57.1

				Total				7		100

		IT		Missing		System		2		100

		Plumbing		Valid		0		3		60		100		100

				Missing		System		2		40

				Total				5		100

		How many of the MAs in your organisation are following the FMA?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		1		4		44.4		80		80

						3		1		11.1		20		100

						Total		5		55.6		100

				Missing		System		4		44.4

				Total				9		100

		Construction		Valid		1		1		20		33.3		33.3

						3		1		20		33.3		66.7

						4		1		20		33.3		100

						Total		3		60		100

				Missing		System		2		40

				Total				5		100

		Engineering		Valid		0		1		14.3		16.7		16.7

						2		2		28.6		33.3		50

						5		2		28.6		33.3		83.3

						10		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Valid		0		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Valid		0		1		20		50		50

						2		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		How many of the MAs at your site are following the FMA?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		25		25

						1		3		33.3		75		100

						Total		4		44.4		100

				Missing		System		5		55.6

				Total				9		100

		Construction		Valid		1		1		20		50		50

						3		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Valid		0		1		14.3		33.3		33.3

						4		1		14.3		33.3		66.7

						5		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		System		4		57.1

				Total				7		100

		IT		Missing		System		2		100

		Plumbing		Valid		1		1		20		50		50

						6		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		How many of the MAs in your organisation are following the AMA?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		4		44.4		80		80

						1		1		11.1		20		100

						Total		5		55.6		100

				Missing		System		4		44.4

				Total				9		100

		Construction		Valid		0		2		40		66.7		66.7

						2		1		20		33.3		100

						Total		3		60		100

				Missing		System		2		40

				Total				5		100

		Engineering		Valid		0		4		57.1		66.7		66.7

						1		1		14.3		16.7		83.3

						10		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Valid		1		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Valid		0		1		20		50		50

						1		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		How many of the MAs at your site are following the AMA?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		3		33.3		75		75

						1		1		11.1		25		100

						Total		4		44.4		100

				Missing		System		5		55.6

				Total				9		100

		Construction		Valid		2		1		20		50		50

						6		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Valid		0		1		14.3		33.3		33.3

						1		1		14.3		33.3		66.7

						7		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		System		4		57.1

				Total				7		100

		IT		Missing		System		2		100

		Plumbing		Valid		0		2		40		100		100

				Missing		System		3		60

				Total				5		100

		Q7EST

		Which sector will you use to make your subsequent responses to?						Frequency		Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		What is the total number of MAs you have in Engineeering?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		1		5		55.6		62.5		62.5

						2		2		22.2		25		87.5

						10		1		11.1		12.5		100

						Total		8		88.9		100

				Missing		System		1		11.1

				Total				9		100

		Construction		Valid		2		1		20		50		50

						3		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of MAs you have in Construction?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		50		50

						1		1		11.1		50		100

						Total		2		22.2		100

				Missing		System		7		77.8

				Total				9		100

		Construction		Valid		1		1		20		25		25

						3		1		20		25		50

						4		1		20		25		75

						6		1		20		25		100

						Total		4		80		100

				Missing		System		1		20

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of MAs you have in Plumbing?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		2		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		1		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Valid		1		1		14.3		14.3		14.3

						2		2		28.6		28.6		42.9

						5		2		28.6		28.6		71.4

						11		1		14.3		14.3		85.7

						20		1		14.3		14.3		100

						Total		7		100		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of MAs you have in IT?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Valid		1		2		100		100		100

		Plumbing		Missing		System		5		100

		What is the total number of MAs you have in Childcare?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Valid		1		3		60		60		60

						2		1		20		20		80

						6		1		20		20		100

						Total		5		100		100

		What is the total number of MAs you have in other sectors?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		1		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of female MAs you have in Engineering?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid				2		22.2		22.2		22.2

						0		7		77.8		77.8		100

						Total		9		100		100

		Construction		Valid				5		100		100		100

		Engineering		Valid				7		100		100		100

		IT		Valid				2		100		100		100

		Plumbing		Valid				5		100		100		100

		What is the total number of female MAs you have in Construction?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		2		22.2		100		100

				Missing		System		7		77.8

				Total				9		100

		Construction		Valid		0		2		40		100		100

				Missing		System		3		60

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of female MAs you have in Plumbing?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		1		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Valid		0		5		71.4		83.3		83.3

						1		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of female MAs you have in IT?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Valid		0		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Missing		System		5		100

		What is the total number of female MAs you have in Childcare?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Valid		1		1		20		33.3		33.3

						2		1		20		33.3		66.7

						6		1		20		33.3		100

						Total		3		60		100

				Missing		System		2		40

				Total				5		100

		What is the total number of female MAs you have in other sectors?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of male MAs you have in Engineering?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		1		5		55.6		71.4		71.4

						2		2		22.2		28.6		100

						Total		7		77.8		100

				Missing		System		2		22.2

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of male MAs you have in Construction?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		50		50

						1		1		11.1		50		100

						Total		2		22.2		100

				Missing		System		7		77.8

				Total				9		100

		Construction		Valid		1		1		20		50		50

						3		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of male MAs you have in Plumbing?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		2		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		-1		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Valid		1		1		14.3		16.7		16.7

						2		2		28.6		33.3		50

						5		2		28.6		33.3		83.3

						19		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of male MAs you have in IT?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Valid		1		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Missing		System		5		100

		What is the total number of male MAs you have in Childcare?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Valid		0		3		60		100		100

				Missing		System		2		40

				Total				5		100

		What is the total number of male MAs you have in other sectors?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the FMA in Engineering?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		16.7		16.7

						1		5		55.6		83.3		100

						Total		6		66.7		100

				Missing		System		3		33.3

				Total				9		100

		Construction		Valid		2		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the FMA in Construction?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		50		50

						1		1		11.1		50		100

						Total		2		22.2		100

				Missing		System		7		77.8

				Total				9		100

		Construction		Valid		1		1		20		50		50

						3		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the FMA in Plumbing?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		2		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		1		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Valid		1		1		14.3		14.3		14.3

						2		2		28.6		28.6		42.9

						4		1		14.3		14.3		57.1

						5		2		28.6		28.6		85.7

						10		1		14.3		14.3		100

						Total		7		100		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the FMA in IT?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Valid		0		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Missing		System		5		100

		How mnay of your MAs follow the FMA in Childcare?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Valid		1		1		20		33.3		33.3

						2		1		20		33.3		66.7

						6		1		20		33.3		100

						Total		3		60		100

				Missing		System		2		40

				Total				5		100

		How many of your MAs follow the FMA in other sectors?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid				8		88.9		88.9		88.9

						0		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid				4		80		80		80

						1		1		20		20		100

						Total		5		100		100

		Engineering		Valid				7		100		100		100

		IT		Valid				2		100		100		100

		Plumbing		Valid				5		100		100		100

		How many of your MAs follow the AMA in Engineering?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		4		44.4		66.7		66.7

						1		2		22.2		33.3		100

						Total		6		66.7		100

				Missing		System		3		33.3

				Total				9		100

		Construction		Valid		1		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the AMA in Construction?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		2		22.2		100		100

				Missing		System		7		77.8

				Total				9		100

		Construction		Valid		0		2		40		100		100

				Missing		System		3		60

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the AMA in Plumbing?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		0		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Valid		0		5		71.4		71.4		71.4

						7		1		14.3		14.3		85.7

						10		1		14.3		14.3		100

						Total		7		100		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the AMA in IT?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Valid		1		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the AMA in Childcare?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Valid		0		3		60		100		100

				Missing		System		2		40

				Total				5		100

		How many of your MAs fowllow the AMA in other sectors?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		0		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		Are your MAs employed or on placement?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		employed		9		100		100		100

		Construction		Valid		employed		5		100		100		100

		Engineering		Valid		employed		7		100		100		100

		IT		Valid		employed		2		100		100		100

		Plumbing		Valid		employed		1		20		20		20

						on placement		4		80		80		100

						Total		5		100		100

		We take on MAs to develop the skills and knowledge we need

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		8		88.9		100		100

				Missing		-9		1		11.1

				Total				9		100

		Construction		Valid		yes		5		100		100		100

		Engineering		Valid		yes		6		85.7		100		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		yes		2		100		100		100

		Plumbing		Valid		yes		4		80		100		100

				Missing		-9		1		20

				Total				5		100

		We take on MAs because it's difficult to recruit experienced staff

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		1		11.1		100		100

				Missing		-9		8		88.9

				Total				9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		yes		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		yes		2		40		100		100

				Missing		-9		3		60

				Total				5		100

		We take on MAs because we want to give young people a chance

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		3		33.3		100		100

				Missing		-9		6		66.7

				Total				9		100

		Construction		Valid		yes		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Engineering		Valid		yes		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		yes		4		80		100		100

				Missing		-9		1		20

				Total				5		100

		We take on MAs because it's part of the organisation's tradition

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		2		22.2		100		100

				Missing		-9		7		77.8

				Total				9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		yes		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		yes		2		40		100		100

				Missing		-9		3		60

				Total				5		100

		We take on MAs because a training provider persuaded us

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		yes		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		We take on MAs for other reasons

		Which sector will you use to make your subsequent responses to?						Frequency		Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		Do you find it difficult to recruit apprentices?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		3		33.3		33.3		33.3

						no		6		66.7		66.7		100

						Total		9		100		100

		Construction		Valid		no		5		100		100		100

		Engineering		Valid		yes		1		14.3		14.3		14.3

						no		6		85.7		85.7		100

						Total		7		100		100

		IT		Valid		yes		2		100		100		100

		Plumbing		Valid		yes		2		40		40		40

						no		3		60		60		100

						Total		5		100		100

		Do you monitor the application and recruitment process by gender?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		2		22.2		22.2		22.2

						no		7		77.8		77.8		100

						Total		9		100		100

		Construction		Valid		yes		4		80		80		80

						no		1		20		20		100

						Total		5		100		100

		Engineering		Valid		yes		4		57.1		57.1		57.1

						no		3		42.9		42.9		100

						Total		7		100		100

		IT		Valid		yes		1		50		50		50

						no		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		yes		1		20		20		20

						no		4		80		80		100

						Total		5		100		100

		We work with Job Centre Plus

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		1		11.1		100		100

				Missing		-9		8		88.9

				Total				9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		to recruit MAs		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		to recruit MAs		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		We work with Careers Wales (Careers service)

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		2		22.2		100		100

				Missing		-9		7		77.8

				Total				9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		to recruit MAs		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		IT		Valid		to recruit MAs		2		100		100		100

		Plumbing		Valid		to recruit MAs		2		40		100		100

				Missing		-9		3		60

				Total				5		100

		We work with Estyn

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with an Education-business partnership

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		to recruit MAs		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with local FE colleges

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		4		44.4		80		80

						to balance the intake by gender		1		11.1		20		100

						Total		5		55.6		100

				Missing		-9		4		44.4

				Total				9		100

		Construction		Valid		to recruit MAs		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Engineering		Valid		to recruit MAs		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		to recruit MAs		2		40		100		100

				Missing		-9		3		60

				Total				5		100

		We work with the Chamber of Commerce

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with private training providers

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		1		11.1		100		100

				Missing		-9		8		88.9

				Total				9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		to recruit MAs and balance the intake by gender		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		to recruit MAs		3		60		100		100

				Missing		-9		2		40

				Total				5		100

		We work with a sectoral body (SSC)

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		to recruit MAs and balance the intake by gender		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with local school(s)

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		1		11.1		50		50

						to balance the intake by gender		1		11.1		50		100

						Total		2		22.2		100

				Missing		-9		7		77.8

				Total				9		100

		Construction		Valid		to recruit MAs		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Engineering		Missing		-9		7		100

		IT		Valid		to recruit MAs		2		100		100		100

		Plumbing		Missing		-9		5		100

		We work with Group Training Organisation

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Valid		to recruit MAs		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Engineering		Valid		to recruit MAs		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with the local authority

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		1		11.1		100		100

				Missing		-9		8		88.9

				Total				9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with the Local Learning and Skills Council

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with ELWA

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		1		11.1		100		100

				Missing		-9		8		88.9

				Total				9		100

		Construction		Valid		to recruit MAs		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Engineering		Valid		to recruit MAs		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		to recruit MAs		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		We work with other organisations

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		2		22.2		100		100

				Missing		-9		7		77.8

				Total				9		100

		Construction		Valid		to recruit MAs		2		40		100		100

				Missing		-9		3		60

				Total				5		100

		Engineering		Missing		-9		7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We do not work with any other organisations

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		2		22.2		100		100

				Missing		-9		7		77.8

				Total				9		100

		Construction		Valid		to recruit MAs		1		20		50		50

						to recruit MAs and balance the intake by gender		1		20		50		100

						Total		2		40		100

				Missing		-9		3		60

				Total				5		100

		Engineering		Valid		to recruit MAs		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		to recruit MAs and balance the intake by gender		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Will you be completing the questions on schools for your organisation or site?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		organisation		6		66.7		66.7		66.7

						site		3		33.3		33.3		100

						Total		9		100		100

		Construction		Valid		organisation		3		60		60		60

						site		2		40		40		100

						Total		5		100		100

		Engineering		Valid		organisation		6		85.7		85.7		85.7

						site		1		14.3		14.3		100

						Total		7		100		100

		IT		Valid		organisation		2		100		100		100

		Plumbing		Valid		organisation		3		60		60		60

						site		2		40		40		100

						Total		5		100		100

		Do you have links with primary schools?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		no		9		100		100		100

		Construction		Valid		yes		1		20		20		20

						no		4		80		80		100

						Total		5		100		100

		Engineering		Valid		no		6		85.7		100		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		no		2		100		100		100

		Plumbing		Valid		yes		3		60		60		60

						no		2		40		40		100

						Total		5		100		100

		Do you have links with secondary schools?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		2		22.2		22.2		22.2

						no		7		77.8		77.8		100

						Total		9		100		100

		Construction		Valid		yes		2		40		40		40

						no		3		60		60		100

						Total		5		100		100

		Engineering		Valid		yes		2		28.6		28.6		28.6

						no		5		71.4		71.4		100

						Total		7		100		100

		IT		Valid		yes		1		50		50		50

						no		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		yes		1		20		20		20

						no		4		80		80		100

						Total		5		100		100

		Schools: we have a stall a the careers fair(s)

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		yes		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		Schools: we host visits by school groups

		Which sector will you use to make your subsequent responses to?						Frequency		Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		Schools: our staff go in to schools to give talks

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		yes		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Schools: We provide work experience placements

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		2		22.2		100		100

				Missing		-9		7		77.8

				Total				9		100

		Construction		Valid		yes		3		60		100		100

				Missing		-9		2		40

				Total				5		100

		Engineering		Valid		yes		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		IT		Valid		yes		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		yes		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Schools: we help with the Young Enterprise scheme

		Which sector will you use to make your subsequent responses to?						Frequency		Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		Schools: we offer 'taster days'

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		yes		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		yes		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Schools: We provide mentors to school students

		Which sector will you use to make your subsequent responses to?						Frequency		Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		Schools: we have other contacts

		Which sector will you use to make your subsequent responses to?						Frequency		Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		The working conditions in my sector are not suited to the non-traditional sex

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		4		44.4		44.4		55.6

						disagree		4		44.4		44.4		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		20		20

						agree		1		20		20		40

						disagree		3		60		60		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		16.7		16.7

						agree		1		14.3		16.7		33.3

						disagree		4		57.1		66.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		disagree		1		50		50		50

						strongly disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		disagree		3		60		60		60

						strongly disagree		2		40		40		100

						Total		5		100		100

		Improving working conditions to accomodate the non-tradtional sex is too expensive

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						disagree		7		77.8		77.8		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		agree		1		20		20		20

						disagree		3		60		60		80

						strongly disagree		1		20		20		100

						Total		5		100		100

		Engineering		Valid		disagree		5		71.4		83.3		83.3

						strongly disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		disagree		1		50		50		50

						strongly disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		agree		1		20		20		20

						disagree		2		40		40		60

						strongly disagree		2		40		40		100

						Total		5		100		100

		Employers in my sector do not offer enough MA places

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		6		66.7		66.7		77.8

						disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		agree		3		60		100		100

				Missing		-9		2		40

				Total				5		100

		Engineering		Valid		strongly agree		2		28.6		33.3		33.3

						agree		1		14.3		16.7		50

						disagree		2		28.6		33.3		83.3

						strongly disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		disagree		3		60		75		75

						strongly disagree		1		20		25		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		The non-traditional sex is not given enough careers information about my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		6		66.7		75		75

						disagree		2		22.2		25		100

						Total		8		88.9		100

				Missing		-9		1		11.1

				Total				9		100

		Construction		Valid		agree		2		40		50		50

						disagree		2		40		50		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		strongly agree		1		14.3		16.7		16.7

						agree		2		28.6		33.3		50

						disagree		3		42.9		50		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		agree		1		50		50		50

						disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		4		80		80		100

						Total		5		100		100

		There is not enough chance for the non-traditional sex to do 'work experience' in my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		4		44.4		44.4		44.4

						disagree		3		33.3		33.3		77.8

						strongly disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		disagree		3		60		100		100

				Missing		-9		2		40

				Total				5		100

		Engineering		Valid		agree		2		28.6		40		40

						disagree		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		IT		Valid		disagree		2		100		100		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		3		60		60		80

						disagree		1		20		20		100

						Total		5		100		100

		Employers in my sector traditionally find it easier to train the traditional sex

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		3		33.3		33.3		33.3

						agree		3		33.3		33.3		66.7

						disagree		2		22.2		22.2		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		agree		3		60		75		75

						disagree		1		20		25		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		strongly agree		3		42.9		50		50

						agree		1		14.3		16.7		66.7

						disagree		2		28.6		33.3		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		disagree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		strongly agree		2		40		40		40

						agree		1		20		20		60

						disagree		2		40		40		100

						Total		5		100		100

		Pay rates in my secor put off the non-traditional sex

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		2		22.2		22.2		22.2

						disagree		5		55.6		55.6		77.8

						strongly disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		agree		1		20		20		20

						disagree		3		60		60		80

						strongly disagree		1		20		20		100

						Total		5		100		100

		Engineering		Valid		agree		1		14.3		16.7		16.7

						disagree		5		71.4		83.3		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		disagree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		strongly agree		2		40		40		40

						agree		3		60		60		100

						Total		5		100		100

		There are fewer career opportunities for ex-apprentices from the non-traditional sex

		There are fewer career opportunities for ex-apprentices from the non-traditional sex

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		6		66.7		66.7		77.8

						disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		agree		2		40		40		40

						disagree		3		60		60		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		16.7		16.7

						agree		1		14.3		16.7		33.3

						disagree		3		42.9		50		83.3

						strongly disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		strongly disagree		2		100		100		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		2		40		40		60

						disagree		2		40		40		100

						Total		5		100		100

		In my sector it is hard for employees to combine work and family responsibilities

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		2		22.2		22.2		33.3

						disagree		6		66.7		66.7		100

						Total		9		100		100

		Construction		Valid		disagree		4		80		100		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		agree		2		28.6		33.3		33.3

						disagree		3		42.9		50		83.3

						strongly disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		disagree		1		50		50		50

						strongly disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		agree		2		40		40		40

						disagree		3		60		60		100

						Total		5		100		100

		The non-traditional sex do not want to work in my sector because the work is dirty

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		6		66.7		66.7		77.8

						disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		strongly agree		3		60		60		60

						agree		1		20		20		80

						disagree		1		20		20		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		16.7		16.7

						agree		4		57.1		66.7		83.3

						disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		strongly disagree		2		100		100		100

		Plumbing		Valid		agree		1		20		20		20

						disagree		4		80		80		100

						Total		5		100		100

		The non-traditional sex does not want to work in my sector because they will get teased

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		2		22.2		22.2		33.3

						disagree		5		55.6		55.6		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		agree		2		40		50		50

						disagree		2		40		50		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		strongly agree		2		28.6		33.3		33.3

						agree		2		28.6		33.3		66.7

						disagree		2		28.6		33.3		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		strongly disagree		2		100		100		100

		Plumbing		Valid		strongly agree		2		40		40		40

						agree		2		40		40		80

						disagree		1		20		20		100

						Total		5		100		100

		My sector does not attract the non-traditional sex because of parental disapproval

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		4		44.4		44.4		44.4

						disagree		5		55.6		55.6		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		20		20

						agree		1		20		20		40

						disagree		3		60		60		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		16.7		16.7

						agree		2		28.6		33.3		50

						disagree		3		42.9		50		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		strongly disagree		2		100		100		100

		Plumbing		Valid		agree		1		20		20		20

						disagree		4		80		80		100

						Total		5		100		100

		Demand by the traditional sex exceeds the supply of apprenticeships in my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		2		22.2		22.2		22.2

						agree		5		55.6		55.6		77.8

						strongly disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		strongly agree		2		40		40		40

						agree		2		40		40		80

						disagree		1		20		20		100

						Total		5		100		100

		Engineering		Valid		strongly agree		2		28.6		33.3		33.3

						agree		2		28.6		33.3		66.7

						disagree		1		14.3		16.7		83.3

						strongly disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		strongly disagree		2		100		100		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		3		60		60		80

						disagree		1		20		20		100

						Total		5		100		100

		The government does not promote the MA to the non-traditonal sex in my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		5		55.6		55.6		55.6

						disagree		4		44.4		44.4		100

						Total		9		100		100

		Construction		Valid		agree		1		20		25		25

						disagree		3		60		75		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		strongly agree		2		28.6		33.3		33.3

						agree		2		28.6		33.3		66.7

						disagree		2		28.6		33.3		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		agree		1		50		50		50

						strongly disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		2		40		40		60

						disagree		2		40		40		100

						Total		5		100		100

		Schools don't encourage the non-traditional sex to apply for apprenticeships in my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		6		66.7		66.7		66.7

						disagree		3		33.3		33.3		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		25		25

						agree		1		20		25		50

						disagree		2		40		50		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		strongly agree		2		28.6		28.6		28.6

						agree		3		42.9		42.9		71.4

						disagree		1		14.3		14.3		85.7

						strongly disagree		1		14.3		14.3		100

						Total		7		100		100

		IT		Valid		agree		1		50		50		50

						strongly disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		strongly agree		2		40		40		40

						agree		2		40		40		80

						disagree		1		20		20		100

						Total		5		100		100

		Young people don't know there are apprenticeships in my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		2		22.2		22.2		22.2

						disagree		7		77.8		77.8		100

						Total		9		100		100

		Construction		Valid		agree		2		40		50		50

						disagree		2		40		50		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		agree		2		28.6		33.3		33.3

						disagree		3		42.9		50		83.3

						strongly disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		disagree		1		50		50		50

						strongly disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		1		20		20		40

						disagree		3		60		60		100

						Total		5		100		100

		Recruiting more young people of the non-traditional sex into my sector would be good for business

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		3		33.3		33.3		44.4

						disagree		4		44.4		44.4		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		20		20

						agree		2		40		40		60

						disagree		2		40		40		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		16.7		16.7

						agree		1		14.3		16.7		33.3

						disagree		4		57.1		66.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		agree		4		80		80		80

						disagree		1		20		20		100

						Total		5		100		100

		Recruiting more young people of the non-traditional sex into my sector would help solve the skill shortage

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		6		66.7		66.7		77.8

						disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		agree		3		60		60		60

						disagree		2		40		40		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		14.3		14.3

						agree		3		42.9		42.9		57.1

						disagree		3		42.9		42.9		100

						Total		7		100		100

		IT		Valid		agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		agree		3		60		60		60

						disagree		2		40		40		100

						Total		5		100		100

		A workforce that is more balanced with males and females creates a better mix of skills and talents

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		4		44.4		44.4		55.6

						disagree		3		33.3		33.3		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		20		20

						agree		2		40		40		60

						disagree		2		40		40		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		14.3		14.3

						agree		1		14.3		14.3		28.6

						disagree		5		71.4		71.4		100

						Total		7		100		100

		IT		Valid		agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		4		80		80		100

						Total		5		100		100

		Employers in my sector would need to reserve some MA places for the non-traditional sex in order to increase their participation

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		2		22.2		22.2		22.2

						disagree		6		66.7		66.7		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		agree		2		40		40		40

						disagree		3		60		60		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		14.3		14.3

						agree		3		42.9		42.9		57.1

						disagree		3		42.9		42.9		100

						Total		7		100		100

		IT		Valid		agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		agree		1		20		20		20

						disagree		4		80		80		100

						Total		5		100		100

		Employers would take on the non-traditional sex as apprentices if they received extra funding

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		4		44.4		44.4		44.4

						disagree		4		44.4		44.4		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		agree		1		20		20		20

						disagree		4		80		80		100

						Total		5		100		100

		Engineering		Valid		strongly agree		2		28.6		28.6		28.6

						agree		2		28.6		28.6		57.1

						disagree		3		42.9		42.9		100

						Total		7		100		100

		IT		Valid		strongly agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		2		40		40		60

						disagree		2		40		40		100

						Total		5		100		100

		If government introduced gender targets for my sector's MA it would help balance the numbers of males and females

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		1		11.1		11.1		11.1

						disagree		6		66.7		66.7		77.8

						strongly disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		20		20

						agree		1		20		20		40

						disagree		1		20		20		60

						strongly disagree		2		40		40		100

						Total		5		100		100

		Engineering		Valid		agree		2		28.6		28.6		28.6

						disagree		3		42.9		42.9		71.4

						strongly disagree		2		28.6		28.6		100

						Total		7		100		100

		IT		Valid		agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		agree		2		40		40		40

						disagree		3		60		60		100

						Total		5		100		100

		Employing more equal numbers of males and females would improve the image of my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		2		22.2		22.2		33.3

						disagree		5		55.6		55.6		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		20		20

						agree		2		40		40		60

						disagree		2		40		40		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		14.3		14.3

						agree		1		14.3		14.3		28.6

						disagree		4		57.1		57.1		85.7

						strongly disagree		1		14.3		14.3		100

						Total		7		100		100

		IT		Valid		strongly agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		4		80		80		100

						Total		5		100		100

		Achieving a better gender balance would increase young people's awareness about what work in my sector is really like

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		4		44.4		44.4		55.6

						disagree		3		33.3		33.3		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		strongly agree		2		40		40		40

						agree		1		20		20		60

						disagree		2		40		40		100

						Total		5		100		100

		Engineering		Valid		agree		5		71.4		71.4		71.4

						disagree		1		14.3		14.3		85.7

						strongly disagree		1		14.3		14.3		100

						Total		7		100		100

		IT		Valid		strongly agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		4		80		80		100

						Total		5		100		100

		If schools were to promote the MA more actively, the non-traditional sex would be more likely to apply in my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		5		55.6		55.6		66.7

						disagree		3		33.3		33.3		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		25		25

						agree		3		60		75		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		strongly agree		1		14.3		14.3		14.3

						agree		4		57.1		57.1		71.4

						disagree		2		28.6		28.6		100

						Total		7		100		100

		IT		Valid		strongly agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		agree		4		80		80		80

						disagree		1		20		20		100

						Total		5		100		100

		Level of applications: Engineering

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		very few		2		22.2		22.2		22.2

						none		6		66.7		66.7		88.9

						n/a		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		many		1		20		25		25

						none		2		40		50		75

						n/a		1		20		25		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		none		2		28.6		66.7		66.7

						n/a		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		IT		Valid		n/a		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		n/a		5		100		100		100

		Level of applications: Construction

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		none		1		11.1		16.7		16.7

						n/a		5		55.6		83.3		100

						Total		6		66.7		100

				Missing		-9		3		33.3

				Total				9		100

		Construction		Valid		very few		1		20		20		20

						none		4		80		80		100

						Total		5		100		100

		Engineering		Valid		n/a		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		IT		Valid		n/a		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		n/a		5		100		100		100

		Level of applications: Plumbing

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		none		2		22.2		28.6		28.6

						n/a		5		55.6		71.4		100

						Total		7		77.8		100

				Missing		-9		2		22.2

				Total				9		100

		Construction		Valid		some		1		20		33.3		33.3

						n/a		2		40		66.7		100

						Total		3		60		100

				Missing		-9		2		40

				Total				5		100

		Engineering		Valid		very few		1		14.3		14.3		14.3

						none		5		71.4		71.4		85.7

						n/a		1		14.3		14.3		100

						Total		7		100		100

		IT		Valid		n/a		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		n/a		5		100		100		100

		Level of applications: IT

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		n/a		6		66.7		100		100

				Missing		-9		3		33.3

				Total				9		100

		Construction		Valid		some		1		20		33.3		33.3

						n/a		2		40		66.7		100

						Total		3		60		100

				Missing		-9		2		40

				Total				5		100

		Engineering		Valid		none		1		14.3		33.3		33.3

						n/a		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		IT		Valid		none		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		n/a		5		100		100		100

		Level of applications: Childcare

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		n/a		9		100		100		100

		Construction		Valid		n/a		4		80		100		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		many		1		14.3		14.3		14.3

						some		1		14.3		14.3		28.6

						n/a		5		71.4		71.4		100

						Total		7		100		100

		IT		Valid		n/a		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		very few		1		20		20		20

						none		4		80		80		100

						Total		5		100		100

		Is apprenticeship suitable for both females and males?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		more for males		8		47.1		50		50

						equally suited		8		47.1		50		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		more for males		2		18.2		18.2		18.2

						more for females		1		9.1		9.1		27.3

						equally suited		8		72.7		72.7		100

						Total		11		100		100

		How many employees does your organisation have?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		fewer than 10		5		29.4		31.3		31.3

						between 10 and 49		6		35.3		37.5		68.8

						between 50 and 250		3		17.6		18.8		87.5

						over 250		2		11.8		12.5		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		fewer than 10		4		36.4		44.4		44.4

						between 10 and 49		4		36.4		44.4		88.9

						over 250		1		9.1		11.1		100

						Total		9		81.8		100

				Missing		-9		2		18.2

				Total				11		100

		How many employees are there at your site?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		fewer than 10		3		17.6		37.5		37.5

						between 10 and 49		2		11.8		25		62.5

						between 50 and 250		1		5.9		12.5		75

						over 250		2		11.8		25		100

						Total		8		47.1		100

				Missing		-9		9		52.9

				Total				17		100

		female		Valid		fewer than 10		2		18.2		50		50

						between 50 and 250		2		18.2		50		100

						Total		4		36.4		100

				Missing		-9		7		63.6

				Total				11		100

		What is the total number of MAs in your organisation?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		1		5		29.4		35.7		35.7

						2		3		17.6		21.4		57.1

						3		1		5.9		7.1		64.3

						5		2		11.8		14.3		78.6

						6		1		5.9		7.1		85.7

						15		1		5.9		7.1		92.9

						20		1		5.9		7.1		100

						Total		14		82.4		100

				Missing		System		3		17.6

				Total				17		100

		female		Valid		1		3		27.3		50		50

						2		2		18.2		33.3		83.3

						3		1		9.1		16.7		100

						Total		6		54.5		100

				Missing		System		5		45.5

				Total				11		100

		What is the total number of MAs at your site?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid				9		52.9		52.9		52.9

						1		5		29.4		29.4		82.4

						10		1		5.9		5.9		88.2

						5		1		5.9		5.9		94.1

						7		1		5.9		5.9		100

						Total		17		100		100

		female		Valid				6		54.5		54.5		54.5

						1		2		18.2		18.2		72.7

						5		1		9.1		9.1		90.9

						11		1		9.1		9.1		81.8

						6		1		9.1		9.1		100

						Total		11		100		100

		What is the total number of female MAs in your organisation?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		0		13		76.5		92.9		92.9

						1		1		5.9		7.1		100

						Total		14		82.4		100

				Missing		System		3		17.6

				Total				17		100

		female		Valid		0		3		27.3		60		60

						1		1		9.1		20		80

						2		1		9.1		20		100

						Total		5		45.5		100

				Missing		System		6		54.5

				Total				11		100

		What is the total number of female MAs at your site?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		0		6		35.3		85.7		85.7

						1		1		5.9		14.3		100

						Total		7		41.2		100

				Missing		System		10		58.8

				Total				17		100

		female		Valid		0		2		18.2		40		40

						1		2		18.2		40		80

						6		1		9.1		20		100

						Total		5		45.5		100

				Missing		System		6		54.5

				Total				11		100

		What is the total number of male MAs in your organisation?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		1		5		29.4		35.7		35.7

						2		3		17.6		21.4		57.1

						3		1		5.9		7.1		64.3

						5		2		11.8		14.3		78.6

						6		1		5.9		7.1		85.7

						15		1		5.9		7.1		92.9

						19		1		5.9		7.1		100

						Total		14		82.4		100

				Missing		System		3		17.6

				Total				17		100

		female		Valid		0		2		18.2		40		40

						1		1		9.1		20		60

						2		1		9.1		20		80

						3		1		9.1		20		100

						Total		5		45.5		100

				Missing		System		6		54.5

				Total				11		100

		What is the total number of male MAs at your site?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		1		5		29.4		71.4		71.4

						5		1		5.9		14.3		85.7

						6		1		5.9		14.3		100

						Total		7		41.2		100

				Missing		System		10		58.8

				Total				17		100

		female		Valid		0		3		27.3		60		60

						5		1		9.1		20		80

						11		1		9.1		20		100

						Total		5		45.5		100

				Missing		System		6		54.5

				Total				11		100

		How many of the MAs in your organisation are following the FMA?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		0		2		11.8		16.7		16.7

						1		3		17.6		25		41.7

						2		2		11.8		16.7		58.3

						3		1		5.9		8.3		66.7

						4		1		5.9		8.3		75

						5		2		11.8		16.7		91.7

						10		1		5.9		8.3		100

						Total		12		70.6		100

				Missing		System		5		29.4

				Total				17		100

		female		Valid		0		1		9.1		20		20

						1		2		18.2		40		60

						2		1		9.1		20		80

						3		1		9.1		20		100

						Total		5		45.5		100

				Missing		System		6		54.5

				Total				11		100

		How many of the MAs at your site are following the FMA?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		0		2		11.8		28.6		28.6

						1		4		23.5		57.1		85.7

						5		1		5.9		14.3		100

						Total		7		41.2		100

				Missing		System		10		58.8

				Total				17		100

		female		Valid		1		1		9.1		25		25

						3		1		9.1		25		50

						4		1		9.1		25		75

						6		1		9.1		25		100

						Total		4		36.4		100

				Missing		System		7		63.6

				Total				11		100

		How many of the MAs in your organisation are following the AMA?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		0		8		47.1		66.7		66.7

						1		2		11.8		16.7		83.3

						2		1		5.9		8.3		91.7

						10		1		5.9		8.3		100

						Total		12		70.6		100

				Missing		System		5		29.4

				Total				17		100

		female		Valid		0		3		27.3		60		60

						1		2		18.2		40		100

						Total		5		45.5		100

				Missing		System		6		54.5

				Total				11		100

		How many of the MAs at your site are following the AMA?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		0		4		23.5		57.1		57.1

						1		2		11.8		28.6		85.7

						6		1		5.9		14.3		100

						Total		7		41.2		100

				Missing		System		10		58.8

				Total				17		100

		female		Valid		0		2		18.2		50		50

						2		1		9.1		25		75

						7		1		9.1		25		100

						Total		4		36.4		100

				Missing		System		7		63.6

				Total				11		100

		Which sector will you use to make your subsequent responses to?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		Childcare		7		41.2		41.2		41.2

						Construction		3		17.6		17.6		58.8

						Engineering		6		35.3		35.3		94.1

						IT		1		5.9		5.9		100

						Total		17		100		100

		female		Valid		Childcare		2		18.2		18.2		18.2

						Construction		2		18.2		18.2		36.4

						Engineering		1		9.1		9.1		45.5

						IT		1		9.1		9.1		54.5

						Plumbing		5		45.5		45.5		100

						Total		11		100		100

		Are your MAs employed or on placement?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		employed		17		100		100		100

		female		Valid		employed		7		63.6		63.6		63.6

						on placement		4		36.4		36.4		100

						Total		11		100		100

		We take on MAs to develop the skills and knowledge we need

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		16		94.1		100		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		yes		9		81.8		100		100

				Missing		-9		2		18.2

				Total				11		100

		We take on MAs because it's difficult to recruit experienced staff

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		4		23.5		100		100

				Missing		-9		13		76.5

				Total				17		100

		female		Valid		yes		2		18.2		100		100

				Missing		-9		9		81.8

				Total				11		100

		We take on MAs because we want to give young people a chance

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		7		41.2		100		100

				Missing		-9		10		58.8

				Total				17		100

		female		Valid		yes		6		54.5		100		100

				Missing		-9		5		45.5

				Total				11		100

		We take on MAs because it's part of the organisation's tradition

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		3		17.6		100		100

				Missing		-9		14		82.4

				Total				17		100

		female		Valid		yes		2		18.2		100		100

				Missing		-9		9		81.8

				Total				11		100

		We take on MAs because a training provider persuaded us

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Missing		-9		17		100

		female		Valid		yes		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		We take on MAs for other reasons

		Gender of respondent						Frequency		Percent

		male		Missing		-9		17		100

		female		Missing		-9		11		100

		Do you find it difficult to recruit apprentices?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		4		23.5		23.5		23.5

						no		13		76.5		76.5		100

						Total		17		100		100

		female		Valid		yes		4		36.4		36.4		36.4

						no		7		63.6		63.6		100

						Total		11		100		100

		Do you monitor the application and recruitment process by gender?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		8		47.1		47.1		47.1

						no		9		52.9		52.9		100

						Total		17		100		100

		female		Valid		yes		4		36.4		36.4		36.4

						no		7		63.6		63.6		100

						Total		11		100		100

		We work with Job Centre Plus

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		3		17.6		100		100

				Missing		-9		14		82.4

				Total				17		100

		female		Valid		to recruit MAs		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		We work with Careers Wales (Careers service)

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		5		29.4		100		100

				Missing		-9		12		70.6

				Total				17		100

		female		Valid		to recruit MAs		3		27.3		100		100

				Missing		-9		8		72.7

				Total				11		100

		We work with Estyn

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		1		5.9		100		100

				Missing		-9		16		94.1

				Total				17		100

		female		Missing		-9		11		100

		We work with an Education-business partnership

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		2		11.8		100		100

				Missing		-9		15		88.2

				Total				17		100

		female		Missing		-9		11		100

		We work with local FE colleges

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		8		47.1		88.9		88.9

						to balance the intake by gender		1		5.9		11.1		100

						Total		9		52.9		100

				Missing		-9		8		47.1

				Total				17		100

		female		Valid		to recruit MAs		2		18.2		100		100

				Missing		-9		9		81.8

				Total				11		100

		We work with the Chamber of Commerce

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		1		5.9		100		100

				Missing		-9		16		94.1

				Total				17		100

		female		Missing		-9		11		100

		We work with private training providers

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		2		11.8		66.7		66.7

						to recruit MAs and balance the intake by gender		1		5.9		33.3		100

						Total		3		17.6		100

				Missing		-9		14		82.4

				Total				17		100

		female		Valid		to recruit MAs		3		27.3		100		100

				Missing		-9		8		72.7

				Total				11		100

		We work with a sectoral body (SSC)

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		1		5.9		50		50

						to recruit MAs and balance the intake by gender		1		5.9		50		100

						Total		2		11.8		100

				Missing		-9		15		88.2

				Total				17		100

		female		Missing		-9		11		100

		We work with local school(s)

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		2		11.8		66.7		66.7

						to balance the intake by gender		1		5.9		33.3		100

						Total		3		17.6		100

				Missing		-9		14		82.4

				Total				17		100

		female		Valid		to recruit MAs		2		18.2		100		100

				Missing		-9		9		81.8

				Total				11		100

		We work with Group Training Organisation

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		2		11.8		100		100

				Missing		-9		15		88.2

				Total				17		100

		female		Valid		to recruit MAs		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		We work with the local authority

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		1		5.9		100		100

				Missing		-9		16		94.1

				Total				17		100

		female		Valid		to recruit MAs		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		We work with the Local Learning and Skills Council

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		1		5.9		100		100

				Missing		-9		16		94.1

				Total				17		100

		female		Missing		-9		11		100

		We work with ELWA

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		4		23.5		100		100

				Missing		-9		13		76.5

				Total				17		100

		female		Valid		to recruit MAs		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		We work with other organisations

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		4		23.5		100		100

				Missing		-9		13		76.5

				Total				17		100

		female		Valid		to recruit MAs		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		We do not work with any other organisations

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		3		17.6		75		75

						to recruit MAs and balance the intake by gender		1		5.9		25		100

						Total		4		23.5		100

				Missing		-9		13		76.5

				Total				17		100

		female		Valid		to recruit MAs		2		18.2		66.7		66.7

						to recruit MAs and balance the intake by gender		1		9.1		33.3		100

						Total		3		27.3		100

				Missing		-9		8		72.7

				Total				11		100

		Will you be completing the questions on schools for your organisation or site?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		organisation		13		76.5		76.5		76.5

						site		4		23.5		23.5		100

						Total		17		100		100

		female		Valid		organisation		7		63.6		63.6		63.6

						site		4		36.4		36.4		100

						Total		11		100		100

		Do you have links with primary schools?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		1		5.9		6.3		6.3

						no		15		88.2		93.8		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		yes		3		27.3		27.3		27.3

						no		8		72.7		72.7		100

						Total		11		100		100

		Do you have links with secondary schools?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		5		29.4		29.4		29.4

						no		12		70.6		70.6		100

						Total		17		100		100

		female		Valid		yes		3		27.3		27.3		27.3

						no		8		72.7		72.7		100

						Total		11		100		100

		Schools: we have a stall a the careers fair(s)

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		1		5.9		100		100

				Missing		-9		16		94.1

				Total				17		100

		female		Missing		-9		11		100

		Schools: we host visits by school groups

		Gender of respondent						Frequency		Percent

		male		Missing		-9		17		100

		female		Missing		-9		11		100

		Schools: our staff go in to schools to give talks

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Missing		-9		17		100

		female		Valid		yes		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		Schools: We provide work experience placements

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		6		35.3		100		100

				Missing		-9		11		64.7

				Total				17		100

		female		Valid		yes		3		27.3		100		100

				Missing		-9		8		72.7

				Total				11		100

		Schools: we help with the Young Enterprise scheme

		Gender of respondent						Frequency		Percent

		male		Missing		-9		17		100

		female		Missing		-9		11		100

		Schools: we offer 'taster days'

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		1		5.9		100		100

				Missing		-9		16		94.1

				Total				17		100

		female		Valid		yes		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		Schools: We provide mentors to school students

		Gender of respondent						Frequency		Percent

		male		Missing		-9		17		100

		female		Missing		-9		11		100

		Schools: we have other contacts

		Gender of respondent						Frequency		Percent

		male		Missing		-9		17		100

		female		Missing		-9		11		100

		The working conditions in my sector are not suited to the non-traditional sex

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		2		11.8		12.5		12.5

						agree		4		23.5		25		37.5

						disagree		9		52.9		56.3		93.8

						strongly disagree		1		5.9		6.3		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		1		9.1		9.1		9.1

						agree		2		18.2		18.2		27.3

						disagree		6		54.5		54.5		81.8

						strongly disagree		2		18.2		18.2		100

						Total		11		100		100

		Improving working conditions to accomodate the non-tradtional sex is too expensive

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		agree		1		5.9		6.3		6.3

						disagree		12		70.6		75		81.3

						strongly disagree		3		17.6		18.8		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		1		9.1		9.1		9.1

						agree		1		9.1		9.1		18.2

						disagree		6		54.5		54.5		72.7

						strongly disagree		3		27.3		27.3		100

						Total		11		100		100

		Employers in my sector do not offer enough MA places

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		3		17.6		20		20

						agree		7		41.2		46.7		66.7

						disagree		4		23.5		26.7		93.3

						strongly disagree		1		5.9		6.7		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		agree		4		36.4		50		50

						disagree		3		27.3		37.5		87.5

						strongly disagree		1		9.1		12.5		100

						Total		8		72.7		100

				Missing		-9		3		27.3

				Total				11		100

		The non-traditional sex is not given enough careers information about my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		1		5.9		6.7		6.7

						agree		7		41.2		46.7		53.3

						disagree		7		41.2		46.7		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		strongly agree		1		9.1		10		10

						agree		8		72.7		80		90

						disagree		1		9.1		10		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		There is not enough chance for the non-traditional sex to do 'work experience' in my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		agree		4		23.5		28.6		28.6

						disagree		8		47.1		57.1		85.7

						strongly disagree		2		11.8		14.3		100

						Total		14		82.4		100

				Missing		-9		3		17.6

				Total				17		100

		female		Valid		strongly agree		1		9.1		10		10

						agree		5		45.5		50		60

						disagree		4		36.4		40		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Employers in my sector traditionally find it easier to train the traditional sex

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		4		23.5		26.7		26.7

						agree		4		23.5		26.7		53.3

						disagree		6		35.3		40		93.3

						strongly disagree		1		5.9		6.7		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		strongly agree		4		36.4		40		40

						agree		4		36.4		40		80

						disagree		2		18.2		20		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Pay rates in my secor put off the non-traditional sex

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		agree		3		17.6		18.8		18.8

						disagree		10		58.8		62.5		81.3

						strongly disagree		3		17.6		18.8		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		2		18.2		20		20

						agree		4		36.4		40		60

						disagree		4		36.4		40		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		There are fewer career opportunities for ex-apprentices from the non-traditional sex

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		1		5.9		6.3		6.3

						agree		7		41.2		43.8		50

						disagree		6		35.3		37.5		87.5

						strongly disagree		2		11.8		12.5		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		2		18.2		18.2		18.2

						agree		4		36.4		36.4		54.5

						disagree		4		36.4		36.4		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		In my sector it is hard for employees to combine work and family responsibilities

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		agree		4		23.5		26.7		26.7

						disagree		10		58.8		66.7		93.3

						strongly disagree		1		5.9		6.7		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		strongly agree		1		9.1		9.1		9.1

						agree		2		18.2		18.2		27.3

						disagree		7		63.6		63.6		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		The non-traditional sex do not want to work in my sector because the work is dirty

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		3		17.6		18.8		18.8

						agree		9		52.9		56.3		75

						disagree		3		17.6		18.8		93.8

						strongly disagree		1		5.9		6.3		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		2		18.2		18.2		18.2

						agree		3		27.3		27.3		45.5

						disagree		5		45.5		45.5		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		The non-traditional sex does not want to work in my sector because they will get teased

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		2		11.8		13.3		13.3

						agree		4		23.5		26.7		40

						disagree		7		41.2		46.7		86.7

						strongly disagree		2		11.8		13.3		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		strongly agree		3		27.3		27.3		27.3

						agree		4		36.4		36.4		63.6

						disagree		3		27.3		27.3		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		My sector does not attract the non-traditional sex because of parental disapproval

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		2		11.8		12.5		12.5

						agree		6		35.3		37.5		50

						disagree		7		41.2		43.8		93.8

						strongly disagree		1		5.9		6.3		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		agree		2		18.2		18.2		18.2

						disagree		8		72.7		72.7		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		Demand by the traditional sex exceeds the supply of apprenticeships in my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		6		35.3		37.5		37.5

						agree		5		29.4		31.3		68.8

						disagree		2		11.8		12.5		81.3

						strongly disagree		3		17.6		18.8		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		1		9.1		9.1		9.1

						agree		7		63.6		63.6		72.7

						disagree		1		9.1		9.1		81.8

						strongly disagree		2		18.2		18.2		100

						Total		11		100		100

		The government does not promote the MA to the non-traditonal sex in my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		2		11.8		13.3		13.3

						agree		7		41.2		46.7		60

						disagree		6		35.3		40		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		strongly agree		1		9.1		9.1		9.1

						agree		4		36.4		36.4		45.5

						disagree		5		45.5		45.5		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		Schools don't encourage the non-traditional sex to apply for apprenticeships in my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		3		17.6		18.8		18.8

						agree		8		47.1		50		68.8

						disagree		4		23.5		25		93.8

						strongly disagree		1		5.9		6.3		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		2		18.2		18.2		18.2

						agree		5		45.5		45.5		63.6

						disagree		3		27.3		27.3		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		Young people don't know there are apprenticeships in my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		agree		4		23.5		26.7		26.7

						disagree		10		58.8		66.7		93.3

						strongly disagree		1		5.9		6.7		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		strongly agree		1		9.1		9.1		9.1

						agree		3		27.3		27.3		36.4

						disagree		6		54.5		54.5		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		Recruiting more young people of the non-traditional sex into my sector would be good for business

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		3		17.6		18.8		18.8

						agree		6		35.3		37.5		56.3

						disagree		7		41.2		43.8		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		agree		5		45.5		50		50

						disagree		4		36.4		40		90

						strongly disagree		1		9.1		10		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Recruiting more young people of the non-traditional sex into my sector would help solve the skill shortage

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		2		11.8		11.8		11.8

						agree		11		64.7		64.7		76.5

						disagree		4		23.5		23.5		100

						Total		17		100		100

		female		Valid		agree		5		45.5		50		50

						disagree		5		45.5		50		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		A workforce that is more balanced with males and females creates a better mix of skills and talents

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		3		17.6		17.6		17.6

						agree		6		35.3		35.3		52.9

						disagree		8		47.1		47.1		100

						Total		17		100		100

		female		Valid		strongly agree		1		9.1		10		10

						agree		6		54.5		60		70

						disagree		2		18.2		20		90

						strongly disagree		1		9.1		10		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Employers in my sector would need to reserve some MA places for the non-traditional sex in order to increase their participation

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		1		5.9		5.9		5.9

						agree		6		35.3		35.3		41.2

						disagree		9		52.9		52.9		94.1

						strongly disagree		1		5.9		5.9		100

						Total		17		100		100

		female		Valid		agree		3		27.3		30		30

						disagree		7		63.6		70		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Employers would take on the non-traditional sex as apprentices if they received extra funding

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		3		17.6		17.6		17.6

						agree		6		35.3		35.3		52.9

						disagree		7		41.2		41.2		94.1

						strongly disagree		1		5.9		5.9		100

						Total		17		100		100

		female		Valid		strongly agree		1		9.1		10		10

						agree		3		27.3		30		40

						disagree		6		54.5		60		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		If government introduced gender targets for my sector's MA it would help balance the numbers of males and females

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		1		5.9		5.9		5.9

						agree		4		23.5		23.5		29.4

						disagree		7		41.2		41.2		70.6

						strongly disagree		5		29.4		29.4		100

						Total		17		100		100

		female		Valid		agree		3		27.3		30		30

						disagree		6		54.5		60		90

						strongly disagree		1		9.1		10		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Employing more equal numbers of males and females would improve the image of my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		4		23.5		23.5		23.5

						agree		4		23.5		23.5		47.1

						disagree		8		47.1		47.1		94.1

						strongly disagree		1		5.9		5.9		100

						Total		17		100		100

		female		Valid		strongly agree		1		9.1		10		10

						agree		5		45.5		50		60

						disagree		3		27.3		30		90

						strongly disagree		1		9.1		10		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Achieving a better gender balance would increase young people's awareness about what work in my sector is really like

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		4		23.5		23.5		23.5

						agree		8		47.1		47.1		70.6

						disagree		4		23.5		23.5		94.1

						strongly disagree		1		5.9		5.9		100

						Total		17		100		100

		female		Valid		strongly agree		1		9.1		10		10

						agree		6		54.5		60		70

						disagree		2		18.2		20		90

						strongly disagree		1		9.1		10		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		If schools were to promote the MA more actively, the non-traditional sex would be more likely to apply in my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		4		23.5		25		25

						agree		8		47.1		50		75

						disagree		4		23.5		25		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		agree		8		72.7		80		80

						disagree		2		18.2		20		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Level of applications: Engineering

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		many		1		5.9		7.7		7.7

						very few		2		11.8		15.4		23.1

						none		6		35.3		46.2		69.2

						n/a		4		23.5		30.8		100

						Total		13		76.5		100

				Missing		-9		4		23.5

				Total				17		100

		female		Valid		none		4		36.4		44.4		44.4

						n/a		5		45.5		55.6		100

						Total		9		81.8		100

				Missing		-9		2		18.2

				Total				11		100

		Level of applications: Construction

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		very few		1		5.9		9.1		9.1

						none		3		17.6		27.3		36.4

						n/a		7		41.2		63.6		100

						Total		11		64.7		100

				Missing		-9		6		35.3

				Total				17		100

		female		Valid		none		2		18.2		22.2		22.2

						n/a		7		63.6		77.8		100

						Total		9		81.8		100

				Missing		-9		2		18.2

				Total				11		100

		Level of applications: Plumbing

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		some		1		5.9		6.7		6.7

						very few		1		5.9		6.7		13.3

						none		6		35.3		40		53.3

						n/a		7		41.2		46.7		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		none		1		9.1		12.5		12.5

						n/a		7		63.6		87.5		100

						Total		8		72.7		100

				Missing		-9		3		27.3

				Total				11		100

		Level of applications: IT

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		some		1		5.9		10		10

						none		2		11.8		20		30

						n/a		7		41.2		70		100

						Total		10		58.8		100

				Missing		-9		7		41.2

				Total				17		100

		female		Valid		n/a		8		72.7		100		100

				Missing		-9		3		27.3

				Total				11		100

		Level of applications: Childcare

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		many		1		5.9		6.3		6.3

						some		1		5.9		6.3		12.5

						n/a		14		82.4		87.5		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		very few		1		9.1		10		10

						none		4		36.4		40		50

						n/a		5		45.5		50		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100
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		Stay on in full time education		Stay on in full time education		Stay on in full time education

		Get a full-time job		Get a full-time job		Get a full-time job

		Do A levels		Do A levels		Do A levels

		Go on a work-based training programme (e.g. MA)		Go on a work-based training programme (e.g. MA)		Go on a work-based training programme (e.g. MA)

		Do a vocational qualification (GNVQ, NVQ, BTEC)		Do a vocational qualification (GNVQ, NVQ, BTEC)		Do a vocational qualification (GNVQ, NVQ, BTEC)

		Start a part-time course		Start a part-time course		Start a part-time course



Total

Male

Female

Intentions at end of year 11

57.9

56.2

60.6

6.7

9.1

3.5

56.1

54.9

58.4

9.5

14.5

3.5

9.9

11.4

8.2

7.1

9.8

3.9



Q5

		Studying at University		Studying at University		Studying at University

		Studying at FE college		Studying at FE college		Studying at FE college

		Working in FT job with no structured training		Working in FT job with no structured training		Working in FT job with no structured training

		Working PT		Working PT		Working PT

		Working in a FT job with structured training		Working in a FT job with structured training		Working in a FT job with structured training



Total

male

female

Percentage of respondents

55.1

61.4

60.2

10.7

8.8

12.6

4.5

5.7

3

26.9

26.3

28.1

16.8

21.9

10.8



Q7

		Careers teacher in school		Careers teacher in school		Careers teacher in school

		Family member		Family member		Family member

		Friend		Friend		Friend

		Subject teacher		Subject teacher		Subject teacher

		Advertisement		Advertisement		Advertisement

		An employer		An employer		An employer

		Internet browsing		Internet browsing		Internet browsing

		Other		Other		Other

		Local FE college		Local FE college		Local FE college

		Careers adviser (e.g. from Careers Wales)		Careers adviser (e.g. from Careers Wales)		Careers adviser (e.g. from Careers Wales)



Total

Male

Female

Percentage of respondents

52.5

53.5

51.1

27.7

31.3

22.5

17.9

16.8

19

14.8

15.2

13.9

14.8

15.5

13.4

6

7.1

4.8

5.8

7.1

3.9

5.6

6.7

4.3

2.8

3

1.7

0

0

0



Q19.9&11

		Taking an apprenticeship could lead to a well-paid job		Taking an apprenticeship could lead to a well-paid job

		Those who don't get good enough GCSEs to stay on would think about doing an MA		Those who don't get good enough GCSEs to stay on would think about doing an MA



male agree

female agree

Percentage of respondents

85

89.1

77.9

74.3



Q9

		Boys		Boys		Boys

		Girls		Girls		Girls

		Equally suited to boys and girls		Equally suited to boys and girls		Equally suited to boys and girls

		Not sure		Not sure		Not sure



Total

Male

Female

Percentage of Respondents

18

21.5

13.2

0.8

1

0.4

68

64.9

72.2

13.3

12.5

14.1



Q18

		All respondents		All respondents		All respondents

		Male respondents		Male respondents		Male respondents

		Female respondents		Female respondents		Female respondents



More for males

More for females

No difference

Percentage of respondents

24.3

5.3

70.4

31.4

4.8

63.8

15.4

5.9

78.7



Q10A

		Bricklayer

		Car Mechanic

		Plumber

		Carpenter

		Electrician

		Engineer

		Chef

		Bus Driver

		Painter / Decorator



Percentage of 'more for males' respondents

86.6

85.5

85.3

83.7

82.2

78.3

72.9

66.6

53.6



Q10B

		Nursery Nurse

		Florist

		Secretary

		Receptionist

		Hairdresser

		Cleaner

		Care Assistant



Percentage of 'more for females' respondents

87

77

69.1

65.8

60.9

58.1

55.6



Q10C

		Journalist

		Shop Assistant

		Accountant

		IT Support Officer

		Administrator

		Police Officer

		Computer Programmer



Percentage of 'equally suited' responces

81

74.8

72.5

69.3

67.3

55.4

53.5



Q11

		caring		caring

		creative / artistic		creative / artistic

		business		business

		sales		sales

		scientific		scientific

		technical / engineering		technical / engineering

		construction		construction



female

male

Percentage of 'very / interested' respondents

72.5

20.7

69.4

62.3

63.6

76.6

49.8

51.7

39.6

61.8

18.7

80.3

11

62.2



Q12
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		Age

				Frequency						%

		14		2				14		0.4

		15		447				15		84.7

		16		79				16		15

		Total		528

		Gender

				Valid Percent

		male		56.3

		female		43.8

		Ethnicity

				Valid Percent

		White British		28.9

		White Welsh		66.6

		White Irish		0.9

		White Other		0.4

		Black African		0.4

		Indian		0.2

		Mixed White and Black Caribbean		0.2

		Other		2.5

		Total		100

		What do you intend to do at the end of year 11?

				Total		Male		Female

		Stay on in full time education		57.9		56.2		60.6

		Get a full-time job		6.7		9.1		3.5

		Do A levels		56.1		54.9		58.4

		Go on a work-based training programme (e.g. MA)		9.5		14.5		3.5

		Do a vocational qualification (GNVQ, NVQ, BTEC)		9.9		11.4		8.2

		Start a part-time course		7.1		9.8		3.9

		What do you think you will be doing when you are 20 years old?

				Total		male		female

		Studying at University		55.1		61.4		60.2

		Studying at FE college		10.7		8.8		12.6

		Working in FT job with no structured training		4.5		5.7		3

		Working PT		26.9		26.3		28.1

		Working in a FT job with structured training		16.8		21.9		10.8

		Have you heard of the Modern Apprenticeship?

				Valid Percent

		Yes		82.6

		No		17.4

		How did you hear about the MA?

				Total		Male		Female

		Careers teacher in school		52.5		53.5		51.1

		Family member		27.7		31.3		22.5

		Friend		17.9		16.8		19

		Subject teacher		14.8		15.2		13.9

		Advertisement		14.8		15.5		13.4

		An employer		6		7.1		4.8

		Internet browsing		5.8		7.1		3.9

		Other		5.6		6.7		4.3

		Local FE college		2.8		3		1.7

		Careers adviser (e.g. from Careers Wales)		0		0		0

		Would you like to know more about Modern Apprenticeship?

				Valid Percent

		Yes		49.8

		No		50.2

		Whom do you think apprenticeship is best suited to?

				Total		Male		Female

		Boys		18		21.5		13.2

		Girls		0.8		1		0.4

		Equally suited to boys and girls		68		64.9		72.2

		Not sure		13.3		12.5		14.1

		Whom are the following jobs best suite to?

		More for males

		Bricklayer		86.6

		Car Mechanic		85.5

		Plumber		85.3

		Carpenter		83.7

		Electrician		82.2

		Engineer		78.3

		Chef		72.9

		Bus Driver		66.6

		Painter / Decorator		53.6

		Equally suited

		Journalist		81

		Shop Assistant		74.8

		Accountant		72.5

		IT Support Officer		69.3

		Administrator		67.3

		Police Officer		55.4

		Computer Programmer		53.5

		More for females

		Nursery Nurse		87

		Florist		77

		Secretary		69.1

		Receptionist		65.8

		Hairdresser		60.9

		Cleaner		58.1

		Care Assistant		55.6

		Category of work interested in: Creative / artistic

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		146		27.3		30.8		30.8

				quite interested		165		30.8		34.8		65.6

				not interested at all		163		30.5		34.4		100

				Total		474		88.6		100

		Missing		-9		61		11.4

		Total				535		100

		Category of work interested in: Caring

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		84		15.7		18.4		18.4

				quite interested		120		22.4		26.3		44.7

				not interested at all		252		47.1		55.3		100

				Total		456		85.2		100

		Missing		-9		78		14.6

				System		1		0.2

				Total		79		14.8

		Total				535		100

		Category of work interested in: Technical / engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		107		20		23		23

				quite interested		141		26.4		30.3		53.3

				not interested at all		217		40.6		46.7		100

				Total		465		86.9		100

		Missing		-9		69		12.9

				System		1		0.2

				Total		70		13.1

		Total				535		100

		Category of work interested in: Scientific

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		88		16.4		19.3		19.3

				quite interested		148		27.7		32.5		51.8

				not interested at all		220		41.1		48.2		100

				Total		456		85.2		100

		Missing		-9		77		14.4

				System		2		0.4

				Total		79		14.8

		Total				535		100

		Categoy of work interested in: Business

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		112		20.9		24.5		24.5

				quite interested		210		39.3		46		70.5

				not interested at all		135		25.2		29.5		100

				Total		457		85.4		100

		Missing		-9		77		14.4

				System		1		0.2

				Total		78		14.6

		Total				535		100

		Category of work interested in: Construction

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		57		10.7		12.5		12.5

				quite interested		123		23		27		39.5

				not interested at all		276		51.6		60.5		100

				Total		456		85.2		100

		Missing		-9		78		14.6

				System		1		0.2

				Total		79		14.8

		Total				535		100

		Category of work intrested in: Sales

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		48		9		10.7		10.7

				quite interested		181		33.8		40.2		50.9

				not interested at all		221		41.3		49.1		100

				Total		450		84.1		100

		Missing		-9		84		15.7

				System		1		0.2

				Total		85		15.9

		Total				535		100

		Would you consider learning to do a job normally done by males?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		106		19.8		46.1		46.1

				No		32		6		13.9		60

				Maybe		92		17.2		40		100

				Total		230		43		100

		Missing		-9		304		56.8

				System		1		0.2

				Total		305		57

		Total				535		100

		What would put you off a job normally done by males? The type of work I'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		32		6		14.9		14.9

				agree		88		16.4		40.9		55.8

				disagree		82		15.3		38.1		94

				strongly disagree		13		2.4		6		100

				Total		215		40.2		100

		Missing		-9		318		59.4

				System		2		0.4

				Total		320		59.8

		Total				535		100

		What would put you off a job normally done by males? Poor opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		41		7.7		19.1		19.1

				agree		79		14.8		36.7		55.8

				disagree		85		15.9		39.5		95.3

				strongly disagree		10		1.9		4.7		100

				Total		215		40.2		100

		Missing		-9		318		59.4

				System		2		0.4

				Total		320		59.8

		Total				535		100

		What would put you off a job normally done by males? Male dominated environment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		24		4.5		10.9		10.9

				agree		65		12.1		29.4		40.3

				disagree		96		17.9		43.4		83.7

				stongly disagree		36		6.7		16.3		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would put you off a job normally done by males? Parents would disapprove

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		0.6		1.4		1.4

				agree		7		1.3		3.2		4.5

				disagree		105		19.6		47.5		52

				strongly disagree		106		19.8		48		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would put you off a job normally done by males? Friends would tease me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		0.7		1.8		1.8

				agree		21		3.9		9.5		11.4

				disagree		95		17.8		43.2		54.5

				strongly disagree		100		18.7		45.5		100

				Total		220		41.1		100

		Missing		-9		312		58.3

				System		3		0.6

				Total		315		58.9

		Total				535		100

		What would put you off a job normally done by males? Worry about feeling isolated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		15		2.8		6.9		6.9

				agree		68		12.7		31.3		38.2

				disagree		86		16.1		39.6		77.9

				strongly disagree		48		9		22.1		100

				Total		217		40.6		100

		Missing		-9		313		58.5

				System		5		0.9

				Total		318		59.4

		Total				535		100

		What would put you off a job normally done by males? Worry about how I'd be treated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		25		4.7		11.7		11.7

				agree		94		17.6		44.1		55.9

				disagree		68		12.7		31.9		87.8

				strongly disagree		26		4.9		12.2		100

				Total		213		39.8		100

		Missing		-9		319		59.6

				System		3		0.6

				Total		322		60.2

		Total				535		100

		What would tempt you to train for a job normally done by males? If more females made the same choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		144		26.9		65.5		65.5

				No		23		4.3		10.5		75.9

				Maybe		53		9.9		24.1		100

				Total		220		41.1		100

		Missing		-9		313		58.5

				System		2		0.4

				Total		315		58.9

		Total				535		100

		What would tempt you to train for a job normally done by males? If there was more info about the type of work you'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		163		30.5		75.1		75.1

				No		17		3.2		7.8		82.9

				Maybe		37		6.9		17.1		100

				Total		217		40.6		100

		Missing		-9		316		59.1

				System		2		0.4

				Total		318		59.4

		Total				535		100

		What would tempt you to train for a job normally done by males? If there was a big media campaign to encourage females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		97		18.1		43.9		43.9

				No		35		6.5		15.8		59.7

				Maybe		89		16.6		40.3		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would tempt you to train for a job normally done by males? If other people were more encouraging

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		138		25.8		63		63

				No		28		5.2		12.8		75.8

				Maybe		53		9.9		24.2		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? if there was an opportunity to try out the work before you made a choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		168		31.4		76.7		76.7

				No		13		2.4		5.9		82.6

				Maybe		38		7.1		17.4		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? if the pay rates were better than for jobs normally done by females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		156		29.2		70.9		70.9

				No		16		3		7.3		78.2

				Maybe		48		9		21.8		100

				Total		220		41.1		100

		Missing		-9		313		58.5

				System		2		0.4

				Total		315		58.9

		Total				535		100

		What would tempt you to train for a job normally done by males? If there were plenty of opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		163		30.5		74.4		74.4

				No		14		2.6		6.4		80.8

				Maybe		42		7.9		19.2		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? If you were given extra money to train

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		146		27.3		66.7		66.7

				No		21		3.9		9.6		76.3

				Maybe		52		9.7		23.7		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		Would you consider learning to do a job normally done by females?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		41		7.7		14.2		14.2

				No		122		22.8		42.2		56.4

				Maybe		126		23.6		43.6		100

				Total		289		54		100

		Missing		-9		245		45.8

				System		1		0.2

				Total		246		46

		Total				535		100

		What would put you off choosing jobs normally done by females? The type of work I'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		68		12.7		25.9		25.9

				Agree		138		25.8		52.5		78.3

				Disagree		45		8.4		17.1		95.4

				Strongly disagree		12		2.2		4.6		100

				Total		263		49.2		100

		Missing		-9		270		50.5

				System		2		0.4

				Total		272		50.8

		Total				535		100

		What would put you off choosing jobs normally done by females? Opportunities for promotion and progression are poor

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		54		10.1		20.4		20.4

				Agree		100		18.7		37.7		58.1

				Disagree		95		17.8		35.8		94

				Strongly disagree		16		3		6		100

				Total		265		49.5		100

		Missing		-9		268		50.1

				System		2		0.4

				Total		270		50.5

		Total				535		100

		What would put you off choosing jobs normally done by females? Wouldn't like to work in female dominated environment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		41		7.7		15.4		15.4

				Agree		70		13.1		26.2		41.6

				Disagree		98		18.3		36.7		78.3

				Strongly disagree		58		10.8		21.7		100

				Total		267		49.9		100

		Missing		-9		267		49.9

				System		1		0.2

				Total		268		50.1

		Total				535		100

		What would put you off choosing jobs normally done by females? My parents would disapprove

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		15		2.8		5.6		5.6

				Agree		44		8.2		16.3		21.9

				Disagree		125		23.4		46.3		68.1

				Strongly disagree		86		16.1		31.9		100

				Total		270		50.5		100

		Missing		-9		263		49.2

				System		2		0.4

				Total		265		49.5

		Total				535		100

		What would put you off choosing jobs normally done by females? My friends would tease me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		55		10.3		20.4		20.4

				Agree		82		15.3		30.4		50.7

				Disagree		106		19.8		39.3		90

				Strongly disagree		27		5		10		100

				Total		270		50.5		100

		Missing		-9		263		49.2

				System		2		0.4

				Total		265		49.5

		Total				535		100

		What would put you off choosing jobs normally done by females? I'd worry about feeling isolated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		24		4.5		8.9		8.9

				Agree		95		17.8		35.3		44.2

				Disagree		111		20.7		41.3		85.5

				Strongly disagree		39		7.3		14.5		100

				Total		269		50.3		100

		Missing		-9		264		49.3

				System		2		0.4

				Total		266		49.7

		Total				535		100

		What would put you off choosing jobs normally done by females? I'd worry about how I'd be treated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		30		5.6		11.2		11.2

				Agree		78		14.6		29.2		40.4

				Disagree		115		21.5		43.1		83.5

				Strongly disagree		44		8.2		16.5		100

				Total		267		49.9		100

		Missing		-9		265		49.5

				System		3		0.6

				Total		268		50.1

		Total				535		100

		What would tempt you to train for a job normally done by females? If more males made the same choices

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		159		29.7		56.8		56.8

				No		41		7.7		14.6		71.4

				Maybe		80		15		28.6		100

				Total		280		52.3		100

		Missing		-9		253		47.3

				System		2		0.4

				Total		255		47.7

		Total				535		100

		What would tempt you to train for a job normally done by females? If there was more info about the type of work you'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		140		26.2		51.1		51.1

				No		60		11.2		21.9		73

				Maybe		74		13.8		27		100

				Total		274		51.2		100

		Missing		-9		259		48.4

				System		2		0.4

				Total		261		48.8

		Total				535		100

		What would tempt you to train for a job normally done by females? If there was a big media campaign to encourage males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		74		13.8		26.5		26.5

				No		104		19.4		37.3		63.8

				Maybe		101		18.9		36.2		100

				Total		279		52.1		100

		Missing		-9		254		47.5

				System		2		0.4

				Total		256		47.9

		Total				535		100

		What would tempt you to train for a job normally done by females? If other people were more encouraging

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		125		23.4		45.5		45.5

				No		63		11.8		22.9		68.4

				Maybe		87		16.3		31.6		100

				Total		275		51.4		100

		Missing		-9		258		48.2

				System		2		0.4

				Total		260		48.6

		Total				535		100

		What would tempt you to train for a job norally done by females? Opportunity to try out the type of work before you made a final choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		151		28.2		54.7		54.7

				No		41		7.7		14.9		69.6

				Maybe		84		15.7		30.4		100

				Total		276		51.6		100

		Missing		-9		258		48.2

				System		1		0.2

				Total		259		48.4

		Total				535		100

		What would tempt you to train for a job normally done by females? If the pay rates were as good as the jobs normally done by males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		182		34		65.9		65.9

				No		41		7.7		14.9		80.8

				Maybe		53		9.9		19.2		100

				Total		276		51.6		100

		Missing		-9		257		48

				System		2		0.4

				Total		259		48.4

		Total				535		100

		What would tempt you to train for a job normally done by females? If there were plenty of opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		173		32.3		62.5		62.5

				No		39		7.3		14.1		76.5

				Maybe		65		12.1		23.5		100

				Total		277		51.8		100

		Missing		-9		256		47.9

				System		2		0.4

				Total		258		48.2

		Total				535		100

		What would tempt you to train for a job normally done by females? If you were given extra money to train

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		184		34.4		66.7		66.7

				No		39		7.3		14.1		80.8

				Maybe		53		9.9		19.2		100

				Total		276		51.6		100

		Missing		-9		257		48

				System		2		0.4

				Total		259		48.4

		Total				535		100

		Do you think there are more jobs around in your area for males or for females?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		More for males		120		22.4		24.3		24.3

				More for females		26		4.9		5.3		29.6

				No difference		348		65		70.4		100

				Total		494		92.3		100

		Missing		-9		41		7.7

		Total				535		100

		Job satisfaction is more important than pay

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		106		19.8		20.9		20.9

				Agree		308		57.6		60.9		81.8

				Disagree		78		14.6		15.4		97.2

				Strongly disagree		14		2.6		2.8		100

				Total		506		94.6		100

		Missing		-9		28		5.2

				System		1		0.2

				Total		29		5.4

		Total				535		100

		Choosing a career with long-term prospects is very important to me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		177		33.1		35.3		35.3

				agree		273		51		54.4		89.6

				disagree		48		9		9.6		99.2

				strongly disagree		4		0.7		0.8		100

				Total		502		93.8		100

		Missing		-9		31		5.8

				System		2		0.4

				Total		33		6.2

		Total				535		100

		I'd like a job which you can do part-time

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		36		6.7		7.2		7.2

				agree		195		36.4		39		46.2

				disagree		241		45		48.2		94.4

				strongly disagree		28		5.2		5.6		100

				Total		500		93.5		100

		Missing		-9		32		6

				System		3		0.6

				Total		35		6.5

		Total				535		100

		I'd consider a job which involves using physical strength

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		74		13.8		14.8		14.8

				agree		197		36.8		39.3		54.1

				disagree		183		34.2		36.5		90.6

				strongly disagree		47		8.8		9.4		100

				Total		501		93.6		100

		Missing		-9		32		6

				System		2		0.4

				Total		34		6.4

		Total				535		100

		I'd like a job which will allow me to combine work and family responsibility

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		110		20.6		22.1		22.1

				agree		264		49.3		53		75.1

				disagree		98		18.3		19.7		94.8

				strongly disagree		26		4.9		5.2		100

				Total		498		93.1		100

		Missing		-9		34		6.4

				System		3		0.6

				Total		37		6.9

		Total				535		100

		Working with children is worse paid than jobs in engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		49		9.2		10		10

				agree		200		37.4		40.9		50.9

				disagree		219		40.9		44.8		95.7

				strongly disagree		21		3.9		4.3		100

				Total		489		91.4		100

		Missing		-9		41		7.7

				System		5		0.9

				Total		46		8.6

		Total				535		100

		Both males and females could be equally good at plumbing

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		132		24.7		26.2		26.2

				agree		240		44.9		47.6		73.8

				disagree		90		16.8		17.9		91.7

				strongly disagree		42		7.9		8.3		100

				Total		504		94.2		100

		Missing		-9		28		5.2

				System		3		0.6

				Total		31		5.8

		Total				535		100

		Jobs in childcare sound really interesting

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		65		12.1		13		13

				agree		139		26		27.9		40.9

				disagree		187		35		37.5		78.4

				strongly disagree		108		20.2		21.6		100

				Total		499		93.3		100

		Missing		-9		32		6

				System		4		0.7

				Total		36		6.7

		Total				535		100

		Taking an apprenticeship could lead to a well-paid job

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		129		24.1		25.7		25.7

				agree		307		57.4		61.2		86.9

				disagree		53		9.9		10.6		97.4

				strongly disagree		13		2.4		2.6		100

				Total		502		93.8		100

		Missing		-9		30		5.6

				System		3		0.6

				Total		33		6.2

		Total				535		100

		I like the sound of jobs which have structured training

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		92		17.2		18.3		18.3

				agree		313		58.5		62.4		80.7

				disagree		87		16.3		17.3		98

				strongly disagree		10		1.9		2		100

				Total		502		93.8		100

		Missing		-9		31		5.8

				System		2		0.4

				Total		33		6.2

		Total				535		100

		Those who don't get good enough GCSEs to stay on would think about doing an MA

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		92		17.2		18.7		18.7

				agree		285		53.3		57.8		76.5

				disagree		98		18.3		19.9		96.3

				strongly disagree		18		3.4		3.7		100

				Total		493		92.1		100

		Missing		-9		35		6.5

				System		7		1.3

				Total		42		7.9

		Total				535		100

		You have to have A levels or a degree to get well paid jobs

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		70		13.1		14		14

				agree		139		26		27.8		41.8

				disagree		221		41.3		44.2		86

				strongly disagree		70		13.1		14		100

				Total		500		93.5		100

		Missing		-9		30		5.6

				System		5		0.9

				Total		35		6.5

		Total				535		100

		IT is just as much an area of work for females as it is for males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		189		35.3		38.2		38.2

				agree		241		45		48.7		86.9

				disagree		52		9.7		10.5		97.4

				strongly disagree		13		2.4		2.6		100

				Total		495		92.5		100

		Missing		-9		32		6

				System		8		1.5

				Total		40		7.5

		Total				535		100

		In 10 years time most jobs will be equally done by males and females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		102		19.1		21.2		21.2

				agree		258		48.2		53.5		74.7

				disagree		95		17.8		19.7		94.4

				strongly disagree		27		5		5.6		100

				Total		482		90.1		100

		Missing		-9		51		9.5

				System		2		0.4

				Total		53		9.9

		Total				535		100

		As a young person you don't want to stand out from the crowd by doing a job normally done by the opposite sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		66		12.3		13.3		13.3

				agree		208		38.9		41.9		55.1

				disagree		167		31.2		33.6		88.7

				strongly disagree		56		10.5		11.3		100

				Total		497		92.9		100

		Missing		-9		34		6.4

				System		4		0.7

				Total		38		7.1

		Total				535		100

		I'd like to know more about what's actually involved in jobs which are normally done by either males or females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		111		20.7		22.2		22.2

				agree		263		49.2		52.6		74.8

				disagree		104		19.4		20.8		95.6

				strongly disagree		22		4.1		4.4		100

				Total		500		93.5		100

		Missing		-9		34		6.4

				System		1		0.2

				Total		35		6.5

		Total				535		100

		School

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Blessed Edward Jones		62		11.6		11.7		11.7

				Bishop of Llandaff		162		30.3		30.5		42.2

				Glan Clwyd		121		22.6		22.8		65

				Cowbridge Comprehensive		186		34.8		35		100

				Total		531		99.3		100

		Missing		-9		1		0.2

				System		3		0.6

				Total		4		0.7

		Total				535		100

		Age

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		15		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		15		253		85.2		85.8		85.8

						16		42		14.1		14.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		14		2		0.9		0.9		0.9

						15		192		83.1		83.1		84

						16		37		16		16		100

						Total		231		100		100

		Ethnicity

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		White British		1		14.3		25		25

						White Welsh		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		White British		79		26.6		26.7		26.7

						White Welsh		199		67		67.2		93.9

						White Irish		2		0.7		0.7		94.6

						White Other		2		0.7		0.7		95.3

						Black African		1		0.3		0.3		95.6

						Indian		1		0.3		0.3		95.9

						Other		12		4		4.1		100

						Total		296		99.7		100

				Missing		-9		1		0.3

				Total				297		100

		female		Valid		White British		73		31.6		31.7		31.7

						White Welsh		151		65.4		65.7		97.4

						White Irish		3		1.3		1.3		98.7

						Black African		1		0.4		0.4		99.1

						Mixed White and Black Caribbean		1		0.4		0.4		99.6

						Other		1		0.4		0.4		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Have you heard of the Modern Apprenticeship?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		4		57.1		80		80

						No		1		14.3		20		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		Yes		251		84.5		85.1		85.1

						No		44		14.8		14.9		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		Yes		182		78.8		79.5		79.5

						No		47		20.3		20.5		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

				Male		Female

		Family member		31.3		22.5

		Careers teacher in school		53.5		51.1

		Friend		16.8		19

		Subject teacher		15.2		13.9

		Careers adviser (Careers Wales)		0		0

		Local FE college		3		1.7

		Advertisement		15.5		13.4

		Employer		7.1		4.8

		Internet browsing		7.1		3.9

		Other		6.7		4.3

		Would you like to know more about Modern Apprenticeship?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		25		25

						No		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		Yes		143		48.1		53		53

						No		127		42.8		47		100

						Total		270		90.9		100

				Missing		-9		27		9.1

				Total				297		100

		female		Valid		Yes		102		44.2		46.4		46.4

						No		118		51.1		53.6		100

						Total		220		95.2		100

				Missing		-9		11		4.8

				Total				231		100

		Whom do1 you think apprenticeship is best suited to?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Boys		1		14.3		33.3		33.3

						Equally suited to boys and girls		1		14.3		33.3		66.7

						Not sure		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		Boys		62		20.9		21.5		21.5

						Girls		3		1		1		22.6

						Equally suited to boys and girls		187		63		64.9		87.5

						Not sure		36		12.1		12.5		100

						Total		288		97		100

				Missing		-9		8		2.7

						System		1		0.3

						Total		9		3

				Total				297		100

		female		Valid		Boys		30		13		13.2		13.2

						Girls		1		0.4		0.4		13.7

						Equally suited to boys and girls		164		71		72.2		85.9

						Not sure		32		13.9		14.1		100

						Total		227		98.3		100

				Missing		-9		4		1.7

				Total				231		100

		Police Officer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						eqaully suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		155		52.2		52.5		52.5

						more for females		1		0.3		0.3		52.9

						eqaully suited		139		46.8		47.1		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		79		34.2		34.2		34.2

						more for females		1		0.4		0.4		34.6

						eqaully suited		151		65.4		65.4		100

						Total		231		100		100

		Electrician

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		75		75

						more for females		1		14.3		25		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		252		84.8		85.4		85.4

						more for females		7		2.4		2.4		87.8

						equally suited		36		12.1		12.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		180		77.9		78.3		78.3

						more for females		4		1.7		1.7		80

						equally suited		46		19.9		20		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Nursery Nurse

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						more for females		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		1		0.3		0.3		0.3

						more for females		267		89.9		90.5		90.8

						equally suited		27		9.1		9.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		1		0.4		0.4		0.4

						more for females		190		82.3		82.6		83

						equally suited		39		16.9		17		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Chef

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		62		20.9		21.3		21.3

						more for females		28		9.4		9.6		30.9

						equally suited		201		67.7		69.1		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		40		17.3		17.5		17.5

						more for females		11		4.8		4.8		22.4

						equally suited		177		76.6		77.6		100

						Total		228		98.7		100

				Missing		-9		3		1.3

				Total				231		100

		Hairdresser

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						more for females		1		14.3		20		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		3		1		1		1

						more for females		201		67.7		68.4		69.4

						equally suited		90		30.3		30.6		100

						Total		294		99		100

				Missing		-9		3		1

				Total				297		100

		female		Valid		more for males		3		1.3		1.3		1.3

						more for females		120		51.9		52.2		53.5

						equally suited		107		46.3		46.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Plumber

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		261		87.9		88.5		88.5

						more for females		2		0.7		0.7		89.2

						equally suited		32		10.8		10.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		185		80.1		80.8		80.8

						more for females		3		1.3		1.3		82.1

						equally suited		41		17.7		17.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Computer Programmer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		131		44.1		44.7		44.7

						more for females		5		1.7		1.7		46.4

						equally suited		157		52.9		53.6		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		105		45.5		45.9		45.9

						more for females		2		0.9		0.9		46.7

						equally suited		122		52.8		53.3		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Secretary

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		10		3.4		3.4		3.4

						more for females		206		69.4		69.8		73.2

						equally suited		79		26.6		26.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		3		1.3		1.3		1.3

						more for females		159		68.8		69.1		70.4

						equally suited		68		29.4		29.6		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Accountant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		73		24.6		24.9		24.9

						more for females		24		8.1		8.2		33.1

						equally suited		196		66		66.9		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		18		7.8		7.9		7.9

						more for females		28		12.1		12.2		20.1

						equally suited		183		79.2		79.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Receptionist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		1		0.3		0.3		0.3

						more for females		198		66.7		67.8		68.2

						equally suited		93		31.3		31.8		100

						Total		292		98.3		100

				Missing		-9		5		1.7

				Total				297		100

		female		Valid		more for males		2		0.9		0.9		0.9

						more for females		145		62.8		63.9		64.8

						equally suited		80		34.6		35.2		100

						Total		227		98.3		100

				Missing		-9		4		1.7

				Total				231		100

		Shop Assistant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		18		6.1		6.1		6.1

						more for females		58		19.5		19.8		25.9

						equally suited		217		73.1		74.1		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		1		0.4		0.4		0.4

						more for females		55		23.8		24		24.5

						equally suited		173		74.9		75.5		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Bus Driver

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		60		60

						equally suited		2		28.6		40		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		204		68.7		69.2		69.2

						more for females		2		0.7		0.7		69.8

						equally suited		89		30		30.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		146		63.2		63.5		63.5

						more for females		4		1.7		1.7		65.2

						equally suited		80		34.6		34.8		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Journalist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		2		28.6

						System		1		14.3

						Total		3		42.9

				Total				7		100

		male		Valid		more for males		38		12.8		13.1		13.1

						more for females		30		10.1		10.3		23.4

						equally suited		223		75.1		76.6		100

						Total		291		98		100

				Missing		-9		2		0.7

						System		4		1.3

						Total		6		2

				Total				297		100

		female		Valid		more for males		10		4.3		4.3		4.3

						more for females		21		9.1		9.1		13.5

						equally suited		199		86.1		86.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Florist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		6		2		2		2

						more for females		228		76.8		77.8		79.9

						equally suited		59		19.9		20.1		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		5		2.2		2.2		2.2

						more for females		172		74.5		75.4		77.6

						equally suited		51		22.1		22.4		100

						Total		228		98.7		100

				Missing		-9		3		1.3

				Total				231		100

		Engineer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		4		57.1		80		80

						more for females		1		14.3		20		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		245		82.5		83.1		83.1

						more for females		5		1.7		1.7		84.7

						equally suited		45		15.2		15.3		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		166		71.9		72.2		72.2

						more for females		3		1.3		1.3		73.5

						equally suited		61		26.4		26.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Care Assistant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		18		6.1		6.2		6.2

						more for females		174		58.6		60		66.2

						equally suited		98		33		33.8		100

						Total		290		97.6		100

				Missing		-9		7		2.4

				Total				297		100

		female		Valid		more for males		8		3.5		3.5		3.5

						more for females		116		50.2		50.7		54.1

						equally suited		105		45.5		45.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Administrator

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		73		24.6		25.4		25.4

						more for females		45		15.2		15.7		41.1

						equally suited		169		56.9		58.9		100

						Total		287		96.6		100

				Missing		-9		9		3

						System		1		0.3

						Total		10		3.4

				Total				297		100

		female		Valid		more for males		15		6.5		6.7		6.7

						more for females		34		14.7		15.2		22

						equally suited		174		75.3		78		100

						Total		223		96.5		100

				Missing		-9		8		3.5

				Total				231		100

		Cleaner

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						more for females		1		14.3		25		50

						equally suited		2		28.6		50		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		5		1.7		1.7		1.7

						more for females		183		61.6		62.5		64.2

						equally suited		105		35.4		35.8		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		7		3		3		3

						more for females		122		52.8		53		56.1

						equally suited		101		43.7		43.9		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Painter / Decorator

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		60		60

						equally suited		2		28.6		40		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		165		55.6		56.7		56.7

						more for females		16		5.4		5.5		62.2

						equally suited		110		37		37.8		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		114		49.4		49.6		49.6

						more for females		6		2.6		2.6		52.2

						equally suited		110		47.6		47.8		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Carpenter

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		253		85.2		86.9		86.9

						more for females		2		0.7		0.7		87.6

						equally suited		36		12.1		12.4		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		179		77.5		79.2		79.2

						more for females		1		0.4		0.4		79.6

						equally suited		46		19.9		20.4		100

						Total		226		97.8		100

				Missing		-9		5		2.2

				Total				231		100

		Car Mechanic

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		265		89.2		89.8		89.8

						more for females		1		0.3		0.3		90.2

						equally suited		29		9.8		9.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		183		79.2		79.6		79.6

						more for females		2		0.9		0.9		80.4

						equally suited		45		19.5		19.6		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Bricklayer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		265		89.2		90.1		90.1

						morefor females		3		1		1		91.2

						equally suited		26		8.8		8.8		100

						Total		294		99		100

				Missing		-9		3		1

				Total				297		100

		female		Valid		more for males		188		81.4		81.7		81.7

						morefor females		3		1.3		1.3		83

						equally suited		39		16.9		17		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		IT Support Officer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		89		30		30.6		30.6

						more for females		7		2.4		2.4		33

						equally suited		195		65.7		67		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		56		24.2		24.8		24.8

						more for females		6		2.6		2.7		27.4

						equally suited		164		71		72.6		100

						Total		226		97.8		100

				Missing		-9		4		1.7

						System		1		0.4

						Total		5		2.2

				Total				231		100

		Q11: What category of work are you interested in?

				female		male

		caring		72.5		20.7

		creative / artistic		69.4		62.3

		business		63.6		76.6

		sales		49.8		51.7

		scientific		39.6		61.8

		technical / engineering		18.7		80.3

		construction		11		62.2

		Would you consider learning to do a job normally done by males?

		Yes		46

		No		13.7

		Maybe		40.3

		What would put you off a job normally done by males? The type of work I'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		1		14.3		25		25

						agree		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		31		13.4		14.7		14.7

						agree		85		36.8		40.3		55

						disagree		82		35.5		38.9		93.8

						strongly disagree		13		5.6		6.2		100

						Total		211		91.3		100

				Missing		-9		19		8.2

						System		1		0.4

						Total		20		8.7

				Total				231		100

		What would put you off a job normally done by males? Poor opportunities for promotion and progression

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		2		28.6		66.7		66.7

						agree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		39		16.9		18.4		18.4

						agree		78		33.8		36.8		55.2

						disagree		85		36.8		40.1		95.3

						strongly disagree		10		4.3		4.7		100

						Total		212		91.8		100

				Missing		-9		18		7.8

						System		1		0.4

						Total		19		8.2

				Total				231		100

		What would put you off a job normally done by males? Male dominated environment

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		1		14.3		33.3		33.3

						disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		23		10		10.6		10.6

						agree		65		28.1		29.8		40.4

						disagree		94		40.7		43.1		83.5

						stongly disagree		36		15.6		16.5		100

						Total		218		94.4		100

				Missing		-9		12		5.2

						System		1		0.4

						Total		13		5.6

				Total				231		100

		What would put you off a job normally done by males? Parents would disapprove

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		disagree		1		14.3		33.3		33.3

						strongly disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		3		1.3		1.4		1.4

						agree		7		3		3.2		4.6

						disagree		104		45		47.7		52.3

						strongly disagree		104		45		47.7		100

						Total		218		94.4		100

				Missing		-9		12		5.2

						System		1		0.4

						Total		13		5.6

				Total				231		100

		What would put you off a job normally done by males? Friends would tease me

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						strongly disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		4		1.7		1.8		1.8

						agree		20		8.7		9.2		11.1

						disagree		95		41.1		43.8		54.8

						strongly disagree		98		42.4		45.2		100

						Total		217		93.9		100

				Missing		-9		12		5.2

						System		2		0.9

						Total		14		6.1

				Total				231		100

		What would put you off a job normally done by males? Worry about feeling isolated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						disagree		1		14.3		33.3		66.7

						strongly disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		15		6.5		7		7

						agree		67		29		31.3		38.3

						disagree		85		36.8		39.7		78

						strongly disagree		47		20.3		22		100

						Total		214		92.6		100

				Missing		-9		13		5.6

						System		4		1.7

						Total		17		7.4

				Total				231		100

		What would put you off a job normally done by males? Worry about how I'd be treated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						disagree		1		14.3		33.3		66.7

						strongly disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		25		10.8		11.9		11.9

						agree		93		40.3		44.3		56.2

						disagree		67		29		31.9		88.1

						strongly disagree		25		10.8		11.9		100

						Total		210		90.9		100

				Missing		-9		19		8.2

						System		2		0.9

						Total		21		9.1

				Total				231		100

		What would tempt you to train for a job normally done by males? If more females made the same choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		66.7		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		142		61.5		65.4		65.4

						No		23		10		10.6		76

						Maybe		52		22.5		24		100

						Total		217		93.9		100

				Missing		-9		13		5.6

						System		1		0.4

						Total		14		6.1

				Total				231		100

		What would tempt you to train for a job normally done by males? If there was more info about the type of work you'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		162		70.1		75.7		75.7

						No		16		6.9		7.5		83.2

						Maybe		36		15.6		16.8		100

						Total		214		92.6		100

				Missing		-9		16		6.9

						System		1		0.4

						Total		17		7.4

				Total				231		100

		What would tempt you to train for a job normally done by males? If there was a big media campaign to encourage females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		96		41.6		44		44

						No		34		14.7		15.6		59.6

						Maybe		88		38.1		40.4		100

						Total		218		94.4		100

				Missing		-9		12		5.2

						System		1		0.4

						Total		13		5.6

				Total				231		100

		What would tempt you to train for a job normally done by males? If other people were more encouraging

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		No		1		14.3		33.3		33.3

						Maybe		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		138		59.7		63.9		63.9

						No		27		11.7		12.5		76.4

						Maybe		51		22.1		23.6		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? if there was an opportunity to try out the work before you made a choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Maybe		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		168		72.7		77.8		77.8

						No		13		5.6		6		83.8

						Maybe		35		15.2		16.2		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? if the pay rates were better than for jobs normally done by females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						Maybe		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		155		67.1		71.4		71.4

						No		16		6.9		7.4		78.8

						Maybe		46		19.9		21.2		100

						Total		217		93.9		100

				Missing		-9		13		5.6

						System		1		0.4

						Total		14		6.1

				Total				231		100

		What would tempt you to train for a job normally done by males? If there were plenty of opportunities for promotion and progression

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		162		70.1		75		75

						No		13		5.6		6		81

						Maybe		41		17.7		19		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? If you were given extra money to train

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		66.7		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		144		62.3		66.7		66.7

						No		21		9.1		9.7		76.4

						Maybe		51		22.1		23.6		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		Would you consider learning to do a job normally done by females?

		Yes		14

		No		42

		Maybe		44

		What would put you off choosing jobs normally done by females? The type of work I'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		68		22.9		25.9		25.9

						Agree		138		46.5		52.5		78.3

						Disagree		45		15.2		17.1		95.4

						Strongly disagree		12		4		4.6		100

						Total		263		88.6		100

				Missing		-9		33		11.1

						System		1		0.3

						Total		34		11.4

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? Opportunities for promotion and progression are poor

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		54		18.2		20.4		20.4

						Agree		100		33.7		37.7		58.1

						Disagree		95		32		35.8		94

						Strongly disagree		16		5.4		6		100

						Total		265		89.2		100

				Missing		-9		31		10.4

						System		1		0.3

						Total		32		10.8

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? Wouldn't like to work in female dominated environment

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		41		13.8		15.4		15.4

						Agree		70		23.6		26.2		41.6

						Disagree		98		33		36.7		78.3

						Strongly disagree		58		19.5		21.7		100

						Total		267		89.9		100

				Missing		-9		30		10.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? My parents would disapprove

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		15		5.1		5.6		5.6

						Agree		44		14.8		16.3		21.9

						Disagree		125		42.1		46.3		68.1

						Strongly disagree		86		29		31.9		100

						Total		270		90.9		100

				Missing		-9		26		8.8

						System		1		0.3

						Total		27		9.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? My friends would tease me

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		55		18.5		20.4		20.4

						Agree		82		27.6		30.4		50.7

						Disagree		106		35.7		39.3		90

						Strongly disagree		27		9.1		10		100

						Total		270		90.9		100

				Missing		-9		26		8.8

						System		1		0.3

						Total		27		9.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? I'd worry about feeling isolated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		24		8.1		8.9		8.9

						Agree		95		32		35.3		44.2

						Disagree		111		37.4		41.3		85.5

						Strongly disagree		39		13.1		14.5		100

						Total		269		90.6		100

				Missing		-9		27		9.1

						System		1		0.3

						Total		28		9.4

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? I'd worry about how I'd be treated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		30		10.1		11.2		11.2

						Agree		78		26.3		29.2		40.4

						Disagree		115		38.7		43.1		83.5

						Strongly disagree		44		14.8		16.5		100

						Total		267		89.9		100

				Missing		-9		28		9.4

						System		2		0.7

						Total		30		10.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If more males made the same choices

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		159		53.5		56.8		56.8

						No		41		13.8		14.6		71.4

						Maybe		80		26.9		28.6		100

						Total		280		94.3		100

				Missing		-9		16		5.4

						System		1		0.3

						Total		17		5.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there was more info about the type of work you'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		140		47.1		51.1		51.1

						No		60		20.2		21.9		73

						Maybe		74		24.9		27		100

						Total		274		92.3		100

				Missing		-9		22		7.4

						System		1		0.3

						Total		23		7.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there was a big media campaign to encourage males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		74		24.9		26.5		26.5

						No		104		35		37.3		63.8

						Maybe		101		34		36.2		100

						Total		279		93.9		100

				Missing		-9		17		5.7

						System		1		0.3

						Total		18		6.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If other people were more encouraging

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		125		42.1		45.5		45.5

						No		63		21.2		22.9		68.4

						Maybe		87		29.3		31.6		100

						Total		275		92.6		100

				Missing		-9		21		7.1

						System		1		0.3

						Total		22		7.4

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job norally done by females? Opportunity to try out the type of work before you made a final choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		151		50.8		54.7		54.7

						No		41		13.8		14.9		69.6

						Maybe		84		28.3		30.4		100

						Total		276		92.9		100

				Missing		-9		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If the pay rates were as good as the jobs normally done by males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		182		61.3		65.9		65.9

						No		41		13.8		14.9		80.8

						Maybe		53		17.8		19.2		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there were plenty of opportunities for promotion and progression

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		173		58.2		62.5		62.5

						No		39		13.1		14.1		76.5

						Maybe		65		21.9		23.5		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If you were given extra money to train

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		184		62		66.7		66.7

						No		39		13.1		14.1		80.8

						Maybe		53		17.8		19.2		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		Do you think there are more jobs around in your area for males or for females?

				All respondents		Male respondents		Female respondents

		More for males		24.3		31.4		15.4

		More for females		5.3		4.8		5.9

		No difference		70.4		63.8		78.7

		Job satisfaction is more important than pay

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Agree		2		28.6		66.7		66.7

						Disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		Strongly agree		60		20.2		21.4		21.4

						Agree		162		54.5		57.7		79

						Disagree		48		16.2		17.1		96.1

						Strongly disagree		11		3.7		3.9		100

						Total		281		94.6		100

				Missing		-9		16		5.4

				Total				297		100

		female		Valid		Strongly agree		46		19.9		20.7		20.7

						Agree		144		62.3		64.9		85.6

						Disagree		29		12.6		13.1		98.6

						Strongly disagree		3		1.3		1.4		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		Choosing a career with long-term prospects is very important to me

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		1		14.3		33.3		33.3

						agree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		95		32		34.3		34.3

						agree		152		51.2		54.9		89.2

						disagree		28		9.4		10.1		99.3

						strongly disagree		2		0.7		0.7		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Valid		strongly agree		81		35.1		36.5		36.5

						agree		119		51.5		53.6		90.1

						disagree		20		8.7		9		99.1

						strongly disagree		2		0.9		0.9		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		I'd like a job which you can do part-time

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		23		7.7		8.3		8.3

						agree		105		35.4		38		46.4

						disagree		125		42.1		45.3		91.7

						strongly disagree		23		7.7		8.3		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Valid		strongly agree		13		5.6		5.9		5.9

						agree		88		38.1		39.8		45.7

						disagree		115		49.8		52		97.7

						strongly disagree		5		2.2		2.3		100

						Total		221		95.7		100

				Missing		-9		8		3.5

						System		2		0.9

						Total		10		4.3

				Total				231		100

		I'd consider a job which involves using physical strength

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		61		20.5		22		22

						agree		138		46.5		49.8		71.8

						disagree		60		20.2		21.7		93.5

						strongly disagree		18		6.1		6.5		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Valid		strongly agree		13		5.6		5.9		5.9

						agree		57		24.7		25.8		31.7

						disagree		122		52.8		55.2		86.9

						strongly disagree		29		12.6		13.1		100

						Total		221		95.7		100

				Missing		-9		9		3.9

						System		1		0.4

						Total		10		4.3

				Total				231		100

		I'd like a job which will allow me to combine work and family responsibility

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		56		18.9		20.3		20.3

						agree		140		47.1		50.7		71

						disagree		62		20.9		22.5		93.5

						strongly disagree		18		6.1		6.5		100

						Total		276		92.9		100

				Missing		-9		19		6.4

						System		2		0.7

						Total		21		7.1

				Total				297		100

		female		Valid		strongly agree		54		23.4		24.7		24.7

						agree		122		52.8		55.7		80.4

						disagree		35		15.2		16		96.3

						strongly disagree		8		3.5		3.7		100

						Total		219		94.8		100

				Missing		-9		11		4.8

						System		1		0.4

						Total		12		5.2

				Total				231		100

		Working with children is worse paid than jobs in engineering

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		strongly agree		27		9.1		9.9		9.9

						agree		114		38.4		41.6		51.5

						disagree		123		41.4		44.9		96.4

						strongly disagree		10		3.4		3.6		100

						Total		274		92.3		100

				Missing		-9		21		7.1

						System		2		0.7

						Total		23		7.7

				Total				297		100

		female		Valid		strongly agree		22		9.5		10.3		10.3

						agree		84		36.4		39.4		49.8

						disagree		96		41.6		45.1		94.8

						strongly disagree		11		4.8		5.2		100

						Total		213		92.2		100

				Missing		-9		15		6.5

						System		3		1.3

						Total		18		7.8

				Total				231		100

		Both males and females could be equally good at plumbing

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		45		15.2		16.1		16.1

						agree		135		45.5		48.2		64.3

						disagree		63		21.2		22.5		86.8

						strongly disagree		37		12.5		13.2		100

						Total		280		94.3		100

				Missing		-9		15		5.1

						System		2		0.7

						Total		17		5.7

				Total				297		100

		female		Valid		strongly agree		87		37.7		39.4		39.4

						agree		103		44.6		46.6		86

						disagree		26		11.3		11.8		97.7

						strongly disagree		5		2.2		2.3		100

						Total		221		95.7		100

				Missing		-9		9		3.9

						System		1		0.4

						Total		10		4.3

				Total				231		100

		Jobs in childcare sound really interesting

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		9		3		3.2		3.2

						agree		55		18.5		19.8		23

						disagree		124		41.8		44.6		67.6

						strongly disagree		90		30.3		32.4		100

						Total		278		93.6		100

				Missing		-9		18		6.1

						System		1		0.3

						Total		19		6.4

				Total				297		100

		female		Valid		strongly agree		56		24.2		25.7		25.7

						agree		82		35.5		37.6		63.3

						disagree		62		26.8		28.4		91.7

						strongly disagree		18		7.8		8.3		100

						Total		218		94.4		100

				Missing		-9		10		4.3

						System		3		1.3

						Total		13		5.6

				Total				231		100

						male agree		female agree

				Taking an apprenticeship could lead to a well-paid job		85		89.1

				Those who don't get good enough GCSEs to stay on would think about doing an MA		77.9		74.3

		I like the sound of jobs which have structured training

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		52		17.5		18.5		18.5

						agree		183		61.6		65.1		83.6

						disagree		40		13.5		14.2		97.9

						strongly disagree		6		2		2.1		100

						Total		281		94.6		100

				Missing		-9		16		5.4

				Total				297		100

		female		Valid		strongly agree		40		17.3		18.3		18.3

						agree		127		55		58.3		76.6

						disagree		47		20.3		21.6		98.2

						strongly disagree		4		1.7		1.8		100

						Total		218		94.4		100

				Missing		-9		11		4.8

						System		2		0.9

						Total		13		5.6

				Total				231		100

		You have to have A levels or a degree to get well paid jobs

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		35		11.8		12.5		12.5

						agree		74		24.9		26.5		39.1

						disagree		125		42.1		44.8		83.9

						strongly disagree		45		15.2		16.1		100

						Total		279		93.9		100

				Missing		-9		16		5.4

						System		2		0.7

						Total		18		6.1

				Total				297		100

		female		Valid		strongly agree		35		15.2		16.1		16.1

						agree		62		26.8		28.4		44.5

						disagree		96		41.6		44		88.5

						strongly disagree		25		10.8		11.5		100

						Total		218		94.4		100

				Missing		-9		10		4.3

						System		3		1.3

						Total		13		5.6

				Total				231		100

		IT is just as much an area of work for females as it is for males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		75		25.3		27.6		27.6

						agree		146		49.2		53.7		81.3

						disagree		40		13.5		14.7		96

						strongly disagree		11		3.7		4		100

						Total		272		91.6		100

				Missing		-9		20		6.7

						System		5		1.7

						Total		25		8.4

				Total				297		100

		female		Valid		strongly agree		114		49.4		51.8		51.8

						agree		92		39.8		41.8		93.6

						disagree		12		5.2		5.5		99.1

						strongly disagree		2		0.9		0.9		100

						Total		220		95.2		100

				Missing		-9		8		3.5

						System		3		1.3

						Total		11		4.8

				Total				231		100

		In 10 years time most jobs will be equally done by males and females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		36		12.1		13.2		13.2

						agree		135		45.5		49.6		62.9

						disagree		74		24.9		27.2		90.1

						strongly disagree		27		9.1		9.9		100

						Total		272		91.6		100

				Missing		-9		24		8.1

						System		1		0.3

						Total		25		8.4

				Total				297		100

		female		Valid		strongly agree		66		28.6		31.9		31.9

						agree		121		52.4		58.5		90.3

						disagree		20		8.7		9.7		100

						Total		207		89.6		100

				Missing		-9		23		10

						System		1		0.4

						Total		24		10.4

				Total				231		100

		As a young person you don't want to stand out from the crowd by doing a job normally done by the opposite sex

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		40		13.5		14.6		14.6

						agree		135		45.5		49.3		63.9

						disagree		79		26.6		28.8		92.7

						strongly disagree		20		6.7		7.3		100

						Total		274		92.3		100

				Missing		-9		22		7.4

						System		1		0.3

						Total		23		7.7

				Total				297		100

		female		Valid		strongly agree		26		11.3		11.8		11.8

						agree		72		31.2		32.7		44.5

						disagree		86		37.2		39.1		83.6

						strongly disagree		36		15.6		16.4		100

						Total		220		95.2		100

				Missing		-9		8		3.5

						System		3		1.3

						Total		11		4.8

				Total				231		100

		I'd like to know more about what's actually involved in jobs which are normally done by either males or females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		48		16.2		17.5		17.5

						agree		138		46.5		50.2		67.6

						disagree		74		24.9		26.9		94.5

						strongly disagree		15		5.1		5.5		100

						Total		275		92.6		100

				Missing		-9		22		7.4

				Total				297		100

		female		Valid		strongly agree		63		27.3		28.4		28.4

						agree		122		52.8		55		83.3

						disagree		30		13		13.5		96.8

						strongly disagree		7		3		3.2		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		School

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Bishop of Llandaff		2		28.6		33.3		33.3

						Glan Clwyd		3		42.9		50		83.3

						Cowbridge Comprehensive		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		male		Valid		Blessed Edward Jones		35		11.8		11.8		11.8

						Bishop of Llandaff		88		29.6		29.7		41.6

						Glan Clwyd		67		22.6		22.6		64.2

						Cowbridge Comprehensive		106		35.7		35.8		100

						Total		296		99.7		100

				Missing		System		1		0.3

				Total				297		100

		female		Valid		Blessed Edward Jones		27		11.7		11.8		11.8

						Bishop of Llandaff		72		31.2		31.4		43.2

						Glan Clwyd		51		22.1		22.3		65.5

						Cowbridge Comprehensive		79		34.2		34.5		100

						Total		229		99.1		100

				Missing		System		2		0.9

				Total				231		100
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		Stay on in full time education		Stay on in full time education		Stay on in full time education

		Get a full-time job		Get a full-time job		Get a full-time job

		Do A levels		Do A levels		Do A levels

		Go on a work-based training programme (e.g. MA)		Go on a work-based training programme (e.g. MA)		Go on a work-based training programme (e.g. MA)

		Do a vocational qualification (GNVQ, NVQ, BTEC)		Do a vocational qualification (GNVQ, NVQ, BTEC)		Do a vocational qualification (GNVQ, NVQ, BTEC)

		Start a part-time course		Start a part-time course		Start a part-time course



Total

Male

Female

Intentions at end of year 11

57.9

56.2

60.6

6.7

9.1

3.5

56.1

54.9

58.4

9.5

14.5

3.5

9.9

11.4

8.2

7.1

9.8

3.9



Q5

		Studying at University		Studying at University		Studying at University

		Studying at FE college		Studying at FE college		Studying at FE college

		Working in FT job with no structured training		Working in FT job with no structured training		Working in FT job with no structured training

		Working PT		Working PT		Working PT

		Working in a FT job with structured training		Working in a FT job with structured training		Working in a FT job with structured training



Total

male

female

Percentage of respondents

55.1

61.4

60.2

10.7

8.8

12.6

4.5

5.7

3

26.9

26.3

28.1

16.8

21.9

10.8



Q7

		Careers teacher in school		Careers teacher in school		Careers teacher in school

		Family member		Family member		Family member

		Friend		Friend		Friend

		Subject teacher		Subject teacher		Subject teacher

		Advertisement		Advertisement		Advertisement

		An employer		An employer		An employer

		Internet browsing		Internet browsing		Internet browsing

		Other		Other		Other

		Local FE college		Local FE college		Local FE college

		Careers adviser (e.g. from Careers Wales)		Careers adviser (e.g. from Careers Wales)		Careers adviser (e.g. from Careers Wales)



Total

Male

Female

Percentage of respondents

52.5

53.5

51.1

27.7

31.3

22.5

17.9

16.8

19

14.8

15.2

13.9

14.8

15.5

13.4

6

7.1

4.8

5.8

7.1

3.9

5.6

6.7

4.3

2.8

3

1.7

0

0

0



Q19.9&11

		Taking an apprenticeship could lead to a well-paid job		Taking an apprenticeship could lead to a well-paid job

		Those who don't get good enough GCSEs to stay on would think about doing an MA		Those who don't get good enough GCSEs to stay on would think about doing an MA



male agree

female agree

Percentage of respondents

85

89.1

77.9

74.3



Q9

		Boys		Boys		Boys

		Girls		Girls		Girls

		Equally suited to boys and girls		Equally suited to boys and girls		Equally suited to boys and girls

		Not sure		Not sure		Not sure



Total

Male

Female

Percentage of Respondents

18

21.5

13.2

0.8

1

0.4

68

64.9

72.2

13.3

12.5

14.1



Q18

		All respondents		All respondents		All respondents

		Male respondents		Male respondents		Male respondents

		Female respondents		Female respondents		Female respondents



More for males

More for females

No difference

Percentage of respondents

24.3

5.3

70.4

31.4

4.8

63.8

15.4

5.9

78.7



Q10A

		Bricklayer

		Car Mechanic

		Plumber

		Carpenter

		Electrician

		Engineer

		Chef

		Bus Driver

		Painter / Decorator



Percentage of 'more for males' respondents

86.6

85.5

85.3

83.7

82.2

78.3

72.9

66.6

53.6



Q10B

		Nursery Nurse

		Florist

		Secretary

		Receptionist

		Hairdresser

		Cleaner

		Care Assistant



Percentage of 'more for females' respondents

87

77

69.1

65.8

60.9

58.1

55.6



Q10C

		Journalist

		Shop Assistant

		Accountant

		IT Support Officer

		Administrator

		Police Officer

		Computer Programmer



Percentage of 'equally suited' responces

81

74.8

72.5

69.3

67.3

55.4

53.5



Q11

		caring		caring

		creative / artistic		creative / artistic

		business		business

		sales		sales

		scientific		scientific

		technical / engineering		technical / engineering

		construction		construction



female

male

Percentage of 'very / interested' respondents

72.5

20.7

69.4

62.3

63.6

76.6

49.8

51.7

39.6

61.8

18.7

80.3

11

62.2



Q12

		Yes

		No

		Maybe



Female Respondents

46

13.7

40.3



Q15

		Yes

		No

		Maybe



Male Respondents

14.2

42.2

43.6



Q13&16

		I'd worry about how I'd be treated		I'd worry about how I'd be treated

		poor opportunities for promotion and progression		poor opportunities for promotion and progression

		type of work I'd do		type of work I'd do

		fe/male dominated environment		fe/male dominated environment

		worry about feeling isolated		worry about feeling isolated

		friends would tease me		friends would tease me

		parents would disapprove		parents would disapprove



female

male

Percentage of 'agree' respondents

56

40

55

58

55

78

40

42

38

44

11

51

5

22



Sheet1

		

		Age

				Frequency						%

		14		2				14		0.4

		15		447				15		84.7

		16		79				16		15

		Total		528

		Gender

				Valid Percent

		male		56.3

		female		43.8

		Ethnicity

				Valid Percent

		White British		28.9

		White Welsh		66.6

		White Irish		0.9

		White Other		0.4

		Black African		0.4

		Indian		0.2

		Mixed White and Black Caribbean		0.2

		Other		2.5

		Total		100

		What do you intend to do at the end of year 11?

				Total		Male		Female

		Stay on in full time education		57.9		56.2		60.6

		Get a full-time job		6.7		9.1		3.5

		Do A levels		56.1		54.9		58.4

		Go on a work-based training programme (e.g. MA)		9.5		14.5		3.5

		Do a vocational qualification (GNVQ, NVQ, BTEC)		9.9		11.4		8.2

		Start a part-time course		7.1		9.8		3.9

		What do you think you will be doing when you are 20 years old?

				Total		male		female

		Studying at University		55.1		61.4		60.2

		Studying at FE college		10.7		8.8		12.6

		Working in FT job with no structured training		4.5		5.7		3

		Working PT		26.9		26.3		28.1

		Working in a FT job with structured training		16.8		21.9		10.8

		Have you heard of the Modern Apprenticeship?

				Valid Percent

		Yes		82.6

		No		17.4

		How did you hear about the MA?

				Total		Male		Female

		Careers teacher in school		52.5		53.5		51.1

		Family member		27.7		31.3		22.5

		Friend		17.9		16.8		19

		Subject teacher		14.8		15.2		13.9

		Advertisement		14.8		15.5		13.4

		An employer		6		7.1		4.8

		Internet browsing		5.8		7.1		3.9

		Other		5.6		6.7		4.3

		Local FE college		2.8		3		1.7

		Careers adviser (e.g. from Careers Wales)		0		0		0

		Would you like to know more about Modern Apprenticeship?

				Valid Percent

		Yes		49.8

		No		50.2

		Whom do you think apprenticeship is best suited to?

				Total		Male		Female

		Boys		18		21.5		13.2

		Girls		0.8		1		0.4

		Equally suited to boys and girls		68		64.9		72.2

		Not sure		13.3		12.5		14.1

		Whom are the following jobs best suite to?

		More for males

		Bricklayer		86.6

		Car Mechanic		85.5

		Plumber		85.3

		Carpenter		83.7

		Electrician		82.2

		Engineer		78.3

		Chef		72.9

		Bus Driver		66.6

		Painter / Decorator		53.6

		Equally suited

		Journalist		81

		Shop Assistant		74.8

		Accountant		72.5

		IT Support Officer		69.3

		Administrator		67.3

		Police Officer		55.4

		Computer Programmer		53.5

		More for females

		Nursery Nurse		87

		Florist		77

		Secretary		69.1

		Receptionist		65.8

		Hairdresser		60.9

		Cleaner		58.1

		Care Assistant		55.6

		Category of work interested in: Creative / artistic

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		146		27.3		30.8		30.8

				quite interested		165		30.8		34.8		65.6

				not interested at all		163		30.5		34.4		100

				Total		474		88.6		100

		Missing		-9		61		11.4

		Total				535		100

		Category of work interested in: Caring

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		84		15.7		18.4		18.4

				quite interested		120		22.4		26.3		44.7

				not interested at all		252		47.1		55.3		100

				Total		456		85.2		100

		Missing		-9		78		14.6

				System		1		0.2

				Total		79		14.8

		Total				535		100

		Category of work interested in: Technical / engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		107		20		23		23

				quite interested		141		26.4		30.3		53.3

				not interested at all		217		40.6		46.7		100

				Total		465		86.9		100

		Missing		-9		69		12.9

				System		1		0.2

				Total		70		13.1

		Total				535		100

		Category of work interested in: Scientific

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		88		16.4		19.3		19.3

				quite interested		148		27.7		32.5		51.8

				not interested at all		220		41.1		48.2		100

				Total		456		85.2		100

		Missing		-9		77		14.4

				System		2		0.4

				Total		79		14.8

		Total				535		100

		Categoy of work interested in: Business

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		112		20.9		24.5		24.5

				quite interested		210		39.3		46		70.5

				not interested at all		135		25.2		29.5		100

				Total		457		85.4		100

		Missing		-9		77		14.4

				System		1		0.2

				Total		78		14.6

		Total				535		100

		Category of work interested in: Construction

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		57		10.7		12.5		12.5

				quite interested		123		23		27		39.5

				not interested at all		276		51.6		60.5		100

				Total		456		85.2		100

		Missing		-9		78		14.6

				System		1		0.2

				Total		79		14.8

		Total				535		100

		Category of work intrested in: Sales

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		48		9		10.7		10.7

				quite interested		181		33.8		40.2		50.9

				not interested at all		221		41.3		49.1		100

				Total		450		84.1		100

		Missing		-9		84		15.7

				System		1		0.2

				Total		85		15.9

		Total				535		100

		Would you consider learning to do a job normally done by males?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		106		19.8		46.1		46.1

				No		32		6		13.9		60

				Maybe		92		17.2		40		100

				Total		230		43		100

		Missing		-9		304		56.8

				System		1		0.2

				Total		305		57

		Total				535		100

		What would put you off a job normally done by males? The type of work I'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		32		6		14.9		14.9

				agree		88		16.4		40.9		55.8

				disagree		82		15.3		38.1		94

				strongly disagree		13		2.4		6		100

				Total		215		40.2		100

		Missing		-9		318		59.4

				System		2		0.4

				Total		320		59.8

		Total				535		100

		What would put you off a job normally done by males? Poor opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		41		7.7		19.1		19.1

				agree		79		14.8		36.7		55.8

				disagree		85		15.9		39.5		95.3

				strongly disagree		10		1.9		4.7		100

				Total		215		40.2		100

		Missing		-9		318		59.4

				System		2		0.4

				Total		320		59.8

		Total				535		100

		What would put you off a job normally done by males? Male dominated environment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		24		4.5		10.9		10.9

				agree		65		12.1		29.4		40.3

				disagree		96		17.9		43.4		83.7

				stongly disagree		36		6.7		16.3		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would put you off a job normally done by males? Parents would disapprove

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		0.6		1.4		1.4

				agree		7		1.3		3.2		4.5

				disagree		105		19.6		47.5		52

				strongly disagree		106		19.8		48		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would put you off a job normally done by males? Friends would tease me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		0.7		1.8		1.8

				agree		21		3.9		9.5		11.4

				disagree		95		17.8		43.2		54.5

				strongly disagree		100		18.7		45.5		100

				Total		220		41.1		100

		Missing		-9		312		58.3

				System		3		0.6

				Total		315		58.9

		Total				535		100

		What would put you off a job normally done by males? Worry about feeling isolated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		15		2.8		6.9		6.9

				agree		68		12.7		31.3		38.2

				disagree		86		16.1		39.6		77.9

				strongly disagree		48		9		22.1		100

				Total		217		40.6		100

		Missing		-9		313		58.5

				System		5		0.9

				Total		318		59.4

		Total				535		100

		What would put you off a job normally done by males? Worry about how I'd be treated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		25		4.7		11.7		11.7

				agree		94		17.6		44.1		55.9

				disagree		68		12.7		31.9		87.8

				strongly disagree		26		4.9		12.2		100

				Total		213		39.8		100

		Missing		-9		319		59.6

				System		3		0.6

				Total		322		60.2

		Total				535		100

		What would tempt you to train for a job normally done by males? If more females made the same choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		144		26.9		65.5		65.5

				No		23		4.3		10.5		75.9

				Maybe		53		9.9		24.1		100

				Total		220		41.1		100

		Missing		-9		313		58.5

				System		2		0.4

				Total		315		58.9

		Total				535		100

		What would tempt you to train for a job normally done by males? If there was more info about the type of work you'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		163		30.5		75.1		75.1

				No		17		3.2		7.8		82.9

				Maybe		37		6.9		17.1		100

				Total		217		40.6		100

		Missing		-9		316		59.1

				System		2		0.4

				Total		318		59.4

		Total				535		100

		What would tempt you to train for a job normally done by males? If there was a big media campaign to encourage females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		97		18.1		43.9		43.9

				No		35		6.5		15.8		59.7

				Maybe		89		16.6		40.3		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would tempt you to train for a job normally done by males? If other people were more encouraging

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		138		25.8		63		63

				No		28		5.2		12.8		75.8

				Maybe		53		9.9		24.2		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? if there was an opportunity to try out the work before you made a choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		168		31.4		76.7		76.7

				No		13		2.4		5.9		82.6

				Maybe		38		7.1		17.4		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? if the pay rates were better than for jobs normally done by females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		156		29.2		70.9		70.9

				No		16		3		7.3		78.2

				Maybe		48		9		21.8		100

				Total		220		41.1		100

		Missing		-9		313		58.5

				System		2		0.4

				Total		315		58.9

		Total				535		100

		What would tempt you to train for a job normally done by males? If there were plenty of opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		163		30.5		74.4		74.4

				No		14		2.6		6.4		80.8

				Maybe		42		7.9		19.2		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? If you were given extra money to train

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		146		27.3		66.7		66.7

				No		21		3.9		9.6		76.3

				Maybe		52		9.7		23.7		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		Would you consider learning to do a job normally done by females?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		41		7.7		14.2		14.2

				No		122		22.8		42.2		56.4

				Maybe		126		23.6		43.6		100

				Total		289		54		100

		Missing		-9		245		45.8

				System		1		0.2

				Total		246		46

		Total				535		100

		What would put you off choosing jobs normally done by females? The type of work I'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		68		12.7		25.9		25.9

				Agree		138		25.8		52.5		78.3

				Disagree		45		8.4		17.1		95.4

				Strongly disagree		12		2.2		4.6		100

				Total		263		49.2		100

		Missing		-9		270		50.5

				System		2		0.4

				Total		272		50.8

		Total				535		100

		What would put you off choosing jobs normally done by females? Opportunities for promotion and progression are poor

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		54		10.1		20.4		20.4

				Agree		100		18.7		37.7		58.1

				Disagree		95		17.8		35.8		94

				Strongly disagree		16		3		6		100

				Total		265		49.5		100

		Missing		-9		268		50.1

				System		2		0.4

				Total		270		50.5

		Total				535		100

		What would put you off choosing jobs normally done by females? Wouldn't like to work in female dominated environment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		41		7.7		15.4		15.4

				Agree		70		13.1		26.2		41.6

				Disagree		98		18.3		36.7		78.3

				Strongly disagree		58		10.8		21.7		100

				Total		267		49.9		100

		Missing		-9		267		49.9

				System		1		0.2

				Total		268		50.1

		Total				535		100

		What would put you off choosing jobs normally done by females? My parents would disapprove

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		15		2.8		5.6		5.6

				Agree		44		8.2		16.3		21.9

				Disagree		125		23.4		46.3		68.1

				Strongly disagree		86		16.1		31.9		100

				Total		270		50.5		100

		Missing		-9		263		49.2

				System		2		0.4

				Total		265		49.5

		Total				535		100

		What would put you off choosing jobs normally done by females? My friends would tease me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		55		10.3		20.4		20.4

				Agree		82		15.3		30.4		50.7

				Disagree		106		19.8		39.3		90

				Strongly disagree		27		5		10		100

				Total		270		50.5		100

		Missing		-9		263		49.2

				System		2		0.4

				Total		265		49.5

		Total				535		100

		What would put you off choosing jobs normally done by females? I'd worry about feeling isolated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		24		4.5		8.9		8.9

				Agree		95		17.8		35.3		44.2

				Disagree		111		20.7		41.3		85.5

				Strongly disagree		39		7.3		14.5		100

				Total		269		50.3		100

		Missing		-9		264		49.3

				System		2		0.4

				Total		266		49.7

		Total				535		100

		What would put you off choosing jobs normally done by females? I'd worry about how I'd be treated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		30		5.6		11.2		11.2

				Agree		78		14.6		29.2		40.4

				Disagree		115		21.5		43.1		83.5

				Strongly disagree		44		8.2		16.5		100

				Total		267		49.9		100

		Missing		-9		265		49.5

				System		3		0.6

				Total		268		50.1

		Total				535		100

		What would tempt you to train for a job normally done by females? If more males made the same choices

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		159		29.7		56.8		56.8

				No		41		7.7		14.6		71.4

				Maybe		80		15		28.6		100

				Total		280		52.3		100

		Missing		-9		253		47.3

				System		2		0.4

				Total		255		47.7

		Total				535		100

		What would tempt you to train for a job normally done by females? If there was more info about the type of work you'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		140		26.2		51.1		51.1

				No		60		11.2		21.9		73

				Maybe		74		13.8		27		100

				Total		274		51.2		100

		Missing		-9		259		48.4

				System		2		0.4

				Total		261		48.8

		Total				535		100

		What would tempt you to train for a job normally done by females? If there was a big media campaign to encourage males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		74		13.8		26.5		26.5

				No		104		19.4		37.3		63.8

				Maybe		101		18.9		36.2		100

				Total		279		52.1		100

		Missing		-9		254		47.5

				System		2		0.4

				Total		256		47.9

		Total				535		100

		What would tempt you to train for a job normally done by females? If other people were more encouraging

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		125		23.4		45.5		45.5

				No		63		11.8		22.9		68.4

				Maybe		87		16.3		31.6		100

				Total		275		51.4		100

		Missing		-9		258		48.2

				System		2		0.4

				Total		260		48.6

		Total				535		100

		What would tempt you to train for a job norally done by females? Opportunity to try out the type of work before you made a final choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		151		28.2		54.7		54.7

				No		41		7.7		14.9		69.6

				Maybe		84		15.7		30.4		100

				Total		276		51.6		100

		Missing		-9		258		48.2

				System		1		0.2

				Total		259		48.4

		Total				535		100

		What would tempt you to train for a job normally done by females? If the pay rates were as good as the jobs normally done by males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		182		34		65.9		65.9

				No		41		7.7		14.9		80.8

				Maybe		53		9.9		19.2		100

				Total		276		51.6		100

		Missing		-9		257		48

				System		2		0.4

				Total		259		48.4

		Total				535		100

		What would tempt you to train for a job normally done by females? If there were plenty of opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		173		32.3		62.5		62.5

				No		39		7.3		14.1		76.5

				Maybe		65		12.1		23.5		100

				Total		277		51.8		100

		Missing		-9		256		47.9

				System		2		0.4

				Total		258		48.2

		Total				535		100

		What would tempt you to train for a job normally done by females? If you were given extra money to train

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		184		34.4		66.7		66.7

				No		39		7.3		14.1		80.8

				Maybe		53		9.9		19.2		100

				Total		276		51.6		100

		Missing		-9		257		48

				System		2		0.4

				Total		259		48.4

		Total				535		100

		Do you think there are more jobs around in your area for males or for females?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		More for males		120		22.4		24.3		24.3

				More for females		26		4.9		5.3		29.6

				No difference		348		65		70.4		100

				Total		494		92.3		100

		Missing		-9		41		7.7

		Total				535		100

		Job satisfaction is more important than pay

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		106		19.8		20.9		20.9

				Agree		308		57.6		60.9		81.8

				Disagree		78		14.6		15.4		97.2

				Strongly disagree		14		2.6		2.8		100

				Total		506		94.6		100

		Missing		-9		28		5.2

				System		1		0.2

				Total		29		5.4

		Total				535		100

		Choosing a career with long-term prospects is very important to me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		177		33.1		35.3		35.3

				agree		273		51		54.4		89.6

				disagree		48		9		9.6		99.2

				strongly disagree		4		0.7		0.8		100

				Total		502		93.8		100

		Missing		-9		31		5.8

				System		2		0.4

				Total		33		6.2

		Total				535		100

		I'd like a job which you can do part-time

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		36		6.7		7.2		7.2

				agree		195		36.4		39		46.2

				disagree		241		45		48.2		94.4

				strongly disagree		28		5.2		5.6		100

				Total		500		93.5		100

		Missing		-9		32		6

				System		3		0.6

				Total		35		6.5

		Total				535		100

		I'd consider a job which involves using physical strength

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		74		13.8		14.8		14.8

				agree		197		36.8		39.3		54.1

				disagree		183		34.2		36.5		90.6

				strongly disagree		47		8.8		9.4		100

				Total		501		93.6		100

		Missing		-9		32		6

				System		2		0.4

				Total		34		6.4

		Total				535		100

		I'd like a job which will allow me to combine work and family responsibility

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		110		20.6		22.1		22.1

				agree		264		49.3		53		75.1

				disagree		98		18.3		19.7		94.8

				strongly disagree		26		4.9		5.2		100

				Total		498		93.1		100

		Missing		-9		34		6.4

				System		3		0.6

				Total		37		6.9

		Total				535		100

		Working with children is worse paid than jobs in engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		49		9.2		10		10

				agree		200		37.4		40.9		50.9

				disagree		219		40.9		44.8		95.7

				strongly disagree		21		3.9		4.3		100

				Total		489		91.4		100

		Missing		-9		41		7.7

				System		5		0.9

				Total		46		8.6

		Total				535		100

		Both males and females could be equally good at plumbing

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		132		24.7		26.2		26.2

				agree		240		44.9		47.6		73.8

				disagree		90		16.8		17.9		91.7

				strongly disagree		42		7.9		8.3		100

				Total		504		94.2		100

		Missing		-9		28		5.2

				System		3		0.6

				Total		31		5.8

		Total				535		100

		Jobs in childcare sound really interesting

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		65		12.1		13		13

				agree		139		26		27.9		40.9

				disagree		187		35		37.5		78.4

				strongly disagree		108		20.2		21.6		100

				Total		499		93.3		100

		Missing		-9		32		6

				System		4		0.7

				Total		36		6.7

		Total				535		100

		Taking an apprenticeship could lead to a well-paid job

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		129		24.1		25.7		25.7

				agree		307		57.4		61.2		86.9

				disagree		53		9.9		10.6		97.4

				strongly disagree		13		2.4		2.6		100

				Total		502		93.8		100

		Missing		-9		30		5.6

				System		3		0.6

				Total		33		6.2

		Total				535		100

		I like the sound of jobs which have structured training

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		92		17.2		18.3		18.3

				agree		313		58.5		62.4		80.7

				disagree		87		16.3		17.3		98

				strongly disagree		10		1.9		2		100

				Total		502		93.8		100

		Missing		-9		31		5.8

				System		2		0.4

				Total		33		6.2

		Total				535		100

		Those who don't get good enough GCSEs to stay on would think about doing an MA

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		92		17.2		18.7		18.7

				agree		285		53.3		57.8		76.5

				disagree		98		18.3		19.9		96.3

				strongly disagree		18		3.4		3.7		100

				Total		493		92.1		100

		Missing		-9		35		6.5

				System		7		1.3

				Total		42		7.9

		Total				535		100

		You have to have A levels or a degree to get well paid jobs

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		70		13.1		14		14

				agree		139		26		27.8		41.8

				disagree		221		41.3		44.2		86

				strongly disagree		70		13.1		14		100

				Total		500		93.5		100

		Missing		-9		30		5.6

				System		5		0.9

				Total		35		6.5

		Total				535		100

		IT is just as much an area of work for females as it is for males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		189		35.3		38.2		38.2

				agree		241		45		48.7		86.9

				disagree		52		9.7		10.5		97.4

				strongly disagree		13		2.4		2.6		100

				Total		495		92.5		100

		Missing		-9		32		6

				System		8		1.5

				Total		40		7.5

		Total				535		100

		In 10 years time most jobs will be equally done by males and females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		102		19.1		21.2		21.2

				agree		258		48.2		53.5		74.7

				disagree		95		17.8		19.7		94.4

				strongly disagree		27		5		5.6		100

				Total		482		90.1		100

		Missing		-9		51		9.5

				System		2		0.4

				Total		53		9.9

		Total				535		100

		As a young person you don't want to stand out from the crowd by doing a job normally done by the opposite sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		66		12.3		13.3		13.3

				agree		208		38.9		41.9		55.1

				disagree		167		31.2		33.6		88.7

				strongly disagree		56		10.5		11.3		100

				Total		497		92.9		100

		Missing		-9		34		6.4

				System		4		0.7

				Total		38		7.1

		Total				535		100

		I'd like to know more about what's actually involved in jobs which are normally done by either males or females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		111		20.7		22.2		22.2

				agree		263		49.2		52.6		74.8

				disagree		104		19.4		20.8		95.6

				strongly disagree		22		4.1		4.4		100

				Total		500		93.5		100

		Missing		-9		34		6.4

				System		1		0.2

				Total		35		6.5

		Total				535		100

		School

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Blessed Edward Jones		62		11.6		11.7		11.7

				Bishop of Llandaff		162		30.3		30.5		42.2

				Glan Clwyd		121		22.6		22.8		65

				Cowbridge Comprehensive		186		34.8		35		100

				Total		531		99.3		100

		Missing		-9		1		0.2

				System		3		0.6

				Total		4		0.7

		Total				535		100

		Age

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		15		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		15		253		85.2		85.8		85.8

						16		42		14.1		14.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		14		2		0.9		0.9		0.9

						15		192		83.1		83.1		84

						16		37		16		16		100

						Total		231		100		100

		Ethnicity

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		White British		1		14.3		25		25

						White Welsh		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		White British		79		26.6		26.7		26.7

						White Welsh		199		67		67.2		93.9

						White Irish		2		0.7		0.7		94.6

						White Other		2		0.7		0.7		95.3

						Black African		1		0.3		0.3		95.6

						Indian		1		0.3		0.3		95.9

						Other		12		4		4.1		100

						Total		296		99.7		100

				Missing		-9		1		0.3

				Total				297		100

		female		Valid		White British		73		31.6		31.7		31.7

						White Welsh		151		65.4		65.7		97.4

						White Irish		3		1.3		1.3		98.7

						Black African		1		0.4		0.4		99.1

						Mixed White and Black Caribbean		1		0.4		0.4		99.6

						Other		1		0.4		0.4		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Have you heard of the Modern Apprenticeship?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		4		57.1		80		80

						No		1		14.3		20		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		Yes		251		84.5		85.1		85.1

						No		44		14.8		14.9		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		Yes		182		78.8		79.5		79.5

						No		47		20.3		20.5		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

				Male		Female

		Family member		31.3		22.5

		Careers teacher in school		53.5		51.1

		Friend		16.8		19

		Subject teacher		15.2		13.9

		Careers adviser (Careers Wales)		0		0

		Local FE college		3		1.7

		Advertisement		15.5		13.4

		Employer		7.1		4.8

		Internet browsing		7.1		3.9

		Other		6.7		4.3

		Would you like to know more about Modern Apprenticeship?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		25		25

						No		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		Yes		143		48.1		53		53

						No		127		42.8		47		100

						Total		270		90.9		100

				Missing		-9		27		9.1

				Total				297		100

		female		Valid		Yes		102		44.2		46.4		46.4

						No		118		51.1		53.6		100

						Total		220		95.2		100

				Missing		-9		11		4.8

				Total				231		100

		Whom do1 you think apprenticeship is best suited to?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Boys		1		14.3		33.3		33.3

						Equally suited to boys and girls		1		14.3		33.3		66.7

						Not sure		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		Boys		62		20.9		21.5		21.5

						Girls		3		1		1		22.6

						Equally suited to boys and girls		187		63		64.9		87.5

						Not sure		36		12.1		12.5		100

						Total		288		97		100

				Missing		-9		8		2.7

						System		1		0.3

						Total		9		3

				Total				297		100

		female		Valid		Boys		30		13		13.2		13.2

						Girls		1		0.4		0.4		13.7

						Equally suited to boys and girls		164		71		72.2		85.9

						Not sure		32		13.9		14.1		100

						Total		227		98.3		100

				Missing		-9		4		1.7

				Total				231		100

		Police Officer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						eqaully suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		155		52.2		52.5		52.5

						more for females		1		0.3		0.3		52.9

						eqaully suited		139		46.8		47.1		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		79		34.2		34.2		34.2

						more for females		1		0.4		0.4		34.6

						eqaully suited		151		65.4		65.4		100

						Total		231		100		100

		Electrician

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		75		75

						more for females		1		14.3		25		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		252		84.8		85.4		85.4

						more for females		7		2.4		2.4		87.8

						equally suited		36		12.1		12.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		180		77.9		78.3		78.3

						more for females		4		1.7		1.7		80

						equally suited		46		19.9		20		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Nursery Nurse

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						more for females		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		1		0.3		0.3		0.3

						more for females		267		89.9		90.5		90.8

						equally suited		27		9.1		9.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		1		0.4		0.4		0.4

						more for females		190		82.3		82.6		83

						equally suited		39		16.9		17		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Chef

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		62		20.9		21.3		21.3

						more for females		28		9.4		9.6		30.9

						equally suited		201		67.7		69.1		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		40		17.3		17.5		17.5

						more for females		11		4.8		4.8		22.4

						equally suited		177		76.6		77.6		100

						Total		228		98.7		100

				Missing		-9		3		1.3

				Total				231		100

		Hairdresser

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						more for females		1		14.3		20		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		3		1		1		1

						more for females		201		67.7		68.4		69.4

						equally suited		90		30.3		30.6		100

						Total		294		99		100

				Missing		-9		3		1

				Total				297		100

		female		Valid		more for males		3		1.3		1.3		1.3

						more for females		120		51.9		52.2		53.5

						equally suited		107		46.3		46.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Plumber

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		261		87.9		88.5		88.5

						more for females		2		0.7		0.7		89.2

						equally suited		32		10.8		10.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		185		80.1		80.8		80.8

						more for females		3		1.3		1.3		82.1

						equally suited		41		17.7		17.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Computer Programmer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		131		44.1		44.7		44.7

						more for females		5		1.7		1.7		46.4

						equally suited		157		52.9		53.6		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		105		45.5		45.9		45.9

						more for females		2		0.9		0.9		46.7

						equally suited		122		52.8		53.3		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Secretary

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		10		3.4		3.4		3.4

						more for females		206		69.4		69.8		73.2

						equally suited		79		26.6		26.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		3		1.3		1.3		1.3

						more for females		159		68.8		69.1		70.4

						equally suited		68		29.4		29.6		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Accountant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		73		24.6		24.9		24.9

						more for females		24		8.1		8.2		33.1

						equally suited		196		66		66.9		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		18		7.8		7.9		7.9

						more for females		28		12.1		12.2		20.1

						equally suited		183		79.2		79.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Receptionist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		1		0.3		0.3		0.3

						more for females		198		66.7		67.8		68.2

						equally suited		93		31.3		31.8		100

						Total		292		98.3		100

				Missing		-9		5		1.7

				Total				297		100

		female		Valid		more for males		2		0.9		0.9		0.9

						more for females		145		62.8		63.9		64.8

						equally suited		80		34.6		35.2		100

						Total		227		98.3		100

				Missing		-9		4		1.7

				Total				231		100

		Shop Assistant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		18		6.1		6.1		6.1

						more for females		58		19.5		19.8		25.9

						equally suited		217		73.1		74.1		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		1		0.4		0.4		0.4

						more for females		55		23.8		24		24.5

						equally suited		173		74.9		75.5		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Bus Driver

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		60		60

						equally suited		2		28.6		40		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		204		68.7		69.2		69.2

						more for females		2		0.7		0.7		69.8

						equally suited		89		30		30.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		146		63.2		63.5		63.5

						more for females		4		1.7		1.7		65.2

						equally suited		80		34.6		34.8		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Journalist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		2		28.6

						System		1		14.3

						Total		3		42.9

				Total				7		100

		male		Valid		more for males		38		12.8		13.1		13.1

						more for females		30		10.1		10.3		23.4

						equally suited		223		75.1		76.6		100

						Total		291		98		100

				Missing		-9		2		0.7

						System		4		1.3

						Total		6		2

				Total				297		100

		female		Valid		more for males		10		4.3		4.3		4.3

						more for females		21		9.1		9.1		13.5

						equally suited		199		86.1		86.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Florist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		6		2		2		2

						more for females		228		76.8		77.8		79.9

						equally suited		59		19.9		20.1		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		5		2.2		2.2		2.2

						more for females		172		74.5		75.4		77.6

						equally suited		51		22.1		22.4		100

						Total		228		98.7		100

				Missing		-9		3		1.3

				Total				231		100

		Engineer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		4		57.1		80		80

						more for females		1		14.3		20		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		245		82.5		83.1		83.1

						more for females		5		1.7		1.7		84.7

						equally suited		45		15.2		15.3		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		166		71.9		72.2		72.2

						more for females		3		1.3		1.3		73.5

						equally suited		61		26.4		26.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Care Assistant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		18		6.1		6.2		6.2

						more for females		174		58.6		60		66.2

						equally suited		98		33		33.8		100

						Total		290		97.6		100

				Missing		-9		7		2.4

				Total				297		100

		female		Valid		more for males		8		3.5		3.5		3.5

						more for females		116		50.2		50.7		54.1

						equally suited		105		45.5		45.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Administrator

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		73		24.6		25.4		25.4

						more for females		45		15.2		15.7		41.1

						equally suited		169		56.9		58.9		100

						Total		287		96.6		100

				Missing		-9		9		3

						System		1		0.3

						Total		10		3.4

				Total				297		100

		female		Valid		more for males		15		6.5		6.7		6.7

						more for females		34		14.7		15.2		22

						equally suited		174		75.3		78		100

						Total		223		96.5		100

				Missing		-9		8		3.5

				Total				231		100

		Cleaner

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						more for females		1		14.3		25		50

						equally suited		2		28.6		50		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		5		1.7		1.7		1.7

						more for females		183		61.6		62.5		64.2

						equally suited		105		35.4		35.8		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		7		3		3		3

						more for females		122		52.8		53		56.1

						equally suited		101		43.7		43.9		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Painter / Decorator

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		60		60

						equally suited		2		28.6		40		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		165		55.6		56.7		56.7

						more for females		16		5.4		5.5		62.2

						equally suited		110		37		37.8		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		114		49.4		49.6		49.6

						more for females		6		2.6		2.6		52.2

						equally suited		110		47.6		47.8		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Carpenter

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		253		85.2		86.9		86.9

						more for females		2		0.7		0.7		87.6

						equally suited		36		12.1		12.4		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		179		77.5		79.2		79.2

						more for females		1		0.4		0.4		79.6

						equally suited		46		19.9		20.4		100

						Total		226		97.8		100

				Missing		-9		5		2.2

				Total				231		100

		Car Mechanic

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		265		89.2		89.8		89.8

						more for females		1		0.3		0.3		90.2

						equally suited		29		9.8		9.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		183		79.2		79.6		79.6

						more for females		2		0.9		0.9		80.4

						equally suited		45		19.5		19.6		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Bricklayer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		265		89.2		90.1		90.1

						morefor females		3		1		1		91.2

						equally suited		26		8.8		8.8		100

						Total		294		99		100

				Missing		-9		3		1

				Total				297		100

		female		Valid		more for males		188		81.4		81.7		81.7

						morefor females		3		1.3		1.3		83

						equally suited		39		16.9		17		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		IT Support Officer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		89		30		30.6		30.6

						more for females		7		2.4		2.4		33

						equally suited		195		65.7		67		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		56		24.2		24.8		24.8

						more for females		6		2.6		2.7		27.4

						equally suited		164		71		72.6		100

						Total		226		97.8		100

				Missing		-9		4		1.7

						System		1		0.4

						Total		5		2.2

				Total				231		100

		Q11: What category of work are you interested in?

				female		male

		caring		72.5		20.7

		creative / artistic		69.4		62.3

		business		63.6		76.6

		sales		49.8		51.7

		scientific		39.6		61.8

		technical / engineering		18.7		80.3

		construction		11		62.2

		Would you consider learning to do a job normally done by males?

		Yes		46

		No		13.7

		Maybe		40.3

		Q13&16: What would put you off choosing jobs normally done by fe/males?

				female		male

		I'd worry about how I'd be treated		56		40

		poor opportunities for promotion and progression		55		58

		type of work I'd do		55		78

		fe/male dominated environment		40		42

		worry about feeling isolated		38		44

		friends would tease me		11		51

		parents would disapprove		5		22

		What would tempt you to train for a job normally done by males? If more females made the same choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		66.7		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		142		61.5		65.4		65.4

						No		23		10		10.6		76

						Maybe		52		22.5		24		100

						Total		217		93.9		100

				Missing		-9		13		5.6

						System		1		0.4

						Total		14		6.1

				Total				231		100

		What would tempt you to train for a job normally done by males? If there was more info about the type of work you'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		162		70.1		75.7		75.7

						No		16		6.9		7.5		83.2

						Maybe		36		15.6		16.8		100

						Total		214		92.6		100

				Missing		-9		16		6.9

						System		1		0.4

						Total		17		7.4

				Total				231		100

		What would tempt you to train for a job normally done by males? If there was a big media campaign to encourage females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		96		41.6		44		44

						No		34		14.7		15.6		59.6

						Maybe		88		38.1		40.4		100

						Total		218		94.4		100

				Missing		-9		12		5.2

						System		1		0.4

						Total		13		5.6

				Total				231		100

		What would tempt you to train for a job normally done by males? If other people were more encouraging

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		No		1		14.3		33.3		33.3

						Maybe		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		138		59.7		63.9		63.9

						No		27		11.7		12.5		76.4

						Maybe		51		22.1		23.6		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? if there was an opportunity to try out the work before you made a choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Maybe		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		168		72.7		77.8		77.8

						No		13		5.6		6		83.8

						Maybe		35		15.2		16.2		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? if the pay rates were better than for jobs normally done by females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						Maybe		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		155		67.1		71.4		71.4

						No		16		6.9		7.4		78.8

						Maybe		46		19.9		21.2		100

						Total		217		93.9		100

				Missing		-9		13		5.6

						System		1		0.4

						Total		14		6.1

				Total				231		100

		What would tempt you to train for a job normally done by males? If there were plenty of opportunities for promotion and progression

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		162		70.1		75		75

						No		13		5.6		6		81

						Maybe		41		17.7		19		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? If you were given extra money to train

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		66.7		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		144		62.3		66.7		66.7

						No		21		9.1		9.7		76.4

						Maybe		51		22.1		23.6		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		Would you consider learning to do a job normally done by females?

		Yes		14.2

		No		42.2

		Maybe		43.6

		What would tempt you to train for a job normally done by females? If more males made the same choices

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		159		53.5		56.8		56.8

						No		41		13.8		14.6		71.4

						Maybe		80		26.9		28.6		100

						Total		280		94.3		100

				Missing		-9		16		5.4

						System		1		0.3

						Total		17		5.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there was more info about the type of work you'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		140		47.1		51.1		51.1

						No		60		20.2		21.9		73

						Maybe		74		24.9		27		100

						Total		274		92.3		100

				Missing		-9		22		7.4

						System		1		0.3

						Total		23		7.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there was a big media campaign to encourage males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		74		24.9		26.5		26.5

						No		104		35		37.3		63.8

						Maybe		101		34		36.2		100

						Total		279		93.9		100

				Missing		-9		17		5.7

						System		1		0.3

						Total		18		6.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If other people were more encouraging

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		125		42.1		45.5		45.5

						No		63		21.2		22.9		68.4

						Maybe		87		29.3		31.6		100

						Total		275		92.6		100

				Missing		-9		21		7.1

						System		1		0.3

						Total		22		7.4

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job norally done by females? Opportunity to try out the type of work before you made a final choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		151		50.8		54.7		54.7

						No		41		13.8		14.9		69.6

						Maybe		84		28.3		30.4		100

						Total		276		92.9		100

				Missing		-9		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If the pay rates were as good as the jobs normally done by males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		182		61.3		65.9		65.9

						No		41		13.8		14.9		80.8

						Maybe		53		17.8		19.2		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there were plenty of opportunities for promotion and progression

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		173		58.2		62.5		62.5

						No		39		13.1		14.1		76.5

						Maybe		65		21.9		23.5		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If you were given extra money to train

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		184		62		66.7		66.7

						No		39		13.1		14.1		80.8

						Maybe		53		17.8		19.2		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		Do you think there are more jobs around in your area for males or for females?

				All respondents		Male respondents		Female respondents

		More for males		24.3		31.4		15.4

		More for females		5.3		4.8		5.9

		No difference		70.4		63.8		78.7

		Job satisfaction is more important than pay

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Agree		2		28.6		66.7		66.7

						Disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		Strongly agree		60		20.2		21.4		21.4

						Agree		162		54.5		57.7		79

						Disagree		48		16.2		17.1		96.1

						Strongly disagree		11		3.7		3.9		100

						Total		281		94.6		100

				Missing		-9		16		5.4

				Total				297		100

		female		Valid		Strongly agree		46		19.9		20.7		20.7

						Agree		144		62.3		64.9		85.6

						Disagree		29		12.6		13.1		98.6

						Strongly disagree		3		1.3		1.4		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		Choosing a career with long-term prospects is very important to me

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		1		14.3		33.3		33.3

						agree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		95		32		34.3		34.3

						agree		152		51.2		54.9		89.2

						disagree		28		9.4		10.1		99.3

						strongly disagree		2		0.7		0.7		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Valid		strongly agree		81		35.1		36.5		36.5

						agree		119		51.5		53.6		90.1

						disagree		20		8.7		9		99.1

						strongly disagree		2		0.9		0.9		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		I'd like a job which you can do part-time

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		23		7.7		8.3		8.3

						agree		105		35.4		38		46.4

						disagree		125		42.1		45.3		91.7

						strongly disagree		23		7.7		8.3		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Valid		strongly agree		13		5.6		5.9		5.9

						agree		88		38.1		39.8		45.7

						disagree		115		49.8		52		97.7

						strongly disagree		5		2.2		2.3		100

						Total		221		95.7		100

				Missing		-9		8		3.5

						System		2		0.9

						Total		10		4.3

				Total				231		100

		I'd consider a job which involves using physical strength

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		61		20.5		22		22

						agree		138		46.5		49.8		71.8

						disagree		60		20.2		21.7		93.5

						strongly disagree		18		6.1		6.5		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Valid		strongly agree		13		5.6		5.9		5.9

						agree		57		24.7		25.8		31.7

						disagree		122		52.8		55.2		86.9

						strongly disagree		29		12.6		13.1		100

						Total		221		95.7		100

				Missing		-9		9		3.9

						System		1		0.4

						Total		10		4.3

				Total				231		100

		I'd like a job which will allow me to combine work and family responsibility

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		56		18.9		20.3		20.3

						agree		140		47.1		50.7		71

						disagree		62		20.9		22.5		93.5

						strongly disagree		18		6.1		6.5		100

						Total		276		92.9		100

				Missing		-9		19		6.4

						System		2		0.7

						Total		21		7.1

				Total				297		100

		female		Valid		strongly agree		54		23.4		24.7		24.7

						agree		122		52.8		55.7		80.4

						disagree		35		15.2		16		96.3

						strongly disagree		8		3.5		3.7		100

						Total		219		94.8		100

				Missing		-9		11		4.8

						System		1		0.4

						Total		12		5.2

				Total				231		100

		Working with children is worse paid than jobs in engineering

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		strongly agree		27		9.1		9.9		9.9

						agree		114		38.4		41.6		51.5

						disagree		123		41.4		44.9		96.4

						strongly disagree		10		3.4		3.6		100

						Total		274		92.3		100

				Missing		-9		21		7.1

						System		2		0.7

						Total		23		7.7

				Total				297		100

		female		Valid		strongly agree		22		9.5		10.3		10.3

						agree		84		36.4		39.4		49.8

						disagree		96		41.6		45.1		94.8

						strongly disagree		11		4.8		5.2		100

						Total		213		92.2		100

				Missing		-9		15		6.5

						System		3		1.3

						Total		18		7.8

				Total				231		100

		Both males and females could be equally good at plumbing

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		45		15.2		16.1		16.1

						agree		135		45.5		48.2		64.3

						disagree		63		21.2		22.5		86.8

						strongly disagree		37		12.5		13.2		100

						Total		280		94.3		100

				Missing		-9		15		5.1

						System		2		0.7

						Total		17		5.7

				Total				297		100

		female		Valid		strongly agree		87		37.7		39.4		39.4

						agree		103		44.6		46.6		86

						disagree		26		11.3		11.8		97.7

						strongly disagree		5		2.2		2.3		100

						Total		221		95.7		100

				Missing		-9		9		3.9

						System		1		0.4

						Total		10		4.3

				Total				231		100

		Jobs in childcare sound really interesting

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		9		3		3.2		3.2

						agree		55		18.5		19.8		23

						disagree		124		41.8		44.6		67.6

						strongly disagree		90		30.3		32.4		100

						Total		278		93.6		100

				Missing		-9		18		6.1

						System		1		0.3

						Total		19		6.4

				Total				297		100

		female		Valid		strongly agree		56		24.2		25.7		25.7

						agree		82		35.5		37.6		63.3

						disagree		62		26.8		28.4		91.7

						strongly disagree		18		7.8		8.3		100

						Total		218		94.4		100

				Missing		-9		10		4.3

						System		3		1.3

						Total		13		5.6

				Total				231		100

						male agree		female agree

				Taking an apprenticeship could lead to a well-paid job		85		89.1

				Those who don't get good enough GCSEs to stay on would think about doing an MA		77.9		74.3

		I like the sound of jobs which have structured training

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		52		17.5		18.5		18.5

						agree		183		61.6		65.1		83.6

						disagree		40		13.5		14.2		97.9

						strongly disagree		6		2		2.1		100

						Total		281		94.6		100

				Missing		-9		16		5.4

				Total				297		100

		female		Valid		strongly agree		40		17.3		18.3		18.3

						agree		127		55		58.3		76.6

						disagree		47		20.3		21.6		98.2

						strongly disagree		4		1.7		1.8		100

						Total		218		94.4		100

				Missing		-9		11		4.8

						System		2		0.9

						Total		13		5.6

				Total				231		100

		You have to have A levels or a degree to get well paid jobs

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		35		11.8		12.5		12.5

						agree		74		24.9		26.5		39.1

						disagree		125		42.1		44.8		83.9

						strongly disagree		45		15.2		16.1		100

						Total		279		93.9		100

				Missing		-9		16		5.4

						System		2		0.7

						Total		18		6.1

				Total				297		100

		female		Valid		strongly agree		35		15.2		16.1		16.1

						agree		62		26.8		28.4		44.5

						disagree		96		41.6		44		88.5

						strongly disagree		25		10.8		11.5		100

						Total		218		94.4		100

				Missing		-9		10		4.3

						System		3		1.3

						Total		13		5.6

				Total				231		100

		IT is just as much an area of work for females as it is for males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		75		25.3		27.6		27.6

						agree		146		49.2		53.7		81.3

						disagree		40		13.5		14.7		96

						strongly disagree		11		3.7		4		100

						Total		272		91.6		100

				Missing		-9		20		6.7

						System		5		1.7

						Total		25		8.4

				Total				297		100

		female		Valid		strongly agree		114		49.4		51.8		51.8

						agree		92		39.8		41.8		93.6

						disagree		12		5.2		5.5		99.1

						strongly disagree		2		0.9		0.9		100

						Total		220		95.2		100

				Missing		-9		8		3.5

						System		3		1.3

						Total		11		4.8

				Total				231		100

		In 10 years time most jobs will be equally done by males and females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		36		12.1		13.2		13.2

						agree		135		45.5		49.6		62.9

						disagree		74		24.9		27.2		90.1

						strongly disagree		27		9.1		9.9		100

						Total		272		91.6		100

				Missing		-9		24		8.1

						System		1		0.3

						Total		25		8.4

				Total				297		100

		female		Valid		strongly agree		66		28.6		31.9		31.9

						agree		121		52.4		58.5		90.3

						disagree		20		8.7		9.7		100

						Total		207		89.6		100

				Missing		-9		23		10

						System		1		0.4

						Total		24		10.4

				Total				231		100

		As a young person you don't want to stand out from the crowd by doing a job normally done by the opposite sex

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		40		13.5		14.6		14.6

						agree		135		45.5		49.3		63.9

						disagree		79		26.6		28.8		92.7

						strongly disagree		20		6.7		7.3		100

						Total		274		92.3		100

				Missing		-9		22		7.4

						System		1		0.3

						Total		23		7.7

				Total				297		100

		female		Valid		strongly agree		26		11.3		11.8		11.8

						agree		72		31.2		32.7		44.5

						disagree		86		37.2		39.1		83.6

						strongly disagree		36		15.6		16.4		100

						Total		220		95.2		100

				Missing		-9		8		3.5

						System		3		1.3

						Total		11		4.8

				Total				231		100

		I'd like to know more about what's actually involved in jobs which are normally done by either males or females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		48		16.2		17.5		17.5

						agree		138		46.5		50.2		67.6

						disagree		74		24.9		26.9		94.5

						strongly disagree		15		5.1		5.5		100

						Total		275		92.6		100

				Missing		-9		22		7.4

				Total				297		100

		female		Valid		strongly agree		63		27.3		28.4		28.4

						agree		122		52.8		55		83.3

						disagree		30		13		13.5		96.8

						strongly disagree		7		3		3.2		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		School

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Bishop of Llandaff		2		28.6		33.3		33.3

						Glan Clwyd		3		42.9		50		83.3

						Cowbridge Comprehensive		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		male		Valid		Blessed Edward Jones		35		11.8		11.8		11.8

						Bishop of Llandaff		88		29.6		29.7		41.6

						Glan Clwyd		67		22.6		22.6		64.2

						Cowbridge Comprehensive		106		35.7		35.8		100

						Total		296		99.7		100

				Missing		System		1		0.3

				Total				297		100

		female		Valid		Blessed Edward Jones		27		11.7		11.8		11.8

						Bishop of Llandaff		72		31.2		31.4		43.2

						Glan Clwyd		51		22.1		22.3		65.5

						Cowbridge Comprehensive		79		34.2		34.5		100

						Total		229		99.1		100

				Missing		System		2		0.9

				Total				231		100
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		Stay on in full time education		Stay on in full time education		Stay on in full time education

		Get a full-time job		Get a full-time job		Get a full-time job

		Do A levels		Do A levels		Do A levels

		Go on a work-based training programme (e.g. MA)		Go on a work-based training programme (e.g. MA)		Go on a work-based training programme (e.g. MA)

		Do a vocational qualification (GNVQ, NVQ, BTEC)		Do a vocational qualification (GNVQ, NVQ, BTEC)		Do a vocational qualification (GNVQ, NVQ, BTEC)

		Start a part-time course		Start a part-time course		Start a part-time course



Total

Male

Female

Intentions at end of year 11

57.9

56.2

60.6

6.7

9.1

3.5

56.1

54.9

58.4

9.5

14.5

3.5

9.9

11.4

8.2

7.1

9.8

3.9



Q5

		Studying at University		Studying at University		Studying at University

		Studying at FE college		Studying at FE college		Studying at FE college

		Working in FT job with no structured training		Working in FT job with no structured training		Working in FT job with no structured training

		Working PT		Working PT		Working PT

		Working in a FT job with structured training		Working in a FT job with structured training		Working in a FT job with structured training



Total

male

female

Percentage of respondents

55.1

61.4

60.2

10.7

8.8

12.6

4.5

5.7

3

26.9

26.3

28.1

16.8

21.9

10.8



Q7

		Careers teacher in school		Careers teacher in school		Careers teacher in school

		Family member		Family member		Family member

		Friend		Friend		Friend

		Subject teacher		Subject teacher		Subject teacher

		Advertisement		Advertisement		Advertisement

		An employer		An employer		An employer

		Internet browsing		Internet browsing		Internet browsing

		Other		Other		Other

		Local FE college		Local FE college		Local FE college

		Careers adviser (e.g. from Careers Wales)		Careers adviser (e.g. from Careers Wales)		Careers adviser (e.g. from Careers Wales)



Total

Male

Female

Percentage of respondents

52.5

53.5

51.1

27.7

31.3

22.5

17.9

16.8

19

14.8

15.2

13.9

14.8

15.5

13.4

6

7.1

4.8

5.8

7.1

3.9

5.6

6.7

4.3

2.8

3

1.7

0

0

0



Q19.9&11

		Taking an apprenticeship could lead to a well-paid job		Taking an apprenticeship could lead to a well-paid job

		Those who don't get good enough GCSEs to stay on would think about doing an MA		Those who don't get good enough GCSEs to stay on would think about doing an MA



male agree

female agree

Percentage of respondents

85

89.1

77.9

74.3



Q9

		Boys		Boys		Boys

		Girls		Girls		Girls

		Equally suited to boys and girls		Equally suited to boys and girls		Equally suited to boys and girls

		Not sure		Not sure		Not sure



Total

Male

Female

Percentage of Respondents

18

21.5

13.2

0.8

1

0.4

68

64.9

72.2

13.3

12.5

14.1



Q18

		All respondents		All respondents		All respondents

		Male respondents		Male respondents		Male respondents

		Female respondents		Female respondents		Female respondents



More for males

More for females

No difference

Percentage of respondents

24.3

5.3

70.4

31.4

4.8

63.8

15.4

5.9

78.7



Q10A

		Bricklayer

		Car Mechanic

		Plumber

		Carpenter

		Electrician

		Engineer

		Chef

		Bus Driver

		Painter / Decorator



Percentage of 'more for males' respondents

86.6

85.5

85.3

83.7

82.2

78.3

72.9

66.6

53.6



Q10B

		Nursery Nurse

		Florist

		Secretary

		Receptionist

		Hairdresser

		Cleaner

		Care Assistant



Percentage of 'more for females' respondents

87

77

69.1

65.8

60.9

58.1

55.6



Q10C

		Journalist

		Shop Assistant

		Accountant

		IT Support Officer

		Administrator

		Police Officer

		Computer Programmer



Percentage of 'equally suited' responces

81

74.8

72.5

69.3

67.3

55.4

53.5



Q11

		caring		caring

		creative / artistic		creative / artistic

		business		business

		sales		sales

		scientific		scientific

		technical / engineering		technical / engineering

		construction		construction



female

male

Percentage of 'very / interested' respondents

72.5

20.7

69.4

62.3

63.6

76.6

49.8

51.7

39.6

61.8

18.7

80.3

11

62.2



Q12

		Yes

		No

		Maybe



Female Respondents

46

14

40



Sheet1

		

		Age

				Frequency						%

		14		2				14		0.4

		15		447				15		84.7

		16		79				16		15

		Total		528

		Gender

				Valid Percent

		male		56.3

		female		43.8

		Ethnicity

				Valid Percent

		White British		28.9

		White Welsh		66.6

		White Irish		0.9

		White Other		0.4

		Black African		0.4

		Indian		0.2

		Mixed White and Black Caribbean		0.2

		Other		2.5

		Total		100

		What do you intend to do at the end of year 11?

				Total		Male		Female

		Stay on in full time education		57.9		56.2		60.6

		Get a full-time job		6.7		9.1		3.5

		Do A levels		56.1		54.9		58.4

		Go on a work-based training programme (e.g. MA)		9.5		14.5		3.5

		Do a vocational qualification (GNVQ, NVQ, BTEC)		9.9		11.4		8.2

		Start a part-time course		7.1		9.8		3.9

		What do you think you will be doing when you are 20 years old?

				Total		male		female

		Studying at University		55.1		61.4		60.2

		Studying at FE college		10.7		8.8		12.6

		Working in FT job with no structured training		4.5		5.7		3

		Working PT		26.9		26.3		28.1

		Working in a FT job with structured training		16.8		21.9		10.8

		Have you heard of the Modern Apprenticeship?

				Valid Percent

		Yes		82.6

		No		17.4

		How did you hear about the MA?

				Total		Male		Female

		Careers teacher in school		52.5		53.5		51.1

		Family member		27.7		31.3		22.5

		Friend		17.9		16.8		19

		Subject teacher		14.8		15.2		13.9

		Advertisement		14.8		15.5		13.4

		An employer		6		7.1		4.8

		Internet browsing		5.8		7.1		3.9

		Other		5.6		6.7		4.3

		Local FE college		2.8		3		1.7

		Careers adviser (e.g. from Careers Wales)		0		0		0

		Would you like to know more about Modern Apprenticeship?

				Valid Percent

		Yes		49.8

		No		50.2

		Whom do you think apprenticeship is best suited to?

				Total		Male		Female

		Boys		18		21.5		13.2

		Girls		0.8		1		0.4

		Equally suited to boys and girls		68		64.9		72.2

		Not sure		13.3		12.5		14.1

		Whom are the following jobs best suite to?

		More for males

		Bricklayer		86.6

		Car Mechanic		85.5

		Plumber		85.3

		Carpenter		83.7

		Electrician		82.2

		Engineer		78.3

		Chef		72.9

		Bus Driver		66.6

		Painter / Decorator		53.6

		Equally suited

		Journalist		81

		Shop Assistant		74.8

		Accountant		72.5

		IT Support Officer		69.3

		Administrator		67.3

		Police Officer		55.4

		Computer Programmer		53.5

		More for females

		Nursery Nurse		87

		Florist		77

		Secretary		69.1

		Receptionist		65.8

		Hairdresser		60.9

		Cleaner		58.1

		Care Assistant		55.6

		Category of work interested in: Creative / artistic

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		146		27.3		30.8		30.8

				quite interested		165		30.8		34.8		65.6

				not interested at all		163		30.5		34.4		100

				Total		474		88.6		100

		Missing		-9		61		11.4

		Total				535		100

		Category of work interested in: Caring

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		84		15.7		18.4		18.4

				quite interested		120		22.4		26.3		44.7

				not interested at all		252		47.1		55.3		100

				Total		456		85.2		100

		Missing		-9		78		14.6

				System		1		0.2

				Total		79		14.8

		Total				535		100

		Category of work interested in: Technical / engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		107		20		23		23

				quite interested		141		26.4		30.3		53.3

				not interested at all		217		40.6		46.7		100

				Total		465		86.9		100

		Missing		-9		69		12.9

				System		1		0.2

				Total		70		13.1

		Total				535		100

		Category of work interested in: Scientific

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		88		16.4		19.3		19.3

				quite interested		148		27.7		32.5		51.8

				not interested at all		220		41.1		48.2		100

				Total		456		85.2		100

		Missing		-9		77		14.4

				System		2		0.4

				Total		79		14.8

		Total				535		100

		Categoy of work interested in: Business

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		112		20.9		24.5		24.5

				quite interested		210		39.3		46		70.5

				not interested at all		135		25.2		29.5		100

				Total		457		85.4		100

		Missing		-9		77		14.4

				System		1		0.2

				Total		78		14.6

		Total				535		100

		Category of work interested in: Construction

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		57		10.7		12.5		12.5

				quite interested		123		23		27		39.5

				not interested at all		276		51.6		60.5		100

				Total		456		85.2		100

		Missing		-9		78		14.6

				System		1		0.2

				Total		79		14.8

		Total				535		100

		Category of work intrested in: Sales

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		48		9		10.7		10.7

				quite interested		181		33.8		40.2		50.9

				not interested at all		221		41.3		49.1		100

				Total		450		84.1		100

		Missing		-9		84		15.7

				System		1		0.2

				Total		85		15.9

		Total				535		100

		Would you consider learning to do a job normally done by males?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		106		19.8		46.1		46.1

				No		32		6		13.9		60

				Maybe		92		17.2		40		100

				Total		230		43		100

		Missing		-9		304		56.8

				System		1		0.2

				Total		305		57

		Total				535		100

		What would put you off a job normally done by males? The type of work I'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		32		6		14.9		14.9

				agree		88		16.4		40.9		55.8

				disagree		82		15.3		38.1		94

				strongly disagree		13		2.4		6		100

				Total		215		40.2		100

		Missing		-9		318		59.4

				System		2		0.4

				Total		320		59.8

		Total				535		100

		What would put you off a job normally done by males? Poor opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		41		7.7		19.1		19.1

				agree		79		14.8		36.7		55.8

				disagree		85		15.9		39.5		95.3

				strongly disagree		10		1.9		4.7		100

				Total		215		40.2		100

		Missing		-9		318		59.4

				System		2		0.4

				Total		320		59.8

		Total				535		100

		What would put you off a job normally done by males? Male dominated environment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		24		4.5		10.9		10.9

				agree		65		12.1		29.4		40.3

				disagree		96		17.9		43.4		83.7

				stongly disagree		36		6.7		16.3		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would put you off a job normally done by males? Parents would disapprove

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		0.6		1.4		1.4

				agree		7		1.3		3.2		4.5

				disagree		105		19.6		47.5		52

				strongly disagree		106		19.8		48		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would put you off a job normally done by males? Friends would tease me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		0.7		1.8		1.8

				agree		21		3.9		9.5		11.4

				disagree		95		17.8		43.2		54.5

				strongly disagree		100		18.7		45.5		100

				Total		220		41.1		100

		Missing		-9		312		58.3

				System		3		0.6

				Total		315		58.9

		Total				535		100

		What would put you off a job normally done by males? Worry about feeling isolated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		15		2.8		6.9		6.9

				agree		68		12.7		31.3		38.2

				disagree		86		16.1		39.6		77.9

				strongly disagree		48		9		22.1		100

				Total		217		40.6		100

		Missing		-9		313		58.5

				System		5		0.9

				Total		318		59.4

		Total				535		100

		What would put you off a job normally done by males? Worry about how I'd be treated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		25		4.7		11.7		11.7

				agree		94		17.6		44.1		55.9

				disagree		68		12.7		31.9		87.8

				strongly disagree		26		4.9		12.2		100

				Total		213		39.8		100

		Missing		-9		319		59.6

				System		3		0.6

				Total		322		60.2

		Total				535		100

		What would tempt you to train for a job normally done by males? If more females made the same choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		144		26.9		65.5		65.5

				No		23		4.3		10.5		75.9

				Maybe		53		9.9		24.1		100

				Total		220		41.1		100

		Missing		-9		313		58.5

				System		2		0.4

				Total		315		58.9

		Total				535		100

		What would tempt you to train for a job normally done by males? If there was more info about the type of work you'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		163		30.5		75.1		75.1

				No		17		3.2		7.8		82.9

				Maybe		37		6.9		17.1		100

				Total		217		40.6		100

		Missing		-9		316		59.1

				System		2		0.4

				Total		318		59.4

		Total				535		100

		What would tempt you to train for a job normally done by males? If there was a big media campaign to encourage females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		97		18.1		43.9		43.9

				No		35		6.5		15.8		59.7

				Maybe		89		16.6		40.3		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would tempt you to train for a job normally done by males? If other people were more encouraging

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		138		25.8		63		63

				No		28		5.2		12.8		75.8

				Maybe		53		9.9		24.2		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? if there was an opportunity to try out the work before you made a choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		168		31.4		76.7		76.7

				No		13		2.4		5.9		82.6

				Maybe		38		7.1		17.4		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? if the pay rates were better than for jobs normally done by females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		156		29.2		70.9		70.9

				No		16		3		7.3		78.2

				Maybe		48		9		21.8		100

				Total		220		41.1		100

		Missing		-9		313		58.5

				System		2		0.4

				Total		315		58.9

		Total				535		100

		What would tempt you to train for a job normally done by males? If there were plenty of opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		163		30.5		74.4		74.4

				No		14		2.6		6.4		80.8

				Maybe		42		7.9		19.2		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? If you were given extra money to train

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		146		27.3		66.7		66.7

				No		21		3.9		9.6		76.3

				Maybe		52		9.7		23.7		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		Would you consider learning to do a job normally done by females?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		41		7.7		14.2		14.2

				No		122		22.8		42.2		56.4

				Maybe		126		23.6		43.6		100

				Total		289		54		100

		Missing		-9		245		45.8

				System		1		0.2

				Total		246		46

		Total				535		100

		What would put you off choosing jobs normally done by females? The type of work I'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		68		12.7		25.9		25.9

				Agree		138		25.8		52.5		78.3

				Disagree		45		8.4		17.1		95.4

				Strongly disagree		12		2.2		4.6		100

				Total		263		49.2		100

		Missing		-9		270		50.5

				System		2		0.4

				Total		272		50.8

		Total				535		100

		What would put you off choosing jobs normally done by females? Opportunities for promotion and progression are poor

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		54		10.1		20.4		20.4

				Agree		100		18.7		37.7		58.1

				Disagree		95		17.8		35.8		94

				Strongly disagree		16		3		6		100

				Total		265		49.5		100

		Missing		-9		268		50.1

				System		2		0.4

				Total		270		50.5

		Total				535		100

		What would put you off choosing jobs normally done by females? Wouldn't like to work in female dominated environment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		41		7.7		15.4		15.4

				Agree		70		13.1		26.2		41.6

				Disagree		98		18.3		36.7		78.3

				Strongly disagree		58		10.8		21.7		100

				Total		267		49.9		100

		Missing		-9		267		49.9

				System		1		0.2

				Total		268		50.1

		Total				535		100

		What would put you off choosing jobs normally done by females? My parents would disapprove

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		15		2.8		5.6		5.6

				Agree		44		8.2		16.3		21.9

				Disagree		125		23.4		46.3		68.1

				Strongly disagree		86		16.1		31.9		100

				Total		270		50.5		100

		Missing		-9		263		49.2

				System		2		0.4

				Total		265		49.5

		Total				535		100

		What would put you off choosing jobs normally done by females? My friends would tease me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		55		10.3		20.4		20.4

				Agree		82		15.3		30.4		50.7

				Disagree		106		19.8		39.3		90

				Strongly disagree		27		5		10		100

				Total		270		50.5		100

		Missing		-9		263		49.2

				System		2		0.4

				Total		265		49.5

		Total				535		100

		What would put you off choosing jobs normally done by females? I'd worry about feeling isolated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		24		4.5		8.9		8.9

				Agree		95		17.8		35.3		44.2

				Disagree		111		20.7		41.3		85.5

				Strongly disagree		39		7.3		14.5		100

				Total		269		50.3		100

		Missing		-9		264		49.3

				System		2		0.4

				Total		266		49.7

		Total				535		100

		What would put you off choosing jobs normally done by females? I'd worry about how I'd be treated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		30		5.6		11.2		11.2

				Agree		78		14.6		29.2		40.4

				Disagree		115		21.5		43.1		83.5

				Strongly disagree		44		8.2		16.5		100

				Total		267		49.9		100

		Missing		-9		265		49.5

				System		3		0.6

				Total		268		50.1

		Total				535		100

		What would tempt you to train for a job normally done by females? If more males made the same choices

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		159		29.7		56.8		56.8

				No		41		7.7		14.6		71.4

				Maybe		80		15		28.6		100

				Total		280		52.3		100

		Missing		-9		253		47.3

				System		2		0.4

				Total		255		47.7

		Total				535		100

		What would tempt you to train for a job normally done by females? If there was more info about the type of work you'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		140		26.2		51.1		51.1

				No		60		11.2		21.9		73

				Maybe		74		13.8		27		100

				Total		274		51.2		100

		Missing		-9		259		48.4

				System		2		0.4

				Total		261		48.8

		Total				535		100

		What would tempt you to train for a job normally done by females? If there was a big media campaign to encourage males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		74		13.8		26.5		26.5

				No		104		19.4		37.3		63.8

				Maybe		101		18.9		36.2		100

				Total		279		52.1		100

		Missing		-9		254		47.5

				System		2		0.4

				Total		256		47.9

		Total				535		100

		What would tempt you to train for a job normally done by females? If other people were more encouraging

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		125		23.4		45.5		45.5

				No		63		11.8		22.9		68.4

				Maybe		87		16.3		31.6		100

				Total		275		51.4		100

		Missing		-9		258		48.2

				System		2		0.4

				Total		260		48.6

		Total				535		100

		What would tempt you to train for a job norally done by females? Opportunity to try out the type of work before you made a final choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		151		28.2		54.7		54.7

				No		41		7.7		14.9		69.6

				Maybe		84		15.7		30.4		100

				Total		276		51.6		100

		Missing		-9		258		48.2

				System		1		0.2

				Total		259		48.4

		Total				535		100

		What would tempt you to train for a job normally done by females? If the pay rates were as good as the jobs normally done by males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		182		34		65.9		65.9

				No		41		7.7		14.9		80.8

				Maybe		53		9.9		19.2		100

				Total		276		51.6		100

		Missing		-9		257		48

				System		2		0.4

				Total		259		48.4

		Total				535		100

		What would tempt you to train for a job normally done by females? If there were plenty of opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		173		32.3		62.5		62.5

				No		39		7.3		14.1		76.5

				Maybe		65		12.1		23.5		100

				Total		277		51.8		100

		Missing		-9		256		47.9

				System		2		0.4

				Total		258		48.2

		Total				535		100

		What would tempt you to train for a job normally done by females? If you were given extra money to train

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		184		34.4		66.7		66.7

				No		39		7.3		14.1		80.8

				Maybe		53		9.9		19.2		100

				Total		276		51.6		100

		Missing		-9		257		48

				System		2		0.4

				Total		259		48.4

		Total				535		100

		Do you think there are more jobs around in your area for males or for females?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		More for males		120		22.4		24.3		24.3

				More for females		26		4.9		5.3		29.6

				No difference		348		65		70.4		100

				Total		494		92.3		100

		Missing		-9		41		7.7

		Total				535		100

		Job satisfaction is more important than pay

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		106		19.8		20.9		20.9

				Agree		308		57.6		60.9		81.8

				Disagree		78		14.6		15.4		97.2

				Strongly disagree		14		2.6		2.8		100

				Total		506		94.6		100

		Missing		-9		28		5.2

				System		1		0.2

				Total		29		5.4

		Total				535		100

		Choosing a career with long-term prospects is very important to me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		177		33.1		35.3		35.3

				agree		273		51		54.4		89.6

				disagree		48		9		9.6		99.2

				strongly disagree		4		0.7		0.8		100

				Total		502		93.8		100

		Missing		-9		31		5.8

				System		2		0.4

				Total		33		6.2

		Total				535		100

		I'd like a job which you can do part-time

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		36		6.7		7.2		7.2

				agree		195		36.4		39		46.2

				disagree		241		45		48.2		94.4

				strongly disagree		28		5.2		5.6		100

				Total		500		93.5		100

		Missing		-9		32		6

				System		3		0.6

				Total		35		6.5

		Total				535		100

		I'd consider a job which involves using physical strength

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		74		13.8		14.8		14.8

				agree		197		36.8		39.3		54.1

				disagree		183		34.2		36.5		90.6

				strongly disagree		47		8.8		9.4		100

				Total		501		93.6		100

		Missing		-9		32		6

				System		2		0.4

				Total		34		6.4

		Total				535		100

		I'd like a job which will allow me to combine work and family responsibility

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		110		20.6		22.1		22.1

				agree		264		49.3		53		75.1

				disagree		98		18.3		19.7		94.8

				strongly disagree		26		4.9		5.2		100

				Total		498		93.1		100

		Missing		-9		34		6.4

				System		3		0.6

				Total		37		6.9

		Total				535		100

		Working with children is worse paid than jobs in engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		49		9.2		10		10

				agree		200		37.4		40.9		50.9

				disagree		219		40.9		44.8		95.7

				strongly disagree		21		3.9		4.3		100

				Total		489		91.4		100

		Missing		-9		41		7.7

				System		5		0.9

				Total		46		8.6

		Total				535		100

		Both males and females could be equally good at plumbing

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		132		24.7		26.2		26.2

				agree		240		44.9		47.6		73.8

				disagree		90		16.8		17.9		91.7

				strongly disagree		42		7.9		8.3		100

				Total		504		94.2		100

		Missing		-9		28		5.2

				System		3		0.6

				Total		31		5.8

		Total				535		100

		Jobs in childcare sound really interesting

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		65		12.1		13		13

				agree		139		26		27.9		40.9

				disagree		187		35		37.5		78.4

				strongly disagree		108		20.2		21.6		100

				Total		499		93.3		100

		Missing		-9		32		6

				System		4		0.7

				Total		36		6.7

		Total				535		100

		Taking an apprenticeship could lead to a well-paid job

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		129		24.1		25.7		25.7

				agree		307		57.4		61.2		86.9

				disagree		53		9.9		10.6		97.4

				strongly disagree		13		2.4		2.6		100

				Total		502		93.8		100

		Missing		-9		30		5.6

				System		3		0.6

				Total		33		6.2

		Total				535		100

		I like the sound of jobs which have structured training

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		92		17.2		18.3		18.3

				agree		313		58.5		62.4		80.7

				disagree		87		16.3		17.3		98

				strongly disagree		10		1.9		2		100

				Total		502		93.8		100

		Missing		-9		31		5.8

				System		2		0.4

				Total		33		6.2

		Total				535		100

		Those who don't get good enough GCSEs to stay on would think about doing an MA

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		92		17.2		18.7		18.7

				agree		285		53.3		57.8		76.5

				disagree		98		18.3		19.9		96.3

				strongly disagree		18		3.4		3.7		100

				Total		493		92.1		100

		Missing		-9		35		6.5

				System		7		1.3

				Total		42		7.9

		Total				535		100

		You have to have A levels or a degree to get well paid jobs

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		70		13.1		14		14

				agree		139		26		27.8		41.8

				disagree		221		41.3		44.2		86

				strongly disagree		70		13.1		14		100

				Total		500		93.5		100

		Missing		-9		30		5.6

				System		5		0.9

				Total		35		6.5

		Total				535		100

		IT is just as much an area of work for females as it is for males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		189		35.3		38.2		38.2

				agree		241		45		48.7		86.9

				disagree		52		9.7		10.5		97.4

				strongly disagree		13		2.4		2.6		100

				Total		495		92.5		100

		Missing		-9		32		6

				System		8		1.5

				Total		40		7.5

		Total				535		100

		In 10 years time most jobs will be equally done by males and females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		102		19.1		21.2		21.2

				agree		258		48.2		53.5		74.7

				disagree		95		17.8		19.7		94.4

				strongly disagree		27		5		5.6		100

				Total		482		90.1		100

		Missing		-9		51		9.5

				System		2		0.4

				Total		53		9.9

		Total				535		100

		As a young person you don't want to stand out from the crowd by doing a job normally done by the opposite sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		66		12.3		13.3		13.3

				agree		208		38.9		41.9		55.1

				disagree		167		31.2		33.6		88.7

				strongly disagree		56		10.5		11.3		100

				Total		497		92.9		100

		Missing		-9		34		6.4

				System		4		0.7

				Total		38		7.1

		Total				535		100

		I'd like to know more about what's actually involved in jobs which are normally done by either males or females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		111		20.7		22.2		22.2

				agree		263		49.2		52.6		74.8

				disagree		104		19.4		20.8		95.6

				strongly disagree		22		4.1		4.4		100

				Total		500		93.5		100

		Missing		-9		34		6.4

				System		1		0.2

				Total		35		6.5

		Total				535		100

		School

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Blessed Edward Jones		62		11.6		11.7		11.7

				Bishop of Llandaff		162		30.3		30.5		42.2

				Glan Clwyd		121		22.6		22.8		65

				Cowbridge Comprehensive		186		34.8		35		100

				Total		531		99.3		100

		Missing		-9		1		0.2

				System		3		0.6

				Total		4		0.7

		Total				535		100

		Age

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		15		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		15		253		85.2		85.8		85.8

						16		42		14.1		14.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		14		2		0.9		0.9		0.9

						15		192		83.1		83.1		84

						16		37		16		16		100

						Total		231		100		100

		Ethnicity

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		White British		1		14.3		25		25

						White Welsh		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		White British		79		26.6		26.7		26.7

						White Welsh		199		67		67.2		93.9

						White Irish		2		0.7		0.7		94.6

						White Other		2		0.7		0.7		95.3

						Black African		1		0.3		0.3		95.6

						Indian		1		0.3		0.3		95.9

						Other		12		4		4.1		100

						Total		296		99.7		100

				Missing		-9		1		0.3

				Total				297		100

		female		Valid		White British		73		31.6		31.7		31.7

						White Welsh		151		65.4		65.7		97.4

						White Irish		3		1.3		1.3		98.7

						Black African		1		0.4		0.4		99.1

						Mixed White and Black Caribbean		1		0.4		0.4		99.6

						Other		1		0.4		0.4		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Have you heard of the Modern Apprenticeship?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		4		57.1		80		80

						No		1		14.3		20		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		Yes		251		84.5		85.1		85.1

						No		44		14.8		14.9		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		Yes		182		78.8		79.5		79.5

						No		47		20.3		20.5		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

				Male		Female

		Family member		31.3		22.5

		Careers teacher in school		53.5		51.1

		Friend		16.8		19

		Subject teacher		15.2		13.9

		Careers adviser (Careers Wales)		0		0

		Local FE college		3		1.7

		Advertisement		15.5		13.4

		Employer		7.1		4.8

		Internet browsing		7.1		3.9

		Other		6.7		4.3

		Would you like to know more about Modern Apprenticeship?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		25		25

						No		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		Yes		143		48.1		53		53

						No		127		42.8		47		100

						Total		270		90.9		100

				Missing		-9		27		9.1

				Total				297		100

		female		Valid		Yes		102		44.2		46.4		46.4

						No		118		51.1		53.6		100

						Total		220		95.2		100

				Missing		-9		11		4.8

				Total				231		100

		Whom do1 you think apprenticeship is best suited to?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Boys		1		14.3		33.3		33.3

						Equally suited to boys and girls		1		14.3		33.3		66.7

						Not sure		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		Boys		62		20.9		21.5		21.5

						Girls		3		1		1		22.6

						Equally suited to boys and girls		187		63		64.9		87.5

						Not sure		36		12.1		12.5		100

						Total		288		97		100

				Missing		-9		8		2.7

						System		1		0.3

						Total		9		3

				Total				297		100

		female		Valid		Boys		30		13		13.2		13.2

						Girls		1		0.4		0.4		13.7

						Equally suited to boys and girls		164		71		72.2		85.9

						Not sure		32		13.9		14.1		100

						Total		227		98.3		100

				Missing		-9		4		1.7

				Total				231		100

		Police Officer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						eqaully suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		155		52.2		52.5		52.5

						more for females		1		0.3		0.3		52.9

						eqaully suited		139		46.8		47.1		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		79		34.2		34.2		34.2

						more for females		1		0.4		0.4		34.6

						eqaully suited		151		65.4		65.4		100

						Total		231		100		100

		Electrician

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		75		75

						more for females		1		14.3		25		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		252		84.8		85.4		85.4

						more for females		7		2.4		2.4		87.8

						equally suited		36		12.1		12.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		180		77.9		78.3		78.3

						more for females		4		1.7		1.7		80

						equally suited		46		19.9		20		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Nursery Nurse

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						more for females		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		1		0.3		0.3		0.3

						more for females		267		89.9		90.5		90.8

						equally suited		27		9.1		9.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		1		0.4		0.4		0.4

						more for females		190		82.3		82.6		83

						equally suited		39		16.9		17		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Chef

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		62		20.9		21.3		21.3

						more for females		28		9.4		9.6		30.9

						equally suited		201		67.7		69.1		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		40		17.3		17.5		17.5

						more for females		11		4.8		4.8		22.4

						equally suited		177		76.6		77.6		100

						Total		228		98.7		100

				Missing		-9		3		1.3

				Total				231		100

		Hairdresser

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						more for females		1		14.3		20		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		3		1		1		1

						more for females		201		67.7		68.4		69.4

						equally suited		90		30.3		30.6		100

						Total		294		99		100

				Missing		-9		3		1

				Total				297		100

		female		Valid		more for males		3		1.3		1.3		1.3

						more for females		120		51.9		52.2		53.5

						equally suited		107		46.3		46.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Plumber

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		261		87.9		88.5		88.5

						more for females		2		0.7		0.7		89.2

						equally suited		32		10.8		10.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		185		80.1		80.8		80.8

						more for females		3		1.3		1.3		82.1

						equally suited		41		17.7		17.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Computer Programmer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		131		44.1		44.7		44.7

						more for females		5		1.7		1.7		46.4

						equally suited		157		52.9		53.6		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		105		45.5		45.9		45.9

						more for females		2		0.9		0.9		46.7

						equally suited		122		52.8		53.3		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Secretary

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		10		3.4		3.4		3.4

						more for females		206		69.4		69.8		73.2

						equally suited		79		26.6		26.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		3		1.3		1.3		1.3

						more for females		159		68.8		69.1		70.4

						equally suited		68		29.4		29.6		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Accountant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		73		24.6		24.9		24.9

						more for females		24		8.1		8.2		33.1

						equally suited		196		66		66.9		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		18		7.8		7.9		7.9

						more for females		28		12.1		12.2		20.1

						equally suited		183		79.2		79.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Receptionist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		1		0.3		0.3		0.3

						more for females		198		66.7		67.8		68.2

						equally suited		93		31.3		31.8		100

						Total		292		98.3		100

				Missing		-9		5		1.7

				Total				297		100

		female		Valid		more for males		2		0.9		0.9		0.9

						more for females		145		62.8		63.9		64.8

						equally suited		80		34.6		35.2		100

						Total		227		98.3		100

				Missing		-9		4		1.7

				Total				231		100

		Shop Assistant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		18		6.1		6.1		6.1

						more for females		58		19.5		19.8		25.9

						equally suited		217		73.1		74.1		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		1		0.4		0.4		0.4

						more for females		55		23.8		24		24.5

						equally suited		173		74.9		75.5		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Bus Driver

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		60		60

						equally suited		2		28.6		40		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		204		68.7		69.2		69.2

						more for females		2		0.7		0.7		69.8

						equally suited		89		30		30.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		146		63.2		63.5		63.5

						more for females		4		1.7		1.7		65.2

						equally suited		80		34.6		34.8		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Journalist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		2		28.6

						System		1		14.3

						Total		3		42.9

				Total				7		100

		male		Valid		more for males		38		12.8		13.1		13.1

						more for females		30		10.1		10.3		23.4

						equally suited		223		75.1		76.6		100

						Total		291		98		100

				Missing		-9		2		0.7

						System		4		1.3

						Total		6		2

				Total				297		100

		female		Valid		more for males		10		4.3		4.3		4.3

						more for females		21		9.1		9.1		13.5

						equally suited		199		86.1		86.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Florist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		6		2		2		2

						more for females		228		76.8		77.8		79.9

						equally suited		59		19.9		20.1		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		5		2.2		2.2		2.2

						more for females		172		74.5		75.4		77.6

						equally suited		51		22.1		22.4		100

						Total		228		98.7		100

				Missing		-9		3		1.3

				Total				231		100

		Engineer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		4		57.1		80		80

						more for females		1		14.3		20		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		245		82.5		83.1		83.1

						more for females		5		1.7		1.7		84.7

						equally suited		45		15.2		15.3		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		166		71.9		72.2		72.2

						more for females		3		1.3		1.3		73.5

						equally suited		61		26.4		26.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Care Assistant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		18		6.1		6.2		6.2

						more for females		174		58.6		60		66.2

						equally suited		98		33		33.8		100

						Total		290		97.6		100

				Missing		-9		7		2.4

				Total				297		100

		female		Valid		more for males		8		3.5		3.5		3.5

						more for females		116		50.2		50.7		54.1

						equally suited		105		45.5		45.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Administrator

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		73		24.6		25.4		25.4

						more for females		45		15.2		15.7		41.1

						equally suited		169		56.9		58.9		100

						Total		287		96.6		100

				Missing		-9		9		3

						System		1		0.3

						Total		10		3.4

				Total				297		100

		female		Valid		more for males		15		6.5		6.7		6.7

						more for females		34		14.7		15.2		22

						equally suited		174		75.3		78		100

						Total		223		96.5		100

				Missing		-9		8		3.5

				Total				231		100

		Cleaner

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						more for females		1		14.3		25		50

						equally suited		2		28.6		50		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		5		1.7		1.7		1.7

						more for females		183		61.6		62.5		64.2

						equally suited		105		35.4		35.8		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		7		3		3		3

						more for females		122		52.8		53		56.1

						equally suited		101		43.7		43.9		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Painter / Decorator

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		60		60

						equally suited		2		28.6		40		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		165		55.6		56.7		56.7

						more for females		16		5.4		5.5		62.2

						equally suited		110		37		37.8		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		114		49.4		49.6		49.6

						more for females		6		2.6		2.6		52.2

						equally suited		110		47.6		47.8		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Carpenter

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		253		85.2		86.9		86.9

						more for females		2		0.7		0.7		87.6

						equally suited		36		12.1		12.4		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		179		77.5		79.2		79.2

						more for females		1		0.4		0.4		79.6

						equally suited		46		19.9		20.4		100

						Total		226		97.8		100

				Missing		-9		5		2.2

				Total				231		100

		Car Mechanic

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		265		89.2		89.8		89.8

						more for females		1		0.3		0.3		90.2

						equally suited		29		9.8		9.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		183		79.2		79.6		79.6

						more for females		2		0.9		0.9		80.4

						equally suited		45		19.5		19.6		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Bricklayer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		265		89.2		90.1		90.1

						morefor females		3		1		1		91.2

						equally suited		26		8.8		8.8		100

						Total		294		99		100

				Missing		-9		3		1

				Total				297		100

		female		Valid		more for males		188		81.4		81.7		81.7

						morefor females		3		1.3		1.3		83

						equally suited		39		16.9		17		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		IT Support Officer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		89		30		30.6		30.6

						more for females		7		2.4		2.4		33

						equally suited		195		65.7		67		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		56		24.2		24.8		24.8

						more for females		6		2.6		2.7		27.4

						equally suited		164		71		72.6		100

						Total		226		97.8		100

				Missing		-9		4		1.7

						System		1		0.4

						Total		5		2.2

				Total				231		100

		Q11: What category of work are you interested in?

				female		male

		caring		72.5		20.7

		creative / artistic		69.4		62.3

		business		63.6		76.6

		sales		49.8		51.7

		scientific		39.6		61.8

		technical / engineering		18.7		80.3

		construction		11		62.2

		Would you consider learning to do a job normally done by males?

		Yes		46

		No		14

		Maybe		40

		What would put you off a job normally done by males? The type of work I'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		1		14.3		25		25

						agree		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		31		13.4		14.7		14.7

						agree		85		36.8		40.3		55

						disagree		82		35.5		38.9		93.8

						strongly disagree		13		5.6		6.2		100

						Total		211		91.3		100

				Missing		-9		19		8.2

						System		1		0.4

						Total		20		8.7

				Total				231		100

		What would put you off a job normally done by males? Poor opportunities for promotion and progression

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		2		28.6		66.7		66.7

						agree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		39		16.9		18.4		18.4

						agree		78		33.8		36.8		55.2

						disagree		85		36.8		40.1		95.3

						strongly disagree		10		4.3		4.7		100

						Total		212		91.8		100

				Missing		-9		18		7.8

						System		1		0.4

						Total		19		8.2

				Total				231		100

		What would put you off a job normally done by males? Male dominated environment

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		1		14.3		33.3		33.3

						disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		23		10		10.6		10.6

						agree		65		28.1		29.8		40.4

						disagree		94		40.7		43.1		83.5

						stongly disagree		36		15.6		16.5		100

						Total		218		94.4		100

				Missing		-9		12		5.2

						System		1		0.4

						Total		13		5.6

				Total				231		100

		What would put you off a job normally done by males? Parents would disapprove

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		disagree		1		14.3		33.3		33.3

						strongly disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		3		1.3		1.4		1.4

						agree		7		3		3.2		4.6

						disagree		104		45		47.7		52.3

						strongly disagree		104		45		47.7		100

						Total		218		94.4		100

				Missing		-9		12		5.2

						System		1		0.4

						Total		13		5.6

				Total				231		100

		What would put you off a job normally done by males? Friends would tease me

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						strongly disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		4		1.7		1.8		1.8

						agree		20		8.7		9.2		11.1

						disagree		95		41.1		43.8		54.8

						strongly disagree		98		42.4		45.2		100

						Total		217		93.9		100

				Missing		-9		12		5.2

						System		2		0.9

						Total		14		6.1

				Total				231		100

		What would put you off a job normally done by males? Worry about feeling isolated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						disagree		1		14.3		33.3		66.7

						strongly disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		15		6.5		7		7

						agree		67		29		31.3		38.3

						disagree		85		36.8		39.7		78

						strongly disagree		47		20.3		22		100

						Total		214		92.6		100

				Missing		-9		13		5.6

						System		4		1.7

						Total		17		7.4

				Total				231		100

		What would put you off a job normally done by males? Worry about how I'd be treated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						disagree		1		14.3		33.3		66.7

						strongly disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		25		10.8		11.9		11.9

						agree		93		40.3		44.3		56.2

						disagree		67		29		31.9		88.1

						strongly disagree		25		10.8		11.9		100

						Total		210		90.9		100

				Missing		-9		19		8.2

						System		2		0.9

						Total		21		9.1

				Total				231		100

		What would tempt you to train for a job normally done by males? If more females made the same choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		66.7		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		142		61.5		65.4		65.4

						No		23		10		10.6		76

						Maybe		52		22.5		24		100

						Total		217		93.9		100

				Missing		-9		13		5.6

						System		1		0.4

						Total		14		6.1

				Total				231		100

		What would tempt you to train for a job normally done by males? If there was more info about the type of work you'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		162		70.1		75.7		75.7

						No		16		6.9		7.5		83.2

						Maybe		36		15.6		16.8		100

						Total		214		92.6		100

				Missing		-9		16		6.9

						System		1		0.4

						Total		17		7.4

				Total				231		100

		What would tempt you to train for a job normally done by males? If there was a big media campaign to encourage females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		96		41.6		44		44

						No		34		14.7		15.6		59.6

						Maybe		88		38.1		40.4		100

						Total		218		94.4		100

				Missing		-9		12		5.2

						System		1		0.4

						Total		13		5.6

				Total				231		100

		What would tempt you to train for a job normally done by males? If other people were more encouraging

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		No		1		14.3		33.3		33.3

						Maybe		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		138		59.7		63.9		63.9

						No		27		11.7		12.5		76.4

						Maybe		51		22.1		23.6		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? if there was an opportunity to try out the work before you made a choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Maybe		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		168		72.7		77.8		77.8

						No		13		5.6		6		83.8

						Maybe		35		15.2		16.2		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? if the pay rates were better than for jobs normally done by females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						Maybe		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		155		67.1		71.4		71.4

						No		16		6.9		7.4		78.8

						Maybe		46		19.9		21.2		100

						Total		217		93.9		100

				Missing		-9		13		5.6

						System		1		0.4

						Total		14		6.1

				Total				231		100

		What would tempt you to train for a job normally done by males? If there were plenty of opportunities for promotion and progression

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		162		70.1		75		75

						No		13		5.6		6		81

						Maybe		41		17.7		19		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? If you were given extra money to train

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		66.7		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		144		62.3		66.7		66.7

						No		21		9.1		9.7		76.4

						Maybe		51		22.1		23.6		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		Would you consider learning to do a job normally done by females?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		41		13.8		14.2		14.2

						No		122		41.1		42.2		56.4

						Maybe		126		42.4		43.6		100

						Total		289		97.3		100

				Missing		-9		8		2.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? The type of work I'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		68		22.9		25.9		25.9

						Agree		138		46.5		52.5		78.3

						Disagree		45		15.2		17.1		95.4

						Strongly disagree		12		4		4.6		100

						Total		263		88.6		100

				Missing		-9		33		11.1

						System		1		0.3

						Total		34		11.4

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? Opportunities for promotion and progression are poor

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		54		18.2		20.4		20.4

						Agree		100		33.7		37.7		58.1

						Disagree		95		32		35.8		94

						Strongly disagree		16		5.4		6		100

						Total		265		89.2		100

				Missing		-9		31		10.4

						System		1		0.3

						Total		32		10.8

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? Wouldn't like to work in female dominated environment

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		41		13.8		15.4		15.4

						Agree		70		23.6		26.2		41.6

						Disagree		98		33		36.7		78.3

						Strongly disagree		58		19.5		21.7		100

						Total		267		89.9		100

				Missing		-9		30		10.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? My parents would disapprove

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		15		5.1		5.6		5.6

						Agree		44		14.8		16.3		21.9

						Disagree		125		42.1		46.3		68.1

						Strongly disagree		86		29		31.9		100

						Total		270		90.9		100

				Missing		-9		26		8.8

						System		1		0.3

						Total		27		9.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? My friends would tease me

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		55		18.5		20.4		20.4

						Agree		82		27.6		30.4		50.7

						Disagree		106		35.7		39.3		90

						Strongly disagree		27		9.1		10		100

						Total		270		90.9		100

				Missing		-9		26		8.8

						System		1		0.3

						Total		27		9.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? I'd worry about feeling isolated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		24		8.1		8.9		8.9

						Agree		95		32		35.3		44.2

						Disagree		111		37.4		41.3		85.5

						Strongly disagree		39		13.1		14.5		100

						Total		269		90.6		100

				Missing		-9		27		9.1

						System		1		0.3

						Total		28		9.4

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? I'd worry about how I'd be treated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		30		10.1		11.2		11.2

						Agree		78		26.3		29.2		40.4

						Disagree		115		38.7		43.1		83.5

						Strongly disagree		44		14.8		16.5		100

						Total		267		89.9		100

				Missing		-9		28		9.4

						System		2		0.7

						Total		30		10.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If more males made the same choices

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		159		53.5		56.8		56.8

						No		41		13.8		14.6		71.4

						Maybe		80		26.9		28.6		100

						Total		280		94.3		100

				Missing		-9		16		5.4

						System		1		0.3

						Total		17		5.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there was more info about the type of work you'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		140		47.1		51.1		51.1

						No		60		20.2		21.9		73

						Maybe		74		24.9		27		100

						Total		274		92.3		100

				Missing		-9		22		7.4

						System		1		0.3

						Total		23		7.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there was a big media campaign to encourage males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		74		24.9		26.5		26.5

						No		104		35		37.3		63.8

						Maybe		101		34		36.2		100

						Total		279		93.9		100

				Missing		-9		17		5.7

						System		1		0.3

						Total		18		6.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If other people were more encouraging

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		125		42.1		45.5		45.5

						No		63		21.2		22.9		68.4

						Maybe		87		29.3		31.6		100

						Total		275		92.6		100

				Missing		-9		21		7.1

						System		1		0.3

						Total		22		7.4

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job norally done by females? Opportunity to try out the type of work before you made a final choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		151		50.8		54.7		54.7

						No		41		13.8		14.9		69.6

						Maybe		84		28.3		30.4		100

						Total		276		92.9		100

				Missing		-9		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If the pay rates were as good as the jobs normally done by males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		182		61.3		65.9		65.9

						No		41		13.8		14.9		80.8

						Maybe		53		17.8		19.2		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there were plenty of opportunities for promotion and progression

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		173		58.2		62.5		62.5

						No		39		13.1		14.1		76.5

						Maybe		65		21.9		23.5		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If you were given extra money to train

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		184		62		66.7		66.7

						No		39		13.1		14.1		80.8

						Maybe		53		17.8		19.2		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		Do you think there are more jobs around in your area for males or for females?

				All respondents		Male respondents		Female respondents

		More for males		24.3		31.4		15.4

		More for females		5.3		4.8		5.9

		No difference		70.4		63.8		78.7

		Job satisfaction is more important than pay

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Agree		2		28.6		66.7		66.7

						Disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		Strongly agree		60		20.2		21.4		21.4

						Agree		162		54.5		57.7		79

						Disagree		48		16.2		17.1		96.1

						Strongly disagree		11		3.7		3.9		100

						Total		281		94.6		100

				Missing		-9		16		5.4

				Total				297		100

		female		Valid		Strongly agree		46		19.9		20.7		20.7

						Agree		144		62.3		64.9		85.6

						Disagree		29		12.6		13.1		98.6

						Strongly disagree		3		1.3		1.4		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		Choosing a career with long-term prospects is very important to me

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		1		14.3		33.3		33.3

						agree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		95		32		34.3		34.3

						agree		152		51.2		54.9		89.2

						disagree		28		9.4		10.1		99.3

						strongly disagree		2		0.7		0.7		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Valid		strongly agree		81		35.1		36.5		36.5

						agree		119		51.5		53.6		90.1

						disagree		20		8.7		9		99.1

						strongly disagree		2		0.9		0.9		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		I'd like a job which you can do part-time

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		23		7.7		8.3		8.3

						agree		105		35.4		38		46.4

						disagree		125		42.1		45.3		91.7

						strongly disagree		23		7.7		8.3		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Valid		strongly agree		13		5.6		5.9		5.9

						agree		88		38.1		39.8		45.7

						disagree		115		49.8		52		97.7

						strongly disagree		5		2.2		2.3		100

						Total		221		95.7		100

				Missing		-9		8		3.5

						System		2		0.9

						Total		10		4.3

				Total				231		100

		I'd consider a job which involves using physical strength

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		61		20.5		22		22

						agree		138		46.5		49.8		71.8

						disagree		60		20.2		21.7		93.5

						strongly disagree		18		6.1		6.5		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Valid		strongly agree		13		5.6		5.9		5.9

						agree		57		24.7		25.8		31.7

						disagree		122		52.8		55.2		86.9

						strongly disagree		29		12.6		13.1		100

						Total		221		95.7		100

				Missing		-9		9		3.9

						System		1		0.4

						Total		10		4.3

				Total				231		100

		I'd like a job which will allow me to combine work and family responsibility

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		56		18.9		20.3		20.3

						agree		140		47.1		50.7		71

						disagree		62		20.9		22.5		93.5

						strongly disagree		18		6.1		6.5		100

						Total		276		92.9		100

				Missing		-9		19		6.4

						System		2		0.7

						Total		21		7.1

				Total				297		100

		female		Valid		strongly agree		54		23.4		24.7		24.7

						agree		122		52.8		55.7		80.4

						disagree		35		15.2		16		96.3

						strongly disagree		8		3.5		3.7		100

						Total		219		94.8		100

				Missing		-9		11		4.8

						System		1		0.4

						Total		12		5.2

				Total				231		100

		Working with children is worse paid than jobs in engineering

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		strongly agree		27		9.1		9.9		9.9

						agree		114		38.4		41.6		51.5

						disagree		123		41.4		44.9		96.4

						strongly disagree		10		3.4		3.6		100

						Total		274		92.3		100

				Missing		-9		21		7.1

						System		2		0.7

						Total		23		7.7

				Total				297		100

		female		Valid		strongly agree		22		9.5		10.3		10.3

						agree		84		36.4		39.4		49.8

						disagree		96		41.6		45.1		94.8

						strongly disagree		11		4.8		5.2		100

						Total		213		92.2		100

				Missing		-9		15		6.5

						System		3		1.3

						Total		18		7.8

				Total				231		100

		Both males and females could be equally good at plumbing

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		45		15.2		16.1		16.1

						agree		135		45.5		48.2		64.3

						disagree		63		21.2		22.5		86.8

						strongly disagree		37		12.5		13.2		100

						Total		280		94.3		100

				Missing		-9		15		5.1

						System		2		0.7

						Total		17		5.7

				Total				297		100

		female		Valid		strongly agree		87		37.7		39.4		39.4

						agree		103		44.6		46.6		86

						disagree		26		11.3		11.8		97.7

						strongly disagree		5		2.2		2.3		100

						Total		221		95.7		100

				Missing		-9		9		3.9

						System		1		0.4

						Total		10		4.3

				Total				231		100

		Jobs in childcare sound really interesting

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		9		3		3.2		3.2

						agree		55		18.5		19.8		23

						disagree		124		41.8		44.6		67.6

						strongly disagree		90		30.3		32.4		100

						Total		278		93.6		100

				Missing		-9		18		6.1

						System		1		0.3

						Total		19		6.4

				Total				297		100

		female		Valid		strongly agree		56		24.2		25.7		25.7

						agree		82		35.5		37.6		63.3

						disagree		62		26.8		28.4		91.7

						strongly disagree		18		7.8		8.3		100

						Total		218		94.4		100

				Missing		-9		10		4.3

						System		3		1.3

						Total		13		5.6

				Total				231		100

						male agree		female agree

				Taking an apprenticeship could lead to a well-paid job		85		89.1

				Those who don't get good enough GCSEs to stay on would think about doing an MA		77.9		74.3

		I like the sound of jobs which have structured training

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		52		17.5		18.5		18.5

						agree		183		61.6		65.1		83.6

						disagree		40		13.5		14.2		97.9

						strongly disagree		6		2		2.1		100

						Total		281		94.6		100

				Missing		-9		16		5.4

				Total				297		100

		female		Valid		strongly agree		40		17.3		18.3		18.3

						agree		127		55		58.3		76.6

						disagree		47		20.3		21.6		98.2

						strongly disagree		4		1.7		1.8		100

						Total		218		94.4		100

				Missing		-9		11		4.8

						System		2		0.9

						Total		13		5.6

				Total				231		100

		You have to have A levels or a degree to get well paid jobs

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		35		11.8		12.5		12.5

						agree		74		24.9		26.5		39.1

						disagree		125		42.1		44.8		83.9

						strongly disagree		45		15.2		16.1		100

						Total		279		93.9		100

				Missing		-9		16		5.4

						System		2		0.7

						Total		18		6.1

				Total				297		100

		female		Valid		strongly agree		35		15.2		16.1		16.1

						agree		62		26.8		28.4		44.5

						disagree		96		41.6		44		88.5

						strongly disagree		25		10.8		11.5		100

						Total		218		94.4		100

				Missing		-9		10		4.3

						System		3		1.3

						Total		13		5.6

				Total				231		100

		IT is just as much an area of work for females as it is for males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		75		25.3		27.6		27.6

						agree		146		49.2		53.7		81.3

						disagree		40		13.5		14.7		96

						strongly disagree		11		3.7		4		100

						Total		272		91.6		100

				Missing		-9		20		6.7

						System		5		1.7

						Total		25		8.4

				Total				297		100

		female		Valid		strongly agree		114		49.4		51.8		51.8

						agree		92		39.8		41.8		93.6

						disagree		12		5.2		5.5		99.1

						strongly disagree		2		0.9		0.9		100

						Total		220		95.2		100

				Missing		-9		8		3.5

						System		3		1.3

						Total		11		4.8

				Total				231		100

		In 10 years time most jobs will be equally done by males and females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		36		12.1		13.2		13.2

						agree		135		45.5		49.6		62.9

						disagree		74		24.9		27.2		90.1

						strongly disagree		27		9.1		9.9		100

						Total		272		91.6		100

				Missing		-9		24		8.1

						System		1		0.3

						Total		25		8.4

				Total				297		100

		female		Valid		strongly agree		66		28.6		31.9		31.9

						agree		121		52.4		58.5		90.3

						disagree		20		8.7		9.7		100

						Total		207		89.6		100

				Missing		-9		23		10

						System		1		0.4

						Total		24		10.4

				Total				231		100

		As a young person you don't want to stand out from the crowd by doing a job normally done by the opposite sex

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		40		13.5		14.6		14.6

						agree		135		45.5		49.3		63.9

						disagree		79		26.6		28.8		92.7

						strongly disagree		20		6.7		7.3		100

						Total		274		92.3		100

				Missing		-9		22		7.4

						System		1		0.3

						Total		23		7.7

				Total				297		100

		female		Valid		strongly agree		26		11.3		11.8		11.8

						agree		72		31.2		32.7		44.5

						disagree		86		37.2		39.1		83.6

						strongly disagree		36		15.6		16.4		100

						Total		220		95.2		100

				Missing		-9		8		3.5

						System		3		1.3

						Total		11		4.8

				Total				231		100

		I'd like to know more about what's actually involved in jobs which are normally done by either males or females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		48		16.2		17.5		17.5

						agree		138		46.5		50.2		67.6

						disagree		74		24.9		26.9		94.5

						strongly disagree		15		5.1		5.5		100

						Total		275		92.6		100

				Missing		-9		22		7.4

				Total				297		100

		female		Valid		strongly agree		63		27.3		28.4		28.4

						agree		122		52.8		55		83.3

						disagree		30		13		13.5		96.8

						strongly disagree		7		3		3.2		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		School

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Bishop of Llandaff		2		28.6		33.3		33.3

						Glan Clwyd		3		42.9		50		83.3

						Cowbridge Comprehensive		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		male		Valid		Blessed Edward Jones		35		11.8		11.8		11.8

						Bishop of Llandaff		88		29.6		29.7		41.6

						Glan Clwyd		67		22.6		22.6		64.2

						Cowbridge Comprehensive		106		35.7		35.8		100

						Total		296		99.7		100

				Missing		System		1		0.3

				Total				297		100

		female		Valid		Blessed Edward Jones		27		11.7		11.8		11.8

						Bishop of Llandaff		72		31.2		31.4		43.2

						Glan Clwyd		51		22.1		22.3		65.5

						Cowbridge Comprehensive		79		34.2		34.5		100

						Total		229		99.1		100

				Missing		System		2		0.9

				Total				231		100
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		Stay on in full time education		Stay on in full time education		Stay on in full time education

		Get a full-time job		Get a full-time job		Get a full-time job

		Do A levels		Do A levels		Do A levels

		Go on a work-based training programme (e.g. MA)		Go on a work-based training programme (e.g. MA)		Go on a work-based training programme (e.g. MA)

		Do a vocational qualification (GNVQ, NVQ, BTEC)		Do a vocational qualification (GNVQ, NVQ, BTEC)		Do a vocational qualification (GNVQ, NVQ, BTEC)

		Start a part-time course		Start a part-time course		Start a part-time course



Total

Male

Female

Intentions at end of year 11

57.9

56.2

60.6

6.7

9.1

3.5

56.1

54.9

58.4

9.5

14.5

3.5

9.9

11.4

8.2

7.1

9.8

3.9



Q5

		Studying at University		Studying at University		Studying at University

		Studying at FE college		Studying at FE college		Studying at FE college

		Working in FT job with no structured training		Working in FT job with no structured training		Working in FT job with no structured training

		Working PT		Working PT		Working PT

		Working in a FT job with structured training		Working in a FT job with structured training		Working in a FT job with structured training



Total

male

female

Percentage of respondents

55.1

61.4

60.2

10.7

8.8

12.6

4.5

5.7

3

26.9

26.3

28.1

16.8

21.9

10.8



Q7

		Careers teacher in school		Careers teacher in school		Careers teacher in school

		Family member		Family member		Family member

		Friend		Friend		Friend

		Subject teacher		Subject teacher		Subject teacher

		Advertisement		Advertisement		Advertisement

		An employer		An employer		An employer

		Internet browsing		Internet browsing		Internet browsing

		Other		Other		Other

		Local FE college		Local FE college		Local FE college

		Careers adviser (e.g. from Careers Wales)		Careers adviser (e.g. from Careers Wales)		Careers adviser (e.g. from Careers Wales)



Total

Male

Female

Percentage of respondents

52.5

53.5

51.1

27.7

31.3

22.5

17.9

16.8

19

14.8

15.2

13.9

14.8

15.5

13.4

6

7.1

4.8

5.8

7.1

3.9

5.6

6.7

4.3

2.8

3

1.7

0

0

0



Q19.9&11

		Taking an apprenticeship could lead to a well-paid job		Taking an apprenticeship could lead to a well-paid job

		Those who don't get good enough GCSEs to stay on would think about doing an MA		Those who don't get good enough GCSEs to stay on would think about doing an MA



male agree

female agree

Percentage of respondents

85

89.1

77.9

74.3



Q9

		Boys		Boys		Boys

		Girls		Girls		Girls

		Equally suited to boys and girls		Equally suited to boys and girls		Equally suited to boys and girls

		Not sure		Not sure		Not sure



Total

Male

Female

Percentage of Respondents

18

21.5

13.2

0.8

1

0.4

68

64.9

72.2

13.3

12.5

14.1



Q18

		All respondents		All respondents		All respondents

		Male respondents		Male respondents		Male respondents

		Female respondents		Female respondents		Female respondents



More for males

More for females

No difference

Percentage of respondents

24.3

5.3

70.4

31.4

4.8

63.8

15.4

5.9

78.7



Q10A

		Bricklayer

		Car Mechanic

		Plumber

		Carpenter

		Electrician

		Engineer

		Chef

		Bus Driver

		Painter / Decorator



Percentage of 'more for males' respondents

86.6

85.5

85.3

83.7

82.2

78.3

72.9

66.6

53.6



Q10B

		Nursery Nurse

		Florist

		Secretary

		Receptionist

		Hairdresser

		Cleaner

		Care Assistant



Percentage of 'more for females' respondents

87

77

69

66

61

58

56



Sheet1

		

		Age

				Frequency						%

		14		2				14		0.4

		15		447				15		84.7

		16		79				16		15

		Total		528

		Gender

				Valid Percent

		male		56.3

		female		43.8

		Ethnicity

				Valid Percent

		White British		28.9

		White Welsh		66.6

		White Irish		0.9

		White Other		0.4

		Black African		0.4

		Indian		0.2

		Mixed White and Black Caribbean		0.2

		Other		2.5

		Total		100

		What do you intend to do at the end of year 11?

				Total		Male		Female

		Stay on in full time education		57.9		56.2		60.6

		Get a full-time job		6.7		9.1		3.5

		Do A levels		56.1		54.9		58.4

		Go on a work-based training programme (e.g. MA)		9.5		14.5		3.5

		Do a vocational qualification (GNVQ, NVQ, BTEC)		9.9		11.4		8.2

		Start a part-time course		7.1		9.8		3.9

		What do you think you will be doing when you are 20 years old?

				Total		male		female

		Studying at University		55.1		61.4		60.2

		Studying at FE college		10.7		8.8		12.6

		Working in FT job with no structured training		4.5		5.7		3

		Working PT		26.9		26.3		28.1

		Working in a FT job with structured training		16.8		21.9		10.8

		Have you heard of the Modern Apprenticeship?

				Valid Percent

		Yes		82.6

		No		17.4

		How did you hear about the MA?

				Total		Male		Female

		Careers teacher in school		52.5		53.5		51.1

		Family member		27.7		31.3		22.5

		Friend		17.9		16.8		19

		Subject teacher		14.8		15.2		13.9

		Advertisement		14.8		15.5		13.4

		An employer		6		7.1		4.8

		Internet browsing		5.8		7.1		3.9

		Other		5.6		6.7		4.3

		Local FE college		2.8		3		1.7

		Careers adviser (e.g. from Careers Wales)		0		0		0

		Would you like to know more about Modern Apprenticeship?

				Valid Percent

		Yes		49.8

		No		50.2

		Whom do you think apprenticeship is best suited to?

				Total		Male		Female

		Boys		18		21.5		13.2

		Girls		0.8		1		0.4

		Equally suited to boys and girls		68		64.9		72.2

		Not sure		13.3		12.5		14.1

		Whom are the following jobs best suite to?

		More for males

		Bricklayer		86.6

		Car Mechanic		85.5

		Plumber		85.3

		Carpenter		83.7

		Electrician		82.2

		Engineer		78.3

		Chef		72.9

		Bus Driver		66.6

		Painter / Decorator		53.6

		Equally suited

		Journalist		81

		Shop Assistant		74.8

		Accountant		72.5

		IT Support Officer		69.3

		Administrator		67.3

		Police Officer		55.4

		Computer Programmer		53.5

		More for females

		Nursery Nurse		87

		Florist		77

		Secretary		69

		Receptionist		66

		Hairdresser		61

		Cleaner		58

		Care Assistant		56

		Category of work interested in: Creative / artistic

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		146		27.3		30.8		30.8

				quite interested		165		30.8		34.8		65.6

				not interested at all		163		30.5		34.4		100

				Total		474		88.6		100

		Missing		-9		61		11.4

		Total				535		100

		Category of work interested in: Caring

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		84		15.7		18.4		18.4

				quite interested		120		22.4		26.3		44.7

				not interested at all		252		47.1		55.3		100

				Total		456		85.2		100

		Missing		-9		78		14.6

				System		1		0.2

				Total		79		14.8

		Total				535		100

		Category of work interested in: Technical / engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		107		20		23		23

				quite interested		141		26.4		30.3		53.3

				not interested at all		217		40.6		46.7		100

				Total		465		86.9		100

		Missing		-9		69		12.9

				System		1		0.2

				Total		70		13.1

		Total				535		100

		Category of work interested in: Scientific

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		88		16.4		19.3		19.3

				quite interested		148		27.7		32.5		51.8

				not interested at all		220		41.1		48.2		100

				Total		456		85.2		100

		Missing		-9		77		14.4

				System		2		0.4

				Total		79		14.8

		Total				535		100

		Categoy of work interested in: Business

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		112		20.9		24.5		24.5

				quite interested		210		39.3		46		70.5

				not interested at all		135		25.2		29.5		100

				Total		457		85.4		100

		Missing		-9		77		14.4

				System		1		0.2

				Total		78		14.6

		Total				535		100

		Category of work interested in: Construction

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		57		10.7		12.5		12.5

				quite interested		123		23		27		39.5

				not interested at all		276		51.6		60.5		100

				Total		456		85.2		100

		Missing		-9		78		14.6

				System		1		0.2

				Total		79		14.8

		Total				535		100

		Category of work intrested in: Sales

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		48		9		10.7		10.7

				quite interested		181		33.8		40.2		50.9

				not interested at all		221		41.3		49.1		100

				Total		450		84.1		100

		Missing		-9		84		15.7

				System		1		0.2

				Total		85		15.9

		Total				535		100

		Would you consider learning to do a job normally done by males?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		106		19.8		46.1		46.1

				No		32		6		13.9		60

				Maybe		92		17.2		40		100

				Total		230		43		100

		Missing		-9		304		56.8

				System		1		0.2

				Total		305		57

		Total				535		100

		What would put you off a job normally done by males? The type of work I'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		32		6		14.9		14.9

				agree		88		16.4		40.9		55.8

				disagree		82		15.3		38.1		94

				strongly disagree		13		2.4		6		100

				Total		215		40.2		100

		Missing		-9		318		59.4

				System		2		0.4

				Total		320		59.8

		Total				535		100

		What would put you off a job normally done by males? Poor opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		41		7.7		19.1		19.1

				agree		79		14.8		36.7		55.8

				disagree		85		15.9		39.5		95.3

				strongly disagree		10		1.9		4.7		100

				Total		215		40.2		100

		Missing		-9		318		59.4

				System		2		0.4

				Total		320		59.8

		Total				535		100

		What would put you off a job normally done by males? Male dominated environment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		24		4.5		10.9		10.9

				agree		65		12.1		29.4		40.3

				disagree		96		17.9		43.4		83.7

				stongly disagree		36		6.7		16.3		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would put you off a job normally done by males? Parents would disapprove

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		0.6		1.4		1.4

				agree		7		1.3		3.2		4.5

				disagree		105		19.6		47.5		52

				strongly disagree		106		19.8		48		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would put you off a job normally done by males? Friends would tease me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		0.7		1.8		1.8

				agree		21		3.9		9.5		11.4

				disagree		95		17.8		43.2		54.5

				strongly disagree		100		18.7		45.5		100

				Total		220		41.1		100

		Missing		-9		312		58.3

				System		3		0.6

				Total		315		58.9

		Total				535		100

		What would put you off a job normally done by males? Worry about feeling isolated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		15		2.8		6.9		6.9

				agree		68		12.7		31.3		38.2

				disagree		86		16.1		39.6		77.9

				strongly disagree		48		9		22.1		100

				Total		217		40.6		100

		Missing		-9		313		58.5

				System		5		0.9

				Total		318		59.4

		Total				535		100

		What would put you off a job normally done by males? Worry about how I'd be treated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		25		4.7		11.7		11.7

				agree		94		17.6		44.1		55.9

				disagree		68		12.7		31.9		87.8

				strongly disagree		26		4.9		12.2		100

				Total		213		39.8		100

		Missing		-9		319		59.6

				System		3		0.6

				Total		322		60.2

		Total				535		100

		What would tempt you to train for a job normally done by males? If more females made the same choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		144		26.9		65.5		65.5

				No		23		4.3		10.5		75.9

				Maybe		53		9.9		24.1		100

				Total		220		41.1		100

		Missing		-9		313		58.5

				System		2		0.4

				Total		315		58.9

		Total				535		100

		What would tempt you to train for a job normally done by males? If there was more info about the type of work you'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		163		30.5		75.1		75.1

				No		17		3.2		7.8		82.9

				Maybe		37		6.9		17.1		100

				Total		217		40.6		100

		Missing		-9		316		59.1

				System		2		0.4

				Total		318		59.4

		Total				535		100

		What would tempt you to train for a job normally done by males? If there was a big media campaign to encourage females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		97		18.1		43.9		43.9

				No		35		6.5		15.8		59.7

				Maybe		89		16.6		40.3		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would tempt you to train for a job normally done by males? If other people were more encouraging

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		138		25.8		63		63

				No		28		5.2		12.8		75.8

				Maybe		53		9.9		24.2		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? if there was an opportunity to try out the work before you made a choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		168		31.4		76.7		76.7

				No		13		2.4		5.9		82.6

				Maybe		38		7.1		17.4		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? if the pay rates were better than for jobs normally done by females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		156		29.2		70.9		70.9

				No		16		3		7.3		78.2

				Maybe		48		9		21.8		100

				Total		220		41.1		100

		Missing		-9		313		58.5

				System		2		0.4

				Total		315		58.9

		Total				535		100

		What would tempt you to train for a job normally done by males? If there were plenty of opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		163		30.5		74.4		74.4

				No		14		2.6		6.4		80.8

				Maybe		42		7.9		19.2		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? If you were given extra money to train

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		146		27.3		66.7		66.7

				No		21		3.9		9.6		76.3

				Maybe		52		9.7		23.7		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		Would you consider learning to do a job normally done by females?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		41		7.7		14.2		14.2

				No		122		22.8		42.2		56.4

				Maybe		126		23.6		43.6		100

				Total		289		54		100

		Missing		-9		245		45.8

				System		1		0.2

				Total		246		46

		Total				535		100

		What would put you off choosing jobs normally done by females? The type of work I'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		68		12.7		25.9		25.9

				Agree		138		25.8		52.5		78.3

				Disagree		45		8.4		17.1		95.4

				Strongly disagree		12		2.2		4.6		100

				Total		263		49.2		100

		Missing		-9		270		50.5

				System		2		0.4

				Total		272		50.8

		Total				535		100

		What would put you off choosing jobs normally done by females? Opportunities for promotion and progression are poor

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		54		10.1		20.4		20.4

				Agree		100		18.7		37.7		58.1

				Disagree		95		17.8		35.8		94

				Strongly disagree		16		3		6		100

				Total		265		49.5		100

		Missing		-9		268		50.1

				System		2		0.4

				Total		270		50.5

		Total				535		100

		What would put you off choosing jobs normally done by females? Wouldn't like to work in female dominated environment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		41		7.7		15.4		15.4

				Agree		70		13.1		26.2		41.6

				Disagree		98		18.3		36.7		78.3

				Strongly disagree		58		10.8		21.7		100

				Total		267		49.9		100

		Missing		-9		267		49.9

				System		1		0.2

				Total		268		50.1

		Total				535		100

		What would put you off choosing jobs normally done by females? My parents would disapprove

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		15		2.8		5.6		5.6

				Agree		44		8.2		16.3		21.9

				Disagree		125		23.4		46.3		68.1

				Strongly disagree		86		16.1		31.9		100

				Total		270		50.5		100

		Missing		-9		263		49.2

				System		2		0.4

				Total		265		49.5

		Total				535		100

		What would put you off choosing jobs normally done by females? My friends would tease me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		55		10.3		20.4		20.4

				Agree		82		15.3		30.4		50.7

				Disagree		106		19.8		39.3		90

				Strongly disagree		27		5		10		100

				Total		270		50.5		100

		Missing		-9		263		49.2

				System		2		0.4

				Total		265		49.5

		Total				535		100

		What would put you off choosing jobs normally done by females? I'd worry about feeling isolated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		24		4.5		8.9		8.9

				Agree		95		17.8		35.3		44.2

				Disagree		111		20.7		41.3		85.5

				Strongly disagree		39		7.3		14.5		100

				Total		269		50.3		100

		Missing		-9		264		49.3

				System		2		0.4

				Total		266		49.7

		Total				535		100

		What would put you off choosing jobs normally done by females? I'd worry about how I'd be treated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		30		5.6		11.2		11.2

				Agree		78		14.6		29.2		40.4

				Disagree		115		21.5		43.1		83.5

				Strongly disagree		44		8.2		16.5		100

				Total		267		49.9		100

		Missing		-9		265		49.5

				System		3		0.6

				Total		268		50.1

		Total				535		100

		What would tempt you to train for a job normally done by females? If more males made the same choices

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		159		29.7		56.8		56.8

				No		41		7.7		14.6		71.4

				Maybe		80		15		28.6		100

				Total		280		52.3		100

		Missing		-9		253		47.3

				System		2		0.4

				Total		255		47.7

		Total				535		100

		What would tempt you to train for a job normally done by females? If there was more info about the type of work you'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		140		26.2		51.1		51.1

				No		60		11.2		21.9		73

				Maybe		74		13.8		27		100

				Total		274		51.2		100

		Missing		-9		259		48.4

				System		2		0.4

				Total		261		48.8

		Total				535		100

		What would tempt you to train for a job normally done by females? If there was a big media campaign to encourage males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		74		13.8		26.5		26.5

				No		104		19.4		37.3		63.8

				Maybe		101		18.9		36.2		100

				Total		279		52.1		100

		Missing		-9		254		47.5

				System		2		0.4

				Total		256		47.9

		Total				535		100

		What would tempt you to train for a job normally done by females? If other people were more encouraging

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		125		23.4		45.5		45.5

				No		63		11.8		22.9		68.4

				Maybe		87		16.3		31.6		100

				Total		275		51.4		100

		Missing		-9		258		48.2

				System		2		0.4

				Total		260		48.6

		Total				535		100

		What would tempt you to train for a job norally done by females? Opportunity to try out the type of work before you made a final choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		151		28.2		54.7		54.7

				No		41		7.7		14.9		69.6

				Maybe		84		15.7		30.4		100

				Total		276		51.6		100

		Missing		-9		258		48.2

				System		1		0.2

				Total		259		48.4

		Total				535		100

		What would tempt you to train for a job normally done by females? If the pay rates were as good as the jobs normally done by males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		182		34		65.9		65.9

				No		41		7.7		14.9		80.8

				Maybe		53		9.9		19.2		100

				Total		276		51.6		100

		Missing		-9		257		48

				System		2		0.4

				Total		259		48.4

		Total				535		100

		What would tempt you to train for a job normally done by females? If there were plenty of opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		173		32.3		62.5		62.5

				No		39		7.3		14.1		76.5

				Maybe		65		12.1		23.5		100

				Total		277		51.8		100

		Missing		-9		256		47.9

				System		2		0.4

				Total		258		48.2

		Total				535		100

		What would tempt you to train for a job normally done by females? If you were given extra money to train

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		184		34.4		66.7		66.7

				No		39		7.3		14.1		80.8

				Maybe		53		9.9		19.2		100

				Total		276		51.6		100

		Missing		-9		257		48

				System		2		0.4

				Total		259		48.4

		Total				535		100

		Do you think there are more jobs around in your area for males or for females?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		More for males		120		22.4		24.3		24.3

				More for females		26		4.9		5.3		29.6

				No difference		348		65		70.4		100

				Total		494		92.3		100

		Missing		-9		41		7.7

		Total				535		100

		Job satisfaction is more important than pay

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		106		19.8		20.9		20.9

				Agree		308		57.6		60.9		81.8

				Disagree		78		14.6		15.4		97.2

				Strongly disagree		14		2.6		2.8		100

				Total		506		94.6		100

		Missing		-9		28		5.2

				System		1		0.2

				Total		29		5.4

		Total				535		100

		Choosing a career with long-term prospects is very important to me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		177		33.1		35.3		35.3

				agree		273		51		54.4		89.6

				disagree		48		9		9.6		99.2

				strongly disagree		4		0.7		0.8		100

				Total		502		93.8		100

		Missing		-9		31		5.8

				System		2		0.4

				Total		33		6.2

		Total				535		100

		I'd like a job which you can do part-time

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		36		6.7		7.2		7.2

				agree		195		36.4		39		46.2

				disagree		241		45		48.2		94.4

				strongly disagree		28		5.2		5.6		100

				Total		500		93.5		100

		Missing		-9		32		6

				System		3		0.6

				Total		35		6.5

		Total				535		100

		I'd consider a job which involves using physical strength

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		74		13.8		14.8		14.8

				agree		197		36.8		39.3		54.1

				disagree		183		34.2		36.5		90.6

				strongly disagree		47		8.8		9.4		100

				Total		501		93.6		100

		Missing		-9		32		6

				System		2		0.4

				Total		34		6.4

		Total				535		100

		I'd like a job which will allow me to combine work and family responsibility

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		110		20.6		22.1		22.1

				agree		264		49.3		53		75.1

				disagree		98		18.3		19.7		94.8

				strongly disagree		26		4.9		5.2		100

				Total		498		93.1		100

		Missing		-9		34		6.4

				System		3		0.6

				Total		37		6.9

		Total				535		100

		Working with children is worse paid than jobs in engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		49		9.2		10		10

				agree		200		37.4		40.9		50.9

				disagree		219		40.9		44.8		95.7

				strongly disagree		21		3.9		4.3		100

				Total		489		91.4		100

		Missing		-9		41		7.7

				System		5		0.9

				Total		46		8.6

		Total				535		100

		Both males and females could be equally good at plumbing

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		132		24.7		26.2		26.2

				agree		240		44.9		47.6		73.8

				disagree		90		16.8		17.9		91.7

				strongly disagree		42		7.9		8.3		100

				Total		504		94.2		100

		Missing		-9		28		5.2

				System		3		0.6

				Total		31		5.8

		Total				535		100

		Jobs in childcare sound really interesting

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		65		12.1		13		13

				agree		139		26		27.9		40.9

				disagree		187		35		37.5		78.4

				strongly disagree		108		20.2		21.6		100

				Total		499		93.3		100

		Missing		-9		32		6

				System		4		0.7

				Total		36		6.7

		Total				535		100

		Taking an apprenticeship could lead to a well-paid job

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		129		24.1		25.7		25.7

				agree		307		57.4		61.2		86.9

				disagree		53		9.9		10.6		97.4

				strongly disagree		13		2.4		2.6		100

				Total		502		93.8		100

		Missing		-9		30		5.6

				System		3		0.6

				Total		33		6.2

		Total				535		100

		I like the sound of jobs which have structured training

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		92		17.2		18.3		18.3

				agree		313		58.5		62.4		80.7

				disagree		87		16.3		17.3		98

				strongly disagree		10		1.9		2		100

				Total		502		93.8		100

		Missing		-9		31		5.8

				System		2		0.4

				Total		33		6.2

		Total				535		100

		Those who don't get good enough GCSEs to stay on would think about doing an MA

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		92		17.2		18.7		18.7

				agree		285		53.3		57.8		76.5

				disagree		98		18.3		19.9		96.3

				strongly disagree		18		3.4		3.7		100

				Total		493		92.1		100

		Missing		-9		35		6.5

				System		7		1.3

				Total		42		7.9

		Total				535		100

		You have to have A levels or a degree to get well paid jobs

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		70		13.1		14		14

				agree		139		26		27.8		41.8

				disagree		221		41.3		44.2		86

				strongly disagree		70		13.1		14		100

				Total		500		93.5		100

		Missing		-9		30		5.6

				System		5		0.9

				Total		35		6.5

		Total				535		100

		IT is just as much an area of work for females as it is for males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		189		35.3		38.2		38.2

				agree		241		45		48.7		86.9

				disagree		52		9.7		10.5		97.4

				strongly disagree		13		2.4		2.6		100

				Total		495		92.5		100

		Missing		-9		32		6

				System		8		1.5

				Total		40		7.5

		Total				535		100

		In 10 years time most jobs will be equally done by males and females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		102		19.1		21.2		21.2

				agree		258		48.2		53.5		74.7

				disagree		95		17.8		19.7		94.4

				strongly disagree		27		5		5.6		100

				Total		482		90.1		100

		Missing		-9		51		9.5

				System		2		0.4

				Total		53		9.9

		Total				535		100

		As a young person you don't want to stand out from the crowd by doing a job normally done by the opposite sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		66		12.3		13.3		13.3

				agree		208		38.9		41.9		55.1

				disagree		167		31.2		33.6		88.7

				strongly disagree		56		10.5		11.3		100

				Total		497		92.9		100

		Missing		-9		34		6.4

				System		4		0.7

				Total		38		7.1

		Total				535		100

		I'd like to know more about what's actually involved in jobs which are normally done by either males or females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		111		20.7		22.2		22.2

				agree		263		49.2		52.6		74.8

				disagree		104		19.4		20.8		95.6

				strongly disagree		22		4.1		4.4		100

				Total		500		93.5		100

		Missing		-9		34		6.4

				System		1		0.2

				Total		35		6.5

		Total				535		100

		School

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Blessed Edward Jones		62		11.6		11.7		11.7

				Bishop of Llandaff		162		30.3		30.5		42.2

				Glan Clwyd		121		22.6		22.8		65

				Cowbridge Comprehensive		186		34.8		35		100

				Total		531		99.3		100

		Missing		-9		1		0.2

				System		3		0.6

				Total		4		0.7

		Total				535		100

		Age

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		15		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		15		253		85.2		85.8		85.8

						16		42		14.1		14.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		14		2		0.9		0.9		0.9

						15		192		83.1		83.1		84

						16		37		16		16		100

						Total		231		100		100

		Ethnicity

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		White British		1		14.3		25		25

						White Welsh		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		White British		79		26.6		26.7		26.7

						White Welsh		199		67		67.2		93.9

						White Irish		2		0.7		0.7		94.6

						White Other		2		0.7		0.7		95.3

						Black African		1		0.3		0.3		95.6

						Indian		1		0.3		0.3		95.9

						Other		12		4		4.1		100

						Total		296		99.7		100

				Missing		-9		1		0.3

				Total				297		100

		female		Valid		White British		73		31.6		31.7		31.7

						White Welsh		151		65.4		65.7		97.4

						White Irish		3		1.3		1.3		98.7

						Black African		1		0.4		0.4		99.1

						Mixed White and Black Caribbean		1		0.4		0.4		99.6

						Other		1		0.4		0.4		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Have you heard of the Modern Apprenticeship?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		4		57.1		80		80

						No		1		14.3		20		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		Yes		251		84.5		85.1		85.1

						No		44		14.8		14.9		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		Yes		182		78.8		79.5		79.5

						No		47		20.3		20.5		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

				Male		Female

		Family member		31.3		22.5

		Careers teacher in school		53.5		51.1

		Friend		16.8		19

		Subject teacher		15.2		13.9

		Careers adviser (Careers Wales)		0		0

		Local FE college		3		1.7

		Advertisement		15.5		13.4

		Employer		7.1		4.8

		Internet browsing		7.1		3.9

		Other		6.7		4.3

		Would you like to know more about Modern Apprenticeship?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		25		25

						No		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		Yes		143		48.1		53		53

						No		127		42.8		47		100

						Total		270		90.9		100

				Missing		-9		27		9.1

				Total				297		100

		female		Valid		Yes		102		44.2		46.4		46.4

						No		118		51.1		53.6		100

						Total		220		95.2		100

				Missing		-9		11		4.8

				Total				231		100

		Whom do1 you think apprenticeship is best suited to?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Boys		1		14.3		33.3		33.3

						Equally suited to boys and girls		1		14.3		33.3		66.7

						Not sure		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		Boys		62		20.9		21.5		21.5

						Girls		3		1		1		22.6

						Equally suited to boys and girls		187		63		64.9		87.5

						Not sure		36		12.1		12.5		100

						Total		288		97		100

				Missing		-9		8		2.7

						System		1		0.3

						Total		9		3

				Total				297		100

		female		Valid		Boys		30		13		13.2		13.2

						Girls		1		0.4		0.4		13.7

						Equally suited to boys and girls		164		71		72.2		85.9

						Not sure		32		13.9		14.1		100

						Total		227		98.3		100

				Missing		-9		4		1.7

				Total				231		100

		Police Officer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						eqaully suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		155		52.2		52.5		52.5

						more for females		1		0.3		0.3		52.9

						eqaully suited		139		46.8		47.1		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		79		34.2		34.2		34.2

						more for females		1		0.4		0.4		34.6

						eqaully suited		151		65.4		65.4		100

						Total		231		100		100

		Electrician

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		75		75

						more for females		1		14.3		25		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		252		84.8		85.4		85.4

						more for females		7		2.4		2.4		87.8

						equally suited		36		12.1		12.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		180		77.9		78.3		78.3

						more for females		4		1.7		1.7		80

						equally suited		46		19.9		20		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Nursery Nurse

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						more for females		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		1		0.3		0.3		0.3

						more for females		267		89.9		90.5		90.8

						equally suited		27		9.1		9.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		1		0.4		0.4		0.4

						more for females		190		82.3		82.6		83

						equally suited		39		16.9		17		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Chef

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		62		20.9		21.3		21.3

						more for females		28		9.4		9.6		30.9

						equally suited		201		67.7		69.1		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		40		17.3		17.5		17.5

						more for females		11		4.8		4.8		22.4

						equally suited		177		76.6		77.6		100

						Total		228		98.7		100

				Missing		-9		3		1.3

				Total				231		100

		Hairdresser

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						more for females		1		14.3		20		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		3		1		1		1

						more for females		201		67.7		68.4		69.4

						equally suited		90		30.3		30.6		100

						Total		294		99		100

				Missing		-9		3		1

				Total				297		100

		female		Valid		more for males		3		1.3		1.3		1.3

						more for females		120		51.9		52.2		53.5

						equally suited		107		46.3		46.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Plumber

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		261		87.9		88.5		88.5

						more for females		2		0.7		0.7		89.2

						equally suited		32		10.8		10.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		185		80.1		80.8		80.8

						more for females		3		1.3		1.3		82.1

						equally suited		41		17.7		17.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Computer Programmer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		131		44.1		44.7		44.7

						more for females		5		1.7		1.7		46.4

						equally suited		157		52.9		53.6		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		105		45.5		45.9		45.9

						more for females		2		0.9		0.9		46.7

						equally suited		122		52.8		53.3		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Secretary

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		10		3.4		3.4		3.4

						more for females		206		69.4		69.8		73.2

						equally suited		79		26.6		26.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		3		1.3		1.3		1.3

						more for females		159		68.8		69.1		70.4

						equally suited		68		29.4		29.6		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Accountant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		73		24.6		24.9		24.9

						more for females		24		8.1		8.2		33.1

						equally suited		196		66		66.9		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		18		7.8		7.9		7.9

						more for females		28		12.1		12.2		20.1

						equally suited		183		79.2		79.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Receptionist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		1		0.3		0.3		0.3

						more for females		198		66.7		67.8		68.2

						equally suited		93		31.3		31.8		100

						Total		292		98.3		100

				Missing		-9		5		1.7

				Total				297		100

		female		Valid		more for males		2		0.9		0.9		0.9

						more for females		145		62.8		63.9		64.8

						equally suited		80		34.6		35.2		100

						Total		227		98.3		100

				Missing		-9		4		1.7

				Total				231		100

		Shop Assistant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		18		6.1		6.1		6.1

						more for females		58		19.5		19.8		25.9

						equally suited		217		73.1		74.1		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		1		0.4		0.4		0.4

						more for females		55		23.8		24		24.5

						equally suited		173		74.9		75.5		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Bus Driver

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		60		60

						equally suited		2		28.6		40		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		204		68.7		69.2		69.2

						more for females		2		0.7		0.7		69.8

						equally suited		89		30		30.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		146		63.2		63.5		63.5

						more for females		4		1.7		1.7		65.2

						equally suited		80		34.6		34.8		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Journalist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		2		28.6

						System		1		14.3

						Total		3		42.9

				Total				7		100

		male		Valid		more for males		38		12.8		13.1		13.1

						more for females		30		10.1		10.3		23.4

						equally suited		223		75.1		76.6		100

						Total		291		98		100

				Missing		-9		2		0.7

						System		4		1.3

						Total		6		2

				Total				297		100

		female		Valid		more for males		10		4.3		4.3		4.3

						more for females		21		9.1		9.1		13.5

						equally suited		199		86.1		86.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Florist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		6		2		2		2

						more for females		228		76.8		77.8		79.9

						equally suited		59		19.9		20.1		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		5		2.2		2.2		2.2

						more for females		172		74.5		75.4		77.6

						equally suited		51		22.1		22.4		100

						Total		228		98.7		100

				Missing		-9		3		1.3

				Total				231		100

		Engineer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		4		57.1		80		80

						more for females		1		14.3		20		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		245		82.5		83.1		83.1

						more for females		5		1.7		1.7		84.7

						equally suited		45		15.2		15.3		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		166		71.9		72.2		72.2

						more for females		3		1.3		1.3		73.5

						equally suited		61		26.4		26.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Care Assistant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		18		6.1		6.2		6.2

						more for females		174		58.6		60		66.2

						equally suited		98		33		33.8		100

						Total		290		97.6		100

				Missing		-9		7		2.4

				Total				297		100

		female		Valid		more for males		8		3.5		3.5		3.5

						more for females		116		50.2		50.7		54.1

						equally suited		105		45.5		45.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Administrator

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		73		24.6		25.4		25.4

						more for females		45		15.2		15.7		41.1

						equally suited		169		56.9		58.9		100

						Total		287		96.6		100

				Missing		-9		9		3

						System		1		0.3

						Total		10		3.4

				Total				297		100

		female		Valid		more for males		15		6.5		6.7		6.7

						more for females		34		14.7		15.2		22

						equally suited		174		75.3		78		100

						Total		223		96.5		100

				Missing		-9		8		3.5

				Total				231		100

		Cleaner

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						more for females		1		14.3		25		50

						equally suited		2		28.6		50		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		5		1.7		1.7		1.7

						more for females		183		61.6		62.5		64.2

						equally suited		105		35.4		35.8		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		7		3		3		3

						more for females		122		52.8		53		56.1

						equally suited		101		43.7		43.9		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Painter / Decorator

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		60		60

						equally suited		2		28.6		40		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		165		55.6		56.7		56.7

						more for females		16		5.4		5.5		62.2

						equally suited		110		37		37.8		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		114		49.4		49.6		49.6

						more for females		6		2.6		2.6		52.2

						equally suited		110		47.6		47.8		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Carpenter

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		253		85.2		86.9		86.9

						more for females		2		0.7		0.7		87.6

						equally suited		36		12.1		12.4		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		179		77.5		79.2		79.2

						more for females		1		0.4		0.4		79.6

						equally suited		46		19.9		20.4		100

						Total		226		97.8		100

				Missing		-9		5		2.2

				Total				231		100

		Car Mechanic

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		265		89.2		89.8		89.8

						more for females		1		0.3		0.3		90.2

						equally suited		29		9.8		9.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		183		79.2		79.6		79.6

						more for females		2		0.9		0.9		80.4

						equally suited		45		19.5		19.6		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Bricklayer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		265		89.2		90.1		90.1

						morefor females		3		1		1		91.2

						equally suited		26		8.8		8.8		100

						Total		294		99		100

				Missing		-9		3		1

				Total				297		100

		female		Valid		more for males		188		81.4		81.7		81.7

						morefor females		3		1.3		1.3		83

						equally suited		39		16.9		17		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		IT Support Officer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		89		30		30.6		30.6

						more for females		7		2.4		2.4		33

						equally suited		195		65.7		67		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		56		24.2		24.8		24.8

						more for females		6		2.6		2.7		27.4

						equally suited		164		71		72.6		100

						Total		226		97.8		100

				Missing		-9		4		1.7

						System		1		0.4

						Total		5		2.2

				Total				231		100

		Category of work interested in: Creative / artistic

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		very interested		1		14.3		33.3		33.3

						quite interested		1		14.3		33.3		66.7

						not interested at all		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		57		19.2		22.6		22.6

						quite interested		100		33.7		39.7		62.3

						not interested at all		95		32		37.7		100

						Total		252		84.8		100

				Missing		-9		45		15.2

				Total				297		100

		female		Valid		very interested		88		38.1		40.2		40.2

						quite interested		64		27.7		29.2		69.4

						not interested at all		67		29		30.6		100

						Total		219		94.8		100

				Missing		-9		12		5.2

				Total				231		100

		Category of work interested in: Caring

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		very interested		1		14.3		33.3		33.3

						not interested at all		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		11		3.7		4.5		4.5

						quite interested		39		13.1		16.1		20.7

						not interested at all		192		64.6		79.3		100

						Total		242		81.5		100

				Missing		-9		55		18.5

				Total				297		100

		female		Valid		very interested		72		31.2		34.1		34.1

						quite interested		81		35.1		38.4		72.5

						not interested at all		58		25.1		27.5		100

						Total		211		91.3		100

				Missing		-9		19		8.2

						System		1		0.4

						Total		20		8.7

				Total				231		100

		Category of work interested in: Technical / engineering

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		quite interested		2		28.6		66.7		66.7

						not interested at all		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		99		33.3		38.2		38.2

						quite interested		109		36.7		42.1		80.3

						not interested at all		51		17.2		19.7		100

						Total		259		87.2		100

				Missing		-9		38		12.8

				Total				297		100

		female		Valid		very interested		8		3.5		3.9		3.9

						quite interested		30		13		14.8		18.7

						not interested at all		165		71.4		81.3		100

						Total		203		87.9		100

				Missing		-9		27		11.7

						System		1		0.4

						Total		28		12.1

				Total				231		100

		Category of work interested in: Scientific

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		very interested		2		28.6		66.7		66.7

						not interested at all		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		56		18.9		22.8		22.8

						quite interested		96		32.3		39		61.8

						not interested at all		94		31.6		38.2		100

						Total		246		82.8		100

				Missing		-9		50		16.8

						System		1		0.3

						Total		51		17.2

				Total				297		100

		female		Valid		very interested		30		13		14.5		14.5

						quite interested		52		22.5		25.1		39.6

						not interested at all		125		54.1		60.4		100

						Total		207		89.6		100

				Missing		-9		23		10

						System		1		0.4

						Total		24		10.4

				Total				231		100

		Categoy of work interested in: Business

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		quite interested		1		14.3		33.3		33.3

						not interested at all		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		74		24.9		29.8		29.8

						quite interested		116		39.1		46.8		76.6

						not interested at all		58		19.5		23.4		100

						Total		248		83.5		100

				Missing		-9		49		16.5

				Total				297		100

		female		Valid		very interested		38		16.5		18.4		18.4

						quite interested		93		40.3		45.1		63.6

						not interested at all		75		32.5		36.4		100

						Total		206		89.2		100

				Missing		-9		24		10.4

						System		1		0.4

						Total		25		10.8

				Total				231		100

		Category of work interested in: Construction

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		not interested at all		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		very interested		52		17.5		20.5		20.5

						quite interested		106		35.7		41.7		62.2

						not interested at all		96		32.3		37.8		100

						Total		254		85.5		100

				Missing		-9		43		14.5

				Total				297		100

		female		Valid		very interested		5		2.2		2.5		2.5

						quite interested		17		7.4		8.5		11

						not interested at all		178		77.1		89		100

						Total		200		86.6		100

				Missing		-9		30		13

						System		1		0.4

						Total		31		13.4

				Total				231		100

		Category of work intrested in: Sales

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		very interested		1		14.3		33.3		33.3

						quite interested		1		14.3		33.3		66.7

						not interested at all		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		25		8.4		10.3		10.3

						quite interested		100		33.7		41.3		51.7

						not interested at all		117		39.4		48.3		100

						Total		242		81.5		100

				Missing		-9		55		18.5

				Total				297		100

		female		Valid		very interested		22		9.5		10.7		10.7

						quite interested		80		34.6		39		49.8

						not interested at all		103		44.6		50.2		100

						Total		205		88.7		100

				Missing		-9		25		10.8

						System		1		0.4

						Total		26		11.3

				Total				231		100

		Would you consider learning to do a job normally done by males?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		50		50

						No		1		14.3		25		75

						Maybe		1		14.3		25		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		104		45		46		46

						No		31		13.4		13.7		59.7

						Maybe		91		39.4		40.3		100

						Total		226		97.8		100

				Missing		-9		5		2.2

				Total				231		100

		What would put you off a job normally done by males? The type of work I'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		1		14.3		25		25

						agree		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		31		13.4		14.7		14.7

						agree		85		36.8		40.3		55

						disagree		82		35.5		38.9		93.8

						strongly disagree		13		5.6		6.2		100

						Total		211		91.3		100

				Missing		-9		19		8.2

						System		1		0.4

						Total		20		8.7

				Total				231		100

		What would put you off a job normally done by males? Poor opportunities for promotion and progression

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		2		28.6		66.7		66.7

						agree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		39		16.9		18.4		18.4

						agree		78		33.8		36.8		55.2

						disagree		85		36.8		40.1		95.3

						strongly disagree		10		4.3		4.7		100

						Total		212		91.8		100

				Missing		-9		18		7.8

						System		1		0.4

						Total		19		8.2

				Total				231		100

		What would put you off a job normally done by males? Male dominated environment

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		1		14.3		33.3		33.3

						disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		23		10		10.6		10.6

						agree		65		28.1		29.8		40.4

						disagree		94		40.7		43.1		83.5

						stongly disagree		36		15.6		16.5		100

						Total		218		94.4		100

				Missing		-9		12		5.2

						System		1		0.4

						Total		13		5.6

				Total				231		100

		What would put you off a job normally done by males? Parents would disapprove

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		disagree		1		14.3		33.3		33.3

						strongly disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		3		1.3		1.4		1.4

						agree		7		3		3.2		4.6

						disagree		104		45		47.7		52.3

						strongly disagree		104		45		47.7		100

						Total		218		94.4		100

				Missing		-9		12		5.2

						System		1		0.4

						Total		13		5.6

				Total				231		100

		What would put you off a job normally done by males? Friends would tease me

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						strongly disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		4		1.7		1.8		1.8

						agree		20		8.7		9.2		11.1

						disagree		95		41.1		43.8		54.8

						strongly disagree		98		42.4		45.2		100

						Total		217		93.9		100

				Missing		-9		12		5.2

						System		2		0.9

						Total		14		6.1

				Total				231		100

		What would put you off a job normally done by males? Worry about feeling isolated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						disagree		1		14.3		33.3		66.7

						strongly disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		15		6.5		7		7

						agree		67		29		31.3		38.3

						disagree		85		36.8		39.7		78

						strongly disagree		47		20.3		22		100

						Total		214		92.6		100

				Missing		-9		13		5.6

						System		4		1.7

						Total		17		7.4

				Total				231		100

		What would put you off a job normally done by males? Worry about how I'd be treated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						disagree		1		14.3		33.3		66.7

						strongly disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		25		10.8		11.9		11.9

						agree		93		40.3		44.3		56.2

						disagree		67		29		31.9		88.1

						strongly disagree		25		10.8		11.9		100

						Total		210		90.9		100

				Missing		-9		19		8.2

						System		2		0.9

						Total		21		9.1

				Total				231		100

		What would tempt you to train for a job normally done by males? If more females made the same choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		66.7		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		142		61.5		65.4		65.4

						No		23		10		10.6		76

						Maybe		52		22.5		24		100

						Total		217		93.9		100

				Missing		-9		13		5.6

						System		1		0.4

						Total		14		6.1

				Total				231		100

		What would tempt you to train for a job normally done by males? If there was more info about the type of work you'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		162		70.1		75.7		75.7

						No		16		6.9		7.5		83.2

						Maybe		36		15.6		16.8		100

						Total		214		92.6		100

				Missing		-9		16		6.9

						System		1		0.4

						Total		17		7.4

				Total				231		100

		What would tempt you to train for a job normally done by males? If there was a big media campaign to encourage females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		96		41.6		44		44

						No		34		14.7		15.6		59.6

						Maybe		88		38.1		40.4		100

						Total		218		94.4		100

				Missing		-9		12		5.2

						System		1		0.4

						Total		13		5.6

				Total				231		100

		What would tempt you to train for a job normally done by males? If other people were more encouraging

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		No		1		14.3		33.3		33.3

						Maybe		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		138		59.7		63.9		63.9

						No		27		11.7		12.5		76.4

						Maybe		51		22.1		23.6		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? if there was an opportunity to try out the work before you made a choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Maybe		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		168		72.7		77.8		77.8

						No		13		5.6		6		83.8

						Maybe		35		15.2		16.2		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? if the pay rates were better than for jobs normally done by females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						Maybe		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		155		67.1		71.4		71.4

						No		16		6.9		7.4		78.8

						Maybe		46		19.9		21.2		100

						Total		217		93.9		100

				Missing		-9		13		5.6

						System		1		0.4

						Total		14		6.1

				Total				231		100

		What would tempt you to train for a job normally done by males? If there were plenty of opportunities for promotion and progression

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		162		70.1		75		75

						No		13		5.6		6		81

						Maybe		41		17.7		19		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? If you were given extra money to train

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		66.7		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		144		62.3		66.7		66.7

						No		21		9.1		9.7		76.4

						Maybe		51		22.1		23.6		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		Would you consider learning to do a job normally done by females?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		41		13.8		14.2		14.2

						No		122		41.1		42.2		56.4

						Maybe		126		42.4		43.6		100

						Total		289		97.3		100

				Missing		-9		8		2.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? The type of work I'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		68		22.9		25.9		25.9

						Agree		138		46.5		52.5		78.3

						Disagree		45		15.2		17.1		95.4

						Strongly disagree		12		4		4.6		100

						Total		263		88.6		100

				Missing		-9		33		11.1

						System		1		0.3

						Total		34		11.4

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? Opportunities for promotion and progression are poor

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		54		18.2		20.4		20.4

						Agree		100		33.7		37.7		58.1

						Disagree		95		32		35.8		94

						Strongly disagree		16		5.4		6		100

						Total		265		89.2		100

				Missing		-9		31		10.4

						System		1		0.3

						Total		32		10.8

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? Wouldn't like to work in female dominated environment

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		41		13.8		15.4		15.4

						Agree		70		23.6		26.2		41.6

						Disagree		98		33		36.7		78.3

						Strongly disagree		58		19.5		21.7		100

						Total		267		89.9		100

				Missing		-9		30		10.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? My parents would disapprove

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		15		5.1		5.6		5.6

						Agree		44		14.8		16.3		21.9

						Disagree		125		42.1		46.3		68.1

						Strongly disagree		86		29		31.9		100

						Total		270		90.9		100

				Missing		-9		26		8.8

						System		1		0.3

						Total		27		9.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? My friends would tease me

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		55		18.5		20.4		20.4

						Agree		82		27.6		30.4		50.7

						Disagree		106		35.7		39.3		90

						Strongly disagree		27		9.1		10		100

						Total		270		90.9		100

				Missing		-9		26		8.8

						System		1		0.3

						Total		27		9.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? I'd worry about feeling isolated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		24		8.1		8.9		8.9

						Agree		95		32		35.3		44.2

						Disagree		111		37.4		41.3		85.5

						Strongly disagree		39		13.1		14.5		100

						Total		269		90.6		100

				Missing		-9		27		9.1

						System		1		0.3

						Total		28		9.4

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? I'd worry about how I'd be treated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		30		10.1		11.2		11.2

						Agree		78		26.3		29.2		40.4

						Disagree		115		38.7		43.1		83.5

						Strongly disagree		44		14.8		16.5		100

						Total		267		89.9		100

				Missing		-9		28		9.4

						System		2		0.7

						Total		30		10.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If more males made the same choices

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		159		53.5		56.8		56.8

						No		41		13.8		14.6		71.4

						Maybe		80		26.9		28.6		100

						Total		280		94.3		100

				Missing		-9		16		5.4

						System		1		0.3

						Total		17		5.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there was more info about the type of work you'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		140		47.1		51.1		51.1

						No		60		20.2		21.9		73

						Maybe		74		24.9		27		100

						Total		274		92.3		100

				Missing		-9		22		7.4

						System		1		0.3

						Total		23		7.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there was a big media campaign to encourage males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		74		24.9		26.5		26.5

						No		104		35		37.3		63.8

						Maybe		101		34		36.2		100

						Total		279		93.9		100

				Missing		-9		17		5.7

						System		1		0.3

						Total		18		6.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If other people were more encouraging

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		125		42.1		45.5		45.5

						No		63		21.2		22.9		68.4

						Maybe		87		29.3		31.6		100

						Total		275		92.6		100

				Missing		-9		21		7.1

						System		1		0.3

						Total		22		7.4

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job norally done by females? Opportunity to try out the type of work before you made a final choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		151		50.8		54.7		54.7

						No		41		13.8		14.9		69.6

						Maybe		84		28.3		30.4		100

						Total		276		92.9		100

				Missing		-9		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If the pay rates were as good as the jobs normally done by males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		182		61.3		65.9		65.9

						No		41		13.8		14.9		80.8

						Maybe		53		17.8		19.2		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there were plenty of opportunities for promotion and progression

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		173		58.2		62.5		62.5

						No		39		13.1		14.1		76.5

						Maybe		65		21.9		23.5		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If you were given extra money to train

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		184		62		66.7		66.7

						No		39		13.1		14.1		80.8

						Maybe		53		17.8		19.2		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		Do you think there are more jobs around in your area for males or for females?

				All respondents		Male respondents		Female respondents

		More for males		24.3		31.4		15.4

		More for females		5.3		4.8		5.9

		No difference		70.4		63.8		78.7

		Job satisfaction is more important than pay

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Agree		2		28.6		66.7		66.7

						Disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		Strongly agree		60		20.2		21.4		21.4

						Agree		162		54.5		57.7		79

						Disagree		48		16.2		17.1		96.1

						Strongly disagree		11		3.7		3.9		100

						Total		281		94.6		100

				Missing		-9		16		5.4

				Total				297		100

		female		Valid		Strongly agree		46		19.9		20.7		20.7

						Agree		144		62.3		64.9		85.6

						Disagree		29		12.6		13.1		98.6

						Strongly disagree		3		1.3		1.4		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		Choosing a career with long-term prospects is very important to me

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		1		14.3		33.3		33.3

						agree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		95		32		34.3		34.3

						agree		152		51.2		54.9		89.2

						disagree		28		9.4		10.1		99.3

						strongly disagree		2		0.7		0.7		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Valid		strongly agree		81		35.1		36.5		36.5

						agree		119		51.5		53.6		90.1

						disagree		20		8.7		9		99.1

						strongly disagree		2		0.9		0.9		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		I'd like a job which you can do part-time

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		23		7.7		8.3		8.3

						agree		105		35.4		38		46.4

						disagree		125		42.1		45.3		91.7

						strongly disagree		23		7.7		8.3		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Valid		strongly agree		13		5.6		5.9		5.9

						agree		88		38.1		39.8		45.7

						disagree		115		49.8		52		97.7

						strongly disagree		5		2.2		2.3		100

						Total		221		95.7		100

				Missing		-9		8		3.5

						System		2		0.9

						Total		10		4.3

				Total				231		100

		I'd consider a job which involves using physical strength

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		61		20.5		22		22

						agree		138		46.5		49.8		71.8

						disagree		60		20.2		21.7		93.5

						strongly disagree		18		6.1		6.5		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Valid		strongly agree		13		5.6		5.9		5.9

						agree		57		24.7		25.8		31.7

						disagree		122		52.8		55.2		86.9

						strongly disagree		29		12.6		13.1		100

						Total		221		95.7		100

				Missing		-9		9		3.9

						System		1		0.4

						Total		10		4.3

				Total				231		100

		I'd like a job which will allow me to combine work and family responsibility

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		56		18.9		20.3		20.3

						agree		140		47.1		50.7		71

						disagree		62		20.9		22.5		93.5

						strongly disagree		18		6.1		6.5		100

						Total		276		92.9		100

				Missing		-9		19		6.4

						System		2		0.7

						Total		21		7.1

				Total				297		100

		female		Valid		strongly agree		54		23.4		24.7		24.7

						agree		122		52.8		55.7		80.4

						disagree		35		15.2		16		96.3

						strongly disagree		8		3.5		3.7		100

						Total		219		94.8		100

				Missing		-9		11		4.8

						System		1		0.4

						Total		12		5.2

				Total				231		100

		Working with children is worse paid than jobs in engineering

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		strongly agree		27		9.1		9.9		9.9

						agree		114		38.4		41.6		51.5

						disagree		123		41.4		44.9		96.4

						strongly disagree		10		3.4		3.6		100

						Total		274		92.3		100

				Missing		-9		21		7.1

						System		2		0.7

						Total		23		7.7

				Total				297		100

		female		Valid		strongly agree		22		9.5		10.3		10.3

						agree		84		36.4		39.4		49.8

						disagree		96		41.6		45.1		94.8

						strongly disagree		11		4.8		5.2		100

						Total		213		92.2		100

				Missing		-9		15		6.5

						System		3		1.3

						Total		18		7.8

				Total				231		100

		Both males and females could be equally good at plumbing

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		45		15.2		16.1		16.1

						agree		135		45.5		48.2		64.3

						disagree		63		21.2		22.5		86.8

						strongly disagree		37		12.5		13.2		100

						Total		280		94.3		100

				Missing		-9		15		5.1

						System		2		0.7

						Total		17		5.7

				Total				297		100

		female		Valid		strongly agree		87		37.7		39.4		39.4

						agree		103		44.6		46.6		86

						disagree		26		11.3		11.8		97.7

						strongly disagree		5		2.2		2.3		100

						Total		221		95.7		100

				Missing		-9		9		3.9

						System		1		0.4

						Total		10		4.3

				Total				231		100

		Jobs in childcare sound really interesting

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		9		3		3.2		3.2

						agree		55		18.5		19.8		23

						disagree		124		41.8		44.6		67.6

						strongly disagree		90		30.3		32.4		100

						Total		278		93.6		100

				Missing		-9		18		6.1

						System		1		0.3

						Total		19		6.4

				Total				297		100

		female		Valid		strongly agree		56		24.2		25.7		25.7

						agree		82		35.5		37.6		63.3

						disagree		62		26.8		28.4		91.7

						strongly disagree		18		7.8		8.3		100

						Total		218		94.4		100

				Missing		-9		10		4.3

						System		3		1.3

						Total		13		5.6

				Total				231		100

						male agree		female agree

				Taking an apprenticeship could lead to a well-paid job		85		89.1

				Those who don't get good enough GCSEs to stay on would think about doing an MA		77.9		74.3

		I like the sound of jobs which have structured training

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		52		17.5		18.5		18.5

						agree		183		61.6		65.1		83.6

						disagree		40		13.5		14.2		97.9

						strongly disagree		6		2		2.1		100

						Total		281		94.6		100

				Missing		-9		16		5.4

				Total				297		100

		female		Valid		strongly agree		40		17.3		18.3		18.3

						agree		127		55		58.3		76.6

						disagree		47		20.3		21.6		98.2

						strongly disagree		4		1.7		1.8		100

						Total		218		94.4		100

				Missing		-9		11		4.8

						System		2		0.9

						Total		13		5.6

				Total				231		100

		You have to have A levels or a degree to get well paid jobs

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		35		11.8		12.5		12.5

						agree		74		24.9		26.5		39.1

						disagree		125		42.1		44.8		83.9

						strongly disagree		45		15.2		16.1		100

						Total		279		93.9		100

				Missing		-9		16		5.4

						System		2		0.7

						Total		18		6.1

				Total				297		100

		female		Valid		strongly agree		35		15.2		16.1		16.1

						agree		62		26.8		28.4		44.5

						disagree		96		41.6		44		88.5

						strongly disagree		25		10.8		11.5		100

						Total		218		94.4		100

				Missing		-9		10		4.3

						System		3		1.3

						Total		13		5.6

				Total				231		100

		IT is just as much an area of work for females as it is for males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		75		25.3		27.6		27.6

						agree		146		49.2		53.7		81.3

						disagree		40		13.5		14.7		96

						strongly disagree		11		3.7		4		100

						Total		272		91.6		100

				Missing		-9		20		6.7

						System		5		1.7

						Total		25		8.4

				Total				297		100

		female		Valid		strongly agree		114		49.4		51.8		51.8

						agree		92		39.8		41.8		93.6

						disagree		12		5.2		5.5		99.1

						strongly disagree		2		0.9		0.9		100

						Total		220		95.2		100

				Missing		-9		8		3.5

						System		3		1.3

						Total		11		4.8

				Total				231		100

		In 10 years time most jobs will be equally done by males and females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		36		12.1		13.2		13.2

						agree		135		45.5		49.6		62.9

						disagree		74		24.9		27.2		90.1

						strongly disagree		27		9.1		9.9		100

						Total		272		91.6		100

				Missing		-9		24		8.1

						System		1		0.3

						Total		25		8.4

				Total				297		100

		female		Valid		strongly agree		66		28.6		31.9		31.9

						agree		121		52.4		58.5		90.3

						disagree		20		8.7		9.7		100

						Total		207		89.6		100

				Missing		-9		23		10

						System		1		0.4

						Total		24		10.4

				Total				231		100

		As a young person you don't want to stand out from the crowd by doing a job normally done by the opposite sex

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		40		13.5		14.6		14.6

						agree		135		45.5		49.3		63.9

						disagree		79		26.6		28.8		92.7

						strongly disagree		20		6.7		7.3		100

						Total		274		92.3		100

				Missing		-9		22		7.4

						System		1		0.3

						Total		23		7.7

				Total				297		100

		female		Valid		strongly agree		26		11.3		11.8		11.8

						agree		72		31.2		32.7		44.5

						disagree		86		37.2		39.1		83.6

						strongly disagree		36		15.6		16.4		100

						Total		220		95.2		100

				Missing		-9		8		3.5

						System		3		1.3

						Total		11		4.8

				Total				231		100

		I'd like to know more about what's actually involved in jobs which are normally done by either males or females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		48		16.2		17.5		17.5

						agree		138		46.5		50.2		67.6

						disagree		74		24.9		26.9		94.5

						strongly disagree		15		5.1		5.5		100

						Total		275		92.6		100

				Missing		-9		22		7.4

				Total				297		100

		female		Valid		strongly agree		63		27.3		28.4		28.4

						agree		122		52.8		55		83.3

						disagree		30		13		13.5		96.8

						strongly disagree		7		3		3.2		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		School

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Bishop of Llandaff		2		28.6		33.3		33.3

						Glan Clwyd		3		42.9		50		83.3

						Cowbridge Comprehensive		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		male		Valid		Blessed Edward Jones		35		11.8		11.8		11.8

						Bishop of Llandaff		88		29.6		29.7		41.6

						Glan Clwyd		67		22.6		22.6		64.2

						Cowbridge Comprehensive		106		35.7		35.8		100

						Total		296		99.7		100

				Missing		System		1		0.3

				Total				297		100

		female		Valid		Blessed Edward Jones		27		11.7		11.8		11.8

						Bishop of Llandaff		72		31.2		31.4		43.2

						Glan Clwyd		51		22.1		22.3		65.5

						Cowbridge Comprehensive		79		34.2		34.5		100

						Total		229		99.1		100

				Missing		System		2		0.9

				Total				231		100
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Q4

		Stay on in full time education		Stay on in full time education		Stay on in full time education

		Get a full-time job		Get a full-time job		Get a full-time job

		Do A levels		Do A levels		Do A levels

		Go on a work-based training programme (e.g. MA)		Go on a work-based training programme (e.g. MA)		Go on a work-based training programme (e.g. MA)

		Do a vocational qualification (GNVQ, NVQ, BTEC)		Do a vocational qualification (GNVQ, NVQ, BTEC)		Do a vocational qualification (GNVQ, NVQ, BTEC)

		Start a part-time course		Start a part-time course		Start a part-time course



Total

Male

Female

Intentions at end of year 11

57.9

56.2

60.6

6.7

9.1

3.5

56.1

54.9

58.4

9.5

14.5

3.5

9.9

11.4

8.2

7.1

9.8

3.9



Q5

		Studying at University		Studying at University		Studying at University

		Studying at FE college		Studying at FE college		Studying at FE college

		Working in FT job with no structured training		Working in FT job with no structured training		Working in FT job with no structured training

		Working PT		Working PT		Working PT

		Working in a FT job with structured training		Working in a FT job with structured training		Working in a FT job with structured training



Total

male

female

Percentage of respondents

55.1

61.4

60.2

10.7

8.8

12.6

4.5

5.7

3

26.9

26.3

28.1

16.8

21.9

10.8



Q7

		Careers teacher in school		Careers teacher in school		Careers teacher in school

		Family member		Family member		Family member

		Friend		Friend		Friend

		Subject teacher		Subject teacher		Subject teacher

		Advertisement		Advertisement		Advertisement

		An employer		An employer		An employer

		Internet browsing		Internet browsing		Internet browsing

		Other		Other		Other

		Local FE college		Local FE college		Local FE college

		Careers adviser (e.g. from Careers Wales)		Careers adviser (e.g. from Careers Wales)		Careers adviser (e.g. from Careers Wales)



Total

Male

Female

Percentage of respondents

52.5

53.5

51.1

27.7

31.3

22.5

17.9

16.8

19

14.8

15.2

13.9

14.8

15.5

13.4

6

7.1

4.8

5.8

7.1

3.9

5.6

6.7

4.3

2.8

3

1.7

0

0

0



Q19.9&11

		Taking an apprenticeship could lead to a well-paid job		Taking an apprenticeship could lead to a well-paid job

		Those who don't get good enough GCSEs to stay on would think about doing an MA		Those who don't get good enough GCSEs to stay on would think about doing an MA



male agree

female agree

Percentage of respondents

85

89.1

77.9

74.3



Q9

		Boys		Boys		Boys

		Girls		Girls		Girls

		Equally suited to boys and girls		Equally suited to boys and girls		Equally suited to boys and girls

		Not sure		Not sure		Not sure



Total

Male

Female

Percentage of Respondents

18

21.5

13.2

0.8

1

0.4

68

64.9

72.2

13.3

12.5

14.1



Q18

		All respondents		All respondents		All respondents

		Male respondents		Male respondents		Male respondents

		Female respondents		Female respondents		Female respondents



More for males

More for females

No difference

Percentage of respondents

24.3

5.3

70.4

31.4

4.8

63.8

15.4

5.9

78.7



Q10A

		Bricklayer

		Car Mechanic

		Plumber

		Carpenter

		Electrician

		Engineer

		Chef

		Bus Driver

		Painter / Decorator



Percentage of 'more for males' respondents

86.6

85.5

85.3

83.7

82.2

78.3

72.9

66.6

53.6



Q10B

		Nursery Nurse

		Florist

		Secretary

		Receptionist

		Hairdresser

		Cleaner

		Care Assistant



Percentage of 'more for females' respondents

87

77

69.1

65.8

60.9

58.1

55.6



Q10C

		Journalist

		Shop Assistant

		Accountant

		IT Support Officer

		Administrator

		Police Officer

		Computer Programmer



Percentage of 'equally suited' responces

81

75

72

69

67

55

53



Sheet1

		

		Age

				Frequency						%

		14		2				14		0.4

		15		447				15		84.7

		16		79				16		15

		Total		528

		Gender

				Valid Percent

		male		56.3

		female		43.8

		Ethnicity

				Valid Percent

		White British		28.9

		White Welsh		66.6

		White Irish		0.9

		White Other		0.4

		Black African		0.4

		Indian		0.2

		Mixed White and Black Caribbean		0.2

		Other		2.5

		Total		100

		What do you intend to do at the end of year 11?

				Total		Male		Female

		Stay on in full time education		57.9		56.2		60.6

		Get a full-time job		6.7		9.1		3.5

		Do A levels		56.1		54.9		58.4

		Go on a work-based training programme (e.g. MA)		9.5		14.5		3.5

		Do a vocational qualification (GNVQ, NVQ, BTEC)		9.9		11.4		8.2

		Start a part-time course		7.1		9.8		3.9

		What do you think you will be doing when you are 20 years old?

				Total		male		female

		Studying at University		55.1		61.4		60.2

		Studying at FE college		10.7		8.8		12.6

		Working in FT job with no structured training		4.5		5.7		3

		Working PT		26.9		26.3		28.1

		Working in a FT job with structured training		16.8		21.9		10.8

		Have you heard of the Modern Apprenticeship?

				Valid Percent

		Yes		82.6

		No		17.4

		How did you hear about the MA?

				Total		Male		Female

		Careers teacher in school		52.5		53.5		51.1

		Family member		27.7		31.3		22.5

		Friend		17.9		16.8		19

		Subject teacher		14.8		15.2		13.9

		Advertisement		14.8		15.5		13.4

		An employer		6		7.1		4.8

		Internet browsing		5.8		7.1		3.9

		Other		5.6		6.7		4.3

		Local FE college		2.8		3		1.7

		Careers adviser (e.g. from Careers Wales)		0		0		0

		Would you like to know more about Modern Apprenticeship?

				Valid Percent

		Yes		49.8

		No		50.2

		Whom do you think apprenticeship is best suited to?

				Total		Male		Female

		Boys		18		21.5		13.2

		Girls		0.8		1		0.4

		Equally suited to boys and girls		68		64.9		72.2

		Not sure		13.3		12.5		14.1

		Whom are the following jobs best suite to?

		More for males

		Bricklayer		86.6

		Car Mechanic		85.5

		Plumber		85.3

		Carpenter		83.7

		Electrician		82.2

		Engineer		78.3

		Chef		72.9

		Bus Driver		66.6

		Painter / Decorator		53.6

		Equally suited

		Journalist		81

		Shop Assistant		75

		Accountant		72

		IT Support Officer		69

		Administrator		67

		Police Officer		55

		Computer Programmer		53

		More for females

		Nursery Nurse		87

		Florist		77

		Secretary		69.1

		Receptionist		65.8

		Hairdresser		60.9

		Cleaner		58.1

		Care Assistant		55.6

		Category of work interested in: Creative / artistic

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		146		27.3		30.8		30.8

				quite interested		165		30.8		34.8		65.6

				not interested at all		163		30.5		34.4		100

				Total		474		88.6		100

		Missing		-9		61		11.4

		Total				535		100

		Category of work interested in: Caring

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		84		15.7		18.4		18.4

				quite interested		120		22.4		26.3		44.7

				not interested at all		252		47.1		55.3		100

				Total		456		85.2		100

		Missing		-9		78		14.6

				System		1		0.2

				Total		79		14.8

		Total				535		100

		Category of work interested in: Technical / engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		107		20		23		23

				quite interested		141		26.4		30.3		53.3

				not interested at all		217		40.6		46.7		100

				Total		465		86.9		100

		Missing		-9		69		12.9

				System		1		0.2

				Total		70		13.1

		Total				535		100

		Category of work interested in: Scientific

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		88		16.4		19.3		19.3

				quite interested		148		27.7		32.5		51.8

				not interested at all		220		41.1		48.2		100

				Total		456		85.2		100

		Missing		-9		77		14.4

				System		2		0.4

				Total		79		14.8

		Total				535		100

		Categoy of work interested in: Business

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		112		20.9		24.5		24.5

				quite interested		210		39.3		46		70.5

				not interested at all		135		25.2		29.5		100

				Total		457		85.4		100

		Missing		-9		77		14.4

				System		1		0.2

				Total		78		14.6

		Total				535		100

		Category of work interested in: Construction

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		57		10.7		12.5		12.5

				quite interested		123		23		27		39.5

				not interested at all		276		51.6		60.5		100

				Total		456		85.2		100

		Missing		-9		78		14.6

				System		1		0.2

				Total		79		14.8

		Total				535		100

		Category of work intrested in: Sales

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		48		9		10.7		10.7

				quite interested		181		33.8		40.2		50.9

				not interested at all		221		41.3		49.1		100

				Total		450		84.1		100

		Missing		-9		84		15.7

				System		1		0.2

				Total		85		15.9

		Total				535		100

		Would you consider learning to do a job normally done by males?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		106		19.8		46.1		46.1

				No		32		6		13.9		60

				Maybe		92		17.2		40		100

				Total		230		43		100

		Missing		-9		304		56.8

				System		1		0.2

				Total		305		57

		Total				535		100

		What would put you off a job normally done by males? The type of work I'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		32		6		14.9		14.9

				agree		88		16.4		40.9		55.8

				disagree		82		15.3		38.1		94

				strongly disagree		13		2.4		6		100

				Total		215		40.2		100

		Missing		-9		318		59.4

				System		2		0.4

				Total		320		59.8

		Total				535		100

		What would put you off a job normally done by males? Poor opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		41		7.7		19.1		19.1

				agree		79		14.8		36.7		55.8

				disagree		85		15.9		39.5		95.3

				strongly disagree		10		1.9		4.7		100

				Total		215		40.2		100

		Missing		-9		318		59.4

				System		2		0.4

				Total		320		59.8

		Total				535		100

		What would put you off a job normally done by males? Male dominated environment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		24		4.5		10.9		10.9

				agree		65		12.1		29.4		40.3

				disagree		96		17.9		43.4		83.7

				stongly disagree		36		6.7		16.3		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would put you off a job normally done by males? Parents would disapprove

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		0.6		1.4		1.4

				agree		7		1.3		3.2		4.5

				disagree		105		19.6		47.5		52

				strongly disagree		106		19.8		48		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would put you off a job normally done by males? Friends would tease me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		0.7		1.8		1.8

				agree		21		3.9		9.5		11.4

				disagree		95		17.8		43.2		54.5

				strongly disagree		100		18.7		45.5		100

				Total		220		41.1		100

		Missing		-9		312		58.3

				System		3		0.6

				Total		315		58.9

		Total				535		100

		What would put you off a job normally done by males? Worry about feeling isolated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		15		2.8		6.9		6.9

				agree		68		12.7		31.3		38.2

				disagree		86		16.1		39.6		77.9

				strongly disagree		48		9		22.1		100

				Total		217		40.6		100

		Missing		-9		313		58.5

				System		5		0.9

				Total		318		59.4

		Total				535		100

		What would put you off a job normally done by males? Worry about how I'd be treated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		25		4.7		11.7		11.7

				agree		94		17.6		44.1		55.9

				disagree		68		12.7		31.9		87.8

				strongly disagree		26		4.9		12.2		100

				Total		213		39.8		100

		Missing		-9		319		59.6

				System		3		0.6

				Total		322		60.2

		Total				535		100

		What would tempt you to train for a job normally done by males? If more females made the same choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		144		26.9		65.5		65.5

				No		23		4.3		10.5		75.9

				Maybe		53		9.9		24.1		100

				Total		220		41.1		100

		Missing		-9		313		58.5

				System		2		0.4

				Total		315		58.9

		Total				535		100

		What would tempt you to train for a job normally done by males? If there was more info about the type of work you'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		163		30.5		75.1		75.1

				No		17		3.2		7.8		82.9

				Maybe		37		6.9		17.1		100

				Total		217		40.6		100

		Missing		-9		316		59.1

				System		2		0.4

				Total		318		59.4

		Total				535		100

		What would tempt you to train for a job normally done by males? If there was a big media campaign to encourage females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		97		18.1		43.9		43.9

				No		35		6.5		15.8		59.7

				Maybe		89		16.6		40.3		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would tempt you to train for a job normally done by males? If other people were more encouraging

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		138		25.8		63		63

				No		28		5.2		12.8		75.8

				Maybe		53		9.9		24.2		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? if there was an opportunity to try out the work before you made a choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		168		31.4		76.7		76.7

				No		13		2.4		5.9		82.6

				Maybe		38		7.1		17.4		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? if the pay rates were better than for jobs normally done by females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		156		29.2		70.9		70.9

				No		16		3		7.3		78.2

				Maybe		48		9		21.8		100

				Total		220		41.1		100

		Missing		-9		313		58.5

				System		2		0.4

				Total		315		58.9

		Total				535		100

		What would tempt you to train for a job normally done by males? If there were plenty of opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		163		30.5		74.4		74.4

				No		14		2.6		6.4		80.8

				Maybe		42		7.9		19.2		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? If you were given extra money to train

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		146		27.3		66.7		66.7

				No		21		3.9		9.6		76.3

				Maybe		52		9.7		23.7		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		Would you consider learning to do a job normally done by females?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		41		7.7		14.2		14.2

				No		122		22.8		42.2		56.4

				Maybe		126		23.6		43.6		100

				Total		289		54		100

		Missing		-9		245		45.8

				System		1		0.2

				Total		246		46

		Total				535		100

		What would put you off choosing jobs normally done by females? The type of work I'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		68		12.7		25.9		25.9

				Agree		138		25.8		52.5		78.3

				Disagree		45		8.4		17.1		95.4

				Strongly disagree		12		2.2		4.6		100

				Total		263		49.2		100

		Missing		-9		270		50.5

				System		2		0.4

				Total		272		50.8

		Total				535		100

		What would put you off choosing jobs normally done by females? Opportunities for promotion and progression are poor

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		54		10.1		20.4		20.4

				Agree		100		18.7		37.7		58.1

				Disagree		95		17.8		35.8		94

				Strongly disagree		16		3		6		100

				Total		265		49.5		100

		Missing		-9		268		50.1

				System		2		0.4

				Total		270		50.5

		Total				535		100

		What would put you off choosing jobs normally done by females? Wouldn't like to work in female dominated environment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		41		7.7		15.4		15.4

				Agree		70		13.1		26.2		41.6

				Disagree		98		18.3		36.7		78.3

				Strongly disagree		58		10.8		21.7		100

				Total		267		49.9		100

		Missing		-9		267		49.9

				System		1		0.2

				Total		268		50.1

		Total				535		100

		What would put you off choosing jobs normally done by females? My parents would disapprove

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		15		2.8		5.6		5.6

				Agree		44		8.2		16.3		21.9

				Disagree		125		23.4		46.3		68.1

				Strongly disagree		86		16.1		31.9		100

				Total		270		50.5		100

		Missing		-9		263		49.2

				System		2		0.4

				Total		265		49.5

		Total				535		100

		What would put you off choosing jobs normally done by females? My friends would tease me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		55		10.3		20.4		20.4

				Agree		82		15.3		30.4		50.7

				Disagree		106		19.8		39.3		90

				Strongly disagree		27		5		10		100

				Total		270		50.5		100

		Missing		-9		263		49.2

				System		2		0.4

				Total		265		49.5

		Total				535		100

		What would put you off choosing jobs normally done by females? I'd worry about feeling isolated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		24		4.5		8.9		8.9

				Agree		95		17.8		35.3		44.2

				Disagree		111		20.7		41.3		85.5

				Strongly disagree		39		7.3		14.5		100

				Total		269		50.3		100

		Missing		-9		264		49.3

				System		2		0.4

				Total		266		49.7

		Total				535		100

		What would put you off choosing jobs normally done by females? I'd worry about how I'd be treated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		30		5.6		11.2		11.2

				Agree		78		14.6		29.2		40.4

				Disagree		115		21.5		43.1		83.5

				Strongly disagree		44		8.2		16.5		100

				Total		267		49.9		100

		Missing		-9		265		49.5

				System		3		0.6

				Total		268		50.1

		Total				535		100

		What would tempt you to train for a job normally done by females? If more males made the same choices

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		159		29.7		56.8		56.8

				No		41		7.7		14.6		71.4

				Maybe		80		15		28.6		100

				Total		280		52.3		100

		Missing		-9		253		47.3

				System		2		0.4

				Total		255		47.7

		Total				535		100

		What would tempt you to train for a job normally done by females? If there was more info about the type of work you'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		140		26.2		51.1		51.1

				No		60		11.2		21.9		73

				Maybe		74		13.8		27		100

				Total		274		51.2		100

		Missing		-9		259		48.4

				System		2		0.4

				Total		261		48.8

		Total				535		100

		What would tempt you to train for a job normally done by females? If there was a big media campaign to encourage males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		74		13.8		26.5		26.5

				No		104		19.4		37.3		63.8

				Maybe		101		18.9		36.2		100

				Total		279		52.1		100

		Missing		-9		254		47.5

				System		2		0.4

				Total		256		47.9

		Total				535		100

		What would tempt you to train for a job normally done by females? If other people were more encouraging

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		125		23.4		45.5		45.5

				No		63		11.8		22.9		68.4

				Maybe		87		16.3		31.6		100

				Total		275		51.4		100

		Missing		-9		258		48.2

				System		2		0.4

				Total		260		48.6

		Total				535		100

		What would tempt you to train for a job norally done by females? Opportunity to try out the type of work before you made a final choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		151		28.2		54.7		54.7

				No		41		7.7		14.9		69.6

				Maybe		84		15.7		30.4		100

				Total		276		51.6		100

		Missing		-9		258		48.2

				System		1		0.2

				Total		259		48.4

		Total				535		100

		What would tempt you to train for a job normally done by females? If the pay rates were as good as the jobs normally done by males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		182		34		65.9		65.9

				No		41		7.7		14.9		80.8

				Maybe		53		9.9		19.2		100

				Total		276		51.6		100

		Missing		-9		257		48

				System		2		0.4

				Total		259		48.4

		Total				535		100

		What would tempt you to train for a job normally done by females? If there were plenty of opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		173		32.3		62.5		62.5

				No		39		7.3		14.1		76.5

				Maybe		65		12.1		23.5		100

				Total		277		51.8		100

		Missing		-9		256		47.9

				System		2		0.4

				Total		258		48.2

		Total				535		100

		What would tempt you to train for a job normally done by females? If you were given extra money to train

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		184		34.4		66.7		66.7

				No		39		7.3		14.1		80.8

				Maybe		53		9.9		19.2		100

				Total		276		51.6		100

		Missing		-9		257		48

				System		2		0.4

				Total		259		48.4

		Total				535		100

		Do you think there are more jobs around in your area for males or for females?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		More for males		120		22.4		24.3		24.3

				More for females		26		4.9		5.3		29.6

				No difference		348		65		70.4		100

				Total		494		92.3		100

		Missing		-9		41		7.7

		Total				535		100

		Job satisfaction is more important than pay

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		106		19.8		20.9		20.9

				Agree		308		57.6		60.9		81.8

				Disagree		78		14.6		15.4		97.2

				Strongly disagree		14		2.6		2.8		100

				Total		506		94.6		100

		Missing		-9		28		5.2

				System		1		0.2

				Total		29		5.4

		Total				535		100

		Choosing a career with long-term prospects is very important to me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		177		33.1		35.3		35.3

				agree		273		51		54.4		89.6

				disagree		48		9		9.6		99.2

				strongly disagree		4		0.7		0.8		100

				Total		502		93.8		100

		Missing		-9		31		5.8

				System		2		0.4

				Total		33		6.2

		Total				535		100

		I'd like a job which you can do part-time

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		36		6.7		7.2		7.2

				agree		195		36.4		39		46.2

				disagree		241		45		48.2		94.4

				strongly disagree		28		5.2		5.6		100

				Total		500		93.5		100

		Missing		-9		32		6

				System		3		0.6

				Total		35		6.5

		Total				535		100

		I'd consider a job which involves using physical strength

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		74		13.8		14.8		14.8

				agree		197		36.8		39.3		54.1

				disagree		183		34.2		36.5		90.6

				strongly disagree		47		8.8		9.4		100

				Total		501		93.6		100

		Missing		-9		32		6

				System		2		0.4

				Total		34		6.4

		Total				535		100

		I'd like a job which will allow me to combine work and family responsibility

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		110		20.6		22.1		22.1

				agree		264		49.3		53		75.1

				disagree		98		18.3		19.7		94.8

				strongly disagree		26		4.9		5.2		100

				Total		498		93.1		100

		Missing		-9		34		6.4

				System		3		0.6

				Total		37		6.9

		Total				535		100

		Working with children is worse paid than jobs in engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		49		9.2		10		10

				agree		200		37.4		40.9		50.9

				disagree		219		40.9		44.8		95.7

				strongly disagree		21		3.9		4.3		100

				Total		489		91.4		100

		Missing		-9		41		7.7

				System		5		0.9

				Total		46		8.6

		Total				535		100

		Both males and females could be equally good at plumbing

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		132		24.7		26.2		26.2

				agree		240		44.9		47.6		73.8

				disagree		90		16.8		17.9		91.7

				strongly disagree		42		7.9		8.3		100

				Total		504		94.2		100

		Missing		-9		28		5.2

				System		3		0.6

				Total		31		5.8

		Total				535		100

		Jobs in childcare sound really interesting

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		65		12.1		13		13

				agree		139		26		27.9		40.9

				disagree		187		35		37.5		78.4

				strongly disagree		108		20.2		21.6		100

				Total		499		93.3		100

		Missing		-9		32		6

				System		4		0.7

				Total		36		6.7

		Total				535		100

		Taking an apprenticeship could lead to a well-paid job

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		129		24.1		25.7		25.7

				agree		307		57.4		61.2		86.9

				disagree		53		9.9		10.6		97.4

				strongly disagree		13		2.4		2.6		100

				Total		502		93.8		100

		Missing		-9		30		5.6

				System		3		0.6

				Total		33		6.2

		Total				535		100

		I like the sound of jobs which have structured training

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		92		17.2		18.3		18.3

				agree		313		58.5		62.4		80.7

				disagree		87		16.3		17.3		98

				strongly disagree		10		1.9		2		100

				Total		502		93.8		100

		Missing		-9		31		5.8

				System		2		0.4

				Total		33		6.2

		Total				535		100

		Those who don't get good enough GCSEs to stay on would think about doing an MA

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		92		17.2		18.7		18.7

				agree		285		53.3		57.8		76.5

				disagree		98		18.3		19.9		96.3

				strongly disagree		18		3.4		3.7		100

				Total		493		92.1		100

		Missing		-9		35		6.5

				System		7		1.3

				Total		42		7.9

		Total				535		100

		You have to have A levels or a degree to get well paid jobs

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		70		13.1		14		14

				agree		139		26		27.8		41.8

				disagree		221		41.3		44.2		86

				strongly disagree		70		13.1		14		100

				Total		500		93.5		100

		Missing		-9		30		5.6

				System		5		0.9

				Total		35		6.5

		Total				535		100

		IT is just as much an area of work for females as it is for males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		189		35.3		38.2		38.2

				agree		241		45		48.7		86.9

				disagree		52		9.7		10.5		97.4

				strongly disagree		13		2.4		2.6		100

				Total		495		92.5		100

		Missing		-9		32		6

				System		8		1.5

				Total		40		7.5

		Total				535		100

		In 10 years time most jobs will be equally done by males and females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		102		19.1		21.2		21.2

				agree		258		48.2		53.5		74.7

				disagree		95		17.8		19.7		94.4

				strongly disagree		27		5		5.6		100

				Total		482		90.1		100

		Missing		-9		51		9.5

				System		2		0.4

				Total		53		9.9

		Total				535		100

		As a young person you don't want to stand out from the crowd by doing a job normally done by the opposite sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		66		12.3		13.3		13.3

				agree		208		38.9		41.9		55.1

				disagree		167		31.2		33.6		88.7

				strongly disagree		56		10.5		11.3		100

				Total		497		92.9		100

		Missing		-9		34		6.4

				System		4		0.7

				Total		38		7.1

		Total				535		100

		I'd like to know more about what's actually involved in jobs which are normally done by either males or females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		111		20.7		22.2		22.2

				agree		263		49.2		52.6		74.8

				disagree		104		19.4		20.8		95.6

				strongly disagree		22		4.1		4.4		100

				Total		500		93.5		100

		Missing		-9		34		6.4

				System		1		0.2

				Total		35		6.5

		Total				535		100

		School

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Blessed Edward Jones		62		11.6		11.7		11.7

				Bishop of Llandaff		162		30.3		30.5		42.2

				Glan Clwyd		121		22.6		22.8		65

				Cowbridge Comprehensive		186		34.8		35		100

				Total		531		99.3		100

		Missing		-9		1		0.2

				System		3		0.6

				Total		4		0.7

		Total				535		100

		Age

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		15		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		15		253		85.2		85.8		85.8

						16		42		14.1		14.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		14		2		0.9		0.9		0.9

						15		192		83.1		83.1		84

						16		37		16		16		100

						Total		231		100		100

		Ethnicity

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		White British		1		14.3		25		25

						White Welsh		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		White British		79		26.6		26.7		26.7

						White Welsh		199		67		67.2		93.9

						White Irish		2		0.7		0.7		94.6

						White Other		2		0.7		0.7		95.3

						Black African		1		0.3		0.3		95.6

						Indian		1		0.3		0.3		95.9

						Other		12		4		4.1		100

						Total		296		99.7		100

				Missing		-9		1		0.3

				Total				297		100

		female		Valid		White British		73		31.6		31.7		31.7

						White Welsh		151		65.4		65.7		97.4

						White Irish		3		1.3		1.3		98.7

						Black African		1		0.4		0.4		99.1

						Mixed White and Black Caribbean		1		0.4		0.4		99.6

						Other		1		0.4		0.4		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Have you heard of the Modern Apprenticeship?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		4		57.1		80		80

						No		1		14.3		20		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		Yes		251		84.5		85.1		85.1

						No		44		14.8		14.9		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		Yes		182		78.8		79.5		79.5

						No		47		20.3		20.5		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

				Male		Female

		Family member		31.3		22.5

		Careers teacher in school		53.5		51.1

		Friend		16.8		19

		Subject teacher		15.2		13.9

		Careers adviser (Careers Wales)		0		0

		Local FE college		3		1.7

		Advertisement		15.5		13.4

		Employer		7.1		4.8

		Internet browsing		7.1		3.9

		Other		6.7		4.3

		Would you like to know more about Modern Apprenticeship?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		25		25

						No		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		Yes		143		48.1		53		53

						No		127		42.8		47		100

						Total		270		90.9		100

				Missing		-9		27		9.1

				Total				297		100

		female		Valid		Yes		102		44.2		46.4		46.4

						No		118		51.1		53.6		100

						Total		220		95.2		100

				Missing		-9		11		4.8

				Total				231		100

		Whom do1 you think apprenticeship is best suited to?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Boys		1		14.3		33.3		33.3

						Equally suited to boys and girls		1		14.3		33.3		66.7

						Not sure		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		Boys		62		20.9		21.5		21.5

						Girls		3		1		1		22.6

						Equally suited to boys and girls		187		63		64.9		87.5

						Not sure		36		12.1		12.5		100

						Total		288		97		100

				Missing		-9		8		2.7

						System		1		0.3

						Total		9		3

				Total				297		100

		female		Valid		Boys		30		13		13.2		13.2

						Girls		1		0.4		0.4		13.7

						Equally suited to boys and girls		164		71		72.2		85.9

						Not sure		32		13.9		14.1		100

						Total		227		98.3		100

				Missing		-9		4		1.7

				Total				231		100

		Police Officer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						eqaully suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		155		52.2		52.5		52.5

						more for females		1		0.3		0.3		52.9

						eqaully suited		139		46.8		47.1		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		79		34.2		34.2		34.2

						more for females		1		0.4		0.4		34.6

						eqaully suited		151		65.4		65.4		100

						Total		231		100		100

		Electrician

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		75		75

						more for females		1		14.3		25		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		252		84.8		85.4		85.4

						more for females		7		2.4		2.4		87.8

						equally suited		36		12.1		12.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		180		77.9		78.3		78.3

						more for females		4		1.7		1.7		80

						equally suited		46		19.9		20		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Nursery Nurse

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						more for females		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		1		0.3		0.3		0.3

						more for females		267		89.9		90.5		90.8

						equally suited		27		9.1		9.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		1		0.4		0.4		0.4

						more for females		190		82.3		82.6		83

						equally suited		39		16.9		17		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Chef

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		62		20.9		21.3		21.3

						more for females		28		9.4		9.6		30.9

						equally suited		201		67.7		69.1		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		40		17.3		17.5		17.5

						more for females		11		4.8		4.8		22.4

						equally suited		177		76.6		77.6		100

						Total		228		98.7		100

				Missing		-9		3		1.3

				Total				231		100

		Hairdresser

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						more for females		1		14.3		20		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		3		1		1		1

						more for females		201		67.7		68.4		69.4

						equally suited		90		30.3		30.6		100

						Total		294		99		100

				Missing		-9		3		1

				Total				297		100

		female		Valid		more for males		3		1.3		1.3		1.3

						more for females		120		51.9		52.2		53.5

						equally suited		107		46.3		46.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Plumber

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		261		87.9		88.5		88.5

						more for females		2		0.7		0.7		89.2

						equally suited		32		10.8		10.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		185		80.1		80.8		80.8

						more for females		3		1.3		1.3		82.1

						equally suited		41		17.7		17.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Computer Programmer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		131		44.1		44.7		44.7

						more for females		5		1.7		1.7		46.4

						equally suited		157		52.9		53.6		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		105		45.5		45.9		45.9

						more for females		2		0.9		0.9		46.7

						equally suited		122		52.8		53.3		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Secretary

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		10		3.4		3.4		3.4

						more for females		206		69.4		69.8		73.2

						equally suited		79		26.6		26.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		3		1.3		1.3		1.3

						more for females		159		68.8		69.1		70.4

						equally suited		68		29.4		29.6		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Accountant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		73		24.6		24.9		24.9

						more for females		24		8.1		8.2		33.1

						equally suited		196		66		66.9		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		18		7.8		7.9		7.9

						more for females		28		12.1		12.2		20.1

						equally suited		183		79.2		79.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Receptionist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		1		0.3		0.3		0.3

						more for females		198		66.7		67.8		68.2

						equally suited		93		31.3		31.8		100

						Total		292		98.3		100

				Missing		-9		5		1.7

				Total				297		100

		female		Valid		more for males		2		0.9		0.9		0.9

						more for females		145		62.8		63.9		64.8

						equally suited		80		34.6		35.2		100

						Total		227		98.3		100

				Missing		-9		4		1.7

				Total				231		100

		Shop Assistant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		18		6.1		6.1		6.1

						more for females		58		19.5		19.8		25.9

						equally suited		217		73.1		74.1		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		1		0.4		0.4		0.4

						more for females		55		23.8		24		24.5

						equally suited		173		74.9		75.5		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Bus Driver

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		60		60

						equally suited		2		28.6		40		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		204		68.7		69.2		69.2

						more for females		2		0.7		0.7		69.8

						equally suited		89		30		30.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		146		63.2		63.5		63.5

						more for females		4		1.7		1.7		65.2

						equally suited		80		34.6		34.8		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Journalist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		2		28.6

						System		1		14.3

						Total		3		42.9

				Total				7		100

		male		Valid		more for males		38		12.8		13.1		13.1

						more for females		30		10.1		10.3		23.4

						equally suited		223		75.1		76.6		100

						Total		291		98		100

				Missing		-9		2		0.7

						System		4		1.3

						Total		6		2

				Total				297		100

		female		Valid		more for males		10		4.3		4.3		4.3

						more for females		21		9.1		9.1		13.5

						equally suited		199		86.1		86.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Florist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		6		2		2		2

						more for females		228		76.8		77.8		79.9

						equally suited		59		19.9		20.1		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		5		2.2		2.2		2.2

						more for females		172		74.5		75.4		77.6

						equally suited		51		22.1		22.4		100

						Total		228		98.7		100

				Missing		-9		3		1.3

				Total				231		100

		Engineer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		4		57.1		80		80

						more for females		1		14.3		20		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		245		82.5		83.1		83.1

						more for females		5		1.7		1.7		84.7

						equally suited		45		15.2		15.3		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		166		71.9		72.2		72.2

						more for females		3		1.3		1.3		73.5

						equally suited		61		26.4		26.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Care Assistant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		18		6.1		6.2		6.2

						more for females		174		58.6		60		66.2

						equally suited		98		33		33.8		100

						Total		290		97.6		100

				Missing		-9		7		2.4

				Total				297		100

		female		Valid		more for males		8		3.5		3.5		3.5

						more for females		116		50.2		50.7		54.1

						equally suited		105		45.5		45.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Administrator

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		73		24.6		25.4		25.4

						more for females		45		15.2		15.7		41.1

						equally suited		169		56.9		58.9		100

						Total		287		96.6		100

				Missing		-9		9		3

						System		1		0.3

						Total		10		3.4

				Total				297		100

		female		Valid		more for males		15		6.5		6.7		6.7

						more for females		34		14.7		15.2		22

						equally suited		174		75.3		78		100

						Total		223		96.5		100

				Missing		-9		8		3.5

				Total				231		100

		Cleaner

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						more for females		1		14.3		25		50

						equally suited		2		28.6		50		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		5		1.7		1.7		1.7

						more for females		183		61.6		62.5		64.2

						equally suited		105		35.4		35.8		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		7		3		3		3

						more for females		122		52.8		53		56.1

						equally suited		101		43.7		43.9		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Painter / Decorator

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		60		60

						equally suited		2		28.6		40		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		165		55.6		56.7		56.7

						more for females		16		5.4		5.5		62.2

						equally suited		110		37		37.8		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		114		49.4		49.6		49.6

						more for females		6		2.6		2.6		52.2

						equally suited		110		47.6		47.8		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Carpenter

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		253		85.2		86.9		86.9

						more for females		2		0.7		0.7		87.6

						equally suited		36		12.1		12.4		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		179		77.5		79.2		79.2

						more for females		1		0.4		0.4		79.6

						equally suited		46		19.9		20.4		100

						Total		226		97.8		100

				Missing		-9		5		2.2

				Total				231		100

		Car Mechanic

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		265		89.2		89.8		89.8

						more for females		1		0.3		0.3		90.2

						equally suited		29		9.8		9.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		183		79.2		79.6		79.6

						more for females		2		0.9		0.9		80.4

						equally suited		45		19.5		19.6		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Bricklayer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		265		89.2		90.1		90.1

						morefor females		3		1		1		91.2

						equally suited		26		8.8		8.8		100

						Total		294		99		100

				Missing		-9		3		1

				Total				297		100

		female		Valid		more for males		188		81.4		81.7		81.7

						morefor females		3		1.3		1.3		83

						equally suited		39		16.9		17		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		IT Support Officer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		89		30		30.6		30.6

						more for females		7		2.4		2.4		33

						equally suited		195		65.7		67		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		56		24.2		24.8		24.8

						more for females		6		2.6		2.7		27.4

						equally suited		164		71		72.6		100

						Total		226		97.8		100

				Missing		-9		4		1.7

						System		1		0.4

						Total		5		2.2

				Total				231		100

		Category of work interested in: Creative / artistic

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		very interested		1		14.3		33.3		33.3

						quite interested		1		14.3		33.3		66.7

						not interested at all		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		57		19.2		22.6		22.6

						quite interested		100		33.7		39.7		62.3

						not interested at all		95		32		37.7		100

						Total		252		84.8		100

				Missing		-9		45		15.2

				Total				297		100

		female		Valid		very interested		88		38.1		40.2		40.2

						quite interested		64		27.7		29.2		69.4

						not interested at all		67		29		30.6		100

						Total		219		94.8		100

				Missing		-9		12		5.2

				Total				231		100

		Category of work interested in: Caring

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		very interested		1		14.3		33.3		33.3

						not interested at all		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		11		3.7		4.5		4.5

						quite interested		39		13.1		16.1		20.7

						not interested at all		192		64.6		79.3		100

						Total		242		81.5		100

				Missing		-9		55		18.5

				Total				297		100

		female		Valid		very interested		72		31.2		34.1		34.1

						quite interested		81		35.1		38.4		72.5

						not interested at all		58		25.1		27.5		100

						Total		211		91.3		100

				Missing		-9		19		8.2

						System		1		0.4

						Total		20		8.7

				Total				231		100

		Category of work interested in: Technical / engineering

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		quite interested		2		28.6		66.7		66.7

						not interested at all		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		99		33.3		38.2		38.2

						quite interested		109		36.7		42.1		80.3

						not interested at all		51		17.2		19.7		100

						Total		259		87.2		100

				Missing		-9		38		12.8

				Total				297		100

		female		Valid		very interested		8		3.5		3.9		3.9

						quite interested		30		13		14.8		18.7

						not interested at all		165		71.4		81.3		100

						Total		203		87.9		100

				Missing		-9		27		11.7

						System		1		0.4

						Total		28		12.1

				Total				231		100

		Category of work interested in: Scientific

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		very interested		2		28.6		66.7		66.7

						not interested at all		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		56		18.9		22.8		22.8

						quite interested		96		32.3		39		61.8

						not interested at all		94		31.6		38.2		100

						Total		246		82.8		100

				Missing		-9		50		16.8

						System		1		0.3

						Total		51		17.2

				Total				297		100

		female		Valid		very interested		30		13		14.5		14.5

						quite interested		52		22.5		25.1		39.6

						not interested at all		125		54.1		60.4		100

						Total		207		89.6		100

				Missing		-9		23		10

						System		1		0.4

						Total		24		10.4

				Total				231		100

		Categoy of work interested in: Business

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		quite interested		1		14.3		33.3		33.3

						not interested at all		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		74		24.9		29.8		29.8

						quite interested		116		39.1		46.8		76.6

						not interested at all		58		19.5		23.4		100

						Total		248		83.5		100

				Missing		-9		49		16.5

				Total				297		100

		female		Valid		very interested		38		16.5		18.4		18.4

						quite interested		93		40.3		45.1		63.6

						not interested at all		75		32.5		36.4		100

						Total		206		89.2		100

				Missing		-9		24		10.4

						System		1		0.4

						Total		25		10.8

				Total				231		100

		Category of work interested in: Construction

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		not interested at all		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		very interested		52		17.5		20.5		20.5

						quite interested		106		35.7		41.7		62.2

						not interested at all		96		32.3		37.8		100

						Total		254		85.5		100

				Missing		-9		43		14.5

				Total				297		100

		female		Valid		very interested		5		2.2		2.5		2.5

						quite interested		17		7.4		8.5		11

						not interested at all		178		77.1		89		100

						Total		200		86.6		100

				Missing		-9		30		13

						System		1		0.4

						Total		31		13.4

				Total				231		100

		Category of work intrested in: Sales

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		very interested		1		14.3		33.3		33.3

						quite interested		1		14.3		33.3		66.7

						not interested at all		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		25		8.4		10.3		10.3

						quite interested		100		33.7		41.3		51.7

						not interested at all		117		39.4		48.3		100

						Total		242		81.5		100

				Missing		-9		55		18.5

				Total				297		100

		female		Valid		very interested		22		9.5		10.7		10.7

						quite interested		80		34.6		39		49.8

						not interested at all		103		44.6		50.2		100

						Total		205		88.7		100

				Missing		-9		25		10.8

						System		1		0.4

						Total		26		11.3

				Total				231		100

		Would you consider learning to do a job normally done by males?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		50		50

						No		1		14.3		25		75

						Maybe		1		14.3		25		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		104		45		46		46

						No		31		13.4		13.7		59.7

						Maybe		91		39.4		40.3		100

						Total		226		97.8		100

				Missing		-9		5		2.2

				Total				231		100

		What would put you off a job normally done by males? The type of work I'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		1		14.3		25		25

						agree		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		31		13.4		14.7		14.7

						agree		85		36.8		40.3		55

						disagree		82		35.5		38.9		93.8

						strongly disagree		13		5.6		6.2		100

						Total		211		91.3		100

				Missing		-9		19		8.2

						System		1		0.4

						Total		20		8.7

				Total				231		100

		What would put you off a job normally done by males? Poor opportunities for promotion and progression

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		2		28.6		66.7		66.7

						agree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		39		16.9		18.4		18.4

						agree		78		33.8		36.8		55.2

						disagree		85		36.8		40.1		95.3

						strongly disagree		10		4.3		4.7		100

						Total		212		91.8		100

				Missing		-9		18		7.8

						System		1		0.4

						Total		19		8.2

				Total				231		100

		What would put you off a job normally done by males? Male dominated environment

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		1		14.3		33.3		33.3

						disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		23		10		10.6		10.6

						agree		65		28.1		29.8		40.4

						disagree		94		40.7		43.1		83.5

						stongly disagree		36		15.6		16.5		100

						Total		218		94.4		100

				Missing		-9		12		5.2

						System		1		0.4

						Total		13		5.6

				Total				231		100

		What would put you off a job normally done by males? Parents would disapprove

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		disagree		1		14.3		33.3		33.3

						strongly disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		3		1.3		1.4		1.4

						agree		7		3		3.2		4.6

						disagree		104		45		47.7		52.3

						strongly disagree		104		45		47.7		100

						Total		218		94.4		100

				Missing		-9		12		5.2

						System		1		0.4

						Total		13		5.6

				Total				231		100

		What would put you off a job normally done by males? Friends would tease me

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						strongly disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		4		1.7		1.8		1.8

						agree		20		8.7		9.2		11.1

						disagree		95		41.1		43.8		54.8

						strongly disagree		98		42.4		45.2		100

						Total		217		93.9		100

				Missing		-9		12		5.2

						System		2		0.9

						Total		14		6.1

				Total				231		100

		What would put you off a job normally done by males? Worry about feeling isolated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						disagree		1		14.3		33.3		66.7

						strongly disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		15		6.5		7		7

						agree		67		29		31.3		38.3

						disagree		85		36.8		39.7		78

						strongly disagree		47		20.3		22		100

						Total		214		92.6		100

				Missing		-9		13		5.6

						System		4		1.7

						Total		17		7.4

				Total				231		100

		What would put you off a job normally done by males? Worry about how I'd be treated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						disagree		1		14.3		33.3		66.7

						strongly disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		25		10.8		11.9		11.9

						agree		93		40.3		44.3		56.2

						disagree		67		29		31.9		88.1

						strongly disagree		25		10.8		11.9		100

						Total		210		90.9		100

				Missing		-9		19		8.2

						System		2		0.9

						Total		21		9.1

				Total				231		100

		What would tempt you to train for a job normally done by males? If more females made the same choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		66.7		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		142		61.5		65.4		65.4

						No		23		10		10.6		76

						Maybe		52		22.5		24		100

						Total		217		93.9		100

				Missing		-9		13		5.6

						System		1		0.4

						Total		14		6.1

				Total				231		100

		What would tempt you to train for a job normally done by males? If there was more info about the type of work you'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		162		70.1		75.7		75.7

						No		16		6.9		7.5		83.2

						Maybe		36		15.6		16.8		100

						Total		214		92.6		100

				Missing		-9		16		6.9

						System		1		0.4

						Total		17		7.4

				Total				231		100

		What would tempt you to train for a job normally done by males? If there was a big media campaign to encourage females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		96		41.6		44		44

						No		34		14.7		15.6		59.6

						Maybe		88		38.1		40.4		100

						Total		218		94.4		100

				Missing		-9		12		5.2

						System		1		0.4

						Total		13		5.6

				Total				231		100

		What would tempt you to train for a job normally done by males? If other people were more encouraging

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		No		1		14.3		33.3		33.3

						Maybe		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		138		59.7		63.9		63.9

						No		27		11.7		12.5		76.4

						Maybe		51		22.1		23.6		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? if there was an opportunity to try out the work before you made a choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Maybe		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		168		72.7		77.8		77.8

						No		13		5.6		6		83.8

						Maybe		35		15.2		16.2		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? if the pay rates were better than for jobs normally done by females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						Maybe		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		155		67.1		71.4		71.4

						No		16		6.9		7.4		78.8

						Maybe		46		19.9		21.2		100

						Total		217		93.9		100

				Missing		-9		13		5.6

						System		1		0.4

						Total		14		6.1

				Total				231		100

		What would tempt you to train for a job normally done by males? If there were plenty of opportunities for promotion and progression

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		162		70.1		75		75

						No		13		5.6		6		81

						Maybe		41		17.7		19		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? If you were given extra money to train

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		66.7		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		144		62.3		66.7		66.7

						No		21		9.1		9.7		76.4

						Maybe		51		22.1		23.6		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		Would you consider learning to do a job normally done by females?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		41		13.8		14.2		14.2

						No		122		41.1		42.2		56.4

						Maybe		126		42.4		43.6		100

						Total		289		97.3		100

				Missing		-9		8		2.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? The type of work I'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		68		22.9		25.9		25.9

						Agree		138		46.5		52.5		78.3

						Disagree		45		15.2		17.1		95.4

						Strongly disagree		12		4		4.6		100

						Total		263		88.6		100

				Missing		-9		33		11.1

						System		1		0.3

						Total		34		11.4

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? Opportunities for promotion and progression are poor

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		54		18.2		20.4		20.4

						Agree		100		33.7		37.7		58.1

						Disagree		95		32		35.8		94

						Strongly disagree		16		5.4		6		100

						Total		265		89.2		100

				Missing		-9		31		10.4

						System		1		0.3

						Total		32		10.8

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? Wouldn't like to work in female dominated environment

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		41		13.8		15.4		15.4

						Agree		70		23.6		26.2		41.6

						Disagree		98		33		36.7		78.3

						Strongly disagree		58		19.5		21.7		100

						Total		267		89.9		100

				Missing		-9		30		10.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? My parents would disapprove

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		15		5.1		5.6		5.6

						Agree		44		14.8		16.3		21.9

						Disagree		125		42.1		46.3		68.1

						Strongly disagree		86		29		31.9		100

						Total		270		90.9		100

				Missing		-9		26		8.8

						System		1		0.3

						Total		27		9.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? My friends would tease me

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		55		18.5		20.4		20.4

						Agree		82		27.6		30.4		50.7

						Disagree		106		35.7		39.3		90

						Strongly disagree		27		9.1		10		100

						Total		270		90.9		100

				Missing		-9		26		8.8

						System		1		0.3

						Total		27		9.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? I'd worry about feeling isolated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		24		8.1		8.9		8.9

						Agree		95		32		35.3		44.2

						Disagree		111		37.4		41.3		85.5

						Strongly disagree		39		13.1		14.5		100

						Total		269		90.6		100

				Missing		-9		27		9.1

						System		1		0.3

						Total		28		9.4

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? I'd worry about how I'd be treated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		30		10.1		11.2		11.2

						Agree		78		26.3		29.2		40.4

						Disagree		115		38.7		43.1		83.5

						Strongly disagree		44		14.8		16.5		100

						Total		267		89.9		100

				Missing		-9		28		9.4

						System		2		0.7

						Total		30		10.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If more males made the same choices

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		159		53.5		56.8		56.8

						No		41		13.8		14.6		71.4

						Maybe		80		26.9		28.6		100

						Total		280		94.3		100

				Missing		-9		16		5.4

						System		1		0.3

						Total		17		5.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there was more info about the type of work you'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		140		47.1		51.1		51.1

						No		60		20.2		21.9		73

						Maybe		74		24.9		27		100

						Total		274		92.3		100

				Missing		-9		22		7.4

						System		1		0.3

						Total		23		7.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there was a big media campaign to encourage males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		74		24.9		26.5		26.5

						No		104		35		37.3		63.8

						Maybe		101		34		36.2		100

						Total		279		93.9		100

				Missing		-9		17		5.7

						System		1		0.3

						Total		18		6.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If other people were more encouraging

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		125		42.1		45.5		45.5

						No		63		21.2		22.9		68.4

						Maybe		87		29.3		31.6		100

						Total		275		92.6		100

				Missing		-9		21		7.1

						System		1		0.3

						Total		22		7.4

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job norally done by females? Opportunity to try out the type of work before you made a final choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		151		50.8		54.7		54.7

						No		41		13.8		14.9		69.6

						Maybe		84		28.3		30.4		100

						Total		276		92.9		100

				Missing		-9		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If the pay rates were as good as the jobs normally done by males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		182		61.3		65.9		65.9

						No		41		13.8		14.9		80.8

						Maybe		53		17.8		19.2		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there were plenty of opportunities for promotion and progression

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		173		58.2		62.5		62.5

						No		39		13.1		14.1		76.5

						Maybe		65		21.9		23.5		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If you were given extra money to train

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		184		62		66.7		66.7

						No		39		13.1		14.1		80.8

						Maybe		53		17.8		19.2		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		Do you think there are more jobs around in your area for males or for females?

				All respondents		Male respondents		Female respondents

		More for males		24.3		31.4		15.4

		More for females		5.3		4.8		5.9

		No difference		70.4		63.8		78.7

		Job satisfaction is more important than pay

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Agree		2		28.6		66.7		66.7

						Disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		Strongly agree		60		20.2		21.4		21.4

						Agree		162		54.5		57.7		79

						Disagree		48		16.2		17.1		96.1

						Strongly disagree		11		3.7		3.9		100

						Total		281		94.6		100

				Missing		-9		16		5.4

				Total				297		100

		female		Valid		Strongly agree		46		19.9		20.7		20.7

						Agree		144		62.3		64.9		85.6

						Disagree		29		12.6		13.1		98.6

						Strongly disagree		3		1.3		1.4		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		Choosing a career with long-term prospects is very important to me

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		1		14.3		33.3		33.3

						agree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		95		32		34.3		34.3

						agree		152		51.2		54.9		89.2

						disagree		28		9.4		10.1		99.3

						strongly disagree		2		0.7		0.7		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Valid		strongly agree		81		35.1		36.5		36.5

						agree		119		51.5		53.6		90.1

						disagree		20		8.7		9		99.1

						strongly disagree		2		0.9		0.9		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		I'd like a job which you can do part-time

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		23		7.7		8.3		8.3

						agree		105		35.4		38		46.4

						disagree		125		42.1		45.3		91.7

						strongly disagree		23		7.7		8.3		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Valid		strongly agree		13		5.6		5.9		5.9

						agree		88		38.1		39.8		45.7

						disagree		115		49.8		52		97.7

						strongly disagree		5		2.2		2.3		100

						Total		221		95.7		100

				Missing		-9		8		3.5

						System		2		0.9

						Total		10		4.3

				Total				231		100

		I'd consider a job which involves using physical strength

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		61		20.5		22		22

						agree		138		46.5		49.8		71.8

						disagree		60		20.2		21.7		93.5

						strongly disagree		18		6.1		6.5		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Valid		strongly agree		13		5.6		5.9		5.9

						agree		57		24.7		25.8		31.7

						disagree		122		52.8		55.2		86.9

						strongly disagree		29		12.6		13.1		100

						Total		221		95.7		100

				Missing		-9		9		3.9

						System		1		0.4

						Total		10		4.3

				Total				231		100

		I'd like a job which will allow me to combine work and family responsibility

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		56		18.9		20.3		20.3

						agree		140		47.1		50.7		71

						disagree		62		20.9		22.5		93.5

						strongly disagree		18		6.1		6.5		100

						Total		276		92.9		100

				Missing		-9		19		6.4

						System		2		0.7

						Total		21		7.1

				Total				297		100

		female		Valid		strongly agree		54		23.4		24.7		24.7

						agree		122		52.8		55.7		80.4

						disagree		35		15.2		16		96.3

						strongly disagree		8		3.5		3.7		100

						Total		219		94.8		100

				Missing		-9		11		4.8

						System		1		0.4

						Total		12		5.2

				Total				231		100

		Working with children is worse paid than jobs in engineering

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		strongly agree		27		9.1		9.9		9.9

						agree		114		38.4		41.6		51.5

						disagree		123		41.4		44.9		96.4

						strongly disagree		10		3.4		3.6		100

						Total		274		92.3		100

				Missing		-9		21		7.1

						System		2		0.7

						Total		23		7.7

				Total				297		100

		female		Valid		strongly agree		22		9.5		10.3		10.3

						agree		84		36.4		39.4		49.8

						disagree		96		41.6		45.1		94.8

						strongly disagree		11		4.8		5.2		100

						Total		213		92.2		100

				Missing		-9		15		6.5

						System		3		1.3

						Total		18		7.8

				Total				231		100

		Both males and females could be equally good at plumbing

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		45		15.2		16.1		16.1

						agree		135		45.5		48.2		64.3

						disagree		63		21.2		22.5		86.8

						strongly disagree		37		12.5		13.2		100

						Total		280		94.3		100

				Missing		-9		15		5.1

						System		2		0.7

						Total		17		5.7

				Total				297		100

		female		Valid		strongly agree		87		37.7		39.4		39.4

						agree		103		44.6		46.6		86

						disagree		26		11.3		11.8		97.7

						strongly disagree		5		2.2		2.3		100

						Total		221		95.7		100

				Missing		-9		9		3.9

						System		1		0.4

						Total		10		4.3

				Total				231		100

		Jobs in childcare sound really interesting

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		9		3		3.2		3.2

						agree		55		18.5		19.8		23

						disagree		124		41.8		44.6		67.6

						strongly disagree		90		30.3		32.4		100

						Total		278		93.6		100

				Missing		-9		18		6.1

						System		1		0.3

						Total		19		6.4

				Total				297		100

		female		Valid		strongly agree		56		24.2		25.7		25.7

						agree		82		35.5		37.6		63.3

						disagree		62		26.8		28.4		91.7

						strongly disagree		18		7.8		8.3		100

						Total		218		94.4		100

				Missing		-9		10		4.3

						System		3		1.3

						Total		13		5.6

				Total				231		100

						male agree		female agree

				Taking an apprenticeship could lead to a well-paid job		85		89.1

				Those who don't get good enough GCSEs to stay on would think about doing an MA		77.9		74.3

		I like the sound of jobs which have structured training

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		52		17.5		18.5		18.5

						agree		183		61.6		65.1		83.6

						disagree		40		13.5		14.2		97.9

						strongly disagree		6		2		2.1		100

						Total		281		94.6		100

				Missing		-9		16		5.4

				Total				297		100

		female		Valid		strongly agree		40		17.3		18.3		18.3

						agree		127		55		58.3		76.6

						disagree		47		20.3		21.6		98.2

						strongly disagree		4		1.7		1.8		100

						Total		218		94.4		100

				Missing		-9		11		4.8

						System		2		0.9

						Total		13		5.6

				Total				231		100

		You have to have A levels or a degree to get well paid jobs

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		35		11.8		12.5		12.5

						agree		74		24.9		26.5		39.1

						disagree		125		42.1		44.8		83.9

						strongly disagree		45		15.2		16.1		100

						Total		279		93.9		100

				Missing		-9		16		5.4

						System		2		0.7

						Total		18		6.1

				Total				297		100

		female		Valid		strongly agree		35		15.2		16.1		16.1

						agree		62		26.8		28.4		44.5

						disagree		96		41.6		44		88.5

						strongly disagree		25		10.8		11.5		100

						Total		218		94.4		100

				Missing		-9		10		4.3

						System		3		1.3

						Total		13		5.6

				Total				231		100

		IT is just as much an area of work for females as it is for males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		75		25.3		27.6		27.6

						agree		146		49.2		53.7		81.3

						disagree		40		13.5		14.7		96

						strongly disagree		11		3.7		4		100

						Total		272		91.6		100

				Missing		-9		20		6.7

						System		5		1.7

						Total		25		8.4

				Total				297		100

		female		Valid		strongly agree		114		49.4		51.8		51.8

						agree		92		39.8		41.8		93.6

						disagree		12		5.2		5.5		99.1

						strongly disagree		2		0.9		0.9		100

						Total		220		95.2		100

				Missing		-9		8		3.5

						System		3		1.3

						Total		11		4.8

				Total				231		100

		In 10 years time most jobs will be equally done by males and females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		36		12.1		13.2		13.2

						agree		135		45.5		49.6		62.9

						disagree		74		24.9		27.2		90.1

						strongly disagree		27		9.1		9.9		100

						Total		272		91.6		100

				Missing		-9		24		8.1

						System		1		0.3

						Total		25		8.4

				Total				297		100

		female		Valid		strongly agree		66		28.6		31.9		31.9

						agree		121		52.4		58.5		90.3

						disagree		20		8.7		9.7		100

						Total		207		89.6		100

				Missing		-9		23		10

						System		1		0.4

						Total		24		10.4

				Total				231		100

		As a young person you don't want to stand out from the crowd by doing a job normally done by the opposite sex

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		40		13.5		14.6		14.6

						agree		135		45.5		49.3		63.9

						disagree		79		26.6		28.8		92.7

						strongly disagree		20		6.7		7.3		100

						Total		274		92.3		100

				Missing		-9		22		7.4

						System		1		0.3

						Total		23		7.7

				Total				297		100

		female		Valid		strongly agree		26		11.3		11.8		11.8

						agree		72		31.2		32.7		44.5

						disagree		86		37.2		39.1		83.6

						strongly disagree		36		15.6		16.4		100

						Total		220		95.2		100

				Missing		-9		8		3.5

						System		3		1.3

						Total		11		4.8

				Total				231		100

		I'd like to know more about what's actually involved in jobs which are normally done by either males or females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		48		16.2		17.5		17.5

						agree		138		46.5		50.2		67.6

						disagree		74		24.9		26.9		94.5

						strongly disagree		15		5.1		5.5		100

						Total		275		92.6		100

				Missing		-9		22		7.4

				Total				297		100

		female		Valid		strongly agree		63		27.3		28.4		28.4

						agree		122		52.8		55		83.3

						disagree		30		13		13.5		96.8

						strongly disagree		7		3		3.2		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		School

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Bishop of Llandaff		2		28.6		33.3		33.3

						Glan Clwyd		3		42.9		50		83.3

						Cowbridge Comprehensive		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		male		Valid		Blessed Edward Jones		35		11.8		11.8		11.8

						Bishop of Llandaff		88		29.6		29.7		41.6

						Glan Clwyd		67		22.6		22.6		64.2

						Cowbridge Comprehensive		106		35.7		35.8		100

						Total		296		99.7		100

				Missing		System		1		0.3

				Total				297		100

		female		Valid		Blessed Edward Jones		27		11.7		11.8		11.8

						Bishop of Llandaff		72		31.2		31.4		43.2

						Glan Clwyd		51		22.1		22.3		65.5

						Cowbridge Comprehensive		79		34.2		34.5		100

						Total		229		99.1		100

				Missing		System		2		0.9

				Total				231		100
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		Stay on in full time education		Stay on in full time education		Stay on in full time education

		Get a full-time job		Get a full-time job		Get a full-time job

		Do A levels		Do A levels		Do A levels

		Go on a work-based training programme (e.g. MA)		Go on a work-based training programme (e.g. MA)		Go on a work-based training programme (e.g. MA)

		Do a vocational qualification (GNVQ, NVQ, BTEC)		Do a vocational qualification (GNVQ, NVQ, BTEC)		Do a vocational qualification (GNVQ, NVQ, BTEC)

		Start a part-time course		Start a part-time course		Start a part-time course



Total

Male

Female

Intentions at end of year 11

57.9

56.2

60.6

6.7

9.1

3.5

56.1

54.9

58.4

9.5

14.5

3.5

9.9

11.4

8.2

7.1

9.8

3.9



Q5

		Studying at University		Studying at University		Studying at University

		Studying at FE college		Studying at FE college		Studying at FE college

		Working in FT job with no structured training		Working in FT job with no structured training		Working in FT job with no structured training

		Working PT		Working PT		Working PT

		Working in a FT job with structured training		Working in a FT job with structured training		Working in a FT job with structured training



Total

male

female

Percentage of respondents

55.1

61.4

60.2

10.7

8.8

12.6

4.5

5.7

3

26.9

26.3

28.1

16.8

21.9

10.8



Q7

		Careers teacher in school		Careers teacher in school		Careers teacher in school

		Family member		Family member		Family member

		Friend		Friend		Friend

		Subject teacher		Subject teacher		Subject teacher

		Advertisement		Advertisement		Advertisement

		An employer		An employer		An employer

		Internet browsing		Internet browsing		Internet browsing

		Other		Other		Other

		Local FE college		Local FE college		Local FE college

		Careers adviser (e.g. from Careers Wales)		Careers adviser (e.g. from Careers Wales)		Careers adviser (e.g. from Careers Wales)



Total

Male

Female

Percentage of respondents

52.5

53.5

51.1

27.7

31.3

22.5

17.9

16.8

19

14.8

15.2

13.9

14.8

15.5

13.4

6

7.1

4.8

5.8

7.1

3.9

5.6

6.7

4.3

2.8

3

1.7

0

0

0



Q19.9&11

		Taking an apprenticeship could lead to a well-paid job		Taking an apprenticeship could lead to a well-paid job

		Those who don't get good enough GCSEs to stay on would think about doing an MA		Those who don't get good enough GCSEs to stay on would think about doing an MA



male agree

female agree

Percentage of respondents

85

89.1

77.9

74.3



Q9

		Boys		Boys		Boys

		Girls		Girls		Girls

		Equally suited to boys and girls		Equally suited to boys and girls		Equally suited to boys and girls

		Not sure		Not sure		Not sure



Total

Male

Female

Percentage of Respondents

18

21.5

13.2

0.8

1

0.4

68

64.9

72.2

13.3

12.5

14.1



Q18

		All respondents		All respondents		All respondents

		Male respondents		Male respondents		Male respondents

		Female respondents		Female respondents		Female respondents



More for males

More for females

No difference

Percentage of respondents

24.3

5.3

70.4

31.4

4.8

63.8

15.4

5.9

78.7



Q10A

		Bricklayer

		Car Mechanic

		Plumber

		Carpenter

		Electrician

		Engineer

		Chef

		Bus Driver

		Painter / Decorator



Percentage of 'more for males' respondents

87

85

85

84

82

78

73

67

54



Sheet1

		

		Age

				Frequency						%

		14		2				14		0.4

		15		447				15		84.7

		16		79				16		15

		Total		528

		Gender

				Valid Percent

		male		56.3

		female		43.8

		Ethnicity

				Valid Percent

		White British		28.9

		White Welsh		66.6

		White Irish		0.9

		White Other		0.4

		Black African		0.4

		Indian		0.2

		Mixed White and Black Caribbean		0.2

		Other		2.5

		Total		100

		What do you intend to do at the end of year 11?

				Total		Male		Female

		Stay on in full time education		57.9		56.2		60.6

		Get a full-time job		6.7		9.1		3.5

		Do A levels		56.1		54.9		58.4

		Go on a work-based training programme (e.g. MA)		9.5		14.5		3.5

		Do a vocational qualification (GNVQ, NVQ, BTEC)		9.9		11.4		8.2

		Start a part-time course		7.1		9.8		3.9

		What do you think you will be doing when you are 20 years old?

				Total		male		female

		Studying at University		55.1		61.4		60.2

		Studying at FE college		10.7		8.8		12.6

		Working in FT job with no structured training		4.5		5.7		3

		Working PT		26.9		26.3		28.1

		Working in a FT job with structured training		16.8		21.9		10.8

		Have you heard of the Modern Apprenticeship?

				Valid Percent

		Yes		82.6

		No		17.4

		How did you hear about the MA?

				Total		Male		Female

		Careers teacher in school		52.5		53.5		51.1

		Family member		27.7		31.3		22.5

		Friend		17.9		16.8		19

		Subject teacher		14.8		15.2		13.9

		Advertisement		14.8		15.5		13.4

		An employer		6		7.1		4.8

		Internet browsing		5.8		7.1		3.9

		Other		5.6		6.7		4.3

		Local FE college		2.8		3		1.7

		Careers adviser (e.g. from Careers Wales)		0		0		0

		Would you like to know more about Modern Apprenticeship?

				Valid Percent

		Yes		49.8

		No		50.2

		Whom do you think apprenticeship is best suited to?

				Total		Male		Female

		Boys		18		21.5		13.2

		Girls		0.8		1		0.4

		Equally suited to boys and girls		68		64.9		72.2

		Not sure		13.3		12.5		14.1

		Whom are the following jobs best suite to?

		More for males

		Bricklayer		87

		Car Mechanic		85

		Plumber		85

		Carpenter		84

		Electrician		82

		Engineer		78

		Chef		73

		Bus Driver		67

		Painter / Decorator		54

		Equally suited

		Journalist		81

		Shop Assistant		74.8

		Accountant		72.5

		IT Support Officer		69.3

		Administrator		67.3

		Police Officer		55.4

		Computer Programmer		53.5

		More for females

		Nursery Nurse		87

		Florist		77

		Secretary		69.1

		Receptionist		65.8

		Hairdresser		60.9

		Cleaner		58.1

		Care Assistant		55.6

		Category of work interested in: Creative / artistic

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		146		27.3		30.8		30.8

				quite interested		165		30.8		34.8		65.6

				not interested at all		163		30.5		34.4		100

				Total		474		88.6		100

		Missing		-9		61		11.4

		Total				535		100

		Category of work interested in: Caring

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		84		15.7		18.4		18.4

				quite interested		120		22.4		26.3		44.7

				not interested at all		252		47.1		55.3		100

				Total		456		85.2		100

		Missing		-9		78		14.6

				System		1		0.2

				Total		79		14.8

		Total				535		100

		Category of work interested in: Technical / engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		107		20		23		23

				quite interested		141		26.4		30.3		53.3

				not interested at all		217		40.6		46.7		100

				Total		465		86.9		100

		Missing		-9		69		12.9

				System		1		0.2

				Total		70		13.1

		Total				535		100

		Category of work interested in: Scientific

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		88		16.4		19.3		19.3

				quite interested		148		27.7		32.5		51.8

				not interested at all		220		41.1		48.2		100

				Total		456		85.2		100

		Missing		-9		77		14.4

				System		2		0.4

				Total		79		14.8

		Total				535		100

		Categoy of work interested in: Business

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		112		20.9		24.5		24.5

				quite interested		210		39.3		46		70.5

				not interested at all		135		25.2		29.5		100

				Total		457		85.4		100

		Missing		-9		77		14.4

				System		1		0.2

				Total		78		14.6

		Total				535		100

		Category of work interested in: Construction

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		57		10.7		12.5		12.5

				quite interested		123		23		27		39.5

				not interested at all		276		51.6		60.5		100

				Total		456		85.2		100

		Missing		-9		78		14.6

				System		1		0.2

				Total		79		14.8

		Total				535		100

		Category of work intrested in: Sales

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		48		9		10.7		10.7

				quite interested		181		33.8		40.2		50.9

				not interested at all		221		41.3		49.1		100

				Total		450		84.1		100

		Missing		-9		84		15.7

				System		1		0.2

				Total		85		15.9

		Total				535		100

		Would you consider learning to do a job normally done by males?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		106		19.8		46.1		46.1

				No		32		6		13.9		60

				Maybe		92		17.2		40		100

				Total		230		43		100

		Missing		-9		304		56.8

				System		1		0.2

				Total		305		57

		Total				535		100

		What would put you off a job normally done by males? The type of work I'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		32		6		14.9		14.9

				agree		88		16.4		40.9		55.8

				disagree		82		15.3		38.1		94

				strongly disagree		13		2.4		6		100

				Total		215		40.2		100

		Missing		-9		318		59.4

				System		2		0.4

				Total		320		59.8

		Total				535		100

		What would put you off a job normally done by males? Poor opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		41		7.7		19.1		19.1

				agree		79		14.8		36.7		55.8

				disagree		85		15.9		39.5		95.3

				strongly disagree		10		1.9		4.7		100

				Total		215		40.2		100

		Missing		-9		318		59.4

				System		2		0.4

				Total		320		59.8

		Total				535		100

		What would put you off a job normally done by males? Male dominated environment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		24		4.5		10.9		10.9

				agree		65		12.1		29.4		40.3

				disagree		96		17.9		43.4		83.7

				stongly disagree		36		6.7		16.3		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would put you off a job normally done by males? Parents would disapprove

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		0.6		1.4		1.4

				agree		7		1.3		3.2		4.5

				disagree		105		19.6		47.5		52

				strongly disagree		106		19.8		48		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would put you off a job normally done by males? Friends would tease me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		0.7		1.8		1.8

				agree		21		3.9		9.5		11.4

				disagree		95		17.8		43.2		54.5

				strongly disagree		100		18.7		45.5		100

				Total		220		41.1		100

		Missing		-9		312		58.3

				System		3		0.6

				Total		315		58.9

		Total				535		100

		What would put you off a job normally done by males? Worry about feeling isolated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		15		2.8		6.9		6.9

				agree		68		12.7		31.3		38.2

				disagree		86		16.1		39.6		77.9

				strongly disagree		48		9		22.1		100

				Total		217		40.6		100

		Missing		-9		313		58.5

				System		5		0.9

				Total		318		59.4

		Total				535		100

		What would put you off a job normally done by males? Worry about how I'd be treated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		25		4.7		11.7		11.7

				agree		94		17.6		44.1		55.9

				disagree		68		12.7		31.9		87.8

				strongly disagree		26		4.9		12.2		100

				Total		213		39.8		100

		Missing		-9		319		59.6

				System		3		0.6

				Total		322		60.2

		Total				535		100

		What would tempt you to train for a job normally done by males? If more females made the same choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		144		26.9		65.5		65.5

				No		23		4.3		10.5		75.9

				Maybe		53		9.9		24.1		100

				Total		220		41.1		100

		Missing		-9		313		58.5

				System		2		0.4

				Total		315		58.9

		Total				535		100

		What would tempt you to train for a job normally done by males? If there was more info about the type of work you'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		163		30.5		75.1		75.1

				No		17		3.2		7.8		82.9

				Maybe		37		6.9		17.1		100

				Total		217		40.6		100

		Missing		-9		316		59.1

				System		2		0.4

				Total		318		59.4

		Total				535		100

		What would tempt you to train for a job normally done by males? If there was a big media campaign to encourage females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		97		18.1		43.9		43.9

				No		35		6.5		15.8		59.7

				Maybe		89		16.6		40.3		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would tempt you to train for a job normally done by males? If other people were more encouraging

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		138		25.8		63		63

				No		28		5.2		12.8		75.8

				Maybe		53		9.9		24.2		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? if there was an opportunity to try out the work before you made a choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		168		31.4		76.7		76.7

				No		13		2.4		5.9		82.6

				Maybe		38		7.1		17.4		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? if the pay rates were better than for jobs normally done by females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		156		29.2		70.9		70.9

				No		16		3		7.3		78.2

				Maybe		48		9		21.8		100

				Total		220		41.1		100

		Missing		-9		313		58.5

				System		2		0.4

				Total		315		58.9

		Total				535		100

		What would tempt you to train for a job normally done by males? If there were plenty of opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		163		30.5		74.4		74.4

				No		14		2.6		6.4		80.8

				Maybe		42		7.9		19.2		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? If you were given extra money to train

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		146		27.3		66.7		66.7

				No		21		3.9		9.6		76.3

				Maybe		52		9.7		23.7		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		Would you consider learning to do a job normally done by females?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		41		7.7		14.2		14.2

				No		122		22.8		42.2		56.4

				Maybe		126		23.6		43.6		100

				Total		289		54		100

		Missing		-9		245		45.8

				System		1		0.2

				Total		246		46

		Total				535		100

		What would put you off choosing jobs normally done by females? The type of work I'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		68		12.7		25.9		25.9

				Agree		138		25.8		52.5		78.3

				Disagree		45		8.4		17.1		95.4

				Strongly disagree		12		2.2		4.6		100

				Total		263		49.2		100

		Missing		-9		270		50.5

				System		2		0.4

				Total		272		50.8

		Total				535		100

		What would put you off choosing jobs normally done by females? Opportunities for promotion and progression are poor

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		54		10.1		20.4		20.4

				Agree		100		18.7		37.7		58.1

				Disagree		95		17.8		35.8		94

				Strongly disagree		16		3		6		100

				Total		265		49.5		100

		Missing		-9		268		50.1

				System		2		0.4

				Total		270		50.5

		Total				535		100

		What would put you off choosing jobs normally done by females? Wouldn't like to work in female dominated environment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		41		7.7		15.4		15.4

				Agree		70		13.1		26.2		41.6

				Disagree		98		18.3		36.7		78.3

				Strongly disagree		58		10.8		21.7		100

				Total		267		49.9		100

		Missing		-9		267		49.9

				System		1		0.2

				Total		268		50.1

		Total				535		100

		What would put you off choosing jobs normally done by females? My parents would disapprove

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		15		2.8		5.6		5.6

				Agree		44		8.2		16.3		21.9

				Disagree		125		23.4		46.3		68.1

				Strongly disagree		86		16.1		31.9		100

				Total		270		50.5		100

		Missing		-9		263		49.2

				System		2		0.4

				Total		265		49.5

		Total				535		100

		What would put you off choosing jobs normally done by females? My friends would tease me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		55		10.3		20.4		20.4

				Agree		82		15.3		30.4		50.7

				Disagree		106		19.8		39.3		90

				Strongly disagree		27		5		10		100

				Total		270		50.5		100

		Missing		-9		263		49.2

				System		2		0.4

				Total		265		49.5

		Total				535		100

		What would put you off choosing jobs normally done by females? I'd worry about feeling isolated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		24		4.5		8.9		8.9

				Agree		95		17.8		35.3		44.2

				Disagree		111		20.7		41.3		85.5

				Strongly disagree		39		7.3		14.5		100

				Total		269		50.3		100

		Missing		-9		264		49.3

				System		2		0.4

				Total		266		49.7

		Total				535		100

		What would put you off choosing jobs normally done by females? I'd worry about how I'd be treated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		30		5.6		11.2		11.2

				Agree		78		14.6		29.2		40.4

				Disagree		115		21.5		43.1		83.5

				Strongly disagree		44		8.2		16.5		100

				Total		267		49.9		100

		Missing		-9		265		49.5

				System		3		0.6

				Total		268		50.1

		Total				535		100

		What would tempt you to train for a job normally done by females? If more males made the same choices

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		159		29.7		56.8		56.8

				No		41		7.7		14.6		71.4

				Maybe		80		15		28.6		100

				Total		280		52.3		100

		Missing		-9		253		47.3

				System		2		0.4

				Total		255		47.7

		Total				535		100

		What would tempt you to train for a job normally done by females? If there was more info about the type of work you'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		140		26.2		51.1		51.1

				No		60		11.2		21.9		73

				Maybe		74		13.8		27		100

				Total		274		51.2		100

		Missing		-9		259		48.4

				System		2		0.4

				Total		261		48.8

		Total				535		100

		What would tempt you to train for a job normally done by females? If there was a big media campaign to encourage males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		74		13.8		26.5		26.5

				No		104		19.4		37.3		63.8

				Maybe		101		18.9		36.2		100

				Total		279		52.1		100

		Missing		-9		254		47.5

				System		2		0.4

				Total		256		47.9

		Total				535		100

		What would tempt you to train for a job normally done by females? If other people were more encouraging

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		125		23.4		45.5		45.5

				No		63		11.8		22.9		68.4

				Maybe		87		16.3		31.6		100

				Total		275		51.4		100

		Missing		-9		258		48.2

				System		2		0.4

				Total		260		48.6

		Total				535		100

		What would tempt you to train for a job norally done by females? Opportunity to try out the type of work before you made a final choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		151		28.2		54.7		54.7

				No		41		7.7		14.9		69.6

				Maybe		84		15.7		30.4		100

				Total		276		51.6		100

		Missing		-9		258		48.2

				System		1		0.2

				Total		259		48.4

		Total				535		100

		What would tempt you to train for a job normally done by females? If the pay rates were as good as the jobs normally done by males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		182		34		65.9		65.9

				No		41		7.7		14.9		80.8

				Maybe		53		9.9		19.2		100

				Total		276		51.6		100

		Missing		-9		257		48

				System		2		0.4

				Total		259		48.4

		Total				535		100

		What would tempt you to train for a job normally done by females? If there were plenty of opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		173		32.3		62.5		62.5

				No		39		7.3		14.1		76.5

				Maybe		65		12.1		23.5		100

				Total		277		51.8		100

		Missing		-9		256		47.9

				System		2		0.4

				Total		258		48.2

		Total				535		100

		What would tempt you to train for a job normally done by females? If you were given extra money to train

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		184		34.4		66.7		66.7

				No		39		7.3		14.1		80.8

				Maybe		53		9.9		19.2		100

				Total		276		51.6		100

		Missing		-9		257		48

				System		2		0.4

				Total		259		48.4

		Total				535		100

		Do you think there are more jobs around in your area for males or for females?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		More for males		120		22.4		24.3		24.3

				More for females		26		4.9		5.3		29.6

				No difference		348		65		70.4		100

				Total		494		92.3		100

		Missing		-9		41		7.7

		Total				535		100

		Job satisfaction is more important than pay

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		106		19.8		20.9		20.9

				Agree		308		57.6		60.9		81.8

				Disagree		78		14.6		15.4		97.2

				Strongly disagree		14		2.6		2.8		100

				Total		506		94.6		100

		Missing		-9		28		5.2

				System		1		0.2

				Total		29		5.4

		Total				535		100

		Choosing a career with long-term prospects is very important to me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		177		33.1		35.3		35.3

				agree		273		51		54.4		89.6

				disagree		48		9		9.6		99.2

				strongly disagree		4		0.7		0.8		100

				Total		502		93.8		100

		Missing		-9		31		5.8

				System		2		0.4

				Total		33		6.2

		Total				535		100

		I'd like a job which you can do part-time

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		36		6.7		7.2		7.2

				agree		195		36.4		39		46.2

				disagree		241		45		48.2		94.4

				strongly disagree		28		5.2		5.6		100

				Total		500		93.5		100

		Missing		-9		32		6

				System		3		0.6

				Total		35		6.5

		Total				535		100

		I'd consider a job which involves using physical strength

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		74		13.8		14.8		14.8

				agree		197		36.8		39.3		54.1

				disagree		183		34.2		36.5		90.6

				strongly disagree		47		8.8		9.4		100

				Total		501		93.6		100

		Missing		-9		32		6

				System		2		0.4

				Total		34		6.4

		Total				535		100

		I'd like a job which will allow me to combine work and family responsibility

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		110		20.6		22.1		22.1

				agree		264		49.3		53		75.1

				disagree		98		18.3		19.7		94.8

				strongly disagree		26		4.9		5.2		100

				Total		498		93.1		100

		Missing		-9		34		6.4

				System		3		0.6

				Total		37		6.9

		Total				535		100

		Working with children is worse paid than jobs in engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		49		9.2		10		10

				agree		200		37.4		40.9		50.9

				disagree		219		40.9		44.8		95.7

				strongly disagree		21		3.9		4.3		100

				Total		489		91.4		100

		Missing		-9		41		7.7

				System		5		0.9

				Total		46		8.6

		Total				535		100

		Both males and females could be equally good at plumbing

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		132		24.7		26.2		26.2

				agree		240		44.9		47.6		73.8

				disagree		90		16.8		17.9		91.7

				strongly disagree		42		7.9		8.3		100

				Total		504		94.2		100

		Missing		-9		28		5.2

				System		3		0.6

				Total		31		5.8

		Total				535		100

		Jobs in childcare sound really interesting

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		65		12.1		13		13

				agree		139		26		27.9		40.9

				disagree		187		35		37.5		78.4

				strongly disagree		108		20.2		21.6		100

				Total		499		93.3		100

		Missing		-9		32		6

				System		4		0.7

				Total		36		6.7

		Total				535		100

		Taking an apprenticeship could lead to a well-paid job

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		129		24.1		25.7		25.7

				agree		307		57.4		61.2		86.9

				disagree		53		9.9		10.6		97.4

				strongly disagree		13		2.4		2.6		100

				Total		502		93.8		100

		Missing		-9		30		5.6

				System		3		0.6

				Total		33		6.2

		Total				535		100

		I like the sound of jobs which have structured training

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		92		17.2		18.3		18.3

				agree		313		58.5		62.4		80.7

				disagree		87		16.3		17.3		98

				strongly disagree		10		1.9		2		100

				Total		502		93.8		100

		Missing		-9		31		5.8

				System		2		0.4

				Total		33		6.2

		Total				535		100

		Those who don't get good enough GCSEs to stay on would think about doing an MA

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		92		17.2		18.7		18.7

				agree		285		53.3		57.8		76.5

				disagree		98		18.3		19.9		96.3

				strongly disagree		18		3.4		3.7		100

				Total		493		92.1		100

		Missing		-9		35		6.5

				System		7		1.3

				Total		42		7.9

		Total				535		100

		You have to have A levels or a degree to get well paid jobs

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		70		13.1		14		14

				agree		139		26		27.8		41.8

				disagree		221		41.3		44.2		86

				strongly disagree		70		13.1		14		100

				Total		500		93.5		100

		Missing		-9		30		5.6

				System		5		0.9

				Total		35		6.5

		Total				535		100

		IT is just as much an area of work for females as it is for males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		189		35.3		38.2		38.2

				agree		241		45		48.7		86.9

				disagree		52		9.7		10.5		97.4

				strongly disagree		13		2.4		2.6		100

				Total		495		92.5		100

		Missing		-9		32		6

				System		8		1.5

				Total		40		7.5

		Total				535		100

		In 10 years time most jobs will be equally done by males and females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		102		19.1		21.2		21.2

				agree		258		48.2		53.5		74.7

				disagree		95		17.8		19.7		94.4

				strongly disagree		27		5		5.6		100

				Total		482		90.1		100

		Missing		-9		51		9.5

				System		2		0.4

				Total		53		9.9

		Total				535		100

		As a young person you don't want to stand out from the crowd by doing a job normally done by the opposite sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		66		12.3		13.3		13.3

				agree		208		38.9		41.9		55.1

				disagree		167		31.2		33.6		88.7

				strongly disagree		56		10.5		11.3		100

				Total		497		92.9		100

		Missing		-9		34		6.4

				System		4		0.7

				Total		38		7.1

		Total				535		100

		I'd like to know more about what's actually involved in jobs which are normally done by either males or females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		111		20.7		22.2		22.2

				agree		263		49.2		52.6		74.8

				disagree		104		19.4		20.8		95.6

				strongly disagree		22		4.1		4.4		100

				Total		500		93.5		100

		Missing		-9		34		6.4

				System		1		0.2

				Total		35		6.5

		Total				535		100

		School

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Blessed Edward Jones		62		11.6		11.7		11.7

				Bishop of Llandaff		162		30.3		30.5		42.2

				Glan Clwyd		121		22.6		22.8		65

				Cowbridge Comprehensive		186		34.8		35		100

				Total		531		99.3		100

		Missing		-9		1		0.2

				System		3		0.6

				Total		4		0.7

		Total				535		100

		Age

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		15		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		15		253		85.2		85.8		85.8

						16		42		14.1		14.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		14		2		0.9		0.9		0.9

						15		192		83.1		83.1		84

						16		37		16		16		100

						Total		231		100		100

		Ethnicity

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		White British		1		14.3		25		25

						White Welsh		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		White British		79		26.6		26.7		26.7

						White Welsh		199		67		67.2		93.9

						White Irish		2		0.7		0.7		94.6

						White Other		2		0.7		0.7		95.3

						Black African		1		0.3		0.3		95.6

						Indian		1		0.3		0.3		95.9

						Other		12		4		4.1		100

						Total		296		99.7		100

				Missing		-9		1		0.3

				Total				297		100

		female		Valid		White British		73		31.6		31.7		31.7

						White Welsh		151		65.4		65.7		97.4

						White Irish		3		1.3		1.3		98.7

						Black African		1		0.4		0.4		99.1

						Mixed White and Black Caribbean		1		0.4		0.4		99.6

						Other		1		0.4		0.4		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Have you heard of the Modern Apprenticeship?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		4		57.1		80		80

						No		1		14.3		20		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		Yes		251		84.5		85.1		85.1

						No		44		14.8		14.9		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		Yes		182		78.8		79.5		79.5

						No		47		20.3		20.5		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

				Male		Female

		Family member		31.3		22.5

		Careers teacher in school		53.5		51.1

		Friend		16.8		19

		Subject teacher		15.2		13.9

		Careers adviser (Careers Wales)		0		0

		Local FE college		3		1.7

		Advertisement		15.5		13.4

		Employer		7.1		4.8

		Internet browsing		7.1		3.9

		Other		6.7		4.3

		Would you like to know more about Modern Apprenticeship?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		25		25

						No		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		Yes		143		48.1		53		53

						No		127		42.8		47		100

						Total		270		90.9		100

				Missing		-9		27		9.1

				Total				297		100

		female		Valid		Yes		102		44.2		46.4		46.4

						No		118		51.1		53.6		100

						Total		220		95.2		100

				Missing		-9		11		4.8

				Total				231		100

		Whom do1 you think apprenticeship is best suited to?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Boys		1		14.3		33.3		33.3

						Equally suited to boys and girls		1		14.3		33.3		66.7

						Not sure		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		Boys		62		20.9		21.5		21.5

						Girls		3		1		1		22.6

						Equally suited to boys and girls		187		63		64.9		87.5

						Not sure		36		12.1		12.5		100

						Total		288		97		100

				Missing		-9		8		2.7

						System		1		0.3

						Total		9		3

				Total				297		100

		female		Valid		Boys		30		13		13.2		13.2

						Girls		1		0.4		0.4		13.7

						Equally suited to boys and girls		164		71		72.2		85.9

						Not sure		32		13.9		14.1		100

						Total		227		98.3		100

				Missing		-9		4		1.7

				Total				231		100

		Police Officer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						eqaully suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		155		52.2		52.5		52.5

						more for females		1		0.3		0.3		52.9

						eqaully suited		139		46.8		47.1		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		79		34.2		34.2		34.2

						more for females		1		0.4		0.4		34.6

						eqaully suited		151		65.4		65.4		100

						Total		231		100		100

		Electrician

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		75		75

						more for females		1		14.3		25		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		252		84.8		85.4		85.4

						more for females		7		2.4		2.4		87.8

						equally suited		36		12.1		12.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		180		77.9		78.3		78.3

						more for females		4		1.7		1.7		80

						equally suited		46		19.9		20		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Nursery Nurse

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						more for females		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		1		0.3		0.3		0.3

						more for females		267		89.9		90.5		90.8

						equally suited		27		9.1		9.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		1		0.4		0.4		0.4

						more for females		190		82.3		82.6		83

						equally suited		39		16.9		17		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Chef

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		62		20.9		21.3		21.3

						more for females		28		9.4		9.6		30.9

						equally suited		201		67.7		69.1		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		40		17.3		17.5		17.5

						more for females		11		4.8		4.8		22.4

						equally suited		177		76.6		77.6		100

						Total		228		98.7		100

				Missing		-9		3		1.3

				Total				231		100

		Hairdresser

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						more for females		1		14.3		20		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		3		1		1		1

						more for females		201		67.7		68.4		69.4

						equally suited		90		30.3		30.6		100

						Total		294		99		100

				Missing		-9		3		1

				Total				297		100

		female		Valid		more for males		3		1.3		1.3		1.3

						more for females		120		51.9		52.2		53.5

						equally suited		107		46.3		46.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Plumber

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		261		87.9		88.5		88.5

						more for females		2		0.7		0.7		89.2

						equally suited		32		10.8		10.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		185		80.1		80.8		80.8

						more for females		3		1.3		1.3		82.1

						equally suited		41		17.7		17.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Computer Programmer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		131		44.1		44.7		44.7

						more for females		5		1.7		1.7		46.4

						equally suited		157		52.9		53.6		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		105		45.5		45.9		45.9

						more for females		2		0.9		0.9		46.7

						equally suited		122		52.8		53.3		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Secretary

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		10		3.4		3.4		3.4

						more for females		206		69.4		69.8		73.2

						equally suited		79		26.6		26.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		3		1.3		1.3		1.3

						more for females		159		68.8		69.1		70.4

						equally suited		68		29.4		29.6		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Accountant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		73		24.6		24.9		24.9

						more for females		24		8.1		8.2		33.1

						equally suited		196		66		66.9		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		18		7.8		7.9		7.9

						more for females		28		12.1		12.2		20.1

						equally suited		183		79.2		79.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Receptionist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		1		0.3		0.3		0.3

						more for females		198		66.7		67.8		68.2

						equally suited		93		31.3		31.8		100

						Total		292		98.3		100

				Missing		-9		5		1.7

				Total				297		100

		female		Valid		more for males		2		0.9		0.9		0.9

						more for females		145		62.8		63.9		64.8

						equally suited		80		34.6		35.2		100

						Total		227		98.3		100

				Missing		-9		4		1.7

				Total				231		100

		Shop Assistant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		18		6.1		6.1		6.1

						more for females		58		19.5		19.8		25.9

						equally suited		217		73.1		74.1		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		1		0.4		0.4		0.4

						more for females		55		23.8		24		24.5

						equally suited		173		74.9		75.5		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Bus Driver

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		60		60

						equally suited		2		28.6		40		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		204		68.7		69.2		69.2

						more for females		2		0.7		0.7		69.8

						equally suited		89		30		30.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		146		63.2		63.5		63.5

						more for females		4		1.7		1.7		65.2

						equally suited		80		34.6		34.8		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Journalist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		2		28.6

						System		1		14.3

						Total		3		42.9

				Total				7		100

		male		Valid		more for males		38		12.8		13.1		13.1

						more for females		30		10.1		10.3		23.4

						equally suited		223		75.1		76.6		100

						Total		291		98		100

				Missing		-9		2		0.7

						System		4		1.3

						Total		6		2

				Total				297		100

		female		Valid		more for males		10		4.3		4.3		4.3

						more for females		21		9.1		9.1		13.5

						equally suited		199		86.1		86.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Florist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		6		2		2		2

						more for females		228		76.8		77.8		79.9

						equally suited		59		19.9		20.1		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		5		2.2		2.2		2.2

						more for females		172		74.5		75.4		77.6

						equally suited		51		22.1		22.4		100

						Total		228		98.7		100

				Missing		-9		3		1.3

				Total				231		100

		Engineer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		4		57.1		80		80

						more for females		1		14.3		20		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		245		82.5		83.1		83.1

						more for females		5		1.7		1.7		84.7

						equally suited		45		15.2		15.3		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		166		71.9		72.2		72.2

						more for females		3		1.3		1.3		73.5

						equally suited		61		26.4		26.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Care Assistant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		18		6.1		6.2		6.2

						more for females		174		58.6		60		66.2

						equally suited		98		33		33.8		100

						Total		290		97.6		100

				Missing		-9		7		2.4

				Total				297		100

		female		Valid		more for males		8		3.5		3.5		3.5

						more for females		116		50.2		50.7		54.1

						equally suited		105		45.5		45.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Administrator

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		73		24.6		25.4		25.4

						more for females		45		15.2		15.7		41.1

						equally suited		169		56.9		58.9		100

						Total		287		96.6		100

				Missing		-9		9		3

						System		1		0.3

						Total		10		3.4

				Total				297		100

		female		Valid		more for males		15		6.5		6.7		6.7

						more for females		34		14.7		15.2		22

						equally suited		174		75.3		78		100

						Total		223		96.5		100

				Missing		-9		8		3.5

				Total				231		100

		Cleaner

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						more for females		1		14.3		25		50

						equally suited		2		28.6		50		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		5		1.7		1.7		1.7

						more for females		183		61.6		62.5		64.2

						equally suited		105		35.4		35.8		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		7		3		3		3

						more for females		122		52.8		53		56.1

						equally suited		101		43.7		43.9		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Painter / Decorator

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		60		60

						equally suited		2		28.6		40		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		165		55.6		56.7		56.7

						more for females		16		5.4		5.5		62.2

						equally suited		110		37		37.8		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		114		49.4		49.6		49.6

						more for females		6		2.6		2.6		52.2

						equally suited		110		47.6		47.8		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Carpenter

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		253		85.2		86.9		86.9

						more for females		2		0.7		0.7		87.6

						equally suited		36		12.1		12.4		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		179		77.5		79.2		79.2

						more for females		1		0.4		0.4		79.6

						equally suited		46		19.9		20.4		100

						Total		226		97.8		100

				Missing		-9		5		2.2

				Total				231		100

		Car Mechanic

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		265		89.2		89.8		89.8

						more for females		1		0.3		0.3		90.2

						equally suited		29		9.8		9.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		183		79.2		79.6		79.6

						more for females		2		0.9		0.9		80.4

						equally suited		45		19.5		19.6		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Bricklayer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		265		89.2		90.1		90.1

						morefor females		3		1		1		91.2

						equally suited		26		8.8		8.8		100

						Total		294		99		100

				Missing		-9		3		1

				Total				297		100

		female		Valid		more for males		188		81.4		81.7		81.7

						morefor females		3		1.3		1.3		83

						equally suited		39		16.9		17		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		IT Support Officer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		89		30		30.6		30.6

						more for females		7		2.4		2.4		33

						equally suited		195		65.7		67		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		56		24.2		24.8		24.8

						more for females		6		2.6		2.7		27.4

						equally suited		164		71		72.6		100

						Total		226		97.8		100

				Missing		-9		4		1.7

						System		1		0.4

						Total		5		2.2

				Total				231		100

		Category of work interested in: Creative / artistic

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		very interested		1		14.3		33.3		33.3

						quite interested		1		14.3		33.3		66.7

						not interested at all		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		57		19.2		22.6		22.6

						quite interested		100		33.7		39.7		62.3

						not interested at all		95		32		37.7		100

						Total		252		84.8		100

				Missing		-9		45		15.2

				Total				297		100

		female		Valid		very interested		88		38.1		40.2		40.2

						quite interested		64		27.7		29.2		69.4

						not interested at all		67		29		30.6		100

						Total		219		94.8		100

				Missing		-9		12		5.2

				Total				231		100

		Category of work interested in: Caring

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		very interested		1		14.3		33.3		33.3

						not interested at all		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		11		3.7		4.5		4.5

						quite interested		39		13.1		16.1		20.7

						not interested at all		192		64.6		79.3		100

						Total		242		81.5		100

				Missing		-9		55		18.5

				Total				297		100

		female		Valid		very interested		72		31.2		34.1		34.1

						quite interested		81		35.1		38.4		72.5

						not interested at all		58		25.1		27.5		100

						Total		211		91.3		100

				Missing		-9		19		8.2

						System		1		0.4

						Total		20		8.7

				Total				231		100

		Category of work interested in: Technical / engineering

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		quite interested		2		28.6		66.7		66.7

						not interested at all		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		99		33.3		38.2		38.2

						quite interested		109		36.7		42.1		80.3

						not interested at all		51		17.2		19.7		100

						Total		259		87.2		100

				Missing		-9		38		12.8

				Total				297		100

		female		Valid		very interested		8		3.5		3.9		3.9

						quite interested		30		13		14.8		18.7

						not interested at all		165		71.4		81.3		100

						Total		203		87.9		100

				Missing		-9		27		11.7

						System		1		0.4

						Total		28		12.1

				Total				231		100

		Category of work interested in: Scientific

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		very interested		2		28.6		66.7		66.7

						not interested at all		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		56		18.9		22.8		22.8

						quite interested		96		32.3		39		61.8

						not interested at all		94		31.6		38.2		100

						Total		246		82.8		100

				Missing		-9		50		16.8

						System		1		0.3

						Total		51		17.2

				Total				297		100

		female		Valid		very interested		30		13		14.5		14.5

						quite interested		52		22.5		25.1		39.6

						not interested at all		125		54.1		60.4		100

						Total		207		89.6		100

				Missing		-9		23		10

						System		1		0.4

						Total		24		10.4

				Total				231		100

		Categoy of work interested in: Business

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		quite interested		1		14.3		33.3		33.3

						not interested at all		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		74		24.9		29.8		29.8

						quite interested		116		39.1		46.8		76.6

						not interested at all		58		19.5		23.4		100

						Total		248		83.5		100

				Missing		-9		49		16.5

				Total				297		100

		female		Valid		very interested		38		16.5		18.4		18.4

						quite interested		93		40.3		45.1		63.6

						not interested at all		75		32.5		36.4		100

						Total		206		89.2		100

				Missing		-9		24		10.4

						System		1		0.4

						Total		25		10.8

				Total				231		100

		Category of work interested in: Construction

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		not interested at all		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		very interested		52		17.5		20.5		20.5

						quite interested		106		35.7		41.7		62.2

						not interested at all		96		32.3		37.8		100

						Total		254		85.5		100

				Missing		-9		43		14.5

				Total				297		100

		female		Valid		very interested		5		2.2		2.5		2.5

						quite interested		17		7.4		8.5		11

						not interested at all		178		77.1		89		100

						Total		200		86.6		100

				Missing		-9		30		13

						System		1		0.4

						Total		31		13.4

				Total				231		100

		Category of work intrested in: Sales

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		very interested		1		14.3		33.3		33.3

						quite interested		1		14.3		33.3		66.7

						not interested at all		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		25		8.4		10.3		10.3

						quite interested		100		33.7		41.3		51.7

						not interested at all		117		39.4		48.3		100

						Total		242		81.5		100

				Missing		-9		55		18.5

				Total				297		100

		female		Valid		very interested		22		9.5		10.7		10.7

						quite interested		80		34.6		39		49.8

						not interested at all		103		44.6		50.2		100

						Total		205		88.7		100

				Missing		-9		25		10.8

						System		1		0.4

						Total		26		11.3

				Total				231		100

		Would you consider learning to do a job normally done by males?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		50		50

						No		1		14.3		25		75

						Maybe		1		14.3		25		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		104		45		46		46

						No		31		13.4		13.7		59.7

						Maybe		91		39.4		40.3		100

						Total		226		97.8		100

				Missing		-9		5		2.2

				Total				231		100

		What would put you off a job normally done by males? The type of work I'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		1		14.3		25		25

						agree		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		31		13.4		14.7		14.7

						agree		85		36.8		40.3		55

						disagree		82		35.5		38.9		93.8

						strongly disagree		13		5.6		6.2		100

						Total		211		91.3		100

				Missing		-9		19		8.2

						System		1		0.4

						Total		20		8.7

				Total				231		100

		What would put you off a job normally done by males? Poor opportunities for promotion and progression

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		2		28.6		66.7		66.7

						agree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		39		16.9		18.4		18.4

						agree		78		33.8		36.8		55.2

						disagree		85		36.8		40.1		95.3

						strongly disagree		10		4.3		4.7		100

						Total		212		91.8		100

				Missing		-9		18		7.8

						System		1		0.4

						Total		19		8.2

				Total				231		100

		What would put you off a job normally done by males? Male dominated environment

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		1		14.3		33.3		33.3

						disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		23		10		10.6		10.6

						agree		65		28.1		29.8		40.4

						disagree		94		40.7		43.1		83.5

						stongly disagree		36		15.6		16.5		100

						Total		218		94.4		100

				Missing		-9		12		5.2

						System		1		0.4

						Total		13		5.6

				Total				231		100

		What would put you off a job normally done by males? Parents would disapprove

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		disagree		1		14.3		33.3		33.3

						strongly disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		3		1.3		1.4		1.4

						agree		7		3		3.2		4.6

						disagree		104		45		47.7		52.3

						strongly disagree		104		45		47.7		100

						Total		218		94.4		100

				Missing		-9		12		5.2

						System		1		0.4

						Total		13		5.6

				Total				231		100

		What would put you off a job normally done by males? Friends would tease me

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						strongly disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		4		1.7		1.8		1.8

						agree		20		8.7		9.2		11.1

						disagree		95		41.1		43.8		54.8

						strongly disagree		98		42.4		45.2		100

						Total		217		93.9		100

				Missing		-9		12		5.2

						System		2		0.9

						Total		14		6.1

				Total				231		100

		What would put you off a job normally done by males? Worry about feeling isolated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						disagree		1		14.3		33.3		66.7

						strongly disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		15		6.5		7		7

						agree		67		29		31.3		38.3

						disagree		85		36.8		39.7		78

						strongly disagree		47		20.3		22		100

						Total		214		92.6		100

				Missing		-9		13		5.6

						System		4		1.7

						Total		17		7.4

				Total				231		100

		What would put you off a job normally done by males? Worry about how I'd be treated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						disagree		1		14.3		33.3		66.7

						strongly disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		25		10.8		11.9		11.9

						agree		93		40.3		44.3		56.2

						disagree		67		29		31.9		88.1

						strongly disagree		25		10.8		11.9		100

						Total		210		90.9		100

				Missing		-9		19		8.2

						System		2		0.9

						Total		21		9.1

				Total				231		100

		What would tempt you to train for a job normally done by males? If more females made the same choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		66.7		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		142		61.5		65.4		65.4

						No		23		10		10.6		76

						Maybe		52		22.5		24		100

						Total		217		93.9		100

				Missing		-9		13		5.6

						System		1		0.4

						Total		14		6.1

				Total				231		100

		What would tempt you to train for a job normally done by males? If there was more info about the type of work you'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		162		70.1		75.7		75.7

						No		16		6.9		7.5		83.2

						Maybe		36		15.6		16.8		100

						Total		214		92.6		100

				Missing		-9		16		6.9

						System		1		0.4

						Total		17		7.4

				Total				231		100

		What would tempt you to train for a job normally done by males? If there was a big media campaign to encourage females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		96		41.6		44		44

						No		34		14.7		15.6		59.6

						Maybe		88		38.1		40.4		100

						Total		218		94.4		100

				Missing		-9		12		5.2

						System		1		0.4

						Total		13		5.6

				Total				231		100

		What would tempt you to train for a job normally done by males? If other people were more encouraging

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		No		1		14.3		33.3		33.3

						Maybe		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		138		59.7		63.9		63.9

						No		27		11.7		12.5		76.4

						Maybe		51		22.1		23.6		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? if there was an opportunity to try out the work before you made a choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Maybe		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		168		72.7		77.8		77.8

						No		13		5.6		6		83.8

						Maybe		35		15.2		16.2		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? if the pay rates were better than for jobs normally done by females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						Maybe		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		155		67.1		71.4		71.4

						No		16		6.9		7.4		78.8

						Maybe		46		19.9		21.2		100

						Total		217		93.9		100

				Missing		-9		13		5.6

						System		1		0.4

						Total		14		6.1

				Total				231		100

		What would tempt you to train for a job normally done by males? If there were plenty of opportunities for promotion and progression

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		162		70.1		75		75

						No		13		5.6		6		81

						Maybe		41		17.7		19		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? If you were given extra money to train

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		66.7		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		144		62.3		66.7		66.7

						No		21		9.1		9.7		76.4

						Maybe		51		22.1		23.6		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		Would you consider learning to do a job normally done by females?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		41		13.8		14.2		14.2

						No		122		41.1		42.2		56.4

						Maybe		126		42.4		43.6		100

						Total		289		97.3		100

				Missing		-9		8		2.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? The type of work I'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		68		22.9		25.9		25.9

						Agree		138		46.5		52.5		78.3

						Disagree		45		15.2		17.1		95.4

						Strongly disagree		12		4		4.6		100

						Total		263		88.6		100

				Missing		-9		33		11.1

						System		1		0.3

						Total		34		11.4

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? Opportunities for promotion and progression are poor

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		54		18.2		20.4		20.4

						Agree		100		33.7		37.7		58.1

						Disagree		95		32		35.8		94

						Strongly disagree		16		5.4		6		100

						Total		265		89.2		100

				Missing		-9		31		10.4

						System		1		0.3

						Total		32		10.8

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? Wouldn't like to work in female dominated environment

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		41		13.8		15.4		15.4

						Agree		70		23.6		26.2		41.6

						Disagree		98		33		36.7		78.3

						Strongly disagree		58		19.5		21.7		100

						Total		267		89.9		100

				Missing		-9		30		10.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? My parents would disapprove

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		15		5.1		5.6		5.6

						Agree		44		14.8		16.3		21.9

						Disagree		125		42.1		46.3		68.1

						Strongly disagree		86		29		31.9		100

						Total		270		90.9		100

				Missing		-9		26		8.8

						System		1		0.3

						Total		27		9.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? My friends would tease me

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		55		18.5		20.4		20.4

						Agree		82		27.6		30.4		50.7

						Disagree		106		35.7		39.3		90

						Strongly disagree		27		9.1		10		100

						Total		270		90.9		100

				Missing		-9		26		8.8

						System		1		0.3

						Total		27		9.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? I'd worry about feeling isolated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		24		8.1		8.9		8.9

						Agree		95		32		35.3		44.2

						Disagree		111		37.4		41.3		85.5

						Strongly disagree		39		13.1		14.5		100

						Total		269		90.6		100

				Missing		-9		27		9.1

						System		1		0.3

						Total		28		9.4

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? I'd worry about how I'd be treated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		30		10.1		11.2		11.2

						Agree		78		26.3		29.2		40.4

						Disagree		115		38.7		43.1		83.5

						Strongly disagree		44		14.8		16.5		100

						Total		267		89.9		100

				Missing		-9		28		9.4

						System		2		0.7

						Total		30		10.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If more males made the same choices

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		159		53.5		56.8		56.8

						No		41		13.8		14.6		71.4

						Maybe		80		26.9		28.6		100

						Total		280		94.3		100

				Missing		-9		16		5.4

						System		1		0.3

						Total		17		5.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there was more info about the type of work you'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		140		47.1		51.1		51.1

						No		60		20.2		21.9		73

						Maybe		74		24.9		27		100

						Total		274		92.3		100

				Missing		-9		22		7.4

						System		1		0.3

						Total		23		7.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there was a big media campaign to encourage males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		74		24.9		26.5		26.5

						No		104		35		37.3		63.8

						Maybe		101		34		36.2		100

						Total		279		93.9		100

				Missing		-9		17		5.7

						System		1		0.3

						Total		18		6.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If other people were more encouraging

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		125		42.1		45.5		45.5

						No		63		21.2		22.9		68.4

						Maybe		87		29.3		31.6		100

						Total		275		92.6		100

				Missing		-9		21		7.1

						System		1		0.3

						Total		22		7.4

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job norally done by females? Opportunity to try out the type of work before you made a final choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		151		50.8		54.7		54.7

						No		41		13.8		14.9		69.6

						Maybe		84		28.3		30.4		100

						Total		276		92.9		100

				Missing		-9		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If the pay rates were as good as the jobs normally done by males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		182		61.3		65.9		65.9

						No		41		13.8		14.9		80.8

						Maybe		53		17.8		19.2		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there were plenty of opportunities for promotion and progression

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		173		58.2		62.5		62.5

						No		39		13.1		14.1		76.5

						Maybe		65		21.9		23.5		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If you were given extra money to train

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		184		62		66.7		66.7

						No		39		13.1		14.1		80.8

						Maybe		53		17.8		19.2		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		Do you think there are more jobs around in your area for males or for females?

				All respondents		Male respondents		Female respondents

		More for males		24.3		31.4		15.4

		More for females		5.3		4.8		5.9

		No difference		70.4		63.8		78.7

		Job satisfaction is more important than pay

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Agree		2		28.6		66.7		66.7

						Disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		Strongly agree		60		20.2		21.4		21.4

						Agree		162		54.5		57.7		79

						Disagree		48		16.2		17.1		96.1

						Strongly disagree		11		3.7		3.9		100

						Total		281		94.6		100

				Missing		-9		16		5.4

				Total				297		100

		female		Valid		Strongly agree		46		19.9		20.7		20.7

						Agree		144		62.3		64.9		85.6

						Disagree		29		12.6		13.1		98.6

						Strongly disagree		3		1.3		1.4		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		Choosing a career with long-term prospects is very important to me

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		1		14.3		33.3		33.3

						agree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		95		32		34.3		34.3

						agree		152		51.2		54.9		89.2

						disagree		28		9.4		10.1		99.3

						strongly disagree		2		0.7		0.7		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Valid		strongly agree		81		35.1		36.5		36.5

						agree		119		51.5		53.6		90.1

						disagree		20		8.7		9		99.1

						strongly disagree		2		0.9		0.9		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		I'd like a job which you can do part-time

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		23		7.7		8.3		8.3

						agree		105		35.4		38		46.4

						disagree		125		42.1		45.3		91.7

						strongly disagree		23		7.7		8.3		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Valid		strongly agree		13		5.6		5.9		5.9

						agree		88		38.1		39.8		45.7

						disagree		115		49.8		52		97.7

						strongly disagree		5		2.2		2.3		100

						Total		221		95.7		100

				Missing		-9		8		3.5

						System		2		0.9

						Total		10		4.3

				Total				231		100

		I'd consider a job which involves using physical strength

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		61		20.5		22		22

						agree		138		46.5		49.8		71.8

						disagree		60		20.2		21.7		93.5

						strongly disagree		18		6.1		6.5		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Valid		strongly agree		13		5.6		5.9		5.9

						agree		57		24.7		25.8		31.7

						disagree		122		52.8		55.2		86.9

						strongly disagree		29		12.6		13.1		100

						Total		221		95.7		100

				Missing		-9		9		3.9

						System		1		0.4

						Total		10		4.3

				Total				231		100

		I'd like a job which will allow me to combine work and family responsibility

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		56		18.9		20.3		20.3

						agree		140		47.1		50.7		71

						disagree		62		20.9		22.5		93.5

						strongly disagree		18		6.1		6.5		100

						Total		276		92.9		100

				Missing		-9		19		6.4

						System		2		0.7

						Total		21		7.1

				Total				297		100

		female		Valid		strongly agree		54		23.4		24.7		24.7

						agree		122		52.8		55.7		80.4

						disagree		35		15.2		16		96.3

						strongly disagree		8		3.5		3.7		100

						Total		219		94.8		100

				Missing		-9		11		4.8

						System		1		0.4

						Total		12		5.2

				Total				231		100

		Working with children is worse paid than jobs in engineering

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		strongly agree		27		9.1		9.9		9.9

						agree		114		38.4		41.6		51.5

						disagree		123		41.4		44.9		96.4

						strongly disagree		10		3.4		3.6		100

						Total		274		92.3		100

				Missing		-9		21		7.1

						System		2		0.7

						Total		23		7.7

				Total				297		100

		female		Valid		strongly agree		22		9.5		10.3		10.3

						agree		84		36.4		39.4		49.8

						disagree		96		41.6		45.1		94.8

						strongly disagree		11		4.8		5.2		100

						Total		213		92.2		100

				Missing		-9		15		6.5

						System		3		1.3

						Total		18		7.8

				Total				231		100

		Both males and females could be equally good at plumbing

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		45		15.2		16.1		16.1

						agree		135		45.5		48.2		64.3

						disagree		63		21.2		22.5		86.8

						strongly disagree		37		12.5		13.2		100

						Total		280		94.3		100

				Missing		-9		15		5.1

						System		2		0.7

						Total		17		5.7

				Total				297		100

		female		Valid		strongly agree		87		37.7		39.4		39.4

						agree		103		44.6		46.6		86

						disagree		26		11.3		11.8		97.7

						strongly disagree		5		2.2		2.3		100

						Total		221		95.7		100

				Missing		-9		9		3.9

						System		1		0.4

						Total		10		4.3

				Total				231		100

		Jobs in childcare sound really interesting

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		9		3		3.2		3.2

						agree		55		18.5		19.8		23

						disagree		124		41.8		44.6		67.6

						strongly disagree		90		30.3		32.4		100

						Total		278		93.6		100

				Missing		-9		18		6.1

						System		1		0.3

						Total		19		6.4

				Total				297		100

		female		Valid		strongly agree		56		24.2		25.7		25.7

						agree		82		35.5		37.6		63.3

						disagree		62		26.8		28.4		91.7

						strongly disagree		18		7.8		8.3		100

						Total		218		94.4		100

				Missing		-9		10		4.3

						System		3		1.3

						Total		13		5.6

				Total				231		100

						male agree		female agree

				Taking an apprenticeship could lead to a well-paid job		85		89.1

				Those who don't get good enough GCSEs to stay on would think about doing an MA		77.9		74.3

		I like the sound of jobs which have structured training

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		52		17.5		18.5		18.5

						agree		183		61.6		65.1		83.6

						disagree		40		13.5		14.2		97.9

						strongly disagree		6		2		2.1		100

						Total		281		94.6		100

				Missing		-9		16		5.4

				Total				297		100

		female		Valid		strongly agree		40		17.3		18.3		18.3

						agree		127		55		58.3		76.6

						disagree		47		20.3		21.6		98.2

						strongly disagree		4		1.7		1.8		100

						Total		218		94.4		100

				Missing		-9		11		4.8

						System		2		0.9

						Total		13		5.6

				Total				231		100

		You have to have A levels or a degree to get well paid jobs

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		35		11.8		12.5		12.5

						agree		74		24.9		26.5		39.1

						disagree		125		42.1		44.8		83.9

						strongly disagree		45		15.2		16.1		100

						Total		279		93.9		100

				Missing		-9		16		5.4

						System		2		0.7

						Total		18		6.1

				Total				297		100

		female		Valid		strongly agree		35		15.2		16.1		16.1

						agree		62		26.8		28.4		44.5

						disagree		96		41.6		44		88.5

						strongly disagree		25		10.8		11.5		100

						Total		218		94.4		100

				Missing		-9		10		4.3

						System		3		1.3

						Total		13		5.6

				Total				231		100

		IT is just as much an area of work for females as it is for males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		75		25.3		27.6		27.6

						agree		146		49.2		53.7		81.3

						disagree		40		13.5		14.7		96

						strongly disagree		11		3.7		4		100

						Total		272		91.6		100

				Missing		-9		20		6.7

						System		5		1.7

						Total		25		8.4

				Total				297		100

		female		Valid		strongly agree		114		49.4		51.8		51.8

						agree		92		39.8		41.8		93.6

						disagree		12		5.2		5.5		99.1

						strongly disagree		2		0.9		0.9		100

						Total		220		95.2		100

				Missing		-9		8		3.5

						System		3		1.3

						Total		11		4.8

				Total				231		100

		In 10 years time most jobs will be equally done by males and females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		36		12.1		13.2		13.2

						agree		135		45.5		49.6		62.9

						disagree		74		24.9		27.2		90.1

						strongly disagree		27		9.1		9.9		100

						Total		272		91.6		100

				Missing		-9		24		8.1

						System		1		0.3

						Total		25		8.4

				Total				297		100

		female		Valid		strongly agree		66		28.6		31.9		31.9

						agree		121		52.4		58.5		90.3

						disagree		20		8.7		9.7		100

						Total		207		89.6		100

				Missing		-9		23		10

						System		1		0.4

						Total		24		10.4

				Total				231		100

		As a young person you don't want to stand out from the crowd by doing a job normally done by the opposite sex

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		40		13.5		14.6		14.6

						agree		135		45.5		49.3		63.9

						disagree		79		26.6		28.8		92.7

						strongly disagree		20		6.7		7.3		100

						Total		274		92.3		100

				Missing		-9		22		7.4

						System		1		0.3

						Total		23		7.7

				Total				297		100

		female		Valid		strongly agree		26		11.3		11.8		11.8

						agree		72		31.2		32.7		44.5

						disagree		86		37.2		39.1		83.6

						strongly disagree		36		15.6		16.4		100

						Total		220		95.2		100

				Missing		-9		8		3.5

						System		3		1.3

						Total		11		4.8

				Total				231		100

		I'd like to know more about what's actually involved in jobs which are normally done by either males or females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		48		16.2		17.5		17.5

						agree		138		46.5		50.2		67.6

						disagree		74		24.9		26.9		94.5

						strongly disagree		15		5.1		5.5		100

						Total		275		92.6		100

				Missing		-9		22		7.4

				Total				297		100

		female		Valid		strongly agree		63		27.3		28.4		28.4

						agree		122		52.8		55		83.3

						disagree		30		13		13.5		96.8

						strongly disagree		7		3		3.2		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		School

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Bishop of Llandaff		2		28.6		33.3		33.3

						Glan Clwyd		3		42.9		50		83.3

						Cowbridge Comprehensive		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		male		Valid		Blessed Edward Jones		35		11.8		11.8		11.8

						Bishop of Llandaff		88		29.6		29.7		41.6

						Glan Clwyd		67		22.6		22.6		64.2

						Cowbridge Comprehensive		106		35.7		35.8		100

						Total		296		99.7		100

				Missing		System		1		0.3

				Total				297		100

		female		Valid		Blessed Edward Jones		27		11.7		11.8		11.8

						Bishop of Llandaff		72		31.2		31.4		43.2

						Glan Clwyd		51		22.1		22.3		65.5

						Cowbridge Comprehensive		79		34.2		34.5		100

						Total		229		99.1		100

				Missing		System		2		0.9

				Total				231		100
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		Age

				Frequency						%

		14		2				14		0.4

		15		447				15		84.7

		16		79				16		15

		Total		528

		Gender

				Valid Percent

		male		56.3

		female		43.8

		Ethnicity

				Valid Percent

		White British		28.9

		White Welsh		66.6

		White Irish		0.9

		White Other		0.4

		Black African		0.4

		Indian		0.2

		Mixed White and Black Caribbean		0.2

		Other		2.5

		Total		100

		What do you intend to do at the end of year 11?

				Total		Male		Female

		Stay on in full time education		57.9		56.2		60.6

		Get a full-time job		6.7		9.1		3.5

		Do A levels		56.1		54.9		58.4

		Go on a work-based training programme (e.g. MA)		9.5		14.5		3.5

		Do a vocational qualification (GNVQ, NVQ, BTEC)		9.9		11.4		8.2

		Start a part-time course		7.1		9.8		3.9

		What do you think you will be doing when you are 20 years old?

				Total		male		female

		Studying at University		65		61		70

		Studying at FE college		17		13		21

		Working in FT job with no structured training		7		9		6

		Working PT		43		39		49

		Working in a FT job with structured training		25		29		18

		Have you heard of the Modern Apprenticeship?

				Valid Percent

		Yes		82.6

		No		17.4

		How did you hear about the MA?

		Family member		27.7

		Careers teacher in school		52.5

		Friend		17.9

		Subject teacher		14.8

		Careers adviser (e.g. from Careers Wales)		0

		Local FE college		2.8

		Advertisement		14.8

		An employer		6

		Internet browsing		5.8

		Other		5.6

		Would you like to know more about Modern Apprenticeship?

				Valid Percent

		Yes		49.8

		No		50.2

		Whom do you think apprenticeship is best suited to?

				Valid Percent

		Boys		18

		Girls		0.8

		Equally suited to boys and girls		68

		Not sure		13.3

		Whom are the following jobs best suite to?

		More for males

		Bricklayer		86.6

		Car Mechanic		85.5

		Plumber		85.3

		Carpenter		83.7

		Electrician		82.2

		Engineer		78.3

		Chef		72.9

		Bus Driver		66.6

		Painter / Decorator		53.6

		Equally suited

		Journalist		81

		Shop Assistant		74.8

		Accountant		72.5

		IT Support Officer		69.3

		Administrator		67.3

		Police Officer		55.4

		Computer Programmer		53.5

		More for females

		Nursery Nurse		87

		Florist		77

		Secretary		69.1

		Receptionist		65.8

		Hairdresser		60.9

		Cleaner		58.1

		Care Assistant		55.6

		Category of work interested in: Creative / artistic

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		146		27.3		30.8		30.8

				quite interested		165		30.8		34.8		65.6

				not interested at all		163		30.5		34.4		100

				Total		474		88.6		100

		Missing		-9		61		11.4

		Total				535		100

		Category of work interested in: Caring

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		84		15.7		18.4		18.4

				quite interested		120		22.4		26.3		44.7

				not interested at all		252		47.1		55.3		100

				Total		456		85.2		100

		Missing		-9		78		14.6

				System		1		0.2

				Total		79		14.8

		Total				535		100

		Category of work interested in: Technical / engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		107		20		23		23

				quite interested		141		26.4		30.3		53.3

				not interested at all		217		40.6		46.7		100

				Total		465		86.9		100

		Missing		-9		69		12.9

				System		1		0.2

				Total		70		13.1

		Total				535		100

		Category of work interested in: Scientific

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		88		16.4		19.3		19.3

				quite interested		148		27.7		32.5		51.8

				not interested at all		220		41.1		48.2		100

				Total		456		85.2		100

		Missing		-9		77		14.4

				System		2		0.4

				Total		79		14.8

		Total				535		100

		Categoy of work interested in: Business

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		112		20.9		24.5		24.5

				quite interested		210		39.3		46		70.5

				not interested at all		135		25.2		29.5		100

				Total		457		85.4		100

		Missing		-9		77		14.4

				System		1		0.2

				Total		78		14.6

		Total				535		100

		Category of work interested in: Construction

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		57		10.7		12.5		12.5

				quite interested		123		23		27		39.5

				not interested at all		276		51.6		60.5		100

				Total		456		85.2		100

		Missing		-9		78		14.6

				System		1		0.2

				Total		79		14.8

		Total				535		100

		Category of work intrested in: Sales

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		48		9		10.7		10.7

				quite interested		181		33.8		40.2		50.9

				not interested at all		221		41.3		49.1		100

				Total		450		84.1		100

		Missing		-9		84		15.7

				System		1		0.2

				Total		85		15.9

		Total				535		100

		Would you consider learning to do a job normally done by males?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		106		19.8		46.1		46.1

				No		32		6		13.9		60

				Maybe		92		17.2		40		100

				Total		230		43		100

		Missing		-9		304		56.8

				System		1		0.2

				Total		305		57

		Total				535		100

		What would put you off a job normally done by males? The type of work I'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		32		6		14.9		14.9

				agree		88		16.4		40.9		55.8

				disagree		82		15.3		38.1		94

				strongly disagree		13		2.4		6		100

				Total		215		40.2		100

		Missing		-9		318		59.4

				System		2		0.4

				Total		320		59.8

		Total				535		100

		What would put you off a job normally done by males? Poor opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		41		7.7		19.1		19.1

				agree		79		14.8		36.7		55.8

				disagree		85		15.9		39.5		95.3

				strongly disagree		10		1.9		4.7		100

				Total		215		40.2		100

		Missing		-9		318		59.4

				System		2		0.4

				Total		320		59.8

		Total				535		100

		What would put you off a job normally done by males? Male dominated environment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		24		4.5		10.9		10.9

				agree		65		12.1		29.4		40.3

				disagree		96		17.9		43.4		83.7

				stongly disagree		36		6.7		16.3		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would put you off a job normally done by males? Parents would disapprove

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		0.6		1.4		1.4

				agree		7		1.3		3.2		4.5

				disagree		105		19.6		47.5		52

				strongly disagree		106		19.8		48		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would put you off a job normally done by males? Friends would tease me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		0.7		1.8		1.8

				agree		21		3.9		9.5		11.4

				disagree		95		17.8		43.2		54.5

				strongly disagree		100		18.7		45.5		100

				Total		220		41.1		100

		Missing		-9		312		58.3

				System		3		0.6

				Total		315		58.9

		Total				535		100

		What would put you off a job normally done by males? Worry about feeling isolated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		15		2.8		6.9		6.9

				agree		68		12.7		31.3		38.2

				disagree		86		16.1		39.6		77.9

				strongly disagree		48		9		22.1		100

				Total		217		40.6		100

		Missing		-9		313		58.5

				System		5		0.9

				Total		318		59.4

		Total				535		100

		What would put you off a job normally done by males? Worry about how I'd be treated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		25		4.7		11.7		11.7

				agree		94		17.6		44.1		55.9

				disagree		68		12.7		31.9		87.8

				strongly disagree		26		4.9		12.2		100

				Total		213		39.8		100

		Missing		-9		319		59.6

				System		3		0.6

				Total		322		60.2

		Total				535		100

		What would tempt you to train for a job normally done by males? If more females made the same choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		144		26.9		65.5		65.5

				No		23		4.3		10.5		75.9

				Maybe		53		9.9		24.1		100

				Total		220		41.1		100

		Missing		-9		313		58.5

				System		2		0.4

				Total		315		58.9

		Total				535		100

		What would tempt you to train for a job normally done by males? If there was more info about the type of work you'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		163		30.5		75.1		75.1

				No		17		3.2		7.8		82.9

				Maybe		37		6.9		17.1		100

				Total		217		40.6		100

		Missing		-9		316		59.1

				System		2		0.4

				Total		318		59.4

		Total				535		100

		What would tempt you to train for a job normally done by males? If there was a big media campaign to encourage females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		97		18.1		43.9		43.9

				No		35		6.5		15.8		59.7

				Maybe		89		16.6		40.3		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would tempt you to train for a job normally done by males? If other people were more encouraging

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		138		25.8		63		63

				No		28		5.2		12.8		75.8

				Maybe		53		9.9		24.2		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? if there was an opportunity to try out the work before you made a choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		168		31.4		76.7		76.7

				No		13		2.4		5.9		82.6

				Maybe		38		7.1		17.4		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? if the pay rates were better than for jobs normally done by females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		156		29.2		70.9		70.9

				No		16		3		7.3		78.2

				Maybe		48		9		21.8		100

				Total		220		41.1		100

		Missing		-9		313		58.5

				System		2		0.4

				Total		315		58.9

		Total				535		100

		What would tempt you to train for a job normally done by males? If there were plenty of opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		163		30.5		74.4		74.4

				No		14		2.6		6.4		80.8

				Maybe		42		7.9		19.2		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? If you were given extra money to train

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		146		27.3		66.7		66.7

				No		21		3.9		9.6		76.3

				Maybe		52		9.7		23.7		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		Would you consider learning to do a job normally done by females?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		41		7.7		14.2		14.2

				No		122		22.8		42.2		56.4

				Maybe		126		23.6		43.6		100

				Total		289		54		100

		Missing		-9		245		45.8

				System		1		0.2

				Total		246		46

		Total				535		100

		What would put you off choosing jobs normally done by females? The type of work I'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		68		12.7		25.9		25.9

				Agree		138		25.8		52.5		78.3

				Disagree		45		8.4		17.1		95.4

				Strongly disagree		12		2.2		4.6		100

				Total		263		49.2		100

		Missing		-9		270		50.5

				System		2		0.4

				Total		272		50.8

		Total				535		100

		What would put you off choosing jobs normally done by females? Opportunities for promotion and progression are poor

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		54		10.1		20.4		20.4

				Agree		100		18.7		37.7		58.1

				Disagree		95		17.8		35.8		94

				Strongly disagree		16		3		6		100

				Total		265		49.5		100

		Missing		-9		268		50.1

				System		2		0.4

				Total		270		50.5

		Total				535		100

		What would put you off choosing jobs normally done by females? Wouldn't like to work in female dominated environment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		41		7.7		15.4		15.4

				Agree		70		13.1		26.2		41.6

				Disagree		98		18.3		36.7		78.3

				Strongly disagree		58		10.8		21.7		100

				Total		267		49.9		100

		Missing		-9		267		49.9

				System		1		0.2

				Total		268		50.1

		Total				535		100

		What would put you off choosing jobs normally done by females? My parents would disapprove

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		15		2.8		5.6		5.6

				Agree		44		8.2		16.3		21.9

				Disagree		125		23.4		46.3		68.1

				Strongly disagree		86		16.1		31.9		100

				Total		270		50.5		100

		Missing		-9		263		49.2

				System		2		0.4

				Total		265		49.5

		Total				535		100

		What would put you off choosing jobs normally done by females? My friends would tease me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		55		10.3		20.4		20.4

				Agree		82		15.3		30.4		50.7

				Disagree		106		19.8		39.3		90

				Strongly disagree		27		5		10		100

				Total		270		50.5		100

		Missing		-9		263		49.2

				System		2		0.4

				Total		265		49.5

		Total				535		100

		What would put you off choosing jobs normally done by females? I'd worry about feeling isolated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		24		4.5		8.9		8.9

				Agree		95		17.8		35.3		44.2

				Disagree		111		20.7		41.3		85.5

				Strongly disagree		39		7.3		14.5		100

				Total		269		50.3		100

		Missing		-9		264		49.3

				System		2		0.4

				Total		266		49.7

		Total				535		100

		What would put you off choosing jobs normally done by females? I'd worry about how I'd be treated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		30		5.6		11.2		11.2

				Agree		78		14.6		29.2		40.4

				Disagree		115		21.5		43.1		83.5

				Strongly disagree		44		8.2		16.5		100

				Total		267		49.9		100

		Missing		-9		265		49.5

				System		3		0.6

				Total		268		50.1

		Total				535		100

		What would tempt you to train for a job normally done by females? If more males made the same choices

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		159		29.7		56.8		56.8

				No		41		7.7		14.6		71.4

				Maybe		80		15		28.6		100

				Total		280		52.3		100

		Missing		-9		253		47.3

				System		2		0.4

				Total		255		47.7

		Total				535		100

		What would tempt you to train for a job normally done by females? If there was more info about the type of work you'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		140		26.2		51.1		51.1

				No		60		11.2		21.9		73

				Maybe		74		13.8		27		100

				Total		274		51.2		100

		Missing		-9		259		48.4

				System		2		0.4

				Total		261		48.8

		Total				535		100

		What would tempt you to train for a job normally done by females? If there was a big media campaign to encourage males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		74		13.8		26.5		26.5

				No		104		19.4		37.3		63.8

				Maybe		101		18.9		36.2		100

				Total		279		52.1		100

		Missing		-9		254		47.5

				System		2		0.4

				Total		256		47.9

		Total				535		100

		What would tempt you to train for a job normally done by females? If other people were more encouraging

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		125		23.4		45.5		45.5

				No		63		11.8		22.9		68.4

				Maybe		87		16.3		31.6		100

				Total		275		51.4		100

		Missing		-9		258		48.2

				System		2		0.4

				Total		260		48.6

		Total				535		100

		What would tempt you to train for a job norally done by females? Opportunity to try out the type of work before you made a final choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		151		28.2		54.7		54.7

				No		41		7.7		14.9		69.6

				Maybe		84		15.7		30.4		100

				Total		276		51.6		100

		Missing		-9		258		48.2

				System		1		0.2

				Total		259		48.4

		Total				535		100

		What would tempt you to train for a job normally done by females? If the pay rates were as good as the jobs normally done by males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		182		34		65.9		65.9

				No		41		7.7		14.9		80.8

				Maybe		53		9.9		19.2		100

				Total		276		51.6		100

		Missing		-9		257		48

				System		2		0.4

				Total		259		48.4

		Total				535		100

		What would tempt you to train for a job normally done by females? If there were plenty of opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		173		32.3		62.5		62.5

				No		39		7.3		14.1		76.5

				Maybe		65		12.1		23.5		100

				Total		277		51.8		100

		Missing		-9		256		47.9

				System		2		0.4

				Total		258		48.2

		Total				535		100

		What would tempt you to train for a job normally done by females? If you were given extra money to train

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		184		34.4		66.7		66.7

				No		39		7.3		14.1		80.8

				Maybe		53		9.9		19.2		100

				Total		276		51.6		100

		Missing		-9		257		48

				System		2		0.4

				Total		259		48.4

		Total				535		100

		Do you think there are more jobs around in your area for males or for females?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		More for males		120		22.4		24.3		24.3

				More for females		26		4.9		5.3		29.6

				No difference		348		65		70.4		100

				Total		494		92.3		100

		Missing		-9		41		7.7

		Total				535		100

		Job satisfaction is more important than pay

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		106		19.8		20.9		20.9

				Agree		308		57.6		60.9		81.8

				Disagree		78		14.6		15.4		97.2

				Strongly disagree		14		2.6		2.8		100

				Total		506		94.6		100

		Missing		-9		28		5.2

				System		1		0.2

				Total		29		5.4

		Total				535		100

		Choosing a career with long-term prospects is very important to me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		177		33.1		35.3		35.3

				agree		273		51		54.4		89.6

				disagree		48		9		9.6		99.2

				strongly disagree		4		0.7		0.8		100

				Total		502		93.8		100

		Missing		-9		31		5.8

				System		2		0.4

				Total		33		6.2

		Total				535		100

		I'd like a job which you can do part-time

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		36		6.7		7.2		7.2

				agree		195		36.4		39		46.2

				disagree		241		45		48.2		94.4

				strongly disagree		28		5.2		5.6		100

				Total		500		93.5		100

		Missing		-9		32		6

				System		3		0.6

				Total		35		6.5

		Total				535		100

		I'd consider a job which involves using physical strength

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		74		13.8		14.8		14.8

				agree		197		36.8		39.3		54.1

				disagree		183		34.2		36.5		90.6

				strongly disagree		47		8.8		9.4		100

				Total		501		93.6		100

		Missing		-9		32		6

				System		2		0.4

				Total		34		6.4

		Total				535		100

		I'd like a job which will allow me to combine work and family responsibility

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		110		20.6		22.1		22.1

				agree		264		49.3		53		75.1

				disagree		98		18.3		19.7		94.8

				strongly disagree		26		4.9		5.2		100

				Total		498		93.1		100

		Missing		-9		34		6.4

				System		3		0.6

				Total		37		6.9

		Total				535		100

		Working with children is worse paid than jobs in engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		49		9.2		10		10

				agree		200		37.4		40.9		50.9

				disagree		219		40.9		44.8		95.7

				strongly disagree		21		3.9		4.3		100

				Total		489		91.4		100

		Missing		-9		41		7.7

				System		5		0.9

				Total		46		8.6

		Total				535		100

		Both males and females could be equally good at plumbing

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		132		24.7		26.2		26.2

				agree		240		44.9		47.6		73.8

				disagree		90		16.8		17.9		91.7

				strongly disagree		42		7.9		8.3		100

				Total		504		94.2		100

		Missing		-9		28		5.2

				System		3		0.6

				Total		31		5.8

		Total				535		100

		Jobs in childcare sound really interesting

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		65		12.1		13		13

				agree		139		26		27.9		40.9

				disagree		187		35		37.5		78.4

				strongly disagree		108		20.2		21.6		100

				Total		499		93.3		100

		Missing		-9		32		6

				System		4		0.7

				Total		36		6.7

		Total				535		100

		Taking an apprenticeship could lead to a well-paid job

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		129		24.1		25.7		25.7

				agree		307		57.4		61.2		86.9

				disagree		53		9.9		10.6		97.4

				strongly disagree		13		2.4		2.6		100

				Total		502		93.8		100

		Missing		-9		30		5.6

				System		3		0.6

				Total		33		6.2

		Total				535		100

		I like the sound of jobs which have structured training

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		92		17.2		18.3		18.3

				agree		313		58.5		62.4		80.7

				disagree		87		16.3		17.3		98

				strongly disagree		10		1.9		2		100

				Total		502		93.8		100

		Missing		-9		31		5.8

				System		2		0.4

				Total		33		6.2

		Total				535		100

		Those who don't get good enough GCSEs to stay on would think about doing an MA

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		92		17.2		18.7		18.7

				agree		285		53.3		57.8		76.5

				disagree		98		18.3		19.9		96.3

				strongly disagree		18		3.4		3.7		100

				Total		493		92.1		100

		Missing		-9		35		6.5

				System		7		1.3

				Total		42		7.9

		Total				535		100

		You have to have A levels or a degree to get well paid jobs

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		70		13.1		14		14

				agree		139		26		27.8		41.8

				disagree		221		41.3		44.2		86

				strongly disagree		70		13.1		14		100

				Total		500		93.5		100

		Missing		-9		30		5.6

				System		5		0.9

				Total		35		6.5

		Total				535		100

		IT is just as much an area of work for females as it is for males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		189		35.3		38.2		38.2

				agree		241		45		48.7		86.9

				disagree		52		9.7		10.5		97.4

				strongly disagree		13		2.4		2.6		100

				Total		495		92.5		100

		Missing		-9		32		6

				System		8		1.5

				Total		40		7.5

		Total				535		100

		In 10 years time most jobs will be equally done by males and females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		102		19.1		21.2		21.2

				agree		258		48.2		53.5		74.7

				disagree		95		17.8		19.7		94.4

				strongly disagree		27		5		5.6		100

				Total		482		90.1		100

		Missing		-9		51		9.5

				System		2		0.4

				Total		53		9.9

		Total				535		100

		As a young person you don't want to stand out from the crowd by doing a job normally done by the opposite sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		66		12.3		13.3		13.3

				agree		208		38.9		41.9		55.1

				disagree		167		31.2		33.6		88.7

				strongly disagree		56		10.5		11.3		100

				Total		497		92.9		100

		Missing		-9		34		6.4

				System		4		0.7

				Total		38		7.1

		Total				535		100

		I'd like to know more about what's actually involved in jobs which are normally done by either males or females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		111		20.7		22.2		22.2

				agree		263		49.2		52.6		74.8

				disagree		104		19.4		20.8		95.6

				strongly disagree		22		4.1		4.4		100

				Total		500		93.5		100

		Missing		-9		34		6.4

				System		1		0.2

				Total		35		6.5

		Total				535		100

		School

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Blessed Edward Jones		62		11.6		11.7		11.7

				Bishop of Llandaff		162		30.3		30.5		42.2

				Glan Clwyd		121		22.6		22.8		65

				Cowbridge Comprehensive		186		34.8		35		100

				Total		531		99.3		100

		Missing		-9		1		0.2

				System		3		0.6

				Total		4		0.7

		Total				535		100

		Age

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		15		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		15		253		85.2		85.8		85.8

						16		42		14.1		14.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		14		2		0.9		0.9		0.9

						15		192		83.1		83.1		84

						16		37		16		16		100

						Total		231		100		100

		Ethnicity

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		White British		1		14.3		25		25

						White Welsh		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		White British		79		26.6		26.7		26.7

						White Welsh		199		67		67.2		93.9

						White Irish		2		0.7		0.7		94.6

						White Other		2		0.7		0.7		95.3

						Black African		1		0.3		0.3		95.6

						Indian		1		0.3		0.3		95.9

						Other		12		4		4.1		100

						Total		296		99.7		100

				Missing		-9		1		0.3

				Total				297		100

		female		Valid		White British		73		31.6		31.7		31.7

						White Welsh		151		65.4		65.7		97.4

						White Irish		3		1.3		1.3		98.7

						Black African		1		0.4		0.4		99.1

						Mixed White and Black Caribbean		1		0.4		0.4		99.6

						Other		1		0.4		0.4		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

						male		female

				studying at university		61.4		60.2

				studying at FE college		8.8		12.6

				working full time job with no structured training		5.7		3

				working part-time		26.3		28.1

				working in fulltime job with structured training		21.9		10.8

		Have you heard of the Modern Apprenticeship?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		4		57.1		80		80

						No		1		14.3		20		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		Yes		251		84.5		85.1		85.1

						No		44		14.8		14.9		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		Yes		182		78.8		79.5		79.5

						No		47		20.3		20.5		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		How did you hear about the MA? Family member

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		yes		3		42.9		100		100

				Missing		-9		3		42.9

						System		1		14.3

						Total		4		57.1

				Total				7		100

		male		Valid		yes		93		31.3		100		100

				Missing		-9		51		17.2

						System		153		51.5

						Total		204		68.7

				Total				297		100

		female		Valid		yes		52		22.5		100		100

				Missing		-9		49		21.2

						System		130		56.3

						Total		179		77.5

				Total				231		100

		How did you hear about the MA? Careers teacher in school

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		yes		4		57.1		100		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		yes		159		53.5		100		100

				Missing		-9		51		17.2

						System		87		29.3

						Total		138		46.5

				Total				297		100

		female		Valid		yes		118		51.1		100		100

				Missing		-9		49		21.2

						System		64		27.7

						Total		113		48.9

				Total				231		100

		How did you hear about the MA? Friend

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		100		100

				Missing		-9		3		42.9

						System		2		28.6

						Total		5		71.4

				Total				7		100

		male		Valid		Yes		50		16.8		100		100

				Missing		-9		51		17.2

						System		196		66

						Total		247		83.2

				Total				297		100

		female		Valid		Yes		44		19		100		100

				Missing		-9		49		21.2

						System		138		59.7

						Total		187		81

				Total				231		100

		How did you hear about the MA? Subject teacher

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		100		100

				Missing		-9		3		42.9

						System		2		28.6

						Total		5		71.4

				Total				7		100

		male		Valid		Yes		45		15.2		100		100

				Missing		-9		51		17.2

						System		201		67.7

						Total		252		84.8

				Total				297		100

		female		Valid		Yes		32		13.9		100		100

				Missing		-9		49		21.2

						System		150		64.9

						Total		199		86.1

				Total				231		100

		How did you hear about the MA? Careers adviser (e.g. from Careers Wales)

		Gender						Frequency		Percent

		-9		Missing		-9		3		42.9

						System		4		57.1

						Total		7		100

		male		Missing		-9		51		17.2

						System		246		82.8

						Total		297		100

		female		Missing		-9		49		21.2

						System		182		78.8

						Total		231		100

		How did you hear about the MA? Local FE college

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		100		100

				Missing		-9		3		42.9

						System		2		28.6

						Total		5		71.4

				Total				7		100

		male		Valid		Yes		9		3		100		100

				Missing		-9		51		17.2

						System		237		79.8

						Total		288		97

				Total				297		100

		female		Valid		Yes		4		1.7		100		100

				Missing		-9		49		21.2

						System		178		77.1

						Total		227		98.3

				Total				231		100

		How did you hear about the MA? Advertisement

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		100		100

				Missing		-9		3		42.9

						System		2		28.6

						Total		5		71.4

				Total				7		100

		male		Valid		Yes		46		15.5		100		100

				Missing		-9		51		17.2

						System		200		67.3

						Total		251		84.5

				Total				297		100

		female		Valid		Yes		31		13.4		100		100

				Missing		-9		49		21.2

						System		151		65.4

						Total		200		86.6

				Total				231		100

		How did you hear about the MA? An employer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		3		42.9

						System		4		57.1

						Total		7		100

		male		Valid		Yes		21		7.1		100		100

				Missing		-9		51		17.2

						System		225		75.8

						Total		276		92.9

				Total				297		100

		female		Valid		Yes		11		4.8		100		100

				Missing		-9		49		21.2

						System		171		74

						Total		220		95.2

				Total				231		100

		How did you hear about the MA? Internet browsing

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		100		100

				Missing		-9		3		42.9

						System		3		42.9

						Total		6		85.7

				Total				7		100

		male		Valid		Yes		21		7.1		100		100

				Missing		-9		51		17.2

						System		225		75.8

						Total		276		92.9

				Total				297		100

		female		Valid		Yes		9		3.9		100		100

				Missing		-9		49		21.2

						System		173		74.9

						Total		222		96.1

				Total				231		100

		How did you hear about the MA? Other

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		3		42.9

						System		4		57.1

						Total		7		100

		male		Valid		Yes		20		6.7		100		100

				Missing		-9		51		17.2

						System		226		76.1

						Total		277		93.3

				Total				297		100

		female		Valid		Yes		10		4.3		100		100

				Missing		-9		49		21.2

						System		172		74.5

						Total		221		95.7

				Total				231		100

		Would you like to know more about Modern Apprenticeship?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		25		25

						No		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		Yes		143		48.1		53		53

						No		127		42.8		47		100

						Total		270		90.9		100

				Missing		-9		27		9.1

				Total				297		100

		female		Valid		Yes		102		44.2		46.4		46.4

						No		118		51.1		53.6		100

						Total		220		95.2		100

				Missing		-9		11		4.8

				Total				231		100

		Whom do1 you think apprenticeship is best suited to?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Boys		1		14.3		33.3		33.3

						Equally suited to boys and girls		1		14.3		33.3		66.7

						Not sure		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		Boys		62		20.9		21.5		21.5

						Girls		3		1		1		22.6

						Equally suited to boys and girls		187		63		64.9		87.5

						Not sure		36		12.1		12.5		100

						Total		288		97		100

				Missing		-9		8		2.7

						System		1		0.3

						Total		9		3

				Total				297		100

		female		Valid		Boys		30		13		13.2		13.2

						Girls		1		0.4		0.4		13.7

						Equally suited to boys and girls		164		71		72.2		85.9

						Not sure		32		13.9		14.1		100

						Total		227		98.3		100

				Missing		-9		4		1.7

				Total				231		100

		Police Officer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						eqaully suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		155		52.2		52.5		52.5

						more for females		1		0.3		0.3		52.9

						eqaully suited		139		46.8		47.1		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		79		34.2		34.2		34.2

						more for females		1		0.4		0.4		34.6

						eqaully suited		151		65.4		65.4		100

						Total		231		100		100

		Electrician

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		75		75

						more for females		1		14.3		25		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		252		84.8		85.4		85.4

						more for females		7		2.4		2.4		87.8

						equally suited		36		12.1		12.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		180		77.9		78.3		78.3

						more for females		4		1.7		1.7		80

						equally suited		46		19.9		20		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Nursery Nurse

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						more for females		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		1		0.3		0.3		0.3

						more for females		267		89.9		90.5		90.8

						equally suited		27		9.1		9.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		1		0.4		0.4		0.4

						more for females		190		82.3		82.6		83

						equally suited		39		16.9		17		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Chef

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		62		20.9		21.3		21.3

						more for females		28		9.4		9.6		30.9

						equally suited		201		67.7		69.1		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		40		17.3		17.5		17.5

						more for females		11		4.8		4.8		22.4

						equally suited		177		76.6		77.6		100

						Total		228		98.7		100

				Missing		-9		3		1.3

				Total				231		100

		Hairdresser

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						more for females		1		14.3		20		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		3		1		1		1

						more for females		201		67.7		68.4		69.4

						equally suited		90		30.3		30.6		100

						Total		294		99		100

				Missing		-9		3		1

				Total				297		100

		female		Valid		more for males		3		1.3		1.3		1.3

						more for females		120		51.9		52.2		53.5

						equally suited		107		46.3		46.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Plumber

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		261		87.9		88.5		88.5

						more for females		2		0.7		0.7		89.2

						equally suited		32		10.8		10.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		185		80.1		80.8		80.8

						more for females		3		1.3		1.3		82.1

						equally suited		41		17.7		17.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Computer Programmer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		131		44.1		44.7		44.7

						more for females		5		1.7		1.7		46.4

						equally suited		157		52.9		53.6		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		105		45.5		45.9		45.9

						more for females		2		0.9		0.9		46.7

						equally suited		122		52.8		53.3		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Secretary

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		10		3.4		3.4		3.4

						more for females		206		69.4		69.8		73.2

						equally suited		79		26.6		26.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		3		1.3		1.3		1.3

						more for females		159		68.8		69.1		70.4

						equally suited		68		29.4		29.6		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Accountant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		73		24.6		24.9		24.9

						more for females		24		8.1		8.2		33.1

						equally suited		196		66		66.9		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		18		7.8		7.9		7.9

						more for females		28		12.1		12.2		20.1

						equally suited		183		79.2		79.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Receptionist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		1		0.3		0.3		0.3

						more for females		198		66.7		67.8		68.2

						equally suited		93		31.3		31.8		100

						Total		292		98.3		100

				Missing		-9		5		1.7

				Total				297		100

		female		Valid		more for males		2		0.9		0.9		0.9

						more for females		145		62.8		63.9		64.8

						equally suited		80		34.6		35.2		100

						Total		227		98.3		100

				Missing		-9		4		1.7

				Total				231		100

		Shop Assistant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		18		6.1		6.1		6.1

						more for females		58		19.5		19.8		25.9

						equally suited		217		73.1		74.1		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		1		0.4		0.4		0.4

						more for females		55		23.8		24		24.5

						equally suited		173		74.9		75.5		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Bus Driver

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		60		60

						equally suited		2		28.6		40		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		204		68.7		69.2		69.2

						more for females		2		0.7		0.7		69.8

						equally suited		89		30		30.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		146		63.2		63.5		63.5

						more for females		4		1.7		1.7		65.2

						equally suited		80		34.6		34.8		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Journalist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		2		28.6

						System		1		14.3

						Total		3		42.9

				Total				7		100

		male		Valid		more for males		38		12.8		13.1		13.1

						more for females		30		10.1		10.3		23.4

						equally suited		223		75.1		76.6		100

						Total		291		98		100

				Missing		-9		2		0.7

						System		4		1.3

						Total		6		2

				Total				297		100

		female		Valid		more for males		10		4.3		4.3		4.3

						more for females		21		9.1		9.1		13.5

						equally suited		199		86.1		86.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Florist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		6		2		2		2

						more for females		228		76.8		77.8		79.9

						equally suited		59		19.9		20.1		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		5		2.2		2.2		2.2

						more for females		172		74.5		75.4		77.6

						equally suited		51		22.1		22.4		100

						Total		228		98.7		100

				Missing		-9		3		1.3

				Total				231		100

		Engineer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		4		57.1		80		80

						more for females		1		14.3		20		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		245		82.5		83.1		83.1

						more for females		5		1.7		1.7		84.7

						equally suited		45		15.2		15.3		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		166		71.9		72.2		72.2

						more for females		3		1.3		1.3		73.5

						equally suited		61		26.4		26.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Care Assistant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		18		6.1		6.2		6.2

						more for females		174		58.6		60		66.2

						equally suited		98		33		33.8		100

						Total		290		97.6		100

				Missing		-9		7		2.4

				Total				297		100

		female		Valid		more for males		8		3.5		3.5		3.5

						more for females		116		50.2		50.7		54.1

						equally suited		105		45.5		45.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Administrator

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		73		24.6		25.4		25.4

						more for females		45		15.2		15.7		41.1

						equally suited		169		56.9		58.9		100

						Total		287		96.6		100

				Missing		-9		9		3

						System		1		0.3

						Total		10		3.4

				Total				297		100

		female		Valid		more for males		15		6.5		6.7		6.7

						more for females		34		14.7		15.2		22

						equally suited		174		75.3		78		100

						Total		223		96.5		100

				Missing		-9		8		3.5

				Total				231		100

		Cleaner

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						more for females		1		14.3		25		50

						equally suited		2		28.6		50		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		5		1.7		1.7		1.7

						more for females		183		61.6		62.5		64.2

						equally suited		105		35.4		35.8		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		7		3		3		3

						more for females		122		52.8		53		56.1

						equally suited		101		43.7		43.9		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Painter / Decorator

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		60		60

						equally suited		2		28.6		40		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		165		55.6		56.7		56.7

						more for females		16		5.4		5.5		62.2

						equally suited		110		37		37.8		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		114		49.4		49.6		49.6

						more for females		6		2.6		2.6		52.2

						equally suited		110		47.6		47.8		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Carpenter

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		253		85.2		86.9		86.9

						more for females		2		0.7		0.7		87.6

						equally suited		36		12.1		12.4		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		179		77.5		79.2		79.2

						more for females		1		0.4		0.4		79.6

						equally suited		46		19.9		20.4		100

						Total		226		97.8		100

				Missing		-9		5		2.2

				Total				231		100

		Car Mechanic

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		265		89.2		89.8		89.8

						more for females		1		0.3		0.3		90.2

						equally suited		29		9.8		9.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		183		79.2		79.6		79.6

						more for females		2		0.9		0.9		80.4

						equally suited		45		19.5		19.6		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Bricklayer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		265		89.2		90.1		90.1

						morefor females		3		1		1		91.2

						equally suited		26		8.8		8.8		100

						Total		294		99		100

				Missing		-9		3		1

				Total				297		100

		female		Valid		more for males		188		81.4		81.7		81.7

						morefor females		3		1.3		1.3		83

						equally suited		39		16.9		17		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		IT Support Officer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		89		30		30.6		30.6

						more for females		7		2.4		2.4		33

						equally suited		195		65.7		67		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		56		24.2		24.8		24.8

						more for females		6		2.6		2.7		27.4

						equally suited		164		71		72.6		100

						Total		226		97.8		100

				Missing		-9		4		1.7

						System		1		0.4

						Total		5		2.2

				Total				231		100

		Category of work interested in: Creative / artistic

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		very interested		1		14.3		33.3		33.3

						quite interested		1		14.3		33.3		66.7

						not interested at all		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		57		19.2		22.6		22.6

						quite interested		100		33.7		39.7		62.3

						not interested at all		95		32		37.7		100

						Total		252		84.8		100

				Missing		-9		45		15.2

				Total				297		100

		female		Valid		very interested		88		38.1		40.2		40.2

						quite interested		64		27.7		29.2		69.4

						not interested at all		67		29		30.6		100

						Total		219		94.8		100

				Missing		-9		12		5.2

				Total				231		100

		Category of work interested in: Caring

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		very interested		1		14.3		33.3		33.3

						not interested at all		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		11		3.7		4.5		4.5

						quite interested		39		13.1		16.1		20.7

						not interested at all		192		64.6		79.3		100

						Total		242		81.5		100

				Missing		-9		55		18.5

				Total				297		100

		female		Valid		very interested		72		31.2		34.1		34.1

						quite interested		81		35.1		38.4		72.5

						not interested at all		58		25.1		27.5		100

						Total		211		91.3		100

				Missing		-9		19		8.2

						System		1		0.4

						Total		20		8.7

				Total				231		100

		Category of work interested in: Technical / engineering

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		quite interested		2		28.6		66.7		66.7

						not interested at all		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		99		33.3		38.2		38.2

						quite interested		109		36.7		42.1		80.3

						not interested at all		51		17.2		19.7		100

						Total		259		87.2		100

				Missing		-9		38		12.8

				Total				297		100

		female		Valid		very interested		8		3.5		3.9		3.9

						quite interested		30		13		14.8		18.7

						not interested at all		165		71.4		81.3		100

						Total		203		87.9		100

				Missing		-9		27		11.7

						System		1		0.4

						Total		28		12.1

				Total				231		100

		Category of work interested in: Scientific

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		very interested		2		28.6		66.7		66.7

						not interested at all		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		56		18.9		22.8		22.8

						quite interested		96		32.3		39		61.8

						not interested at all		94		31.6		38.2		100

						Total		246		82.8		100

				Missing		-9		50		16.8

						System		1		0.3

						Total		51		17.2

				Total				297		100

		female		Valid		very interested		30		13		14.5		14.5

						quite interested		52		22.5		25.1		39.6

						not interested at all		125		54.1		60.4		100

						Total		207		89.6		100

				Missing		-9		23		10

						System		1		0.4

						Total		24		10.4

				Total				231		100

		Categoy of work interested in: Business

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		quite interested		1		14.3		33.3		33.3

						not interested at all		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		74		24.9		29.8		29.8

						quite interested		116		39.1		46.8		76.6

						not interested at all		58		19.5		23.4		100

						Total		248		83.5		100

				Missing		-9		49		16.5

				Total				297		100

		female		Valid		very interested		38		16.5		18.4		18.4

						quite interested		93		40.3		45.1		63.6

						not interested at all		75		32.5		36.4		100

						Total		206		89.2		100

				Missing		-9		24		10.4

						System		1		0.4

						Total		25		10.8

				Total				231		100

		Category of work interested in: Construction

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		not interested at all		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		very interested		52		17.5		20.5		20.5

						quite interested		106		35.7		41.7		62.2

						not interested at all		96		32.3		37.8		100

						Total		254		85.5		100

				Missing		-9		43		14.5

				Total				297		100

		female		Valid		very interested		5		2.2		2.5		2.5

						quite interested		17		7.4		8.5		11

						not interested at all		178		77.1		89		100

						Total		200		86.6		100

				Missing		-9		30		13

						System		1		0.4

						Total		31		13.4

				Total				231		100

		Category of work intrested in: Sales

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		very interested		1		14.3		33.3		33.3

						quite interested		1		14.3		33.3		66.7

						not interested at all		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		25		8.4		10.3		10.3

						quite interested		100		33.7		41.3		51.7

						not interested at all		117		39.4		48.3		100

						Total		242		81.5		100

				Missing		-9		55		18.5

				Total				297		100

		female		Valid		very interested		22		9.5		10.7		10.7

						quite interested		80		34.6		39		49.8

						not interested at all		103		44.6		50.2		100

						Total		205		88.7		100

				Missing		-9		25		10.8

						System		1		0.4

						Total		26		11.3

				Total				231		100

		Would you consider learning to do a job normally done by males?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		50		50

						No		1		14.3		25		75

						Maybe		1		14.3		25		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		104		45		46		46

						No		31		13.4		13.7		59.7

						Maybe		91		39.4		40.3		100

						Total		226		97.8		100

				Missing		-9		5		2.2

				Total				231		100

		What would put you off a job normally done by males? The type of work I'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		1		14.3		25		25

						agree		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		31		13.4		14.7		14.7

						agree		85		36.8		40.3		55

						disagree		82		35.5		38.9		93.8

						strongly disagree		13		5.6		6.2		100

						Total		211		91.3		100

				Missing		-9		19		8.2

						System		1		0.4

						Total		20		8.7

				Total				231		100

		What would put you off a job normally done by males? Poor opportunities for promotion and progression

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		2		28.6		66.7		66.7

						agree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		39		16.9		18.4		18.4

						agree		78		33.8		36.8		55.2

						disagree		85		36.8		40.1		95.3

						strongly disagree		10		4.3		4.7		100

						Total		212		91.8		100

				Missing		-9		18		7.8

						System		1		0.4

						Total		19		8.2

				Total				231		100

		What would put you off a job normally done by males? Male dominated environment

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		1		14.3		33.3		33.3

						disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		23		10		10.6		10.6

						agree		65		28.1		29.8		40.4

						disagree		94		40.7		43.1		83.5

						stongly disagree		36		15.6		16.5		100

						Total		218		94.4		100

				Missing		-9		12		5.2

						System		1		0.4

						Total		13		5.6

				Total				231		100

		What would put you off a job normally done by males? Parents would disapprove

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		disagree		1		14.3		33.3		33.3

						strongly disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		3		1.3		1.4		1.4

						agree		7		3		3.2		4.6

						disagree		104		45		47.7		52.3

						strongly disagree		104		45		47.7		100

						Total		218		94.4		100

				Missing		-9		12		5.2

						System		1		0.4

						Total		13		5.6

				Total				231		100

		What would put you off a job normally done by males? Friends would tease me

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						strongly disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		4		1.7		1.8		1.8

						agree		20		8.7		9.2		11.1

						disagree		95		41.1		43.8		54.8

						strongly disagree		98		42.4		45.2		100

						Total		217		93.9		100

				Missing		-9		12		5.2

						System		2		0.9

						Total		14		6.1

				Total				231		100

		What would put you off a job normally done by males? Worry about feeling isolated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						disagree		1		14.3		33.3		66.7

						strongly disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		15		6.5		7		7

						agree		67		29		31.3		38.3

						disagree		85		36.8		39.7		78

						strongly disagree		47		20.3		22		100

						Total		214		92.6		100

				Missing		-9		13		5.6

						System		4		1.7

						Total		17		7.4

				Total				231		100

		What would put you off a job normally done by males? Worry about how I'd be treated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						disagree		1		14.3		33.3		66.7

						strongly disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		25		10.8		11.9		11.9

						agree		93		40.3		44.3		56.2

						disagree		67		29		31.9		88.1

						strongly disagree		25		10.8		11.9		100

						Total		210		90.9		100

				Missing		-9		19		8.2

						System		2		0.9

						Total		21		9.1

				Total				231		100

		What would tempt you to train for a job normally done by males? If more females made the same choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		66.7		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		142		61.5		65.4		65.4

						No		23		10		10.6		76

						Maybe		52		22.5		24		100

						Total		217		93.9		100

				Missing		-9		13		5.6

						System		1		0.4

						Total		14		6.1

				Total				231		100

		What would tempt you to train for a job normally done by males? If there was more info about the type of work you'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		162		70.1		75.7		75.7

						No		16		6.9		7.5		83.2

						Maybe		36		15.6		16.8		100

						Total		214		92.6		100

				Missing		-9		16		6.9

						System		1		0.4

						Total		17		7.4

				Total				231		100

		What would tempt you to train for a job normally done by males? If there was a big media campaign to encourage females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		96		41.6		44		44

						No		34		14.7		15.6		59.6

						Maybe		88		38.1		40.4		100

						Total		218		94.4		100

				Missing		-9		12		5.2

						System		1		0.4

						Total		13		5.6

				Total				231		100

		What would tempt you to train for a job normally done by males? If other people were more encouraging

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		No		1		14.3		33.3		33.3

						Maybe		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		138		59.7		63.9		63.9

						No		27		11.7		12.5		76.4

						Maybe		51		22.1		23.6		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? if there was an opportunity to try out the work before you made a choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Maybe		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		168		72.7		77.8		77.8

						No		13		5.6		6		83.8

						Maybe		35		15.2		16.2		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? if the pay rates were better than for jobs normally done by females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						Maybe		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		155		67.1		71.4		71.4

						No		16		6.9		7.4		78.8

						Maybe		46		19.9		21.2		100

						Total		217		93.9		100

				Missing		-9		13		5.6

						System		1		0.4

						Total		14		6.1

				Total				231		100

		What would tempt you to train for a job normally done by males? If there were plenty of opportunities for promotion and progression

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		162		70.1		75		75

						No		13		5.6		6		81

						Maybe		41		17.7		19		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? If you were given extra money to train

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		66.7		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		144		62.3		66.7		66.7

						No		21		9.1		9.7		76.4

						Maybe		51		22.1		23.6		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		Would you consider learning to do a job normally done by females?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		41		13.8		14.2		14.2

						No		122		41.1		42.2		56.4

						Maybe		126		42.4		43.6		100

						Total		289		97.3		100

				Missing		-9		8		2.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? The type of work I'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		68		22.9		25.9		25.9

						Agree		138		46.5		52.5		78.3

						Disagree		45		15.2		17.1		95.4

						Strongly disagree		12		4		4.6		100

						Total		263		88.6		100

				Missing		-9		33		11.1

						System		1		0.3

						Total		34		11.4

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? Opportunities for promotion and progression are poor

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		54		18.2		20.4		20.4

						Agree		100		33.7		37.7		58.1

						Disagree		95		32		35.8		94

						Strongly disagree		16		5.4		6		100

						Total		265		89.2		100

				Missing		-9		31		10.4

						System		1		0.3

						Total		32		10.8

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? Wouldn't like to work in female dominated environment

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		41		13.8		15.4		15.4

						Agree		70		23.6		26.2		41.6

						Disagree		98		33		36.7		78.3

						Strongly disagree		58		19.5		21.7		100

						Total		267		89.9		100

				Missing		-9		30		10.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? My parents would disapprove

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		15		5.1		5.6		5.6

						Agree		44		14.8		16.3		21.9

						Disagree		125		42.1		46.3		68.1

						Strongly disagree		86		29		31.9		100

						Total		270		90.9		100

				Missing		-9		26		8.8

						System		1		0.3

						Total		27		9.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? My friends would tease me

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		55		18.5		20.4		20.4

						Agree		82		27.6		30.4		50.7

						Disagree		106		35.7		39.3		90

						Strongly disagree		27		9.1		10		100

						Total		270		90.9		100

				Missing		-9		26		8.8

						System		1		0.3

						Total		27		9.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? I'd worry about feeling isolated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		24		8.1		8.9		8.9

						Agree		95		32		35.3		44.2

						Disagree		111		37.4		41.3		85.5

						Strongly disagree		39		13.1		14.5		100

						Total		269		90.6		100

				Missing		-9		27		9.1

						System		1		0.3

						Total		28		9.4

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? I'd worry about how I'd be treated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		30		10.1		11.2		11.2

						Agree		78		26.3		29.2		40.4

						Disagree		115		38.7		43.1		83.5

						Strongly disagree		44		14.8		16.5		100

						Total		267		89.9		100

				Missing		-9		28		9.4

						System		2		0.7

						Total		30		10.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If more males made the same choices

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		159		53.5		56.8		56.8

						No		41		13.8		14.6		71.4

						Maybe		80		26.9		28.6		100

						Total		280		94.3		100

				Missing		-9		16		5.4

						System		1		0.3

						Total		17		5.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there was more info about the type of work you'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		140		47.1		51.1		51.1

						No		60		20.2		21.9		73

						Maybe		74		24.9		27		100

						Total		274		92.3		100

				Missing		-9		22		7.4

						System		1		0.3

						Total		23		7.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there was a big media campaign to encourage males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		74		24.9		26.5		26.5

						No		104		35		37.3		63.8

						Maybe		101		34		36.2		100

						Total		279		93.9		100

				Missing		-9		17		5.7

						System		1		0.3

						Total		18		6.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If other people were more encouraging

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		125		42.1		45.5		45.5

						No		63		21.2		22.9		68.4

						Maybe		87		29.3		31.6		100

						Total		275		92.6		100

				Missing		-9		21		7.1

						System		1		0.3

						Total		22		7.4

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job norally done by females? Opportunity to try out the type of work before you made a final choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		151		50.8		54.7		54.7

						No		41		13.8		14.9		69.6

						Maybe		84		28.3		30.4		100

						Total		276		92.9		100

				Missing		-9		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If the pay rates were as good as the jobs normally done by males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		182		61.3		65.9		65.9

						No		41		13.8		14.9		80.8

						Maybe		53		17.8		19.2		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there were plenty of opportunities for promotion and progression

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		173		58.2		62.5		62.5

						No		39		13.1		14.1		76.5

						Maybe		65		21.9		23.5		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If you were given extra money to train

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		184		62		66.7		66.7

						No		39		13.1		14.1		80.8

						Maybe		53		17.8		19.2		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		Do you think there are more jobs around in your area for males or for females?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		More for males		1		14.3		50		50

						No difference		1		14.3		50		100

						Total		2		28.6		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		More for males		85		28.6		31.4		31.4

						More for females		13		4.4		4.8		36.2

						No difference		173		58.2		63.8		100

						Total		271		91.2		100

				Missing		-9		26		8.8

				Total				297		100

		female		Valid		More for males		34		14.7		15.4		15.4

						More for females		13		5.6		5.9		21.3

						No difference		174		75.3		78.7		100

						Total		221		95.7		100

				Missing		-9		10		4.3

				Total				231		100

		Job satisfaction is more important than pay

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Agree		2		28.6		66.7		66.7

						Disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		Strongly agree		60		20.2		21.4		21.4

						Agree		162		54.5		57.7		79

						Disagree		48		16.2		17.1		96.1

						Strongly disagree		11		3.7		3.9		100

						Total		281		94.6		100

				Missing		-9		16		5.4

				Total				297		100

		female		Valid		Strongly agree		46		19.9		20.7		20.7

						Agree		144		62.3		64.9		85.6

						Disagree		29		12.6		13.1		98.6

						Strongly disagree		3		1.3		1.4		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		Choosing a career with long-term prospects is very important to me

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		1		14.3		33.3		33.3

						agree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		95		32		34.3		34.3

						agree		152		51.2		54.9		89.2

						disagree		28		9.4		10.1		99.3

						strongly disagree		2		0.7		0.7		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Valid		strongly agree		81		35.1		36.5		36.5

						agree		119		51.5		53.6		90.1

						disagree		20		8.7		9		99.1

						strongly disagree		2		0.9		0.9		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		I'd like a job which you can do part-time

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		23		7.7		8.3		8.3

						agree		105		35.4		38		46.4

						disagree		125		42.1		45.3		91.7

						strongly disagree		23		7.7		8.3		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Valid		strongly agree		13		5.6		5.9		5.9

						agree		88		38.1		39.8		45.7

						disagree		115		49.8		52		97.7

						strongly disagree		5		2.2		2.3		100

						Total		221		95.7		100

				Missing		-9		8		3.5

						System		2		0.9

						Total		10		4.3

				Total				231		100

		I'd consider a job which involves using physical strength

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		61		20.5		22		22

						agree		138		46.5		49.8		71.8

						disagree		60		20.2		21.7		93.5

						strongly disagree		18		6.1		6.5		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Valid		strongly agree		13		5.6		5.9		5.9

						agree		57		24.7		25.8		31.7

						disagree		122		52.8		55.2		86.9

						strongly disagree		29		12.6		13.1		100

						Total		221		95.7		100

				Missing		-9		9		3.9

						System		1		0.4

						Total		10		4.3

				Total				231		100

		I'd like a job which will allow me to combine work and family responsibility

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		56		18.9		20.3		20.3

						agree		140		47.1		50.7		71

						disagree		62		20.9		22.5		93.5

						strongly disagree		18		6.1		6.5		100

						Total		276		92.9		100

				Missing		-9		19		6.4

						System		2		0.7

						Total		21		7.1

				Total				297		100

		female		Valid		strongly agree		54		23.4		24.7		24.7

						agree		122		52.8		55.7		80.4

						disagree		35		15.2		16		96.3

						strongly disagree		8		3.5		3.7		100

						Total		219		94.8		100

				Missing		-9		11		4.8

						System		1		0.4

						Total		12		5.2

				Total				231		100

		Working with children is worse paid than jobs in engineering

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		strongly agree		27		9.1		9.9		9.9

						agree		114		38.4		41.6		51.5

						disagree		123		41.4		44.9		96.4

						strongly disagree		10		3.4		3.6		100

						Total		274		92.3		100

				Missing		-9		21		7.1

						System		2		0.7

						Total		23		7.7

				Total				297		100

		female		Valid		strongly agree		22		9.5		10.3		10.3

						agree		84		36.4		39.4		49.8

						disagree		96		41.6		45.1		94.8

						strongly disagree		11		4.8		5.2		100

						Total		213		92.2		100

				Missing		-9		15		6.5

						System		3		1.3

						Total		18		7.8

				Total				231		100

		Both males and females could be equally good at plumbing

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		45		15.2		16.1		16.1

						agree		135		45.5		48.2		64.3

						disagree		63		21.2		22.5		86.8

						strongly disagree		37		12.5		13.2		100

						Total		280		94.3		100

				Missing		-9		15		5.1

						System		2		0.7

						Total		17		5.7

				Total				297		100

		female		Valid		strongly agree		87		37.7		39.4		39.4

						agree		103		44.6		46.6		86

						disagree		26		11.3		11.8		97.7

						strongly disagree		5		2.2		2.3		100

						Total		221		95.7		100

				Missing		-9		9		3.9

						System		1		0.4

						Total		10		4.3

				Total				231		100

		Jobs in childcare sound really interesting

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		9		3		3.2		3.2

						agree		55		18.5		19.8		23

						disagree		124		41.8		44.6		67.6

						strongly disagree		90		30.3		32.4		100

						Total		278		93.6		100

				Missing		-9		18		6.1

						System		1		0.3

						Total		19		6.4

				Total				297		100

		female		Valid		strongly agree		56		24.2		25.7		25.7

						agree		82		35.5		37.6		63.3

						disagree		62		26.8		28.4		91.7

						strongly disagree		18		7.8		8.3		100

						Total		218		94.4		100

				Missing		-9		10		4.3

						System		3		1.3

						Total		13		5.6

				Total				231		100

		Taking an apprenticeship could lead to a well-paid job

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		1		14.3		33.3		33.3

						agree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		86		29		30.7		30.7

						agree		152		51.2		54.3		85

						disagree		31		10.4		11.1		96.1

						strongly disagree		11		3.7		3.9		100

						Total		280		94.3		100

				Missing		-9		16		5.4

						System		1		0.3

						Total		17		5.7

				Total				297		100

		female		Valid		strongly agree		42		18.2		19.2		19.2

						agree		153		66.2		69.9		89

						disagree		22		9.5		10		99.1

						strongly disagree		2		0.9		0.9		100

						Total		219		94.8		100

				Missing		-9		10		4.3

						System		2		0.9

						Total		12		5.2

				Total				231		100

		I like the sound of jobs which have structured training

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		52		17.5		18.5		18.5

						agree		183		61.6		65.1		83.6

						disagree		40		13.5		14.2		97.9

						strongly disagree		6		2		2.1		100

						Total		281		94.6		100

				Missing		-9		16		5.4

				Total				297		100

		female		Valid		strongly agree		40		17.3		18.3		18.3

						agree		127		55		58.3		76.6

						disagree		47		20.3		21.6		98.2

						strongly disagree		4		1.7		1.8		100

						Total		218		94.4		100

				Missing		-9		11		4.8

						System		2		0.9

						Total		13		5.6

				Total				231		100

		Those who don't get good enough GCSEs to stay on would think about doing an MA

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		63		21.2		22.5		22.5

						agree		155		52.2		55.4		77.9

						disagree		47		15.8		16.8		94.6

						strongly disagree		15		5.1		5.4		100

						Total		280		94.3		100

				Missing		-9		16		5.4

						System		1		0.3

						Total		17		5.7

				Total				297		100

		female		Valid		strongly agree		29		12.6		13.8		13.8

						agree		127		55		60.5		74.3

						disagree		51		22.1		24.3		98.6

						strongly disagree		3		1.3		1.4		100

						Total		210		90.9		100

				Missing		-9		15		6.5

						System		6		2.6

						Total		21		9.1

				Total				231		100

		You have to have A levels or a degree to get well paid jobs

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		35		11.8		12.5		12.5

						agree		74		24.9		26.5		39.1

						disagree		125		42.1		44.8		83.9

						strongly disagree		45		15.2		16.1		100

						Total		279		93.9		100

				Missing		-9		16		5.4

						System		2		0.7

						Total		18		6.1

				Total				297		100

		female		Valid		strongly agree		35		15.2		16.1		16.1

						agree		62		26.8		28.4		44.5

						disagree		96		41.6		44		88.5

						strongly disagree		25		10.8		11.5		100

						Total		218		94.4		100

				Missing		-9		10		4.3

						System		3		1.3

						Total		13		5.6

				Total				231		100

		IT is just as much an area of work for females as it is for males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		75		25.3		27.6		27.6

						agree		146		49.2		53.7		81.3

						disagree		40		13.5		14.7		96

						strongly disagree		11		3.7		4		100

						Total		272		91.6		100

				Missing		-9		20		6.7

						System		5		1.7

						Total		25		8.4

				Total				297		100

		female		Valid		strongly agree		114		49.4		51.8		51.8

						agree		92		39.8		41.8		93.6

						disagree		12		5.2		5.5		99.1

						strongly disagree		2		0.9		0.9		100

						Total		220		95.2		100

				Missing		-9		8		3.5

						System		3		1.3

						Total		11		4.8

				Total				231		100

		In 10 years time most jobs will be equally done by males and females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		36		12.1		13.2		13.2

						agree		135		45.5		49.6		62.9

						disagree		74		24.9		27.2		90.1

						strongly disagree		27		9.1		9.9		100

						Total		272		91.6		100

				Missing		-9		24		8.1

						System		1		0.3

						Total		25		8.4

				Total				297		100

		female		Valid		strongly agree		66		28.6		31.9		31.9

						agree		121		52.4		58.5		90.3

						disagree		20		8.7		9.7		100

						Total		207		89.6		100

				Missing		-9		23		10

						System		1		0.4

						Total		24		10.4

				Total				231		100

		As a young person you don't want to stand out from the crowd by doing a job normally done by the opposite sex

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		40		13.5		14.6		14.6

						agree		135		45.5		49.3		63.9

						disagree		79		26.6		28.8		92.7

						strongly disagree		20		6.7		7.3		100

						Total		274		92.3		100

				Missing		-9		22		7.4

						System		1		0.3

						Total		23		7.7

				Total				297		100

		female		Valid		strongly agree		26		11.3		11.8		11.8

						agree		72		31.2		32.7		44.5

						disagree		86		37.2		39.1		83.6

						strongly disagree		36		15.6		16.4		100

						Total		220		95.2		100

				Missing		-9		8		3.5

						System		3		1.3

						Total		11		4.8

				Total				231		100

		I'd like to know more about what's actually involved in jobs which are normally done by either males or females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		48		16.2		17.5		17.5

						agree		138		46.5		50.2		67.6

						disagree		74		24.9		26.9		94.5

						strongly disagree		15		5.1		5.5		100

						Total		275		92.6		100

				Missing		-9		22		7.4

				Total				297		100

		female		Valid		strongly agree		63		27.3		28.4		28.4

						agree		122		52.8		55		83.3

						disagree		30		13		13.5		96.8

						strongly disagree		7		3		3.2		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		School

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Bishop of Llandaff		2		28.6		33.3		33.3

						Glan Clwyd		3		42.9		50		83.3

						Cowbridge Comprehensive		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		male		Valid		Blessed Edward Jones		35		11.8		11.8		11.8

						Bishop of Llandaff		88		29.6		29.7		41.6

						Glan Clwyd		67		22.6		22.6		64.2

						Cowbridge Comprehensive		106		35.7		35.8		100

						Total		296		99.7		100

				Missing		System		1		0.3

				Total				297		100

		female		Valid		Blessed Edward Jones		27		11.7		11.8		11.8

						Bishop of Llandaff		72		31.2		31.4		43.2

						Glan Clwyd		51		22.1		22.3		65.5

						Cowbridge Comprehensive		79		34.2		34.5		100

						Total		229		99.1		100

				Missing		System		2		0.9

				Total				231		100
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		Go on a work-based training programme (e.g. MA)		Go on a work-based training programme (e.g. MA)		Go on a work-based training programme (e.g. MA)

		Do a vocational qualification (GNVQ, NVQ, BTEC)		Do a vocational qualification (GNVQ, NVQ, BTEC)		Do a vocational qualification (GNVQ, NVQ, BTEC)

		Start a part-time course		Start a part-time course		Start a part-time course
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		Friend		Friend		Friend
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		An employer		An employer		An employer
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		Age

				Frequency						%

		14		2				14		0.4

		15		447				15		84.7

		16		79				16		15

		Total		528

		Gender

				Valid Percent

		male		56.3

		female		43.8

		Ethnicity

				Valid Percent

		White British		28.9

		White Welsh		66.6

		White Irish		0.9

		White Other		0.4

		Black African		0.4

		Indian		0.2

		Mixed White and Black Caribbean		0.2

		Other		2.5

		Total		100

		What do you intend to do at the end of year 11?

				Total		Male		Female

		Stay on in full time education		57.9		56.2		60.6

		Get a full-time job		6.7		9.1		3.5

		Do A levels		56.1		54.9		58.4

		Go on a work-based training programme (e.g. MA)		9.5		14.5		3.5

		Do a vocational qualification (GNVQ, NVQ, BTEC)		9.9		11.4		8.2

		Start a part-time course		7.1		9.8		3.9

		What do you think you will be doing when you are 20 years old?

				Total		male		female

		Studying at University		55.1		61.4		60.2

		Studying at FE college		10.7		8.8		12.6

		Working in FT job with no structured training		4.5		5.7		3

		Working PT		26.9		26.3		28.1

		Working in a FT job with structured training		16.8		21.9		10.8

		Have you heard of the Modern Apprenticeship?

				Valid Percent

		Yes		82.6

		No		17.4

		How did you hear about the MA?

				Total		Male		Female

		Careers teacher in school		52.5		53.5		51.1

		Family member		27.7		31.3		22.5

		Friend		17.9		16.8		19

		Subject teacher		14.8		15.2		13.9

		Advertisement		14.8		15.5		13.4

		An employer		6		7.1		4.8

		Internet browsing		5.8		7.1		3.9

		Other		5.6		6.7		4.3

		Local FE college		2.8		3		1.7

		Careers adviser (e.g. from Careers Wales)		0		0		0

		Would you like to know more about Modern Apprenticeship?

				Valid Percent

		Yes		49.8

		No		50.2

		Whom do you think apprenticeship is best suited to?

				Valid Percent

		Boys		18

		Girls		0.8

		Equally suited to boys and girls		68

		Not sure		13.3

		Whom are the following jobs best suite to?

		More for males

		Bricklayer		86.6

		Car Mechanic		85.5

		Plumber		85.3

		Carpenter		83.7

		Electrician		82.2

		Engineer		78.3

		Chef		72.9

		Bus Driver		66.6

		Painter / Decorator		53.6

		Equally suited

		Journalist		81

		Shop Assistant		74.8

		Accountant		72.5

		IT Support Officer		69.3

		Administrator		67.3

		Police Officer		55.4

		Computer Programmer		53.5

		More for females

		Nursery Nurse		87

		Florist		77

		Secretary		69.1

		Receptionist		65.8

		Hairdresser		60.9

		Cleaner		58.1

		Care Assistant		55.6

		Category of work interested in: Creative / artistic

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		146		27.3		30.8		30.8

				quite interested		165		30.8		34.8		65.6

				not interested at all		163		30.5		34.4		100

				Total		474		88.6		100

		Missing		-9		61		11.4

		Total				535		100

		Category of work interested in: Caring

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		84		15.7		18.4		18.4

				quite interested		120		22.4		26.3		44.7

				not interested at all		252		47.1		55.3		100

				Total		456		85.2		100

		Missing		-9		78		14.6

				System		1		0.2

				Total		79		14.8

		Total				535		100

		Category of work interested in: Technical / engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		107		20		23		23

				quite interested		141		26.4		30.3		53.3

				not interested at all		217		40.6		46.7		100

				Total		465		86.9		100

		Missing		-9		69		12.9

				System		1		0.2

				Total		70		13.1

		Total				535		100

		Category of work interested in: Scientific

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		88		16.4		19.3		19.3

				quite interested		148		27.7		32.5		51.8

				not interested at all		220		41.1		48.2		100

				Total		456		85.2		100

		Missing		-9		77		14.4

				System		2		0.4

				Total		79		14.8

		Total				535		100

		Categoy of work interested in: Business

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		112		20.9		24.5		24.5

				quite interested		210		39.3		46		70.5

				not interested at all		135		25.2		29.5		100

				Total		457		85.4		100

		Missing		-9		77		14.4

				System		1		0.2

				Total		78		14.6

		Total				535		100

		Category of work interested in: Construction

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		57		10.7		12.5		12.5

				quite interested		123		23		27		39.5

				not interested at all		276		51.6		60.5		100

				Total		456		85.2		100

		Missing		-9		78		14.6

				System		1		0.2

				Total		79		14.8

		Total				535		100

		Category of work intrested in: Sales

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		48		9		10.7		10.7

				quite interested		181		33.8		40.2		50.9

				not interested at all		221		41.3		49.1		100

				Total		450		84.1		100

		Missing		-9		84		15.7

				System		1		0.2

				Total		85		15.9

		Total				535		100

		Would you consider learning to do a job normally done by males?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		106		19.8		46.1		46.1

				No		32		6		13.9		60

				Maybe		92		17.2		40		100

				Total		230		43		100

		Missing		-9		304		56.8

				System		1		0.2

				Total		305		57

		Total				535		100

		What would put you off a job normally done by males? The type of work I'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		32		6		14.9		14.9

				agree		88		16.4		40.9		55.8

				disagree		82		15.3		38.1		94

				strongly disagree		13		2.4		6		100

				Total		215		40.2		100

		Missing		-9		318		59.4

				System		2		0.4

				Total		320		59.8

		Total				535		100

		What would put you off a job normally done by males? Poor opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		41		7.7		19.1		19.1

				agree		79		14.8		36.7		55.8

				disagree		85		15.9		39.5		95.3

				strongly disagree		10		1.9		4.7		100

				Total		215		40.2		100

		Missing		-9		318		59.4

				System		2		0.4

				Total		320		59.8

		Total				535		100

		What would put you off a job normally done by males? Male dominated environment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		24		4.5		10.9		10.9

				agree		65		12.1		29.4		40.3

				disagree		96		17.9		43.4		83.7

				stongly disagree		36		6.7		16.3		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would put you off a job normally done by males? Parents would disapprove

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		0.6		1.4		1.4

				agree		7		1.3		3.2		4.5

				disagree		105		19.6		47.5		52

				strongly disagree		106		19.8		48		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would put you off a job normally done by males? Friends would tease me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		0.7		1.8		1.8

				agree		21		3.9		9.5		11.4

				disagree		95		17.8		43.2		54.5

				strongly disagree		100		18.7		45.5		100

				Total		220		41.1		100

		Missing		-9		312		58.3

				System		3		0.6

				Total		315		58.9

		Total				535		100

		What would put you off a job normally done by males? Worry about feeling isolated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		15		2.8		6.9		6.9

				agree		68		12.7		31.3		38.2

				disagree		86		16.1		39.6		77.9

				strongly disagree		48		9		22.1		100

				Total		217		40.6		100

		Missing		-9		313		58.5

				System		5		0.9

				Total		318		59.4

		Total				535		100

		What would put you off a job normally done by males? Worry about how I'd be treated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		25		4.7		11.7		11.7

				agree		94		17.6		44.1		55.9

				disagree		68		12.7		31.9		87.8

				strongly disagree		26		4.9		12.2		100

				Total		213		39.8		100

		Missing		-9		319		59.6

				System		3		0.6

				Total		322		60.2

		Total				535		100

		What would tempt you to train for a job normally done by males? If more females made the same choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		144		26.9		65.5		65.5

				No		23		4.3		10.5		75.9

				Maybe		53		9.9		24.1		100

				Total		220		41.1		100

		Missing		-9		313		58.5

				System		2		0.4

				Total		315		58.9

		Total				535		100

		What would tempt you to train for a job normally done by males? If there was more info about the type of work you'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		163		30.5		75.1		75.1

				No		17		3.2		7.8		82.9

				Maybe		37		6.9		17.1		100

				Total		217		40.6		100

		Missing		-9		316		59.1

				System		2		0.4

				Total		318		59.4

		Total				535		100

		What would tempt you to train for a job normally done by males? If there was a big media campaign to encourage females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		97		18.1		43.9		43.9

				No		35		6.5		15.8		59.7

				Maybe		89		16.6		40.3		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would tempt you to train for a job normally done by males? If other people were more encouraging

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		138		25.8		63		63

				No		28		5.2		12.8		75.8

				Maybe		53		9.9		24.2		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? if there was an opportunity to try out the work before you made a choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		168		31.4		76.7		76.7

				No		13		2.4		5.9		82.6

				Maybe		38		7.1		17.4		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? if the pay rates were better than for jobs normally done by females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		156		29.2		70.9		70.9

				No		16		3		7.3		78.2

				Maybe		48		9		21.8		100

				Total		220		41.1		100

		Missing		-9		313		58.5

				System		2		0.4

				Total		315		58.9

		Total				535		100

		What would tempt you to train for a job normally done by males? If there were plenty of opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		163		30.5		74.4		74.4

				No		14		2.6		6.4		80.8

				Maybe		42		7.9		19.2		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? If you were given extra money to train

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		146		27.3		66.7		66.7

				No		21		3.9		9.6		76.3

				Maybe		52		9.7		23.7		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		Would you consider learning to do a job normally done by females?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		41		7.7		14.2		14.2

				No		122		22.8		42.2		56.4

				Maybe		126		23.6		43.6		100

				Total		289		54		100

		Missing		-9		245		45.8

				System		1		0.2

				Total		246		46

		Total				535		100

		What would put you off choosing jobs normally done by females? The type of work I'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		68		12.7		25.9		25.9

				Agree		138		25.8		52.5		78.3

				Disagree		45		8.4		17.1		95.4

				Strongly disagree		12		2.2		4.6		100

				Total		263		49.2		100

		Missing		-9		270		50.5

				System		2		0.4

				Total		272		50.8

		Total				535		100

		What would put you off choosing jobs normally done by females? Opportunities for promotion and progression are poor

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		54		10.1		20.4		20.4

				Agree		100		18.7		37.7		58.1

				Disagree		95		17.8		35.8		94

				Strongly disagree		16		3		6		100

				Total		265		49.5		100

		Missing		-9		268		50.1

				System		2		0.4

				Total		270		50.5

		Total				535		100

		What would put you off choosing jobs normally done by females? Wouldn't like to work in female dominated environment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		41		7.7		15.4		15.4

				Agree		70		13.1		26.2		41.6

				Disagree		98		18.3		36.7		78.3

				Strongly disagree		58		10.8		21.7		100

				Total		267		49.9		100

		Missing		-9		267		49.9

				System		1		0.2

				Total		268		50.1

		Total				535		100

		What would put you off choosing jobs normally done by females? My parents would disapprove

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		15		2.8		5.6		5.6

				Agree		44		8.2		16.3		21.9

				Disagree		125		23.4		46.3		68.1

				Strongly disagree		86		16.1		31.9		100

				Total		270		50.5		100

		Missing		-9		263		49.2

				System		2		0.4

				Total		265		49.5

		Total				535		100

		What would put you off choosing jobs normally done by females? My friends would tease me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		55		10.3		20.4		20.4

				Agree		82		15.3		30.4		50.7

				Disagree		106		19.8		39.3		90

				Strongly disagree		27		5		10		100

				Total		270		50.5		100

		Missing		-9		263		49.2

				System		2		0.4

				Total		265		49.5

		Total				535		100

		What would put you off choosing jobs normally done by females? I'd worry about feeling isolated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		24		4.5		8.9		8.9

				Agree		95		17.8		35.3		44.2

				Disagree		111		20.7		41.3		85.5

				Strongly disagree		39		7.3		14.5		100

				Total		269		50.3		100

		Missing		-9		264		49.3

				System		2		0.4

				Total		266		49.7

		Total				535		100

		What would put you off choosing jobs normally done by females? I'd worry about how I'd be treated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		30		5.6		11.2		11.2

				Agree		78		14.6		29.2		40.4

				Disagree		115		21.5		43.1		83.5

				Strongly disagree		44		8.2		16.5		100

				Total		267		49.9		100

		Missing		-9		265		49.5

				System		3		0.6

				Total		268		50.1

		Total				535		100

		What would tempt you to train for a job normally done by females? If more males made the same choices

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		159		29.7		56.8		56.8

				No		41		7.7		14.6		71.4

				Maybe		80		15		28.6		100

				Total		280		52.3		100

		Missing		-9		253		47.3

				System		2		0.4

				Total		255		47.7

		Total				535		100

		What would tempt you to train for a job normally done by females? If there was more info about the type of work you'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		140		26.2		51.1		51.1

				No		60		11.2		21.9		73

				Maybe		74		13.8		27		100

				Total		274		51.2		100

		Missing		-9		259		48.4

				System		2		0.4

				Total		261		48.8

		Total				535		100

		What would tempt you to train for a job normally done by females? If there was a big media campaign to encourage males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		74		13.8		26.5		26.5

				No		104		19.4		37.3		63.8

				Maybe		101		18.9		36.2		100

				Total		279		52.1		100

		Missing		-9		254		47.5

				System		2		0.4

				Total		256		47.9

		Total				535		100

		What would tempt you to train for a job normally done by females? If other people were more encouraging

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		125		23.4		45.5		45.5

				No		63		11.8		22.9		68.4

				Maybe		87		16.3		31.6		100

				Total		275		51.4		100

		Missing		-9		258		48.2

				System		2		0.4

				Total		260		48.6

		Total				535		100

		What would tempt you to train for a job norally done by females? Opportunity to try out the type of work before you made a final choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		151		28.2		54.7		54.7

				No		41		7.7		14.9		69.6

				Maybe		84		15.7		30.4		100

				Total		276		51.6		100

		Missing		-9		258		48.2

				System		1		0.2

				Total		259		48.4

		Total				535		100

		What would tempt you to train for a job normally done by females? If the pay rates were as good as the jobs normally done by males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		182		34		65.9		65.9

				No		41		7.7		14.9		80.8

				Maybe		53		9.9		19.2		100

				Total		276		51.6		100

		Missing		-9		257		48

				System		2		0.4

				Total		259		48.4

		Total				535		100

		What would tempt you to train for a job normally done by females? If there were plenty of opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		173		32.3		62.5		62.5

				No		39		7.3		14.1		76.5

				Maybe		65		12.1		23.5		100

				Total		277		51.8		100

		Missing		-9		256		47.9

				System		2		0.4

				Total		258		48.2

		Total				535		100

		What would tempt you to train for a job normally done by females? If you were given extra money to train

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		184		34.4		66.7		66.7

				No		39		7.3		14.1		80.8

				Maybe		53		9.9		19.2		100

				Total		276		51.6		100

		Missing		-9		257		48

				System		2		0.4

				Total		259		48.4

		Total				535		100

		Do you think there are more jobs around in your area for males or for females?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		More for males		120		22.4		24.3		24.3

				More for females		26		4.9		5.3		29.6

				No difference		348		65		70.4		100

				Total		494		92.3		100

		Missing		-9		41		7.7

		Total				535		100

		Job satisfaction is more important than pay

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		106		19.8		20.9		20.9

				Agree		308		57.6		60.9		81.8

				Disagree		78		14.6		15.4		97.2

				Strongly disagree		14		2.6		2.8		100

				Total		506		94.6		100

		Missing		-9		28		5.2

				System		1		0.2

				Total		29		5.4

		Total				535		100

		Choosing a career with long-term prospects is very important to me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		177		33.1		35.3		35.3

				agree		273		51		54.4		89.6

				disagree		48		9		9.6		99.2

				strongly disagree		4		0.7		0.8		100

				Total		502		93.8		100

		Missing		-9		31		5.8

				System		2		0.4

				Total		33		6.2

		Total				535		100

		I'd like a job which you can do part-time

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		36		6.7		7.2		7.2

				agree		195		36.4		39		46.2

				disagree		241		45		48.2		94.4

				strongly disagree		28		5.2		5.6		100

				Total		500		93.5		100

		Missing		-9		32		6

				System		3		0.6

				Total		35		6.5

		Total				535		100

		I'd consider a job which involves using physical strength

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		74		13.8		14.8		14.8

				agree		197		36.8		39.3		54.1

				disagree		183		34.2		36.5		90.6

				strongly disagree		47		8.8		9.4		100

				Total		501		93.6		100

		Missing		-9		32		6

				System		2		0.4

				Total		34		6.4

		Total				535		100

		I'd like a job which will allow me to combine work and family responsibility

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		110		20.6		22.1		22.1

				agree		264		49.3		53		75.1

				disagree		98		18.3		19.7		94.8

				strongly disagree		26		4.9		5.2		100

				Total		498		93.1		100

		Missing		-9		34		6.4

				System		3		0.6

				Total		37		6.9

		Total				535		100

		Working with children is worse paid than jobs in engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		49		9.2		10		10

				agree		200		37.4		40.9		50.9

				disagree		219		40.9		44.8		95.7

				strongly disagree		21		3.9		4.3		100

				Total		489		91.4		100

		Missing		-9		41		7.7

				System		5		0.9

				Total		46		8.6

		Total				535		100

		Both males and females could be equally good at plumbing

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		132		24.7		26.2		26.2

				agree		240		44.9		47.6		73.8

				disagree		90		16.8		17.9		91.7

				strongly disagree		42		7.9		8.3		100

				Total		504		94.2		100

		Missing		-9		28		5.2

				System		3		0.6

				Total		31		5.8

		Total				535		100

		Jobs in childcare sound really interesting

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		65		12.1		13		13

				agree		139		26		27.9		40.9

				disagree		187		35		37.5		78.4

				strongly disagree		108		20.2		21.6		100

				Total		499		93.3		100

		Missing		-9		32		6

				System		4		0.7

				Total		36		6.7

		Total				535		100

		Taking an apprenticeship could lead to a well-paid job

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		129		24.1		25.7		25.7

				agree		307		57.4		61.2		86.9

				disagree		53		9.9		10.6		97.4

				strongly disagree		13		2.4		2.6		100

				Total		502		93.8		100

		Missing		-9		30		5.6

				System		3		0.6

				Total		33		6.2

		Total				535		100

		I like the sound of jobs which have structured training

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		92		17.2		18.3		18.3

				agree		313		58.5		62.4		80.7

				disagree		87		16.3		17.3		98

				strongly disagree		10		1.9		2		100

				Total		502		93.8		100

		Missing		-9		31		5.8

				System		2		0.4

				Total		33		6.2

		Total				535		100

		Those who don't get good enough GCSEs to stay on would think about doing an MA

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		92		17.2		18.7		18.7

				agree		285		53.3		57.8		76.5

				disagree		98		18.3		19.9		96.3

				strongly disagree		18		3.4		3.7		100

				Total		493		92.1		100

		Missing		-9		35		6.5

				System		7		1.3

				Total		42		7.9

		Total				535		100

		You have to have A levels or a degree to get well paid jobs

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		70		13.1		14		14

				agree		139		26		27.8		41.8

				disagree		221		41.3		44.2		86

				strongly disagree		70		13.1		14		100

				Total		500		93.5		100

		Missing		-9		30		5.6

				System		5		0.9

				Total		35		6.5

		Total				535		100

		IT is just as much an area of work for females as it is for males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		189		35.3		38.2		38.2

				agree		241		45		48.7		86.9

				disagree		52		9.7		10.5		97.4

				strongly disagree		13		2.4		2.6		100

				Total		495		92.5		100

		Missing		-9		32		6

				System		8		1.5

				Total		40		7.5

		Total				535		100

		In 10 years time most jobs will be equally done by males and females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		102		19.1		21.2		21.2

				agree		258		48.2		53.5		74.7

				disagree		95		17.8		19.7		94.4

				strongly disagree		27		5		5.6		100

				Total		482		90.1		100

		Missing		-9		51		9.5

				System		2		0.4

				Total		53		9.9

		Total				535		100

		As a young person you don't want to stand out from the crowd by doing a job normally done by the opposite sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		66		12.3		13.3		13.3

				agree		208		38.9		41.9		55.1

				disagree		167		31.2		33.6		88.7

				strongly disagree		56		10.5		11.3		100

				Total		497		92.9		100

		Missing		-9		34		6.4

				System		4		0.7

				Total		38		7.1

		Total				535		100

		I'd like to know more about what's actually involved in jobs which are normally done by either males or females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		111		20.7		22.2		22.2

				agree		263		49.2		52.6		74.8

				disagree		104		19.4		20.8		95.6

				strongly disagree		22		4.1		4.4		100

				Total		500		93.5		100

		Missing		-9		34		6.4

				System		1		0.2

				Total		35		6.5

		Total				535		100

		School

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Blessed Edward Jones		62		11.6		11.7		11.7

				Bishop of Llandaff		162		30.3		30.5		42.2

				Glan Clwyd		121		22.6		22.8		65

				Cowbridge Comprehensive		186		34.8		35		100

				Total		531		99.3		100

		Missing		-9		1		0.2

				System		3		0.6

				Total		4		0.7

		Total				535		100

		Age

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		15		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		15		253		85.2		85.8		85.8

						16		42		14.1		14.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		14		2		0.9		0.9		0.9

						15		192		83.1		83.1		84

						16		37		16		16		100

						Total		231		100		100

		Ethnicity

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		White British		1		14.3		25		25

						White Welsh		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		White British		79		26.6		26.7		26.7

						White Welsh		199		67		67.2		93.9

						White Irish		2		0.7		0.7		94.6

						White Other		2		0.7		0.7		95.3

						Black African		1		0.3		0.3		95.6

						Indian		1		0.3		0.3		95.9

						Other		12		4		4.1		100

						Total		296		99.7		100

				Missing		-9		1		0.3

				Total				297		100

		female		Valid		White British		73		31.6		31.7		31.7

						White Welsh		151		65.4		65.7		97.4

						White Irish		3		1.3		1.3		98.7

						Black African		1		0.4		0.4		99.1

						Mixed White and Black Caribbean		1		0.4		0.4		99.6

						Other		1		0.4		0.4		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Have you heard of the Modern Apprenticeship?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		4		57.1		80		80

						No		1		14.3		20		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		Yes		251		84.5		85.1		85.1

						No		44		14.8		14.9		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		Yes		182		78.8		79.5		79.5

						No		47		20.3		20.5		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

				Male		Female

		Family member		31.3		22.5

		Careers teacher in school		53.5		51.1

		Friend		16.8		19

		Subject teacher		15.2		13.9

		Careers adviser (Careers Wales)		0		0

		Local FE college		3		1.7

		Advertisement		15.5		13.4

		Employer		7.1		4.8

		Internet browsing		7.1		3.9

		Other		6.7		4.3

		Would you like to know more about Modern Apprenticeship?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		25		25

						No		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		Yes		143		48.1		53		53

						No		127		42.8		47		100

						Total		270		90.9		100

				Missing		-9		27		9.1

				Total				297		100

		female		Valid		Yes		102		44.2		46.4		46.4

						No		118		51.1		53.6		100

						Total		220		95.2		100

				Missing		-9		11		4.8

				Total				231		100

		Whom do1 you think apprenticeship is best suited to?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Boys		1		14.3		33.3		33.3

						Equally suited to boys and girls		1		14.3		33.3		66.7

						Not sure		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		Boys		62		20.9		21.5		21.5

						Girls		3		1		1		22.6

						Equally suited to boys and girls		187		63		64.9		87.5

						Not sure		36		12.1		12.5		100

						Total		288		97		100

				Missing		-9		8		2.7

						System		1		0.3

						Total		9		3

				Total				297		100

		female		Valid		Boys		30		13		13.2		13.2

						Girls		1		0.4		0.4		13.7

						Equally suited to boys and girls		164		71		72.2		85.9

						Not sure		32		13.9		14.1		100

						Total		227		98.3		100

				Missing		-9		4		1.7

				Total				231		100

		Police Officer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						eqaully suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		155		52.2		52.5		52.5

						more for females		1		0.3		0.3		52.9

						eqaully suited		139		46.8		47.1		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		79		34.2		34.2		34.2

						more for females		1		0.4		0.4		34.6

						eqaully suited		151		65.4		65.4		100

						Total		231		100		100

		Electrician

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		75		75

						more for females		1		14.3		25		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		252		84.8		85.4		85.4

						more for females		7		2.4		2.4		87.8

						equally suited		36		12.1		12.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		180		77.9		78.3		78.3

						more for females		4		1.7		1.7		80

						equally suited		46		19.9		20		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Nursery Nurse

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						more for females		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		1		0.3		0.3		0.3

						more for females		267		89.9		90.5		90.8

						equally suited		27		9.1		9.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		1		0.4		0.4		0.4

						more for females		190		82.3		82.6		83

						equally suited		39		16.9		17		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Chef

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		62		20.9		21.3		21.3

						more for females		28		9.4		9.6		30.9

						equally suited		201		67.7		69.1		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		40		17.3		17.5		17.5

						more for females		11		4.8		4.8		22.4

						equally suited		177		76.6		77.6		100

						Total		228		98.7		100

				Missing		-9		3		1.3

				Total				231		100

		Hairdresser

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						more for females		1		14.3		20		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		3		1		1		1

						more for females		201		67.7		68.4		69.4

						equally suited		90		30.3		30.6		100

						Total		294		99		100

				Missing		-9		3		1

				Total				297		100

		female		Valid		more for males		3		1.3		1.3		1.3

						more for females		120		51.9		52.2		53.5

						equally suited		107		46.3		46.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Plumber

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		261		87.9		88.5		88.5

						more for females		2		0.7		0.7		89.2

						equally suited		32		10.8		10.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		185		80.1		80.8		80.8

						more for females		3		1.3		1.3		82.1

						equally suited		41		17.7		17.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Computer Programmer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		131		44.1		44.7		44.7

						more for females		5		1.7		1.7		46.4

						equally suited		157		52.9		53.6		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		105		45.5		45.9		45.9

						more for females		2		0.9		0.9		46.7

						equally suited		122		52.8		53.3		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Secretary

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		10		3.4		3.4		3.4

						more for females		206		69.4		69.8		73.2

						equally suited		79		26.6		26.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		3		1.3		1.3		1.3

						more for females		159		68.8		69.1		70.4

						equally suited		68		29.4		29.6		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Accountant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		73		24.6		24.9		24.9

						more for females		24		8.1		8.2		33.1

						equally suited		196		66		66.9		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		18		7.8		7.9		7.9

						more for females		28		12.1		12.2		20.1

						equally suited		183		79.2		79.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Receptionist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		1		0.3		0.3		0.3

						more for females		198		66.7		67.8		68.2

						equally suited		93		31.3		31.8		100

						Total		292		98.3		100

				Missing		-9		5		1.7

				Total				297		100

		female		Valid		more for males		2		0.9		0.9		0.9

						more for females		145		62.8		63.9		64.8

						equally suited		80		34.6		35.2		100

						Total		227		98.3		100

				Missing		-9		4		1.7

				Total				231		100

		Shop Assistant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		18		6.1		6.1		6.1

						more for females		58		19.5		19.8		25.9

						equally suited		217		73.1		74.1		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		1		0.4		0.4		0.4

						more for females		55		23.8		24		24.5

						equally suited		173		74.9		75.5		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Bus Driver

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		60		60

						equally suited		2		28.6		40		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		204		68.7		69.2		69.2

						more for females		2		0.7		0.7		69.8

						equally suited		89		30		30.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		146		63.2		63.5		63.5

						more for females		4		1.7		1.7		65.2

						equally suited		80		34.6		34.8		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Journalist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		2		28.6

						System		1		14.3

						Total		3		42.9

				Total				7		100

		male		Valid		more for males		38		12.8		13.1		13.1

						more for females		30		10.1		10.3		23.4

						equally suited		223		75.1		76.6		100

						Total		291		98		100

				Missing		-9		2		0.7

						System		4		1.3

						Total		6		2

				Total				297		100

		female		Valid		more for males		10		4.3		4.3		4.3

						more for females		21		9.1		9.1		13.5

						equally suited		199		86.1		86.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Florist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		6		2		2		2

						more for females		228		76.8		77.8		79.9

						equally suited		59		19.9		20.1		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		5		2.2		2.2		2.2

						more for females		172		74.5		75.4		77.6

						equally suited		51		22.1		22.4		100

						Total		228		98.7		100

				Missing		-9		3		1.3

				Total				231		100

		Engineer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		4		57.1		80		80

						more for females		1		14.3		20		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		245		82.5		83.1		83.1

						more for females		5		1.7		1.7		84.7

						equally suited		45		15.2		15.3		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		166		71.9		72.2		72.2

						more for females		3		1.3		1.3		73.5

						equally suited		61		26.4		26.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Care Assistant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		18		6.1		6.2		6.2

						more for females		174		58.6		60		66.2

						equally suited		98		33		33.8		100

						Total		290		97.6		100

				Missing		-9		7		2.4

				Total				297		100

		female		Valid		more for males		8		3.5		3.5		3.5

						more for females		116		50.2		50.7		54.1

						equally suited		105		45.5		45.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Administrator

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		73		24.6		25.4		25.4

						more for females		45		15.2		15.7		41.1

						equally suited		169		56.9		58.9		100

						Total		287		96.6		100

				Missing		-9		9		3

						System		1		0.3

						Total		10		3.4

				Total				297		100

		female		Valid		more for males		15		6.5		6.7		6.7

						more for females		34		14.7		15.2		22

						equally suited		174		75.3		78		100

						Total		223		96.5		100

				Missing		-9		8		3.5

				Total				231		100

		Cleaner

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						more for females		1		14.3		25		50

						equally suited		2		28.6		50		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		5		1.7		1.7		1.7

						more for females		183		61.6		62.5		64.2

						equally suited		105		35.4		35.8		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		7		3		3		3

						more for females		122		52.8		53		56.1

						equally suited		101		43.7		43.9		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Painter / Decorator

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		60		60

						equally suited		2		28.6		40		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		165		55.6		56.7		56.7

						more for females		16		5.4		5.5		62.2

						equally suited		110		37		37.8		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		114		49.4		49.6		49.6

						more for females		6		2.6		2.6		52.2

						equally suited		110		47.6		47.8		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Carpenter

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		253		85.2		86.9		86.9

						more for females		2		0.7		0.7		87.6

						equally suited		36		12.1		12.4		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		179		77.5		79.2		79.2

						more for females		1		0.4		0.4		79.6

						equally suited		46		19.9		20.4		100

						Total		226		97.8		100

				Missing		-9		5		2.2

				Total				231		100

		Car Mechanic

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		265		89.2		89.8		89.8

						more for females		1		0.3		0.3		90.2

						equally suited		29		9.8		9.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		183		79.2		79.6		79.6

						more for females		2		0.9		0.9		80.4

						equally suited		45		19.5		19.6		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Bricklayer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		265		89.2		90.1		90.1

						morefor females		3		1		1		91.2

						equally suited		26		8.8		8.8		100

						Total		294		99		100

				Missing		-9		3		1

				Total				297		100

		female		Valid		more for males		188		81.4		81.7		81.7

						morefor females		3		1.3		1.3		83

						equally suited		39		16.9		17		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		IT Support Officer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		89		30		30.6		30.6

						more for females		7		2.4		2.4		33

						equally suited		195		65.7		67		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		56		24.2		24.8		24.8

						more for females		6		2.6		2.7		27.4

						equally suited		164		71		72.6		100

						Total		226		97.8		100

				Missing		-9		4		1.7

						System		1		0.4

						Total		5		2.2

				Total				231		100

		Category of work interested in: Creative / artistic

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		very interested		1		14.3		33.3		33.3

						quite interested		1		14.3		33.3		66.7

						not interested at all		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		57		19.2		22.6		22.6

						quite interested		100		33.7		39.7		62.3

						not interested at all		95		32		37.7		100

						Total		252		84.8		100

				Missing		-9		45		15.2

				Total				297		100

		female		Valid		very interested		88		38.1		40.2		40.2

						quite interested		64		27.7		29.2		69.4

						not interested at all		67		29		30.6		100

						Total		219		94.8		100

				Missing		-9		12		5.2

				Total				231		100

		Category of work interested in: Caring

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		very interested		1		14.3		33.3		33.3

						not interested at all		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		11		3.7		4.5		4.5

						quite interested		39		13.1		16.1		20.7

						not interested at all		192		64.6		79.3		100

						Total		242		81.5		100

				Missing		-9		55		18.5

				Total				297		100

		female		Valid		very interested		72		31.2		34.1		34.1

						quite interested		81		35.1		38.4		72.5

						not interested at all		58		25.1		27.5		100

						Total		211		91.3		100

				Missing		-9		19		8.2

						System		1		0.4

						Total		20		8.7

				Total				231		100

		Category of work interested in: Technical / engineering

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		quite interested		2		28.6		66.7		66.7

						not interested at all		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		99		33.3		38.2		38.2

						quite interested		109		36.7		42.1		80.3

						not interested at all		51		17.2		19.7		100

						Total		259		87.2		100

				Missing		-9		38		12.8

				Total				297		100

		female		Valid		very interested		8		3.5		3.9		3.9

						quite interested		30		13		14.8		18.7

						not interested at all		165		71.4		81.3		100

						Total		203		87.9		100

				Missing		-9		27		11.7

						System		1		0.4

						Total		28		12.1

				Total				231		100

		Category of work interested in: Scientific

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		very interested		2		28.6		66.7		66.7

						not interested at all		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		56		18.9		22.8		22.8

						quite interested		96		32.3		39		61.8

						not interested at all		94		31.6		38.2		100

						Total		246		82.8		100

				Missing		-9		50		16.8

						System		1		0.3

						Total		51		17.2

				Total				297		100

		female		Valid		very interested		30		13		14.5		14.5

						quite interested		52		22.5		25.1		39.6

						not interested at all		125		54.1		60.4		100

						Total		207		89.6		100

				Missing		-9		23		10

						System		1		0.4

						Total		24		10.4

				Total				231		100

		Categoy of work interested in: Business

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		quite interested		1		14.3		33.3		33.3

						not interested at all		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		74		24.9		29.8		29.8

						quite interested		116		39.1		46.8		76.6

						not interested at all		58		19.5		23.4		100

						Total		248		83.5		100

				Missing		-9		49		16.5

				Total				297		100

		female		Valid		very interested		38		16.5		18.4		18.4

						quite interested		93		40.3		45.1		63.6

						not interested at all		75		32.5		36.4		100

						Total		206		89.2		100

				Missing		-9		24		10.4

						System		1		0.4

						Total		25		10.8

				Total				231		100

		Category of work interested in: Construction

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		not interested at all		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		very interested		52		17.5		20.5		20.5

						quite interested		106		35.7		41.7		62.2

						not interested at all		96		32.3		37.8		100

						Total		254		85.5		100

				Missing		-9		43		14.5

				Total				297		100

		female		Valid		very interested		5		2.2		2.5		2.5

						quite interested		17		7.4		8.5		11

						not interested at all		178		77.1		89		100

						Total		200		86.6		100

				Missing		-9		30		13

						System		1		0.4

						Total		31		13.4

				Total				231		100

		Category of work intrested in: Sales

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		very interested		1		14.3		33.3		33.3

						quite interested		1		14.3		33.3		66.7

						not interested at all		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		25		8.4		10.3		10.3

						quite interested		100		33.7		41.3		51.7

						not interested at all		117		39.4		48.3		100

						Total		242		81.5		100

				Missing		-9		55		18.5

				Total				297		100

		female		Valid		very interested		22		9.5		10.7		10.7

						quite interested		80		34.6		39		49.8

						not interested at all		103		44.6		50.2		100

						Total		205		88.7		100

				Missing		-9		25		10.8

						System		1		0.4

						Total		26		11.3

				Total				231		100

		Would you consider learning to do a job normally done by males?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		50		50

						No		1		14.3		25		75

						Maybe		1		14.3		25		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		104		45		46		46

						No		31		13.4		13.7		59.7

						Maybe		91		39.4		40.3		100

						Total		226		97.8		100

				Missing		-9		5		2.2

				Total				231		100

		What would put you off a job normally done by males? The type of work I'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		1		14.3		25		25

						agree		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		31		13.4		14.7		14.7

						agree		85		36.8		40.3		55

						disagree		82		35.5		38.9		93.8

						strongly disagree		13		5.6		6.2		100

						Total		211		91.3		100

				Missing		-9		19		8.2

						System		1		0.4

						Total		20		8.7

				Total				231		100

		What would put you off a job normally done by males? Poor opportunities for promotion and progression

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		2		28.6		66.7		66.7

						agree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		39		16.9		18.4		18.4

						agree		78		33.8		36.8		55.2

						disagree		85		36.8		40.1		95.3

						strongly disagree		10		4.3		4.7		100

						Total		212		91.8		100

				Missing		-9		18		7.8

						System		1		0.4

						Total		19		8.2

				Total				231		100

		What would put you off a job normally done by males? Male dominated environment

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		1		14.3		33.3		33.3

						disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		23		10		10.6		10.6

						agree		65		28.1		29.8		40.4

						disagree		94		40.7		43.1		83.5

						stongly disagree		36		15.6		16.5		100

						Total		218		94.4		100

				Missing		-9		12		5.2

						System		1		0.4

						Total		13		5.6

				Total				231		100

		What would put you off a job normally done by males? Parents would disapprove

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		disagree		1		14.3		33.3		33.3

						strongly disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		3		1.3		1.4		1.4

						agree		7		3		3.2		4.6

						disagree		104		45		47.7		52.3

						strongly disagree		104		45		47.7		100

						Total		218		94.4		100

				Missing		-9		12		5.2

						System		1		0.4

						Total		13		5.6

				Total				231		100

		What would put you off a job normally done by males? Friends would tease me

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						strongly disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		4		1.7		1.8		1.8

						agree		20		8.7		9.2		11.1

						disagree		95		41.1		43.8		54.8

						strongly disagree		98		42.4		45.2		100

						Total		217		93.9		100

				Missing		-9		12		5.2

						System		2		0.9

						Total		14		6.1

				Total				231		100

		What would put you off a job normally done by males? Worry about feeling isolated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						disagree		1		14.3		33.3		66.7

						strongly disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		15		6.5		7		7

						agree		67		29		31.3		38.3

						disagree		85		36.8		39.7		78

						strongly disagree		47		20.3		22		100

						Total		214		92.6		100

				Missing		-9		13		5.6

						System		4		1.7

						Total		17		7.4

				Total				231		100

		What would put you off a job normally done by males? Worry about how I'd be treated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						disagree		1		14.3		33.3		66.7

						strongly disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		25		10.8		11.9		11.9

						agree		93		40.3		44.3		56.2

						disagree		67		29		31.9		88.1

						strongly disagree		25		10.8		11.9		100

						Total		210		90.9		100

				Missing		-9		19		8.2

						System		2		0.9

						Total		21		9.1

				Total				231		100

		What would tempt you to train for a job normally done by males? If more females made the same choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		66.7		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		142		61.5		65.4		65.4

						No		23		10		10.6		76

						Maybe		52		22.5		24		100

						Total		217		93.9		100

				Missing		-9		13		5.6

						System		1		0.4

						Total		14		6.1

				Total				231		100

		What would tempt you to train for a job normally done by males? If there was more info about the type of work you'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		162		70.1		75.7		75.7

						No		16		6.9		7.5		83.2

						Maybe		36		15.6		16.8		100

						Total		214		92.6		100

				Missing		-9		16		6.9

						System		1		0.4

						Total		17		7.4

				Total				231		100

		What would tempt you to train for a job normally done by males? If there was a big media campaign to encourage females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		96		41.6		44		44

						No		34		14.7		15.6		59.6

						Maybe		88		38.1		40.4		100

						Total		218		94.4		100

				Missing		-9		12		5.2

						System		1		0.4

						Total		13		5.6

				Total				231		100

		What would tempt you to train for a job normally done by males? If other people were more encouraging

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		No		1		14.3		33.3		33.3

						Maybe		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		138		59.7		63.9		63.9

						No		27		11.7		12.5		76.4

						Maybe		51		22.1		23.6		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? if there was an opportunity to try out the work before you made a choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Maybe		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		168		72.7		77.8		77.8

						No		13		5.6		6		83.8

						Maybe		35		15.2		16.2		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? if the pay rates were better than for jobs normally done by females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						Maybe		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		155		67.1		71.4		71.4

						No		16		6.9		7.4		78.8

						Maybe		46		19.9		21.2		100

						Total		217		93.9		100

				Missing		-9		13		5.6

						System		1		0.4

						Total		14		6.1

				Total				231		100

		What would tempt you to train for a job normally done by males? If there were plenty of opportunities for promotion and progression

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		162		70.1		75		75

						No		13		5.6		6		81

						Maybe		41		17.7		19		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? If you were given extra money to train

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		66.7		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		144		62.3		66.7		66.7

						No		21		9.1		9.7		76.4

						Maybe		51		22.1		23.6		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		Would you consider learning to do a job normally done by females?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		41		13.8		14.2		14.2

						No		122		41.1		42.2		56.4

						Maybe		126		42.4		43.6		100

						Total		289		97.3		100

				Missing		-9		8		2.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? The type of work I'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		68		22.9		25.9		25.9

						Agree		138		46.5		52.5		78.3

						Disagree		45		15.2		17.1		95.4

						Strongly disagree		12		4		4.6		100

						Total		263		88.6		100

				Missing		-9		33		11.1

						System		1		0.3

						Total		34		11.4

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? Opportunities for promotion and progression are poor

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		54		18.2		20.4		20.4

						Agree		100		33.7		37.7		58.1

						Disagree		95		32		35.8		94

						Strongly disagree		16		5.4		6		100

						Total		265		89.2		100

				Missing		-9		31		10.4

						System		1		0.3

						Total		32		10.8

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? Wouldn't like to work in female dominated environment

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		41		13.8		15.4		15.4

						Agree		70		23.6		26.2		41.6

						Disagree		98		33		36.7		78.3

						Strongly disagree		58		19.5		21.7		100

						Total		267		89.9		100

				Missing		-9		30		10.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? My parents would disapprove

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		15		5.1		5.6		5.6

						Agree		44		14.8		16.3		21.9

						Disagree		125		42.1		46.3		68.1

						Strongly disagree		86		29		31.9		100

						Total		270		90.9		100

				Missing		-9		26		8.8

						System		1		0.3

						Total		27		9.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? My friends would tease me

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		55		18.5		20.4		20.4

						Agree		82		27.6		30.4		50.7

						Disagree		106		35.7		39.3		90

						Strongly disagree		27		9.1		10		100

						Total		270		90.9		100

				Missing		-9		26		8.8

						System		1		0.3

						Total		27		9.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? I'd worry about feeling isolated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		24		8.1		8.9		8.9

						Agree		95		32		35.3		44.2

						Disagree		111		37.4		41.3		85.5

						Strongly disagree		39		13.1		14.5		100

						Total		269		90.6		100

				Missing		-9		27		9.1

						System		1		0.3

						Total		28		9.4

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? I'd worry about how I'd be treated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		30		10.1		11.2		11.2

						Agree		78		26.3		29.2		40.4

						Disagree		115		38.7		43.1		83.5

						Strongly disagree		44		14.8		16.5		100

						Total		267		89.9		100

				Missing		-9		28		9.4

						System		2		0.7

						Total		30		10.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If more males made the same choices

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		159		53.5		56.8		56.8

						No		41		13.8		14.6		71.4

						Maybe		80		26.9		28.6		100

						Total		280		94.3		100

				Missing		-9		16		5.4

						System		1		0.3

						Total		17		5.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there was more info about the type of work you'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		140		47.1		51.1		51.1

						No		60		20.2		21.9		73

						Maybe		74		24.9		27		100

						Total		274		92.3		100

				Missing		-9		22		7.4

						System		1		0.3

						Total		23		7.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there was a big media campaign to encourage males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		74		24.9		26.5		26.5

						No		104		35		37.3		63.8

						Maybe		101		34		36.2		100

						Total		279		93.9		100

				Missing		-9		17		5.7

						System		1		0.3

						Total		18		6.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If other people were more encouraging

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		125		42.1		45.5		45.5

						No		63		21.2		22.9		68.4

						Maybe		87		29.3		31.6		100

						Total		275		92.6		100

				Missing		-9		21		7.1

						System		1		0.3

						Total		22		7.4

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job norally done by females? Opportunity to try out the type of work before you made a final choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		151		50.8		54.7		54.7

						No		41		13.8		14.9		69.6

						Maybe		84		28.3		30.4		100

						Total		276		92.9		100

				Missing		-9		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If the pay rates were as good as the jobs normally done by males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		182		61.3		65.9		65.9

						No		41		13.8		14.9		80.8

						Maybe		53		17.8		19.2		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there were plenty of opportunities for promotion and progression

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		173		58.2		62.5		62.5

						No		39		13.1		14.1		76.5

						Maybe		65		21.9		23.5		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If you were given extra money to train

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		184		62		66.7		66.7

						No		39		13.1		14.1		80.8

						Maybe		53		17.8		19.2		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		Do you think there are more jobs around in your area for males or for females?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		More for males		1		14.3		50		50

						No difference		1		14.3		50		100

						Total		2		28.6		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		More for males		85		28.6		31.4		31.4

						More for females		13		4.4		4.8		36.2

						No difference		173		58.2		63.8		100

						Total		271		91.2		100

				Missing		-9		26		8.8

				Total				297		100

		female		Valid		More for males		34		14.7		15.4		15.4

						More for females		13		5.6		5.9		21.3

						No difference		174		75.3		78.7		100

						Total		221		95.7		100

				Missing		-9		10		4.3

				Total				231		100

		Job satisfaction is more important than pay

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Agree		2		28.6		66.7		66.7

						Disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		Strongly agree		60		20.2		21.4		21.4

						Agree		162		54.5		57.7		79

						Disagree		48		16.2		17.1		96.1

						Strongly disagree		11		3.7		3.9		100

						Total		281		94.6		100

				Missing		-9		16		5.4

				Total				297		100

		female		Valid		Strongly agree		46		19.9		20.7		20.7

						Agree		144		62.3		64.9		85.6

						Disagree		29		12.6		13.1		98.6

						Strongly disagree		3		1.3		1.4		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		Choosing a career with long-term prospects is very important to me

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		1		14.3		33.3		33.3

						agree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		95		32		34.3		34.3

						agree		152		51.2		54.9		89.2

						disagree		28		9.4		10.1		99.3

						strongly disagree		2		0.7		0.7		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Valid		strongly agree		81		35.1		36.5		36.5

						agree		119		51.5		53.6		90.1

						disagree		20		8.7		9		99.1

						strongly disagree		2		0.9		0.9		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		I'd like a job which you can do part-time

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		23		7.7		8.3		8.3

						agree		105		35.4		38		46.4

						disagree		125		42.1		45.3		91.7

						strongly disagree		23		7.7		8.3		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Valid		strongly agree		13		5.6		5.9		5.9

						agree		88		38.1		39.8		45.7

						disagree		115		49.8		52		97.7

						strongly disagree		5		2.2		2.3		100

						Total		221		95.7		100

				Missing		-9		8		3.5

						System		2		0.9

						Total		10		4.3

				Total				231		100

		I'd consider a job which involves using physical strength

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		61		20.5		22		22

						agree		138		46.5		49.8		71.8

						disagree		60		20.2		21.7		93.5

						strongly disagree		18		6.1		6.5		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Valid		strongly agree		13		5.6		5.9		5.9

						agree		57		24.7		25.8		31.7

						disagree		122		52.8		55.2		86.9

						strongly disagree		29		12.6		13.1		100

						Total		221		95.7		100

				Missing		-9		9		3.9

						System		1		0.4

						Total		10		4.3

				Total				231		100

		I'd like a job which will allow me to combine work and family responsibility

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		56		18.9		20.3		20.3

						agree		140		47.1		50.7		71

						disagree		62		20.9		22.5		93.5

						strongly disagree		18		6.1		6.5		100

						Total		276		92.9		100

				Missing		-9		19		6.4

						System		2		0.7

						Total		21		7.1

				Total				297		100

		female		Valid		strongly agree		54		23.4		24.7		24.7

						agree		122		52.8		55.7		80.4

						disagree		35		15.2		16		96.3

						strongly disagree		8		3.5		3.7		100

						Total		219		94.8		100

				Missing		-9		11		4.8

						System		1		0.4

						Total		12		5.2

				Total				231		100

		Working with children is worse paid than jobs in engineering

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		strongly agree		27		9.1		9.9		9.9

						agree		114		38.4		41.6		51.5

						disagree		123		41.4		44.9		96.4

						strongly disagree		10		3.4		3.6		100

						Total		274		92.3		100

				Missing		-9		21		7.1

						System		2		0.7

						Total		23		7.7

				Total				297		100

		female		Valid		strongly agree		22		9.5		10.3		10.3

						agree		84		36.4		39.4		49.8

						disagree		96		41.6		45.1		94.8

						strongly disagree		11		4.8		5.2		100

						Total		213		92.2		100

				Missing		-9		15		6.5

						System		3		1.3

						Total		18		7.8

				Total				231		100

		Both males and females could be equally good at plumbing

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		45		15.2		16.1		16.1

						agree		135		45.5		48.2		64.3

						disagree		63		21.2		22.5		86.8

						strongly disagree		37		12.5		13.2		100

						Total		280		94.3		100

				Missing		-9		15		5.1

						System		2		0.7

						Total		17		5.7

				Total				297		100

		female		Valid		strongly agree		87		37.7		39.4		39.4

						agree		103		44.6		46.6		86

						disagree		26		11.3		11.8		97.7

						strongly disagree		5		2.2		2.3		100

						Total		221		95.7		100

				Missing		-9		9		3.9

						System		1		0.4

						Total		10		4.3

				Total				231		100

		Jobs in childcare sound really interesting

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		9		3		3.2		3.2

						agree		55		18.5		19.8		23

						disagree		124		41.8		44.6		67.6

						strongly disagree		90		30.3		32.4		100

						Total		278		93.6		100

				Missing		-9		18		6.1

						System		1		0.3

						Total		19		6.4

				Total				297		100

		female		Valid		strongly agree		56		24.2		25.7		25.7

						agree		82		35.5		37.6		63.3

						disagree		62		26.8		28.4		91.7

						strongly disagree		18		7.8		8.3		100

						Total		218		94.4		100

				Missing		-9		10		4.3

						System		3		1.3

						Total		13		5.6

				Total				231		100

		Taking an apprenticeship could lead to a well-paid job

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		1		14.3		33.3		33.3

						agree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		86		29		30.7		30.7

						agree		152		51.2		54.3		85

						disagree		31		10.4		11.1		96.1

						strongly disagree		11		3.7		3.9		100

						Total		280		94.3		100

				Missing		-9		16		5.4

						System		1		0.3

						Total		17		5.7

				Total				297		100

		female		Valid		strongly agree		42		18.2		19.2		19.2

						agree		153		66.2		69.9		89

						disagree		22		9.5		10		99.1

						strongly disagree		2		0.9		0.9		100

						Total		219		94.8		100

				Missing		-9		10		4.3

						System		2		0.9

						Total		12		5.2

				Total				231		100

		I like the sound of jobs which have structured training

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		52		17.5		18.5		18.5

						agree		183		61.6		65.1		83.6

						disagree		40		13.5		14.2		97.9

						strongly disagree		6		2		2.1		100

						Total		281		94.6		100

				Missing		-9		16		5.4

				Total				297		100

		female		Valid		strongly agree		40		17.3		18.3		18.3

						agree		127		55		58.3		76.6

						disagree		47		20.3		21.6		98.2

						strongly disagree		4		1.7		1.8		100

						Total		218		94.4		100

				Missing		-9		11		4.8

						System		2		0.9

						Total		13		5.6

				Total				231		100

		Those who don't get good enough GCSEs to stay on would think about doing an MA

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		63		21.2		22.5		22.5

						agree		155		52.2		55.4		77.9

						disagree		47		15.8		16.8		94.6

						strongly disagree		15		5.1		5.4		100

						Total		280		94.3		100

				Missing		-9		16		5.4

						System		1		0.3

						Total		17		5.7

				Total				297		100

		female		Valid		strongly agree		29		12.6		13.8		13.8

						agree		127		55		60.5		74.3

						disagree		51		22.1		24.3		98.6

						strongly disagree		3		1.3		1.4		100

						Total		210		90.9		100

				Missing		-9		15		6.5

						System		6		2.6

						Total		21		9.1

				Total				231		100

		You have to have A levels or a degree to get well paid jobs

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		35		11.8		12.5		12.5

						agree		74		24.9		26.5		39.1

						disagree		125		42.1		44.8		83.9

						strongly disagree		45		15.2		16.1		100

						Total		279		93.9		100

				Missing		-9		16		5.4

						System		2		0.7

						Total		18		6.1

				Total				297		100

		female		Valid		strongly agree		35		15.2		16.1		16.1

						agree		62		26.8		28.4		44.5

						disagree		96		41.6		44		88.5

						strongly disagree		25		10.8		11.5		100

						Total		218		94.4		100

				Missing		-9		10		4.3

						System		3		1.3

						Total		13		5.6

				Total				231		100

		IT is just as much an area of work for females as it is for males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		75		25.3		27.6		27.6

						agree		146		49.2		53.7		81.3

						disagree		40		13.5		14.7		96

						strongly disagree		11		3.7		4		100

						Total		272		91.6		100

				Missing		-9		20		6.7

						System		5		1.7

						Total		25		8.4

				Total				297		100

		female		Valid		strongly agree		114		49.4		51.8		51.8

						agree		92		39.8		41.8		93.6

						disagree		12		5.2		5.5		99.1

						strongly disagree		2		0.9		0.9		100

						Total		220		95.2		100

				Missing		-9		8		3.5

						System		3		1.3

						Total		11		4.8

				Total				231		100

		In 10 years time most jobs will be equally done by males and females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		36		12.1		13.2		13.2

						agree		135		45.5		49.6		62.9

						disagree		74		24.9		27.2		90.1

						strongly disagree		27		9.1		9.9		100

						Total		272		91.6		100

				Missing		-9		24		8.1

						System		1		0.3

						Total		25		8.4

				Total				297		100

		female		Valid		strongly agree		66		28.6		31.9		31.9

						agree		121		52.4		58.5		90.3

						disagree		20		8.7		9.7		100

						Total		207		89.6		100

				Missing		-9		23		10

						System		1		0.4

						Total		24		10.4

				Total				231		100

		As a young person you don't want to stand out from the crowd by doing a job normally done by the opposite sex

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		40		13.5		14.6		14.6

						agree		135		45.5		49.3		63.9

						disagree		79		26.6		28.8		92.7

						strongly disagree		20		6.7		7.3		100

						Total		274		92.3		100

				Missing		-9		22		7.4

						System		1		0.3

						Total		23		7.7

				Total				297		100

		female		Valid		strongly agree		26		11.3		11.8		11.8

						agree		72		31.2		32.7		44.5

						disagree		86		37.2		39.1		83.6

						strongly disagree		36		15.6		16.4		100

						Total		220		95.2		100

				Missing		-9		8		3.5

						System		3		1.3

						Total		11		4.8

				Total				231		100

		I'd like to know more about what's actually involved in jobs which are normally done by either males or females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		48		16.2		17.5		17.5

						agree		138		46.5		50.2		67.6

						disagree		74		24.9		26.9		94.5

						strongly disagree		15		5.1		5.5		100

						Total		275		92.6		100

				Missing		-9		22		7.4

				Total				297		100

		female		Valid		strongly agree		63		27.3		28.4		28.4

						agree		122		52.8		55		83.3

						disagree		30		13		13.5		96.8

						strongly disagree		7		3		3.2		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		School

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Bishop of Llandaff		2		28.6		33.3		33.3

						Glan Clwyd		3		42.9		50		83.3

						Cowbridge Comprehensive		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		male		Valid		Blessed Edward Jones		35		11.8		11.8		11.8

						Bishop of Llandaff		88		29.6		29.7		41.6

						Glan Clwyd		67		22.6		22.6		64.2

						Cowbridge Comprehensive		106		35.7		35.8		100

						Total		296		99.7		100

				Missing		System		1		0.3

				Total				297		100

		female		Valid		Blessed Edward Jones		27		11.7		11.8		11.8

						Bishop of Llandaff		72		31.2		31.4		43.2

						Glan Clwyd		51		22.1		22.3		65.5

						Cowbridge Comprehensive		79		34.2		34.5		100

						Total		229		99.1		100

				Missing		System		2		0.9

				Total				231		100
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		Age

				Frequency						%

		14		2				14		0.4

		15		447				15		84.7

		16		79				16		15

		Total		528

		Gender

				Valid Percent

		male		56.3

		female		43.8

		Ethnicity

				Valid Percent

		White British		28.9

		White Welsh		66.6

		White Irish		0.9

		White Other		0.4

		Black African		0.4

		Indian		0.2

		Mixed White and Black Caribbean		0.2

		Other		2.5

		Total		100

		What do you intend to do at the end of year 11?

				Total		Male		Female

		Stay on in full time education		58		56		61

		Get a full-time job		7		9		3

		Do A levels		56		55		58

		Go on a work-based training programme (e.g. MA)		9		14		3

		Do a vocational qualification (GNVQ, NVQ, BTEC)		10		11		8

		Start a part-time course		7		10		4

		What do you think you will be doing when you are 20 years old?

		Studying at University		55.1

		Studying at further education college		10.7

		Working in full time job with no structured training		4.5

		Working part time		26.9

		Working in a full time job with structured training		16.8

		Have you heard of the Modern Apprenticeship?

				Valid Percent

		Yes		82.6

		No		17.4

		How did you hear about the MA?

		Family member		27.7

		Careers teacher in school		52.5

		Friend		17.9

		Subject teacher		14.8

		Careers adviser (e.g. from Careers Wales)		0

		Local FE college		2.8

		Advertisement		14.8

		An employer		6

		Internet browsing		5.8

		Other		5.6

		Would you like to know more about Modern Apprenticeship?

				Valid Percent

		Yes		49.8

		No		50.2

		Whom do you think apprenticeship is best suited to?

				Valid Percent

		Boys		18

		Girls		0.8

		Equally suited to boys and girls		68

		Not sure		13.3

		Whom are the following jobs best suite to?

		More for males

		Bricklayer		86.6

		Car Mechanic		85.5

		Plumber		85.3

		Carpenter		83.7

		Electrician		82.2

		Engineer		78.3

		Chef		72.9

		Bus Driver		66.6

		Painter / Decorator		53.6

		Equally suited

		Journalist		81

		Shop Assistant		74.8

		Accountant		72.5

		IT Support Officer		69.3

		Administrator		67.3

		Police Officer		55.4

		Computer Programmer		53.5

		More for females

		Nursery Nurse		87

		Florist		77

		Secretary		69.1

		Receptionist		65.8

		Hairdresser		60.9

		Cleaner		58.1

		Care Assistant		55.6

		Category of work interested in: Creative / artistic

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		146		27.3		30.8		30.8

				quite interested		165		30.8		34.8		65.6

				not interested at all		163		30.5		34.4		100

				Total		474		88.6		100

		Missing		-9		61		11.4

		Total				535		100

		Category of work interested in: Caring

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		84		15.7		18.4		18.4

				quite interested		120		22.4		26.3		44.7

				not interested at all		252		47.1		55.3		100

				Total		456		85.2		100

		Missing		-9		78		14.6

				System		1		0.2

				Total		79		14.8

		Total				535		100

		Category of work interested in: Technical / engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		107		20		23		23

				quite interested		141		26.4		30.3		53.3

				not interested at all		217		40.6		46.7		100

				Total		465		86.9		100

		Missing		-9		69		12.9

				System		1		0.2

				Total		70		13.1

		Total				535		100

		Category of work interested in: Scientific

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		88		16.4		19.3		19.3

				quite interested		148		27.7		32.5		51.8

				not interested at all		220		41.1		48.2		100

				Total		456		85.2		100

		Missing		-9		77		14.4

				System		2		0.4

				Total		79		14.8

		Total				535		100

		Categoy of work interested in: Business

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		112		20.9		24.5		24.5

				quite interested		210		39.3		46		70.5

				not interested at all		135		25.2		29.5		100

				Total		457		85.4		100

		Missing		-9		77		14.4

				System		1		0.2

				Total		78		14.6

		Total				535		100

		Category of work interested in: Construction

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		57		10.7		12.5		12.5

				quite interested		123		23		27		39.5

				not interested at all		276		51.6		60.5		100

				Total		456		85.2		100

		Missing		-9		78		14.6

				System		1		0.2

				Total		79		14.8

		Total				535		100

		Category of work intrested in: Sales

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		48		9		10.7		10.7

				quite interested		181		33.8		40.2		50.9

				not interested at all		221		41.3		49.1		100

				Total		450		84.1		100

		Missing		-9		84		15.7

				System		1		0.2

				Total		85		15.9

		Total				535		100

		Would you consider learning to do a job normally done by males?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		106		19.8		46.1		46.1

				No		32		6		13.9		60

				Maybe		92		17.2		40		100

				Total		230		43		100

		Missing		-9		304		56.8

				System		1		0.2

				Total		305		57

		Total				535		100

		What would put you off a job normally done by males? The type of work I'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		32		6		14.9		14.9

				agree		88		16.4		40.9		55.8

				disagree		82		15.3		38.1		94

				strongly disagree		13		2.4		6		100

				Total		215		40.2		100

		Missing		-9		318		59.4

				System		2		0.4

				Total		320		59.8

		Total				535		100

		What would put you off a job normally done by males? Poor opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		41		7.7		19.1		19.1

				agree		79		14.8		36.7		55.8

				disagree		85		15.9		39.5		95.3

				strongly disagree		10		1.9		4.7		100

				Total		215		40.2		100

		Missing		-9		318		59.4

				System		2		0.4

				Total		320		59.8

		Total				535		100

		What would put you off a job normally done by males? Male dominated environment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		24		4.5		10.9		10.9

				agree		65		12.1		29.4		40.3

				disagree		96		17.9		43.4		83.7

				stongly disagree		36		6.7		16.3		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would put you off a job normally done by males? Parents would disapprove

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		0.6		1.4		1.4

				agree		7		1.3		3.2		4.5

				disagree		105		19.6		47.5		52

				strongly disagree		106		19.8		48		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would put you off a job normally done by males? Friends would tease me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		0.7		1.8		1.8

				agree		21		3.9		9.5		11.4

				disagree		95		17.8		43.2		54.5

				strongly disagree		100		18.7		45.5		100

				Total		220		41.1		100

		Missing		-9		312		58.3

				System		3		0.6

				Total		315		58.9

		Total				535		100

		What would put you off a job normally done by males? Worry about feeling isolated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		15		2.8		6.9		6.9

				agree		68		12.7		31.3		38.2

				disagree		86		16.1		39.6		77.9

				strongly disagree		48		9		22.1		100

				Total		217		40.6		100

		Missing		-9		313		58.5

				System		5		0.9

				Total		318		59.4

		Total				535		100

		What would put you off a job normally done by males? Worry about how I'd be treated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		25		4.7		11.7		11.7

				agree		94		17.6		44.1		55.9

				disagree		68		12.7		31.9		87.8

				strongly disagree		26		4.9		12.2		100

				Total		213		39.8		100

		Missing		-9		319		59.6

				System		3		0.6

				Total		322		60.2

		Total				535		100

		What would tempt you to train for a job normally done by males? If more females made the same choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		144		26.9		65.5		65.5

				No		23		4.3		10.5		75.9

				Maybe		53		9.9		24.1		100

				Total		220		41.1		100

		Missing		-9		313		58.5

				System		2		0.4

				Total		315		58.9

		Total				535		100

		What would tempt you to train for a job normally done by males? If there was more info about the type of work you'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		163		30.5		75.1		75.1

				No		17		3.2		7.8		82.9

				Maybe		37		6.9		17.1		100

				Total		217		40.6		100

		Missing		-9		316		59.1

				System		2		0.4

				Total		318		59.4

		Total				535		100

		What would tempt you to train for a job normally done by males? If there was a big media campaign to encourage females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		97		18.1		43.9		43.9

				No		35		6.5		15.8		59.7

				Maybe		89		16.6		40.3		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would tempt you to train for a job normally done by males? If other people were more encouraging

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		138		25.8		63		63

				No		28		5.2		12.8		75.8

				Maybe		53		9.9		24.2		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? if there was an opportunity to try out the work before you made a choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		168		31.4		76.7		76.7

				No		13		2.4		5.9		82.6

				Maybe		38		7.1		17.4		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? if the pay rates were better than for jobs normally done by females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		156		29.2		70.9		70.9

				No		16		3		7.3		78.2

				Maybe		48		9		21.8		100

				Total		220		41.1		100

		Missing		-9		313		58.5

				System		2		0.4

				Total		315		58.9

		Total				535		100

		What would tempt you to train for a job normally done by males? If there were plenty of opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		163		30.5		74.4		74.4

				No		14		2.6		6.4		80.8

				Maybe		42		7.9		19.2		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? If you were given extra money to train

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		146		27.3		66.7		66.7

				No		21		3.9		9.6		76.3

				Maybe		52		9.7		23.7		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		Would you consider learning to do a job normally done by females?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		41		7.7		14.2		14.2

				No		122		22.8		42.2		56.4

				Maybe		126		23.6		43.6		100

				Total		289		54		100

		Missing		-9		245		45.8

				System		1		0.2

				Total		246		46

		Total				535		100

		What would put you off choosing jobs normally done by females? The type of work I'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		68		12.7		25.9		25.9

				Agree		138		25.8		52.5		78.3

				Disagree		45		8.4		17.1		95.4

				Strongly disagree		12		2.2		4.6		100

				Total		263		49.2		100

		Missing		-9		270		50.5

				System		2		0.4

				Total		272		50.8

		Total				535		100

		What would put you off choosing jobs normally done by females? Opportunities for promotion and progression are poor

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		54		10.1		20.4		20.4

				Agree		100		18.7		37.7		58.1

				Disagree		95		17.8		35.8		94

				Strongly disagree		16		3		6		100

				Total		265		49.5		100

		Missing		-9		268		50.1

				System		2		0.4

				Total		270		50.5

		Total				535		100

		What would put you off choosing jobs normally done by females? Wouldn't like to work in female dominated environment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		41		7.7		15.4		15.4

				Agree		70		13.1		26.2		41.6

				Disagree		98		18.3		36.7		78.3

				Strongly disagree		58		10.8		21.7		100

				Total		267		49.9		100

		Missing		-9		267		49.9

				System		1		0.2

				Total		268		50.1

		Total				535		100

		What would put you off choosing jobs normally done by females? My parents would disapprove

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		15		2.8		5.6		5.6

				Agree		44		8.2		16.3		21.9

				Disagree		125		23.4		46.3		68.1

				Strongly disagree		86		16.1		31.9		100

				Total		270		50.5		100

		Missing		-9		263		49.2

				System		2		0.4

				Total		265		49.5

		Total				535		100

		What would put you off choosing jobs normally done by females? My friends would tease me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		55		10.3		20.4		20.4

				Agree		82		15.3		30.4		50.7

				Disagree		106		19.8		39.3		90

				Strongly disagree		27		5		10		100

				Total		270		50.5		100

		Missing		-9		263		49.2

				System		2		0.4

				Total		265		49.5

		Total				535		100

		What would put you off choosing jobs normally done by females? I'd worry about feeling isolated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		24		4.5		8.9		8.9

				Agree		95		17.8		35.3		44.2

				Disagree		111		20.7		41.3		85.5

				Strongly disagree		39		7.3		14.5		100

				Total		269		50.3		100

		Missing		-9		264		49.3

				System		2		0.4

				Total		266		49.7

		Total				535		100

		What would put you off choosing jobs normally done by females? I'd worry about how I'd be treated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		30		5.6		11.2		11.2

				Agree		78		14.6		29.2		40.4

				Disagree		115		21.5		43.1		83.5

				Strongly disagree		44		8.2		16.5		100

				Total		267		49.9		100

		Missing		-9		265		49.5

				System		3		0.6

				Total		268		50.1

		Total				535		100

		What would tempt you to train for a job normally done by females? If more males made the same choices

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		159		29.7		56.8		56.8

				No		41		7.7		14.6		71.4

				Maybe		80		15		28.6		100

				Total		280		52.3		100

		Missing		-9		253		47.3

				System		2		0.4

				Total		255		47.7

		Total				535		100

		What would tempt you to train for a job normally done by females? If there was more info about the type of work you'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		140		26.2		51.1		51.1

				No		60		11.2		21.9		73

				Maybe		74		13.8		27		100

				Total		274		51.2		100

		Missing		-9		259		48.4

				System		2		0.4

				Total		261		48.8

		Total				535		100

		What would tempt you to train for a job normally done by females? If there was a big media campaign to encourage males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		74		13.8		26.5		26.5

				No		104		19.4		37.3		63.8

				Maybe		101		18.9		36.2		100

				Total		279		52.1		100

		Missing		-9		254		47.5

				System		2		0.4

				Total		256		47.9

		Total				535		100

		What would tempt you to train for a job normally done by females? If other people were more encouraging

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		125		23.4		45.5		45.5

				No		63		11.8		22.9		68.4

				Maybe		87		16.3		31.6		100

				Total		275		51.4		100

		Missing		-9		258		48.2

				System		2		0.4

				Total		260		48.6

		Total				535		100

		What would tempt you to train for a job norally done by females? Opportunity to try out the type of work before you made a final choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		151		28.2		54.7		54.7

				No		41		7.7		14.9		69.6

				Maybe		84		15.7		30.4		100

				Total		276		51.6		100

		Missing		-9		258		48.2

				System		1		0.2

				Total		259		48.4

		Total				535		100

		What would tempt you to train for a job normally done by females? If the pay rates were as good as the jobs normally done by males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		182		34		65.9		65.9

				No		41		7.7		14.9		80.8

				Maybe		53		9.9		19.2		100

				Total		276		51.6		100

		Missing		-9		257		48

				System		2		0.4

				Total		259		48.4

		Total				535		100

		What would tempt you to train for a job normally done by females? If there were plenty of opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		173		32.3		62.5		62.5

				No		39		7.3		14.1		76.5

				Maybe		65		12.1		23.5		100

				Total		277		51.8		100

		Missing		-9		256		47.9

				System		2		0.4

				Total		258		48.2

		Total				535		100

		What would tempt you to train for a job normally done by females? If you were given extra money to train

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		184		34.4		66.7		66.7

				No		39		7.3		14.1		80.8

				Maybe		53		9.9		19.2		100

				Total		276		51.6		100

		Missing		-9		257		48

				System		2		0.4

				Total		259		48.4

		Total				535		100

		Do you think there are more jobs around in your area for males or for females?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		More for males		120		22.4		24.3		24.3

				More for females		26		4.9		5.3		29.6

				No difference		348		65		70.4		100

				Total		494		92.3		100

		Missing		-9		41		7.7

		Total				535		100

		Job satisfaction is more important than pay

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		106		19.8		20.9		20.9

				Agree		308		57.6		60.9		81.8

				Disagree		78		14.6		15.4		97.2

				Strongly disagree		14		2.6		2.8		100

				Total		506		94.6		100

		Missing		-9		28		5.2

				System		1		0.2

				Total		29		5.4

		Total				535		100

		Choosing a career with long-term prospects is very important to me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		177		33.1		35.3		35.3

				agree		273		51		54.4		89.6

				disagree		48		9		9.6		99.2

				strongly disagree		4		0.7		0.8		100

				Total		502		93.8		100

		Missing		-9		31		5.8

				System		2		0.4

				Total		33		6.2

		Total				535		100

		I'd like a job which you can do part-time

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		36		6.7		7.2		7.2

				agree		195		36.4		39		46.2

				disagree		241		45		48.2		94.4

				strongly disagree		28		5.2		5.6		100

				Total		500		93.5		100

		Missing		-9		32		6

				System		3		0.6

				Total		35		6.5

		Total				535		100

		I'd consider a job which involves using physical strength

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		74		13.8		14.8		14.8

				agree		197		36.8		39.3		54.1

				disagree		183		34.2		36.5		90.6

				strongly disagree		47		8.8		9.4		100

				Total		501		93.6		100

		Missing		-9		32		6

				System		2		0.4

				Total		34		6.4

		Total				535		100

		I'd like a job which will allow me to combine work and family responsibility

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		110		20.6		22.1		22.1

				agree		264		49.3		53		75.1

				disagree		98		18.3		19.7		94.8

				strongly disagree		26		4.9		5.2		100

				Total		498		93.1		100

		Missing		-9		34		6.4

				System		3		0.6

				Total		37		6.9

		Total				535		100

		Working with children is worse paid than jobs in engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		49		9.2		10		10

				agree		200		37.4		40.9		50.9

				disagree		219		40.9		44.8		95.7

				strongly disagree		21		3.9		4.3		100

				Total		489		91.4		100

		Missing		-9		41		7.7

				System		5		0.9

				Total		46		8.6

		Total				535		100

		Both males and females could be equally good at plumbing

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		132		24.7		26.2		26.2

				agree		240		44.9		47.6		73.8

				disagree		90		16.8		17.9		91.7

				strongly disagree		42		7.9		8.3		100

				Total		504		94.2		100

		Missing		-9		28		5.2

				System		3		0.6

				Total		31		5.8

		Total				535		100

		Jobs in childcare sound really interesting

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		65		12.1		13		13

				agree		139		26		27.9		40.9

				disagree		187		35		37.5		78.4

				strongly disagree		108		20.2		21.6		100

				Total		499		93.3		100

		Missing		-9		32		6

				System		4		0.7

				Total		36		6.7

		Total				535		100

		Taking an apprenticeship could lead to a well-paid job

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		129		24.1		25.7		25.7

				agree		307		57.4		61.2		86.9

				disagree		53		9.9		10.6		97.4

				strongly disagree		13		2.4		2.6		100

				Total		502		93.8		100

		Missing		-9		30		5.6

				System		3		0.6

				Total		33		6.2

		Total				535		100

		I like the sound of jobs which have structured training

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		92		17.2		18.3		18.3

				agree		313		58.5		62.4		80.7

				disagree		87		16.3		17.3		98

				strongly disagree		10		1.9		2		100

				Total		502		93.8		100

		Missing		-9		31		5.8

				System		2		0.4

				Total		33		6.2

		Total				535		100

		Those who don't get good enough GCSEs to stay on would think about doing an MA

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		92		17.2		18.7		18.7

				agree		285		53.3		57.8		76.5

				disagree		98		18.3		19.9		96.3

				strongly disagree		18		3.4		3.7		100

				Total		493		92.1		100

		Missing		-9		35		6.5

				System		7		1.3

				Total		42		7.9

		Total				535		100

		You have to have A levels or a degree to get well paid jobs

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		70		13.1		14		14

				agree		139		26		27.8		41.8

				disagree		221		41.3		44.2		86

				strongly disagree		70		13.1		14		100

				Total		500		93.5		100

		Missing		-9		30		5.6

				System		5		0.9

				Total		35		6.5

		Total				535		100

		IT is just as much an area of work for females as it is for males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		189		35.3		38.2		38.2

				agree		241		45		48.7		86.9

				disagree		52		9.7		10.5		97.4

				strongly disagree		13		2.4		2.6		100

				Total		495		92.5		100

		Missing		-9		32		6

				System		8		1.5

				Total		40		7.5

		Total				535		100

		In 10 years time most jobs will be equally done by males and females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		102		19.1		21.2		21.2

				agree		258		48.2		53.5		74.7

				disagree		95		17.8		19.7		94.4

				strongly disagree		27		5		5.6		100

				Total		482		90.1		100

		Missing		-9		51		9.5

				System		2		0.4

				Total		53		9.9

		Total				535		100

		As a young person you don't want to stand out from the crowd by doing a job normally done by the opposite sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		66		12.3		13.3		13.3

				agree		208		38.9		41.9		55.1

				disagree		167		31.2		33.6		88.7

				strongly disagree		56		10.5		11.3		100

				Total		497		92.9		100

		Missing		-9		34		6.4

				System		4		0.7

				Total		38		7.1

		Total				535		100

		I'd like to know more about what's actually involved in jobs which are normally done by either males or females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		111		20.7		22.2		22.2

				agree		263		49.2		52.6		74.8

				disagree		104		19.4		20.8		95.6

				strongly disagree		22		4.1		4.4		100

				Total		500		93.5		100

		Missing		-9		34		6.4

				System		1		0.2

				Total		35		6.5

		Total				535		100

		School

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Blessed Edward Jones		62		11.6		11.7		11.7

				Bishop of Llandaff		162		30.3		30.5		42.2

				Glan Clwyd		121		22.6		22.8		65

				Cowbridge Comprehensive		186		34.8		35		100

				Total		531		99.3		100

		Missing		-9		1		0.2

				System		3		0.6

				Total		4		0.7

		Total				535		100

		Age

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		15		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		15		253		85.2		85.8		85.8

						16		42		14.1		14.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		14		2		0.9		0.9		0.9

						15		192		83.1		83.1		84

						16		37		16		16		100

						Total		231		100		100

		Ethnicity

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		White British		1		14.3		25		25

						White Welsh		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		White British		79		26.6		26.7		26.7

						White Welsh		199		67		67.2		93.9

						White Irish		2		0.7		0.7		94.6

						White Other		2		0.7		0.7		95.3

						Black African		1		0.3		0.3		95.6

						Indian		1		0.3		0.3		95.9

						Other		12		4		4.1		100

						Total		296		99.7		100

				Missing		-9		1		0.3

				Total				297		100

		female		Valid		White British		73		31.6		31.7		31.7

						White Welsh		151		65.4		65.7		97.4

						White Irish		3		1.3		1.3		98.7

						Black African		1		0.4		0.4		99.1

						Mixed White and Black Caribbean		1		0.4		0.4		99.6

						Other		1		0.4		0.4		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		What do you intend to do at the end of year 11? n

		What do you think you will be doing when you are 20 years old? Studying at University

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		66.7		66.7

						No		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		Yes		154		51.9		61.4		61.4

						No		44		14.8		17.5		78.9

						Not sure		53		17.8		21.1		100

						Total		251		84.5		100

				Missing		-9		45		15.2

						System		1		0.3

						Total		46		15.5

				Total				297		100

		female		Valid		Yes		139		60.2		70.2		70.2

						No		16		6.9		8.1		78.3

						Not sure		43		18.6		21.7		100

						Total		198		85.7		100

				Missing		-9		33		14.3

				Total				231		100

		What do you think you will be doing when you are 20 years old? Studying at further education college

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		50		50

						Not sure		2		28.6		50		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		Yes		26		8.8		12.9		12.9

						No		90		30.3		44.8		57.7

						Not sure		85		28.6		42.3		100

						Total		201		67.7		100

				Missing		-9		95		32

						System		1		0.3

						Total		96		32.3

				Total				297		100

		female		Valid		Yes		29		12.6		21.2		21.2

						No		46		19.9		33.6		54.7

						Not sure		62		26.8		45.3		100

						Total		137		59.3		100

				Missing		-9		93		40.3

						System		1		0.4

						Total		94		40.7

				Total				231		100

		What do you think you will be doing when you are 20 years old? Working in full time job with no structured training

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		No		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		Yes		17		5.7		8.8		8.8

						No		125		42.1		64.4		73.2

						Not sure		52		17.5		26.8		100

						Total		194		65.3		100

				Missing		-9		103		34.7

				Total				297		100

		female		Valid		Yes		7		3		5.6		5.6

						No		89		38.5		71.2		76.8

						Not sure		29		12.6		23.2		100

						Total		125		54.1		100

				Missing		-9		106		45.9

				Total				231		100

		What do you think you will be doing when you are 20 years old? Working part time

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		Yes		78		26.3		38.8		38.8

						No		59		19.9		29.4		68.2

						Not sure		64		21.5		31.8		100

						Total		201		67.7		100

				Missing		-9		95		32

						System		1		0.3

						Total		96		32.3

				Total				297		100

		female		Valid		Yes		65		28.1		49.2		49.2

						No		20		8.7		15.2		64.4

						Not sure		47		20.3		35.6		100

						Total		132		57.1		100

				Missing		-9		98		42.4

						System		1		0.4

						Total		99		42.9

				Total				231		100

		What do you think you will be doing when you are 20 years old? Working in a full time job with structured training

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		No		1		14.3		50		50

						Not sure		1		14.3		50		100

						Total		2		28.6		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		Yes		65		21.9		29.1		29.1

						No		80		26.9		35.9		65

						Not sure		78		26.3		35		100

						Total		223		75.1		100

				Missing		-9		73		24.6

						System		1		0.3

						Total		74		24.9

				Total				297		100

		female		Valid		Yes		25		10.8		18.1		18.1

						No		63		27.3		45.7		63.8

						Not sure		50		21.6		36.2		100

						Total		138		59.7		100

				Missing		-9		92		39.8

						System		1		0.4

						Total		93		40.3

				Total				231		100

		Have you heard of the Modern Apprenticeship?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		4		57.1		80		80

						No		1		14.3		20		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		Yes		251		84.5		85.1		85.1

						No		44		14.8		14.9		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		Yes		182		78.8		79.5		79.5

						No		47		20.3		20.5		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		How did you hear about the MA? Family member

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		yes		3		42.9		100		100

				Missing		-9		3		42.9

						System		1		14.3

						Total		4		57.1

				Total				7		100

		male		Valid		yes		93		31.3		100		100

				Missing		-9		51		17.2

						System		153		51.5

						Total		204		68.7

				Total				297		100

		female		Valid		yes		52		22.5		100		100

				Missing		-9		49		21.2

						System		130		56.3

						Total		179		77.5

				Total				231		100

		How did you hear about the MA? Careers teacher in school

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		yes		4		57.1		100		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		yes		159		53.5		100		100

				Missing		-9		51		17.2

						System		87		29.3

						Total		138		46.5

				Total				297		100

		female		Valid		yes		118		51.1		100		100

				Missing		-9		49		21.2

						System		64		27.7

						Total		113		48.9

				Total				231		100

		How did you hear about the MA? Friend

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		100		100

				Missing		-9		3		42.9

						System		2		28.6

						Total		5		71.4

				Total				7		100

		male		Valid		Yes		50		16.8		100		100

				Missing		-9		51		17.2

						System		196		66

						Total		247		83.2

				Total				297		100

		female		Valid		Yes		44		19		100		100

				Missing		-9		49		21.2

						System		138		59.7

						Total		187		81

				Total				231		100

		How did you hear about the MA? Subject teacher

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		100		100

				Missing		-9		3		42.9

						System		2		28.6

						Total		5		71.4

				Total				7		100

		male		Valid		Yes		45		15.2		100		100

				Missing		-9		51		17.2

						System		201		67.7

						Total		252		84.8

				Total				297		100

		female		Valid		Yes		32		13.9		100		100

				Missing		-9		49		21.2

						System		150		64.9

						Total		199		86.1

				Total				231		100

		How did you hear about the MA? Careers adviser (e.g. from Careers Wales)

		Gender						Frequency		Percent

		-9		Missing		-9		3		42.9

						System		4		57.1

						Total		7		100

		male		Missing		-9		51		17.2

						System		246		82.8

						Total		297		100

		female		Missing		-9		49		21.2

						System		182		78.8

						Total		231		100

		How did you hear about the MA? Local FE college

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		100		100

				Missing		-9		3		42.9

						System		2		28.6

						Total		5		71.4

				Total				7		100

		male		Valid		Yes		9		3		100		100

				Missing		-9		51		17.2

						System		237		79.8

						Total		288		97

				Total				297		100

		female		Valid		Yes		4		1.7		100		100

				Missing		-9		49		21.2

						System		178		77.1

						Total		227		98.3

				Total				231		100

		How did you hear about the MA? Advertisement

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		100		100

				Missing		-9		3		42.9

						System		2		28.6

						Total		5		71.4

				Total				7		100

		male		Valid		Yes		46		15.5		100		100

				Missing		-9		51		17.2

						System		200		67.3

						Total		251		84.5

				Total				297		100

		female		Valid		Yes		31		13.4		100		100

				Missing		-9		49		21.2

						System		151		65.4

						Total		200		86.6

				Total				231		100

		How did you hear about the MA? An employer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		3		42.9

						System		4		57.1

						Total		7		100

		male		Valid		Yes		21		7.1		100		100

				Missing		-9		51		17.2

						System		225		75.8

						Total		276		92.9

				Total				297		100

		female		Valid		Yes		11		4.8		100		100

				Missing		-9		49		21.2

						System		171		74

						Total		220		95.2

				Total				231		100

		How did you hear about the MA? Internet browsing

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		100		100

				Missing		-9		3		42.9

						System		3		42.9

						Total		6		85.7

				Total				7		100

		male		Valid		Yes		21		7.1		100		100

				Missing		-9		51		17.2

						System		225		75.8

						Total		276		92.9

				Total				297		100

		female		Valid		Yes		9		3.9		100		100

				Missing		-9		49		21.2

						System		173		74.9

						Total		222		96.1

				Total				231		100

		How did you hear about the MA? Other

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		3		42.9

						System		4		57.1

						Total		7		100

		male		Valid		Yes		20		6.7		100		100

				Missing		-9		51		17.2

						System		226		76.1

						Total		277		93.3

				Total				297		100

		female		Valid		Yes		10		4.3		100		100

				Missing		-9		49		21.2

						System		172		74.5

						Total		221		95.7

				Total				231		100

		Would you like to know more about Modern Apprenticeship?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		25		25

						No		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		Yes		143		48.1		53		53

						No		127		42.8		47		100

						Total		270		90.9		100

				Missing		-9		27		9.1

				Total				297		100

		female		Valid		Yes		102		44.2		46.4		46.4

						No		118		51.1		53.6		100

						Total		220		95.2		100

				Missing		-9		11		4.8

				Total				231		100

		Whom do1 you think apprenticeship is best suited to?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Boys		1		14.3		33.3		33.3

						Equally suited to boys and girls		1		14.3		33.3		66.7

						Not sure		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		Boys		62		20.9		21.5		21.5

						Girls		3		1		1		22.6

						Equally suited to boys and girls		187		63		64.9		87.5

						Not sure		36		12.1		12.5		100

						Total		288		97		100

				Missing		-9		8		2.7

						System		1		0.3

						Total		9		3

				Total				297		100

		female		Valid		Boys		30		13		13.2		13.2

						Girls		1		0.4		0.4		13.7

						Equally suited to boys and girls		164		71		72.2		85.9

						Not sure		32		13.9		14.1		100

						Total		227		98.3		100

				Missing		-9		4		1.7

				Total				231		100

		Police Officer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						eqaully suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		155		52.2		52.5		52.5

						more for females		1		0.3		0.3		52.9

						eqaully suited		139		46.8		47.1		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		79		34.2		34.2		34.2

						more for females		1		0.4		0.4		34.6

						eqaully suited		151		65.4		65.4		100

						Total		231		100		100

		Electrician

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		75		75

						more for females		1		14.3		25		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		252		84.8		85.4		85.4

						more for females		7		2.4		2.4		87.8

						equally suited		36		12.1		12.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		180		77.9		78.3		78.3

						more for females		4		1.7		1.7		80

						equally suited		46		19.9		20		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Nursery Nurse

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						more for females		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		1		0.3		0.3		0.3

						more for females		267		89.9		90.5		90.8

						equally suited		27		9.1		9.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		1		0.4		0.4		0.4

						more for females		190		82.3		82.6		83

						equally suited		39		16.9		17		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Chef

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		62		20.9		21.3		21.3

						more for females		28		9.4		9.6		30.9

						equally suited		201		67.7		69.1		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		40		17.3		17.5		17.5

						more for females		11		4.8		4.8		22.4

						equally suited		177		76.6		77.6		100

						Total		228		98.7		100

				Missing		-9		3		1.3

				Total				231		100

		Hairdresser

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						more for females		1		14.3		20		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		3		1		1		1

						more for females		201		67.7		68.4		69.4

						equally suited		90		30.3		30.6		100

						Total		294		99		100

				Missing		-9		3		1

				Total				297		100

		female		Valid		more for males		3		1.3		1.3		1.3

						more for females		120		51.9		52.2		53.5

						equally suited		107		46.3		46.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Plumber

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		261		87.9		88.5		88.5

						more for females		2		0.7		0.7		89.2

						equally suited		32		10.8		10.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		185		80.1		80.8		80.8

						more for females		3		1.3		1.3		82.1

						equally suited		41		17.7		17.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Computer Programmer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		131		44.1		44.7		44.7

						more for females		5		1.7		1.7		46.4

						equally suited		157		52.9		53.6		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		105		45.5		45.9		45.9

						more for females		2		0.9		0.9		46.7

						equally suited		122		52.8		53.3		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Secretary

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		10		3.4		3.4		3.4

						more for females		206		69.4		69.8		73.2

						equally suited		79		26.6		26.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		3		1.3		1.3		1.3

						more for females		159		68.8		69.1		70.4

						equally suited		68		29.4		29.6		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Accountant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		73		24.6		24.9		24.9

						more for females		24		8.1		8.2		33.1

						equally suited		196		66		66.9		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		18		7.8		7.9		7.9

						more for females		28		12.1		12.2		20.1

						equally suited		183		79.2		79.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Receptionist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		1		0.3		0.3		0.3

						more for females		198		66.7		67.8		68.2

						equally suited		93		31.3		31.8		100

						Total		292		98.3		100

				Missing		-9		5		1.7

				Total				297		100

		female		Valid		more for males		2		0.9		0.9		0.9

						more for females		145		62.8		63.9		64.8

						equally suited		80		34.6		35.2		100

						Total		227		98.3		100

				Missing		-9		4		1.7

				Total				231		100

		Shop Assistant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		18		6.1		6.1		6.1

						more for females		58		19.5		19.8		25.9

						equally suited		217		73.1		74.1		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		1		0.4		0.4		0.4

						more for females		55		23.8		24		24.5

						equally suited		173		74.9		75.5		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Bus Driver

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		60		60

						equally suited		2		28.6		40		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		204		68.7		69.2		69.2

						more for females		2		0.7		0.7		69.8

						equally suited		89		30		30.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		146		63.2		63.5		63.5

						more for females		4		1.7		1.7		65.2

						equally suited		80		34.6		34.8		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Journalist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		2		28.6

						System		1		14.3

						Total		3		42.9

				Total				7		100

		male		Valid		more for males		38		12.8		13.1		13.1

						more for females		30		10.1		10.3		23.4

						equally suited		223		75.1		76.6		100

						Total		291		98		100

				Missing		-9		2		0.7

						System		4		1.3

						Total		6		2

				Total				297		100

		female		Valid		more for males		10		4.3		4.3		4.3

						more for females		21		9.1		9.1		13.5

						equally suited		199		86.1		86.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Florist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		6		2		2		2

						more for females		228		76.8		77.8		79.9

						equally suited		59		19.9		20.1		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		5		2.2		2.2		2.2

						more for females		172		74.5		75.4		77.6

						equally suited		51		22.1		22.4		100

						Total		228		98.7		100

				Missing		-9		3		1.3

				Total				231		100

		Engineer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		4		57.1		80		80

						more for females		1		14.3		20		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		245		82.5		83.1		83.1

						more for females		5		1.7		1.7		84.7

						equally suited		45		15.2		15.3		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		166		71.9		72.2		72.2

						more for females		3		1.3		1.3		73.5

						equally suited		61		26.4		26.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Care Assistant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		18		6.1		6.2		6.2

						more for females		174		58.6		60		66.2

						equally suited		98		33		33.8		100

						Total		290		97.6		100

				Missing		-9		7		2.4

				Total				297		100

		female		Valid		more for males		8		3.5		3.5		3.5

						more for females		116		50.2		50.7		54.1

						equally suited		105		45.5		45.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Administrator

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		73		24.6		25.4		25.4

						more for females		45		15.2		15.7		41.1

						equally suited		169		56.9		58.9		100

						Total		287		96.6		100

				Missing		-9		9		3

						System		1		0.3

						Total		10		3.4

				Total				297		100

		female		Valid		more for males		15		6.5		6.7		6.7

						more for females		34		14.7		15.2		22

						equally suited		174		75.3		78		100

						Total		223		96.5		100

				Missing		-9		8		3.5

				Total				231		100

		Cleaner

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						more for females		1		14.3		25		50

						equally suited		2		28.6		50		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		5		1.7		1.7		1.7

						more for females		183		61.6		62.5		64.2

						equally suited		105		35.4		35.8		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		7		3		3		3

						more for females		122		52.8		53		56.1

						equally suited		101		43.7		43.9		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Painter / Decorator

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		60		60

						equally suited		2		28.6		40		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		165		55.6		56.7		56.7

						more for females		16		5.4		5.5		62.2

						equally suited		110		37		37.8		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		114		49.4		49.6		49.6

						more for females		6		2.6		2.6		52.2

						equally suited		110		47.6		47.8		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Carpenter

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		253		85.2		86.9		86.9

						more for females		2		0.7		0.7		87.6

						equally suited		36		12.1		12.4		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		179		77.5		79.2		79.2

						more for females		1		0.4		0.4		79.6

						equally suited		46		19.9		20.4		100

						Total		226		97.8		100

				Missing		-9		5		2.2

				Total				231		100

		Car Mechanic

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		265		89.2		89.8		89.8

						more for females		1		0.3		0.3		90.2

						equally suited		29		9.8		9.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		183		79.2		79.6		79.6

						more for females		2		0.9		0.9		80.4

						equally suited		45		19.5		19.6		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Bricklayer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		265		89.2		90.1		90.1

						morefor females		3		1		1		91.2

						equally suited		26		8.8		8.8		100

						Total		294		99		100

				Missing		-9		3		1

				Total				297		100

		female		Valid		more for males		188		81.4		81.7		81.7

						morefor females		3		1.3		1.3		83

						equally suited		39		16.9		17		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		IT Support Officer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		89		30		30.6		30.6

						more for females		7		2.4		2.4		33

						equally suited		195		65.7		67		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		56		24.2		24.8		24.8

						more for females		6		2.6		2.7		27.4

						equally suited		164		71		72.6		100

						Total		226		97.8		100

				Missing		-9		4		1.7

						System		1		0.4

						Total		5		2.2

				Total				231		100

		Category of work interested in: Creative / artistic

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		very interested		1		14.3		33.3		33.3

						quite interested		1		14.3		33.3		66.7

						not interested at all		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		57		19.2		22.6		22.6

						quite interested		100		33.7		39.7		62.3

						not interested at all		95		32		37.7		100

						Total		252		84.8		100

				Missing		-9		45		15.2

				Total				297		100

		female		Valid		very interested		88		38.1		40.2		40.2

						quite interested		64		27.7		29.2		69.4

						not interested at all		67		29		30.6		100

						Total		219		94.8		100

				Missing		-9		12		5.2

				Total				231		100

		Category of work interested in: Caring

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		very interested		1		14.3		33.3		33.3

						not interested at all		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		11		3.7		4.5		4.5

						quite interested		39		13.1		16.1		20.7

						not interested at all		192		64.6		79.3		100

						Total		242		81.5		100

				Missing		-9		55		18.5

				Total				297		100

		female		Valid		very interested		72		31.2		34.1		34.1

						quite interested		81		35.1		38.4		72.5

						not interested at all		58		25.1		27.5		100

						Total		211		91.3		100

				Missing		-9		19		8.2

						System		1		0.4

						Total		20		8.7

				Total				231		100

		Category of work interested in: Technical / engineering

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		quite interested		2		28.6		66.7		66.7

						not interested at all		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		99		33.3		38.2		38.2

						quite interested		109		36.7		42.1		80.3

						not interested at all		51		17.2		19.7		100

						Total		259		87.2		100

				Missing		-9		38		12.8

				Total				297		100

		female		Valid		very interested		8		3.5		3.9		3.9

						quite interested		30		13		14.8		18.7

						not interested at all		165		71.4		81.3		100

						Total		203		87.9		100

				Missing		-9		27		11.7

						System		1		0.4

						Total		28		12.1

				Total				231		100

		Category of work interested in: Scientific

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		very interested		2		28.6		66.7		66.7

						not interested at all		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		56		18.9		22.8		22.8

						quite interested		96		32.3		39		61.8

						not interested at all		94		31.6		38.2		100

						Total		246		82.8		100

				Missing		-9		50		16.8

						System		1		0.3

						Total		51		17.2

				Total				297		100

		female		Valid		very interested		30		13		14.5		14.5

						quite interested		52		22.5		25.1		39.6

						not interested at all		125		54.1		60.4		100

						Total		207		89.6		100

				Missing		-9		23		10

						System		1		0.4

						Total		24		10.4

				Total				231		100

		Categoy of work interested in: Business

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		quite interested		1		14.3		33.3		33.3

						not interested at all		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		74		24.9		29.8		29.8

						quite interested		116		39.1		46.8		76.6

						not interested at all		58		19.5		23.4		100

						Total		248		83.5		100

				Missing		-9		49		16.5

				Total				297		100

		female		Valid		very interested		38		16.5		18.4		18.4

						quite interested		93		40.3		45.1		63.6

						not interested at all		75		32.5		36.4		100

						Total		206		89.2		100

				Missing		-9		24		10.4

						System		1		0.4

						Total		25		10.8

				Total				231		100

		Category of work interested in: Construction

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		not interested at all		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		very interested		52		17.5		20.5		20.5

						quite interested		106		35.7		41.7		62.2

						not interested at all		96		32.3		37.8		100

						Total		254		85.5		100

				Missing		-9		43		14.5

				Total				297		100

		female		Valid		very interested		5		2.2		2.5		2.5

						quite interested		17		7.4		8.5		11

						not interested at all		178		77.1		89		100

						Total		200		86.6		100

				Missing		-9		30		13

						System		1		0.4

						Total		31		13.4

				Total				231		100

		Category of work intrested in: Sales

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		very interested		1		14.3		33.3		33.3

						quite interested		1		14.3		33.3		66.7

						not interested at all		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		very interested		25		8.4		10.3		10.3

						quite interested		100		33.7		41.3		51.7

						not interested at all		117		39.4		48.3		100

						Total		242		81.5		100

				Missing		-9		55		18.5

				Total				297		100

		female		Valid		very interested		22		9.5		10.7		10.7

						quite interested		80		34.6		39		49.8

						not interested at all		103		44.6		50.2		100

						Total		205		88.7		100

				Missing		-9		25		10.8

						System		1		0.4

						Total		26		11.3

				Total				231		100

		Would you consider learning to do a job normally done by males?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		50		50

						No		1		14.3		25		75

						Maybe		1		14.3		25		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		104		45		46		46

						No		31		13.4		13.7		59.7

						Maybe		91		39.4		40.3		100

						Total		226		97.8		100

				Missing		-9		5		2.2

				Total				231		100

		What would put you off a job normally done by males? The type of work I'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		1		14.3		25		25

						agree		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		31		13.4		14.7		14.7

						agree		85		36.8		40.3		55

						disagree		82		35.5		38.9		93.8

						strongly disagree		13		5.6		6.2		100

						Total		211		91.3		100

				Missing		-9		19		8.2

						System		1		0.4

						Total		20		8.7

				Total				231		100

		What would put you off a job normally done by males? Poor opportunities for promotion and progression

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		2		28.6		66.7		66.7

						agree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		39		16.9		18.4		18.4

						agree		78		33.8		36.8		55.2

						disagree		85		36.8		40.1		95.3

						strongly disagree		10		4.3		4.7		100

						Total		212		91.8		100

				Missing		-9		18		7.8

						System		1		0.4

						Total		19		8.2

				Total				231		100

		What would put you off a job normally done by males? Male dominated environment

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		1		14.3		33.3		33.3

						disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		23		10		10.6		10.6

						agree		65		28.1		29.8		40.4

						disagree		94		40.7		43.1		83.5

						stongly disagree		36		15.6		16.5		100

						Total		218		94.4		100

				Missing		-9		12		5.2

						System		1		0.4

						Total		13		5.6

				Total				231		100

		What would put you off a job normally done by males? Parents would disapprove

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		disagree		1		14.3		33.3		33.3

						strongly disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		3		1.3		1.4		1.4

						agree		7		3		3.2		4.6

						disagree		104		45		47.7		52.3

						strongly disagree		104		45		47.7		100

						Total		218		94.4		100

				Missing		-9		12		5.2

						System		1		0.4

						Total		13		5.6

				Total				231		100

		What would put you off a job normally done by males? Friends would tease me

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						strongly disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		4		1.7		1.8		1.8

						agree		20		8.7		9.2		11.1

						disagree		95		41.1		43.8		54.8

						strongly disagree		98		42.4		45.2		100

						Total		217		93.9		100

				Missing		-9		12		5.2

						System		2		0.9

						Total		14		6.1

				Total				231		100

		What would put you off a job normally done by males? Worry about feeling isolated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						disagree		1		14.3		33.3		66.7

						strongly disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		15		6.5		7		7

						agree		67		29		31.3		38.3

						disagree		85		36.8		39.7		78

						strongly disagree		47		20.3		22		100

						Total		214		92.6		100

				Missing		-9		13		5.6

						System		4		1.7

						Total		17		7.4

				Total				231		100

		What would put you off a job normally done by males? Worry about how I'd be treated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						disagree		1		14.3		33.3		66.7

						strongly disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		strongly agree		25		10.8		11.9		11.9

						agree		93		40.3		44.3		56.2

						disagree		67		29		31.9		88.1

						strongly disagree		25		10.8		11.9		100

						Total		210		90.9		100

				Missing		-9		19		8.2

						System		2		0.9

						Total		21		9.1

				Total				231		100

		What would tempt you to train for a job normally done by males? If more females made the same choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		66.7		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		142		61.5		65.4		65.4

						No		23		10		10.6		76

						Maybe		52		22.5		24		100

						Total		217		93.9		100

				Missing		-9		13		5.6

						System		1		0.4

						Total		14		6.1

				Total				231		100

		What would tempt you to train for a job normally done by males? If there was more info about the type of work you'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		162		70.1		75.7		75.7

						No		16		6.9		7.5		83.2

						Maybe		36		15.6		16.8		100

						Total		214		92.6		100

				Missing		-9		16		6.9

						System		1		0.4

						Total		17		7.4

				Total				231		100

		What would tempt you to train for a job normally done by males? If there was a big media campaign to encourage females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		96		41.6		44		44

						No		34		14.7		15.6		59.6

						Maybe		88		38.1		40.4		100

						Total		218		94.4		100

				Missing		-9		12		5.2

						System		1		0.4

						Total		13		5.6

				Total				231		100

		What would tempt you to train for a job normally done by males? If other people were more encouraging

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		No		1		14.3		33.3		33.3

						Maybe		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		138		59.7		63.9		63.9

						No		27		11.7		12.5		76.4

						Maybe		51		22.1		23.6		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? if there was an opportunity to try out the work before you made a choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Maybe		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		168		72.7		77.8		77.8

						No		13		5.6		6		83.8

						Maybe		35		15.2		16.2		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? if the pay rates were better than for jobs normally done by females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						Maybe		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		155		67.1		71.4		71.4

						No		16		6.9		7.4		78.8

						Maybe		46		19.9		21.2		100

						Total		217		93.9		100

				Missing		-9		13		5.6

						System		1		0.4

						Total		14		6.1

				Total				231		100

		What would tempt you to train for a job normally done by males? If there were plenty of opportunities for promotion and progression

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		162		70.1		75		75

						No		13		5.6		6		81

						Maybe		41		17.7		19		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? If you were given extra money to train

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		66.7		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		144		62.3		66.7		66.7

						No		21		9.1		9.7		76.4

						Maybe		51		22.1		23.6		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		Would you consider learning to do a job normally done by females?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		41		13.8		14.2		14.2

						No		122		41.1		42.2		56.4

						Maybe		126		42.4		43.6		100

						Total		289		97.3		100

				Missing		-9		8		2.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? The type of work I'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		68		22.9		25.9		25.9

						Agree		138		46.5		52.5		78.3

						Disagree		45		15.2		17.1		95.4

						Strongly disagree		12		4		4.6		100

						Total		263		88.6		100

				Missing		-9		33		11.1

						System		1		0.3

						Total		34		11.4

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? Opportunities for promotion and progression are poor

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		54		18.2		20.4		20.4

						Agree		100		33.7		37.7		58.1

						Disagree		95		32		35.8		94

						Strongly disagree		16		5.4		6		100

						Total		265		89.2		100

				Missing		-9		31		10.4

						System		1		0.3

						Total		32		10.8

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? Wouldn't like to work in female dominated environment

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		41		13.8		15.4		15.4

						Agree		70		23.6		26.2		41.6

						Disagree		98		33		36.7		78.3

						Strongly disagree		58		19.5		21.7		100

						Total		267		89.9		100

				Missing		-9		30		10.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? My parents would disapprove

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		15		5.1		5.6		5.6

						Agree		44		14.8		16.3		21.9

						Disagree		125		42.1		46.3		68.1

						Strongly disagree		86		29		31.9		100

						Total		270		90.9		100

				Missing		-9		26		8.8

						System		1		0.3

						Total		27		9.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? My friends would tease me

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		55		18.5		20.4		20.4

						Agree		82		27.6		30.4		50.7

						Disagree		106		35.7		39.3		90

						Strongly disagree		27		9.1		10		100

						Total		270		90.9		100

				Missing		-9		26		8.8

						System		1		0.3

						Total		27		9.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? I'd worry about feeling isolated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		24		8.1		8.9		8.9

						Agree		95		32		35.3		44.2

						Disagree		111		37.4		41.3		85.5

						Strongly disagree		39		13.1		14.5		100

						Total		269		90.6		100

				Missing		-9		27		9.1

						System		1		0.3

						Total		28		9.4

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would put you off choosing jobs normally done by females? I'd worry about how I'd be treated

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Strongly agree		30		10.1		11.2		11.2

						Agree		78		26.3		29.2		40.4

						Disagree		115		38.7		43.1		83.5

						Strongly disagree		44		14.8		16.5		100

						Total		267		89.9		100

				Missing		-9		28		9.4

						System		2		0.7

						Total		30		10.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If more males made the same choices

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		159		53.5		56.8		56.8

						No		41		13.8		14.6		71.4

						Maybe		80		26.9		28.6		100

						Total		280		94.3		100

				Missing		-9		16		5.4

						System		1		0.3

						Total		17		5.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there was more info about the type of work you'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		140		47.1		51.1		51.1

						No		60		20.2		21.9		73

						Maybe		74		24.9		27		100

						Total		274		92.3		100

				Missing		-9		22		7.4

						System		1		0.3

						Total		23		7.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there was a big media campaign to encourage males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		74		24.9		26.5		26.5

						No		104		35		37.3		63.8

						Maybe		101		34		36.2		100

						Total		279		93.9		100

				Missing		-9		17		5.7

						System		1		0.3

						Total		18		6.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If other people were more encouraging

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		125		42.1		45.5		45.5

						No		63		21.2		22.9		68.4

						Maybe		87		29.3		31.6		100

						Total		275		92.6		100

				Missing		-9		21		7.1

						System		1		0.3

						Total		22		7.4

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job norally done by females? Opportunity to try out the type of work before you made a final choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		151		50.8		54.7		54.7

						No		41		13.8		14.9		69.6

						Maybe		84		28.3		30.4		100

						Total		276		92.9		100

				Missing		-9		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If the pay rates were as good as the jobs normally done by males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		182		61.3		65.9		65.9

						No		41		13.8		14.9		80.8

						Maybe		53		17.8		19.2		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there were plenty of opportunities for promotion and progression

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		173		58.2		62.5		62.5

						No		39		13.1		14.1		76.5

						Maybe		65		21.9		23.5		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If you were given extra money to train

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		184		62		66.7		66.7

						No		39		13.1		14.1		80.8

						Maybe		53		17.8		19.2		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		Do you think there are more jobs around in your area for males or for females?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		More for males		1		14.3		50		50

						No difference		1		14.3		50		100

						Total		2		28.6		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		More for males		85		28.6		31.4		31.4

						More for females		13		4.4		4.8		36.2

						No difference		173		58.2		63.8		100

						Total		271		91.2		100

				Missing		-9		26		8.8

				Total				297		100

		female		Valid		More for males		34		14.7		15.4		15.4

						More for females		13		5.6		5.9		21.3

						No difference		174		75.3		78.7		100

						Total		221		95.7		100

				Missing		-9		10		4.3

				Total				231		100

		Job satisfaction is more important than pay

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Agree		2		28.6		66.7		66.7

						Disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		Strongly agree		60		20.2		21.4		21.4

						Agree		162		54.5		57.7		79

						Disagree		48		16.2		17.1		96.1

						Strongly disagree		11		3.7		3.9		100

						Total		281		94.6		100

				Missing		-9		16		5.4

				Total				297		100

		female		Valid		Strongly agree		46		19.9		20.7		20.7

						Agree		144		62.3		64.9		85.6

						Disagree		29		12.6		13.1		98.6

						Strongly disagree		3		1.3		1.4		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		Choosing a career with long-term prospects is very important to me

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		1		14.3		33.3		33.3

						agree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		95		32		34.3		34.3

						agree		152		51.2		54.9		89.2

						disagree		28		9.4		10.1		99.3

						strongly disagree		2		0.7		0.7		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Valid		strongly agree		81		35.1		36.5		36.5

						agree		119		51.5		53.6		90.1

						disagree		20		8.7		9		99.1

						strongly disagree		2		0.9		0.9		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		I'd like a job which you can do part-time

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		23		7.7		8.3		8.3

						agree		105		35.4		38		46.4

						disagree		125		42.1		45.3		91.7

						strongly disagree		23		7.7		8.3		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Valid		strongly agree		13		5.6		5.9		5.9

						agree		88		38.1		39.8		45.7

						disagree		115		49.8		52		97.7

						strongly disagree		5		2.2		2.3		100

						Total		221		95.7		100

				Missing		-9		8		3.5

						System		2		0.9

						Total		10		4.3

				Total				231		100

		I'd consider a job which involves using physical strength

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		61		20.5		22		22

						agree		138		46.5		49.8		71.8

						disagree		60		20.2		21.7		93.5

						strongly disagree		18		6.1		6.5		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Valid		strongly agree		13		5.6		5.9		5.9

						agree		57		24.7		25.8		31.7

						disagree		122		52.8		55.2		86.9

						strongly disagree		29		12.6		13.1		100

						Total		221		95.7		100

				Missing		-9		9		3.9

						System		1		0.4

						Total		10		4.3

				Total				231		100

		I'd like a job which will allow me to combine work and family responsibility

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		56		18.9		20.3		20.3

						agree		140		47.1		50.7		71

						disagree		62		20.9		22.5		93.5

						strongly disagree		18		6.1		6.5		100

						Total		276		92.9		100

				Missing		-9		19		6.4

						System		2		0.7

						Total		21		7.1

				Total				297		100

		female		Valid		strongly agree		54		23.4		24.7		24.7

						agree		122		52.8		55.7		80.4

						disagree		35		15.2		16		96.3

						strongly disagree		8		3.5		3.7		100

						Total		219		94.8		100

				Missing		-9		11		4.8

						System		1		0.4

						Total		12		5.2

				Total				231		100

		Working with children is worse paid than jobs in engineering

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		strongly agree		27		9.1		9.9		9.9

						agree		114		38.4		41.6		51.5

						disagree		123		41.4		44.9		96.4

						strongly disagree		10		3.4		3.6		100

						Total		274		92.3		100

				Missing		-9		21		7.1

						System		2		0.7

						Total		23		7.7

				Total				297		100

		female		Valid		strongly agree		22		9.5		10.3		10.3

						agree		84		36.4		39.4		49.8

						disagree		96		41.6		45.1		94.8

						strongly disagree		11		4.8		5.2		100

						Total		213		92.2		100

				Missing		-9		15		6.5

						System		3		1.3

						Total		18		7.8

				Total				231		100

		Both males and females could be equally good at plumbing

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		45		15.2		16.1		16.1

						agree		135		45.5		48.2		64.3

						disagree		63		21.2		22.5		86.8

						strongly disagree		37		12.5		13.2		100

						Total		280		94.3		100

				Missing		-9		15		5.1

						System		2		0.7

						Total		17		5.7

				Total				297		100

		female		Valid		strongly agree		87		37.7		39.4		39.4

						agree		103		44.6		46.6		86

						disagree		26		11.3		11.8		97.7

						strongly disagree		5		2.2		2.3		100

						Total		221		95.7		100

				Missing		-9		9		3.9

						System		1		0.4

						Total		10		4.3

				Total				231		100

		Jobs in childcare sound really interesting

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		9		3		3.2		3.2

						agree		55		18.5		19.8		23

						disagree		124		41.8		44.6		67.6

						strongly disagree		90		30.3		32.4		100

						Total		278		93.6		100

				Missing		-9		18		6.1

						System		1		0.3

						Total		19		6.4

				Total				297		100

		female		Valid		strongly agree		56		24.2		25.7		25.7

						agree		82		35.5		37.6		63.3

						disagree		62		26.8		28.4		91.7

						strongly disagree		18		7.8		8.3		100

						Total		218		94.4		100

				Missing		-9		10		4.3

						System		3		1.3

						Total		13		5.6

				Total				231		100

		Taking an apprenticeship could lead to a well-paid job

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		1		14.3		33.3		33.3

						agree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		86		29		30.7		30.7

						agree		152		51.2		54.3		85

						disagree		31		10.4		11.1		96.1

						strongly disagree		11		3.7		3.9		100

						Total		280		94.3		100

				Missing		-9		16		5.4

						System		1		0.3

						Total		17		5.7

				Total				297		100

		female		Valid		strongly agree		42		18.2		19.2		19.2

						agree		153		66.2		69.9		89

						disagree		22		9.5		10		99.1

						strongly disagree		2		0.9		0.9		100

						Total		219		94.8		100

				Missing		-9		10		4.3

						System		2		0.9

						Total		12		5.2

				Total				231		100

		I like the sound of jobs which have structured training

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		52		17.5		18.5		18.5

						agree		183		61.6		65.1		83.6

						disagree		40		13.5		14.2		97.9

						strongly disagree		6		2		2.1		100

						Total		281		94.6		100

				Missing		-9		16		5.4

				Total				297		100

		female		Valid		strongly agree		40		17.3		18.3		18.3

						agree		127		55		58.3		76.6

						disagree		47		20.3		21.6		98.2

						strongly disagree		4		1.7		1.8		100

						Total		218		94.4		100

				Missing		-9		11		4.8

						System		2		0.9

						Total		13		5.6

				Total				231		100

		Those who don't get good enough GCSEs to stay on would think about doing an MA

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		63		21.2		22.5		22.5

						agree		155		52.2		55.4		77.9

						disagree		47		15.8		16.8		94.6

						strongly disagree		15		5.1		5.4		100

						Total		280		94.3		100

				Missing		-9		16		5.4

						System		1		0.3

						Total		17		5.7

				Total				297		100

		female		Valid		strongly agree		29		12.6		13.8		13.8

						agree		127		55		60.5		74.3

						disagree		51		22.1		24.3		98.6

						strongly disagree		3		1.3		1.4		100

						Total		210		90.9		100

				Missing		-9		15		6.5

						System		6		2.6

						Total		21		9.1

				Total				231		100

		You have to have A levels or a degree to get well paid jobs

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		35		11.8		12.5		12.5

						agree		74		24.9		26.5		39.1

						disagree		125		42.1		44.8		83.9

						strongly disagree		45		15.2		16.1		100

						Total		279		93.9		100

				Missing		-9		16		5.4

						System		2		0.7

						Total		18		6.1

				Total				297		100

		female		Valid		strongly agree		35		15.2		16.1		16.1

						agree		62		26.8		28.4		44.5

						disagree		96		41.6		44		88.5

						strongly disagree		25		10.8		11.5		100

						Total		218		94.4		100

				Missing		-9		10		4.3

						System		3		1.3

						Total		13		5.6

				Total				231		100

		IT is just as much an area of work for females as it is for males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		75		25.3		27.6		27.6

						agree		146		49.2		53.7		81.3

						disagree		40		13.5		14.7		96

						strongly disagree		11		3.7		4		100

						Total		272		91.6		100

				Missing		-9		20		6.7

						System		5		1.7

						Total		25		8.4

				Total				297		100

		female		Valid		strongly agree		114		49.4		51.8		51.8

						agree		92		39.8		41.8		93.6

						disagree		12		5.2		5.5		99.1

						strongly disagree		2		0.9		0.9		100

						Total		220		95.2		100

				Missing		-9		8		3.5

						System		3		1.3

						Total		11		4.8

				Total				231		100

		In 10 years time most jobs will be equally done by males and females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		36		12.1		13.2		13.2

						agree		135		45.5		49.6		62.9

						disagree		74		24.9		27.2		90.1

						strongly disagree		27		9.1		9.9		100

						Total		272		91.6		100

				Missing		-9		24		8.1

						System		1		0.3

						Total		25		8.4

				Total				297		100

		female		Valid		strongly agree		66		28.6		31.9		31.9

						agree		121		52.4		58.5		90.3

						disagree		20		8.7		9.7		100

						Total		207		89.6		100

				Missing		-9		23		10

						System		1		0.4

						Total		24		10.4

				Total				231		100

		As a young person you don't want to stand out from the crowd by doing a job normally done by the opposite sex

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		40		13.5		14.6		14.6

						agree		135		45.5		49.3		63.9

						disagree		79		26.6		28.8		92.7

						strongly disagree		20		6.7		7.3		100

						Total		274		92.3		100

				Missing		-9		22		7.4

						System		1		0.3

						Total		23		7.7

				Total				297		100

		female		Valid		strongly agree		26		11.3		11.8		11.8

						agree		72		31.2		32.7		44.5

						disagree		86		37.2		39.1		83.6

						strongly disagree		36		15.6		16.4		100

						Total		220		95.2		100

				Missing		-9		8		3.5

						System		3		1.3

						Total		11		4.8

				Total				231		100

		I'd like to know more about what's actually involved in jobs which are normally done by either males or females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		48		16.2		17.5		17.5

						agree		138		46.5		50.2		67.6

						disagree		74		24.9		26.9		94.5

						strongly disagree		15		5.1		5.5		100

						Total		275		92.6		100

				Missing		-9		22		7.4

				Total				297		100

		female		Valid		strongly agree		63		27.3		28.4		28.4

						agree		122		52.8		55		83.3

						disagree		30		13		13.5		96.8

						strongly disagree		7		3		3.2		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		School

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Bishop of Llandaff		2		28.6		33.3		33.3

						Glan Clwyd		3		42.9		50		83.3

						Cowbridge Comprehensive		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		male		Valid		Blessed Edward Jones		35		11.8		11.8		11.8

						Bishop of Llandaff		88		29.6		29.7		41.6

						Glan Clwyd		67		22.6		22.6		64.2

						Cowbridge Comprehensive		106		35.7		35.8		100

						Total		296		99.7		100

				Missing		System		1		0.3

				Total				297		100

		female		Valid		Blessed Edward Jones		27		11.7		11.8		11.8

						Bishop of Llandaff		72		31.2		31.4		43.2

						Glan Clwyd		51		22.1		22.3		65.5

						Cowbridge Comprehensive		79		34.2		34.5		100

						Total		229		99.1		100

				Missing		System		2		0.9

				Total				231		100
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		Gender of respondent

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		male		17		60.7		60.7		60.7

				female		11		39.3		39.3		100

				Total		28		100		100

		Is apprenticeship suitable for both females and males?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		more for males		10		35.7		37		37

				more for females		1		3.6		3.7		40.7

				equally suited		16		57.1		59.3		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		How many employees does your organisation have?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		fewer than 10		9		32.1		36		36

				between 10 and 49		10		35.7		40		76

				between 50 and 250		3		10.7		12		88

				over 250		3		10.7		12		100

				Total		25		89.3		100

		Missing		-9		3		10.7

		Total				28		100

		How many employees are there at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		fewer than 10		5		17.9		41.7		41.7

				between 10 and 49		2		7.1		16.7		58.3

				between 50 and 250		3		10.7		25		83.3

				over 250		2		7.1		16.7		100

				Total		12		42.9		100

		Missing		-9		16		57.1

		Total				28		100

		What is the total number of MAs in your organisation?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		8		28.6		40		40

				2		5		17.9		25		65

				3		2		7.1		10		75

				5		2		7.1		10		85

				6		1		3.6		5		90

				15		1		3.6		5		95

				20		1		3.6		5		100

				Total		20		71.4		100

		Missing		System		8		28.6

		Total				28		100

		What is the total number of MAs at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				15		53.6		53.6		53.6

				1		7		25		25		78.6

				10		1		3.6		3.6		82.1

				11		1		3.6		3.6		85.7

				5		2		7.1		7.1		92.9

				6		1		3.6		3.6		96.4

				7		1		3.6		3.6		100

				Total		28		100		100

		What is the total number of female MAs in your organisation?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		16		57.1		84.2		84.2

				1		2		7.1		10.5		94.7

				2		1		3.6		5.3		100

				Total		19		67.9		100

		Missing		System		9		32.1

		Total				28		100

		What is the total number of female MAs at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		8		28.6		66.7		66.7

				1		3		10.7		25		91.7

				6		1		3.6		8.3		100

				Total		12		42.9		100

		Missing		System		16		57.1

		Total				28		100

		What is the total number of male MAs in your organisation?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		10.5		10.5

				1		6		21.4		31.6		42.1

				2		4		14.3		21.1		63.2

				3		2		7.1		10.5		73.7

				5		2		7.1		10.5		84.2

				6		1		3.6		5.3		89.5

				15		1		3.6		5.3		94.7

				19		1		3.6		5.3		100

				Total		19		67.9		100

		Missing		System		9		32.1

		Total				28		100

		What is the total number of male MAs at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		3		10.7		25		25

				1		5		17.9		41.7		66.7

				5		2		7.1		16.7		83.3

				6		1		3.6		8.3		91.7

				11		1		3.6		8.3		100

				Total		12		42.9		100

		Missing		System		16		57.1

		Total				28		100

		How many of the MAs in your organisation are following the FMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		3		10.7		17.6		17.6

				1		5		17.9		29.4		47.1

				2		3		10.7		17.6		64.7

				3		2		7.1		11.8		76.5

				4		1		3.6		5.9		82.4

				5		2		7.1		11.8		94.1

				10		1		3.6		5.9		100

				Total		17		60.7		100

		Missing		System		11		39.3

		Total				28		100

		How many of the MAs at your site are following the FMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		18.2		18.2

				1		5		17.9		45.5		63.6

				3		1		3.6		9.1		72.7

				4		1		3.6		9.1		81.8

				5		1		3.6		9.1		90.9

				6		1		3.6		9.1		100

				Total		11		39.3		100

		Missing		System		17		60.7

		Total				28		100

		How many of the MAs in your organisation are following the AMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		11		39.3		64.7		64.7

				1		4		14.3		23.5		88.2

				2		1		3.6		5.9		94.1

				10		1		3.6		5.9		100

				Total		17		60.7		100

		Missing		System		11		39.3

		Total				28		100

		How many of the MAs at your site are following the AMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		6		21.4		54.5		54.5

				1		2		7.1		18.2		72.7

				2		1		3.6		9.1		81.8

				6		1		3.6		9.1		90.9

				7		1		3.6		9.1		100

				Total		11		39.3		100

		Missing		System		17		60.7

		Total				28		100

		Q7EST

						Frequency		Percent

		Missing		-9		28		100

		What is the total number of MAs you have in Engineeering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		5		17.9		50		50

				2		3		10.7		30		80

				3		1		3.6		10		90

				10		1		3.6		10		100

				Total		10		35.7		100

		Missing		System		18		64.3

		Total				28		100

		What is the total number of MAs you have in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		16.7		16.7

				1		2		7.1		33.3		50

				3		1		3.6		16.7		66.7

				4		1		3.6		16.7		83.3

				6		1		3.6		16.7		100

				Total		6		21.4		100

		Missing		System		22		78.6

		Total				28		100

		What is the total number of MAs you have in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		2		7.1		22.2		22.2

				2		3		10.7		33.3		55.6

				5		2		7.1		22.2		77.8

				11		1		3.6		11.1		88.9

				20		1		3.6		11.1		100

				Total		9		32.1		100

		Missing		System		19		67.9

		Total				28		100

		What is the total number of MAs you have in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		33.3		33.3

				1		2		7.1		66.7		100

				Total		3		10.7		100

		Missing		System		25		89.3

		Total				28		100

		What is the total number of MAs you have in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		16.7		16.7

				1		3		10.7		50		66.7

				2		1		3.6		16.7		83.3

				6		1		3.6		16.7		100

				Total		6		21.4		100

		Missing		System		22		78.6

		Total				28		100

		What is the total number of MAs you have in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		50		50

				1		1		3.6		50		100

				Total		2		7.1		100

		Missing		System		26		92.9

		Total				28		100

		What is the total number of female MAs you have in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				21		75		75		75

				0		7		25		25		100

				Total		28		100		100

		What is the total number of female MAs you have in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of female MAs you have in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		6		21.4		75		75

				1		2		7.1		25		100

				Total		8		28.6		100

		Missing		System		20		71.4

		Total				28		100

		What is the total number of female MAs you have in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		100		100

		Missing		System		26		92.9

		Total				28		100

		What is the total number of female MAs you have in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		1		3.6		25		50

				2		1		3.6		25		75

				6		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of female MAs you have in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		100		100

		Missing		System		27		96.4

		Total				28		100

		What is the total number of male MAs you have in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		5		17.9		71.4		71.4

				2		2		7.1		28.6		100

				Total		7		25		100

		Missing		System		21		75

		Total				28		100

		What is the total number of male MAs you have in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		2		7.1		50		75

				3		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of male MAs you have in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		-1		1		3.6		12.5		12.5

				1		1		3.6		12.5		25

				2		3		10.7		37.5		62.5

				5		2		7.1		25		87.5

				19		1		3.6		12.5		100

				Total		8		28.6		100

		Missing		System		20		71.4

		Total				28		100

		What is the total number of male MAs you have in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		50		50

				1		1		3.6		50		100

				Total		2		7.1		100

		Missing		System		26		92.9

		Total				28		100

		What is the total number of male MAs you have in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of male MAs you have in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		100		100

		Missing		System		27		96.4

		Total				28		100

		How many of your MAs follow the FMA in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		14.3		14.3

				1		5		17.9		71.4		85.7

				2		1		3.6		14.3		100

				Total		7		25		100

		Missing		System		21		75

		Total				28		100

		How many of your MAs follow the FMA in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		2		7.1		50		75

				3		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs follow the FMA in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		2		7.1		22.2		22.2

				2		3		10.7		33.3		55.6

				4		1		3.6		11.1		66.7

				5		2		7.1		22.2		88.9

				10		1		3.6		11.1		100

				Total		9		32.1		100

		Missing		System		19		67.9

		Total				28		100

		How many of your MAs follow the FMA in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		100		100

		Missing		System		26		92.9

		Total				28		100

		How mnay of your MAs follow the FMA in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		1		3.6		25		50

				2		1		3.6		25		75

				6		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs follow the FMA in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				26		92.9		92.9		92.9

				0		1		3.6		3.6		96.4

				1		1		3.6		3.6		100

				Total		28		100		100

		How many of your MAs follow the AMA in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		57.1		57.1

				1		3		10.7		42.9		100

				Total		7		25		100

		Missing		System		21		75

		Total				28		100

		How many of your MAs follow the AMA in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs follow the AMA in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		7		25		77.8		77.8

				7		1		3.6		11.1		88.9

				10		1		3.6		11.1		100

				Total		9		32.1		100

		Missing		System		19		67.9

		Total				28		100

		How many of your MAs follow the AMA in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		50		50

				1		1		3.6		50		100

				Total		2		7.1		100

		Missing		System		26		92.9

		Total				28		100

		How many of your MAs follow the AMA in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs fowllow the AMA in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		100		100

		Missing		System		26		92.9

		Total				28		100

		Which sector will you use to make your subsequent responses to?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Childcare		9		32.1		32.1		32.1

				Construction		5		17.9		17.9		50

				Engineering		7		25		25		75

				IT		2		7.1		7.1		82.1

				Plumbing		5		17.9		17.9		100

				Total		28		100		100

		Are your MAs employed or on placement?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		employed		24		85.7		85.7		85.7

				on placement		4		14.3		14.3		100

				Total		28		100		100

		Q11: Why do you take on Modern Apprentices?

				Percent

		to develop the skills and knowledge we need		89.3

		because we want to give young people a chance		46.4

		because it's difficult to recruit experienced staff		21.4

		because it's part of the organisation's tradition		17.9

		because a training provider persuaded us		3.6

		other		0

		Do you find it difficult to recruit apprentices?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		8		28.6		28.6		28.6

				no		20		71.4		71.4		100

				Total		28		100		100

		Do you monitor the application and recruitment process by gender?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		12		42.9		42.9		42.9

				no		16		57.1		57.1		100

				Total		28		100		100

		We work with Job Centre Plus

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		4		14.3		100		100

		Missing		-9		24		85.7

		Total				28		100

		We work with Careers Wales (Careers service)

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		8		28.6		100		100

		Missing		-9		20		71.4

		Total				28		100

		We work with Estyn

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		1		3.6		100		100

		Missing		-9		27		96.4

		Total				28		100

		We work with an Education-business partnership

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		2		7.1		100		100

		Missing		-9		26		92.9

		Total				28		100

		We work with local FE colleges

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		10		35.7		90.9		90.9

				to balance the intake by gender		1		3.6		9.1		100

				Total		11		39.3		100

		Missing		-9		17		60.7

		Total				28		100

		We work with the Chamber of Commerce

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		1		3.6		100		100

		Missing		-9		27		96.4

		Total				28		100

		We work with private training providers

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		5		17.9		83.3		83.3

				to recruit MAs and balance the intake by gender		1		3.6		16.7		100

				Total		6		21.4		100

		Missing		-9		22		78.6

		Total				28		100

		We work with a sectoral body (SSC)

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		1		3.6		50		50

				to recruit MAs and balance the intake by gender		1		3.6		50		100

				Total		2		7.1		100

		Missing		-9		26		92.9

		Total				28		100

		We work with local school(s)

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		4		14.3		80		80

				to balance the intake by gender		1		3.6		20		100

				Total		5		17.9		100

		Missing		-9		23		82.1

		Total				28		100

		We work with Group Training Organisation

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		3		10.7		100		100

		Missing		-9		25		89.3

		Total				28		100

		We work with the local authority

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		2		7.1		100		100

		Missing		-9		26		92.9

		Total				28		100

		We work with the Local Learning and Skills Council

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		1		3.6		100		100

		Missing		-9		27		96.4

		Total				28		100

		We work with ELWA

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		5		17.9		100		100

		Missing		-9		23		82.1

		Total				28		100

		We work with other organisations

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		5		17.9		100		100

		Missing		-9		23		82.1

		Total				28		100

		We do not work with any other organisations

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		5		17.9		71.4		71.4

				to recruit MAs and balance the intake by gender		2		7.1		28.6		100

				Total		7		25		100

		Missing		-9		21		75

		Total				28		100

		Will you be completing the questions on schools for your organisation or site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		organisation		20		71.4		71.4		71.4

				site		8		28.6		28.6		100

				Total		28		100		100

		Do you have links with primary schools?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		4		14.3		14.8		14.8

				no		23		82.1		85.2		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Do you have links with secondary schools?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		8		28.6		28.6		28.6

				no		20		71.4		71.4		100

				Total		28		100		100

		Schools: we have a stall a the careers fair(s)

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		1		3.6		100		100

		Missing		-9		27		96.4

		Total				28		100

		Schools: we host visits by school groups

						Frequency		Percent

		Missing		-9		28		100

		Schools: our staff go in to schools to give talks

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		1		3.6		100		100

		Missing		-9		27		96.4

		Total				28		100

		Schools: We provide work experience placements

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		9		32.1		100		100

		Missing		-9		19		67.9

		Total				28		100

		Schools: we help with the Young Enterprise scheme

						Frequency		Percent

		Missing		-9		28		100

		Schools: we offer 'taster days'

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		2		7.1		100		100

		Missing		-9		26		92.9

		Total				28		100

		Schools: We provide mentors to school students

						Frequency		Percent

		Missing		-9		28		100

		Schools: we have other contacts

						Frequency		Percent

		Missing		-9		28		100

		The working conditions in my sector are not suited to the non-traditional sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.1		11.1

				agree		6		21.4		22.2		33.3

				disagree		15		53.6		55.6		88.9

				strongly disagree		3		10.7		11.1		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Improving working conditions to accomodate the non-tradtional sex is too expensive

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.7		3.7

				agree		2		7.1		7.4		11.1

				disagree		18		64.3		66.7		77.8

				strongly disagree		6		21.4		22.2		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Q17.3: Employers in my sector do not offer enough MA places

				Valid Percent

		strongly agree		13

		agree		47.8

		disagree		30.4

		strongly disagree		8.7

		The non-traditional sex is not given enough careers information about my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		2		7.1		8		8

				agree		15		53.6		60		68

				disagree		8		28.6		32		100

				Total		25		89.3		100

		Missing		-9		3		10.7

		Total				28		100

		There is not enough chance for the non-traditional sex to do 'work experience' in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		4.2		4.2

				agree		9		32.1		37.5		41.7

				disagree		12		42.9		50		91.7

				strongly disagree		2		7.1		8.3		100

				Total		24		85.7		100

		Missing		-9		4		14.3

		Total				28		100

		Employers in my sector traditionally find it easier to train the traditional sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		8		28.6		32		32

				agree		8		28.6		32		64

				disagree		8		28.6		32		96

				strongly disagree		1		3.6		4		100

				Total		25		89.3		100

		Missing		-9		3		10.7

		Total				28		100

		Pay rates in my secor put off the non-traditional sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		2		7.1		7.7		7.7

				agree		7		25		26.9		34.6

				disagree		14		50		53.8		88.5

				strongly disagree		3		10.7		11.5		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		There are fewer career opportunities for ex-apprentices from the non-traditional sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.1		11.1

				agree		11		39.3		40.7		51.9

				disagree		10		35.7		37		88.9

				strongly disagree		3		10.7		11.1		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		In my sector it is hard for employees to combine work and family responsibilities

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.8		3.8

				agree		6		21.4		23.1		26.9

				disagree		17		60.7		65.4		92.3

				strongly disagree		2		7.1		7.7		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		The non-traditional sex do not want to work in my sector because the work is dirty

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		18.5		18.5

				agree		12		42.9		44.4		63

				disagree		8		28.6		29.6		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		The non-traditional sex does not want to work in my sector because they will get teased

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		19.2		19.2

				agree		8		28.6		30.8		50

				disagree		10		35.7		38.5		88.5

				strongly disagree		3		10.7		11.5		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		My sector does not attract the non-traditional sex because of parental disapproval

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		2		7.1		7.4		7.4

				agree		8		28.6		29.6		37

				disagree		15		53.6		55.6		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Demand by the traditional sex exceeds the supply of apprenticeships in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		7		25		25.9		25.9

				agree		12		42.9		44.4		70.4

				disagree		3		10.7		11.1		81.5

				strongly disagree		5		17.9		18.5		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		The government does not promote the MA to the non-traditonal sex in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.5		11.5

				agree		11		39.3		42.3		53.8

				disagree		11		39.3		42.3		96.2

				strongly disagree		1		3.6		3.8		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		Schools don't encourage the non-traditional sex to apply for apprenticeships in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		18.5		18.5

				agree		13		46.4		48.1		66.7

				disagree		7		25		25.9		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Young people don't know there are apprenticeships in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.8		3.8

				agree		7		25		26.9		30.8

				disagree		16		57.1		61.5		92.3

				strongly disagree		2		7.1		7.7		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		Recruiting more young people of the non-traditional sex into my sector would be good for business

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.5		11.5

				agree		11		39.3		42.3		53.8

				disagree		11		39.3		42.3		96.2

				strongly disagree		1		3.6		3.8		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		Recruiting more young people of the non-traditional sex into my sector would help solve the skill shortage

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		2		7.1		7.4		7.4

				agree		16		57.1		59.3		66.7

				disagree		9		32.1		33.3		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		A workforce that is more balanced with males and females creates a better mix of skills and talents

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		14.3		14.8		14.8

				agree		12		42.9		44.4		59.3

				disagree		10		35.7		37		96.3

				strongly disagree		1		3.6		3.7		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Employers in my sector would need to reserve some MA places for the non-traditional sex in order to increase their participation

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.7		3.7

				agree		9		32.1		33.3		37

				disagree		16		57.1		59.3		96.3

				strongly disagree		1		3.6		3.7		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Employers would take on the non-traditional sex as apprentices if they received extra funding

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		14.3		14.8		14.8

				agree		9		32.1		33.3		48.1

				disagree		13		46.4		48.1		96.3

				strongly disagree		1		3.6		3.7		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		If government introduced gender targets for my sector's MA it would help balance the numbers of males and females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.7		3.7

				agree		7		25		25.9		29.6

				disagree		13		46.4		48.1		77.8

				strongly disagree		6		21.4		22.2		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Employing more equal numbers of males and females would improve the image of my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		18.5		18.5

				agree		9		32.1		33.3		51.9

				disagree		11		39.3		40.7		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Achieving a better gender balance would increase young people's awareness about what work in my sector is really like

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		18.5		18.5

				agree		14		50		51.9		70.4

				disagree		6		21.4		22.2		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		If schools were to promote the MA more actively, the non-traditional sex would be more likely to apply in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		14.3		15.4		15.4

				agree		16		57.1		61.5		76.9

				disagree		6		21.4		23.1		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		Level of applications: Engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		many		1		3.6		4.5		4.5

				very few		2		7.1		9.1		13.6

				none		10		35.7		45.5		59.1

				n/a		9		32.1		40.9		100

				Total		22		78.6		100

		Missing		-9		6		21.4

		Total				28		100

		Level of applications: Construction

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very few		1		3.6		5		5

				none		5		17.9		25		30

				n/a		14		50		70		100

				Total		20		71.4		100

		Missing		-9		8		28.6

		Total				28		100

		Level of applications: Plumbing

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		some		1		3.6		4.3		4.3

				very few		1		3.6		4.3		8.7

				none		7		25		30.4		39.1

				n/a		14		50		60.9		100

				Total		23		82.1		100

		Missing		-9		5		17.9

		Total				28		100

		Level of applications: IT

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		some		1		3.6		5.6		5.6

				none		2		7.1		11.1		16.7

				n/a		15		53.6		83.3		100

				Total		18		64.3		100

		Missing		-9		10		35.7

		Total				28		100

		Level of applications: Childcare

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		many		1		3.6		3.8		3.8

				some		1		3.6		3.8		7.7

				very few		1		3.6		3.8		11.5

				none		4		14.3		15.4		26.9

				n/a		19		67.9		73.1		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		Gender of respondent

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		male		7		77.8		77.8		77.8

						female		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		male		3		60		60		60

						female		2		40		40		100

						Total		5		100		100

		Engineering		Valid		male		6		85.7		85.7		85.7

						female		1		14.3		14.3		100

						Total		7		100		100

		IT		Valid		male		1		50		50		50

						female		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		female		5		100		100		100

		Is apprenticeship suitable for both females and males?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		more for males		5		55.6		55.6		55.6

						equally suited		4		44.4		44.4		100

						Total		9		100		100

		Construction		Valid		more for males		1		20		25		25

						equally suited		3		60		75		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		more for males		4		57.1		57.1		57.1

						equally suited		3		42.9		42.9		100

						Total		7		100		100

		IT		Valid		equally suited		2		100		100		100

		Plumbing		Valid		more for females		1		20		20		20

						equally suited		4		80		80		100

						Total		5		100		100

		How many employees does your organisation have?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		fewer than 10		2		22.2		25		25

						between 10 and 49		3		33.3		37.5		62.5

						between 50 and 250		1		11.1		12.5		75

						over 250		2		22.2		25		100

						Total		8		88.9		100

				Missing		-9		1		11.1

				Total				9		100

		Construction		Valid		fewer than 10		1		20		20		20

						between 10 and 49		2		40		40		60

						between 50 and 250		1		20		20		80

						over 250		1		20		20		100

						Total		5		100		100

		Engineering		Valid		fewer than 10		2		28.6		33.3		33.3

						between 10 and 49		3		42.9		50		83.3

						between 50 and 250		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		fewer than 10		2		100		100		100

		Plumbing		Valid		fewer than 10		2		40		50		50

						between 10 and 49		2		40		50		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		How many employees are there at your site?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		fewer than 10		2		22.2		40		40

						between 10 and 49		1		11.1		20		60

						between 50 and 250		1		11.1		20		80

						over 250		1		11.1		20		100

						Total		5		55.6		100

				Missing		-9		4		44.4

				Total				9		100

		Construction		Valid		between 50 and 250		1		20		50		50

						over 250		1		20		50		100

						Total		2		40		100

				Missing		-9		3		60

				Total				5		100

		Engineering		Valid		fewer than 10		1		14.3		33.3		33.3

						between 10 and 49		1		14.3		33.3		66.7

						between 50 and 250		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		fewer than 10		2		40		100		100

				Missing		-9		3		60

				Total				5		100

		What is the total number of MAs in your organisation?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		1		3		33.3		50		50

						2		2		22.2		33.3		83.3

						3		1		11.1		16.7		100

						Total		6		66.7		100

				Missing		System		3		33.3

				Total				9		100

		Construction		Valid		1		1		20		25		25

						3		1		20		25		50

						6		1		20		25		75

						15		1		20		25		100

						Total		4		80		100

				Missing		System		1		20

				Total				5		100

		Engineering		Valid		1		1		14.3		16.7		16.7

						2		2		28.6		33.3		50

						5		2		28.6		33.3		83.3

						20		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Valid		1		2		100		100		100

		Plumbing		Valid		1		1		20		50		50

						2		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		What is the total number of MAs at your site?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid				4		44.4		44.4		44.4

						1		4		44.4		44.4		88.9

						10		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid				3		60		60		60

						5		1		20		20		80

						7		1		20		20		100

						Total		5		100		100

		Engineering		Valid				4		57.1		57.1		57.1

						1		1		14.3		14.3		71.4

						5		1		14.3		14.3		100

						11		1		14.3		14.3		85.7

						Total		7		100		100

		IT		Valid				2		100		100		100

		Plumbing		Valid				2		40		40		40

						1		2		40		40		80

						6		1		20		20		100

						Total		5		100		100

		What is the total number of female MAs in your organisation?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		6		66.7		100		100

				Missing		System		3		33.3

				Total				9		100

		Construction		Valid		0		4		80		100		100

				Missing		System		1		20

				Total				5		100

		Engineering		Valid		0		5		71.4		83.3		83.3

						1		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Valid		0		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Valid		1		1		20		50		50

						2		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		What is the total number of female MAs at your site?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		4		44.4		100		100

				Missing		System		5		55.6

				Total				9		100

		Construction		Valid		0		1		20		50		50

						1		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Valid		0		3		42.9		100		100

				Missing		System		4		57.1

				Total				7		100

		IT		Missing		System		2		100

		Plumbing		Valid		1		2		40		66.7		66.7

						6		1		20		33.3		100

						Total		3		60		100

				Missing		System		2		40

				Total				5		100

		What is the total number of male MAs in your organisation?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		1		3		33.3		50		50

						2		2		22.2		33.3		83.3

						3		1		11.1		16.7		100

						Total		6		66.7		100

				Missing		System		3		33.3

				Total				9		100

		Construction		Valid		1		1		20		25		25

						3		1		20		25		50

						6		1		20		25		75

						15		1		20		25		100

						Total		4		80		100

				Missing		System		1		20

				Total				5		100

		Engineering		Valid		1		1		14.3		16.7		16.7

						2		2		28.6		33.3		50

						5		2		28.6		33.3		83.3

						19		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Valid		1		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Valid		0		2		40		100		100

				Missing		System		3		60

				Total				5		100

		What is the total number of male MAs at your site?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		1		4		44.4		100		100

				Missing		System		5		55.6

				Total				9		100

		Construction		Valid		5		1		20		50		50

						6		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Valid		1		1		14.3		33.3		33.3

						5		1		14.3		33.3		66.7

						11		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		System		4		57.1

				Total				7		100

		IT		Missing		System		2		100

		Plumbing		Valid		0		3		60		100		100

				Missing		System		2		40

				Total				5		100

		How many of the MAs in your organisation are following the FMA?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		1		4		44.4		80		80

						3		1		11.1		20		100

						Total		5		55.6		100

				Missing		System		4		44.4

				Total				9		100

		Construction		Valid		1		1		20		33.3		33.3

						3		1		20		33.3		66.7

						4		1		20		33.3		100

						Total		3		60		100

				Missing		System		2		40

				Total				5		100

		Engineering		Valid		0		1		14.3		16.7		16.7

						2		2		28.6		33.3		50

						5		2		28.6		33.3		83.3

						10		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Valid		0		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Valid		0		1		20		50		50

						2		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		How many of the MAs at your site are following the FMA?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		25		25

						1		3		33.3		75		100

						Total		4		44.4		100

				Missing		System		5		55.6

				Total				9		100

		Construction		Valid		1		1		20		50		50

						3		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Valid		0		1		14.3		33.3		33.3

						4		1		14.3		33.3		66.7

						5		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		System		4		57.1

				Total				7		100

		IT		Missing		System		2		100

		Plumbing		Valid		1		1		20		50		50

						6		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		How many of the MAs in your organisation are following the AMA?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		4		44.4		80		80

						1		1		11.1		20		100

						Total		5		55.6		100

				Missing		System		4		44.4

				Total				9		100

		Construction		Valid		0		2		40		66.7		66.7

						2		1		20		33.3		100

						Total		3		60		100

				Missing		System		2		40

				Total				5		100

		Engineering		Valid		0		4		57.1		66.7		66.7

						1		1		14.3		16.7		83.3

						10		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Valid		1		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Valid		0		1		20		50		50

						1		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		How many of the MAs at your site are following the AMA?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		3		33.3		75		75

						1		1		11.1		25		100

						Total		4		44.4		100

				Missing		System		5		55.6

				Total				9		100

		Construction		Valid		2		1		20		50		50

						6		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Valid		0		1		14.3		33.3		33.3

						1		1		14.3		33.3		66.7

						7		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		System		4		57.1

				Total				7		100

		IT		Missing		System		2		100

		Plumbing		Valid		0		2		40		100		100

				Missing		System		3		60

				Total				5		100

		Q7EST

		Which sector will you use to make your subsequent responses to?						Frequency		Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		What is the total number of MAs you have in Engineeering?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		1		5		55.6		62.5		62.5

						2		2		22.2		25		87.5

						10		1		11.1		12.5		100

						Total		8		88.9		100

				Missing		System		1		11.1

				Total				9		100

		Construction		Valid		2		1		20		50		50

						3		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of MAs you have in Construction?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		50		50

						1		1		11.1		50		100

						Total		2		22.2		100

				Missing		System		7		77.8

				Total				9		100

		Construction		Valid		1		1		20		25		25

						3		1		20		25		50

						4		1		20		25		75

						6		1		20		25		100

						Total		4		80		100

				Missing		System		1		20

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of MAs you have in Plumbing?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		2		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		1		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Valid		1		1		14.3		14.3		14.3

						2		2		28.6		28.6		42.9

						5		2		28.6		28.6		71.4

						11		1		14.3		14.3		85.7

						20		1		14.3		14.3		100

						Total		7		100		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of MAs you have in IT?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Valid		1		2		100		100		100

		Plumbing		Missing		System		5		100

		What is the total number of MAs you have in Childcare?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Valid		1		3		60		60		60

						2		1		20		20		80

						6		1		20		20		100

						Total		5		100		100

		What is the total number of MAs you have in other sectors?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		1		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of female MAs you have in Engineering?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid				2		22.2		22.2		22.2

						0		7		77.8		77.8		100

						Total		9		100		100

		Construction		Valid				5		100		100		100

		Engineering		Valid				7		100		100		100

		IT		Valid				2		100		100		100

		Plumbing		Valid				5		100		100		100

		What is the total number of female MAs you have in Construction?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		2		22.2		100		100

				Missing		System		7		77.8

				Total				9		100

		Construction		Valid		0		2		40		100		100

				Missing		System		3		60

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of female MAs you have in Plumbing?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		1		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Valid		0		5		71.4		83.3		83.3

						1		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of female MAs you have in IT?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Valid		0		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Missing		System		5		100

		What is the total number of female MAs you have in Childcare?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Valid		1		1		20		33.3		33.3

						2		1		20		33.3		66.7

						6		1		20		33.3		100

						Total		3		60		100

				Missing		System		2		40

				Total				5		100

		What is the total number of female MAs you have in other sectors?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of male MAs you have in Engineering?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		1		5		55.6		71.4		71.4

						2		2		22.2		28.6		100

						Total		7		77.8		100

				Missing		System		2		22.2

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of male MAs you have in Construction?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		50		50

						1		1		11.1		50		100

						Total		2		22.2		100

				Missing		System		7		77.8

				Total				9		100

		Construction		Valid		1		1		20		50		50

						3		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of male MAs you have in Plumbing?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		2		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		-1		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Valid		1		1		14.3		16.7		16.7

						2		2		28.6		33.3		50

						5		2		28.6		33.3		83.3

						19		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of male MAs you have in IT?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Valid		1		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Missing		System		5		100

		What is the total number of male MAs you have in Childcare?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Valid		0		3		60		100		100

				Missing		System		2		40

				Total				5		100

		What is the total number of male MAs you have in other sectors?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the FMA in Engineering?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		16.7		16.7

						1		5		55.6		83.3		100

						Total		6		66.7		100

				Missing		System		3		33.3

				Total				9		100

		Construction		Valid		2		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the FMA in Construction?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		50		50

						1		1		11.1		50		100

						Total		2		22.2		100

				Missing		System		7		77.8

				Total				9		100

		Construction		Valid		1		1		20		50		50

						3		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the FMA in Plumbing?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		2		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		1		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Valid		1		1		14.3		14.3		14.3

						2		2		28.6		28.6		42.9

						4		1		14.3		14.3		57.1

						5		2		28.6		28.6		85.7

						10		1		14.3		14.3		100

						Total		7		100		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the FMA in IT?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Valid		0		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Missing		System		5		100

		How mnay of your MAs follow the FMA in Childcare?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Valid		1		1		20		33.3		33.3

						2		1		20		33.3		66.7

						6		1		20		33.3		100

						Total		3		60		100

				Missing		System		2		40

				Total				5		100

		How many of your MAs follow the FMA in other sectors?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid				8		88.9		88.9		88.9

						0		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid				4		80		80		80

						1		1		20		20		100

						Total		5		100		100

		Engineering		Valid				7		100		100		100

		IT		Valid				2		100		100		100

		Plumbing		Valid				5		100		100		100

		How many of your MAs follow the AMA in Engineering?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		4		44.4		66.7		66.7

						1		2		22.2		33.3		100

						Total		6		66.7		100

				Missing		System		3		33.3

				Total				9		100

		Construction		Valid		1		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the AMA in Construction?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		2		22.2		100		100

				Missing		System		7		77.8

				Total				9		100

		Construction		Valid		0		2		40		100		100

				Missing		System		3		60

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the AMA in Plumbing?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		0		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Valid		0		5		71.4		71.4		71.4

						7		1		14.3		14.3		85.7

						10		1		14.3		14.3		100

						Total		7		100		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the AMA in IT?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Valid		1		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the AMA in Childcare?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Valid		0		3		60		100		100

				Missing		System		2		40

				Total				5		100

		How many of your MAs fowllow the AMA in other sectors?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		0		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		Are your MAs employed or on placement?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		employed		9		100		100		100

		Construction		Valid		employed		5		100		100		100

		Engineering		Valid		employed		7		100		100		100

		IT		Valid		employed		2		100		100		100

		Plumbing		Valid		employed		1		20		20		20

						on placement		4		80		80		100

						Total		5		100		100

		We take on MAs to develop the skills and knowledge we need

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		8		88.9		100		100

				Missing		-9		1		11.1

				Total				9		100

		Construction		Valid		yes		5		100		100		100

		Engineering		Valid		yes		6		85.7		100		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		yes		2		100		100		100

		Plumbing		Valid		yes		4		80		100		100

				Missing		-9		1		20

				Total				5		100

		We take on MAs because it's difficult to recruit experienced staff

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		1		11.1		100		100

				Missing		-9		8		88.9

				Total				9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		yes		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		yes		2		40		100		100

				Missing		-9		3		60

				Total				5		100

		We take on MAs because we want to give young people a chance

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		3		33.3		100		100

				Missing		-9		6		66.7

				Total				9		100

		Construction		Valid		yes		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Engineering		Valid		yes		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		yes		4		80		100		100

				Missing		-9		1		20

				Total				5		100

		We take on MAs because it's part of the organisation's tradition

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		2		22.2		100		100

				Missing		-9		7		77.8

				Total				9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		yes		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		yes		2		40		100		100

				Missing		-9		3		60

				Total				5		100

		We take on MAs because a training provider persuaded us

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		yes		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		We take on MAs for other reasons

		Which sector will you use to make your subsequent responses to?						Frequency		Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		Do you find it difficult to recruit apprentices?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		3		33.3		33.3		33.3

						no		6		66.7		66.7		100

						Total		9		100		100

		Construction		Valid		no		5		100		100		100

		Engineering		Valid		yes		1		14.3		14.3		14.3

						no		6		85.7		85.7		100

						Total		7		100		100

		IT		Valid		yes		2		100		100		100

		Plumbing		Valid		yes		2		40		40		40

						no		3		60		60		100

						Total		5		100		100

		Do you monitor the application and recruitment process by gender?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		2		22.2		22.2		22.2

						no		7		77.8		77.8		100

						Total		9		100		100

		Construction		Valid		yes		4		80		80		80

						no		1		20		20		100

						Total		5		100		100

		Engineering		Valid		yes		4		57.1		57.1		57.1

						no		3		42.9		42.9		100

						Total		7		100		100

		IT		Valid		yes		1		50		50		50

						no		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		yes		1		20		20		20

						no		4		80		80		100

						Total		5		100		100

		We work with Job Centre Plus

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		1		11.1		100		100

				Missing		-9		8		88.9

				Total				9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		to recruit MAs		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		to recruit MAs		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		We work with Careers Wales (Careers service)

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		2		22.2		100		100

				Missing		-9		7		77.8

				Total				9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		to recruit MAs		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		IT		Valid		to recruit MAs		2		100		100		100

		Plumbing		Valid		to recruit MAs		2		40		100		100

				Missing		-9		3		60

				Total				5		100

		We work with Estyn

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with an Education-business partnership

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		to recruit MAs		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with local FE colleges

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		4		44.4		80		80

						to balance the intake by gender		1		11.1		20		100

						Total		5		55.6		100

				Missing		-9		4		44.4

				Total				9		100

		Construction		Valid		to recruit MAs		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Engineering		Valid		to recruit MAs		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		to recruit MAs		2		40		100		100

				Missing		-9		3		60

				Total				5		100

		We work with the Chamber of Commerce

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with private training providers

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		1		11.1		100		100

				Missing		-9		8		88.9

				Total				9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		to recruit MAs and balance the intake by gender		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		to recruit MAs		3		60		100		100

				Missing		-9		2		40

				Total				5		100

		We work with a sectoral body (SSC)

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		to recruit MAs and balance the intake by gender		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with local school(s)

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		1		11.1		50		50

						to balance the intake by gender		1		11.1		50		100

						Total		2		22.2		100

				Missing		-9		7		77.8

				Total				9		100

		Construction		Valid		to recruit MAs		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Engineering		Missing		-9		7		100

		IT		Valid		to recruit MAs		2		100		100		100

		Plumbing		Missing		-9		5		100

		We work with Group Training Organisation

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Valid		to recruit MAs		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Engineering		Valid		to recruit MAs		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with the local authority

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		1		11.1		100		100

				Missing		-9		8		88.9

				Total				9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with the Local Learning and Skills Council

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with ELWA

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		1		11.1		100		100

				Missing		-9		8		88.9

				Total				9		100

		Construction		Valid		to recruit MAs		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Engineering		Valid		to recruit MAs		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		to recruit MAs		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		We work with other organisations

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		2		22.2		100		100

				Missing		-9		7		77.8

				Total				9		100

		Construction		Valid		to recruit MAs		2		40		100		100

				Missing		-9		3		60

				Total				5		100

		Engineering		Missing		-9		7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We do not work with any other organisations

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		2		22.2		100		100

				Missing		-9		7		77.8

				Total				9		100

		Construction		Valid		to recruit MAs		1		20		50		50

						to recruit MAs and balance the intake by gender		1		20		50		100

						Total		2		40		100

				Missing		-9		3		60

				Total				5		100

		Engineering		Valid		to recruit MAs		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		to recruit MAs and balance the intake by gender		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Will you be completing the questions on schools for your organisation or site?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		organisation		6		66.7		66.7		66.7

						site		3		33.3		33.3		100

						Total		9		100		100

		Construction		Valid		organisation		3		60		60		60

						site		2		40		40		100

						Total		5		100		100

		Engineering		Valid		organisation		6		85.7		85.7		85.7

						site		1		14.3		14.3		100

						Total		7		100		100

		IT		Valid		organisation		2		100		100		100

		Plumbing		Valid		organisation		3		60		60		60

						site		2		40		40		100

						Total		5		100		100

		Do you have links with primary schools?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		no		9		100		100		100

		Construction		Valid		yes		1		20		20		20

						no		4		80		80		100

						Total		5		100		100

		Engineering		Valid		no		6		85.7		100		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		no		2		100		100		100

		Plumbing		Valid		yes		3		60		60		60

						no		2		40		40		100

						Total		5		100		100

		Do you have links with secondary schools?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		2		22.2		22.2		22.2

						no		7		77.8		77.8		100

						Total		9		100		100

		Construction		Valid		yes		2		40		40		40

						no		3		60		60		100

						Total		5		100		100

		Engineering		Valid		yes		2		28.6		28.6		28.6

						no		5		71.4		71.4		100

						Total		7		100		100

		IT		Valid		yes		1		50		50		50

						no		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		yes		1		20		20		20

						no		4		80		80		100

						Total		5		100		100

		Schools: we have a stall a the careers fair(s)

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		yes		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		Schools: we host visits by school groups

		Which sector will you use to make your subsequent responses to?						Frequency		Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		Schools: our staff go in to schools to give talks

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		yes		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Schools: We provide work experience placements

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		2		22.2		100		100

				Missing		-9		7		77.8

				Total				9		100

		Construction		Valid		yes		3		60		100		100

				Missing		-9		2		40

				Total				5		100

		Engineering		Valid		yes		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		IT		Valid		yes		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		yes		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Schools: we help with the Young Enterprise scheme

		Which sector will you use to make your subsequent responses to?						Frequency		Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		Schools: we offer 'taster days'

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		yes		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		yes		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Schools: We provide mentors to school students

		Which sector will you use to make your subsequent responses to?						Frequency		Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		Schools: we have other contacts

		Which sector will you use to make your subsequent responses to?						Frequency		Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		The working conditions in my sector are not suited to the non-traditional sex

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		4		44.4		44.4		55.6

						disagree		4		44.4		44.4		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		20		20

						agree		1		20		20		40

						disagree		3		60		60		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		16.7		16.7

						agree		1		14.3		16.7		33.3

						disagree		4		57.1		66.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		disagree		1		50		50		50

						strongly disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		disagree		3		60		60		60

						strongly disagree		2		40		40		100

						Total		5		100		100

		Improving working conditions to accomodate the non-tradtional sex is too expensive

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						disagree		7		77.8		77.8		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		agree		1		20		20		20

						disagree		3		60		60		80

						strongly disagree		1		20		20		100

						Total		5		100		100

		Engineering		Valid		disagree		5		71.4		83.3		83.3

						strongly disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		disagree		1		50		50		50

						strongly disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		agree		1		20		20		20

						disagree		2		40		40		60

						strongly disagree		2		40		40		100

						Total		5		100		100

		Employers in my sector do not offer enough MA places

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		6		66.7		66.7		77.8

						disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		agree		3		60		100		100

				Missing		-9		2		40

				Total				5		100

		Engineering		Valid		strongly agree		2		28.6		33.3		33.3

						agree		1		14.3		16.7		50

						disagree		2		28.6		33.3		83.3

						strongly disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		disagree		3		60		75		75

						strongly disagree		1		20		25		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		The non-traditional sex is not given enough careers information about my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		6		66.7		75		75

						disagree		2		22.2		25		100

						Total		8		88.9		100

				Missing		-9		1		11.1

				Total				9		100

		Construction		Valid		agree		2		40		50		50

						disagree		2		40		50		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		strongly agree		1		14.3		16.7		16.7

						agree		2		28.6		33.3		50

						disagree		3		42.9		50		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		agree		1		50		50		50

						disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		4		80		80		100

						Total		5		100		100

		There is not enough chance for the non-traditional sex to do 'work experience' in my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		4		44.4		44.4		44.4

						disagree		3		33.3		33.3		77.8

						strongly disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		disagree		3		60		100		100

				Missing		-9		2		40

				Total				5		100

		Engineering		Valid		agree		2		28.6		40		40

						disagree		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		IT		Valid		disagree		2		100		100		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		3		60		60		80

						disagree		1		20		20		100

						Total		5		100		100

		Employers in my sector traditionally find it easier to train the traditional sex

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		3		33.3		33.3		33.3

						agree		3		33.3		33.3		66.7

						disagree		2		22.2		22.2		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		agree		3		60		75		75

						disagree		1		20		25		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		strongly agree		3		42.9		50		50

						agree		1		14.3		16.7		66.7

						disagree		2		28.6		33.3		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		disagree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		strongly agree		2		40		40		40

						agree		1		20		20		60

						disagree		2		40		40		100

						Total		5		100		100

		Pay rates in my secor put off the non-traditional sex

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		2		22.2		22.2		22.2

						disagree		5		55.6		55.6		77.8

						strongly disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		agree		1		20		20		20

						disagree		3		60		60		80

						strongly disagree		1		20		20		100

						Total		5		100		100

		Engineering		Valid		agree		1		14.3		16.7		16.7

						disagree		5		71.4		83.3		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		disagree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		strongly agree		2		40		40		40

						agree		3		60		60		100

						Total		5		100		100

		There are fewer career opportunities for ex-apprentices from the non-traditional sex

		There are fewer career opportunities for ex-apprentices from the non-traditional sex

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		6		66.7		66.7		77.8

						disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		agree		2		40		40		40

						disagree		3		60		60		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		16.7		16.7

						agree		1		14.3		16.7		33.3

						disagree		3		42.9		50		83.3

						strongly disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		strongly disagree		2		100		100		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		2		40		40		60

						disagree		2		40		40		100

						Total		5		100		100

		In my sector it is hard for employees to combine work and family responsibilities

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		2		22.2		22.2		33.3

						disagree		6		66.7		66.7		100

						Total		9		100		100

		Construction		Valid		disagree		4		80		100		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		agree		2		28.6		33.3		33.3

						disagree		3		42.9		50		83.3

						strongly disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		disagree		1		50		50		50

						strongly disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		agree		2		40		40		40

						disagree		3		60		60		100

						Total		5		100		100

		The non-traditional sex do not want to work in my sector because the work is dirty

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		6		66.7		66.7		77.8

						disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		strongly agree		3		60		60		60

						agree		1		20		20		80

						disagree		1		20		20		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		16.7		16.7

						agree		4		57.1		66.7		83.3

						disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		strongly disagree		2		100		100		100

		Plumbing		Valid		agree		1		20		20		20

						disagree		4		80		80		100

						Total		5		100		100

		The non-traditional sex does not want to work in my sector because they will get teased

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		2		22.2		22.2		33.3

						disagree		5		55.6		55.6		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		agree		2		40		50		50

						disagree		2		40		50		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		strongly agree		2		28.6		33.3		33.3

						agree		2		28.6		33.3		66.7

						disagree		2		28.6		33.3		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		strongly disagree		2		100		100		100

		Plumbing		Valid		strongly agree		2		40		40		40

						agree		2		40		40		80

						disagree		1		20		20		100

						Total		5		100		100

		My sector does not attract the non-traditional sex because of parental disapproval

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		4		44.4		44.4		44.4

						disagree		5		55.6		55.6		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		20		20

						agree		1		20		20		40

						disagree		3		60		60		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		16.7		16.7

						agree		2		28.6		33.3		50

						disagree		3		42.9		50		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		strongly disagree		2		100		100		100

		Plumbing		Valid		agree		1		20		20		20

						disagree		4		80		80		100

						Total		5		100		100

		Demand by the traditional sex exceeds the supply of apprenticeships in my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		2		22.2		22.2		22.2

						agree		5		55.6		55.6		77.8

						strongly disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		strongly agree		2		40		40		40

						agree		2		40		40		80

						disagree		1		20		20		100

						Total		5		100		100

		Engineering		Valid		strongly agree		2		28.6		33.3		33.3

						agree		2		28.6		33.3		66.7

						disagree		1		14.3		16.7		83.3

						strongly disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		strongly disagree		2		100		100		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		3		60		60		80

						disagree		1		20		20		100

						Total		5		100		100

		The government does not promote the MA to the non-traditonal sex in my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		5		55.6		55.6		55.6

						disagree		4		44.4		44.4		100

						Total		9		100		100

		Construction		Valid		agree		1		20		25		25

						disagree		3		60		75		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		strongly agree		2		28.6		33.3		33.3

						agree		2		28.6		33.3		66.7

						disagree		2		28.6		33.3		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		agree		1		50		50		50

						strongly disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		2		40		40		60

						disagree		2		40		40		100

						Total		5		100		100

		Schools don't encourage the non-traditional sex to apply for apprenticeships in my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		6		66.7		66.7		66.7

						disagree		3		33.3		33.3		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		25		25

						agree		1		20		25		50

						disagree		2		40		50		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		strongly agree		2		28.6		28.6		28.6

						agree		3		42.9		42.9		71.4

						disagree		1		14.3		14.3		85.7

						strongly disagree		1		14.3		14.3		100

						Total		7		100		100

		IT		Valid		agree		1		50		50		50

						strongly disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		strongly agree		2		40		40		40

						agree		2		40		40		80

						disagree		1		20		20		100

						Total		5		100		100

		Young people don't know there are apprenticeships in my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		2		22.2		22.2		22.2

						disagree		7		77.8		77.8		100

						Total		9		100		100

		Construction		Valid		agree		2		40		50		50

						disagree		2		40		50		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		agree		2		28.6		33.3		33.3

						disagree		3		42.9		50		83.3

						strongly disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		disagree		1		50		50		50

						strongly disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		1		20		20		40

						disagree		3		60		60		100

						Total		5		100		100

		Recruiting more young people of the non-traditional sex into my sector would be good for business

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		3		33.3		33.3		44.4

						disagree		4		44.4		44.4		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		20		20

						agree		2		40		40		60

						disagree		2		40		40		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		16.7		16.7

						agree		1		14.3		16.7		33.3

						disagree		4		57.1		66.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		agree		4		80		80		80

						disagree		1		20		20		100

						Total		5		100		100

		Recruiting more young people of the non-traditional sex into my sector would help solve the skill shortage

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		6		66.7		66.7		77.8

						disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		agree		3		60		60		60

						disagree		2		40		40		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		14.3		14.3

						agree		3		42.9		42.9		57.1

						disagree		3		42.9		42.9		100

						Total		7		100		100

		IT		Valid		agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		agree		3		60		60		60

						disagree		2		40		40		100

						Total		5		100		100

		A workforce that is more balanced with males and females creates a better mix of skills and talents

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		4		44.4		44.4		55.6

						disagree		3		33.3		33.3		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		20		20

						agree		2		40		40		60

						disagree		2		40		40		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		14.3		14.3

						agree		1		14.3		14.3		28.6

						disagree		5		71.4		71.4		100

						Total		7		100		100

		IT		Valid		agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		4		80		80		100

						Total		5		100		100

		Employers in my sector would need to reserve some MA places for the non-traditional sex in order to increase their participation

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		2		22.2		22.2		22.2

						disagree		6		66.7		66.7		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		agree		2		40		40		40

						disagree		3		60		60		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		14.3		14.3

						agree		3		42.9		42.9		57.1

						disagree		3		42.9		42.9		100

						Total		7		100		100

		IT		Valid		agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		agree		1		20		20		20

						disagree		4		80		80		100

						Total		5		100		100

		Employers would take on the non-traditional sex as apprentices if they received extra funding

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		4		44.4		44.4		44.4

						disagree		4		44.4		44.4		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		agree		1		20		20		20

						disagree		4		80		80		100

						Total		5		100		100

		Engineering		Valid		strongly agree		2		28.6		28.6		28.6

						agree		2		28.6		28.6		57.1

						disagree		3		42.9		42.9		100

						Total		7		100		100

		IT		Valid		strongly agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		2		40		40		60

						disagree		2		40		40		100

						Total		5		100		100

		If government introduced gender targets for my sector's MA it would help balance the numbers of males and females

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		1		11.1		11.1		11.1

						disagree		6		66.7		66.7		77.8

						strongly disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		20		20

						agree		1		20		20		40

						disagree		1		20		20		60

						strongly disagree		2		40		40		100

						Total		5		100		100

		Engineering		Valid		agree		2		28.6		28.6		28.6

						disagree		3		42.9		42.9		71.4

						strongly disagree		2		28.6		28.6		100

						Total		7		100		100

		IT		Valid		agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		agree		2		40		40		40

						disagree		3		60		60		100

						Total		5		100		100

		Employing more equal numbers of males and females would improve the image of my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		2		22.2		22.2		33.3

						disagree		5		55.6		55.6		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		20		20

						agree		2		40		40		60

						disagree		2		40		40		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		14.3		14.3

						agree		1		14.3		14.3		28.6

						disagree		4		57.1		57.1		85.7

						strongly disagree		1		14.3		14.3		100

						Total		7		100		100

		IT		Valid		strongly agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		4		80		80		100

						Total		5		100		100

		Achieving a better gender balance would increase young people's awareness about what work in my sector is really like

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		4		44.4		44.4		55.6

						disagree		3		33.3		33.3		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		strongly agree		2		40		40		40

						agree		1		20		20		60

						disagree		2		40		40		100

						Total		5		100		100

		Engineering		Valid		agree		5		71.4		71.4		71.4

						disagree		1		14.3		14.3		85.7

						strongly disagree		1		14.3		14.3		100

						Total		7		100		100

		IT		Valid		strongly agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		4		80		80		100

						Total		5		100		100

		If schools were to promote the MA more actively, the non-traditional sex would be more likely to apply in my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		5		55.6		55.6		66.7

						disagree		3		33.3		33.3		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		25		25

						agree		3		60		75		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		strongly agree		1		14.3		14.3		14.3

						agree		4		57.1		57.1		71.4

						disagree		2		28.6		28.6		100

						Total		7		100		100

		IT		Valid		strongly agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		agree		4		80		80		80

						disagree		1		20		20		100

						Total		5		100		100

		Level of applications: Engineering

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		very few		2		22.2		22.2		22.2

						none		6		66.7		66.7		88.9

						n/a		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		many		1		20		25		25

						none		2		40		50		75

						n/a		1		20		25		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		none		2		28.6		66.7		66.7

						n/a		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		IT		Valid		n/a		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		n/a		5		100		100		100

		Level of applications: Construction

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		none		1		11.1		16.7		16.7

						n/a		5		55.6		83.3		100

						Total		6		66.7		100

				Missing		-9		3		33.3

				Total				9		100

		Construction		Valid		very few		1		20		20		20

						none		4		80		80		100

						Total		5		100		100

		Engineering		Valid		n/a		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		IT		Valid		n/a		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		n/a		5		100		100		100

		Level of applications: Plumbing

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		none		2		22.2		28.6		28.6

						n/a		5		55.6		71.4		100

						Total		7		77.8		100

				Missing		-9		2		22.2

				Total				9		100

		Construction		Valid		some		1		20		33.3		33.3

						n/a		2		40		66.7		100

						Total		3		60		100

				Missing		-9		2		40

				Total				5		100

		Engineering		Valid		very few		1		14.3		14.3		14.3

						none		5		71.4		71.4		85.7

						n/a		1		14.3		14.3		100

						Total		7		100		100

		IT		Valid		n/a		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		n/a		5		100		100		100

		Level of applications: IT

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		n/a		6		66.7		100		100

				Missing		-9		3		33.3

				Total				9		100

		Construction		Valid		some		1		20		33.3		33.3

						n/a		2		40		66.7		100

						Total		3		60		100

				Missing		-9		2		40

				Total				5		100

		Engineering		Valid		none		1		14.3		33.3		33.3

						n/a		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		IT		Valid		none		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		n/a		5		100		100		100

		Level of applications: Childcare

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		n/a		9		100		100		100

		Construction		Valid		n/a		4		80		100		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		many		1		14.3		14.3		14.3

						some		1		14.3		14.3		28.6

						n/a		5		71.4		71.4		100

						Total		7		100		100

		IT		Valid		n/a		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		very few		1		20		20		20

						none		4		80		80		100

						Total		5		100		100

		Is apprenticeship suitable for both females and males?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		more for males		8		47.1		50		50

						equally suited		8		47.1		50		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		more for males		2		18.2		18.2		18.2

						more for females		1		9.1		9.1		27.3

						equally suited		8		72.7		72.7		100

						Total		11		100		100

		How many employees does your organisation have?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		fewer than 10		5		29.4		31.3		31.3

						between 10 and 49		6		35.3		37.5		68.8

						between 50 and 250		3		17.6		18.8		87.5

						over 250		2		11.8		12.5		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		fewer than 10		4		36.4		44.4		44.4

						between 10 and 49		4		36.4		44.4		88.9

						over 250		1		9.1		11.1		100

						Total		9		81.8		100

				Missing		-9		2		18.2

				Total				11		100

		How many employees are there at your site?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		fewer than 10		3		17.6		37.5		37.5

						between 10 and 49		2		11.8		25		62.5

						between 50 and 250		1		5.9		12.5		75

						over 250		2		11.8		25		100

						Total		8		47.1		100

				Missing		-9		9		52.9

				Total				17		100

		female		Valid		fewer than 10		2		18.2		50		50

						between 50 and 250		2		18.2		50		100

						Total		4		36.4		100

				Missing		-9		7		63.6

				Total				11		100

		What is the total number of MAs in your organisation?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		1		5		29.4		35.7		35.7

						2		3		17.6		21.4		57.1

						3		1		5.9		7.1		64.3

						5		2		11.8		14.3		78.6

						6		1		5.9		7.1		85.7

						15		1		5.9		7.1		92.9

						20		1		5.9		7.1		100

						Total		14		82.4		100

				Missing		System		3		17.6

				Total				17		100

		female		Valid		1		3		27.3		50		50

						2		2		18.2		33.3		83.3

						3		1		9.1		16.7		100

						Total		6		54.5		100

				Missing		System		5		45.5

				Total				11		100

		What is the total number of MAs at your site?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid				9		52.9		52.9		52.9

						1		5		29.4		29.4		82.4

						10		1		5.9		5.9		88.2

						5		1		5.9		5.9		94.1

						7		1		5.9		5.9		100

						Total		17		100		100

		female		Valid				6		54.5		54.5		54.5

						1		2		18.2		18.2		72.7

						5		1		9.1		9.1		90.9

						11		1		9.1		9.1		81.8

						6		1		9.1		9.1		100

						Total		11		100		100

		What is the total number of female MAs in your organisation?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		0		13		76.5		92.9		92.9

						1		1		5.9		7.1		100

						Total		14		82.4		100

				Missing		System		3		17.6

				Total				17		100

		female		Valid		0		3		27.3		60		60

						1		1		9.1		20		80

						2		1		9.1		20		100

						Total		5		45.5		100

				Missing		System		6		54.5

				Total				11		100

		What is the total number of female MAs at your site?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		0		6		35.3		85.7		85.7

						1		1		5.9		14.3		100

						Total		7		41.2		100

				Missing		System		10		58.8

				Total				17		100

		female		Valid		0		2		18.2		40		40

						1		2		18.2		40		80

						6		1		9.1		20		100

						Total		5		45.5		100

				Missing		System		6		54.5

				Total				11		100

		What is the total number of male MAs in your organisation?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		1		5		29.4		35.7		35.7

						2		3		17.6		21.4		57.1

						3		1		5.9		7.1		64.3

						5		2		11.8		14.3		78.6

						6		1		5.9		7.1		85.7

						15		1		5.9		7.1		92.9

						19		1		5.9		7.1		100

						Total		14		82.4		100

				Missing		System		3		17.6

				Total				17		100

		female		Valid		0		2		18.2		40		40

						1		1		9.1		20		60

						2		1		9.1		20		80

						3		1		9.1		20		100

						Total		5		45.5		100

				Missing		System		6		54.5

				Total				11		100

		What is the total number of male MAs at your site?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		1		5		29.4		71.4		71.4

						5		1		5.9		14.3		85.7

						6		1		5.9		14.3		100

						Total		7		41.2		100

				Missing		System		10		58.8

				Total				17		100

		female		Valid		0		3		27.3		60		60

						5		1		9.1		20		80

						11		1		9.1		20		100

						Total		5		45.5		100

				Missing		System		6		54.5

				Total				11		100

		How many of the MAs in your organisation are following the FMA?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		0		2		11.8		16.7		16.7

						1		3		17.6		25		41.7

						2		2		11.8		16.7		58.3

						3		1		5.9		8.3		66.7

						4		1		5.9		8.3		75

						5		2		11.8		16.7		91.7

						10		1		5.9		8.3		100

						Total		12		70.6		100

				Missing		System		5		29.4

				Total				17		100

		female		Valid		0		1		9.1		20		20

						1		2		18.2		40		60

						2		1		9.1		20		80

						3		1		9.1		20		100

						Total		5		45.5		100

				Missing		System		6		54.5

				Total				11		100

		How many of the MAs at your site are following the FMA?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		0		2		11.8		28.6		28.6

						1		4		23.5		57.1		85.7

						5		1		5.9		14.3		100

						Total		7		41.2		100

				Missing		System		10		58.8

				Total				17		100

		female		Valid		1		1		9.1		25		25

						3		1		9.1		25		50

						4		1		9.1		25		75

						6		1		9.1		25		100

						Total		4		36.4		100

				Missing		System		7		63.6

				Total				11		100

		How many of the MAs in your organisation are following the AMA?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		0		8		47.1		66.7		66.7

						1		2		11.8		16.7		83.3

						2		1		5.9		8.3		91.7

						10		1		5.9		8.3		100

						Total		12		70.6		100

				Missing		System		5		29.4

				Total				17		100

		female		Valid		0		3		27.3		60		60

						1		2		18.2		40		100

						Total		5		45.5		100

				Missing		System		6		54.5

				Total				11		100

		How many of the MAs at your site are following the AMA?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		0		4		23.5		57.1		57.1

						1		2		11.8		28.6		85.7

						6		1		5.9		14.3		100

						Total		7		41.2		100

				Missing		System		10		58.8

				Total				17		100

		female		Valid		0		2		18.2		50		50

						2		1		9.1		25		75

						7		1		9.1		25		100

						Total		4		36.4		100

				Missing		System		7		63.6

				Total				11		100

		Which sector will you use to make your subsequent responses to?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		Childcare		7		41.2		41.2		41.2

						Construction		3		17.6		17.6		58.8

						Engineering		6		35.3		35.3		94.1

						IT		1		5.9		5.9		100

						Total		17		100		100

		female		Valid		Childcare		2		18.2		18.2		18.2

						Construction		2		18.2		18.2		36.4

						Engineering		1		9.1		9.1		45.5

						IT		1		9.1		9.1		54.5

						Plumbing		5		45.5		45.5		100

						Total		11		100		100

		Are your MAs employed or on placement?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		employed		17		100		100		100

		female		Valid		employed		7		63.6		63.6		63.6

						on placement		4		36.4		36.4		100

						Total		11		100		100

		We take on MAs to develop the skills and knowledge we need

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		16		94.1		100		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		yes		9		81.8		100		100

				Missing		-9		2		18.2

				Total				11		100

		We take on MAs because it's difficult to recruit experienced staff

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		4		23.5		100		100

				Missing		-9		13		76.5

				Total				17		100

		female		Valid		yes		2		18.2		100		100

				Missing		-9		9		81.8

				Total				11		100

		We take on MAs because we want to give young people a chance

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		7		41.2		100		100

				Missing		-9		10		58.8

				Total				17		100

		female		Valid		yes		6		54.5		100		100

				Missing		-9		5		45.5

				Total				11		100

		We take on MAs because it's part of the organisation's tradition

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		3		17.6		100		100

				Missing		-9		14		82.4

				Total				17		100

		female		Valid		yes		2		18.2		100		100

				Missing		-9		9		81.8

				Total				11		100

		We take on MAs because a training provider persuaded us

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Missing		-9		17		100

		female		Valid		yes		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		We take on MAs for other reasons

		Gender of respondent						Frequency		Percent

		male		Missing		-9		17		100

		female		Missing		-9		11		100

		Do you find it difficult to recruit apprentices?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		4		23.5		23.5		23.5

						no		13		76.5		76.5		100

						Total		17		100		100

		female		Valid		yes		4		36.4		36.4		36.4

						no		7		63.6		63.6		100

						Total		11		100		100

		Do you monitor the application and recruitment process by gender?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		8		47.1		47.1		47.1

						no		9		52.9		52.9		100

						Total		17		100		100

		female		Valid		yes		4		36.4		36.4		36.4

						no		7		63.6		63.6		100

						Total		11		100		100

		We work with Job Centre Plus

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		3		17.6		100		100

				Missing		-9		14		82.4

				Total				17		100

		female		Valid		to recruit MAs		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		We work with Careers Wales (Careers service)

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		5		29.4		100		100

				Missing		-9		12		70.6

				Total				17		100

		female		Valid		to recruit MAs		3		27.3		100		100

				Missing		-9		8		72.7

				Total				11		100

		We work with Estyn

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		1		5.9		100		100

				Missing		-9		16		94.1

				Total				17		100

		female		Missing		-9		11		100

		We work with an Education-business partnership

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		2		11.8		100		100

				Missing		-9		15		88.2

				Total				17		100

		female		Missing		-9		11		100

		We work with local FE colleges

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		8		47.1		88.9		88.9

						to balance the intake by gender		1		5.9		11.1		100

						Total		9		52.9		100

				Missing		-9		8		47.1

				Total				17		100

		female		Valid		to recruit MAs		2		18.2		100		100

				Missing		-9		9		81.8

				Total				11		100

		We work with the Chamber of Commerce

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		1		5.9		100		100

				Missing		-9		16		94.1

				Total				17		100

		female		Missing		-9		11		100

		We work with private training providers

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		2		11.8		66.7		66.7

						to recruit MAs and balance the intake by gender		1		5.9		33.3		100

						Total		3		17.6		100

				Missing		-9		14		82.4

				Total				17		100

		female		Valid		to recruit MAs		3		27.3		100		100

				Missing		-9		8		72.7

				Total				11		100

		We work with a sectoral body (SSC)

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		1		5.9		50		50

						to recruit MAs and balance the intake by gender		1		5.9		50		100

						Total		2		11.8		100

				Missing		-9		15		88.2

				Total				17		100

		female		Missing		-9		11		100

		We work with local school(s)

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		2		11.8		66.7		66.7

						to balance the intake by gender		1		5.9		33.3		100

						Total		3		17.6		100

				Missing		-9		14		82.4

				Total				17		100

		female		Valid		to recruit MAs		2		18.2		100		100

				Missing		-9		9		81.8

				Total				11		100

		We work with Group Training Organisation

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		2		11.8		100		100

				Missing		-9		15		88.2

				Total				17		100

		female		Valid		to recruit MAs		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		We work with the local authority

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		1		5.9		100		100

				Missing		-9		16		94.1

				Total				17		100

		female		Valid		to recruit MAs		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		We work with the Local Learning and Skills Council

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		1		5.9		100		100

				Missing		-9		16		94.1

				Total				17		100

		female		Missing		-9		11		100

		We work with ELWA

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		4		23.5		100		100

				Missing		-9		13		76.5

				Total				17		100

		female		Valid		to recruit MAs		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		We work with other organisations

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		4		23.5		100		100

				Missing		-9		13		76.5

				Total				17		100

		female		Valid		to recruit MAs		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		We do not work with any other organisations

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		3		17.6		75		75

						to recruit MAs and balance the intake by gender		1		5.9		25		100

						Total		4		23.5		100

				Missing		-9		13		76.5

				Total				17		100

		female		Valid		to recruit MAs		2		18.2		66.7		66.7

						to recruit MAs and balance the intake by gender		1		9.1		33.3		100

						Total		3		27.3		100

				Missing		-9		8		72.7

				Total				11		100

		Will you be completing the questions on schools for your organisation or site?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		organisation		13		76.5		76.5		76.5

						site		4		23.5		23.5		100

						Total		17		100		100

		female		Valid		organisation		7		63.6		63.6		63.6

						site		4		36.4		36.4		100

						Total		11		100		100

		Do you have links with primary schools?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		1		5.9		6.3		6.3

						no		15		88.2		93.8		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		yes		3		27.3		27.3		27.3

						no		8		72.7		72.7		100

						Total		11		100		100

		Do you have links with secondary schools?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		5		29.4		29.4		29.4

						no		12		70.6		70.6		100

						Total		17		100		100

		female		Valid		yes		3		27.3		27.3		27.3

						no		8		72.7		72.7		100

						Total		11		100		100

		Schools: we have a stall a the careers fair(s)

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		1		5.9		100		100

				Missing		-9		16		94.1

				Total				17		100

		female		Missing		-9		11		100

		Schools: we host visits by school groups

		Gender of respondent						Frequency		Percent

		male		Missing		-9		17		100

		female		Missing		-9		11		100

		Schools: our staff go in to schools to give talks

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Missing		-9		17		100

		female		Valid		yes		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		Schools: We provide work experience placements

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		6		35.3		100		100

				Missing		-9		11		64.7

				Total				17		100

		female		Valid		yes		3		27.3		100		100

				Missing		-9		8		72.7

				Total				11		100

		Schools: we help with the Young Enterprise scheme

		Gender of respondent						Frequency		Percent

		male		Missing		-9		17		100

		female		Missing		-9		11		100

		Schools: we offer 'taster days'

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		1		5.9		100		100

				Missing		-9		16		94.1

				Total				17		100

		female		Valid		yes		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		Schools: We provide mentors to school students

		Gender of respondent						Frequency		Percent

		male		Missing		-9		17		100

		female		Missing		-9		11		100

		Schools: we have other contacts

		Gender of respondent						Frequency		Percent

		male		Missing		-9		17		100

		female		Missing		-9		11		100

		The working conditions in my sector are not suited to the non-traditional sex

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		2		11.8		12.5		12.5

						agree		4		23.5		25		37.5

						disagree		9		52.9		56.3		93.8

						strongly disagree		1		5.9		6.3		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		1		9.1		9.1		9.1

						agree		2		18.2		18.2		27.3

						disagree		6		54.5		54.5		81.8

						strongly disagree		2		18.2		18.2		100

						Total		11		100		100

		Improving working conditions to accomodate the non-tradtional sex is too expensive

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		agree		1		5.9		6.3		6.3

						disagree		12		70.6		75		81.3

						strongly disagree		3		17.6		18.8		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		1		9.1		9.1		9.1

						agree		1		9.1		9.1		18.2

						disagree		6		54.5		54.5		72.7

						strongly disagree		3		27.3		27.3		100

						Total		11		100		100

		Employers in my sector do not offer enough MA places

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		3		17.6		20		20

						agree		7		41.2		46.7		66.7

						disagree		4		23.5		26.7		93.3

						strongly disagree		1		5.9		6.7		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		agree		4		36.4		50		50

						disagree		3		27.3		37.5		87.5

						strongly disagree		1		9.1		12.5		100

						Total		8		72.7		100

				Missing		-9		3		27.3

				Total				11		100

		The non-traditional sex is not given enough careers information about my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		1		5.9		6.7		6.7

						agree		7		41.2		46.7		53.3

						disagree		7		41.2		46.7		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		strongly agree		1		9.1		10		10

						agree		8		72.7		80		90

						disagree		1		9.1		10		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		There is not enough chance for the non-traditional sex to do 'work experience' in my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		agree		4		23.5		28.6		28.6

						disagree		8		47.1		57.1		85.7

						strongly disagree		2		11.8		14.3		100

						Total		14		82.4		100

				Missing		-9		3		17.6

				Total				17		100

		female		Valid		strongly agree		1		9.1		10		10

						agree		5		45.5		50		60

						disagree		4		36.4		40		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Employers in my sector traditionally find it easier to train the traditional sex

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		4		23.5		26.7		26.7

						agree		4		23.5		26.7		53.3

						disagree		6		35.3		40		93.3

						strongly disagree		1		5.9		6.7		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		strongly agree		4		36.4		40		40

						agree		4		36.4		40		80

						disagree		2		18.2		20		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Pay rates in my secor put off the non-traditional sex

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		agree		3		17.6		18.8		18.8

						disagree		10		58.8		62.5		81.3

						strongly disagree		3		17.6		18.8		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		2		18.2		20		20

						agree		4		36.4		40		60

						disagree		4		36.4		40		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		There are fewer career opportunities for ex-apprentices from the non-traditional sex

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		1		5.9		6.3		6.3

						agree		7		41.2		43.8		50

						disagree		6		35.3		37.5		87.5

						strongly disagree		2		11.8		12.5		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		2		18.2		18.2		18.2

						agree		4		36.4		36.4		54.5

						disagree		4		36.4		36.4		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		In my sector it is hard for employees to combine work and family responsibilities

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		agree		4		23.5		26.7		26.7

						disagree		10		58.8		66.7		93.3

						strongly disagree		1		5.9		6.7		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		strongly agree		1		9.1		9.1		9.1

						agree		2		18.2		18.2		27.3

						disagree		7		63.6		63.6		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		The non-traditional sex do not want to work in my sector because the work is dirty

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		3		17.6		18.8		18.8

						agree		9		52.9		56.3		75

						disagree		3		17.6		18.8		93.8

						strongly disagree		1		5.9		6.3		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		2		18.2		18.2		18.2

						agree		3		27.3		27.3		45.5

						disagree		5		45.5		45.5		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		The non-traditional sex does not want to work in my sector because they will get teased

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		2		11.8		13.3		13.3

						agree		4		23.5		26.7		40

						disagree		7		41.2		46.7		86.7

						strongly disagree		2		11.8		13.3		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		strongly agree		3		27.3		27.3		27.3

						agree		4		36.4		36.4		63.6

						disagree		3		27.3		27.3		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		My sector does not attract the non-traditional sex because of parental disapproval

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		2		11.8		12.5		12.5

						agree		6		35.3		37.5		50

						disagree		7		41.2		43.8		93.8

						strongly disagree		1		5.9		6.3		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		agree		2		18.2		18.2		18.2

						disagree		8		72.7		72.7		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		Demand by the traditional sex exceeds the supply of apprenticeships in my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		6		35.3		37.5		37.5

						agree		5		29.4		31.3		68.8

						disagree		2		11.8		12.5		81.3

						strongly disagree		3		17.6		18.8		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		1		9.1		9.1		9.1

						agree		7		63.6		63.6		72.7

						disagree		1		9.1		9.1		81.8

						strongly disagree		2		18.2		18.2		100

						Total		11		100		100

		The government does not promote the MA to the non-traditonal sex in my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		2		11.8		13.3		13.3

						agree		7		41.2		46.7		60

						disagree		6		35.3		40		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		strongly agree		1		9.1		9.1		9.1

						agree		4		36.4		36.4		45.5

						disagree		5		45.5		45.5		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		Schools don't encourage the non-traditional sex to apply for apprenticeships in my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		3		17.6		18.8		18.8

						agree		8		47.1		50		68.8

						disagree		4		23.5		25		93.8

						strongly disagree		1		5.9		6.3		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		2		18.2		18.2		18.2

						agree		5		45.5		45.5		63.6

						disagree		3		27.3		27.3		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		Young people don't know there are apprenticeships in my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		agree		4		23.5		26.7		26.7

						disagree		10		58.8		66.7		93.3

						strongly disagree		1		5.9		6.7		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		strongly agree		1		9.1		9.1		9.1

						agree		3		27.3		27.3		36.4

						disagree		6		54.5		54.5		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		Recruiting more young people of the non-traditional sex into my sector would be good for business

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		3		17.6		18.8		18.8

						agree		6		35.3		37.5		56.3

						disagree		7		41.2		43.8		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		agree		5		45.5		50		50

						disagree		4		36.4		40		90

						strongly disagree		1		9.1		10		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Recruiting more young people of the non-traditional sex into my sector would help solve the skill shortage

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		2		11.8		11.8		11.8

						agree		11		64.7		64.7		76.5

						disagree		4		23.5		23.5		100

						Total		17		100		100

		female		Valid		agree		5		45.5		50		50

						disagree		5		45.5		50		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		A workforce that is more balanced with males and females creates a better mix of skills and talents

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		3		17.6		17.6		17.6

						agree		6		35.3		35.3		52.9

						disagree		8		47.1		47.1		100

						Total		17		100		100

		female		Valid		strongly agree		1		9.1		10		10

						agree		6		54.5		60		70

						disagree		2		18.2		20		90

						strongly disagree		1		9.1		10		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Employers in my sector would need to reserve some MA places for the non-traditional sex in order to increase their participation

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		1		5.9		5.9		5.9

						agree		6		35.3		35.3		41.2

						disagree		9		52.9		52.9		94.1

						strongly disagree		1		5.9		5.9		100

						Total		17		100		100

		female		Valid		agree		3		27.3		30		30

						disagree		7		63.6		70		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Employers would take on the non-traditional sex as apprentices if they received extra funding

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		3		17.6		17.6		17.6

						agree		6		35.3		35.3		52.9

						disagree		7		41.2		41.2		94.1

						strongly disagree		1		5.9		5.9		100

						Total		17		100		100

		female		Valid		strongly agree		1		9.1		10		10

						agree		3		27.3		30		40

						disagree		6		54.5		60		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		If government introduced gender targets for my sector's MA it would help balance the numbers of males and females

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		1		5.9		5.9		5.9

						agree		4		23.5		23.5		29.4

						disagree		7		41.2		41.2		70.6

						strongly disagree		5		29.4		29.4		100

						Total		17		100		100

		female		Valid		agree		3		27.3		30		30

						disagree		6		54.5		60		90

						strongly disagree		1		9.1		10		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Employing more equal numbers of males and females would improve the image of my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		4		23.5		23.5		23.5

						agree		4		23.5		23.5		47.1

						disagree		8		47.1		47.1		94.1

						strongly disagree		1		5.9		5.9		100

						Total		17		100		100

		female		Valid		strongly agree		1		9.1		10		10

						agree		5		45.5		50		60

						disagree		3		27.3		30		90

						strongly disagree		1		9.1		10		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Achieving a better gender balance would increase young people's awareness about what work in my sector is really like

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		4		23.5		23.5		23.5

						agree		8		47.1		47.1		70.6

						disagree		4		23.5		23.5		94.1

						strongly disagree		1		5.9		5.9		100

						Total		17		100		100

		female		Valid		strongly agree		1		9.1		10		10

						agree		6		54.5		60		70

						disagree		2		18.2		20		90

						strongly disagree		1		9.1		10		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		If schools were to promote the MA more actively, the non-traditional sex would be more likely to apply in my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		4		23.5		25		25

						agree		8		47.1		50		75

						disagree		4		23.5		25		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		agree		8		72.7		80		80

						disagree		2		18.2		20		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Level of applications: Engineering

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		many		1		5.9		7.7		7.7

						very few		2		11.8		15.4		23.1

						none		6		35.3		46.2		69.2

						n/a		4		23.5		30.8		100

						Total		13		76.5		100

				Missing		-9		4		23.5

				Total				17		100

		female		Valid		none		4		36.4		44.4		44.4

						n/a		5		45.5		55.6		100

						Total		9		81.8		100

				Missing		-9		2		18.2

				Total				11		100

		Level of applications: Construction

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		very few		1		5.9		9.1		9.1

						none		3		17.6		27.3		36.4

						n/a		7		41.2		63.6		100

						Total		11		64.7		100

				Missing		-9		6		35.3

				Total				17		100

		female		Valid		none		2		18.2		22.2		22.2

						n/a		7		63.6		77.8		100

						Total		9		81.8		100

				Missing		-9		2		18.2

				Total				11		100

		Level of applications: Plumbing

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		some		1		5.9		6.7		6.7

						very few		1		5.9		6.7		13.3

						none		6		35.3		40		53.3

						n/a		7		41.2		46.7		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		none		1		9.1		12.5		12.5

						n/a		7		63.6		87.5		100

						Total		8		72.7		100

				Missing		-9		3		27.3

				Total				11		100

		Level of applications: IT

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		some		1		5.9		10		10

						none		2		11.8		20		30

						n/a		7		41.2		70		100

						Total		10		58.8		100

				Missing		-9		7		41.2

				Total				17		100

		female		Valid		n/a		8		72.7		100		100

				Missing		-9		3		27.3

				Total				11		100

		Level of applications: Childcare

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		many		1		5.9		6.3		6.3

						some		1		5.9		6.3		12.5

						n/a		14		82.4		87.5		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		very few		1		9.1		10		10

						none		4		36.4		40		50

						n/a		5		45.5		50		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100
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		Gender of respondent

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		male		17		60.7		60.7		60.7

				female		11		39.3		39.3		100

				Total		28		100		100

		Is apprenticeship suitable for both females and males?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		more for males		10		35.7		37		37

				more for females		1		3.6		3.7		40.7

				equally suited		16		57.1		59.3		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		How many employees does your organisation have?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		fewer than 10		9		32.1		36		36

				between 10 and 49		10		35.7		40		76

				between 50 and 250		3		10.7		12		88

				over 250		3		10.7		12		100

				Total		25		89.3		100

		Missing		-9		3		10.7

		Total				28		100

		How many employees are there at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		fewer than 10		5		17.9		41.7		41.7

				between 10 and 49		2		7.1		16.7		58.3

				between 50 and 250		3		10.7		25		83.3

				over 250		2		7.1		16.7		100

				Total		12		42.9		100

		Missing		-9		16		57.1

		Total				28		100

		What is the total number of MAs in your organisation?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		8		28.6		40		40

				2		5		17.9		25		65

				3		2		7.1		10		75

				5		2		7.1		10		85

				6		1		3.6		5		90

				15		1		3.6		5		95

				20		1		3.6		5		100

				Total		20		71.4		100

		Missing		System		8		28.6

		Total				28		100

		What is the total number of MAs at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				15		53.6		53.6		53.6

				1		7		25		25		78.6

				10		1		3.6		3.6		82.1

				11		1		3.6		3.6		85.7

				5		2		7.1		7.1		92.9

				6		1		3.6		3.6		96.4

				7		1		3.6		3.6		100

				Total		28		100		100

		What is the total number of female MAs in your organisation?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		16		57.1		84.2		84.2

				1		2		7.1		10.5		94.7

				2		1		3.6		5.3		100

				Total		19		67.9		100

		Missing		System		9		32.1

		Total				28		100

		What is the total number of female MAs at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		8		28.6		66.7		66.7

				1		3		10.7		25		91.7

				6		1		3.6		8.3		100

				Total		12		42.9		100

		Missing		System		16		57.1

		Total				28		100

		What is the total number of male MAs in your organisation?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		10.5		10.5

				1		6		21.4		31.6		42.1

				2		4		14.3		21.1		63.2

				3		2		7.1		10.5		73.7

				5		2		7.1		10.5		84.2

				6		1		3.6		5.3		89.5

				15		1		3.6		5.3		94.7

				19		1		3.6		5.3		100

				Total		19		67.9		100

		Missing		System		9		32.1

		Total				28		100

		What is the total number of male MAs at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		3		10.7		25		25

				1		5		17.9		41.7		66.7

				5		2		7.1		16.7		83.3

				6		1		3.6		8.3		91.7

				11		1		3.6		8.3		100

				Total		12		42.9		100

		Missing		System		16		57.1

		Total				28		100

		How many of the MAs in your organisation are following the FMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		3		10.7		17.6		17.6

				1		5		17.9		29.4		47.1

				2		3		10.7		17.6		64.7

				3		2		7.1		11.8		76.5

				4		1		3.6		5.9		82.4

				5		2		7.1		11.8		94.1

				10		1		3.6		5.9		100

				Total		17		60.7		100

		Missing		System		11		39.3

		Total				28		100

		How many of the MAs at your site are following the FMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		18.2		18.2

				1		5		17.9		45.5		63.6

				3		1		3.6		9.1		72.7

				4		1		3.6		9.1		81.8

				5		1		3.6		9.1		90.9

				6		1		3.6		9.1		100

				Total		11		39.3		100

		Missing		System		17		60.7

		Total				28		100

		How many of the MAs in your organisation are following the AMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		11		39.3		64.7		64.7

				1		4		14.3		23.5		88.2

				2		1		3.6		5.9		94.1

				10		1		3.6		5.9		100

				Total		17		60.7		100

		Missing		System		11		39.3

		Total				28		100

		How many of the MAs at your site are following the AMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		6		21.4		54.5		54.5

				1		2		7.1		18.2		72.7

				2		1		3.6		9.1		81.8

				6		1		3.6		9.1		90.9

				7		1		3.6		9.1		100

				Total		11		39.3		100

		Missing		System		17		60.7

		Total				28		100

		Q7EST

						Frequency		Percent

		Missing		-9		28		100

		What is the total number of MAs you have in Engineeering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		5		17.9		50		50

				2		3		10.7		30		80

				3		1		3.6		10		90

				10		1		3.6		10		100

				Total		10		35.7		100

		Missing		System		18		64.3

		Total				28		100

		What is the total number of MAs you have in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		16.7		16.7

				1		2		7.1		33.3		50

				3		1		3.6		16.7		66.7

				4		1		3.6		16.7		83.3

				6		1		3.6		16.7		100

				Total		6		21.4		100

		Missing		System		22		78.6

		Total				28		100

		What is the total number of MAs you have in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		2		7.1		22.2		22.2

				2		3		10.7		33.3		55.6

				5		2		7.1		22.2		77.8

				11		1		3.6		11.1		88.9

				20		1		3.6		11.1		100

				Total		9		32.1		100

		Missing		System		19		67.9

		Total				28		100

		What is the total number of MAs you have in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		33.3		33.3

				1		2		7.1		66.7		100

				Total		3		10.7		100

		Missing		System		25		89.3

		Total				28		100

		What is the total number of MAs you have in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		16.7		16.7

				1		3		10.7		50		66.7

				2		1		3.6		16.7		83.3

				6		1		3.6		16.7		100

				Total		6		21.4		100

		Missing		System		22		78.6

		Total				28		100

		What is the total number of MAs you have in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		50		50

				1		1		3.6		50		100

				Total		2		7.1		100

		Missing		System		26		92.9

		Total				28		100

		What is the total number of female MAs you have in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				21		75		75		75

				0		7		25		25		100

				Total		28		100		100

		What is the total number of female MAs you have in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of female MAs you have in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		6		21.4		75		75

				1		2		7.1		25		100

				Total		8		28.6		100

		Missing		System		20		71.4

		Total				28		100

		What is the total number of female MAs you have in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		100		100

		Missing		System		26		92.9

		Total				28		100

		What is the total number of female MAs you have in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		1		3.6		25		50

				2		1		3.6		25		75

				6		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of female MAs you have in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		100		100

		Missing		System		27		96.4

		Total				28		100

		What is the total number of male MAs you have in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		5		17.9		71.4		71.4

				2		2		7.1		28.6		100

				Total		7		25		100

		Missing		System		21		75

		Total				28		100

		What is the total number of male MAs you have in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		2		7.1		50		75

				3		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of male MAs you have in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		-1		1		3.6		12.5		12.5

				1		1		3.6		12.5		25

				2		3		10.7		37.5		62.5

				5		2		7.1		25		87.5

				19		1		3.6		12.5		100

				Total		8		28.6		100

		Missing		System		20		71.4

		Total				28		100

		What is the total number of male MAs you have in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		50		50

				1		1		3.6		50		100

				Total		2		7.1		100

		Missing		System		26		92.9

		Total				28		100

		What is the total number of male MAs you have in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of male MAs you have in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		100		100

		Missing		System		27		96.4

		Total				28		100

		How many of your MAs follow the FMA in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		14.3		14.3

				1		5		17.9		71.4		85.7

				2		1		3.6		14.3		100

				Total		7		25		100

		Missing		System		21		75

		Total				28		100

		How many of your MAs follow the FMA in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		2		7.1		50		75

				3		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs follow the FMA in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		2		7.1		22.2		22.2

				2		3		10.7		33.3		55.6

				4		1		3.6		11.1		66.7

				5		2		7.1		22.2		88.9

				10		1		3.6		11.1		100

				Total		9		32.1		100

		Missing		System		19		67.9

		Total				28		100

		How many of your MAs follow the FMA in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		100		100

		Missing		System		26		92.9

		Total				28		100

		How mnay of your MAs follow the FMA in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		1		3.6		25		50

				2		1		3.6		25		75

				6		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs follow the FMA in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				26		92.9		92.9		92.9

				0		1		3.6		3.6		96.4

				1		1		3.6		3.6		100

				Total		28		100		100

		How many of your MAs follow the AMA in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		57.1		57.1

				1		3		10.7		42.9		100

				Total		7		25		100

		Missing		System		21		75

		Total				28		100

		How many of your MAs follow the AMA in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs follow the AMA in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		7		25		77.8		77.8

				7		1		3.6		11.1		88.9

				10		1		3.6		11.1		100

				Total		9		32.1		100

		Missing		System		19		67.9

		Total				28		100

		How many of your MAs follow the AMA in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		50		50

				1		1		3.6		50		100

				Total		2		7.1		100

		Missing		System		26		92.9

		Total				28		100

		How many of your MAs follow the AMA in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs fowllow the AMA in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		100		100

		Missing		System		26		92.9

		Total				28		100

		Which sector will you use to make your subsequent responses to?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Childcare		9		32.1		32.1		32.1

				Construction		5		17.9		17.9		50

				Engineering		7		25		25		75

				IT		2		7.1		7.1		82.1

				Plumbing		5		17.9		17.9		100

				Total		28		100		100

		Are your MAs employed or on placement?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		employed		24		85.7		85.7		85.7

				on placement		4		14.3		14.3		100

				Total		28		100		100

		Q11: Why do you take on Modern Apprentices?

				Percent

		to develop the skills and knowledge we need		89.3

		because we want to give young people a chance		46.4

		because it's difficult to recruit experienced staff		21.4

		because it's part of the organisation's tradition		17.9

		because a training provider persuaded us		3.6

		other		0

		Do you find it difficult to recruit apprentices?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		8		28.6		28.6		28.6

				no		20		71.4		71.4		100

				Total		28		100		100

		Do you monitor the application and recruitment process by gender?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		12		42.9		42.9		42.9

				no		16		57.1		57.1		100

				Total		28		100		100

		Q14: Do you work with any of the following organisations to recruit MAs?

				to recruit MAs		to recruit MAs and balance the intake by gender

		FE Colleges		35.7		3.6

		Careers Wales		28.6

		ELWA		17.9

		other		17.9

		private training providers		17.9		3.6

		no other organisations involved		17.9		7.1

		local school(s)		14.3		3.6

		Job Centre Plus		14.3

		Group Training Organisation		10.7

		local authority		7.1

		education-business partnership		7.1

		Estyn		3.6

		LLSC		3.6

		sectoral body (SSC)		3.6		3.6

		Chamber of Commerce		3.6

		Will you be completing the questions on schools for your organisation or site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		organisation		20		71.4		71.4		71.4

				site		8		28.6		28.6		100

				Total		28		100		100

		Do you have links with primary schools?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		4		14.3		14.8		14.8

				no		23		82.1		85.2		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Do you have links with secondary schools?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		8		28.6		28.6		28.6

				no		20		71.4		71.4		100

				Total		28		100		100

		Q16: What type of links or involvement does your organisation have with local schools?

				Percent

		provide work experience placements		32

		offer 'taster days'		7

		stall at careers fair(s)		4

		staff go in to schools to give talks		4

		Young Enterprise scheme		0

		host visits by school groups		0

		provide mentors to school students		0

		other contacts		0

		Schools: We provide mentors to school students

						Frequency		Percent

		Missing		-9		28		100

		Schools: we have other contacts

						Frequency		Percent

		Missing		-9		28		100

		The working conditions in my sector are not suited to the non-traditional sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.1		11.1

				agree		6		21.4		22.2		33.3

				disagree		15		53.6		55.6		88.9

				strongly disagree		3		10.7		11.1		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Improving working conditions to accomodate the non-tradtional sex is too expensive

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.7		3.7

				agree		2		7.1		7.4		11.1

				disagree		18		64.3		66.7		77.8

				strongly disagree		6		21.4		22.2		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Q17.3: Employers in my sector do not offer enough MA places

				Valid Percent

		strongly agree		13

		agree		47.8

		disagree		30.4

		strongly disagree		8.7

		The non-traditional sex is not given enough careers information about my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		2		7.1		8		8

				agree		15		53.6		60		68

				disagree		8		28.6		32		100

				Total		25		89.3		100

		Missing		-9		3		10.7

		Total				28		100

		There is not enough chance for the non-traditional sex to do 'work experience' in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		4.2		4.2

				agree		9		32.1		37.5		41.7

				disagree		12		42.9		50		91.7

				strongly disagree		2		7.1		8.3		100

				Total		24		85.7		100

		Missing		-9		4		14.3

		Total				28		100

		Employers in my sector traditionally find it easier to train the traditional sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		8		28.6		32		32

				agree		8		28.6		32		64

				disagree		8		28.6		32		96

				strongly disagree		1		3.6		4		100

				Total		25		89.3		100

		Missing		-9		3		10.7

		Total				28		100

		Pay rates in my secor put off the non-traditional sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		2		7.1		7.7		7.7

				agree		7		25		26.9		34.6

				disagree		14		50		53.8		88.5

				strongly disagree		3		10.7		11.5		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		There are fewer career opportunities for ex-apprentices from the non-traditional sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.1		11.1

				agree		11		39.3		40.7		51.9

				disagree		10		35.7		37		88.9

				strongly disagree		3		10.7		11.1		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		In my sector it is hard for employees to combine work and family responsibilities

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.8		3.8

				agree		6		21.4		23.1		26.9

				disagree		17		60.7		65.4		92.3

				strongly disagree		2		7.1		7.7		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		The non-traditional sex do not want to work in my sector because the work is dirty

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		18.5		18.5

				agree		12		42.9		44.4		63

				disagree		8		28.6		29.6		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		The non-traditional sex does not want to work in my sector because they will get teased

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		19.2		19.2

				agree		8		28.6		30.8		50

				disagree		10		35.7		38.5		88.5

				strongly disagree		3		10.7		11.5		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		My sector does not attract the non-traditional sex because of parental disapproval

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		2		7.1		7.4		7.4

				agree		8		28.6		29.6		37

				disagree		15		53.6		55.6		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Q17.13: Demand by the traditional sex exceeds the supply of apprenticeships in my sector

				Valid Percent

		strongly agree		25.9

		agree		44.4

		disagree		11.1

		strongly disagree		18.5

		The government does not promote the MA to the non-traditonal sex in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.5		11.5

				agree		11		39.3		42.3		53.8

				disagree		11		39.3		42.3		96.2

				strongly disagree		1		3.6		3.8		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		Schools don't encourage the non-traditional sex to apply for apprenticeships in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		18.5		18.5

				agree		13		46.4		48.1		66.7

				disagree		7		25		25.9		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Young people don't know there are apprenticeships in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.8		3.8

				agree		7		25		26.9		30.8

				disagree		16		57.1		61.5		92.3

				strongly disagree		2		7.1		7.7		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		Recruiting more young people of the non-traditional sex into my sector would be good for business

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.5		11.5

				agree		11		39.3		42.3		53.8

				disagree		11		39.3		42.3		96.2

				strongly disagree		1		3.6		3.8		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		Recruiting more young people of the non-traditional sex into my sector would help solve the skill shortage

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		2		7.1		7.4		7.4

				agree		16		57.1		59.3		66.7

				disagree		9		32.1		33.3		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		A workforce that is more balanced with males and females creates a better mix of skills and talents

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		14.3		14.8		14.8

				agree		12		42.9		44.4		59.3

				disagree		10		35.7		37		96.3

				strongly disagree		1		3.6		3.7		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Employers in my sector would need to reserve some MA places for the non-traditional sex in order to increase their participation

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.7		3.7

				agree		9		32.1		33.3		37

				disagree		16		57.1		59.3		96.3

				strongly disagree		1		3.6		3.7		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Employers would take on the non-traditional sex as apprentices if they received extra funding

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		14.3		14.8		14.8

				agree		9		32.1		33.3		48.1

				disagree		13		46.4		48.1		96.3

				strongly disagree		1		3.6		3.7		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		If government introduced gender targets for my sector's MA it would help balance the numbers of males and females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.7		3.7

				agree		7		25		25.9		29.6

				disagree		13		46.4		48.1		77.8

				strongly disagree		6		21.4		22.2		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Employing more equal numbers of males and females would improve the image of my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		18.5		18.5

				agree		9		32.1		33.3		51.9

				disagree		11		39.3		40.7		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Achieving a better gender balance would increase young people's awareness about what work in my sector is really like

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		18.5		18.5

				agree		14		50		51.9		70.4

				disagree		6		21.4		22.2		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		If schools were to promote the MA more actively, the non-traditional sex would be more likely to apply in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		14.3		15.4		15.4

				agree		16		57.1		61.5		76.9

				disagree		6		21.4		23.1		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		Level of applications: Engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		many		1		3.6		4.5		4.5

				very few		2		7.1		9.1		13.6

				none		10		35.7		45.5		59.1

				n/a		9		32.1		40.9		100

				Total		22		78.6		100

		Missing		-9		6		21.4

		Total				28		100

		Level of applications: Construction

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very few		1		3.6		5		5

				none		5		17.9		25		30

				n/a		14		50		70		100

				Total		20		71.4		100

		Missing		-9		8		28.6

		Total				28		100

		Level of applications: Plumbing

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		some		1		3.6		4.3		4.3

				very few		1		3.6		4.3		8.7

				none		7		25		30.4		39.1

				n/a		14		50		60.9		100

				Total		23		82.1		100

		Missing		-9		5		17.9

		Total				28		100

		Level of applications: IT

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		some		1		3.6		5.6		5.6

				none		2		7.1		11.1		16.7

				n/a		15		53.6		83.3		100

				Total		18		64.3		100

		Missing		-9		10		35.7

		Total				28		100

		Level of applications: Childcare

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		many		1		3.6		3.8		3.8

				some		1		3.6		3.8		7.7

				very few		1		3.6		3.8		11.5

				none		4		14.3		15.4		26.9

				n/a		19		67.9		73.1		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		Gender of respondent

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		male		7		77.8		77.8		77.8

						female		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		male		3		60		60		60

						female		2		40		40		100

						Total		5		100		100

		Engineering		Valid		male		6		85.7		85.7		85.7

						female		1		14.3		14.3		100

						Total		7		100		100

		IT		Valid		male		1		50		50		50

						female		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		female		5		100		100		100

		Is apprenticeship suitable for both females and males?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		more for males		5		55.6		55.6		55.6

						equally suited		4		44.4		44.4		100

						Total		9		100		100

		Construction		Valid		more for males		1		20		25		25

						equally suited		3		60		75		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		more for males		4		57.1		57.1		57.1

						equally suited		3		42.9		42.9		100

						Total		7		100		100

		IT		Valid		equally suited		2		100		100		100

		Plumbing		Valid		more for females		1		20		20		20

						equally suited		4		80		80		100

						Total		5		100		100

		How many employees does your organisation have?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		fewer than 10		2		22.2		25		25

						between 10 and 49		3		33.3		37.5		62.5

						between 50 and 250		1		11.1		12.5		75

						over 250		2		22.2		25		100

						Total		8		88.9		100

				Missing		-9		1		11.1

				Total				9		100

		Construction		Valid		fewer than 10		1		20		20		20

						between 10 and 49		2		40		40		60

						between 50 and 250		1		20		20		80

						over 250		1		20		20		100

						Total		5		100		100

		Engineering		Valid		fewer than 10		2		28.6		33.3		33.3

						between 10 and 49		3		42.9		50		83.3

						between 50 and 250		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		fewer than 10		2		100		100		100

		Plumbing		Valid		fewer than 10		2		40		50		50

						between 10 and 49		2		40		50		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		How many employees are there at your site?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		fewer than 10		2		22.2		40		40

						between 10 and 49		1		11.1		20		60

						between 50 and 250		1		11.1		20		80

						over 250		1		11.1		20		100

						Total		5		55.6		100

				Missing		-9		4		44.4

				Total				9		100

		Construction		Valid		between 50 and 250		1		20		50		50

						over 250		1		20		50		100

						Total		2		40		100

				Missing		-9		3		60

				Total				5		100

		Engineering		Valid		fewer than 10		1		14.3		33.3		33.3

						between 10 and 49		1		14.3		33.3		66.7

						between 50 and 250		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		fewer than 10		2		40		100		100

				Missing		-9		3		60

				Total				5		100

		What is the total number of MAs in your organisation?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		1		3		33.3		50		50

						2		2		22.2		33.3		83.3

						3		1		11.1		16.7		100

						Total		6		66.7		100

				Missing		System		3		33.3

				Total				9		100

		Construction		Valid		1		1		20		25		25

						3		1		20		25		50

						6		1		20		25		75

						15		1		20		25		100

						Total		4		80		100

				Missing		System		1		20

				Total				5		100

		Engineering		Valid		1		1		14.3		16.7		16.7

						2		2		28.6		33.3		50

						5		2		28.6		33.3		83.3

						20		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Valid		1		2		100		100		100

		Plumbing		Valid		1		1		20		50		50

						2		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		What is the total number of MAs at your site?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid				4		44.4		44.4		44.4

						1		4		44.4		44.4		88.9

						10		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid				3		60		60		60

						5		1		20		20		80

						7		1		20		20		100

						Total		5		100		100

		Engineering		Valid				4		57.1		57.1		57.1

						1		1		14.3		14.3		71.4

						5		1		14.3		14.3		100

						11		1		14.3		14.3		85.7

						Total		7		100		100

		IT		Valid				2		100		100		100

		Plumbing		Valid				2		40		40		40

						1		2		40		40		80

						6		1		20		20		100

						Total		5		100		100

		What is the total number of female MAs in your organisation?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		6		66.7		100		100

				Missing		System		3		33.3

				Total				9		100

		Construction		Valid		0		4		80		100		100

				Missing		System		1		20

				Total				5		100

		Engineering		Valid		0		5		71.4		83.3		83.3

						1		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Valid		0		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Valid		1		1		20		50		50

						2		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		What is the total number of female MAs at your site?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		4		44.4		100		100

				Missing		System		5		55.6

				Total				9		100

		Construction		Valid		0		1		20		50		50

						1		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Valid		0		3		42.9		100		100

				Missing		System		4		57.1

				Total				7		100

		IT		Missing		System		2		100

		Plumbing		Valid		1		2		40		66.7		66.7

						6		1		20		33.3		100

						Total		3		60		100

				Missing		System		2		40

				Total				5		100

		What is the total number of male MAs in your organisation?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		1		3		33.3		50		50

						2		2		22.2		33.3		83.3

						3		1		11.1		16.7		100

						Total		6		66.7		100

				Missing		System		3		33.3

				Total				9		100

		Construction		Valid		1		1		20		25		25

						3		1		20		25		50

						6		1		20		25		75

						15		1		20		25		100

						Total		4		80		100

				Missing		System		1		20

				Total				5		100

		Engineering		Valid		1		1		14.3		16.7		16.7

						2		2		28.6		33.3		50

						5		2		28.6		33.3		83.3

						19		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Valid		1		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Valid		0		2		40		100		100

				Missing		System		3		60

				Total				5		100

		What is the total number of male MAs at your site?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		1		4		44.4		100		100

				Missing		System		5		55.6

				Total				9		100

		Construction		Valid		5		1		20		50		50

						6		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Valid		1		1		14.3		33.3		33.3

						5		1		14.3		33.3		66.7

						11		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		System		4		57.1

				Total				7		100

		IT		Missing		System		2		100

		Plumbing		Valid		0		3		60		100		100

				Missing		System		2		40

				Total				5		100

		How many of the MAs in your organisation are following the FMA?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		1		4		44.4		80		80

						3		1		11.1		20		100

						Total		5		55.6		100

				Missing		System		4		44.4

				Total				9		100

		Construction		Valid		1		1		20		33.3		33.3

						3		1		20		33.3		66.7

						4		1		20		33.3		100

						Total		3		60		100

				Missing		System		2		40

				Total				5		100

		Engineering		Valid		0		1		14.3		16.7		16.7

						2		2		28.6		33.3		50

						5		2		28.6		33.3		83.3

						10		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Valid		0		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Valid		0		1		20		50		50

						2		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		How many of the MAs at your site are following the FMA?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		25		25

						1		3		33.3		75		100

						Total		4		44.4		100

				Missing		System		5		55.6

				Total				9		100

		Construction		Valid		1		1		20		50		50

						3		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Valid		0		1		14.3		33.3		33.3

						4		1		14.3		33.3		66.7

						5		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		System		4		57.1

				Total				7		100

		IT		Missing		System		2		100

		Plumbing		Valid		1		1		20		50		50

						6		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		How many of the MAs in your organisation are following the AMA?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		4		44.4		80		80

						1		1		11.1		20		100

						Total		5		55.6		100

				Missing		System		4		44.4

				Total				9		100

		Construction		Valid		0		2		40		66.7		66.7

						2		1		20		33.3		100

						Total		3		60		100

				Missing		System		2		40

				Total				5		100

		Engineering		Valid		0		4		57.1		66.7		66.7

						1		1		14.3		16.7		83.3

						10		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Valid		1		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Valid		0		1		20		50		50

						1		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		How many of the MAs at your site are following the AMA?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		3		33.3		75		75

						1		1		11.1		25		100

						Total		4		44.4		100

				Missing		System		5		55.6

				Total				9		100

		Construction		Valid		2		1		20		50		50

						6		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Valid		0		1		14.3		33.3		33.3

						1		1		14.3		33.3		66.7

						7		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		System		4		57.1

				Total				7		100

		IT		Missing		System		2		100

		Plumbing		Valid		0		2		40		100		100

				Missing		System		3		60

				Total				5		100

		Q7EST

		Which sector will you use to make your subsequent responses to?						Frequency		Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		What is the total number of MAs you have in Engineeering?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		1		5		55.6		62.5		62.5

						2		2		22.2		25		87.5

						10		1		11.1		12.5		100

						Total		8		88.9		100

				Missing		System		1		11.1

				Total				9		100

		Construction		Valid		2		1		20		50		50

						3		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of MAs you have in Construction?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		50		50

						1		1		11.1		50		100

						Total		2		22.2		100

				Missing		System		7		77.8

				Total				9		100

		Construction		Valid		1		1		20		25		25

						3		1		20		25		50

						4		1		20		25		75

						6		1		20		25		100

						Total		4		80		100

				Missing		System		1		20

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of MAs you have in Plumbing?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		2		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		1		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Valid		1		1		14.3		14.3		14.3

						2		2		28.6		28.6		42.9

						5		2		28.6		28.6		71.4

						11		1		14.3		14.3		85.7

						20		1		14.3		14.3		100

						Total		7		100		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of MAs you have in IT?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Valid		1		2		100		100		100

		Plumbing		Missing		System		5		100

		What is the total number of MAs you have in Childcare?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Valid		1		3		60		60		60

						2		1		20		20		80

						6		1		20		20		100

						Total		5		100		100

		What is the total number of MAs you have in other sectors?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		1		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of female MAs you have in Engineering?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid				2		22.2		22.2		22.2

						0		7		77.8		77.8		100

						Total		9		100		100

		Construction		Valid				5		100		100		100

		Engineering		Valid				7		100		100		100

		IT		Valid				2		100		100		100

		Plumbing		Valid				5		100		100		100

		What is the total number of female MAs you have in Construction?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		2		22.2		100		100

				Missing		System		7		77.8

				Total				9		100

		Construction		Valid		0		2		40		100		100

				Missing		System		3		60

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of female MAs you have in Plumbing?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		1		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Valid		0		5		71.4		83.3		83.3

						1		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of female MAs you have in IT?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Valid		0		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Missing		System		5		100

		What is the total number of female MAs you have in Childcare?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Valid		1		1		20		33.3		33.3

						2		1		20		33.3		66.7

						6		1		20		33.3		100

						Total		3		60		100

				Missing		System		2		40

				Total				5		100

		What is the total number of female MAs you have in other sectors?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of male MAs you have in Engineering?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		1		5		55.6		71.4		71.4

						2		2		22.2		28.6		100

						Total		7		77.8		100

				Missing		System		2		22.2

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of male MAs you have in Construction?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		50		50

						1		1		11.1		50		100

						Total		2		22.2		100

				Missing		System		7		77.8

				Total				9		100

		Construction		Valid		1		1		20		50		50

						3		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of male MAs you have in Plumbing?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		2		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		-1		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Valid		1		1		14.3		16.7		16.7

						2		2		28.6		33.3		50

						5		2		28.6		33.3		83.3

						19		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of male MAs you have in IT?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Valid		1		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Missing		System		5		100

		What is the total number of male MAs you have in Childcare?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Valid		0		3		60		100		100

				Missing		System		2		40

				Total				5		100

		What is the total number of male MAs you have in other sectors?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the FMA in Engineering?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		16.7		16.7

						1		5		55.6		83.3		100

						Total		6		66.7		100

				Missing		System		3		33.3

				Total				9		100

		Construction		Valid		2		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the FMA in Construction?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		50		50

						1		1		11.1		50		100

						Total		2		22.2		100

				Missing		System		7		77.8

				Total				9		100

		Construction		Valid		1		1		20		50		50

						3		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the FMA in Plumbing?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		2		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		1		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Valid		1		1		14.3		14.3		14.3

						2		2		28.6		28.6		42.9

						4		1		14.3		14.3		57.1

						5		2		28.6		28.6		85.7

						10		1		14.3		14.3		100

						Total		7		100		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the FMA in IT?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Valid		0		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Missing		System		5		100

		How mnay of your MAs follow the FMA in Childcare?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Valid		1		1		20		33.3		33.3

						2		1		20		33.3		66.7

						6		1		20		33.3		100

						Total		3		60		100

				Missing		System		2		40

				Total				5		100

		How many of your MAs follow the FMA in other sectors?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid				8		88.9		88.9		88.9

						0		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid				4		80		80		80

						1		1		20		20		100

						Total		5		100		100

		Engineering		Valid				7		100		100		100

		IT		Valid				2		100		100		100

		Plumbing		Valid				5		100		100		100

		How many of your MAs follow the AMA in Engineering?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		4		44.4		66.7		66.7

						1		2		22.2		33.3		100

						Total		6		66.7		100

				Missing		System		3		33.3

				Total				9		100

		Construction		Valid		1		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the AMA in Construction?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		2		22.2		100		100

				Missing		System		7		77.8

				Total				9		100

		Construction		Valid		0		2		40		100		100

				Missing		System		3		60

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the AMA in Plumbing?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		0		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Valid		0		5		71.4		71.4		71.4

						7		1		14.3		14.3		85.7

						10		1		14.3		14.3		100

						Total		7		100		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the AMA in IT?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Valid		1		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the AMA in Childcare?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Valid		0		3		60		100		100

				Missing		System		2		40

				Total				5		100

		How many of your MAs fowllow the AMA in other sectors?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		0		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		Are your MAs employed or on placement?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		employed		9		100		100		100

		Construction		Valid		employed		5		100		100		100

		Engineering		Valid		employed		7		100		100		100

		IT		Valid		employed		2		100		100		100

		Plumbing		Valid		employed		1		20		20		20

						on placement		4		80		80		100

						Total		5		100		100

		We take on MAs to develop the skills and knowledge we need

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		8		88.9		100		100

				Missing		-9		1		11.1

				Total				9		100

		Construction		Valid		yes		5		100		100		100

		Engineering		Valid		yes		6		85.7		100		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		yes		2		100		100		100

		Plumbing		Valid		yes		4		80		100		100

				Missing		-9		1		20

				Total				5		100

		We take on MAs because it's difficult to recruit experienced staff

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		1		11.1		100		100

				Missing		-9		8		88.9

				Total				9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		yes		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		yes		2		40		100		100

				Missing		-9		3		60

				Total				5		100

		We take on MAs because we want to give young people a chance

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		3		33.3		100		100

				Missing		-9		6		66.7

				Total				9		100

		Construction		Valid		yes		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Engineering		Valid		yes		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		yes		4		80		100		100

				Missing		-9		1		20

				Total				5		100

		We take on MAs because it's part of the organisation's tradition

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		2		22.2		100		100

				Missing		-9		7		77.8

				Total				9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		yes		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		yes		2		40		100		100

				Missing		-9		3		60

				Total				5		100

		We take on MAs because a training provider persuaded us

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		yes		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		We take on MAs for other reasons

		Which sector will you use to make your subsequent responses to?						Frequency		Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		Do you find it difficult to recruit apprentices?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		3		33.3		33.3		33.3

						no		6		66.7		66.7		100

						Total		9		100		100

		Construction		Valid		no		5		100		100		100

		Engineering		Valid		yes		1		14.3		14.3		14.3

						no		6		85.7		85.7		100

						Total		7		100		100

		IT		Valid		yes		2		100		100		100

		Plumbing		Valid		yes		2		40		40		40

						no		3		60		60		100

						Total		5		100		100

		Do you monitor the application and recruitment process by gender?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		2		22.2		22.2		22.2

						no		7		77.8		77.8		100

						Total		9		100		100

		Construction		Valid		yes		4		80		80		80

						no		1		20		20		100

						Total		5		100		100

		Engineering		Valid		yes		4		57.1		57.1		57.1

						no		3		42.9		42.9		100

						Total		7		100		100

		IT		Valid		yes		1		50		50		50

						no		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		yes		1		20		20		20

						no		4		80		80		100

						Total		5		100		100

		We work with Job Centre Plus

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		1		11.1		100		100

				Missing		-9		8		88.9

				Total				9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		to recruit MAs		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		to recruit MAs		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		We work with Careers Wales (Careers service)

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		2		22.2		100		100

				Missing		-9		7		77.8

				Total				9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		to recruit MAs		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		IT		Valid		to recruit MAs		2		100		100		100

		Plumbing		Valid		to recruit MAs		2		40		100		100

				Missing		-9		3		60

				Total				5		100

		We work with Estyn

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with an Education-business partnership

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		to recruit MAs		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with local FE colleges

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		4		44.4		80		80

						to balance the intake by gender		1		11.1		20		100

						Total		5		55.6		100

				Missing		-9		4		44.4

				Total				9		100

		Construction		Valid		to recruit MAs		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Engineering		Valid		to recruit MAs		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		to recruit MAs		2		40		100		100

				Missing		-9		3		60

				Total				5		100

		We work with the Chamber of Commerce

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with private training providers

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		1		11.1		100		100

				Missing		-9		8		88.9

				Total				9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		to recruit MAs and balance the intake by gender		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		to recruit MAs		3		60		100		100

				Missing		-9		2		40

				Total				5		100

		We work with a sectoral body (SSC)

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		to recruit MAs and balance the intake by gender		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with local school(s)

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		1		11.1		50		50

						to balance the intake by gender		1		11.1		50		100

						Total		2		22.2		100

				Missing		-9		7		77.8

				Total				9		100

		Construction		Valid		to recruit MAs		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Engineering		Missing		-9		7		100

		IT		Valid		to recruit MAs		2		100		100		100

		Plumbing		Missing		-9		5		100

		We work with Group Training Organisation

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Valid		to recruit MAs		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Engineering		Valid		to recruit MAs		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with the local authority

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		1		11.1		100		100

				Missing		-9		8		88.9

				Total				9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with the Local Learning and Skills Council

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with ELWA

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		1		11.1		100		100

				Missing		-9		8		88.9

				Total				9		100

		Construction		Valid		to recruit MAs		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Engineering		Valid		to recruit MAs		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		to recruit MAs		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		We work with other organisations

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		2		22.2		100		100

				Missing		-9		7		77.8

				Total				9		100

		Construction		Valid		to recruit MAs		2		40		100		100

				Missing		-9		3		60

				Total				5		100

		Engineering		Missing		-9		7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We do not work with any other organisations

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		2		22.2		100		100

				Missing		-9		7		77.8

				Total				9		100

		Construction		Valid		to recruit MAs		1		20		50		50

						to recruit MAs and balance the intake by gender		1		20		50		100

						Total		2		40		100

				Missing		-9		3		60

				Total				5		100

		Engineering		Valid		to recruit MAs		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		to recruit MAs and balance the intake by gender		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Will you be completing the questions on schools for your organisation or site?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		organisation		6		66.7		66.7		66.7

						site		3		33.3		33.3		100

						Total		9		100		100

		Construction		Valid		organisation		3		60		60		60

						site		2		40		40		100

						Total		5		100		100

		Engineering		Valid		organisation		6		85.7		85.7		85.7

						site		1		14.3		14.3		100

						Total		7		100		100

		IT		Valid		organisation		2		100		100		100

		Plumbing		Valid		organisation		3		60		60		60

						site		2		40		40		100

						Total		5		100		100

		Do you have links with primary schools?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		no		9		100		100		100

		Construction		Valid		yes		1		20		20		20

						no		4		80		80		100

						Total		5		100		100

		Engineering		Valid		no		6		85.7		100		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		no		2		100		100		100

		Plumbing		Valid		yes		3		60		60		60

						no		2		40		40		100

						Total		5		100		100

		Do you have links with secondary schools?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		2		22.2		22.2		22.2

						no		7		77.8		77.8		100

						Total		9		100		100

		Construction		Valid		yes		2		40		40		40

						no		3		60		60		100

						Total		5		100		100

		Engineering		Valid		yes		2		28.6		28.6		28.6

						no		5		71.4		71.4		100

						Total		7		100		100

		IT		Valid		yes		1		50		50		50

						no		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		yes		1		20		20		20

						no		4		80		80		100

						Total		5		100		100

		Schools: we have a stall a the careers fair(s)

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		yes		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		Schools: we host visits by school groups

		Which sector will you use to make your subsequent responses to?						Frequency		Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		Schools: our staff go in to schools to give talks

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		yes		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Schools: We provide work experience placements

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		2		22.2		100		100

				Missing		-9		7		77.8

				Total				9		100

		Construction		Valid		yes		3		60		100		100

				Missing		-9		2		40

				Total				5		100

		Engineering		Valid		yes		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		IT		Valid		yes		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		yes		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Schools: we help with the Young Enterprise scheme

		Which sector will you use to make your subsequent responses to?						Frequency		Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		Schools: we offer 'taster days'

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		yes		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		yes		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Schools: We provide mentors to school students

		Which sector will you use to make your subsequent responses to?						Frequency		Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		Schools: we have other contacts

		Which sector will you use to make your subsequent responses to?						Frequency		Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		The working conditions in my sector are not suited to the non-traditional sex

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		4		44.4		44.4		55.6

						disagree		4		44.4		44.4		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		20		20

						agree		1		20		20		40

						disagree		3		60		60		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		16.7		16.7

						agree		1		14.3		16.7		33.3

						disagree		4		57.1		66.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		disagree		1		50		50		50

						strongly disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		disagree		3		60		60		60

						strongly disagree		2		40		40		100

						Total		5		100		100

		Improving working conditions to accomodate the non-tradtional sex is too expensive

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						disagree		7		77.8		77.8		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		agree		1		20		20		20

						disagree		3		60		60		80

						strongly disagree		1		20		20		100

						Total		5		100		100

		Engineering		Valid		disagree		5		71.4		83.3		83.3

						strongly disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		disagree		1		50		50		50

						strongly disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		agree		1		20		20		20

						disagree		2		40		40		60

						strongly disagree		2		40		40		100

						Total		5		100		100

		Employers in my sector do not offer enough MA places

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		6		66.7		66.7		77.8

						disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		agree		3		60		100		100

				Missing		-9		2		40

				Total				5		100

		Engineering		Valid		strongly agree		2		28.6		33.3		33.3

						agree		1		14.3		16.7		50

						disagree		2		28.6		33.3		83.3

						strongly disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		disagree		3		60		75		75

						strongly disagree		1		20		25		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		The non-traditional sex is not given enough careers information about my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		6		66.7		75		75

						disagree		2		22.2		25		100

						Total		8		88.9		100

				Missing		-9		1		11.1

				Total				9		100

		Construction		Valid		agree		2		40		50		50

						disagree		2		40		50		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		strongly agree		1		14.3		16.7		16.7

						agree		2		28.6		33.3		50

						disagree		3		42.9		50		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		agree		1		50		50		50

						disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		4		80		80		100

						Total		5		100		100

		There is not enough chance for the non-traditional sex to do 'work experience' in my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		4		44.4		44.4		44.4

						disagree		3		33.3		33.3		77.8

						strongly disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		disagree		3		60		100		100

				Missing		-9		2		40

				Total				5		100

		Engineering		Valid		agree		2		28.6		40		40

						disagree		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		IT		Valid		disagree		2		100		100		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		3		60		60		80

						disagree		1		20		20		100

						Total		5		100		100

		Employers in my sector traditionally find it easier to train the traditional sex

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		3		33.3		33.3		33.3

						agree		3		33.3		33.3		66.7

						disagree		2		22.2		22.2		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		agree		3		60		75		75

						disagree		1		20		25		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		strongly agree		3		42.9		50		50

						agree		1		14.3		16.7		66.7

						disagree		2		28.6		33.3		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		disagree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		strongly agree		2		40		40		40

						agree		1		20		20		60

						disagree		2		40		40		100

						Total		5		100		100

		Pay rates in my secor put off the non-traditional sex

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		2		22.2		22.2		22.2

						disagree		5		55.6		55.6		77.8

						strongly disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		agree		1		20		20		20

						disagree		3		60		60		80

						strongly disagree		1		20		20		100

						Total		5		100		100

		Engineering		Valid		agree		1		14.3		16.7		16.7

						disagree		5		71.4		83.3		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		disagree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		strongly agree		2		40		40		40

						agree		3		60		60		100

						Total		5		100		100

		There are fewer career opportunities for ex-apprentices from the non-traditional sex

		There are fewer career opportunities for ex-apprentices from the non-traditional sex

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		6		66.7		66.7		77.8

						disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		agree		2		40		40		40

						disagree		3		60		60		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		16.7		16.7

						agree		1		14.3		16.7		33.3

						disagree		3		42.9		50		83.3

						strongly disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		strongly disagree		2		100		100		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		2		40		40		60

						disagree		2		40		40		100

						Total		5		100		100

		In my sector it is hard for employees to combine work and family responsibilities

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		2		22.2		22.2		33.3

						disagree		6		66.7		66.7		100

						Total		9		100		100

		Construction		Valid		disagree		4		80		100		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		agree		2		28.6		33.3		33.3

						disagree		3		42.9		50		83.3

						strongly disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		disagree		1		50		50		50

						strongly disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		agree		2		40		40		40

						disagree		3		60		60		100

						Total		5		100		100

		The non-traditional sex do not want to work in my sector because the work is dirty

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		6		66.7		66.7		77.8

						disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		strongly agree		3		60		60		60

						agree		1		20		20		80

						disagree		1		20		20		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		16.7		16.7

						agree		4		57.1		66.7		83.3

						disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		strongly disagree		2		100		100		100

		Plumbing		Valid		agree		1		20		20		20

						disagree		4		80		80		100

						Total		5		100		100

		The non-traditional sex does not want to work in my sector because they will get teased

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		2		22.2		22.2		33.3

						disagree		5		55.6		55.6		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		agree		2		40		50		50

						disagree		2		40		50		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		strongly agree		2		28.6		33.3		33.3

						agree		2		28.6		33.3		66.7

						disagree		2		28.6		33.3		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		strongly disagree		2		100		100		100

		Plumbing		Valid		strongly agree		2		40		40		40

						agree		2		40		40		80

						disagree		1		20		20		100

						Total		5		100		100

		My sector does not attract the non-traditional sex because of parental disapproval

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		4		44.4		44.4		44.4

						disagree		5		55.6		55.6		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		20		20

						agree		1		20		20		40

						disagree		3		60		60		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		16.7		16.7

						agree		2		28.6		33.3		50

						disagree		3		42.9		50		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		strongly disagree		2		100		100		100

		Plumbing		Valid		agree		1		20		20		20

						disagree		4		80		80		100

						Total		5		100		100

		Demand by the traditional sex exceeds the supply of apprenticeships in my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		2		22.2		22.2		22.2

						agree		5		55.6		55.6		77.8

						strongly disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		strongly agree		2		40		40		40

						agree		2		40		40		80

						disagree		1		20		20		100

						Total		5		100		100

		Engineering		Valid		strongly agree		2		28.6		33.3		33.3

						agree		2		28.6		33.3		66.7

						disagree		1		14.3		16.7		83.3

						strongly disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		strongly disagree		2		100		100		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		3		60		60		80

						disagree		1		20		20		100

						Total		5		100		100

		The government does not promote the MA to the non-traditonal sex in my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		5		55.6		55.6		55.6

						disagree		4		44.4		44.4		100

						Total		9		100		100

		Construction		Valid		agree		1		20		25		25

						disagree		3		60		75		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		strongly agree		2		28.6		33.3		33.3

						agree		2		28.6		33.3		66.7

						disagree		2		28.6		33.3		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		agree		1		50		50		50

						strongly disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		2		40		40		60

						disagree		2		40		40		100

						Total		5		100		100

		Schools don't encourage the non-traditional sex to apply for apprenticeships in my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		6		66.7		66.7		66.7

						disagree		3		33.3		33.3		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		25		25

						agree		1		20		25		50

						disagree		2		40		50		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		strongly agree		2		28.6		28.6		28.6

						agree		3		42.9		42.9		71.4

						disagree		1		14.3		14.3		85.7

						strongly disagree		1		14.3		14.3		100

						Total		7		100		100

		IT		Valid		agree		1		50		50		50

						strongly disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		strongly agree		2		40		40		40

						agree		2		40		40		80

						disagree		1		20		20		100

						Total		5		100		100

		Young people don't know there are apprenticeships in my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		2		22.2		22.2		22.2

						disagree		7		77.8		77.8		100

						Total		9		100		100

		Construction		Valid		agree		2		40		50		50

						disagree		2		40		50		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		agree		2		28.6		33.3		33.3

						disagree		3		42.9		50		83.3

						strongly disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		disagree		1		50		50		50

						strongly disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		1		20		20		40

						disagree		3		60		60		100

						Total		5		100		100

		Recruiting more young people of the non-traditional sex into my sector would be good for business

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		3		33.3		33.3		44.4

						disagree		4		44.4		44.4		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		20		20

						agree		2		40		40		60

						disagree		2		40		40		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		16.7		16.7

						agree		1		14.3		16.7		33.3

						disagree		4		57.1		66.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		agree		4		80		80		80

						disagree		1		20		20		100

						Total		5		100		100

		Recruiting more young people of the non-traditional sex into my sector would help solve the skill shortage

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		6		66.7		66.7		77.8

						disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		agree		3		60		60		60

						disagree		2		40		40		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		14.3		14.3

						agree		3		42.9		42.9		57.1

						disagree		3		42.9		42.9		100

						Total		7		100		100

		IT		Valid		agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		agree		3		60		60		60

						disagree		2		40		40		100

						Total		5		100		100

		A workforce that is more balanced with males and females creates a better mix of skills and talents

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		4		44.4		44.4		55.6

						disagree		3		33.3		33.3		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		20		20

						agree		2		40		40		60

						disagree		2		40		40		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		14.3		14.3

						agree		1		14.3		14.3		28.6

						disagree		5		71.4		71.4		100

						Total		7		100		100

		IT		Valid		agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		4		80		80		100

						Total		5		100		100

		Employers in my sector would need to reserve some MA places for the non-traditional sex in order to increase their participation

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		2		22.2		22.2		22.2

						disagree		6		66.7		66.7		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		agree		2		40		40		40

						disagree		3		60		60		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		14.3		14.3

						agree		3		42.9		42.9		57.1

						disagree		3		42.9		42.9		100

						Total		7		100		100

		IT		Valid		agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		agree		1		20		20		20

						disagree		4		80		80		100

						Total		5		100		100

		Employers would take on the non-traditional sex as apprentices if they received extra funding

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		4		44.4		44.4		44.4

						disagree		4		44.4		44.4		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		agree		1		20		20		20

						disagree		4		80		80		100

						Total		5		100		100

		Engineering		Valid		strongly agree		2		28.6		28.6		28.6

						agree		2		28.6		28.6		57.1

						disagree		3		42.9		42.9		100

						Total		7		100		100

		IT		Valid		strongly agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		2		40		40		60

						disagree		2		40		40		100

						Total		5		100		100

		If government introduced gender targets for my sector's MA it would help balance the numbers of males and females

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		1		11.1		11.1		11.1

						disagree		6		66.7		66.7		77.8

						strongly disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		20		20

						agree		1		20		20		40

						disagree		1		20		20		60

						strongly disagree		2		40		40		100

						Total		5		100		100

		Engineering		Valid		agree		2		28.6		28.6		28.6

						disagree		3		42.9		42.9		71.4

						strongly disagree		2		28.6		28.6		100

						Total		7		100		100

		IT		Valid		agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		agree		2		40		40		40

						disagree		3		60		60		100

						Total		5		100		100

		Employing more equal numbers of males and females would improve the image of my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		2		22.2		22.2		33.3

						disagree		5		55.6		55.6		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		20		20

						agree		2		40		40		60

						disagree		2		40		40		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		14.3		14.3

						agree		1		14.3		14.3		28.6

						disagree		4		57.1		57.1		85.7

						strongly disagree		1		14.3		14.3		100

						Total		7		100		100

		IT		Valid		strongly agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		4		80		80		100

						Total		5		100		100

		Achieving a better gender balance would increase young people's awareness about what work in my sector is really like

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		4		44.4		44.4		55.6

						disagree		3		33.3		33.3		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		strongly agree		2		40		40		40

						agree		1		20		20		60

						disagree		2		40		40		100

						Total		5		100		100

		Engineering		Valid		agree		5		71.4		71.4		71.4

						disagree		1		14.3		14.3		85.7

						strongly disagree		1		14.3		14.3		100

						Total		7		100		100

		IT		Valid		strongly agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		4		80		80		100

						Total		5		100		100

		If schools were to promote the MA more actively, the non-traditional sex would be more likely to apply in my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		5		55.6		55.6		66.7

						disagree		3		33.3		33.3		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		25		25

						agree		3		60		75		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		strongly agree		1		14.3		14.3		14.3

						agree		4		57.1		57.1		71.4

						disagree		2		28.6		28.6		100

						Total		7		100		100

		IT		Valid		strongly agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		agree		4		80		80		80

						disagree		1		20		20		100

						Total		5		100		100

		Level of applications: Engineering

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		very few		2		22.2		22.2		22.2

						none		6		66.7		66.7		88.9

						n/a		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		many		1		20		25		25

						none		2		40		50		75

						n/a		1		20		25		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		none		2		28.6		66.7		66.7

						n/a		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		IT		Valid		n/a		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		n/a		5		100		100		100

		Level of applications: Construction

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		none		1		11.1		16.7		16.7

						n/a		5		55.6		83.3		100

						Total		6		66.7		100

				Missing		-9		3		33.3

				Total				9		100

		Construction		Valid		very few		1		20		20		20

						none		4		80		80		100

						Total		5		100		100

		Engineering		Valid		n/a		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		IT		Valid		n/a		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		n/a		5		100		100		100

		Level of applications: Plumbing

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		none		2		22.2		28.6		28.6

						n/a		5		55.6		71.4		100

						Total		7		77.8		100

				Missing		-9		2		22.2

				Total				9		100

		Construction		Valid		some		1		20		33.3		33.3

						n/a		2		40		66.7		100

						Total		3		60		100

				Missing		-9		2		40

				Total				5		100

		Engineering		Valid		very few		1		14.3		14.3		14.3

						none		5		71.4		71.4		85.7

						n/a		1		14.3		14.3		100

						Total		7		100		100

		IT		Valid		n/a		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		n/a		5		100		100		100

		Level of applications: IT

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		n/a		6		66.7		100		100

				Missing		-9		3		33.3

				Total				9		100

		Construction		Valid		some		1		20		33.3		33.3

						n/a		2		40		66.7		100

						Total		3		60		100

				Missing		-9		2		40

				Total				5		100

		Engineering		Valid		none		1		14.3		33.3		33.3

						n/a		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		IT		Valid		none		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		n/a		5		100		100		100

		Level of applications: Childcare

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		n/a		9		100		100		100

		Construction		Valid		n/a		4		80		100		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		many		1		14.3		14.3		14.3

						some		1		14.3		14.3		28.6

						n/a		5		71.4		71.4		100

						Total		7		100		100

		IT		Valid		n/a		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		very few		1		20		20		20

						none		4		80		80		100

						Total		5		100		100

		Is apprenticeship suitable for both females and males?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		more for males		8		47.1		50		50

						equally suited		8		47.1		50		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		more for males		2		18.2		18.2		18.2

						more for females		1		9.1		9.1		27.3

						equally suited		8		72.7		72.7		100

						Total		11		100		100

		How many employees does your organisation have?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		fewer than 10		5		29.4		31.3		31.3

						between 10 and 49		6		35.3		37.5		68.8

						between 50 and 250		3		17.6		18.8		87.5

						over 250		2		11.8		12.5		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		fewer than 10		4		36.4		44.4		44.4

						between 10 and 49		4		36.4		44.4		88.9

						over 250		1		9.1		11.1		100

						Total		9		81.8		100

				Missing		-9		2		18.2

				Total				11		100

		How many employees are there at your site?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		fewer than 10		3		17.6		37.5		37.5

						between 10 and 49		2		11.8		25		62.5

						between 50 and 250		1		5.9		12.5		75

						over 250		2		11.8		25		100

						Total		8		47.1		100

				Missing		-9		9		52.9

				Total				17		100

		female		Valid		fewer than 10		2		18.2		50		50

						between 50 and 250		2		18.2		50		100

						Total		4		36.4		100

				Missing		-9		7		63.6

				Total				11		100

		What is the total number of MAs in your organisation?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		1		5		29.4		35.7		35.7

						2		3		17.6		21.4		57.1

						3		1		5.9		7.1		64.3

						5		2		11.8		14.3		78.6

						6		1		5.9		7.1		85.7

						15		1		5.9		7.1		92.9

						20		1		5.9		7.1		100

						Total		14		82.4		100

				Missing		System		3		17.6

				Total				17		100

		female		Valid		1		3		27.3		50		50

						2		2		18.2		33.3		83.3

						3		1		9.1		16.7		100

						Total		6		54.5		100

				Missing		System		5		45.5

				Total				11		100

		What is the total number of MAs at your site?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid				9		52.9		52.9		52.9

						1		5		29.4		29.4		82.4

						10		1		5.9		5.9		88.2

						5		1		5.9		5.9		94.1

						7		1		5.9		5.9		100

						Total		17		100		100

		female		Valid				6		54.5		54.5		54.5

						1		2		18.2		18.2		72.7

						5		1		9.1		9.1		90.9

						11		1		9.1		9.1		81.8

						6		1		9.1		9.1		100

						Total		11		100		100

		What is the total number of female MAs in your organisation?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		0		13		76.5		92.9		92.9

						1		1		5.9		7.1		100

						Total		14		82.4		100

				Missing		System		3		17.6

				Total				17		100

		female		Valid		0		3		27.3		60		60

						1		1		9.1		20		80

						2		1		9.1		20		100

						Total		5		45.5		100

				Missing		System		6		54.5

				Total				11		100

		What is the total number of female MAs at your site?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		0		6		35.3		85.7		85.7

						1		1		5.9		14.3		100

						Total		7		41.2		100

				Missing		System		10		58.8

				Total				17		100

		female		Valid		0		2		18.2		40		40

						1		2		18.2		40		80

						6		1		9.1		20		100

						Total		5		45.5		100

				Missing		System		6		54.5

				Total				11		100

		What is the total number of male MAs in your organisation?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		1		5		29.4		35.7		35.7

						2		3		17.6		21.4		57.1

						3		1		5.9		7.1		64.3

						5		2		11.8		14.3		78.6

						6		1		5.9		7.1		85.7

						15		1		5.9		7.1		92.9

						19		1		5.9		7.1		100

						Total		14		82.4		100

				Missing		System		3		17.6

				Total				17		100

		female		Valid		0		2		18.2		40		40

						1		1		9.1		20		60

						2		1		9.1		20		80

						3		1		9.1		20		100

						Total		5		45.5		100

				Missing		System		6		54.5

				Total				11		100

		What is the total number of male MAs at your site?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		1		5		29.4		71.4		71.4

						5		1		5.9		14.3		85.7

						6		1		5.9		14.3		100

						Total		7		41.2		100

				Missing		System		10		58.8

				Total				17		100

		female		Valid		0		3		27.3		60		60

						5		1		9.1		20		80

						11		1		9.1		20		100

						Total		5		45.5		100

				Missing		System		6		54.5

				Total				11		100

		How many of the MAs in your organisation are following the FMA?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		0		2		11.8		16.7		16.7

						1		3		17.6		25		41.7

						2		2		11.8		16.7		58.3

						3		1		5.9		8.3		66.7

						4		1		5.9		8.3		75

						5		2		11.8		16.7		91.7

						10		1		5.9		8.3		100

						Total		12		70.6		100

				Missing		System		5		29.4

				Total				17		100

		female		Valid		0		1		9.1		20		20

						1		2		18.2		40		60

						2		1		9.1		20		80

						3		1		9.1		20		100

						Total		5		45.5		100

				Missing		System		6		54.5

				Total				11		100

		How many of the MAs at your site are following the FMA?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		0		2		11.8		28.6		28.6

						1		4		23.5		57.1		85.7

						5		1		5.9		14.3		100

						Total		7		41.2		100

				Missing		System		10		58.8

				Total				17		100

		female		Valid		1		1		9.1		25		25

						3		1		9.1		25		50

						4		1		9.1		25		75

						6		1		9.1		25		100

						Total		4		36.4		100

				Missing		System		7		63.6

				Total				11		100

		How many of the MAs in your organisation are following the AMA?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		0		8		47.1		66.7		66.7

						1		2		11.8		16.7		83.3

						2		1		5.9		8.3		91.7

						10		1		5.9		8.3		100

						Total		12		70.6		100

				Missing		System		5		29.4

				Total				17		100

		female		Valid		0		3		27.3		60		60

						1		2		18.2		40		100

						Total		5		45.5		100

				Missing		System		6		54.5

				Total				11		100

		How many of the MAs at your site are following the AMA?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		0		4		23.5		57.1		57.1

						1		2		11.8		28.6		85.7

						6		1		5.9		14.3		100

						Total		7		41.2		100

				Missing		System		10		58.8

				Total				17		100

		female		Valid		0		2		18.2		50		50

						2		1		9.1		25		75

						7		1		9.1		25		100

						Total		4		36.4		100

				Missing		System		7		63.6

				Total				11		100

		Which sector will you use to make your subsequent responses to?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		Childcare		7		41.2		41.2		41.2

						Construction		3		17.6		17.6		58.8

						Engineering		6		35.3		35.3		94.1

						IT		1		5.9		5.9		100

						Total		17		100		100

		female		Valid		Childcare		2		18.2		18.2		18.2

						Construction		2		18.2		18.2		36.4

						Engineering		1		9.1		9.1		45.5

						IT		1		9.1		9.1		54.5

						Plumbing		5		45.5		45.5		100

						Total		11		100		100

		Are your MAs employed or on placement?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		employed		17		100		100		100

		female		Valid		employed		7		63.6		63.6		63.6

						on placement		4		36.4		36.4		100

						Total		11		100		100

		We take on MAs to develop the skills and knowledge we need

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		16		94.1		100		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		yes		9		81.8		100		100

				Missing		-9		2		18.2

				Total				11		100

		We take on MAs because it's difficult to recruit experienced staff

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		4		23.5		100		100

				Missing		-9		13		76.5

				Total				17		100

		female		Valid		yes		2		18.2		100		100

				Missing		-9		9		81.8

				Total				11		100

		We take on MAs because we want to give young people a chance

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		7		41.2		100		100

				Missing		-9		10		58.8

				Total				17		100

		female		Valid		yes		6		54.5		100		100

				Missing		-9		5		45.5

				Total				11		100

		We take on MAs because it's part of the organisation's tradition

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		3		17.6		100		100

				Missing		-9		14		82.4

				Total				17		100

		female		Valid		yes		2		18.2		100		100

				Missing		-9		9		81.8

				Total				11		100

		We take on MAs because a training provider persuaded us

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Missing		-9		17		100

		female		Valid		yes		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		We take on MAs for other reasons

		Gender of respondent						Frequency		Percent

		male		Missing		-9		17		100

		female		Missing		-9		11		100

		Do you find it difficult to recruit apprentices?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		4		23.5		23.5		23.5

						no		13		76.5		76.5		100

						Total		17		100		100

		female		Valid		yes		4		36.4		36.4		36.4

						no		7		63.6		63.6		100

						Total		11		100		100

		Do you monitor the application and recruitment process by gender?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		8		47.1		47.1		47.1

						no		9		52.9		52.9		100

						Total		17		100		100

		female		Valid		yes		4		36.4		36.4		36.4

						no		7		63.6		63.6		100

						Total		11		100		100

		We work with Job Centre Plus

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		3		17.6		100		100

				Missing		-9		14		82.4

				Total				17		100

		female		Valid		to recruit MAs		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		We work with Careers Wales (Careers service)

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		5		29.4		100		100

				Missing		-9		12		70.6

				Total				17		100

		female		Valid		to recruit MAs		3		27.3		100		100

				Missing		-9		8		72.7

				Total				11		100

		We work with Estyn

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		1		5.9		100		100

				Missing		-9		16		94.1

				Total				17		100

		female		Missing		-9		11		100

		We work with an Education-business partnership

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		2		11.8		100		100

				Missing		-9		15		88.2

				Total				17		100

		female		Missing		-9		11		100

		We work with local FE colleges

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		8		47.1		88.9		88.9

						to balance the intake by gender		1		5.9		11.1		100

						Total		9		52.9		100

				Missing		-9		8		47.1

				Total				17		100

		female		Valid		to recruit MAs		2		18.2		100		100

				Missing		-9		9		81.8

				Total				11		100

		We work with the Chamber of Commerce

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		1		5.9		100		100

				Missing		-9		16		94.1

				Total				17		100

		female		Missing		-9		11		100

		We work with private training providers

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		2		11.8		66.7		66.7

						to recruit MAs and balance the intake by gender		1		5.9		33.3		100

						Total		3		17.6		100

				Missing		-9		14		82.4

				Total				17		100

		female		Valid		to recruit MAs		3		27.3		100		100

				Missing		-9		8		72.7

				Total				11		100

		We work with a sectoral body (SSC)

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		1		5.9		50		50

						to recruit MAs and balance the intake by gender		1		5.9		50		100

						Total		2		11.8		100

				Missing		-9		15		88.2

				Total				17		100

		female		Missing		-9		11		100

		We work with local school(s)

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		2		11.8		66.7		66.7

						to balance the intake by gender		1		5.9		33.3		100

						Total		3		17.6		100

				Missing		-9		14		82.4

				Total				17		100

		female		Valid		to recruit MAs		2		18.2		100		100

				Missing		-9		9		81.8

				Total				11		100

		We work with Group Training Organisation

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		2		11.8		100		100

				Missing		-9		15		88.2

				Total				17		100

		female		Valid		to recruit MAs		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		We work with the local authority

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		1		5.9		100		100

				Missing		-9		16		94.1

				Total				17		100

		female		Valid		to recruit MAs		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		We work with the Local Learning and Skills Council

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		1		5.9		100		100

				Missing		-9		16		94.1

				Total				17		100

		female		Missing		-9		11		100

		We work with ELWA

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		4		23.5		100		100

				Missing		-9		13		76.5

				Total				17		100

		female		Valid		to recruit MAs		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		We work with other organisations

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		4		23.5		100		100

				Missing		-9		13		76.5

				Total				17		100

		female		Valid		to recruit MAs		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		We do not work with any other organisations

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		3		17.6		75		75

						to recruit MAs and balance the intake by gender		1		5.9		25		100

						Total		4		23.5		100

				Missing		-9		13		76.5

				Total				17		100

		female		Valid		to recruit MAs		2		18.2		66.7		66.7

						to recruit MAs and balance the intake by gender		1		9.1		33.3		100

						Total		3		27.3		100

				Missing		-9		8		72.7

				Total				11		100

		Will you be completing the questions on schools for your organisation or site?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		organisation		13		76.5		76.5		76.5

						site		4		23.5		23.5		100

						Total		17		100		100

		female		Valid		organisation		7		63.6		63.6		63.6

						site		4		36.4		36.4		100

						Total		11		100		100

		Do you have links with primary schools?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		1		5.9		6.3		6.3

						no		15		88.2		93.8		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		yes		3		27.3		27.3		27.3

						no		8		72.7		72.7		100

						Total		11		100		100

		Do you have links with secondary schools?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		5		29.4		29.4		29.4

						no		12		70.6		70.6		100

						Total		17		100		100

		female		Valid		yes		3		27.3		27.3		27.3

						no		8		72.7		72.7		100

						Total		11		100		100

		Schools: we have a stall a the careers fair(s)

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		1		5.9		100		100

				Missing		-9		16		94.1

				Total				17		100

		female		Missing		-9		11		100

		Schools: we host visits by school groups

		Gender of respondent						Frequency		Percent

		male		Missing		-9		17		100

		female		Missing		-9		11		100

		Schools: our staff go in to schools to give talks

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Missing		-9		17		100

		female		Valid		yes		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		Schools: We provide work experience placements

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		6		35.3		100		100

				Missing		-9		11		64.7

				Total				17		100

		female		Valid		yes		3		27.3		100		100

				Missing		-9		8		72.7

				Total				11		100

		Schools: we help with the Young Enterprise scheme

		Gender of respondent						Frequency		Percent

		male		Missing		-9		17		100

		female		Missing		-9		11		100

		Schools: we offer 'taster days'

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		1		5.9		100		100

				Missing		-9		16		94.1

				Total				17		100

		female		Valid		yes		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		Schools: We provide mentors to school students

		Gender of respondent						Frequency		Percent

		male		Missing		-9		17		100

		female		Missing		-9		11		100

		Schools: we have other contacts

		Gender of respondent						Frequency		Percent

		male		Missing		-9		17		100

		female		Missing		-9		11		100

		The working conditions in my sector are not suited to the non-traditional sex

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		2		11.8		12.5		12.5

						agree		4		23.5		25		37.5

						disagree		9		52.9		56.3		93.8

						strongly disagree		1		5.9		6.3		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		1		9.1		9.1		9.1

						agree		2		18.2		18.2		27.3

						disagree		6		54.5		54.5		81.8

						strongly disagree		2		18.2		18.2		100

						Total		11		100		100

		Improving working conditions to accomodate the non-tradtional sex is too expensive

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		agree		1		5.9		6.3		6.3

						disagree		12		70.6		75		81.3

						strongly disagree		3		17.6		18.8		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		1		9.1		9.1		9.1

						agree		1		9.1		9.1		18.2

						disagree		6		54.5		54.5		72.7

						strongly disagree		3		27.3		27.3		100

						Total		11		100		100

		Employers in my sector do not offer enough MA places

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		3		17.6		20		20

						agree		7		41.2		46.7		66.7

						disagree		4		23.5		26.7		93.3

						strongly disagree		1		5.9		6.7		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		agree		4		36.4		50		50

						disagree		3		27.3		37.5		87.5

						strongly disagree		1		9.1		12.5		100

						Total		8		72.7		100

				Missing		-9		3		27.3

				Total				11		100

		The non-traditional sex is not given enough careers information about my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		1		5.9		6.7		6.7

						agree		7		41.2		46.7		53.3

						disagree		7		41.2		46.7		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		strongly agree		1		9.1		10		10

						agree		8		72.7		80		90

						disagree		1		9.1		10		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		There is not enough chance for the non-traditional sex to do 'work experience' in my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		agree		4		23.5		28.6		28.6

						disagree		8		47.1		57.1		85.7

						strongly disagree		2		11.8		14.3		100

						Total		14		82.4		100

				Missing		-9		3		17.6

				Total				17		100

		female		Valid		strongly agree		1		9.1		10		10

						agree		5		45.5		50		60

						disagree		4		36.4		40		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Employers in my sector traditionally find it easier to train the traditional sex

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		4		23.5		26.7		26.7

						agree		4		23.5		26.7		53.3

						disagree		6		35.3		40		93.3

						strongly disagree		1		5.9		6.7		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		strongly agree		4		36.4		40		40

						agree		4		36.4		40		80

						disagree		2		18.2		20		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Pay rates in my secor put off the non-traditional sex

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		agree		3		17.6		18.8		18.8

						disagree		10		58.8		62.5		81.3

						strongly disagree		3		17.6		18.8		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		2		18.2		20		20

						agree		4		36.4		40		60

						disagree		4		36.4		40		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		There are fewer career opportunities for ex-apprentices from the non-traditional sex

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		1		5.9		6.3		6.3

						agree		7		41.2		43.8		50

						disagree		6		35.3		37.5		87.5

						strongly disagree		2		11.8		12.5		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		2		18.2		18.2		18.2

						agree		4		36.4		36.4		54.5

						disagree		4		36.4		36.4		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		In my sector it is hard for employees to combine work and family responsibilities

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		agree		4		23.5		26.7		26.7

						disagree		10		58.8		66.7		93.3

						strongly disagree		1		5.9		6.7		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		strongly agree		1		9.1		9.1		9.1

						agree		2		18.2		18.2		27.3

						disagree		7		63.6		63.6		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		The non-traditional sex do not want to work in my sector because the work is dirty

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		3		17.6		18.8		18.8

						agree		9		52.9		56.3		75

						disagree		3		17.6		18.8		93.8

						strongly disagree		1		5.9		6.3		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		2		18.2		18.2		18.2

						agree		3		27.3		27.3		45.5

						disagree		5		45.5		45.5		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		The non-traditional sex does not want to work in my sector because they will get teased

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		2		11.8		13.3		13.3

						agree		4		23.5		26.7		40

						disagree		7		41.2		46.7		86.7

						strongly disagree		2		11.8		13.3		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		strongly agree		3		27.3		27.3		27.3

						agree		4		36.4		36.4		63.6

						disagree		3		27.3		27.3		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		My sector does not attract the non-traditional sex because of parental disapproval

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		2		11.8		12.5		12.5

						agree		6		35.3		37.5		50

						disagree		7		41.2		43.8		93.8

						strongly disagree		1		5.9		6.3		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		agree		2		18.2		18.2		18.2

						disagree		8		72.7		72.7		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		Demand by the traditional sex exceeds the supply of apprenticeships in my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		6		35.3		37.5		37.5

						agree		5		29.4		31.3		68.8

						disagree		2		11.8		12.5		81.3

						strongly disagree		3		17.6		18.8		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		1		9.1		9.1		9.1

						agree		7		63.6		63.6		72.7

						disagree		1		9.1		9.1		81.8

						strongly disagree		2		18.2		18.2		100

						Total		11		100		100

		The government does not promote the MA to the non-traditonal sex in my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		2		11.8		13.3		13.3

						agree		7		41.2		46.7		60

						disagree		6		35.3		40		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		strongly agree		1		9.1		9.1		9.1

						agree		4		36.4		36.4		45.5

						disagree		5		45.5		45.5		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		Schools don't encourage the non-traditional sex to apply for apprenticeships in my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		3		17.6		18.8		18.8

						agree		8		47.1		50		68.8

						disagree		4		23.5		25		93.8

						strongly disagree		1		5.9		6.3		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		2		18.2		18.2		18.2

						agree		5		45.5		45.5		63.6

						disagree		3		27.3		27.3		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		Young people don't know there are apprenticeships in my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		agree		4		23.5		26.7		26.7

						disagree		10		58.8		66.7		93.3

						strongly disagree		1		5.9		6.7		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		strongly agree		1		9.1		9.1		9.1

						agree		3		27.3		27.3		36.4

						disagree		6		54.5		54.5		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		Recruiting more young people of the non-traditional sex into my sector would be good for business

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		3		17.6		18.8		18.8

						agree		6		35.3		37.5		56.3

						disagree		7		41.2		43.8		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		agree		5		45.5		50		50

						disagree		4		36.4		40		90

						strongly disagree		1		9.1		10		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Recruiting more young people of the non-traditional sex into my sector would help solve the skill shortage

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		2		11.8		11.8		11.8

						agree		11		64.7		64.7		76.5

						disagree		4		23.5		23.5		100

						Total		17		100		100

		female		Valid		agree		5		45.5		50		50

						disagree		5		45.5		50		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		A workforce that is more balanced with males and females creates a better mix of skills and talents

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		3		17.6		17.6		17.6

						agree		6		35.3		35.3		52.9

						disagree		8		47.1		47.1		100

						Total		17		100		100

		female		Valid		strongly agree		1		9.1		10		10

						agree		6		54.5		60		70

						disagree		2		18.2		20		90

						strongly disagree		1		9.1		10		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Employers in my sector would need to reserve some MA places for the non-traditional sex in order to increase their participation

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		1		5.9		5.9		5.9

						agree		6		35.3		35.3		41.2

						disagree		9		52.9		52.9		94.1

						strongly disagree		1		5.9		5.9		100

						Total		17		100		100

		female		Valid		agree		3		27.3		30		30

						disagree		7		63.6		70		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Employers would take on the non-traditional sex as apprentices if they received extra funding

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		3		17.6		17.6		17.6

						agree		6		35.3		35.3		52.9

						disagree		7		41.2		41.2		94.1

						strongly disagree		1		5.9		5.9		100

						Total		17		100		100

		female		Valid		strongly agree		1		9.1		10		10

						agree		3		27.3		30		40

						disagree		6		54.5		60		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		If government introduced gender targets for my sector's MA it would help balance the numbers of males and females

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		1		5.9		5.9		5.9

						agree		4		23.5		23.5		29.4

						disagree		7		41.2		41.2		70.6

						strongly disagree		5		29.4		29.4		100

						Total		17		100		100

		female		Valid		agree		3		27.3		30		30

						disagree		6		54.5		60		90

						strongly disagree		1		9.1		10		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Employing more equal numbers of males and females would improve the image of my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		4		23.5		23.5		23.5

						agree		4		23.5		23.5		47.1

						disagree		8		47.1		47.1		94.1

						strongly disagree		1		5.9		5.9		100

						Total		17		100		100

		female		Valid		strongly agree		1		9.1		10		10

						agree		5		45.5		50		60

						disagree		3		27.3		30		90

						strongly disagree		1		9.1		10		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Achieving a better gender balance would increase young people's awareness about what work in my sector is really like

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		4		23.5		23.5		23.5

						agree		8		47.1		47.1		70.6

						disagree		4		23.5		23.5		94.1

						strongly disagree		1		5.9		5.9		100

						Total		17		100		100

		female		Valid		strongly agree		1		9.1		10		10

						agree		6		54.5		60		70

						disagree		2		18.2		20		90

						strongly disagree		1		9.1		10		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		If schools were to promote the MA more actively, the non-traditional sex would be more likely to apply in my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		4		23.5		25		25

						agree		8		47.1		50		75

						disagree		4		23.5		25		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		agree		8		72.7		80		80

						disagree		2		18.2		20		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Level of applications: Engineering

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		many		1		5.9		7.7		7.7

						very few		2		11.8		15.4		23.1

						none		6		35.3		46.2		69.2

						n/a		4		23.5		30.8		100

						Total		13		76.5		100

				Missing		-9		4		23.5

				Total				17		100

		female		Valid		none		4		36.4		44.4		44.4

						n/a		5		45.5		55.6		100

						Total		9		81.8		100

				Missing		-9		2		18.2

				Total				11		100

		Level of applications: Construction

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		very few		1		5.9		9.1		9.1

						none		3		17.6		27.3		36.4

						n/a		7		41.2		63.6		100

						Total		11		64.7		100

				Missing		-9		6		35.3

				Total				17		100

		female		Valid		none		2		18.2		22.2		22.2

						n/a		7		63.6		77.8		100

						Total		9		81.8		100

				Missing		-9		2		18.2

				Total				11		100

		Level of applications: Plumbing

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		some		1		5.9		6.7		6.7

						very few		1		5.9		6.7		13.3

						none		6		35.3		40		53.3

						n/a		7		41.2		46.7		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		none		1		9.1		12.5		12.5

						n/a		7		63.6		87.5		100

						Total		8		72.7		100

				Missing		-9		3		27.3

				Total				11		100

		Level of applications: IT

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		some		1		5.9		10		10

						none		2		11.8		20		30

						n/a		7		41.2		70		100

						Total		10		58.8		100

				Missing		-9		7		41.2

				Total				17		100

		female		Valid		n/a		8		72.7		100		100

				Missing		-9		3		27.3

				Total				11		100

		Level of applications: Childcare

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		many		1		5.9		6.3		6.3

						some		1		5.9		6.3		12.5

						n/a		14		82.4		87.5		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		very few		1		9.1		10		10

						none		4		36.4		40		50

						n/a		5		45.5		50		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100
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		to develop the skills and knowledge we need

		because we want to give young people a chance

		because it's difficult to recruit experienced staff

		because it's part of the organisation's tradition

		because a training provider persuaded us
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		FE Colleges		FE Colleges

		Careers Wales		Careers Wales
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		Gender of respondent

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		male		17		60.7		60.7		60.7

				female		11		39.3		39.3		100

				Total		28		100		100

		Is apprenticeship suitable for both females and males?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		more for males		10		35.7		37		37

				more for females		1		3.6		3.7		40.7

				equally suited		16		57.1		59.3		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		How many employees does your organisation have?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		fewer than 10		9		32.1		36		36

				between 10 and 49		10		35.7		40		76

				between 50 and 250		3		10.7		12		88

				over 250		3		10.7		12		100

				Total		25		89.3		100

		Missing		-9		3		10.7

		Total				28		100

		How many employees are there at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		fewer than 10		5		17.9		41.7		41.7

				between 10 and 49		2		7.1		16.7		58.3

				between 50 and 250		3		10.7		25		83.3

				over 250		2		7.1		16.7		100

				Total		12		42.9		100

		Missing		-9		16		57.1

		Total				28		100

		What is the total number of MAs in your organisation?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		8		28.6		40		40

				2		5		17.9		25		65

				3		2		7.1		10		75

				5		2		7.1		10		85

				6		1		3.6		5		90

				15		1		3.6		5		95

				20		1		3.6		5		100

				Total		20		71.4		100

		Missing		System		8		28.6

		Total				28		100

		What is the total number of MAs at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				15		53.6		53.6		53.6

				1		7		25		25		78.6

				10		1		3.6		3.6		82.1

				11		1		3.6		3.6		85.7

				5		2		7.1		7.1		92.9

				6		1		3.6		3.6		96.4

				7		1		3.6		3.6		100

				Total		28		100		100

		What is the total number of female MAs in your organisation?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		16		57.1		84.2		84.2

				1		2		7.1		10.5		94.7

				2		1		3.6		5.3		100

				Total		19		67.9		100

		Missing		System		9		32.1

		Total				28		100

		What is the total number of female MAs at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		8		28.6		66.7		66.7

				1		3		10.7		25		91.7

				6		1		3.6		8.3		100

				Total		12		42.9		100

		Missing		System		16		57.1

		Total				28		100

		What is the total number of male MAs in your organisation?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		10.5		10.5

				1		6		21.4		31.6		42.1

				2		4		14.3		21.1		63.2

				3		2		7.1		10.5		73.7

				5		2		7.1		10.5		84.2

				6		1		3.6		5.3		89.5

				15		1		3.6		5.3		94.7

				19		1		3.6		5.3		100

				Total		19		67.9		100

		Missing		System		9		32.1

		Total				28		100

		What is the total number of male MAs at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		3		10.7		25		25

				1		5		17.9		41.7		66.7

				5		2		7.1		16.7		83.3

				6		1		3.6		8.3		91.7

				11		1		3.6		8.3		100

				Total		12		42.9		100

		Missing		System		16		57.1

		Total				28		100

		How many of the MAs in your organisation are following the FMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		3		10.7		17.6		17.6

				1		5		17.9		29.4		47.1

				2		3		10.7		17.6		64.7

				3		2		7.1		11.8		76.5

				4		1		3.6		5.9		82.4

				5		2		7.1		11.8		94.1

				10		1		3.6		5.9		100

				Total		17		60.7		100

		Missing		System		11		39.3

		Total				28		100

		How many of the MAs at your site are following the FMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		18.2		18.2

				1		5		17.9		45.5		63.6

				3		1		3.6		9.1		72.7

				4		1		3.6		9.1		81.8

				5		1		3.6		9.1		90.9

				6		1		3.6		9.1		100

				Total		11		39.3		100

		Missing		System		17		60.7

		Total				28		100

		How many of the MAs in your organisation are following the AMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		11		39.3		64.7		64.7

				1		4		14.3		23.5		88.2

				2		1		3.6		5.9		94.1

				10		1		3.6		5.9		100

				Total		17		60.7		100

		Missing		System		11		39.3

		Total				28		100

		How many of the MAs at your site are following the AMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		6		21.4		54.5		54.5

				1		2		7.1		18.2		72.7

				2		1		3.6		9.1		81.8

				6		1		3.6		9.1		90.9

				7		1		3.6		9.1		100

				Total		11		39.3		100

		Missing		System		17		60.7

		Total				28		100

		Q7EST

						Frequency		Percent

		Missing		-9		28		100

		What is the total number of MAs you have in Engineeering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		5		17.9		50		50

				2		3		10.7		30		80

				3		1		3.6		10		90

				10		1		3.6		10		100

				Total		10		35.7		100

		Missing		System		18		64.3

		Total				28		100

		What is the total number of MAs you have in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		16.7		16.7

				1		2		7.1		33.3		50

				3		1		3.6		16.7		66.7

				4		1		3.6		16.7		83.3

				6		1		3.6		16.7		100

				Total		6		21.4		100

		Missing		System		22		78.6

		Total				28		100

		What is the total number of MAs you have in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		2		7.1		22.2		22.2

				2		3		10.7		33.3		55.6

				5		2		7.1		22.2		77.8

				11		1		3.6		11.1		88.9

				20		1		3.6		11.1		100

				Total		9		32.1		100

		Missing		System		19		67.9

		Total				28		100

		What is the total number of MAs you have in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		33.3		33.3

				1		2		7.1		66.7		100

				Total		3		10.7		100

		Missing		System		25		89.3

		Total				28		100

		What is the total number of MAs you have in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		16.7		16.7

				1		3		10.7		50		66.7

				2		1		3.6		16.7		83.3

				6		1		3.6		16.7		100

				Total		6		21.4		100

		Missing		System		22		78.6

		Total				28		100

		What is the total number of MAs you have in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		50		50

				1		1		3.6		50		100

				Total		2		7.1		100

		Missing		System		26		92.9

		Total				28		100

		What is the total number of female MAs you have in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				21		75		75		75

				0		7		25		25		100

				Total		28		100		100

		What is the total number of female MAs you have in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of female MAs you have in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		6		21.4		75		75

				1		2		7.1		25		100

				Total		8		28.6		100

		Missing		System		20		71.4

		Total				28		100

		What is the total number of female MAs you have in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		100		100

		Missing		System		26		92.9

		Total				28		100

		What is the total number of female MAs you have in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		1		3.6		25		50

				2		1		3.6		25		75

				6		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of female MAs you have in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		100		100

		Missing		System		27		96.4

		Total				28		100

		What is the total number of male MAs you have in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		5		17.9		71.4		71.4

				2		2		7.1		28.6		100

				Total		7		25		100

		Missing		System		21		75

		Total				28		100

		What is the total number of male MAs you have in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		2		7.1		50		75

				3		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of male MAs you have in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		-1		1		3.6		12.5		12.5

				1		1		3.6		12.5		25

				2		3		10.7		37.5		62.5

				5		2		7.1		25		87.5

				19		1		3.6		12.5		100

				Total		8		28.6		100

		Missing		System		20		71.4

		Total				28		100

		What is the total number of male MAs you have in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		50		50

				1		1		3.6		50		100

				Total		2		7.1		100

		Missing		System		26		92.9

		Total				28		100

		What is the total number of male MAs you have in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of male MAs you have in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		100		100

		Missing		System		27		96.4

		Total				28		100

		How many of your MAs follow the FMA in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		14.3		14.3

				1		5		17.9		71.4		85.7

				2		1		3.6		14.3		100

				Total		7		25		100

		Missing		System		21		75

		Total				28		100

		How many of your MAs follow the FMA in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		2		7.1		50		75

				3		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs follow the FMA in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		2		7.1		22.2		22.2

				2		3		10.7		33.3		55.6

				4		1		3.6		11.1		66.7

				5		2		7.1		22.2		88.9

				10		1		3.6		11.1		100

				Total		9		32.1		100

		Missing		System		19		67.9

		Total				28		100

		How many of your MAs follow the FMA in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		100		100

		Missing		System		26		92.9

		Total				28		100

		How mnay of your MAs follow the FMA in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		1		3.6		25		50

				2		1		3.6		25		75

				6		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs follow the FMA in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				26		92.9		92.9		92.9

				0		1		3.6		3.6		96.4

				1		1		3.6		3.6		100

				Total		28		100		100

		How many of your MAs follow the AMA in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		57.1		57.1

				1		3		10.7		42.9		100

				Total		7		25		100

		Missing		System		21		75

		Total				28		100

		How many of your MAs follow the AMA in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs follow the AMA in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		7		25		77.8		77.8

				7		1		3.6		11.1		88.9

				10		1		3.6		11.1		100

				Total		9		32.1		100

		Missing		System		19		67.9

		Total				28		100

		How many of your MAs follow the AMA in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		50		50

				1		1		3.6		50		100

				Total		2		7.1		100

		Missing		System		26		92.9

		Total				28		100

		How many of your MAs follow the AMA in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs fowllow the AMA in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		100		100

		Missing		System		26		92.9

		Total				28		100

		Which sector will you use to make your subsequent responses to?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Childcare		9		32.1		32.1		32.1

				Construction		5		17.9		17.9		50

				Engineering		7		25		25		75

				IT		2		7.1		7.1		82.1

				Plumbing		5		17.9		17.9		100

				Total		28		100		100

		Are your MAs employed or on placement?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		employed		24		85.7		85.7		85.7

				on placement		4		14.3		14.3		100

				Total		28		100		100

		Q11: Why do you take on Modern Apprentices?

				Percent

		to develop the skills and knowledge we need		89.3

		because we want to give young people a chance		46.4

		because it's difficult to recruit experienced staff		21.4

		because it's part of the organisation's tradition		17.9

		because a training provider persuaded us		3.6

		other		0

		Do you find it difficult to recruit apprentices?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		8		28.6		28.6		28.6

				no		20		71.4		71.4		100

				Total		28		100		100

		Do you monitor the application and recruitment process by gender?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		12		42.9		42.9		42.9

				no		16		57.1		57.1		100

				Total		28		100		100

		Q14: Do you work with any of the following organisations to recruit MAs?

				to recruit MAs		to recruit MAs and balance the intake by gender

		FE Colleges		35.7		3.6

		Careers Wales		28.6

		ELWA		17.9

		other		17.9

		private training providers		17.9		3.6

		no other organisations involved		17.9		7.1

		local school(s)		14.3		3.6

		Job Centre Plus		14.3

		Group Training Organisation		10.7

		local authority		7.1

		education-business partnership		7.1

		Estyn		3.6

		LLSC		3.6

		sectoral body (SSC)		3.6		3.6

		Chamber of Commerce		3.6

		Will you be completing the questions on schools for your organisation or site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		organisation		20		71.4		71.4		71.4

				site		8		28.6		28.6		100

				Total		28		100		100

		Do you have links with primary schools?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		4		14.3		14.8		14.8

				no		23		82.1		85.2		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Do you have links with secondary schools?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		8		28.6		28.6		28.6

				no		20		71.4		71.4		100

				Total		28		100		100

		Q16: What type of links or involvement does your organisation have with local schools?

				Percent

		provide work experience placements		32.1

		offer 'taster days'		7.1

		stall at careers fair(s)		3.6

		staff go in to schools to give talks		3.6

		Young Enterprise scheme		0

		host visits by school groups		0

		provide mentors to school students		0

		other contacts		0

		Schools: We provide mentors to school students

						Frequency		Percent

		Missing		-9		28		100

		Schools: we have other contacts

						Frequency		Percent

		Missing		-9		28		100

		The working conditions in my sector are not suited to the non-traditional sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.1		11.1

				agree		6		21.4		22.2		33.3

				disagree		15		53.6		55.6		88.9

				strongly disagree		3		10.7		11.1		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Improving working conditions to accomodate the non-tradtional sex is too expensive

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.7		3.7

				agree		2		7.1		7.4		11.1

				disagree		18		64.3		66.7		77.8

				strongly disagree		6		21.4		22.2		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Q17.3: Employers in my sector do not offer enough MA places

				Valid Percent

		strongly agree		13

		agree		47.8

		disagree		30.4

		strongly disagree		8.7

		The non-traditional sex is not given enough careers information about my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		2		7.1		8		8

				agree		15		53.6		60		68

				disagree		8		28.6		32		100

				Total		25		89.3		100

		Missing		-9		3		10.7

		Total				28		100

		There is not enough chance for the non-traditional sex to do 'work experience' in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		4.2		4.2

				agree		9		32.1		37.5		41.7

				disagree		12		42.9		50		91.7

				strongly disagree		2		7.1		8.3		100

				Total		24		85.7		100

		Missing		-9		4		14.3

		Total				28		100

		Q17.6 Employers in my sector traditionally find it easier to train the traditional sex

				Valid Percent

		strongly agree		32

		agree		32

		disagree		32

		strongly disagree		4

		Pay rates in my secor put off the non-traditional sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		2		7.1		7.7		7.7

				agree		7		25		26.9		34.6

				disagree		14		50		53.8		88.5

				strongly disagree		3		10.7		11.5		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		There are fewer career opportunities for ex-apprentices from the non-traditional sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.1		11.1

				agree		11		39.3		40.7		51.9

				disagree		10		35.7		37		88.9

				strongly disagree		3		10.7		11.1		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		In my sector it is hard for employees to combine work and family responsibilities

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.8		3.8

				agree		6		21.4		23.1		26.9

				disagree		17		60.7		65.4		92.3

				strongly disagree		2		7.1		7.7		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		The non-traditional sex do not want to work in my sector because the work is dirty

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		18.5		18.5

				agree		12		42.9		44.4		63

				disagree		8		28.6		29.6		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		The non-traditional sex does not want to work in my sector because they will get teased

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		19.2		19.2

				agree		8		28.6		30.8		50

				disagree		10		35.7		38.5		88.5

				strongly disagree		3		10.7		11.5		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		My sector does not attract the non-traditional sex because of parental disapproval

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		2		7.1		7.4		7.4

				agree		8		28.6		29.6		37

				disagree		15		53.6		55.6		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Q17.13: Demand by the traditional sex exceeds the supply of apprenticeships in my sector

				Valid Percent

		strongly agree		25.9

		agree		44.4

		disagree		11.1

		strongly disagree		18.5

		The government does not promote the MA to the non-traditonal sex in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.5		11.5

				agree		11		39.3		42.3		53.8

				disagree		11		39.3		42.3		96.2

				strongly disagree		1		3.6		3.8		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		Schools don't encourage the non-traditional sex to apply for apprenticeships in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		18.5		18.5

				agree		13		46.4		48.1		66.7

				disagree		7		25		25.9		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Young people don't know there are apprenticeships in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.8		3.8

				agree		7		25		26.9		30.8

				disagree		16		57.1		61.5		92.3

				strongly disagree		2		7.1		7.7		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		Recruiting more young people of the non-traditional sex into my sector would be good for business

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.5		11.5

				agree		11		39.3		42.3		53.8

				disagree		11		39.3		42.3		96.2

				strongly disagree		1		3.6		3.8		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		Recruiting more young people of the non-traditional sex into my sector would help solve the skill shortage

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		2		7.1		7.4		7.4

				agree		16		57.1		59.3		66.7

				disagree		9		32.1		33.3		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		A workforce that is more balanced with males and females creates a better mix of skills and talents

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		14.3		14.8		14.8

				agree		12		42.9		44.4		59.3

				disagree		10		35.7		37		96.3

				strongly disagree		1		3.6		3.7		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Employers in my sector would need to reserve some MA places for the non-traditional sex in order to increase their participation

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.7		3.7

				agree		9		32.1		33.3		37

				disagree		16		57.1		59.3		96.3

				strongly disagree		1		3.6		3.7		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Employers would take on the non-traditional sex as apprentices if they received extra funding

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		14.3		14.8		14.8

				agree		9		32.1		33.3		48.1

				disagree		13		46.4		48.1		96.3

				strongly disagree		1		3.6		3.7		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		If government introduced gender targets for my sector's MA it would help balance the numbers of males and females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.7		3.7

				agree		7		25		25.9		29.6

				disagree		13		46.4		48.1		77.8

				strongly disagree		6		21.4		22.2		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Employing more equal numbers of males and females would improve the image of my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		18.5		18.5

				agree		9		32.1		33.3		51.9

				disagree		11		39.3		40.7		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Achieving a better gender balance would increase young people's awareness about what work in my sector is really like

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		18.5		18.5

				agree		14		50		51.9		70.4

				disagree		6		21.4		22.2		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		If schools were to promote the MA more actively, the non-traditional sex would be more likely to apply in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		14.3		15.4		15.4

				agree		16		57.1		61.5		76.9

				disagree		6		21.4		23.1		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		Level of applications: Engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		many		1		3.6		4.5		4.5

				very few		2		7.1		9.1		13.6

				none		10		35.7		45.5		59.1

				n/a		9		32.1		40.9		100

				Total		22		78.6		100

		Missing		-9		6		21.4

		Total				28		100

		Level of applications: Construction

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very few		1		3.6		5		5

				none		5		17.9		25		30

				n/a		14		50		70		100

				Total		20		71.4		100

		Missing		-9		8		28.6

		Total				28		100

		Level of applications: Plumbing

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		some		1		3.6		4.3		4.3

				very few		1		3.6		4.3		8.7

				none		7		25		30.4		39.1

				n/a		14		50		60.9		100

				Total		23		82.1		100

		Missing		-9		5		17.9

		Total				28		100

		Level of applications: IT

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		some		1		3.6		5.6		5.6

				none		2		7.1		11.1		16.7

				n/a		15		53.6		83.3		100

				Total		18		64.3		100

		Missing		-9		10		35.7

		Total				28		100

		Level of applications: Childcare

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		many		1		3.6		3.8		3.8

				some		1		3.6		3.8		7.7

				very few		1		3.6		3.8		11.5

				none		4		14.3		15.4		26.9

				n/a		19		67.9		73.1		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		Gender of respondent

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		male		7		77.8		77.8		77.8

						female		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		male		3		60		60		60

						female		2		40		40		100

						Total		5		100		100

		Engineering		Valid		male		6		85.7		85.7		85.7

						female		1		14.3		14.3		100

						Total		7		100		100

		IT		Valid		male		1		50		50		50

						female		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		female		5		100		100		100

		Is apprenticeship suitable for both females and males?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		more for males		5		55.6		55.6		55.6

						equally suited		4		44.4		44.4		100

						Total		9		100		100

		Construction		Valid		more for males		1		20		25		25

						equally suited		3		60		75		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		more for males		4		57.1		57.1		57.1

						equally suited		3		42.9		42.9		100

						Total		7		100		100

		IT		Valid		equally suited		2		100		100		100

		Plumbing		Valid		more for females		1		20		20		20

						equally suited		4		80		80		100

						Total		5		100		100

		How many employees does your organisation have?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		fewer than 10		2		22.2		25		25

						between 10 and 49		3		33.3		37.5		62.5

						between 50 and 250		1		11.1		12.5		75

						over 250		2		22.2		25		100

						Total		8		88.9		100

				Missing		-9		1		11.1

				Total				9		100

		Construction		Valid		fewer than 10		1		20		20		20

						between 10 and 49		2		40		40		60

						between 50 and 250		1		20		20		80

						over 250		1		20		20		100

						Total		5		100		100

		Engineering		Valid		fewer than 10		2		28.6		33.3		33.3

						between 10 and 49		3		42.9		50		83.3

						between 50 and 250		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		fewer than 10		2		100		100		100

		Plumbing		Valid		fewer than 10		2		40		50		50

						between 10 and 49		2		40		50		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		How many employees are there at your site?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		fewer than 10		2		22.2		40		40

						between 10 and 49		1		11.1		20		60

						between 50 and 250		1		11.1		20		80

						over 250		1		11.1		20		100

						Total		5		55.6		100

				Missing		-9		4		44.4

				Total				9		100

		Construction		Valid		between 50 and 250		1		20		50		50

						over 250		1		20		50		100

						Total		2		40		100

				Missing		-9		3		60

				Total				5		100

		Engineering		Valid		fewer than 10		1		14.3		33.3		33.3

						between 10 and 49		1		14.3		33.3		66.7

						between 50 and 250		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		fewer than 10		2		40		100		100

				Missing		-9		3		60

				Total				5		100

		What is the total number of MAs in your organisation?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		1		3		33.3		50		50

						2		2		22.2		33.3		83.3

						3		1		11.1		16.7		100

						Total		6		66.7		100

				Missing		System		3		33.3

				Total				9		100

		Construction		Valid		1		1		20		25		25

						3		1		20		25		50

						6		1		20		25		75

						15		1		20		25		100

						Total		4		80		100

				Missing		System		1		20

				Total				5		100

		Engineering		Valid		1		1		14.3		16.7		16.7

						2		2		28.6		33.3		50

						5		2		28.6		33.3		83.3

						20		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Valid		1		2		100		100		100

		Plumbing		Valid		1		1		20		50		50

						2		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		What is the total number of MAs at your site?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid				4		44.4		44.4		44.4

						1		4		44.4		44.4		88.9

						10		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid				3		60		60		60

						5		1		20		20		80

						7		1		20		20		100

						Total		5		100		100

		Engineering		Valid				4		57.1		57.1		57.1

						1		1		14.3		14.3		71.4

						5		1		14.3		14.3		100

						11		1		14.3		14.3		85.7

						Total		7		100		100

		IT		Valid				2		100		100		100

		Plumbing		Valid				2		40		40		40

						1		2		40		40		80

						6		1		20		20		100

						Total		5		100		100

		What is the total number of female MAs in your organisation?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		6		66.7		100		100

				Missing		System		3		33.3

				Total				9		100

		Construction		Valid		0		4		80		100		100

				Missing		System		1		20

				Total				5		100

		Engineering		Valid		0		5		71.4		83.3		83.3

						1		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Valid		0		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Valid		1		1		20		50		50

						2		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		What is the total number of female MAs at your site?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		4		44.4		100		100

				Missing		System		5		55.6

				Total				9		100

		Construction		Valid		0		1		20		50		50

						1		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Valid		0		3		42.9		100		100

				Missing		System		4		57.1

				Total				7		100

		IT		Missing		System		2		100

		Plumbing		Valid		1		2		40		66.7		66.7

						6		1		20		33.3		100

						Total		3		60		100

				Missing		System		2		40

				Total				5		100

		What is the total number of male MAs in your organisation?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		1		3		33.3		50		50

						2		2		22.2		33.3		83.3

						3		1		11.1		16.7		100

						Total		6		66.7		100

				Missing		System		3		33.3

				Total				9		100

		Construction		Valid		1		1		20		25		25

						3		1		20		25		50

						6		1		20		25		75

						15		1		20		25		100

						Total		4		80		100

				Missing		System		1		20

				Total				5		100

		Engineering		Valid		1		1		14.3		16.7		16.7

						2		2		28.6		33.3		50

						5		2		28.6		33.3		83.3

						19		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Valid		1		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Valid		0		2		40		100		100

				Missing		System		3		60

				Total				5		100

		What is the total number of male MAs at your site?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		1		4		44.4		100		100

				Missing		System		5		55.6

				Total				9		100

		Construction		Valid		5		1		20		50		50

						6		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Valid		1		1		14.3		33.3		33.3

						5		1		14.3		33.3		66.7

						11		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		System		4		57.1

				Total				7		100

		IT		Missing		System		2		100

		Plumbing		Valid		0		3		60		100		100

				Missing		System		2		40

				Total				5		100

		How many of the MAs in your organisation are following the FMA?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		1		4		44.4		80		80

						3		1		11.1		20		100

						Total		5		55.6		100

				Missing		System		4		44.4

				Total				9		100

		Construction		Valid		1		1		20		33.3		33.3

						3		1		20		33.3		66.7

						4		1		20		33.3		100

						Total		3		60		100

				Missing		System		2		40

				Total				5		100

		Engineering		Valid		0		1		14.3		16.7		16.7

						2		2		28.6		33.3		50

						5		2		28.6		33.3		83.3

						10		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Valid		0		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Valid		0		1		20		50		50

						2		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		How many of the MAs at your site are following the FMA?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		25		25

						1		3		33.3		75		100

						Total		4		44.4		100

				Missing		System		5		55.6

				Total				9		100

		Construction		Valid		1		1		20		50		50

						3		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Valid		0		1		14.3		33.3		33.3

						4		1		14.3		33.3		66.7

						5		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		System		4		57.1

				Total				7		100

		IT		Missing		System		2		100

		Plumbing		Valid		1		1		20		50		50

						6		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		How many of the MAs in your organisation are following the AMA?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		4		44.4		80		80

						1		1		11.1		20		100

						Total		5		55.6		100

				Missing		System		4		44.4

				Total				9		100

		Construction		Valid		0		2		40		66.7		66.7

						2		1		20		33.3		100

						Total		3		60		100

				Missing		System		2		40

				Total				5		100

		Engineering		Valid		0		4		57.1		66.7		66.7

						1		1		14.3		16.7		83.3

						10		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Valid		1		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Valid		0		1		20		50		50

						1		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		How many of the MAs at your site are following the AMA?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		3		33.3		75		75

						1		1		11.1		25		100

						Total		4		44.4		100

				Missing		System		5		55.6

				Total				9		100

		Construction		Valid		2		1		20		50		50

						6		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Valid		0		1		14.3		33.3		33.3

						1		1		14.3		33.3		66.7

						7		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		System		4		57.1

				Total				7		100

		IT		Missing		System		2		100

		Plumbing		Valid		0		2		40		100		100

				Missing		System		3		60

				Total				5		100

		Q7EST

		Which sector will you use to make your subsequent responses to?						Frequency		Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		What is the total number of MAs you have in Engineeering?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		1		5		55.6		62.5		62.5

						2		2		22.2		25		87.5

						10		1		11.1		12.5		100

						Total		8		88.9		100

				Missing		System		1		11.1

				Total				9		100

		Construction		Valid		2		1		20		50		50

						3		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of MAs you have in Construction?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		50		50

						1		1		11.1		50		100

						Total		2		22.2		100

				Missing		System		7		77.8

				Total				9		100

		Construction		Valid		1		1		20		25		25

						3		1		20		25		50

						4		1		20		25		75

						6		1		20		25		100

						Total		4		80		100

				Missing		System		1		20

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of MAs you have in Plumbing?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		2		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		1		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Valid		1		1		14.3		14.3		14.3

						2		2		28.6		28.6		42.9

						5		2		28.6		28.6		71.4

						11		1		14.3		14.3		85.7

						20		1		14.3		14.3		100

						Total		7		100		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of MAs you have in IT?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Valid		1		2		100		100		100

		Plumbing		Missing		System		5		100

		What is the total number of MAs you have in Childcare?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Valid		1		3		60		60		60

						2		1		20		20		80

						6		1		20		20		100

						Total		5		100		100

		What is the total number of MAs you have in other sectors?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		1		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of female MAs you have in Engineering?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid				2		22.2		22.2		22.2

						0		7		77.8		77.8		100

						Total		9		100		100

		Construction		Valid				5		100		100		100

		Engineering		Valid				7		100		100		100

		IT		Valid				2		100		100		100

		Plumbing		Valid				5		100		100		100

		What is the total number of female MAs you have in Construction?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		2		22.2		100		100

				Missing		System		7		77.8

				Total				9		100

		Construction		Valid		0		2		40		100		100

				Missing		System		3		60

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of female MAs you have in Plumbing?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		1		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Valid		0		5		71.4		83.3		83.3

						1		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of female MAs you have in IT?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Valid		0		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Missing		System		5		100

		What is the total number of female MAs you have in Childcare?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Valid		1		1		20		33.3		33.3

						2		1		20		33.3		66.7

						6		1		20		33.3		100

						Total		3		60		100

				Missing		System		2		40

				Total				5		100

		What is the total number of female MAs you have in other sectors?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of male MAs you have in Engineering?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		1		5		55.6		71.4		71.4

						2		2		22.2		28.6		100

						Total		7		77.8		100

				Missing		System		2		22.2

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of male MAs you have in Construction?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		50		50

						1		1		11.1		50		100

						Total		2		22.2		100

				Missing		System		7		77.8

				Total				9		100

		Construction		Valid		1		1		20		50		50

						3		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of male MAs you have in Plumbing?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		2		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		-1		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Valid		1		1		14.3		16.7		16.7

						2		2		28.6		33.3		50

						5		2		28.6		33.3		83.3

						19		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of male MAs you have in IT?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Valid		1		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Missing		System		5		100

		What is the total number of male MAs you have in Childcare?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Valid		0		3		60		100		100

				Missing		System		2		40

				Total				5		100

		What is the total number of male MAs you have in other sectors?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the FMA in Engineering?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		16.7		16.7

						1		5		55.6		83.3		100

						Total		6		66.7		100

				Missing		System		3		33.3

				Total				9		100

		Construction		Valid		2		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the FMA in Construction?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		50		50

						1		1		11.1		50		100

						Total		2		22.2		100

				Missing		System		7		77.8

				Total				9		100

		Construction		Valid		1		1		20		50		50

						3		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the FMA in Plumbing?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		2		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		1		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Valid		1		1		14.3		14.3		14.3

						2		2		28.6		28.6		42.9

						4		1		14.3		14.3		57.1

						5		2		28.6		28.6		85.7

						10		1		14.3		14.3		100

						Total		7		100		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the FMA in IT?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Valid		0		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Missing		System		5		100

		How mnay of your MAs follow the FMA in Childcare?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Valid		1		1		20		33.3		33.3

						2		1		20		33.3		66.7

						6		1		20		33.3		100

						Total		3		60		100

				Missing		System		2		40

				Total				5		100

		How many of your MAs follow the FMA in other sectors?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid				8		88.9		88.9		88.9

						0		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid				4		80		80		80

						1		1		20		20		100

						Total		5		100		100

		Engineering		Valid				7		100		100		100

		IT		Valid				2		100		100		100

		Plumbing		Valid				5		100		100		100

		How many of your MAs follow the AMA in Engineering?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		4		44.4		66.7		66.7

						1		2		22.2		33.3		100

						Total		6		66.7		100

				Missing		System		3		33.3

				Total				9		100

		Construction		Valid		1		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the AMA in Construction?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		2		22.2		100		100

				Missing		System		7		77.8

				Total				9		100

		Construction		Valid		0		2		40		100		100

				Missing		System		3		60

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the AMA in Plumbing?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		0		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Valid		0		5		71.4		71.4		71.4

						7		1		14.3		14.3		85.7

						10		1		14.3		14.3		100

						Total		7		100		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the AMA in IT?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Valid		1		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the AMA in Childcare?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Valid		0		3		60		100		100

				Missing		System		2		40

				Total				5		100

		How many of your MAs fowllow the AMA in other sectors?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		0		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		Are your MAs employed or on placement?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		employed		9		100		100		100

		Construction		Valid		employed		5		100		100		100

		Engineering		Valid		employed		7		100		100		100

		IT		Valid		employed		2		100		100		100

		Plumbing		Valid		employed		1		20		20		20

						on placement		4		80		80		100

						Total		5		100		100

		We take on MAs to develop the skills and knowledge we need

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		8		88.9		100		100

				Missing		-9		1		11.1

				Total				9		100

		Construction		Valid		yes		5		100		100		100

		Engineering		Valid		yes		6		85.7		100		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		yes		2		100		100		100

		Plumbing		Valid		yes		4		80		100		100

				Missing		-9		1		20

				Total				5		100

		We take on MAs because it's difficult to recruit experienced staff

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		1		11.1		100		100

				Missing		-9		8		88.9

				Total				9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		yes		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		yes		2		40		100		100

				Missing		-9		3		60

				Total				5		100

		We take on MAs because we want to give young people a chance

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		3		33.3		100		100

				Missing		-9		6		66.7

				Total				9		100

		Construction		Valid		yes		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Engineering		Valid		yes		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		yes		4		80		100		100

				Missing		-9		1		20

				Total				5		100

		We take on MAs because it's part of the organisation's tradition

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		2		22.2		100		100

				Missing		-9		7		77.8

				Total				9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		yes		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		yes		2		40		100		100

				Missing		-9		3		60

				Total				5		100

		We take on MAs because a training provider persuaded us

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		yes		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		We take on MAs for other reasons

		Which sector will you use to make your subsequent responses to?						Frequency		Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		Do you find it difficult to recruit apprentices?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		3		33.3		33.3		33.3

						no		6		66.7		66.7		100

						Total		9		100		100

		Construction		Valid		no		5		100		100		100

		Engineering		Valid		yes		1		14.3		14.3		14.3

						no		6		85.7		85.7		100

						Total		7		100		100

		IT		Valid		yes		2		100		100		100

		Plumbing		Valid		yes		2		40		40		40

						no		3		60		60		100

						Total		5		100		100

		Do you monitor the application and recruitment process by gender?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		2		22.2		22.2		22.2

						no		7		77.8		77.8		100

						Total		9		100		100

		Construction		Valid		yes		4		80		80		80

						no		1		20		20		100

						Total		5		100		100

		Engineering		Valid		yes		4		57.1		57.1		57.1

						no		3		42.9		42.9		100

						Total		7		100		100

		IT		Valid		yes		1		50		50		50

						no		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		yes		1		20		20		20

						no		4		80		80		100

						Total		5		100		100

		We work with Job Centre Plus

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		1		11.1		100		100

				Missing		-9		8		88.9

				Total				9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		to recruit MAs		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		to recruit MAs		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		We work with Careers Wales (Careers service)

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		2		22.2		100		100

				Missing		-9		7		77.8

				Total				9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		to recruit MAs		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		IT		Valid		to recruit MAs		2		100		100		100

		Plumbing		Valid		to recruit MAs		2		40		100		100

				Missing		-9		3		60

				Total				5		100

		We work with Estyn

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with an Education-business partnership

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		to recruit MAs		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with local FE colleges

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		4		44.4		80		80

						to balance the intake by gender		1		11.1		20		100

						Total		5		55.6		100

				Missing		-9		4		44.4

				Total				9		100

		Construction		Valid		to recruit MAs		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Engineering		Valid		to recruit MAs		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		to recruit MAs		2		40		100		100

				Missing		-9		3		60

				Total				5		100

		We work with the Chamber of Commerce

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with private training providers

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		1		11.1		100		100

				Missing		-9		8		88.9

				Total				9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		to recruit MAs and balance the intake by gender		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		to recruit MAs		3		60		100		100

				Missing		-9		2		40

				Total				5		100

		We work with a sectoral body (SSC)

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		to recruit MAs and balance the intake by gender		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with local school(s)

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		1		11.1		50		50

						to balance the intake by gender		1		11.1		50		100

						Total		2		22.2		100

				Missing		-9		7		77.8

				Total				9		100

		Construction		Valid		to recruit MAs		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Engineering		Missing		-9		7		100

		IT		Valid		to recruit MAs		2		100		100		100

		Plumbing		Missing		-9		5		100

		We work with Group Training Organisation

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Valid		to recruit MAs		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Engineering		Valid		to recruit MAs		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with the local authority

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		1		11.1		100		100

				Missing		-9		8		88.9

				Total				9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with the Local Learning and Skills Council

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with ELWA

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		1		11.1		100		100

				Missing		-9		8		88.9

				Total				9		100

		Construction		Valid		to recruit MAs		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Engineering		Valid		to recruit MAs		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		to recruit MAs		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		We work with other organisations

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		2		22.2		100		100

				Missing		-9		7		77.8

				Total				9		100

		Construction		Valid		to recruit MAs		2		40		100		100

				Missing		-9		3		60

				Total				5		100

		Engineering		Missing		-9		7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We do not work with any other organisations

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		2		22.2		100		100

				Missing		-9		7		77.8

				Total				9		100

		Construction		Valid		to recruit MAs		1		20		50		50

						to recruit MAs and balance the intake by gender		1		20		50		100

						Total		2		40		100

				Missing		-9		3		60

				Total				5		100

		Engineering		Valid		to recruit MAs		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		to recruit MAs and balance the intake by gender		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Will you be completing the questions on schools for your organisation or site?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		organisation		6		66.7		66.7		66.7

						site		3		33.3		33.3		100

						Total		9		100		100

		Construction		Valid		organisation		3		60		60		60

						site		2		40		40		100

						Total		5		100		100

		Engineering		Valid		organisation		6		85.7		85.7		85.7

						site		1		14.3		14.3		100

						Total		7		100		100

		IT		Valid		organisation		2		100		100		100

		Plumbing		Valid		organisation		3		60		60		60

						site		2		40		40		100

						Total		5		100		100

		Do you have links with primary schools?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		no		9		100		100		100

		Construction		Valid		yes		1		20		20		20

						no		4		80		80		100

						Total		5		100		100

		Engineering		Valid		no		6		85.7		100		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		no		2		100		100		100

		Plumbing		Valid		yes		3		60		60		60

						no		2		40		40		100

						Total		5		100		100

		Do you have links with secondary schools?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		2		22.2		22.2		22.2

						no		7		77.8		77.8		100

						Total		9		100		100

		Construction		Valid		yes		2		40		40		40

						no		3		60		60		100

						Total		5		100		100

		Engineering		Valid		yes		2		28.6		28.6		28.6

						no		5		71.4		71.4		100

						Total		7		100		100

		IT		Valid		yes		1		50		50		50

						no		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		yes		1		20		20		20

						no		4		80		80		100

						Total		5		100		100

		Schools: we have a stall a the careers fair(s)

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		yes		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		Schools: we host visits by school groups

		Which sector will you use to make your subsequent responses to?						Frequency		Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		Schools: our staff go in to schools to give talks

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		yes		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Schools: We provide work experience placements

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		2		22.2		100		100

				Missing		-9		7		77.8

				Total				9		100

		Construction		Valid		yes		3		60		100		100

				Missing		-9		2		40

				Total				5		100

		Engineering		Valid		yes		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		IT		Valid		yes		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		yes		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Schools: we help with the Young Enterprise scheme

		Which sector will you use to make your subsequent responses to?						Frequency		Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		Schools: we offer 'taster days'

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		yes		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		yes		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Schools: We provide mentors to school students

		Which sector will you use to make your subsequent responses to?						Frequency		Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		Schools: we have other contacts

		Which sector will you use to make your subsequent responses to?						Frequency		Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		The working conditions in my sector are not suited to the non-traditional sex

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		4		44.4		44.4		55.6

						disagree		4		44.4		44.4		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		20		20

						agree		1		20		20		40

						disagree		3		60		60		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		16.7		16.7

						agree		1		14.3		16.7		33.3

						disagree		4		57.1		66.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		disagree		1		50		50		50

						strongly disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		disagree		3		60		60		60

						strongly disagree		2		40		40		100

						Total		5		100		100

		Improving working conditions to accomodate the non-tradtional sex is too expensive

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						disagree		7		77.8		77.8		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		agree		1		20		20		20

						disagree		3		60		60		80

						strongly disagree		1		20		20		100

						Total		5		100		100

		Engineering		Valid		disagree		5		71.4		83.3		83.3

						strongly disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		disagree		1		50		50		50

						strongly disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		agree		1		20		20		20

						disagree		2		40		40		60

						strongly disagree		2		40		40		100

						Total		5		100		100

		Employers in my sector do not offer enough MA places

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		6		66.7		66.7		77.8

						disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		agree		3		60		100		100

				Missing		-9		2		40

				Total				5		100

		Engineering		Valid		strongly agree		2		28.6		33.3		33.3

						agree		1		14.3		16.7		50

						disagree		2		28.6		33.3		83.3

						strongly disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		disagree		3		60		75		75

						strongly disagree		1		20		25		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		The non-traditional sex is not given enough careers information about my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		6		66.7		75		75

						disagree		2		22.2		25		100

						Total		8		88.9		100

				Missing		-9		1		11.1

				Total				9		100

		Construction		Valid		agree		2		40		50		50

						disagree		2		40		50		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		strongly agree		1		14.3		16.7		16.7

						agree		2		28.6		33.3		50

						disagree		3		42.9		50		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		agree		1		50		50		50

						disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		4		80		80		100

						Total		5		100		100

		There is not enough chance for the non-traditional sex to do 'work experience' in my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		4		44.4		44.4		44.4

						disagree		3		33.3		33.3		77.8

						strongly disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		disagree		3		60		100		100

				Missing		-9		2		40

				Total				5		100

		Engineering		Valid		agree		2		28.6		40		40

						disagree		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		IT		Valid		disagree		2		100		100		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		3		60		60		80

						disagree		1		20		20		100

						Total		5		100		100

		Employers in my sector traditionally find it easier to train the traditional sex

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		3		33.3		33.3		33.3

						agree		3		33.3		33.3		66.7

						disagree		2		22.2		22.2		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		agree		3		60		75		75

						disagree		1		20		25		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		strongly agree		3		42.9		50		50

						agree		1		14.3		16.7		66.7

						disagree		2		28.6		33.3		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		disagree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		strongly agree		2		40		40		40

						agree		1		20		20		60

						disagree		2		40		40		100

						Total		5		100		100

		Pay rates in my secor put off the non-traditional sex

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		2		22.2		22.2		22.2

						disagree		5		55.6		55.6		77.8

						strongly disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		agree		1		20		20		20

						disagree		3		60		60		80

						strongly disagree		1		20		20		100

						Total		5		100		100

		Engineering		Valid		agree		1		14.3		16.7		16.7

						disagree		5		71.4		83.3		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		disagree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		strongly agree		2		40		40		40

						agree		3		60		60		100

						Total		5		100		100

		There are fewer career opportunities for ex-apprentices from the non-traditional sex

		There are fewer career opportunities for ex-apprentices from the non-traditional sex

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		6		66.7		66.7		77.8

						disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		agree		2		40		40		40

						disagree		3		60		60		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		16.7		16.7

						agree		1		14.3		16.7		33.3

						disagree		3		42.9		50		83.3

						strongly disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		strongly disagree		2		100		100		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		2		40		40		60

						disagree		2		40		40		100

						Total		5		100		100

		In my sector it is hard for employees to combine work and family responsibilities

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		2		22.2		22.2		33.3

						disagree		6		66.7		66.7		100

						Total		9		100		100

		Construction		Valid		disagree		4		80		100		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		agree		2		28.6		33.3		33.3

						disagree		3		42.9		50		83.3

						strongly disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		disagree		1		50		50		50

						strongly disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		agree		2		40		40		40

						disagree		3		60		60		100

						Total		5		100		100

		The non-traditional sex do not want to work in my sector because the work is dirty

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		6		66.7		66.7		77.8

						disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		strongly agree		3		60		60		60

						agree		1		20		20		80

						disagree		1		20		20		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		16.7		16.7

						agree		4		57.1		66.7		83.3

						disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		strongly disagree		2		100		100		100

		Plumbing		Valid		agree		1		20		20		20

						disagree		4		80		80		100

						Total		5		100		100

		The non-traditional sex does not want to work in my sector because they will get teased

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		2		22.2		22.2		33.3

						disagree		5		55.6		55.6		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		agree		2		40		50		50

						disagree		2		40		50		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		strongly agree		2		28.6		33.3		33.3

						agree		2		28.6		33.3		66.7

						disagree		2		28.6		33.3		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		strongly disagree		2		100		100		100

		Plumbing		Valid		strongly agree		2		40		40		40

						agree		2		40		40		80

						disagree		1		20		20		100

						Total		5		100		100

		My sector does not attract the non-traditional sex because of parental disapproval

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		4		44.4		44.4		44.4

						disagree		5		55.6		55.6		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		20		20

						agree		1		20		20		40

						disagree		3		60		60		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		16.7		16.7

						agree		2		28.6		33.3		50

						disagree		3		42.9		50		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		strongly disagree		2		100		100		100

		Plumbing		Valid		agree		1		20		20		20

						disagree		4		80		80		100

						Total		5		100		100

		Demand by the traditional sex exceeds the supply of apprenticeships in my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		2		22.2		22.2		22.2

						agree		5		55.6		55.6		77.8

						strongly disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		strongly agree		2		40		40		40

						agree		2		40		40		80

						disagree		1		20		20		100

						Total		5		100		100

		Engineering		Valid		strongly agree		2		28.6		33.3		33.3

						agree		2		28.6		33.3		66.7

						disagree		1		14.3		16.7		83.3

						strongly disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		strongly disagree		2		100		100		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		3		60		60		80

						disagree		1		20		20		100

						Total		5		100		100

		The government does not promote the MA to the non-traditonal sex in my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		5		55.6		55.6		55.6

						disagree		4		44.4		44.4		100

						Total		9		100		100

		Construction		Valid		agree		1		20		25		25

						disagree		3		60		75		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		strongly agree		2		28.6		33.3		33.3

						agree		2		28.6		33.3		66.7

						disagree		2		28.6		33.3		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		agree		1		50		50		50

						strongly disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		2		40		40		60

						disagree		2		40		40		100

						Total		5		100		100

		Schools don't encourage the non-traditional sex to apply for apprenticeships in my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		6		66.7		66.7		66.7

						disagree		3		33.3		33.3		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		25		25

						agree		1		20		25		50

						disagree		2		40		50		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		strongly agree		2		28.6		28.6		28.6

						agree		3		42.9		42.9		71.4

						disagree		1		14.3		14.3		85.7

						strongly disagree		1		14.3		14.3		100

						Total		7		100		100

		IT		Valid		agree		1		50		50		50

						strongly disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		strongly agree		2		40		40		40

						agree		2		40		40		80

						disagree		1		20		20		100

						Total		5		100		100

		Young people don't know there are apprenticeships in my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		2		22.2		22.2		22.2

						disagree		7		77.8		77.8		100

						Total		9		100		100

		Construction		Valid		agree		2		40		50		50

						disagree		2		40		50		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		agree		2		28.6		33.3		33.3

						disagree		3		42.9		50		83.3

						strongly disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		disagree		1		50		50		50

						strongly disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		1		20		20		40

						disagree		3		60		60		100

						Total		5		100		100

		Recruiting more young people of the non-traditional sex into my sector would be good for business

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		3		33.3		33.3		44.4

						disagree		4		44.4		44.4		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		20		20

						agree		2		40		40		60

						disagree		2		40		40		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		16.7		16.7

						agree		1		14.3		16.7		33.3

						disagree		4		57.1		66.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		agree		4		80		80		80

						disagree		1		20		20		100

						Total		5		100		100

		Recruiting more young people of the non-traditional sex into my sector would help solve the skill shortage

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		6		66.7		66.7		77.8

						disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		agree		3		60		60		60

						disagree		2		40		40		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		14.3		14.3

						agree		3		42.9		42.9		57.1

						disagree		3		42.9		42.9		100

						Total		7		100		100

		IT		Valid		agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		agree		3		60		60		60

						disagree		2		40		40		100

						Total		5		100		100

		A workforce that is more balanced with males and females creates a better mix of skills and talents

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		4		44.4		44.4		55.6

						disagree		3		33.3		33.3		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		20		20

						agree		2		40		40		60

						disagree		2		40		40		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		14.3		14.3

						agree		1		14.3		14.3		28.6

						disagree		5		71.4		71.4		100

						Total		7		100		100

		IT		Valid		agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		4		80		80		100

						Total		5		100		100

		Employers in my sector would need to reserve some MA places for the non-traditional sex in order to increase their participation

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		2		22.2		22.2		22.2

						disagree		6		66.7		66.7		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		agree		2		40		40		40

						disagree		3		60		60		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		14.3		14.3

						agree		3		42.9		42.9		57.1

						disagree		3		42.9		42.9		100

						Total		7		100		100

		IT		Valid		agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		agree		1		20		20		20

						disagree		4		80		80		100

						Total		5		100		100

		Employers would take on the non-traditional sex as apprentices if they received extra funding

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		4		44.4		44.4		44.4

						disagree		4		44.4		44.4		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		agree		1		20		20		20

						disagree		4		80		80		100

						Total		5		100		100

		Engineering		Valid		strongly agree		2		28.6		28.6		28.6

						agree		2		28.6		28.6		57.1

						disagree		3		42.9		42.9		100

						Total		7		100		100

		IT		Valid		strongly agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		2		40		40		60

						disagree		2		40		40		100

						Total		5		100		100

		If government introduced gender targets for my sector's MA it would help balance the numbers of males and females

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		1		11.1		11.1		11.1

						disagree		6		66.7		66.7		77.8

						strongly disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		20		20

						agree		1		20		20		40

						disagree		1		20		20		60

						strongly disagree		2		40		40		100

						Total		5		100		100

		Engineering		Valid		agree		2		28.6		28.6		28.6

						disagree		3		42.9		42.9		71.4

						strongly disagree		2		28.6		28.6		100

						Total		7		100		100

		IT		Valid		agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		agree		2		40		40		40

						disagree		3		60		60		100

						Total		5		100		100

		Employing more equal numbers of males and females would improve the image of my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		2		22.2		22.2		33.3

						disagree		5		55.6		55.6		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		20		20

						agree		2		40		40		60

						disagree		2		40		40		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		14.3		14.3

						agree		1		14.3		14.3		28.6

						disagree		4		57.1		57.1		85.7

						strongly disagree		1		14.3		14.3		100

						Total		7		100		100

		IT		Valid		strongly agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		4		80		80		100

						Total		5		100		100

		Achieving a better gender balance would increase young people's awareness about what work in my sector is really like

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		4		44.4		44.4		55.6

						disagree		3		33.3		33.3		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		strongly agree		2		40		40		40

						agree		1		20		20		60

						disagree		2		40		40		100

						Total		5		100		100

		Engineering		Valid		agree		5		71.4		71.4		71.4

						disagree		1		14.3		14.3		85.7

						strongly disagree		1		14.3		14.3		100

						Total		7		100		100

		IT		Valid		strongly agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		4		80		80		100

						Total		5		100		100

		If schools were to promote the MA more actively, the non-traditional sex would be more likely to apply in my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		5		55.6		55.6		66.7

						disagree		3		33.3		33.3		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		25		25

						agree		3		60		75		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		strongly agree		1		14.3		14.3		14.3

						agree		4		57.1		57.1		71.4

						disagree		2		28.6		28.6		100

						Total		7		100		100

		IT		Valid		strongly agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		agree		4		80		80		80

						disagree		1		20		20		100

						Total		5		100		100

		Level of applications: Engineering

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		very few		2		22.2		22.2		22.2

						none		6		66.7		66.7		88.9

						n/a		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		many		1		20		25		25

						none		2		40		50		75

						n/a		1		20		25		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		none		2		28.6		66.7		66.7

						n/a		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		IT		Valid		n/a		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		n/a		5		100		100		100

		Level of applications: Construction

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		none		1		11.1		16.7		16.7

						n/a		5		55.6		83.3		100

						Total		6		66.7		100

				Missing		-9		3		33.3

				Total				9		100

		Construction		Valid		very few		1		20		20		20

						none		4		80		80		100

						Total		5		100		100

		Engineering		Valid		n/a		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		IT		Valid		n/a		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		n/a		5		100		100		100

		Level of applications: Plumbing

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		none		2		22.2		28.6		28.6

						n/a		5		55.6		71.4		100

						Total		7		77.8		100

				Missing		-9		2		22.2

				Total				9		100

		Construction		Valid		some		1		20		33.3		33.3

						n/a		2		40		66.7		100

						Total		3		60		100

				Missing		-9		2		40

				Total				5		100

		Engineering		Valid		very few		1		14.3		14.3		14.3

						none		5		71.4		71.4		85.7

						n/a		1		14.3		14.3		100

						Total		7		100		100

		IT		Valid		n/a		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		n/a		5		100		100		100

		Level of applications: IT

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		n/a		6		66.7		100		100

				Missing		-9		3		33.3

				Total				9		100

		Construction		Valid		some		1		20		33.3		33.3

						n/a		2		40		66.7		100

						Total		3		60		100

				Missing		-9		2		40

				Total				5		100

		Engineering		Valid		none		1		14.3		33.3		33.3

						n/a		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		IT		Valid		none		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		n/a		5		100		100		100

		Level of applications: Childcare

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		n/a		9		100		100		100

		Construction		Valid		n/a		4		80		100		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		many		1		14.3		14.3		14.3

						some		1		14.3		14.3		28.6

						n/a		5		71.4		71.4		100

						Total		7		100		100

		IT		Valid		n/a		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		very few		1		20		20		20

						none		4		80		80		100

						Total		5		100		100

		Is apprenticeship suitable for both females and males?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		more for males		8		47.1		50		50

						equally suited		8		47.1		50		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		more for males		2		18.2		18.2		18.2

						more for females		1		9.1		9.1		27.3

						equally suited		8		72.7		72.7		100

						Total		11		100		100

		How many employees does your organisation have?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		fewer than 10		5		29.4		31.3		31.3

						between 10 and 49		6		35.3		37.5		68.8

						between 50 and 250		3		17.6		18.8		87.5

						over 250		2		11.8		12.5		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		fewer than 10		4		36.4		44.4		44.4

						between 10 and 49		4		36.4		44.4		88.9

						over 250		1		9.1		11.1		100

						Total		9		81.8		100

				Missing		-9		2		18.2

				Total				11		100

		How many employees are there at your site?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		fewer than 10		3		17.6		37.5		37.5

						between 10 and 49		2		11.8		25		62.5

						between 50 and 250		1		5.9		12.5		75

						over 250		2		11.8		25		100

						Total		8		47.1		100

				Missing		-9		9		52.9

				Total				17		100

		female		Valid		fewer than 10		2		18.2		50		50

						between 50 and 250		2		18.2		50		100

						Total		4		36.4		100

				Missing		-9		7		63.6

				Total				11		100

		What is the total number of MAs in your organisation?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		1		5		29.4		35.7		35.7

						2		3		17.6		21.4		57.1

						3		1		5.9		7.1		64.3

						5		2		11.8		14.3		78.6

						6		1		5.9		7.1		85.7

						15		1		5.9		7.1		92.9

						20		1		5.9		7.1		100

						Total		14		82.4		100

				Missing		System		3		17.6

				Total				17		100

		female		Valid		1		3		27.3		50		50

						2		2		18.2		33.3		83.3

						3		1		9.1		16.7		100

						Total		6		54.5		100

				Missing		System		5		45.5

				Total				11		100

		What is the total number of MAs at your site?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid				9		52.9		52.9		52.9

						1		5		29.4		29.4		82.4

						10		1		5.9		5.9		88.2

						5		1		5.9		5.9		94.1

						7		1		5.9		5.9		100

						Total		17		100		100

		female		Valid				6		54.5		54.5		54.5

						1		2		18.2		18.2		72.7

						5		1		9.1		9.1		90.9

						11		1		9.1		9.1		81.8

						6		1		9.1		9.1		100

						Total		11		100		100

		What is the total number of female MAs in your organisation?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		0		13		76.5		92.9		92.9

						1		1		5.9		7.1		100

						Total		14		82.4		100

				Missing		System		3		17.6

				Total				17		100

		female		Valid		0		3		27.3		60		60

						1		1		9.1		20		80

						2		1		9.1		20		100

						Total		5		45.5		100

				Missing		System		6		54.5

				Total				11		100

		What is the total number of female MAs at your site?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		0		6		35.3		85.7		85.7

						1		1		5.9		14.3		100

						Total		7		41.2		100

				Missing		System		10		58.8

				Total				17		100

		female		Valid		0		2		18.2		40		40

						1		2		18.2		40		80

						6		1		9.1		20		100

						Total		5		45.5		100

				Missing		System		6		54.5

				Total				11		100

		What is the total number of male MAs in your organisation?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		1		5		29.4		35.7		35.7

						2		3		17.6		21.4		57.1

						3		1		5.9		7.1		64.3

						5		2		11.8		14.3		78.6

						6		1		5.9		7.1		85.7

						15		1		5.9		7.1		92.9

						19		1		5.9		7.1		100

						Total		14		82.4		100

				Missing		System		3		17.6

				Total				17		100

		female		Valid		0		2		18.2		40		40

						1		1		9.1		20		60

						2		1		9.1		20		80

						3		1		9.1		20		100

						Total		5		45.5		100

				Missing		System		6		54.5

				Total				11		100

		What is the total number of male MAs at your site?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		1		5		29.4		71.4		71.4

						5		1		5.9		14.3		85.7

						6		1		5.9		14.3		100

						Total		7		41.2		100

				Missing		System		10		58.8

				Total				17		100

		female		Valid		0		3		27.3		60		60

						5		1		9.1		20		80

						11		1		9.1		20		100

						Total		5		45.5		100

				Missing		System		6		54.5

				Total				11		100

		How many of the MAs in your organisation are following the FMA?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		0		2		11.8		16.7		16.7

						1		3		17.6		25		41.7

						2		2		11.8		16.7		58.3

						3		1		5.9		8.3		66.7

						4		1		5.9		8.3		75

						5		2		11.8		16.7		91.7

						10		1		5.9		8.3		100

						Total		12		70.6		100

				Missing		System		5		29.4

				Total				17		100

		female		Valid		0		1		9.1		20		20

						1		2		18.2		40		60

						2		1		9.1		20		80

						3		1		9.1		20		100

						Total		5		45.5		100

				Missing		System		6		54.5

				Total				11		100

		How many of the MAs at your site are following the FMA?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		0		2		11.8		28.6		28.6

						1		4		23.5		57.1		85.7

						5		1		5.9		14.3		100

						Total		7		41.2		100

				Missing		System		10		58.8

				Total				17		100

		female		Valid		1		1		9.1		25		25

						3		1		9.1		25		50

						4		1		9.1		25		75

						6		1		9.1		25		100

						Total		4		36.4		100

				Missing		System		7		63.6

				Total				11		100

		How many of the MAs in your organisation are following the AMA?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		0		8		47.1		66.7		66.7

						1		2		11.8		16.7		83.3

						2		1		5.9		8.3		91.7

						10		1		5.9		8.3		100

						Total		12		70.6		100

				Missing		System		5		29.4

				Total				17		100

		female		Valid		0		3		27.3		60		60

						1		2		18.2		40		100

						Total		5		45.5		100

				Missing		System		6		54.5

				Total				11		100

		How many of the MAs at your site are following the AMA?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		0		4		23.5		57.1		57.1

						1		2		11.8		28.6		85.7

						6		1		5.9		14.3		100

						Total		7		41.2		100

				Missing		System		10		58.8

				Total				17		100

		female		Valid		0		2		18.2		50		50

						2		1		9.1		25		75

						7		1		9.1		25		100

						Total		4		36.4		100

				Missing		System		7		63.6

				Total				11		100

		Which sector will you use to make your subsequent responses to?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		Childcare		7		41.2		41.2		41.2

						Construction		3		17.6		17.6		58.8

						Engineering		6		35.3		35.3		94.1

						IT		1		5.9		5.9		100

						Total		17		100		100

		female		Valid		Childcare		2		18.2		18.2		18.2

						Construction		2		18.2		18.2		36.4

						Engineering		1		9.1		9.1		45.5

						IT		1		9.1		9.1		54.5

						Plumbing		5		45.5		45.5		100

						Total		11		100		100

		Are your MAs employed or on placement?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		employed		17		100		100		100

		female		Valid		employed		7		63.6		63.6		63.6

						on placement		4		36.4		36.4		100

						Total		11		100		100

		We take on MAs to develop the skills and knowledge we need

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		16		94.1		100		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		yes		9		81.8		100		100

				Missing		-9		2		18.2

				Total				11		100

		We take on MAs because it's difficult to recruit experienced staff

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		4		23.5		100		100

				Missing		-9		13		76.5

				Total				17		100

		female		Valid		yes		2		18.2		100		100

				Missing		-9		9		81.8

				Total				11		100

		We take on MAs because we want to give young people a chance

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		7		41.2		100		100

				Missing		-9		10		58.8

				Total				17		100

		female		Valid		yes		6		54.5		100		100

				Missing		-9		5		45.5

				Total				11		100

		We take on MAs because it's part of the organisation's tradition

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		3		17.6		100		100

				Missing		-9		14		82.4

				Total				17		100

		female		Valid		yes		2		18.2		100		100

				Missing		-9		9		81.8

				Total				11		100

		We take on MAs because a training provider persuaded us

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Missing		-9		17		100

		female		Valid		yes		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		We take on MAs for other reasons

		Gender of respondent						Frequency		Percent

		male		Missing		-9		17		100

		female		Missing		-9		11		100

		Do you find it difficult to recruit apprentices?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		4		23.5		23.5		23.5

						no		13		76.5		76.5		100

						Total		17		100		100

		female		Valid		yes		4		36.4		36.4		36.4

						no		7		63.6		63.6		100

						Total		11		100		100

		Do you monitor the application and recruitment process by gender?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		8		47.1		47.1		47.1

						no		9		52.9		52.9		100

						Total		17		100		100

		female		Valid		yes		4		36.4		36.4		36.4

						no		7		63.6		63.6		100

						Total		11		100		100

		We work with Job Centre Plus

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		3		17.6		100		100

				Missing		-9		14		82.4

				Total				17		100

		female		Valid		to recruit MAs		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		We work with Careers Wales (Careers service)

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		5		29.4		100		100

				Missing		-9		12		70.6

				Total				17		100

		female		Valid		to recruit MAs		3		27.3		100		100

				Missing		-9		8		72.7

				Total				11		100

		We work with Estyn

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		1		5.9		100		100

				Missing		-9		16		94.1

				Total				17		100

		female		Missing		-9		11		100

		We work with an Education-business partnership

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		2		11.8		100		100

				Missing		-9		15		88.2

				Total				17		100

		female		Missing		-9		11		100

		We work with local FE colleges

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		8		47.1		88.9		88.9

						to balance the intake by gender		1		5.9		11.1		100

						Total		9		52.9		100

				Missing		-9		8		47.1

				Total				17		100

		female		Valid		to recruit MAs		2		18.2		100		100

				Missing		-9		9		81.8

				Total				11		100

		We work with the Chamber of Commerce

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		1		5.9		100		100

				Missing		-9		16		94.1

				Total				17		100

		female		Missing		-9		11		100

		We work with private training providers

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		2		11.8		66.7		66.7

						to recruit MAs and balance the intake by gender		1		5.9		33.3		100

						Total		3		17.6		100

				Missing		-9		14		82.4

				Total				17		100

		female		Valid		to recruit MAs		3		27.3		100		100

				Missing		-9		8		72.7

				Total				11		100

		We work with a sectoral body (SSC)

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		1		5.9		50		50

						to recruit MAs and balance the intake by gender		1		5.9		50		100

						Total		2		11.8		100

				Missing		-9		15		88.2

				Total				17		100

		female		Missing		-9		11		100

		We work with local school(s)

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		2		11.8		66.7		66.7

						to balance the intake by gender		1		5.9		33.3		100

						Total		3		17.6		100

				Missing		-9		14		82.4

				Total				17		100

		female		Valid		to recruit MAs		2		18.2		100		100

				Missing		-9		9		81.8

				Total				11		100

		We work with Group Training Organisation

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		2		11.8		100		100

				Missing		-9		15		88.2

				Total				17		100

		female		Valid		to recruit MAs		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		We work with the local authority

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		1		5.9		100		100

				Missing		-9		16		94.1

				Total				17		100

		female		Valid		to recruit MAs		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		We work with the Local Learning and Skills Council

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		1		5.9		100		100

				Missing		-9		16		94.1

				Total				17		100

		female		Missing		-9		11		100

		We work with ELWA

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		4		23.5		100		100

				Missing		-9		13		76.5

				Total				17		100

		female		Valid		to recruit MAs		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		We work with other organisations

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		4		23.5		100		100

				Missing		-9		13		76.5

				Total				17		100

		female		Valid		to recruit MAs		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		We do not work with any other organisations

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		3		17.6		75		75

						to recruit MAs and balance the intake by gender		1		5.9		25		100

						Total		4		23.5		100

				Missing		-9		13		76.5

				Total				17		100

		female		Valid		to recruit MAs		2		18.2		66.7		66.7

						to recruit MAs and balance the intake by gender		1		9.1		33.3		100

						Total		3		27.3		100

				Missing		-9		8		72.7

				Total				11		100

		Will you be completing the questions on schools for your organisation or site?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		organisation		13		76.5		76.5		76.5

						site		4		23.5		23.5		100

						Total		17		100		100

		female		Valid		organisation		7		63.6		63.6		63.6

						site		4		36.4		36.4		100

						Total		11		100		100

		Do you have links with primary schools?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		1		5.9		6.3		6.3

						no		15		88.2		93.8		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		yes		3		27.3		27.3		27.3

						no		8		72.7		72.7		100

						Total		11		100		100

		Do you have links with secondary schools?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		5		29.4		29.4		29.4

						no		12		70.6		70.6		100

						Total		17		100		100

		female		Valid		yes		3		27.3		27.3		27.3

						no		8		72.7		72.7		100

						Total		11		100		100

		Schools: we have a stall a the careers fair(s)

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		1		5.9		100		100

				Missing		-9		16		94.1

				Total				17		100

		female		Missing		-9		11		100

		Schools: we host visits by school groups

		Gender of respondent						Frequency		Percent

		male		Missing		-9		17		100

		female		Missing		-9		11		100

		Schools: our staff go in to schools to give talks

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Missing		-9		17		100

		female		Valid		yes		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		Schools: We provide work experience placements

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		6		35.3		100		100

				Missing		-9		11		64.7

				Total				17		100

		female		Valid		yes		3		27.3		100		100

				Missing		-9		8		72.7

				Total				11		100

		Schools: we help with the Young Enterprise scheme

		Gender of respondent						Frequency		Percent

		male		Missing		-9		17		100

		female		Missing		-9		11		100

		Schools: we offer 'taster days'

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		1		5.9		100		100

				Missing		-9		16		94.1

				Total				17		100

		female		Valid		yes		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		Schools: We provide mentors to school students

		Gender of respondent						Frequency		Percent

		male		Missing		-9		17		100

		female		Missing		-9		11		100

		Schools: we have other contacts

		Gender of respondent						Frequency		Percent

		male		Missing		-9		17		100

		female		Missing		-9		11		100

		The working conditions in my sector are not suited to the non-traditional sex

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		2		11.8		12.5		12.5

						agree		4		23.5		25		37.5

						disagree		9		52.9		56.3		93.8

						strongly disagree		1		5.9		6.3		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		1		9.1		9.1		9.1

						agree		2		18.2		18.2		27.3

						disagree		6		54.5		54.5		81.8

						strongly disagree		2		18.2		18.2		100

						Total		11		100		100

		Improving working conditions to accomodate the non-tradtional sex is too expensive

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		agree		1		5.9		6.3		6.3

						disagree		12		70.6		75		81.3

						strongly disagree		3		17.6		18.8		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		1		9.1		9.1		9.1

						agree		1		9.1		9.1		18.2

						disagree		6		54.5		54.5		72.7

						strongly disagree		3		27.3		27.3		100

						Total		11		100		100

		Employers in my sector do not offer enough MA places

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		3		17.6		20		20

						agree		7		41.2		46.7		66.7

						disagree		4		23.5		26.7		93.3

						strongly disagree		1		5.9		6.7		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		agree		4		36.4		50		50

						disagree		3		27.3		37.5		87.5

						strongly disagree		1		9.1		12.5		100

						Total		8		72.7		100

				Missing		-9		3		27.3

				Total				11		100

		The non-traditional sex is not given enough careers information about my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		1		5.9		6.7		6.7

						agree		7		41.2		46.7		53.3

						disagree		7		41.2		46.7		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		strongly agree		1		9.1		10		10

						agree		8		72.7		80		90

						disagree		1		9.1		10		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		There is not enough chance for the non-traditional sex to do 'work experience' in my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		agree		4		23.5		28.6		28.6

						disagree		8		47.1		57.1		85.7

						strongly disagree		2		11.8		14.3		100

						Total		14		82.4		100

				Missing		-9		3		17.6

				Total				17		100

		female		Valid		strongly agree		1		9.1		10		10

						agree		5		45.5		50		60

						disagree		4		36.4		40		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Employers in my sector traditionally find it easier to train the traditional sex

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		4		23.5		26.7		26.7

						agree		4		23.5		26.7		53.3

						disagree		6		35.3		40		93.3

						strongly disagree		1		5.9		6.7		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		strongly agree		4		36.4		40		40

						agree		4		36.4		40		80

						disagree		2		18.2		20		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Pay rates in my secor put off the non-traditional sex

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		agree		3		17.6		18.8		18.8

						disagree		10		58.8		62.5		81.3

						strongly disagree		3		17.6		18.8		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		2		18.2		20		20

						agree		4		36.4		40		60

						disagree		4		36.4		40		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		There are fewer career opportunities for ex-apprentices from the non-traditional sex

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		1		5.9		6.3		6.3

						agree		7		41.2		43.8		50

						disagree		6		35.3		37.5		87.5

						strongly disagree		2		11.8		12.5		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		2		18.2		18.2		18.2

						agree		4		36.4		36.4		54.5

						disagree		4		36.4		36.4		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		In my sector it is hard for employees to combine work and family responsibilities

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		agree		4		23.5		26.7		26.7

						disagree		10		58.8		66.7		93.3

						strongly disagree		1		5.9		6.7		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		strongly agree		1		9.1		9.1		9.1

						agree		2		18.2		18.2		27.3

						disagree		7		63.6		63.6		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		The non-traditional sex do not want to work in my sector because the work is dirty

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		3		17.6		18.8		18.8

						agree		9		52.9		56.3		75

						disagree		3		17.6		18.8		93.8

						strongly disagree		1		5.9		6.3		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		2		18.2		18.2		18.2

						agree		3		27.3		27.3		45.5

						disagree		5		45.5		45.5		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		The non-traditional sex does not want to work in my sector because they will get teased

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		2		11.8		13.3		13.3

						agree		4		23.5		26.7		40

						disagree		7		41.2		46.7		86.7

						strongly disagree		2		11.8		13.3		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		strongly agree		3		27.3		27.3		27.3

						agree		4		36.4		36.4		63.6

						disagree		3		27.3		27.3		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		My sector does not attract the non-traditional sex because of parental disapproval

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		2		11.8		12.5		12.5

						agree		6		35.3		37.5		50

						disagree		7		41.2		43.8		93.8

						strongly disagree		1		5.9		6.3		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		agree		2		18.2		18.2		18.2

						disagree		8		72.7		72.7		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		Demand by the traditional sex exceeds the supply of apprenticeships in my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		6		35.3		37.5		37.5

						agree		5		29.4		31.3		68.8

						disagree		2		11.8		12.5		81.3

						strongly disagree		3		17.6		18.8		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		1		9.1		9.1		9.1

						agree		7		63.6		63.6		72.7

						disagree		1		9.1		9.1		81.8

						strongly disagree		2		18.2		18.2		100

						Total		11		100		100

		The government does not promote the MA to the non-traditonal sex in my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		2		11.8		13.3		13.3

						agree		7		41.2		46.7		60

						disagree		6		35.3		40		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		strongly agree		1		9.1		9.1		9.1

						agree		4		36.4		36.4		45.5

						disagree		5		45.5		45.5		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		Schools don't encourage the non-traditional sex to apply for apprenticeships in my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		3		17.6		18.8		18.8

						agree		8		47.1		50		68.8

						disagree		4		23.5		25		93.8

						strongly disagree		1		5.9		6.3		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		2		18.2		18.2		18.2

						agree		5		45.5		45.5		63.6

						disagree		3		27.3		27.3		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		Young people don't know there are apprenticeships in my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		agree		4		23.5		26.7		26.7

						disagree		10		58.8		66.7		93.3

						strongly disagree		1		5.9		6.7		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		strongly agree		1		9.1		9.1		9.1

						agree		3		27.3		27.3		36.4

						disagree		6		54.5		54.5		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		Recruiting more young people of the non-traditional sex into my sector would be good for business

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		3		17.6		18.8		18.8

						agree		6		35.3		37.5		56.3

						disagree		7		41.2		43.8		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		agree		5		45.5		50		50

						disagree		4		36.4		40		90

						strongly disagree		1		9.1		10		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Recruiting more young people of the non-traditional sex into my sector would help solve the skill shortage

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		2		11.8		11.8		11.8

						agree		11		64.7		64.7		76.5

						disagree		4		23.5		23.5		100

						Total		17		100		100

		female		Valid		agree		5		45.5		50		50

						disagree		5		45.5		50		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		A workforce that is more balanced with males and females creates a better mix of skills and talents

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		3		17.6		17.6		17.6

						agree		6		35.3		35.3		52.9

						disagree		8		47.1		47.1		100

						Total		17		100		100

		female		Valid		strongly agree		1		9.1		10		10

						agree		6		54.5		60		70

						disagree		2		18.2		20		90

						strongly disagree		1		9.1		10		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Employers in my sector would need to reserve some MA places for the non-traditional sex in order to increase their participation

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		1		5.9		5.9		5.9

						agree		6		35.3		35.3		41.2

						disagree		9		52.9		52.9		94.1

						strongly disagree		1		5.9		5.9		100

						Total		17		100		100

		female		Valid		agree		3		27.3		30		30

						disagree		7		63.6		70		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Employers would take on the non-traditional sex as apprentices if they received extra funding

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		3		17.6		17.6		17.6

						agree		6		35.3		35.3		52.9

						disagree		7		41.2		41.2		94.1

						strongly disagree		1		5.9		5.9		100

						Total		17		100		100

		female		Valid		strongly agree		1		9.1		10		10

						agree		3		27.3		30		40

						disagree		6		54.5		60		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		If government introduced gender targets for my sector's MA it would help balance the numbers of males and females

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		1		5.9		5.9		5.9

						agree		4		23.5		23.5		29.4

						disagree		7		41.2		41.2		70.6

						strongly disagree		5		29.4		29.4		100

						Total		17		100		100

		female		Valid		agree		3		27.3		30		30

						disagree		6		54.5		60		90

						strongly disagree		1		9.1		10		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Employing more equal numbers of males and females would improve the image of my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		4		23.5		23.5		23.5

						agree		4		23.5		23.5		47.1

						disagree		8		47.1		47.1		94.1

						strongly disagree		1		5.9		5.9		100

						Total		17		100		100

		female		Valid		strongly agree		1		9.1		10		10

						agree		5		45.5		50		60

						disagree		3		27.3		30		90

						strongly disagree		1		9.1		10		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Achieving a better gender balance would increase young people's awareness about what work in my sector is really like

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		4		23.5		23.5		23.5

						agree		8		47.1		47.1		70.6

						disagree		4		23.5		23.5		94.1

						strongly disagree		1		5.9		5.9		100

						Total		17		100		100

		female		Valid		strongly agree		1		9.1		10		10

						agree		6		54.5		60		70

						disagree		2		18.2		20		90

						strongly disagree		1		9.1		10		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		If schools were to promote the MA more actively, the non-traditional sex would be more likely to apply in my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		4		23.5		25		25

						agree		8		47.1		50		75

						disagree		4		23.5		25		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		agree		8		72.7		80		80

						disagree		2		18.2		20		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Level of applications: Engineering

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		many		1		5.9		7.7		7.7

						very few		2		11.8		15.4		23.1

						none		6		35.3		46.2		69.2

						n/a		4		23.5		30.8		100

						Total		13		76.5		100

				Missing		-9		4		23.5

				Total				17		100

		female		Valid		none		4		36.4		44.4		44.4

						n/a		5		45.5		55.6		100

						Total		9		81.8		100

				Missing		-9		2		18.2

				Total				11		100

		Level of applications: Construction

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		very few		1		5.9		9.1		9.1

						none		3		17.6		27.3		36.4

						n/a		7		41.2		63.6		100

						Total		11		64.7		100

				Missing		-9		6		35.3

				Total				17		100

		female		Valid		none		2		18.2		22.2		22.2

						n/a		7		63.6		77.8		100

						Total		9		81.8		100

				Missing		-9		2		18.2

				Total				11		100

		Level of applications: Plumbing

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		some		1		5.9		6.7		6.7

						very few		1		5.9		6.7		13.3

						none		6		35.3		40		53.3

						n/a		7		41.2		46.7		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		none		1		9.1		12.5		12.5

						n/a		7		63.6		87.5		100

						Total		8		72.7		100

				Missing		-9		3		27.3

				Total				11		100

		Level of applications: IT

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		some		1		5.9		10		10

						none		2		11.8		20		30

						n/a		7		41.2		70		100

						Total		10		58.8		100

				Missing		-9		7		41.2

				Total				17		100

		female		Valid		n/a		8		72.7		100		100

				Missing		-9		3		27.3

				Total				11		100

		Level of applications: Childcare

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		many		1		5.9		6.3		6.3

						some		1		5.9		6.3		12.5

						n/a		14		82.4		87.5		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		very few		1		9.1		10		10

						none		4		36.4		40		50

						n/a		5		45.5		50		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100
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		Gender of respondent

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		male		17		60.7		60.7		60.7

				female		11		39.3		39.3		100

				Total		28		100		100

		Is apprenticeship suitable for both females and males?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		more for males		10		35.7		37		37

				more for females		1		3.6		3.7		40.7

				equally suited		16		57.1		59.3		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		How many employees does your organisation have?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		fewer than 10		9		32.1		36		36

				between 10 and 49		10		35.7		40		76

				between 50 and 250		3		10.7		12		88

				over 250		3		10.7		12		100

				Total		25		89.3		100

		Missing		-9		3		10.7

		Total				28		100

		How many employees are there at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		fewer than 10		5		17.9		41.7		41.7

				between 10 and 49		2		7.1		16.7		58.3

				between 50 and 250		3		10.7		25		83.3

				over 250		2		7.1		16.7		100

				Total		12		42.9		100

		Missing		-9		16		57.1

		Total				28		100

		What is the total number of MAs in your organisation?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		8		28.6		40		40

				2		5		17.9		25		65

				3		2		7.1		10		75

				5		2		7.1		10		85

				6		1		3.6		5		90

				15		1		3.6		5		95

				20		1		3.6		5		100

				Total		20		71.4		100

		Missing		System		8		28.6

		Total				28		100

		What is the total number of MAs at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				15		53.6		53.6		53.6

				1		7		25		25		78.6

				10		1		3.6		3.6		82.1

				11		1		3.6		3.6		85.7

				5		2		7.1		7.1		92.9

				6		1		3.6		3.6		96.4

				7		1		3.6		3.6		100

				Total		28		100		100

		What is the total number of female MAs in your organisation?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		16		57.1		84.2		84.2

				1		2		7.1		10.5		94.7

				2		1		3.6		5.3		100

				Total		19		67.9		100

		Missing		System		9		32.1

		Total				28		100

		What is the total number of female MAs at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		8		28.6		66.7		66.7

				1		3		10.7		25		91.7

				6		1		3.6		8.3		100

				Total		12		42.9		100

		Missing		System		16		57.1

		Total				28		100

		What is the total number of male MAs in your organisation?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		10.5		10.5

				1		6		21.4		31.6		42.1

				2		4		14.3		21.1		63.2

				3		2		7.1		10.5		73.7

				5		2		7.1		10.5		84.2

				6		1		3.6		5.3		89.5

				15		1		3.6		5.3		94.7

				19		1		3.6		5.3		100

				Total		19		67.9		100

		Missing		System		9		32.1

		Total				28		100

		What is the total number of male MAs at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		3		10.7		25		25

				1		5		17.9		41.7		66.7

				5		2		7.1		16.7		83.3

				6		1		3.6		8.3		91.7

				11		1		3.6		8.3		100

				Total		12		42.9		100

		Missing		System		16		57.1

		Total				28		100

		How many of the MAs in your organisation are following the FMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		3		10.7		17.6		17.6

				1		5		17.9		29.4		47.1

				2		3		10.7		17.6		64.7

				3		2		7.1		11.8		76.5

				4		1		3.6		5.9		82.4

				5		2		7.1		11.8		94.1

				10		1		3.6		5.9		100

				Total		17		60.7		100

		Missing		System		11		39.3

		Total				28		100

		How many of the MAs at your site are following the FMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		18.2		18.2

				1		5		17.9		45.5		63.6

				3		1		3.6		9.1		72.7

				4		1		3.6		9.1		81.8

				5		1		3.6		9.1		90.9

				6		1		3.6		9.1		100

				Total		11		39.3		100

		Missing		System		17		60.7

		Total				28		100

		How many of the MAs in your organisation are following the AMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		11		39.3		64.7		64.7

				1		4		14.3		23.5		88.2

				2		1		3.6		5.9		94.1

				10		1		3.6		5.9		100

				Total		17		60.7		100

		Missing		System		11		39.3

		Total				28		100

		How many of the MAs at your site are following the AMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		6		21.4		54.5		54.5

				1		2		7.1		18.2		72.7

				2		1		3.6		9.1		81.8

				6		1		3.6		9.1		90.9

				7		1		3.6		9.1		100

				Total		11		39.3		100

		Missing		System		17		60.7

		Total				28		100

		Q7EST

						Frequency		Percent

		Missing		-9		28		100

		What is the total number of MAs you have in Engineeering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		5		17.9		50		50

				2		3		10.7		30		80

				3		1		3.6		10		90

				10		1		3.6		10		100

				Total		10		35.7		100

		Missing		System		18		64.3

		Total				28		100

		What is the total number of MAs you have in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		16.7		16.7

				1		2		7.1		33.3		50

				3		1		3.6		16.7		66.7

				4		1		3.6		16.7		83.3

				6		1		3.6		16.7		100

				Total		6		21.4		100

		Missing		System		22		78.6

		Total				28		100

		What is the total number of MAs you have in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		2		7.1		22.2		22.2

				2		3		10.7		33.3		55.6

				5		2		7.1		22.2		77.8

				11		1		3.6		11.1		88.9

				20		1		3.6		11.1		100

				Total		9		32.1		100

		Missing		System		19		67.9

		Total				28		100

		What is the total number of MAs you have in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		33.3		33.3

				1		2		7.1		66.7		100

				Total		3		10.7		100

		Missing		System		25		89.3

		Total				28		100

		What is the total number of MAs you have in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		16.7		16.7

				1		3		10.7		50		66.7

				2		1		3.6		16.7		83.3

				6		1		3.6		16.7		100

				Total		6		21.4		100

		Missing		System		22		78.6

		Total				28		100

		What is the total number of MAs you have in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		50		50

				1		1		3.6		50		100

				Total		2		7.1		100

		Missing		System		26		92.9

		Total				28		100

		What is the total number of female MAs you have in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				21		75		75		75

				0		7		25		25		100

				Total		28		100		100

		What is the total number of female MAs you have in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of female MAs you have in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		6		21.4		75		75

				1		2		7.1		25		100

				Total		8		28.6		100

		Missing		System		20		71.4

		Total				28		100

		What is the total number of female MAs you have in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		100		100

		Missing		System		26		92.9

		Total				28		100

		What is the total number of female MAs you have in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		1		3.6		25		50

				2		1		3.6		25		75

				6		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of female MAs you have in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		100		100

		Missing		System		27		96.4

		Total				28		100

		What is the total number of male MAs you have in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		5		17.9		71.4		71.4

				2		2		7.1		28.6		100

				Total		7		25		100

		Missing		System		21		75

		Total				28		100

		What is the total number of male MAs you have in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		2		7.1		50		75

				3		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of male MAs you have in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		-1		1		3.6		12.5		12.5

				1		1		3.6		12.5		25

				2		3		10.7		37.5		62.5

				5		2		7.1		25		87.5

				19		1		3.6		12.5		100

				Total		8		28.6		100

		Missing		System		20		71.4

		Total				28		100

		What is the total number of male MAs you have in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		50		50

				1		1		3.6		50		100

				Total		2		7.1		100

		Missing		System		26		92.9

		Total				28		100

		What is the total number of male MAs you have in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of male MAs you have in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		100		100

		Missing		System		27		96.4

		Total				28		100

		How many of your MAs follow the FMA in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		14.3		14.3

				1		5		17.9		71.4		85.7

				2		1		3.6		14.3		100

				Total		7		25		100

		Missing		System		21		75

		Total				28		100

		How many of your MAs follow the FMA in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		2		7.1		50		75

				3		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs follow the FMA in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		2		7.1		22.2		22.2

				2		3		10.7		33.3		55.6

				4		1		3.6		11.1		66.7

				5		2		7.1		22.2		88.9

				10		1		3.6		11.1		100

				Total		9		32.1		100

		Missing		System		19		67.9

		Total				28		100

		How many of your MAs follow the FMA in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		100		100

		Missing		System		26		92.9

		Total				28		100

		How mnay of your MAs follow the FMA in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		1		3.6		25		50

				2		1		3.6		25		75

				6		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs follow the FMA in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				26		92.9		92.9		92.9

				0		1		3.6		3.6		96.4

				1		1		3.6		3.6		100

				Total		28		100		100

		How many of your MAs follow the AMA in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		57.1		57.1

				1		3		10.7		42.9		100

				Total		7		25		100

		Missing		System		21		75

		Total				28		100

		How many of your MAs follow the AMA in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs follow the AMA in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		7		25		77.8		77.8

				7		1		3.6		11.1		88.9

				10		1		3.6		11.1		100

				Total		9		32.1		100

		Missing		System		19		67.9

		Total				28		100

		How many of your MAs follow the AMA in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		50		50

				1		1		3.6		50		100

				Total		2		7.1		100

		Missing		System		26		92.9

		Total				28		100

		How many of your MAs follow the AMA in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs fowllow the AMA in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		100		100

		Missing		System		26		92.9

		Total				28		100

		Which sector will you use to make your subsequent responses to?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Childcare		9		32.1		32.1		32.1

				Construction		5		17.9		17.9		50

				Engineering		7		25		25		75

				IT		2		7.1		7.1		82.1

				Plumbing		5		17.9		17.9		100

				Total		28		100		100

		Are your MAs employed or on placement?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		employed		24		85.7		85.7		85.7

				on placement		4		14.3		14.3		100

				Total		28		100		100

		Q11: Why do you take on Modern Apprentices?

				Percent

		to develop the skills and knowledge we need		89.3

		because we want to give young people a chance		46.4

		because it's difficult to recruit experienced staff		21.4

		because it's part of the organisation's tradition		17.9

		because a training provider persuaded us		3.6

		other		0

		Do you find it difficult to recruit apprentices?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		8		28.6		28.6		28.6

				no		20		71.4		71.4		100

				Total		28		100		100

		Do you monitor the application and recruitment process by gender?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		12		42.9		42.9		42.9

				no		16		57.1		57.1		100

				Total		28		100		100

		Q14: Do you work with any of the following organisations to recruit MAs?

				to recruit MAs		to recruit MAs and balance the intake by gender

		FE Colleges		36		4

		Careers Wales		29

		ELWA		18

		other		18

		private training providers		18		4

		no other organisations involved		18		7

		local school(s)		14		4

		Job Centre Plus		14

		Group Training Organisation		11

		local authority		7

		education-business partnership		7

		Estyn		4

		LLSC		4

		sectoral body (SSC)		4		4

		Chamber of Commerce		4

		Will you be completing the questions on schools for your organisation or site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		organisation		20		71.4		71.4		71.4

				site		8		28.6		28.6		100

				Total		28		100		100

		Do you have links with primary schools?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		4		14.3		14.8		14.8

				no		23		82.1		85.2		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Do you have links with secondary schools?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		8		28.6		28.6		28.6

				no		20		71.4		71.4		100

				Total		28		100		100

		Schools: we have a stall a the careers fair(s)

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		1		3.6		100		100

		Missing		-9		27		96.4

		Total				28		100

		Schools: we host visits by school groups

						Frequency		Percent

		Missing		-9		28		100

		Schools: our staff go in to schools to give talks

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		1		3.6		100		100

		Missing		-9		27		96.4

		Total				28		100

		Schools: We provide work experience placements

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		9		32.1		100		100

		Missing		-9		19		67.9

		Total				28		100

		Schools: we help with the Young Enterprise scheme

						Frequency		Percent

		Missing		-9		28		100

		Schools: we offer 'taster days'

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		2		7.1		100		100

		Missing		-9		26		92.9

		Total				28		100

		Schools: We provide mentors to school students

						Frequency		Percent

		Missing		-9		28		100

		Schools: we have other contacts

						Frequency		Percent

		Missing		-9		28		100

		The working conditions in my sector are not suited to the non-traditional sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.1		11.1

				agree		6		21.4		22.2		33.3

				disagree		15		53.6		55.6		88.9

				strongly disagree		3		10.7		11.1		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Improving working conditions to accomodate the non-tradtional sex is too expensive

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.7		3.7

				agree		2		7.1		7.4		11.1

				disagree		18		64.3		66.7		77.8

				strongly disagree		6		21.4		22.2		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Q17.3: Employers in my sector do not offer enough MA places

				Valid Percent

		strongly agree		13

		agree		47.8

		disagree		30.4

		strongly disagree		8.7

		The non-traditional sex is not given enough careers information about my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		2		7.1		8		8

				agree		15		53.6		60		68

				disagree		8		28.6		32		100

				Total		25		89.3		100

		Missing		-9		3		10.7

		Total				28		100

		There is not enough chance for the non-traditional sex to do 'work experience' in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		4.2		4.2

				agree		9		32.1		37.5		41.7

				disagree		12		42.9		50		91.7

				strongly disagree		2		7.1		8.3		100

				Total		24		85.7		100

		Missing		-9		4		14.3

		Total				28		100

		Employers in my sector traditionally find it easier to train the traditional sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		8		28.6		32		32

				agree		8		28.6		32		64

				disagree		8		28.6		32		96

				strongly disagree		1		3.6		4		100

				Total		25		89.3		100

		Missing		-9		3		10.7

		Total				28		100

		Pay rates in my secor put off the non-traditional sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		2		7.1		7.7		7.7

				agree		7		25		26.9		34.6

				disagree		14		50		53.8		88.5

				strongly disagree		3		10.7		11.5		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		There are fewer career opportunities for ex-apprentices from the non-traditional sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.1		11.1

				agree		11		39.3		40.7		51.9

				disagree		10		35.7		37		88.9

				strongly disagree		3		10.7		11.1		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		In my sector it is hard for employees to combine work and family responsibilities

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.8		3.8

				agree		6		21.4		23.1		26.9

				disagree		17		60.7		65.4		92.3

				strongly disagree		2		7.1		7.7		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		The non-traditional sex do not want to work in my sector because the work is dirty

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		18.5		18.5

				agree		12		42.9		44.4		63

				disagree		8		28.6		29.6		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		The non-traditional sex does not want to work in my sector because they will get teased

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		19.2		19.2

				agree		8		28.6		30.8		50

				disagree		10		35.7		38.5		88.5

				strongly disagree		3		10.7		11.5		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		My sector does not attract the non-traditional sex because of parental disapproval

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		2		7.1		7.4		7.4

				agree		8		28.6		29.6		37

				disagree		15		53.6		55.6		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Q17.13: Demand by the traditional sex exceeds the supply of apprenticeships in my sector

				Valid Percent

		strongly agree		25.9

		agree		44.4

		disagree		11.1

		strongly disagree		18.5

		The government does not promote the MA to the non-traditonal sex in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.5		11.5

				agree		11		39.3		42.3		53.8

				disagree		11		39.3		42.3		96.2

				strongly disagree		1		3.6		3.8		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		Schools don't encourage the non-traditional sex to apply for apprenticeships in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		18.5		18.5

				agree		13		46.4		48.1		66.7

				disagree		7		25		25.9		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Young people don't know there are apprenticeships in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.8		3.8

				agree		7		25		26.9		30.8

				disagree		16		57.1		61.5		92.3

				strongly disagree		2		7.1		7.7		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		Recruiting more young people of the non-traditional sex into my sector would be good for business

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.5		11.5

				agree		11		39.3		42.3		53.8

				disagree		11		39.3		42.3		96.2

				strongly disagree		1		3.6		3.8		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		Recruiting more young people of the non-traditional sex into my sector would help solve the skill shortage

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		2		7.1		7.4		7.4

				agree		16		57.1		59.3		66.7

				disagree		9		32.1		33.3		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		A workforce that is more balanced with males and females creates a better mix of skills and talents

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		14.3		14.8		14.8

				agree		12		42.9		44.4		59.3

				disagree		10		35.7		37		96.3

				strongly disagree		1		3.6		3.7		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Employers in my sector would need to reserve some MA places for the non-traditional sex in order to increase their participation

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.7		3.7

				agree		9		32.1		33.3		37

				disagree		16		57.1		59.3		96.3

				strongly disagree		1		3.6		3.7		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Employers would take on the non-traditional sex as apprentices if they received extra funding

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		14.3		14.8		14.8

				agree		9		32.1		33.3		48.1

				disagree		13		46.4		48.1		96.3

				strongly disagree		1		3.6		3.7		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		If government introduced gender targets for my sector's MA it would help balance the numbers of males and females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.7		3.7

				agree		7		25		25.9		29.6

				disagree		13		46.4		48.1		77.8

				strongly disagree		6		21.4		22.2		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Employing more equal numbers of males and females would improve the image of my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		18.5		18.5

				agree		9		32.1		33.3		51.9

				disagree		11		39.3		40.7		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Achieving a better gender balance would increase young people's awareness about what work in my sector is really like

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		18.5		18.5

				agree		14		50		51.9		70.4

				disagree		6		21.4		22.2		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		If schools were to promote the MA more actively, the non-traditional sex would be more likely to apply in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		14.3		15.4		15.4

				agree		16		57.1		61.5		76.9

				disagree		6		21.4		23.1		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		Level of applications: Engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		many		1		3.6		4.5		4.5

				very few		2		7.1		9.1		13.6

				none		10		35.7		45.5		59.1

				n/a		9		32.1		40.9		100

				Total		22		78.6		100

		Missing		-9		6		21.4

		Total				28		100

		Level of applications: Construction

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very few		1		3.6		5		5

				none		5		17.9		25		30

				n/a		14		50		70		100

				Total		20		71.4		100

		Missing		-9		8		28.6

		Total				28		100

		Level of applications: Plumbing

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		some		1		3.6		4.3		4.3

				very few		1		3.6		4.3		8.7

				none		7		25		30.4		39.1

				n/a		14		50		60.9		100

				Total		23		82.1		100

		Missing		-9		5		17.9

		Total				28		100

		Level of applications: IT

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		some		1		3.6		5.6		5.6

				none		2		7.1		11.1		16.7

				n/a		15		53.6		83.3		100

				Total		18		64.3		100

		Missing		-9		10		35.7

		Total				28		100

		Level of applications: Childcare

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		many		1		3.6		3.8		3.8

				some		1		3.6		3.8		7.7

				very few		1		3.6		3.8		11.5

				none		4		14.3		15.4		26.9

				n/a		19		67.9		73.1		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		Gender of respondent

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		male		7		77.8		77.8		77.8

						female		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		male		3		60		60		60

						female		2		40		40		100

						Total		5		100		100

		Engineering		Valid		male		6		85.7		85.7		85.7

						female		1		14.3		14.3		100

						Total		7		100		100

		IT		Valid		male		1		50		50		50

						female		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		female		5		100		100		100

		Is apprenticeship suitable for both females and males?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		more for males		5		55.6		55.6		55.6

						equally suited		4		44.4		44.4		100

						Total		9		100		100

		Construction		Valid		more for males		1		20		25		25

						equally suited		3		60		75		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		more for males		4		57.1		57.1		57.1

						equally suited		3		42.9		42.9		100

						Total		7		100		100

		IT		Valid		equally suited		2		100		100		100

		Plumbing		Valid		more for females		1		20		20		20

						equally suited		4		80		80		100

						Total		5		100		100

		How many employees does your organisation have?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		fewer than 10		2		22.2		25		25

						between 10 and 49		3		33.3		37.5		62.5

						between 50 and 250		1		11.1		12.5		75

						over 250		2		22.2		25		100

						Total		8		88.9		100

				Missing		-9		1		11.1

				Total				9		100

		Construction		Valid		fewer than 10		1		20		20		20

						between 10 and 49		2		40		40		60

						between 50 and 250		1		20		20		80

						over 250		1		20		20		100

						Total		5		100		100

		Engineering		Valid		fewer than 10		2		28.6		33.3		33.3

						between 10 and 49		3		42.9		50		83.3

						between 50 and 250		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		fewer than 10		2		100		100		100

		Plumbing		Valid		fewer than 10		2		40		50		50

						between 10 and 49		2		40		50		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		How many employees are there at your site?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		fewer than 10		2		22.2		40		40

						between 10 and 49		1		11.1		20		60

						between 50 and 250		1		11.1		20		80

						over 250		1		11.1		20		100

						Total		5		55.6		100

				Missing		-9		4		44.4

				Total				9		100

		Construction		Valid		between 50 and 250		1		20		50		50

						over 250		1		20		50		100

						Total		2		40		100

				Missing		-9		3		60

				Total				5		100

		Engineering		Valid		fewer than 10		1		14.3		33.3		33.3

						between 10 and 49		1		14.3		33.3		66.7

						between 50 and 250		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		fewer than 10		2		40		100		100

				Missing		-9		3		60

				Total				5		100

		What is the total number of MAs in your organisation?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		1		3		33.3		50		50

						2		2		22.2		33.3		83.3

						3		1		11.1		16.7		100

						Total		6		66.7		100

				Missing		System		3		33.3

				Total				9		100

		Construction		Valid		1		1		20		25		25

						3		1		20		25		50

						6		1		20		25		75

						15		1		20		25		100

						Total		4		80		100

				Missing		System		1		20

				Total				5		100

		Engineering		Valid		1		1		14.3		16.7		16.7

						2		2		28.6		33.3		50

						5		2		28.6		33.3		83.3

						20		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Valid		1		2		100		100		100

		Plumbing		Valid		1		1		20		50		50

						2		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		What is the total number of MAs at your site?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid				4		44.4		44.4		44.4

						1		4		44.4		44.4		88.9

						10		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid				3		60		60		60

						5		1		20		20		80

						7		1		20		20		100

						Total		5		100		100

		Engineering		Valid				4		57.1		57.1		57.1

						1		1		14.3		14.3		71.4

						5		1		14.3		14.3		100

						11		1		14.3		14.3		85.7

						Total		7		100		100

		IT		Valid				2		100		100		100

		Plumbing		Valid				2		40		40		40

						1		2		40		40		80

						6		1		20		20		100

						Total		5		100		100

		What is the total number of female MAs in your organisation?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		6		66.7		100		100

				Missing		System		3		33.3

				Total				9		100

		Construction		Valid		0		4		80		100		100

				Missing		System		1		20

				Total				5		100

		Engineering		Valid		0		5		71.4		83.3		83.3

						1		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Valid		0		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Valid		1		1		20		50		50

						2		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		What is the total number of female MAs at your site?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		4		44.4		100		100

				Missing		System		5		55.6

				Total				9		100

		Construction		Valid		0		1		20		50		50

						1		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Valid		0		3		42.9		100		100

				Missing		System		4		57.1

				Total				7		100

		IT		Missing		System		2		100

		Plumbing		Valid		1		2		40		66.7		66.7

						6		1		20		33.3		100

						Total		3		60		100

				Missing		System		2		40

				Total				5		100

		What is the total number of male MAs in your organisation?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		1		3		33.3		50		50

						2		2		22.2		33.3		83.3

						3		1		11.1		16.7		100

						Total		6		66.7		100

				Missing		System		3		33.3

				Total				9		100

		Construction		Valid		1		1		20		25		25

						3		1		20		25		50

						6		1		20		25		75

						15		1		20		25		100

						Total		4		80		100

				Missing		System		1		20

				Total				5		100

		Engineering		Valid		1		1		14.3		16.7		16.7

						2		2		28.6		33.3		50

						5		2		28.6		33.3		83.3

						19		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Valid		1		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Valid		0		2		40		100		100

				Missing		System		3		60

				Total				5		100

		What is the total number of male MAs at your site?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		1		4		44.4		100		100

				Missing		System		5		55.6

				Total				9		100

		Construction		Valid		5		1		20		50		50

						6		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Valid		1		1		14.3		33.3		33.3

						5		1		14.3		33.3		66.7

						11		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		System		4		57.1

				Total				7		100

		IT		Missing		System		2		100

		Plumbing		Valid		0		3		60		100		100

				Missing		System		2		40

				Total				5		100

		How many of the MAs in your organisation are following the FMA?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		1		4		44.4		80		80

						3		1		11.1		20		100

						Total		5		55.6		100

				Missing		System		4		44.4

				Total				9		100

		Construction		Valid		1		1		20		33.3		33.3

						3		1		20		33.3		66.7

						4		1		20		33.3		100

						Total		3		60		100

				Missing		System		2		40

				Total				5		100

		Engineering		Valid		0		1		14.3		16.7		16.7

						2		2		28.6		33.3		50

						5		2		28.6		33.3		83.3

						10		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Valid		0		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Valid		0		1		20		50		50

						2		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		How many of the MAs at your site are following the FMA?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		25		25

						1		3		33.3		75		100

						Total		4		44.4		100

				Missing		System		5		55.6

				Total				9		100

		Construction		Valid		1		1		20		50		50

						3		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Valid		0		1		14.3		33.3		33.3

						4		1		14.3		33.3		66.7

						5		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		System		4		57.1

				Total				7		100

		IT		Missing		System		2		100

		Plumbing		Valid		1		1		20		50		50

						6		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		How many of the MAs in your organisation are following the AMA?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		4		44.4		80		80

						1		1		11.1		20		100

						Total		5		55.6		100

				Missing		System		4		44.4

				Total				9		100

		Construction		Valid		0		2		40		66.7		66.7

						2		1		20		33.3		100

						Total		3		60		100

				Missing		System		2		40

				Total				5		100

		Engineering		Valid		0		4		57.1		66.7		66.7

						1		1		14.3		16.7		83.3

						10		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Valid		1		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Valid		0		1		20		50		50

						1		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		How many of the MAs at your site are following the AMA?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		3		33.3		75		75

						1		1		11.1		25		100

						Total		4		44.4		100

				Missing		System		5		55.6

				Total				9		100

		Construction		Valid		2		1		20		50		50

						6		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Valid		0		1		14.3		33.3		33.3

						1		1		14.3		33.3		66.7

						7		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		System		4		57.1

				Total				7		100

		IT		Missing		System		2		100

		Plumbing		Valid		0		2		40		100		100

				Missing		System		3		60

				Total				5		100

		Q7EST

		Which sector will you use to make your subsequent responses to?						Frequency		Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		What is the total number of MAs you have in Engineeering?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		1		5		55.6		62.5		62.5

						2		2		22.2		25		87.5

						10		1		11.1		12.5		100

						Total		8		88.9		100

				Missing		System		1		11.1

				Total				9		100

		Construction		Valid		2		1		20		50		50

						3		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of MAs you have in Construction?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		50		50

						1		1		11.1		50		100

						Total		2		22.2		100

				Missing		System		7		77.8

				Total				9		100

		Construction		Valid		1		1		20		25		25

						3		1		20		25		50

						4		1		20		25		75

						6		1		20		25		100

						Total		4		80		100

				Missing		System		1		20

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of MAs you have in Plumbing?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		2		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		1		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Valid		1		1		14.3		14.3		14.3

						2		2		28.6		28.6		42.9

						5		2		28.6		28.6		71.4

						11		1		14.3		14.3		85.7

						20		1		14.3		14.3		100

						Total		7		100		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of MAs you have in IT?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Valid		1		2		100		100		100

		Plumbing		Missing		System		5		100

		What is the total number of MAs you have in Childcare?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Valid		1		3		60		60		60

						2		1		20		20		80

						6		1		20		20		100

						Total		5		100		100

		What is the total number of MAs you have in other sectors?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		1		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of female MAs you have in Engineering?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid				2		22.2		22.2		22.2

						0		7		77.8		77.8		100

						Total		9		100		100

		Construction		Valid				5		100		100		100

		Engineering		Valid				7		100		100		100

		IT		Valid				2		100		100		100

		Plumbing		Valid				5		100		100		100

		What is the total number of female MAs you have in Construction?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		2		22.2		100		100

				Missing		System		7		77.8

				Total				9		100

		Construction		Valid		0		2		40		100		100

				Missing		System		3		60

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of female MAs you have in Plumbing?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		1		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Valid		0		5		71.4		83.3		83.3

						1		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of female MAs you have in IT?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Valid		0		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Missing		System		5		100

		What is the total number of female MAs you have in Childcare?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Valid		1		1		20		33.3		33.3

						2		1		20		33.3		66.7

						6		1		20		33.3		100

						Total		3		60		100

				Missing		System		2		40

				Total				5		100

		What is the total number of female MAs you have in other sectors?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of male MAs you have in Engineering?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		1		5		55.6		71.4		71.4

						2		2		22.2		28.6		100

						Total		7		77.8		100

				Missing		System		2		22.2

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of male MAs you have in Construction?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		50		50

						1		1		11.1		50		100

						Total		2		22.2		100

				Missing		System		7		77.8

				Total				9		100

		Construction		Valid		1		1		20		50		50

						3		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of male MAs you have in Plumbing?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		2		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		-1		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Valid		1		1		14.3		16.7		16.7

						2		2		28.6		33.3		50

						5		2		28.6		33.3		83.3

						19		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of male MAs you have in IT?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Valid		1		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Missing		System		5		100

		What is the total number of male MAs you have in Childcare?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Valid		0		3		60		100		100

				Missing		System		2		40

				Total				5		100

		What is the total number of male MAs you have in other sectors?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the FMA in Engineering?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		16.7		16.7

						1		5		55.6		83.3		100

						Total		6		66.7		100

				Missing		System		3		33.3

				Total				9		100

		Construction		Valid		2		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the FMA in Construction?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		50		50

						1		1		11.1		50		100

						Total		2		22.2		100

				Missing		System		7		77.8

				Total				9		100

		Construction		Valid		1		1		20		50		50

						3		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the FMA in Plumbing?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		2		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		1		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Valid		1		1		14.3		14.3		14.3

						2		2		28.6		28.6		42.9

						4		1		14.3		14.3		57.1

						5		2		28.6		28.6		85.7

						10		1		14.3		14.3		100

						Total		7		100		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the FMA in IT?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Valid		0		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Missing		System		5		100

		How mnay of your MAs follow the FMA in Childcare?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Valid		1		1		20		33.3		33.3

						2		1		20		33.3		66.7

						6		1		20		33.3		100

						Total		3		60		100

				Missing		System		2		40

				Total				5		100

		How many of your MAs follow the FMA in other sectors?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid				8		88.9		88.9		88.9

						0		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid				4		80		80		80

						1		1		20		20		100

						Total		5		100		100

		Engineering		Valid				7		100		100		100

		IT		Valid				2		100		100		100

		Plumbing		Valid				5		100		100		100

		How many of your MAs follow the AMA in Engineering?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		4		44.4		66.7		66.7

						1		2		22.2		33.3		100

						Total		6		66.7		100

				Missing		System		3		33.3

				Total				9		100

		Construction		Valid		1		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the AMA in Construction?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		2		22.2		100		100

				Missing		System		7		77.8

				Total				9		100

		Construction		Valid		0		2		40		100		100

				Missing		System		3		60

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the AMA in Plumbing?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		0		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Valid		0		5		71.4		71.4		71.4

						7		1		14.3		14.3		85.7

						10		1		14.3		14.3		100

						Total		7		100		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the AMA in IT?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Valid		1		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the AMA in Childcare?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Valid		0		3		60		100		100

				Missing		System		2		40

				Total				5		100

		How many of your MAs fowllow the AMA in other sectors?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		0		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		Are your MAs employed or on placement?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		employed		9		100		100		100

		Construction		Valid		employed		5		100		100		100

		Engineering		Valid		employed		7		100		100		100

		IT		Valid		employed		2		100		100		100

		Plumbing		Valid		employed		1		20		20		20

						on placement		4		80		80		100

						Total		5		100		100

		We take on MAs to develop the skills and knowledge we need

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		8		88.9		100		100

				Missing		-9		1		11.1

				Total				9		100

		Construction		Valid		yes		5		100		100		100

		Engineering		Valid		yes		6		85.7		100		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		yes		2		100		100		100

		Plumbing		Valid		yes		4		80		100		100

				Missing		-9		1		20

				Total				5		100

		We take on MAs because it's difficult to recruit experienced staff

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		1		11.1		100		100

				Missing		-9		8		88.9

				Total				9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		yes		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		yes		2		40		100		100

				Missing		-9		3		60

				Total				5		100

		We take on MAs because we want to give young people a chance

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		3		33.3		100		100

				Missing		-9		6		66.7

				Total				9		100

		Construction		Valid		yes		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Engineering		Valid		yes		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		yes		4		80		100		100

				Missing		-9		1		20

				Total				5		100

		We take on MAs because it's part of the organisation's tradition

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		2		22.2		100		100

				Missing		-9		7		77.8

				Total				9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		yes		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		yes		2		40		100		100

				Missing		-9		3		60

				Total				5		100

		We take on MAs because a training provider persuaded us

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		yes		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		We take on MAs for other reasons

		Which sector will you use to make your subsequent responses to?						Frequency		Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		Do you find it difficult to recruit apprentices?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		3		33.3		33.3		33.3

						no		6		66.7		66.7		100

						Total		9		100		100

		Construction		Valid		no		5		100		100		100

		Engineering		Valid		yes		1		14.3		14.3		14.3

						no		6		85.7		85.7		100

						Total		7		100		100

		IT		Valid		yes		2		100		100		100

		Plumbing		Valid		yes		2		40		40		40

						no		3		60		60		100

						Total		5		100		100

		Do you monitor the application and recruitment process by gender?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		2		22.2		22.2		22.2

						no		7		77.8		77.8		100

						Total		9		100		100

		Construction		Valid		yes		4		80		80		80

						no		1		20		20		100

						Total		5		100		100

		Engineering		Valid		yes		4		57.1		57.1		57.1

						no		3		42.9		42.9		100

						Total		7		100		100

		IT		Valid		yes		1		50		50		50

						no		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		yes		1		20		20		20

						no		4		80		80		100

						Total		5		100		100

		We work with Job Centre Plus

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		1		11.1		100		100

				Missing		-9		8		88.9

				Total				9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		to recruit MAs		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		to recruit MAs		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		We work with Careers Wales (Careers service)

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		2		22.2		100		100

				Missing		-9		7		77.8

				Total				9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		to recruit MAs		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		IT		Valid		to recruit MAs		2		100		100		100

		Plumbing		Valid		to recruit MAs		2		40		100		100

				Missing		-9		3		60

				Total				5		100

		We work with Estyn

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with an Education-business partnership

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		to recruit MAs		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with local FE colleges

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		4		44.4		80		80

						to balance the intake by gender		1		11.1		20		100

						Total		5		55.6		100

				Missing		-9		4		44.4

				Total				9		100

		Construction		Valid		to recruit MAs		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Engineering		Valid		to recruit MAs		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		to recruit MAs		2		40		100		100

				Missing		-9		3		60

				Total				5		100

		We work with the Chamber of Commerce

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with private training providers

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		1		11.1		100		100

				Missing		-9		8		88.9

				Total				9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		to recruit MAs and balance the intake by gender		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		to recruit MAs		3		60		100		100

				Missing		-9		2		40

				Total				5		100

		We work with a sectoral body (SSC)

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		to recruit MAs and balance the intake by gender		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with local school(s)

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		1		11.1		50		50

						to balance the intake by gender		1		11.1		50		100

						Total		2		22.2		100

				Missing		-9		7		77.8

				Total				9		100

		Construction		Valid		to recruit MAs		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Engineering		Missing		-9		7		100

		IT		Valid		to recruit MAs		2		100		100		100

		Plumbing		Missing		-9		5		100

		We work with Group Training Organisation

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Valid		to recruit MAs		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Engineering		Valid		to recruit MAs		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with the local authority

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		1		11.1		100		100

				Missing		-9		8		88.9

				Total				9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with the Local Learning and Skills Council

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with ELWA

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		1		11.1		100		100

				Missing		-9		8		88.9

				Total				9		100

		Construction		Valid		to recruit MAs		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Engineering		Valid		to recruit MAs		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		to recruit MAs		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		We work with other organisations

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		2		22.2		100		100

				Missing		-9		7		77.8

				Total				9		100

		Construction		Valid		to recruit MAs		2		40		100		100

				Missing		-9		3		60

				Total				5		100

		Engineering		Missing		-9		7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We do not work with any other organisations

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		2		22.2		100		100

				Missing		-9		7		77.8

				Total				9		100

		Construction		Valid		to recruit MAs		1		20		50		50

						to recruit MAs and balance the intake by gender		1		20		50		100

						Total		2		40		100

				Missing		-9		3		60

				Total				5		100

		Engineering		Valid		to recruit MAs		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		to recruit MAs and balance the intake by gender		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Will you be completing the questions on schools for your organisation or site?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		organisation		6		66.7		66.7		66.7

						site		3		33.3		33.3		100

						Total		9		100		100

		Construction		Valid		organisation		3		60		60		60

						site		2		40		40		100

						Total		5		100		100

		Engineering		Valid		organisation		6		85.7		85.7		85.7

						site		1		14.3		14.3		100

						Total		7		100		100

		IT		Valid		organisation		2		100		100		100

		Plumbing		Valid		organisation		3		60		60		60

						site		2		40		40		100

						Total		5		100		100

		Do you have links with primary schools?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		no		9		100		100		100

		Construction		Valid		yes		1		20		20		20

						no		4		80		80		100

						Total		5		100		100

		Engineering		Valid		no		6		85.7		100		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		no		2		100		100		100

		Plumbing		Valid		yes		3		60		60		60

						no		2		40		40		100

						Total		5		100		100

		Do you have links with secondary schools?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		2		22.2		22.2		22.2

						no		7		77.8		77.8		100

						Total		9		100		100

		Construction		Valid		yes		2		40		40		40

						no		3		60		60		100

						Total		5		100		100

		Engineering		Valid		yes		2		28.6		28.6		28.6

						no		5		71.4		71.4		100

						Total		7		100		100

		IT		Valid		yes		1		50		50		50

						no		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		yes		1		20		20		20

						no		4		80		80		100

						Total		5		100		100

		Schools: we have a stall a the careers fair(s)

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		yes		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		Schools: we host visits by school groups

		Which sector will you use to make your subsequent responses to?						Frequency		Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		Schools: our staff go in to schools to give talks

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		yes		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Schools: We provide work experience placements

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		2		22.2		100		100

				Missing		-9		7		77.8

				Total				9		100

		Construction		Valid		yes		3		60		100		100

				Missing		-9		2		40

				Total				5		100

		Engineering		Valid		yes		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		IT		Valid		yes		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		yes		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Schools: we help with the Young Enterprise scheme

		Which sector will you use to make your subsequent responses to?						Frequency		Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		Schools: we offer 'taster days'

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		yes		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		yes		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Schools: We provide mentors to school students

		Which sector will you use to make your subsequent responses to?						Frequency		Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		Schools: we have other contacts

		Which sector will you use to make your subsequent responses to?						Frequency		Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		The working conditions in my sector are not suited to the non-traditional sex

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		4		44.4		44.4		55.6

						disagree		4		44.4		44.4		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		20		20

						agree		1		20		20		40

						disagree		3		60		60		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		16.7		16.7

						agree		1		14.3		16.7		33.3

						disagree		4		57.1		66.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		disagree		1		50		50		50

						strongly disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		disagree		3		60		60		60

						strongly disagree		2		40		40		100

						Total		5		100		100

		Improving working conditions to accomodate the non-tradtional sex is too expensive

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						disagree		7		77.8		77.8		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		agree		1		20		20		20

						disagree		3		60		60		80

						strongly disagree		1		20		20		100

						Total		5		100		100

		Engineering		Valid		disagree		5		71.4		83.3		83.3

						strongly disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		disagree		1		50		50		50

						strongly disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		agree		1		20		20		20

						disagree		2		40		40		60

						strongly disagree		2		40		40		100

						Total		5		100		100

		Employers in my sector do not offer enough MA places

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		6		66.7		66.7		77.8

						disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		agree		3		60		100		100

				Missing		-9		2		40

				Total				5		100

		Engineering		Valid		strongly agree		2		28.6		33.3		33.3

						agree		1		14.3		16.7		50

						disagree		2		28.6		33.3		83.3

						strongly disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		disagree		3		60		75		75

						strongly disagree		1		20		25		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		The non-traditional sex is not given enough careers information about my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		6		66.7		75		75

						disagree		2		22.2		25		100

						Total		8		88.9		100

				Missing		-9		1		11.1

				Total				9		100

		Construction		Valid		agree		2		40		50		50

						disagree		2		40		50		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		strongly agree		1		14.3		16.7		16.7

						agree		2		28.6		33.3		50

						disagree		3		42.9		50		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		agree		1		50		50		50

						disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		4		80		80		100

						Total		5		100		100

		There is not enough chance for the non-traditional sex to do 'work experience' in my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		4		44.4		44.4		44.4

						disagree		3		33.3		33.3		77.8

						strongly disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		disagree		3		60		100		100

				Missing		-9		2		40

				Total				5		100

		Engineering		Valid		agree		2		28.6		40		40

						disagree		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		IT		Valid		disagree		2		100		100		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		3		60		60		80

						disagree		1		20		20		100

						Total		5		100		100

		Employers in my sector traditionally find it easier to train the traditional sex

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		3		33.3		33.3		33.3

						agree		3		33.3		33.3		66.7

						disagree		2		22.2		22.2		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		agree		3		60		75		75

						disagree		1		20		25		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		strongly agree		3		42.9		50		50

						agree		1		14.3		16.7		66.7

						disagree		2		28.6		33.3		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		disagree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		strongly agree		2		40		40		40

						agree		1		20		20		60

						disagree		2		40		40		100

						Total		5		100		100

		Pay rates in my secor put off the non-traditional sex

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		2		22.2		22.2		22.2

						disagree		5		55.6		55.6		77.8

						strongly disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		agree		1		20		20		20

						disagree		3		60		60		80

						strongly disagree		1		20		20		100

						Total		5		100		100

		Engineering		Valid		agree		1		14.3		16.7		16.7

						disagree		5		71.4		83.3		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		disagree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		strongly agree		2		40		40		40

						agree		3		60		60		100

						Total		5		100		100

		There are fewer career opportunities for ex-apprentices from the non-traditional sex

		There are fewer career opportunities for ex-apprentices from the non-traditional sex

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		6		66.7		66.7		77.8

						disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		agree		2		40		40		40

						disagree		3		60		60		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		16.7		16.7

						agree		1		14.3		16.7		33.3

						disagree		3		42.9		50		83.3

						strongly disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		strongly disagree		2		100		100		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		2		40		40		60

						disagree		2		40		40		100

						Total		5		100		100

		In my sector it is hard for employees to combine work and family responsibilities

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		2		22.2		22.2		33.3

						disagree		6		66.7		66.7		100

						Total		9		100		100

		Construction		Valid		disagree		4		80		100		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		agree		2		28.6		33.3		33.3

						disagree		3		42.9		50		83.3

						strongly disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		disagree		1		50		50		50

						strongly disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		agree		2		40		40		40

						disagree		3		60		60		100

						Total		5		100		100

		The non-traditional sex do not want to work in my sector because the work is dirty

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		6		66.7		66.7		77.8

						disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		strongly agree		3		60		60		60

						agree		1		20		20		80

						disagree		1		20		20		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		16.7		16.7

						agree		4		57.1		66.7		83.3

						disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		strongly disagree		2		100		100		100

		Plumbing		Valid		agree		1		20		20		20

						disagree		4		80		80		100

						Total		5		100		100

		The non-traditional sex does not want to work in my sector because they will get teased

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		2		22.2		22.2		33.3

						disagree		5		55.6		55.6		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		agree		2		40		50		50

						disagree		2		40		50		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		strongly agree		2		28.6		33.3		33.3

						agree		2		28.6		33.3		66.7

						disagree		2		28.6		33.3		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		strongly disagree		2		100		100		100

		Plumbing		Valid		strongly agree		2		40		40		40

						agree		2		40		40		80

						disagree		1		20		20		100

						Total		5		100		100

		My sector does not attract the non-traditional sex because of parental disapproval

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		4		44.4		44.4		44.4

						disagree		5		55.6		55.6		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		20		20

						agree		1		20		20		40

						disagree		3		60		60		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		16.7		16.7

						agree		2		28.6		33.3		50

						disagree		3		42.9		50		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		strongly disagree		2		100		100		100

		Plumbing		Valid		agree		1		20		20		20

						disagree		4		80		80		100

						Total		5		100		100

		Demand by the traditional sex exceeds the supply of apprenticeships in my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		2		22.2		22.2		22.2

						agree		5		55.6		55.6		77.8

						strongly disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		strongly agree		2		40		40		40

						agree		2		40		40		80

						disagree		1		20		20		100

						Total		5		100		100

		Engineering		Valid		strongly agree		2		28.6		33.3		33.3

						agree		2		28.6		33.3		66.7

						disagree		1		14.3		16.7		83.3

						strongly disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		strongly disagree		2		100		100		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		3		60		60		80

						disagree		1		20		20		100

						Total		5		100		100

		The government does not promote the MA to the non-traditonal sex in my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		5		55.6		55.6		55.6

						disagree		4		44.4		44.4		100

						Total		9		100		100

		Construction		Valid		agree		1		20		25		25

						disagree		3		60		75		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		strongly agree		2		28.6		33.3		33.3

						agree		2		28.6		33.3		66.7

						disagree		2		28.6		33.3		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		agree		1		50		50		50

						strongly disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		2		40		40		60

						disagree		2		40		40		100

						Total		5		100		100

		Schools don't encourage the non-traditional sex to apply for apprenticeships in my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		6		66.7		66.7		66.7

						disagree		3		33.3		33.3		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		25		25

						agree		1		20		25		50

						disagree		2		40		50		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		strongly agree		2		28.6		28.6		28.6

						agree		3		42.9		42.9		71.4

						disagree		1		14.3		14.3		85.7

						strongly disagree		1		14.3		14.3		100

						Total		7		100		100

		IT		Valid		agree		1		50		50		50

						strongly disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		strongly agree		2		40		40		40

						agree		2		40		40		80

						disagree		1		20		20		100

						Total		5		100		100

		Young people don't know there are apprenticeships in my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		2		22.2		22.2		22.2

						disagree		7		77.8		77.8		100

						Total		9		100		100

		Construction		Valid		agree		2		40		50		50

						disagree		2		40		50		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		agree		2		28.6		33.3		33.3

						disagree		3		42.9		50		83.3

						strongly disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		disagree		1		50		50		50

						strongly disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		1		20		20		40

						disagree		3		60		60		100

						Total		5		100		100

		Recruiting more young people of the non-traditional sex into my sector would be good for business

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		3		33.3		33.3		44.4

						disagree		4		44.4		44.4		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		20		20

						agree		2		40		40		60

						disagree		2		40		40		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		16.7		16.7

						agree		1		14.3		16.7		33.3

						disagree		4		57.1		66.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		agree		4		80		80		80

						disagree		1		20		20		100

						Total		5		100		100

		Recruiting more young people of the non-traditional sex into my sector would help solve the skill shortage

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		6		66.7		66.7		77.8

						disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		agree		3		60		60		60

						disagree		2		40		40		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		14.3		14.3

						agree		3		42.9		42.9		57.1

						disagree		3		42.9		42.9		100

						Total		7		100		100

		IT		Valid		agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		agree		3		60		60		60

						disagree		2		40		40		100

						Total		5		100		100

		A workforce that is more balanced with males and females creates a better mix of skills and talents

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		4		44.4		44.4		55.6

						disagree		3		33.3		33.3		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		20		20

						agree		2		40		40		60

						disagree		2		40		40		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		14.3		14.3

						agree		1		14.3		14.3		28.6

						disagree		5		71.4		71.4		100

						Total		7		100		100

		IT		Valid		agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		4		80		80		100

						Total		5		100		100

		Employers in my sector would need to reserve some MA places for the non-traditional sex in order to increase their participation

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		2		22.2		22.2		22.2

						disagree		6		66.7		66.7		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		agree		2		40		40		40

						disagree		3		60		60		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		14.3		14.3

						agree		3		42.9		42.9		57.1

						disagree		3		42.9		42.9		100

						Total		7		100		100

		IT		Valid		agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		agree		1		20		20		20

						disagree		4		80		80		100

						Total		5		100		100

		Employers would take on the non-traditional sex as apprentices if they received extra funding

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		4		44.4		44.4		44.4

						disagree		4		44.4		44.4		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		agree		1		20		20		20

						disagree		4		80		80		100

						Total		5		100		100

		Engineering		Valid		strongly agree		2		28.6		28.6		28.6

						agree		2		28.6		28.6		57.1

						disagree		3		42.9		42.9		100

						Total		7		100		100

		IT		Valid		strongly agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		2		40		40		60

						disagree		2		40		40		100

						Total		5		100		100

		If government introduced gender targets for my sector's MA it would help balance the numbers of males and females

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		1		11.1		11.1		11.1

						disagree		6		66.7		66.7		77.8

						strongly disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		20		20

						agree		1		20		20		40

						disagree		1		20		20		60

						strongly disagree		2		40		40		100

						Total		5		100		100

		Engineering		Valid		agree		2		28.6		28.6		28.6

						disagree		3		42.9		42.9		71.4

						strongly disagree		2		28.6		28.6		100

						Total		7		100		100

		IT		Valid		agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		agree		2		40		40		40

						disagree		3		60		60		100

						Total		5		100		100

		Employing more equal numbers of males and females would improve the image of my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		2		22.2		22.2		33.3

						disagree		5		55.6		55.6		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		20		20

						agree		2		40		40		60

						disagree		2		40		40		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		14.3		14.3

						agree		1		14.3		14.3		28.6

						disagree		4		57.1		57.1		85.7

						strongly disagree		1		14.3		14.3		100

						Total		7		100		100

		IT		Valid		strongly agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		4		80		80		100

						Total		5		100		100

		Achieving a better gender balance would increase young people's awareness about what work in my sector is really like

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		4		44.4		44.4		55.6

						disagree		3		33.3		33.3		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		strongly agree		2		40		40		40

						agree		1		20		20		60

						disagree		2		40		40		100

						Total		5		100		100

		Engineering		Valid		agree		5		71.4		71.4		71.4

						disagree		1		14.3		14.3		85.7

						strongly disagree		1		14.3		14.3		100

						Total		7		100		100

		IT		Valid		strongly agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		4		80		80		100

						Total		5		100		100

		If schools were to promote the MA more actively, the non-traditional sex would be more likely to apply in my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		5		55.6		55.6		66.7

						disagree		3		33.3		33.3		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		25		25

						agree		3		60		75		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		strongly agree		1		14.3		14.3		14.3

						agree		4		57.1		57.1		71.4

						disagree		2		28.6		28.6		100

						Total		7		100		100

		IT		Valid		strongly agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		agree		4		80		80		80

						disagree		1		20		20		100

						Total		5		100		100

		Level of applications: Engineering

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		very few		2		22.2		22.2		22.2

						none		6		66.7		66.7		88.9

						n/a		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		many		1		20		25		25

						none		2		40		50		75

						n/a		1		20		25		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		none		2		28.6		66.7		66.7

						n/a		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		IT		Valid		n/a		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		n/a		5		100		100		100

		Level of applications: Construction

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		none		1		11.1		16.7		16.7

						n/a		5		55.6		83.3		100

						Total		6		66.7		100

				Missing		-9		3		33.3

				Total				9		100

		Construction		Valid		very few		1		20		20		20

						none		4		80		80		100

						Total		5		100		100

		Engineering		Valid		n/a		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		IT		Valid		n/a		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		n/a		5		100		100		100

		Level of applications: Plumbing

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		none		2		22.2		28.6		28.6

						n/a		5		55.6		71.4		100

						Total		7		77.8		100

				Missing		-9		2		22.2

				Total				9		100

		Construction		Valid		some		1		20		33.3		33.3

						n/a		2		40		66.7		100

						Total		3		60		100

				Missing		-9		2		40

				Total				5		100

		Engineering		Valid		very few		1		14.3		14.3		14.3

						none		5		71.4		71.4		85.7

						n/a		1		14.3		14.3		100

						Total		7		100		100

		IT		Valid		n/a		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		n/a		5		100		100		100

		Level of applications: IT

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		n/a		6		66.7		100		100

				Missing		-9		3		33.3

				Total				9		100

		Construction		Valid		some		1		20		33.3		33.3

						n/a		2		40		66.7		100

						Total		3		60		100

				Missing		-9		2		40

				Total				5		100

		Engineering		Valid		none		1		14.3		33.3		33.3

						n/a		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		IT		Valid		none		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		n/a		5		100		100		100

		Level of applications: Childcare

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		n/a		9		100		100		100

		Construction		Valid		n/a		4		80		100		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		many		1		14.3		14.3		14.3

						some		1		14.3		14.3		28.6

						n/a		5		71.4		71.4		100

						Total		7		100		100

		IT		Valid		n/a		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		very few		1		20		20		20

						none		4		80		80		100

						Total		5		100		100

		Is apprenticeship suitable for both females and males?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		more for males		8		47.1		50		50

						equally suited		8		47.1		50		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		more for males		2		18.2		18.2		18.2

						more for females		1		9.1		9.1		27.3

						equally suited		8		72.7		72.7		100

						Total		11		100		100

		How many employees does your organisation have?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		fewer than 10		5		29.4		31.3		31.3

						between 10 and 49		6		35.3		37.5		68.8

						between 50 and 250		3		17.6		18.8		87.5

						over 250		2		11.8		12.5		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		fewer than 10		4		36.4		44.4		44.4

						between 10 and 49		4		36.4		44.4		88.9

						over 250		1		9.1		11.1		100

						Total		9		81.8		100

				Missing		-9		2		18.2

				Total				11		100

		How many employees are there at your site?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		fewer than 10		3		17.6		37.5		37.5

						between 10 and 49		2		11.8		25		62.5

						between 50 and 250		1		5.9		12.5		75

						over 250		2		11.8		25		100

						Total		8		47.1		100

				Missing		-9		9		52.9

				Total				17		100

		female		Valid		fewer than 10		2		18.2		50		50

						between 50 and 250		2		18.2		50		100

						Total		4		36.4		100

				Missing		-9		7		63.6

				Total				11		100

		What is the total number of MAs in your organisation?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		1		5		29.4		35.7		35.7

						2		3		17.6		21.4		57.1

						3		1		5.9		7.1		64.3

						5		2		11.8		14.3		78.6

						6		1		5.9		7.1		85.7

						15		1		5.9		7.1		92.9

						20		1		5.9		7.1		100

						Total		14		82.4		100

				Missing		System		3		17.6

				Total				17		100

		female		Valid		1		3		27.3		50		50

						2		2		18.2		33.3		83.3

						3		1		9.1		16.7		100

						Total		6		54.5		100

				Missing		System		5		45.5

				Total				11		100

		What is the total number of MAs at your site?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid				9		52.9		52.9		52.9

						1		5		29.4		29.4		82.4

						10		1		5.9		5.9		88.2

						5		1		5.9		5.9		94.1

						7		1		5.9		5.9		100

						Total		17		100		100

		female		Valid				6		54.5		54.5		54.5

						1		2		18.2		18.2		72.7

						5		1		9.1		9.1		90.9

						11		1		9.1		9.1		81.8

						6		1		9.1		9.1		100

						Total		11		100		100

		What is the total number of female MAs in your organisation?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		0		13		76.5		92.9		92.9

						1		1		5.9		7.1		100

						Total		14		82.4		100

				Missing		System		3		17.6

				Total				17		100

		female		Valid		0		3		27.3		60		60

						1		1		9.1		20		80

						2		1		9.1		20		100

						Total		5		45.5		100

				Missing		System		6		54.5

				Total				11		100

		What is the total number of female MAs at your site?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		0		6		35.3		85.7		85.7

						1		1		5.9		14.3		100

						Total		7		41.2		100

				Missing		System		10		58.8

				Total				17		100

		female		Valid		0		2		18.2		40		40

						1		2		18.2		40		80

						6		1		9.1		20		100

						Total		5		45.5		100

				Missing		System		6		54.5

				Total				11		100

		What is the total number of male MAs in your organisation?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		1		5		29.4		35.7		35.7

						2		3		17.6		21.4		57.1

						3		1		5.9		7.1		64.3

						5		2		11.8		14.3		78.6

						6		1		5.9		7.1		85.7

						15		1		5.9		7.1		92.9

						19		1		5.9		7.1		100

						Total		14		82.4		100

				Missing		System		3		17.6

				Total				17		100

		female		Valid		0		2		18.2		40		40

						1		1		9.1		20		60

						2		1		9.1		20		80

						3		1		9.1		20		100

						Total		5		45.5		100

				Missing		System		6		54.5

				Total				11		100

		What is the total number of male MAs at your site?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		1		5		29.4		71.4		71.4

						5		1		5.9		14.3		85.7

						6		1		5.9		14.3		100

						Total		7		41.2		100

				Missing		System		10		58.8

				Total				17		100

		female		Valid		0		3		27.3		60		60

						5		1		9.1		20		80

						11		1		9.1		20		100

						Total		5		45.5		100

				Missing		System		6		54.5

				Total				11		100

		How many of the MAs in your organisation are following the FMA?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		0		2		11.8		16.7		16.7

						1		3		17.6		25		41.7

						2		2		11.8		16.7		58.3

						3		1		5.9		8.3		66.7

						4		1		5.9		8.3		75

						5		2		11.8		16.7		91.7

						10		1		5.9		8.3		100

						Total		12		70.6		100

				Missing		System		5		29.4

				Total				17		100

		female		Valid		0		1		9.1		20		20

						1		2		18.2		40		60

						2		1		9.1		20		80

						3		1		9.1		20		100

						Total		5		45.5		100

				Missing		System		6		54.5

				Total				11		100

		How many of the MAs at your site are following the FMA?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		0		2		11.8		28.6		28.6

						1		4		23.5		57.1		85.7

						5		1		5.9		14.3		100

						Total		7		41.2		100

				Missing		System		10		58.8

				Total				17		100

		female		Valid		1		1		9.1		25		25

						3		1		9.1		25		50

						4		1		9.1		25		75

						6		1		9.1		25		100

						Total		4		36.4		100

				Missing		System		7		63.6

				Total				11		100

		How many of the MAs in your organisation are following the AMA?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		0		8		47.1		66.7		66.7

						1		2		11.8		16.7		83.3

						2		1		5.9		8.3		91.7

						10		1		5.9		8.3		100

						Total		12		70.6		100

				Missing		System		5		29.4

				Total				17		100

		female		Valid		0		3		27.3		60		60

						1		2		18.2		40		100

						Total		5		45.5		100

				Missing		System		6		54.5

				Total				11		100

		How many of the MAs at your site are following the AMA?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		0		4		23.5		57.1		57.1

						1		2		11.8		28.6		85.7

						6		1		5.9		14.3		100

						Total		7		41.2		100

				Missing		System		10		58.8

				Total				17		100

		female		Valid		0		2		18.2		50		50

						2		1		9.1		25		75

						7		1		9.1		25		100

						Total		4		36.4		100

				Missing		System		7		63.6

				Total				11		100

		Which sector will you use to make your subsequent responses to?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		Childcare		7		41.2		41.2		41.2

						Construction		3		17.6		17.6		58.8

						Engineering		6		35.3		35.3		94.1

						IT		1		5.9		5.9		100

						Total		17		100		100

		female		Valid		Childcare		2		18.2		18.2		18.2

						Construction		2		18.2		18.2		36.4

						Engineering		1		9.1		9.1		45.5

						IT		1		9.1		9.1		54.5

						Plumbing		5		45.5		45.5		100

						Total		11		100		100

		Are your MAs employed or on placement?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		employed		17		100		100		100

		female		Valid		employed		7		63.6		63.6		63.6

						on placement		4		36.4		36.4		100

						Total		11		100		100

		We take on MAs to develop the skills and knowledge we need

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		16		94.1		100		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		yes		9		81.8		100		100

				Missing		-9		2		18.2

				Total				11		100

		We take on MAs because it's difficult to recruit experienced staff

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		4		23.5		100		100

				Missing		-9		13		76.5

				Total				17		100

		female		Valid		yes		2		18.2		100		100

				Missing		-9		9		81.8

				Total				11		100

		We take on MAs because we want to give young people a chance

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		7		41.2		100		100

				Missing		-9		10		58.8

				Total				17		100

		female		Valid		yes		6		54.5		100		100

				Missing		-9		5		45.5

				Total				11		100

		We take on MAs because it's part of the organisation's tradition

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		3		17.6		100		100

				Missing		-9		14		82.4

				Total				17		100

		female		Valid		yes		2		18.2		100		100

				Missing		-9		9		81.8

				Total				11		100

		We take on MAs because a training provider persuaded us

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Missing		-9		17		100

		female		Valid		yes		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		We take on MAs for other reasons

		Gender of respondent						Frequency		Percent

		male		Missing		-9		17		100

		female		Missing		-9		11		100

		Do you find it difficult to recruit apprentices?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		4		23.5		23.5		23.5

						no		13		76.5		76.5		100

						Total		17		100		100

		female		Valid		yes		4		36.4		36.4		36.4

						no		7		63.6		63.6		100

						Total		11		100		100

		Do you monitor the application and recruitment process by gender?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		8		47.1		47.1		47.1

						no		9		52.9		52.9		100

						Total		17		100		100

		female		Valid		yes		4		36.4		36.4		36.4

						no		7		63.6		63.6		100

						Total		11		100		100

		We work with Job Centre Plus

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		3		17.6		100		100

				Missing		-9		14		82.4

				Total				17		100

		female		Valid		to recruit MAs		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		We work with Careers Wales (Careers service)

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		5		29.4		100		100

				Missing		-9		12		70.6

				Total				17		100

		female		Valid		to recruit MAs		3		27.3		100		100

				Missing		-9		8		72.7

				Total				11		100

		We work with Estyn

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		1		5.9		100		100

				Missing		-9		16		94.1

				Total				17		100

		female		Missing		-9		11		100

		We work with an Education-business partnership

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		2		11.8		100		100

				Missing		-9		15		88.2

				Total				17		100

		female		Missing		-9		11		100

		We work with local FE colleges

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		8		47.1		88.9		88.9

						to balance the intake by gender		1		5.9		11.1		100

						Total		9		52.9		100

				Missing		-9		8		47.1

				Total				17		100

		female		Valid		to recruit MAs		2		18.2		100		100

				Missing		-9		9		81.8

				Total				11		100

		We work with the Chamber of Commerce

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		1		5.9		100		100

				Missing		-9		16		94.1

				Total				17		100

		female		Missing		-9		11		100

		We work with private training providers

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		2		11.8		66.7		66.7

						to recruit MAs and balance the intake by gender		1		5.9		33.3		100

						Total		3		17.6		100

				Missing		-9		14		82.4

				Total				17		100

		female		Valid		to recruit MAs		3		27.3		100		100

				Missing		-9		8		72.7

				Total				11		100

		We work with a sectoral body (SSC)

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		1		5.9		50		50

						to recruit MAs and balance the intake by gender		1		5.9		50		100

						Total		2		11.8		100

				Missing		-9		15		88.2

				Total				17		100

		female		Missing		-9		11		100

		We work with local school(s)

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		2		11.8		66.7		66.7

						to balance the intake by gender		1		5.9		33.3		100

						Total		3		17.6		100

				Missing		-9		14		82.4

				Total				17		100

		female		Valid		to recruit MAs		2		18.2		100		100

				Missing		-9		9		81.8

				Total				11		100

		We work with Group Training Organisation

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		2		11.8		100		100

				Missing		-9		15		88.2

				Total				17		100

		female		Valid		to recruit MAs		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		We work with the local authority

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		1		5.9		100		100

				Missing		-9		16		94.1

				Total				17		100

		female		Valid		to recruit MAs		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		We work with the Local Learning and Skills Council

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		1		5.9		100		100

				Missing		-9		16		94.1

				Total				17		100

		female		Missing		-9		11		100

		We work with ELWA

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		4		23.5		100		100

				Missing		-9		13		76.5

				Total				17		100

		female		Valid		to recruit MAs		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		We work with other organisations

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		4		23.5		100		100

				Missing		-9		13		76.5

				Total				17		100

		female		Valid		to recruit MAs		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		We do not work with any other organisations

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		3		17.6		75		75

						to recruit MAs and balance the intake by gender		1		5.9		25		100

						Total		4		23.5		100

				Missing		-9		13		76.5

				Total				17		100

		female		Valid		to recruit MAs		2		18.2		66.7		66.7

						to recruit MAs and balance the intake by gender		1		9.1		33.3		100

						Total		3		27.3		100

				Missing		-9		8		72.7

				Total				11		100

		Will you be completing the questions on schools for your organisation or site?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		organisation		13		76.5		76.5		76.5

						site		4		23.5		23.5		100

						Total		17		100		100

		female		Valid		organisation		7		63.6		63.6		63.6

						site		4		36.4		36.4		100

						Total		11		100		100

		Do you have links with primary schools?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		1		5.9		6.3		6.3

						no		15		88.2		93.8		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		yes		3		27.3		27.3		27.3

						no		8		72.7		72.7		100

						Total		11		100		100

		Do you have links with secondary schools?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		5		29.4		29.4		29.4

						no		12		70.6		70.6		100

						Total		17		100		100

		female		Valid		yes		3		27.3		27.3		27.3

						no		8		72.7		72.7		100

						Total		11		100		100

		Schools: we have a stall a the careers fair(s)

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		1		5.9		100		100

				Missing		-9		16		94.1

				Total				17		100

		female		Missing		-9		11		100

		Schools: we host visits by school groups

		Gender of respondent						Frequency		Percent

		male		Missing		-9		17		100

		female		Missing		-9		11		100

		Schools: our staff go in to schools to give talks

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Missing		-9		17		100

		female		Valid		yes		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		Schools: We provide work experience placements

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		6		35.3		100		100

				Missing		-9		11		64.7

				Total				17		100

		female		Valid		yes		3		27.3		100		100

				Missing		-9		8		72.7

				Total				11		100

		Schools: we help with the Young Enterprise scheme

		Gender of respondent						Frequency		Percent

		male		Missing		-9		17		100

		female		Missing		-9		11		100

		Schools: we offer 'taster days'

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		1		5.9		100		100

				Missing		-9		16		94.1

				Total				17		100

		female		Valid		yes		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		Schools: We provide mentors to school students

		Gender of respondent						Frequency		Percent

		male		Missing		-9		17		100

		female		Missing		-9		11		100

		Schools: we have other contacts

		Gender of respondent						Frequency		Percent

		male		Missing		-9		17		100

		female		Missing		-9		11		100

		The working conditions in my sector are not suited to the non-traditional sex

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		2		11.8		12.5		12.5

						agree		4		23.5		25		37.5

						disagree		9		52.9		56.3		93.8

						strongly disagree		1		5.9		6.3		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		1		9.1		9.1		9.1

						agree		2		18.2		18.2		27.3

						disagree		6		54.5		54.5		81.8

						strongly disagree		2		18.2		18.2		100

						Total		11		100		100

		Improving working conditions to accomodate the non-tradtional sex is too expensive

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		agree		1		5.9		6.3		6.3

						disagree		12		70.6		75		81.3

						strongly disagree		3		17.6		18.8		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		1		9.1		9.1		9.1

						agree		1		9.1		9.1		18.2

						disagree		6		54.5		54.5		72.7

						strongly disagree		3		27.3		27.3		100

						Total		11		100		100

		Employers in my sector do not offer enough MA places

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		3		17.6		20		20

						agree		7		41.2		46.7		66.7

						disagree		4		23.5		26.7		93.3

						strongly disagree		1		5.9		6.7		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		agree		4		36.4		50		50

						disagree		3		27.3		37.5		87.5

						strongly disagree		1		9.1		12.5		100

						Total		8		72.7		100

				Missing		-9		3		27.3

				Total				11		100

		The non-traditional sex is not given enough careers information about my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		1		5.9		6.7		6.7

						agree		7		41.2		46.7		53.3

						disagree		7		41.2		46.7		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		strongly agree		1		9.1		10		10

						agree		8		72.7		80		90

						disagree		1		9.1		10		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		There is not enough chance for the non-traditional sex to do 'work experience' in my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		agree		4		23.5		28.6		28.6

						disagree		8		47.1		57.1		85.7

						strongly disagree		2		11.8		14.3		100

						Total		14		82.4		100

				Missing		-9		3		17.6

				Total				17		100

		female		Valid		strongly agree		1		9.1		10		10

						agree		5		45.5		50		60

						disagree		4		36.4		40		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Employers in my sector traditionally find it easier to train the traditional sex

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		4		23.5		26.7		26.7

						agree		4		23.5		26.7		53.3

						disagree		6		35.3		40		93.3

						strongly disagree		1		5.9		6.7		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		strongly agree		4		36.4		40		40

						agree		4		36.4		40		80

						disagree		2		18.2		20		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Pay rates in my secor put off the non-traditional sex

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		agree		3		17.6		18.8		18.8

						disagree		10		58.8		62.5		81.3

						strongly disagree		3		17.6		18.8		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		2		18.2		20		20

						agree		4		36.4		40		60

						disagree		4		36.4		40		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		There are fewer career opportunities for ex-apprentices from the non-traditional sex

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		1		5.9		6.3		6.3

						agree		7		41.2		43.8		50

						disagree		6		35.3		37.5		87.5

						strongly disagree		2		11.8		12.5		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		2		18.2		18.2		18.2

						agree		4		36.4		36.4		54.5

						disagree		4		36.4		36.4		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		In my sector it is hard for employees to combine work and family responsibilities

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		agree		4		23.5		26.7		26.7

						disagree		10		58.8		66.7		93.3

						strongly disagree		1		5.9		6.7		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		strongly agree		1		9.1		9.1		9.1

						agree		2		18.2		18.2		27.3

						disagree		7		63.6		63.6		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		The non-traditional sex do not want to work in my sector because the work is dirty

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		3		17.6		18.8		18.8

						agree		9		52.9		56.3		75

						disagree		3		17.6		18.8		93.8

						strongly disagree		1		5.9		6.3		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		2		18.2		18.2		18.2

						agree		3		27.3		27.3		45.5

						disagree		5		45.5		45.5		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		The non-traditional sex does not want to work in my sector because they will get teased

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		2		11.8		13.3		13.3

						agree		4		23.5		26.7		40

						disagree		7		41.2		46.7		86.7

						strongly disagree		2		11.8		13.3		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		strongly agree		3		27.3		27.3		27.3

						agree		4		36.4		36.4		63.6

						disagree		3		27.3		27.3		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		My sector does not attract the non-traditional sex because of parental disapproval

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		2		11.8		12.5		12.5

						agree		6		35.3		37.5		50

						disagree		7		41.2		43.8		93.8

						strongly disagree		1		5.9		6.3		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		agree		2		18.2		18.2		18.2

						disagree		8		72.7		72.7		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		Demand by the traditional sex exceeds the supply of apprenticeships in my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		6		35.3		37.5		37.5

						agree		5		29.4		31.3		68.8

						disagree		2		11.8		12.5		81.3

						strongly disagree		3		17.6		18.8		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		1		9.1		9.1		9.1

						agree		7		63.6		63.6		72.7

						disagree		1		9.1		9.1		81.8

						strongly disagree		2		18.2		18.2		100

						Total		11		100		100

		The government does not promote the MA to the non-traditonal sex in my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		2		11.8		13.3		13.3

						agree		7		41.2		46.7		60

						disagree		6		35.3		40		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		strongly agree		1		9.1		9.1		9.1

						agree		4		36.4		36.4		45.5

						disagree		5		45.5		45.5		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		Schools don't encourage the non-traditional sex to apply for apprenticeships in my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		3		17.6		18.8		18.8

						agree		8		47.1		50		68.8

						disagree		4		23.5		25		93.8

						strongly disagree		1		5.9		6.3		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		2		18.2		18.2		18.2

						agree		5		45.5		45.5		63.6

						disagree		3		27.3		27.3		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		Young people don't know there are apprenticeships in my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		agree		4		23.5		26.7		26.7

						disagree		10		58.8		66.7		93.3

						strongly disagree		1		5.9		6.7		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		strongly agree		1		9.1		9.1		9.1

						agree		3		27.3		27.3		36.4

						disagree		6		54.5		54.5		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		Recruiting more young people of the non-traditional sex into my sector would be good for business

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		3		17.6		18.8		18.8

						agree		6		35.3		37.5		56.3

						disagree		7		41.2		43.8		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		agree		5		45.5		50		50

						disagree		4		36.4		40		90

						strongly disagree		1		9.1		10		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Recruiting more young people of the non-traditional sex into my sector would help solve the skill shortage

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		2		11.8		11.8		11.8

						agree		11		64.7		64.7		76.5

						disagree		4		23.5		23.5		100

						Total		17		100		100

		female		Valid		agree		5		45.5		50		50

						disagree		5		45.5		50		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		A workforce that is more balanced with males and females creates a better mix of skills and talents

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		3		17.6		17.6		17.6

						agree		6		35.3		35.3		52.9

						disagree		8		47.1		47.1		100

						Total		17		100		100

		female		Valid		strongly agree		1		9.1		10		10

						agree		6		54.5		60		70

						disagree		2		18.2		20		90

						strongly disagree		1		9.1		10		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Employers in my sector would need to reserve some MA places for the non-traditional sex in order to increase their participation

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		1		5.9		5.9		5.9

						agree		6		35.3		35.3		41.2

						disagree		9		52.9		52.9		94.1

						strongly disagree		1		5.9		5.9		100

						Total		17		100		100

		female		Valid		agree		3		27.3		30		30

						disagree		7		63.6		70		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Employers would take on the non-traditional sex as apprentices if they received extra funding

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		3		17.6		17.6		17.6

						agree		6		35.3		35.3		52.9

						disagree		7		41.2		41.2		94.1

						strongly disagree		1		5.9		5.9		100

						Total		17		100		100

		female		Valid		strongly agree		1		9.1		10		10

						agree		3		27.3		30		40

						disagree		6		54.5		60		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		If government introduced gender targets for my sector's MA it would help balance the numbers of males and females

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		1		5.9		5.9		5.9

						agree		4		23.5		23.5		29.4

						disagree		7		41.2		41.2		70.6

						strongly disagree		5		29.4		29.4		100

						Total		17		100		100

		female		Valid		agree		3		27.3		30		30

						disagree		6		54.5		60		90

						strongly disagree		1		9.1		10		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Employing more equal numbers of males and females would improve the image of my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		4		23.5		23.5		23.5

						agree		4		23.5		23.5		47.1

						disagree		8		47.1		47.1		94.1

						strongly disagree		1		5.9		5.9		100

						Total		17		100		100

		female		Valid		strongly agree		1		9.1		10		10

						agree		5		45.5		50		60

						disagree		3		27.3		30		90

						strongly disagree		1		9.1		10		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Achieving a better gender balance would increase young people's awareness about what work in my sector is really like

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		4		23.5		23.5		23.5

						agree		8		47.1		47.1		70.6

						disagree		4		23.5		23.5		94.1

						strongly disagree		1		5.9		5.9		100

						Total		17		100		100

		female		Valid		strongly agree		1		9.1		10		10

						agree		6		54.5		60		70

						disagree		2		18.2		20		90

						strongly disagree		1		9.1		10		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		If schools were to promote the MA more actively, the non-traditional sex would be more likely to apply in my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		4		23.5		25		25

						agree		8		47.1		50		75

						disagree		4		23.5		25		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		agree		8		72.7		80		80

						disagree		2		18.2		20		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Level of applications: Engineering

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		many		1		5.9		7.7		7.7

						very few		2		11.8		15.4		23.1

						none		6		35.3		46.2		69.2

						n/a		4		23.5		30.8		100

						Total		13		76.5		100

				Missing		-9		4		23.5

				Total				17		100

		female		Valid		none		4		36.4		44.4		44.4

						n/a		5		45.5		55.6		100

						Total		9		81.8		100

				Missing		-9		2		18.2

				Total				11		100

		Level of applications: Construction

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		very few		1		5.9		9.1		9.1

						none		3		17.6		27.3		36.4

						n/a		7		41.2		63.6		100

						Total		11		64.7		100

				Missing		-9		6		35.3

				Total				17		100

		female		Valid		none		2		18.2		22.2		22.2

						n/a		7		63.6		77.8		100

						Total		9		81.8		100

				Missing		-9		2		18.2

				Total				11		100

		Level of applications: Plumbing

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		some		1		5.9		6.7		6.7

						very few		1		5.9		6.7		13.3

						none		6		35.3		40		53.3

						n/a		7		41.2		46.7		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		none		1		9.1		12.5		12.5

						n/a		7		63.6		87.5		100

						Total		8		72.7		100

				Missing		-9		3		27.3

				Total				11		100

		Level of applications: IT

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		some		1		5.9		10		10

						none		2		11.8		20		30

						n/a		7		41.2		70		100

						Total		10		58.8		100

				Missing		-9		7		41.2

				Total				17		100

		female		Valid		n/a		8		72.7		100		100

				Missing		-9		3		27.3

				Total				11		100

		Level of applications: Childcare

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		many		1		5.9		6.3		6.3

						some		1		5.9		6.3		12.5

						n/a		14		82.4		87.5		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		very few		1		9.1		10		10

						none		4		36.4		40		50

						n/a		5		45.5		50		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100
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		Gender of respondent

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		male		17		60.7		60.7		60.7

				female		11		39.3		39.3		100

				Total		28		100		100

		Is apprenticeship suitable for both females and males?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		more for males		10		35.7		37		37

				more for females		1		3.6		3.7		40.7

				equally suited		16		57.1		59.3		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		How many employees does your organisation have?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		fewer than 10		9		32.1		36		36

				between 10 and 49		10		35.7		40		76

				between 50 and 250		3		10.7		12		88

				over 250		3		10.7		12		100

				Total		25		89.3		100

		Missing		-9		3		10.7

		Total				28		100

		How many employees are there at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		fewer than 10		5		17.9		41.7		41.7

				between 10 and 49		2		7.1		16.7		58.3

				between 50 and 250		3		10.7		25		83.3

				over 250		2		7.1		16.7		100

				Total		12		42.9		100

		Missing		-9		16		57.1

		Total				28		100

		What is the total number of MAs in your organisation?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		8		28.6		40		40

				2		5		17.9		25		65

				3		2		7.1		10		75

				5		2		7.1		10		85

				6		1		3.6		5		90

				15		1		3.6		5		95

				20		1		3.6		5		100

				Total		20		71.4		100

		Missing		System		8		28.6

		Total				28		100

		What is the total number of MAs at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				15		53.6		53.6		53.6

				1		7		25		25		78.6

				10		1		3.6		3.6		82.1

				11		1		3.6		3.6		85.7

				5		2		7.1		7.1		92.9

				6		1		3.6		3.6		96.4

				7		1		3.6		3.6		100

				Total		28		100		100

		What is the total number of female MAs in your organisation?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		16		57.1		84.2		84.2

				1		2		7.1		10.5		94.7

				2		1		3.6		5.3		100

				Total		19		67.9		100

		Missing		System		9		32.1

		Total				28		100

		What is the total number of female MAs at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		8		28.6		66.7		66.7

				1		3		10.7		25		91.7

				6		1		3.6		8.3		100

				Total		12		42.9		100

		Missing		System		16		57.1

		Total				28		100

		What is the total number of male MAs in your organisation?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		10.5		10.5

				1		6		21.4		31.6		42.1

				2		4		14.3		21.1		63.2

				3		2		7.1		10.5		73.7

				5		2		7.1		10.5		84.2

				6		1		3.6		5.3		89.5

				15		1		3.6		5.3		94.7

				19		1		3.6		5.3		100

				Total		19		67.9		100

		Missing		System		9		32.1

		Total				28		100

		What is the total number of male MAs at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		3		10.7		25		25

				1		5		17.9		41.7		66.7

				5		2		7.1		16.7		83.3

				6		1		3.6		8.3		91.7

				11		1		3.6		8.3		100

				Total		12		42.9		100

		Missing		System		16		57.1

		Total				28		100

		How many of the MAs in your organisation are following the FMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		3		10.7		17.6		17.6

				1		5		17.9		29.4		47.1

				2		3		10.7		17.6		64.7

				3		2		7.1		11.8		76.5

				4		1		3.6		5.9		82.4

				5		2		7.1		11.8		94.1

				10		1		3.6		5.9		100

				Total		17		60.7		100

		Missing		System		11		39.3

		Total				28		100

		How many of the MAs at your site are following the FMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		18.2		18.2

				1		5		17.9		45.5		63.6

				3		1		3.6		9.1		72.7

				4		1		3.6		9.1		81.8

				5		1		3.6		9.1		90.9

				6		1		3.6		9.1		100

				Total		11		39.3		100

		Missing		System		17		60.7

		Total				28		100

		How many of the MAs in your organisation are following the AMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		11		39.3		64.7		64.7

				1		4		14.3		23.5		88.2

				2		1		3.6		5.9		94.1

				10		1		3.6		5.9		100

				Total		17		60.7		100

		Missing		System		11		39.3

		Total				28		100

		How many of the MAs at your site are following the AMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		6		21.4		54.5		54.5

				1		2		7.1		18.2		72.7

				2		1		3.6		9.1		81.8

				6		1		3.6		9.1		90.9

				7		1		3.6		9.1		100

				Total		11		39.3		100

		Missing		System		17		60.7

		Total				28		100

		Q7EST

						Frequency		Percent

		Missing		-9		28		100

		What is the total number of MAs you have in Engineeering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		5		17.9		50		50

				2		3		10.7		30		80

				3		1		3.6		10		90

				10		1		3.6		10		100

				Total		10		35.7		100

		Missing		System		18		64.3

		Total				28		100

		What is the total number of MAs you have in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		16.7		16.7

				1		2		7.1		33.3		50

				3		1		3.6		16.7		66.7

				4		1		3.6		16.7		83.3

				6		1		3.6		16.7		100

				Total		6		21.4		100

		Missing		System		22		78.6

		Total				28		100

		What is the total number of MAs you have in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		2		7.1		22.2		22.2

				2		3		10.7		33.3		55.6

				5		2		7.1		22.2		77.8

				11		1		3.6		11.1		88.9

				20		1		3.6		11.1		100

				Total		9		32.1		100

		Missing		System		19		67.9

		Total				28		100

		What is the total number of MAs you have in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		33.3		33.3

				1		2		7.1		66.7		100

				Total		3		10.7		100

		Missing		System		25		89.3

		Total				28		100

		What is the total number of MAs you have in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		16.7		16.7

				1		3		10.7		50		66.7

				2		1		3.6		16.7		83.3

				6		1		3.6		16.7		100

				Total		6		21.4		100

		Missing		System		22		78.6

		Total				28		100

		What is the total number of MAs you have in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		50		50

				1		1		3.6		50		100

				Total		2		7.1		100

		Missing		System		26		92.9

		Total				28		100

		What is the total number of female MAs you have in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				21		75		75		75

				0		7		25		25		100

				Total		28		100		100

		What is the total number of female MAs you have in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of female MAs you have in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		6		21.4		75		75

				1		2		7.1		25		100

				Total		8		28.6		100

		Missing		System		20		71.4

		Total				28		100

		What is the total number of female MAs you have in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		100		100

		Missing		System		26		92.9

		Total				28		100

		What is the total number of female MAs you have in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		1		3.6		25		50

				2		1		3.6		25		75

				6		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of female MAs you have in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		100		100

		Missing		System		27		96.4

		Total				28		100

		What is the total number of male MAs you have in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		5		17.9		71.4		71.4

				2		2		7.1		28.6		100

				Total		7		25		100

		Missing		System		21		75

		Total				28		100

		What is the total number of male MAs you have in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		2		7.1		50		75

				3		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of male MAs you have in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		-1		1		3.6		12.5		12.5

				1		1		3.6		12.5		25

				2		3		10.7		37.5		62.5

				5		2		7.1		25		87.5

				19		1		3.6		12.5		100

				Total		8		28.6		100

		Missing		System		20		71.4

		Total				28		100

		What is the total number of male MAs you have in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		50		50

				1		1		3.6		50		100

				Total		2		7.1		100

		Missing		System		26		92.9

		Total				28		100

		What is the total number of male MAs you have in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of male MAs you have in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		100		100

		Missing		System		27		96.4

		Total				28		100

		How many of your MAs follow the FMA in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		14.3		14.3

				1		5		17.9		71.4		85.7

				2		1		3.6		14.3		100

				Total		7		25		100

		Missing		System		21		75

		Total				28		100

		How many of your MAs follow the FMA in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		2		7.1		50		75

				3		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs follow the FMA in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		2		7.1		22.2		22.2

				2		3		10.7		33.3		55.6

				4		1		3.6		11.1		66.7

				5		2		7.1		22.2		88.9

				10		1		3.6		11.1		100

				Total		9		32.1		100

		Missing		System		19		67.9

		Total				28		100

		How many of your MAs follow the FMA in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		100		100

		Missing		System		26		92.9

		Total				28		100

		How mnay of your MAs follow the FMA in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		1		3.6		25		50

				2		1		3.6		25		75

				6		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs follow the FMA in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				26		92.9		92.9		92.9

				0		1		3.6		3.6		96.4

				1		1		3.6		3.6		100

				Total		28		100		100

		How many of your MAs follow the AMA in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		57.1		57.1

				1		3		10.7		42.9		100

				Total		7		25		100

		Missing		System		21		75

		Total				28		100

		How many of your MAs follow the AMA in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs follow the AMA in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		7		25		77.8		77.8

				7		1		3.6		11.1		88.9

				10		1		3.6		11.1		100

				Total		9		32.1		100

		Missing		System		19		67.9

		Total				28		100

		How many of your MAs follow the AMA in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		50		50

				1		1		3.6		50		100

				Total		2		7.1		100

		Missing		System		26		92.9

		Total				28		100

		How many of your MAs follow the AMA in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs fowllow the AMA in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		100		100

		Missing		System		26		92.9

		Total				28		100

		Which sector will you use to make your subsequent responses to?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Childcare		9		32.1		32.1		32.1

				Construction		5		17.9		17.9		50

				Engineering		7		25		25		75

				IT		2		7.1		7.1		82.1

				Plumbing		5		17.9		17.9		100

				Total		28		100		100

		Are your MAs employed or on placement?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		employed		24		85.7		85.7		85.7

				on placement		4		14.3		14.3		100

				Total		28		100		100

		Q11: Why do you take on Modern Apprentices?

				Percent

		to develop the skills and knowledge we need		89.3

		because we want to give young people a chance		46.4

		because it's difficult to recruit experienced staff		21.4

		because it's part of the organisation's tradition		17.9

		because a training provider persuaded us		3.6

		other		0

		Do you find it difficult to recruit apprentices?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		8		28.6		28.6		28.6

				no		20		71.4		71.4		100

				Total		28		100		100

		Do you monitor the application and recruitment process by gender?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		12		42.9		42.9		42.9

				no		16		57.1		57.1		100

				Total		28		100		100

		Q14: Do you work with any of the following organisations to recruit MAs?

				to recruit MAs		to recruit MAs and balance the intake by gender

		FE Colleges		35.7		3.6

		Careers Wales		28.6

		ELWA		17.9

		other		17.9

		private training providers		17.9		3.6

		no other organisations involved		17.9		7.1

		local school(s)		14.3		3.6

		Job Centre Plus		14.3

		Group Training Organisation		10.7

		local authority		7.1

		education-business partnership		7.1

		Estyn		3.6

		LLSC		3.6

		sectoral body (SSC)		3.6		3.6

		Chamber of Commerce		3.6

		Will you be completing the questions on schools for your organisation or site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		organisation		20		71.4		71.4		71.4

				site		8		28.6		28.6		100

				Total		28		100		100

		Do you have links with primary schools?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		4		14.3		14.8		14.8

				no		23		82.1		85.2		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Do you have links with secondary schools?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		8		28.6		28.6		28.6

				no		20		71.4		71.4		100

				Total		28		100		100

		Q16: What type of links or involvement does your organisation have with local schools?

				Percent

		provide work experience placements		32.1

		offer 'taster days'		7.1

		stall at careers fair(s)		3.6

		staff go in to schools to give talks		3.6

		Young Enterprise scheme		0

		host visits by school groups		0

		provide mentors to school students		0

		other contacts		0

		Schools: We provide mentors to school students

						Frequency		Percent

		Missing		-9		28		100

		Schools: we have other contacts

						Frequency		Percent

		Missing		-9		28		100

		The working conditions in my sector are not suited to the non-traditional sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.1		11.1

				agree		6		21.4		22.2		33.3

				disagree		15		53.6		55.6		88.9

				strongly disagree		3		10.7		11.1		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Improving working conditions to accomodate the non-tradtional sex is too expensive

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.7		3.7

				agree		2		7.1		7.4		11.1

				disagree		18		64.3		66.7		77.8

				strongly disagree		6		21.4		22.2		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Q17.3: Employers in my sector do not offer enough MA places

				Valid Percent

		strongly agree		13

		agree		47.8

		disagree		30.4

		strongly disagree		8.7

		There is not enough chance for the non-traditional sex to do 'work experience' in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		4.2		4.2

				agree		9		32.1		37.5		41.7

				disagree		12		42.9		50		91.7

				strongly disagree		2		7.1		8.3		100

				Total		24		85.7		100

		Missing		-9		4		14.3

		Total				28		100

		Q17.6 Employers in my sector traditionally find it easier to train the traditional sex

				Valid Percent

		strongly agree		32

		agree		32

		disagree		32

		strongly disagree		4

		Pay rates in my secor put off the non-traditional sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		2		7.1		7.7		7.7

				agree		7		25		26.9		34.6

				disagree		14		50		53.8		88.5

				strongly disagree		3		10.7		11.5		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		There are fewer career opportunities for ex-apprentices from the non-traditional sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.1		11.1

				agree		11		39.3		40.7		51.9

				disagree		10		35.7		37		88.9

				strongly disagree		3		10.7		11.1		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		In my sector it is hard for employees to combine work and family responsibilities

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.8		3.8

				agree		6		21.4		23.1		26.9

				disagree		17		60.7		65.4		92.3

				strongly disagree		2		7.1		7.7		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		The non-traditional sex do not want to work in my sector because the work is dirty

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		18.5		18.5

				agree		12		42.9		44.4		63

				disagree		8		28.6		29.6		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

				strongly agree		agree		disagree		strongly disagree

		The non-traditional sex does not want to work in my sector because they will get teased		19		31		38		11

		My sector does not attract the non-traditional sex because of parental disapproval		7		30		56		7

		Q17.13: Demand by the traditional sex exceeds the supply of apprenticeships in my sector

				Valid Percent

		strongly agree		25.9

		agree		44.4

		disagree		11.1

		strongly disagree		18.5

		The government does not promote the MA to the non-traditonal sex in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.5		11.5

				agree		11		39.3		42.3		53.8

				disagree		11		39.3		42.3		96.2

				strongly disagree		1		3.6		3.8		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		Recruiting more young people of the non-traditional sex into my sector would be good for business

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.5		11.5

				agree		11		39.3		42.3		53.8

				disagree		11		39.3		42.3		96.2

				strongly disagree		1		3.6		3.8		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		Recruiting more young people of the non-traditional sex into my sector would help solve the skill shortage

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		2		7.1		7.4		7.4

				agree		16		57.1		59.3		66.7

				disagree		9		32.1		33.3		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		A workforce that is more balanced with males and females creates a better mix of skills and talents

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		14.3		14.8		14.8

				agree		12		42.9		44.4		59.3

				disagree		10		35.7		37		96.3

				strongly disagree		1		3.6		3.7		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Employers in my sector would need to reserve some MA places for the non-traditional sex in order to increase their participation

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.7		3.7

				agree		9		32.1		33.3		37

				disagree		16		57.1		59.3		96.3

				strongly disagree		1		3.6		3.7		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Employers would take on the non-traditional sex as apprentices if they received extra funding

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		14.3		14.8		14.8

				agree		9		32.1		33.3		48.1

				disagree		13		46.4		48.1		96.3

				strongly disagree		1		3.6		3.7		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		If government introduced gender targets for my sector's MA it would help balance the numbers of males and females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.7		3.7

				agree		7		25		25.9		29.6

				disagree		13		46.4		48.1		77.8

				strongly disagree		6		21.4		22.2		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Employing more equal numbers of males and females would improve the image of my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		18.5		18.5

				agree		9		32.1		33.3		51.9

				disagree		11		39.3		40.7		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Achieving a better gender balance would increase young people's awareness about what work in my sector is really like

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		18.5		18.5

				agree		14		50		51.9		70.4

				disagree		6		21.4		22.2		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Level of applications: Engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		many		1		3.6		4.5		4.5

				very few		2		7.1		9.1		13.6

				none		10		35.7		45.5		59.1

				n/a		9		32.1		40.9		100

				Total		22		78.6		100

		Missing		-9		6		21.4

		Total				28		100

		Level of applications: Construction

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very few		1		3.6		5		5

				none		5		17.9		25		30

				n/a		14		50		70		100

				Total		20		71.4		100

		Missing		-9		8		28.6

		Total				28		100

		Level of applications: Plumbing

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		some		1		3.6		4.3		4.3

				very few		1		3.6		4.3		8.7

				none		7		25		30.4		39.1

				n/a		14		50		60.9		100

				Total		23		82.1		100

		Missing		-9		5		17.9

		Total				28		100

		Level of applications: IT

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		some		1		3.6		5.6		5.6

				none		2		7.1		11.1		16.7

				n/a		15		53.6		83.3		100

				Total		18		64.3		100

		Missing		-9		10		35.7

		Total				28		100

		Level of applications: Childcare

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		many		1		3.6		3.8		3.8

				some		1		3.6		3.8		7.7

				very few		1		3.6		3.8		11.5

				none		4		14.3		15.4		26.9

				n/a		19		67.9		73.1		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

				strongly agree		agree		disagree		strongly disagree

		Young people don't know there are apprenticeships in my sector		4		27		61		8

		The non-traditional sex is not given enough careers information about my sector		8		60		32		0

		Schools don't encourage the non-traditional sex to apply for apprenticeships in my sector		18		48		26		7

		If schools were to promote the MA more actively, the non-traditional sex would be more likely to apply in my sector		15		61		23		0
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		Gender of respondent

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		male		17		60.7		60.7		60.7

				female		11		39.3		39.3		100

				Total		28		100		100

		Is apprenticeship suitable for both females and males?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		more for males		10		35.7		37		37

				more for females		1		3.6		3.7		40.7

				equally suited		16		57.1		59.3		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		How many employees does your organisation have?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		fewer than 10		9		32.1		36		36

				between 10 and 49		10		35.7		40		76

				between 50 and 250		3		10.7		12		88

				over 250		3		10.7		12		100

				Total		25		89.3		100

		Missing		-9		3		10.7

		Total				28		100

		How many employees are there at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		fewer than 10		5		17.9		41.7		41.7

				between 10 and 49		2		7.1		16.7		58.3

				between 50 and 250		3		10.7		25		83.3

				over 250		2		7.1		16.7		100

				Total		12		42.9		100

		Missing		-9		16		57.1

		Total				28		100

		What is the total number of MAs in your organisation?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		8		28.6		40		40

				2		5		17.9		25		65

				3		2		7.1		10		75

				5		2		7.1		10		85

				6		1		3.6		5		90

				15		1		3.6		5		95

				20		1		3.6		5		100

				Total		20		71.4		100

		Missing		System		8		28.6

		Total				28		100

		What is the total number of MAs at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				15		53.6		53.6		53.6

				1		7		25		25		78.6

				10		1		3.6		3.6		82.1

				11		1		3.6		3.6		85.7

				5		2		7.1		7.1		92.9

				6		1		3.6		3.6		96.4

				7		1		3.6		3.6		100

				Total		28		100		100

		What is the total number of female MAs in your organisation?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		16		57.1		84.2		84.2

				1		2		7.1		10.5		94.7

				2		1		3.6		5.3		100

				Total		19		67.9		100

		Missing		System		9		32.1

		Total				28		100

		What is the total number of female MAs at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		8		28.6		66.7		66.7

				1		3		10.7		25		91.7

				6		1		3.6		8.3		100

				Total		12		42.9		100

		Missing		System		16		57.1

		Total				28		100

		What is the total number of male MAs in your organisation?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		10.5		10.5

				1		6		21.4		31.6		42.1

				2		4		14.3		21.1		63.2

				3		2		7.1		10.5		73.7

				5		2		7.1		10.5		84.2

				6		1		3.6		5.3		89.5

				15		1		3.6		5.3		94.7

				19		1		3.6		5.3		100

				Total		19		67.9		100

		Missing		System		9		32.1

		Total				28		100

		What is the total number of male MAs at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		3		10.7		25		25

				1		5		17.9		41.7		66.7

				5		2		7.1		16.7		83.3

				6		1		3.6		8.3		91.7

				11		1		3.6		8.3		100

				Total		12		42.9		100

		Missing		System		16		57.1

		Total				28		100

		How many of the MAs in your organisation are following the FMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		3		10.7		17.6		17.6

				1		5		17.9		29.4		47.1

				2		3		10.7		17.6		64.7

				3		2		7.1		11.8		76.5

				4		1		3.6		5.9		82.4

				5		2		7.1		11.8		94.1

				10		1		3.6		5.9		100

				Total		17		60.7		100

		Missing		System		11		39.3

		Total				28		100

		How many of the MAs at your site are following the FMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		18.2		18.2

				1		5		17.9		45.5		63.6

				3		1		3.6		9.1		72.7

				4		1		3.6		9.1		81.8

				5		1		3.6		9.1		90.9

				6		1		3.6		9.1		100

				Total		11		39.3		100

		Missing		System		17		60.7

		Total				28		100

		How many of the MAs in your organisation are following the AMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		11		39.3		64.7		64.7

				1		4		14.3		23.5		88.2

				2		1		3.6		5.9		94.1

				10		1		3.6		5.9		100

				Total		17		60.7		100

		Missing		System		11		39.3

		Total				28		100

		How many of the MAs at your site are following the AMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		6		21.4		54.5		54.5

				1		2		7.1		18.2		72.7

				2		1		3.6		9.1		81.8

				6		1		3.6		9.1		90.9

				7		1		3.6		9.1		100

				Total		11		39.3		100

		Missing		System		17		60.7

		Total				28		100

		Q7EST

						Frequency		Percent

		Missing		-9		28		100

		What is the total number of MAs you have in Engineeering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		5		17.9		50		50

				2		3		10.7		30		80

				3		1		3.6		10		90

				10		1		3.6		10		100

				Total		10		35.7		100

		Missing		System		18		64.3

		Total				28		100

		What is the total number of MAs you have in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		16.7		16.7

				1		2		7.1		33.3		50

				3		1		3.6		16.7		66.7

				4		1		3.6		16.7		83.3

				6		1		3.6		16.7		100

				Total		6		21.4		100

		Missing		System		22		78.6

		Total				28		100

		What is the total number of MAs you have in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		2		7.1		22.2		22.2

				2		3		10.7		33.3		55.6

				5		2		7.1		22.2		77.8

				11		1		3.6		11.1		88.9

				20		1		3.6		11.1		100

				Total		9		32.1		100

		Missing		System		19		67.9

		Total				28		100

		What is the total number of MAs you have in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		33.3		33.3

				1		2		7.1		66.7		100

				Total		3		10.7		100

		Missing		System		25		89.3

		Total				28		100

		What is the total number of MAs you have in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		16.7		16.7

				1		3		10.7		50		66.7

				2		1		3.6		16.7		83.3

				6		1		3.6		16.7		100

				Total		6		21.4		100

		Missing		System		22		78.6

		Total				28		100

		What is the total number of MAs you have in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		50		50

				1		1		3.6		50		100

				Total		2		7.1		100

		Missing		System		26		92.9

		Total				28		100

		What is the total number of female MAs you have in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				21		75		75		75

				0		7		25		25		100

				Total		28		100		100

		What is the total number of female MAs you have in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of female MAs you have in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		6		21.4		75		75

				1		2		7.1		25		100

				Total		8		28.6		100

		Missing		System		20		71.4

		Total				28		100

		What is the total number of female MAs you have in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		100		100

		Missing		System		26		92.9

		Total				28		100

		What is the total number of female MAs you have in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		1		3.6		25		50

				2		1		3.6		25		75

				6		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of female MAs you have in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		100		100

		Missing		System		27		96.4

		Total				28		100

		What is the total number of male MAs you have in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		5		17.9		71.4		71.4

				2		2		7.1		28.6		100

				Total		7		25		100

		Missing		System		21		75

		Total				28		100

		What is the total number of male MAs you have in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		2		7.1		50		75

				3		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of male MAs you have in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		-1		1		3.6		12.5		12.5

				1		1		3.6		12.5		25

				2		3		10.7		37.5		62.5

				5		2		7.1		25		87.5

				19		1		3.6		12.5		100

				Total		8		28.6		100

		Missing		System		20		71.4

		Total				28		100

		What is the total number of male MAs you have in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		50		50

				1		1		3.6		50		100

				Total		2		7.1		100

		Missing		System		26		92.9

		Total				28		100

		What is the total number of male MAs you have in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of male MAs you have in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		100		100

		Missing		System		27		96.4

		Total				28		100

		How many of your MAs follow the FMA in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		14.3		14.3

				1		5		17.9		71.4		85.7

				2		1		3.6		14.3		100

				Total		7		25		100

		Missing		System		21		75

		Total				28		100

		How many of your MAs follow the FMA in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		2		7.1		50		75

				3		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs follow the FMA in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		2		7.1		22.2		22.2

				2		3		10.7		33.3		55.6

				4		1		3.6		11.1		66.7

				5		2		7.1		22.2		88.9

				10		1		3.6		11.1		100

				Total		9		32.1		100

		Missing		System		19		67.9

		Total				28		100

		How many of your MAs follow the FMA in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		100		100

		Missing		System		26		92.9

		Total				28		100

		How mnay of your MAs follow the FMA in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		1		3.6		25		50

				2		1		3.6		25		75

				6		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs follow the FMA in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				26		92.9		92.9		92.9

				0		1		3.6		3.6		96.4

				1		1		3.6		3.6		100

				Total		28		100		100

		How many of your MAs follow the AMA in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		57.1		57.1

				1		3		10.7		42.9		100

				Total		7		25		100

		Missing		System		21		75

		Total				28		100

		How many of your MAs follow the AMA in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs follow the AMA in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		7		25		77.8		77.8

				7		1		3.6		11.1		88.9

				10		1		3.6		11.1		100

				Total		9		32.1		100

		Missing		System		19		67.9

		Total				28		100

		How many of your MAs follow the AMA in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		50		50

				1		1		3.6		50		100

				Total		2		7.1		100

		Missing		System		26		92.9

		Total				28		100

		How many of your MAs follow the AMA in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs fowllow the AMA in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		100		100

		Missing		System		26		92.9

		Total				28		100

		Which sector will you use to make your subsequent responses to?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Childcare		9		32.1		32.1		32.1

				Construction		5		17.9		17.9		50

				Engineering		7		25		25		75

				IT		2		7.1		7.1		82.1

				Plumbing		5		17.9		17.9		100

				Total		28		100		100

		Are your MAs employed or on placement?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		employed		24		85.7		85.7		85.7

				on placement		4		14.3		14.3		100

				Total		28		100		100

		Q11: Why do you take on Modern Apprentices?

				Percent

		to develop the skills and knowledge we need		89.3

		because we want to give young people a chance		46.4

		because it's difficult to recruit experienced staff		21.4

		because it's part of the organisation's tradition		17.9

		because a training provider persuaded us		3.6

		other		0

		Do you find it difficult to recruit apprentices?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		8		28.6		28.6		28.6

				no		20		71.4		71.4		100

				Total		28		100		100

		Do you monitor the application and recruitment process by gender?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		12		42.9		42.9		42.9

				no		16		57.1		57.1		100

				Total		28		100		100

		Q14: Do you work with any of the following organisations to recruit MAs?

				to recruit MAs		to recruit MAs and balance the intake by gender

		FE Colleges		35.7		3.6

		Careers Wales		28.6

		ELWA		17.9

		other		17.9

		private training providers		17.9		3.6

		no other organisations involved		17.9		7.1

		local school(s)		14.3		3.6

		Job Centre Plus		14.3

		Group Training Organisation		10.7

		local authority		7.1

		education-business partnership		7.1

		Estyn		3.6

		LLSC		3.6

		sectoral body (SSC)		3.6		3.6

		Chamber of Commerce		3.6

		Will you be completing the questions on schools for your organisation or site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		organisation		20		71.4		71.4		71.4

				site		8		28.6		28.6		100

				Total		28		100		100

		Do you have links with primary schools?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		4		14.3		14.8		14.8

				no		23		82.1		85.2		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Do you have links with secondary schools?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		8		28.6		28.6		28.6

				no		20		71.4		71.4		100

				Total		28		100		100

		Q16: What type of links or involvement does your organisation have with local schools?

				Percent

		provide work experience placements		32.1

		offer 'taster days'		7.1

		stall at careers fair(s)		3.6

		staff go in to schools to give talks		3.6

		Young Enterprise scheme		0

		host visits by school groups		0

		provide mentors to school students		0

		other contacts		0

				strongly agree		agree		disagree		strongly disagree

		The non-traditional sex do not want to work in my sector because the work is dirty		18		44		27		30

		The working conditions in my sector are not suited to the non-traditional sex		11		22		56		11

		Improving working conditions to accomodate the non-tradtional sex is too expensive

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.7		3.7

				agree		2		7.1		7.4		11.1

				disagree		18		64.3		66.7		77.8

				strongly disagree		6		21.4		22.2		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Q17.3: Employers in my sector do not offer enough MA places

				Valid Percent

		strongly agree		13

		agree		47.8

		disagree		30.4

		strongly disagree		8.7

		There is not enough chance for the non-traditional sex to do 'work experience' in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		4.2		4.2

				agree		9		32.1		37.5		41.7

				disagree		12		42.9		50		91.7

				strongly disagree		2		7.1		8.3		100

				Total		24		85.7		100

		Missing		-9		4		14.3

		Total				28		100

		Q17.6 Employers in my sector traditionally find it easier to train the traditional sex

				Valid Percent

		strongly agree		32

		agree		32

		disagree		32

		strongly disagree		4

		Q17.7 Pay rates in my secor put off the non-traditional sex

				Valid Percent

		strongly agree		8

		agree		27

		disagree		53

		strongly disagree		11

		There are fewer career opportunities for ex-apprentices from the non-traditional sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.1		11.1

				agree		11		39.3		40.7		51.9

				disagree		10		35.7		37		88.9

				strongly disagree		3		10.7		11.1		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		In my sector it is hard for employees to combine work and family responsibilities

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.8		3.8

				agree		6		21.4		23.1		26.9

				disagree		17		60.7		65.4		92.3

				strongly disagree		2		7.1		7.7		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

				strongly agree		agree		disagree		strongly disagree

		The non-traditional sex does not want to work in my sector because they will get teased		19		31		38		11

		My sector does not attract the non-traditional sex because of parental disapproval		7		30		56		7

		Q17.13: Demand by the traditional sex exceeds the supply of apprenticeships in my sector

				Valid Percent

		strongly agree		25.9

		agree		44.4

		disagree		11.1

		strongly disagree		18.5

		The government does not promote the MA to the non-traditonal sex in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.5		11.5

				agree		11		39.3		42.3		53.8

				disagree		11		39.3		42.3		96.2

				strongly disagree		1		3.6		3.8		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

				strongly agree		agree		disagree		strongly disagree

		Recruiting more young people of the non-traditional sex into my sector would be good for business		11		42		42		4

		Recruiting more young people of the non-traditional sex into my sector would help solve the skill shortage		7		59		33		0

		A workforce that is more balanced with males and females creates a better mix of skills and talents		15		44		37		4

		Employers in my sector would need to reserve some MA places for the non-traditional sex in order to increase their participation

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.7		3.7

				agree		9		32.1		33.3		37

				disagree		16		57.1		59.3		96.3

				strongly disagree		1		3.6		3.7		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Employers would take on the non-traditional sex as apprentices if they received extra funding

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		14.3		14.8		14.8

				agree		9		32.1		33.3		48.1

				disagree		13		46.4		48.1		96.3

				strongly disagree		1		3.6		3.7		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		If government introduced gender targets for my sector's MA it would help balance the numbers of males and females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.7		3.7

				agree		7		25		25.9		29.6

				disagree		13		46.4		48.1		77.8

				strongly disagree		6		21.4		22.2		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Employing more equal numbers of males and females would improve the image of my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		18.5		18.5

				agree		9		32.1		33.3		51.9

				disagree		11		39.3		40.7		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Achieving a better gender balance would increase young people's awareness about what work in my sector is really like

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		18.5		18.5

				agree		14		50		51.9		70.4

				disagree		6		21.4		22.2		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Level of applications: Engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		many		1		3.6		4.5		4.5

				very few		2		7.1		9.1		13.6

				none		10		35.7		45.5		59.1

				n/a		9		32.1		40.9		100

				Total		22		78.6		100

		Missing		-9		6		21.4

		Total				28		100

		Level of applications: Construction

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very few		1		3.6		5		5

				none		5		17.9		25		30

				n/a		14		50		70		100

				Total		20		71.4		100

		Missing		-9		8		28.6

		Total				28		100

		Level of applications: Plumbing

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		some		1		3.6		4.3		4.3

				very few		1		3.6		4.3		8.7

				none		7		25		30.4		39.1

				n/a		14		50		60.9		100

				Total		23		82.1		100

		Missing		-9		5		17.9

		Total				28		100

		Level of applications: IT

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		some		1		3.6		5.6		5.6

				none		2		7.1		11.1		16.7

				n/a		15		53.6		83.3		100

				Total		18		64.3		100

		Missing		-9		10		35.7

		Total				28		100

		Level of applications: Childcare

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		many		1		3.6		3.8		3.8

				some		1		3.6		3.8		7.7

				very few		1		3.6		3.8		11.5

				none		4		14.3		15.4		26.9

				n/a		19		67.9		73.1		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

				strongly agree		agree		disagree		strongly disagree

		Young people don't know there are apprenticeships in my sector		4		27		61		8

		The non-traditional sex is not given enough careers information about my sector		8		60		32		0

		Schools don't encourage the non-traditional sex to apply for apprenticeships in my sector		18		48		26		7

		If schools were to promote the MA more actively, the non-traditional sex would be more likely to apply in my sector		15		61		23		0
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Q16
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Q17s&18s

		Young people don't know there are apprenticeships in my sector		Young people don't know there are apprenticeships in my sector		Young people don't know there are apprenticeships in my sector		Young people don't know there are apprenticeships in my sector

		The non-traditional sex is not given enough careers information about my sector		The non-traditional sex is not given enough careers information about my sector		The non-traditional sex is not given enough careers information about my sector		The non-traditional sex is not given enough careers information about my sector

		Schools don't encourage the non-traditional sex to apply for apprenticeships in my sector		Schools don't encourage the non-traditional sex to apply for apprenticeships in my sector		Schools don't encourage the non-traditional sex to apply for apprenticeships in my sector		Schools don't encourage the non-traditional sex to apply for apprenticeships in my sector

		If schools were to promote the MA more actively, the non-traditional sex would be more likely to apply in my sector		If schools were to promote the MA more actively, the non-traditional sex would be more likely to apply in my sector		If schools were to promote the MA more actively, the non-traditional sex would be more likely to apply in my sector		If schools were to promote the MA more actively, the non-traditional sex would be more likely to apply in my sector
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Q17.11&12

		The non-traditional sex does not want to work in my sector because they will get teased		The non-traditional sex does not want to work in my sector because they will get teased		The non-traditional sex does not want to work in my sector because they will get teased		The non-traditional sex does not want to work in my sector because they will get teased

		My sector does not attract the non-traditional sex because of parental disapproval		My sector does not attract the non-traditional sex because of parental disapproval		My sector does not attract the non-traditional sex because of parental disapproval		My sector does not attract the non-traditional sex because of parental disapproval
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Q17.1&10

		The non-traditional sex do not want to work in my sector because the work is dirty		The non-traditional sex do not want to work in my sector because the work is dirty		The non-traditional sex do not want to work in my sector because the work is dirty		The non-traditional sex do not want to work in my sector because the work is dirty

		The working conditions in my sector are not suited to the non-traditional sex		The working conditions in my sector are not suited to the non-traditional sex		The working conditions in my sector are not suited to the non-traditional sex		The working conditions in my sector are not suited to the non-traditional sex
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Q18.1-3

		Recruiting more young people of the non-traditional sex into my sector would be good for business		Recruiting more young people of the non-traditional sex into my sector would be good for business		Recruiting more young people of the non-traditional sex into my sector would be good for business		Recruiting more young people of the non-traditional sex into my sector would be good for business

		Recruiting more young people of the non-traditional sex into my sector would help solve the skill shortage		Recruiting more young people of the non-traditional sex into my sector would help solve the skill shortage		Recruiting more young people of the non-traditional sex into my sector would help solve the skill shortage		Recruiting more young people of the non-traditional sex into my sector would help solve the skill shortage

		A workforce that is more balanced with males and females creates a better mix of skills and talents		A workforce that is more balanced with males and females creates a better mix of skills and talents		A workforce that is more balanced with males and females creates a better mix of skills and talents		A workforce that is more balanced with males and females creates a better mix of skills and talents
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Q18.7&8

		Employing more equal numbers of males and females would improve the image of my sector		Employing more equal numbers of males and females would improve the image of my sector		Employing more equal numbers of males and females would improve the image of my sector		Employing more equal numbers of males and females would improve the image of my sector

		Achieving a better gender balance would increase young people's awareness about what work in my sector is really like		Achieving a better gender balance would increase young people's awareness about what work in my sector is really like		Achieving a better gender balance would increase young people's awareness about what work in my sector is really like		Achieving a better gender balance would increase young people's awareness about what work in my sector is really like



strongly agree

agree

disagree

strongly disagree

18

33

41

7

18

52

22

7



Q18.4-6

		Employers in my sector would need to reserve some MA places for the non-traditional sex in order to increase their participation		Employers in my sector would need to reserve some MA places for the non-traditional sex in order to increase their participation		Employers in my sector would need to reserve some MA places for the non-traditional sex in order to increase their participation		Employers in my sector would need to reserve some MA places for the non-traditional sex in order to increase their participation

		Employers would take on the non-traditional sex as apprentices if they received extra funding		Employers would take on the non-traditional sex as apprentices if they received extra funding		Employers would take on the non-traditional sex as apprentices if they received extra funding		Employers would take on the non-traditional sex as apprentices if they received extra funding

		If government introduced gender targets for my sector's MA it would help balance the numbers of males and females		If government introduced gender targets for my sector's MA it would help balance the numbers of males and females		If government introduced gender targets for my sector's MA it would help balance the numbers of males and females		If government introduced gender targets for my sector's MA it would help balance the numbers of males and females



strongly agree

agree

disagree

strongly disagree

4

33

59

4

15

33

48

4

4

26

48

22



Sheet1

		

		Gender of respondent

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		male		17		60.7		60.7		60.7

				female		11		39.3		39.3		100

				Total		28		100		100

		Is apprenticeship suitable for both females and males?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		more for males		10		35.7		37		37

				more for females		1		3.6		3.7		40.7

				equally suited		16		57.1		59.3		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		How many employees does your organisation have?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		fewer than 10		9		32.1		36		36

				between 10 and 49		10		35.7		40		76

				between 50 and 250		3		10.7		12		88

				over 250		3		10.7		12		100

				Total		25		89.3		100

		Missing		-9		3		10.7

		Total				28		100

		How many employees are there at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		fewer than 10		5		17.9		41.7		41.7

				between 10 and 49		2		7.1		16.7		58.3

				between 50 and 250		3		10.7		25		83.3

				over 250		2		7.1		16.7		100

				Total		12		42.9		100

		Missing		-9		16		57.1

		Total				28		100

		What is the total number of MAs in your organisation?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		8		28.6		40		40

				2		5		17.9		25		65

				3		2		7.1		10		75

				5		2		7.1		10		85

				6		1		3.6		5		90

				15		1		3.6		5		95

				20		1		3.6		5		100

				Total		20		71.4		100

		Missing		System		8		28.6

		Total				28		100

		What is the total number of MAs at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				15		53.6		53.6		53.6

				1		7		25		25		78.6

				10		1		3.6		3.6		82.1

				11		1		3.6		3.6		85.7

				5		2		7.1		7.1		92.9

				6		1		3.6		3.6		96.4

				7		1		3.6		3.6		100

				Total		28		100		100

		What is the total number of female MAs in your organisation?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		16		57.1		84.2		84.2

				1		2		7.1		10.5		94.7

				2		1		3.6		5.3		100

				Total		19		67.9		100

		Missing		System		9		32.1

		Total				28		100

		What is the total number of female MAs at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		8		28.6		66.7		66.7

				1		3		10.7		25		91.7

				6		1		3.6		8.3		100

				Total		12		42.9		100

		Missing		System		16		57.1

		Total				28		100

		What is the total number of male MAs in your organisation?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		10.5		10.5

				1		6		21.4		31.6		42.1

				2		4		14.3		21.1		63.2

				3		2		7.1		10.5		73.7

				5		2		7.1		10.5		84.2

				6		1		3.6		5.3		89.5

				15		1		3.6		5.3		94.7

				19		1		3.6		5.3		100

				Total		19		67.9		100

		Missing		System		9		32.1

		Total				28		100

		What is the total number of male MAs at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		3		10.7		25		25

				1		5		17.9		41.7		66.7

				5		2		7.1		16.7		83.3

				6		1		3.6		8.3		91.7

				11		1		3.6		8.3		100

				Total		12		42.9		100

		Missing		System		16		57.1

		Total				28		100

		How many of the MAs in your organisation are following the FMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		3		10.7		17.6		17.6

				1		5		17.9		29.4		47.1

				2		3		10.7		17.6		64.7

				3		2		7.1		11.8		76.5

				4		1		3.6		5.9		82.4

				5		2		7.1		11.8		94.1

				10		1		3.6		5.9		100

				Total		17		60.7		100

		Missing		System		11		39.3

		Total				28		100

		How many of the MAs at your site are following the FMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		18.2		18.2

				1		5		17.9		45.5		63.6

				3		1		3.6		9.1		72.7

				4		1		3.6		9.1		81.8

				5		1		3.6		9.1		90.9

				6		1		3.6		9.1		100

				Total		11		39.3		100

		Missing		System		17		60.7

		Total				28		100

		How many of the MAs in your organisation are following the AMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		11		39.3		64.7		64.7

				1		4		14.3		23.5		88.2

				2		1		3.6		5.9		94.1

				10		1		3.6		5.9		100

				Total		17		60.7		100

		Missing		System		11		39.3

		Total				28		100

		How many of the MAs at your site are following the AMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		6		21.4		54.5		54.5

				1		2		7.1		18.2		72.7

				2		1		3.6		9.1		81.8

				6		1		3.6		9.1		90.9

				7		1		3.6		9.1		100

				Total		11		39.3		100

		Missing		System		17		60.7

		Total				28		100

		Q7EST

						Frequency		Percent

		Missing		-9		28		100

		What is the total number of MAs you have in Engineeering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		5		17.9		50		50

				2		3		10.7		30		80

				3		1		3.6		10		90

				10		1		3.6		10		100

				Total		10		35.7		100

		Missing		System		18		64.3

		Total				28		100

		What is the total number of MAs you have in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		16.7		16.7

				1		2		7.1		33.3		50

				3		1		3.6		16.7		66.7

				4		1		3.6		16.7		83.3

				6		1		3.6		16.7		100

				Total		6		21.4		100

		Missing		System		22		78.6

		Total				28		100

		What is the total number of MAs you have in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		2		7.1		22.2		22.2

				2		3		10.7		33.3		55.6

				5		2		7.1		22.2		77.8

				11		1		3.6		11.1		88.9

				20		1		3.6		11.1		100

				Total		9		32.1		100

		Missing		System		19		67.9

		Total				28		100

		What is the total number of MAs you have in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		33.3		33.3

				1		2		7.1		66.7		100

				Total		3		10.7		100

		Missing		System		25		89.3

		Total				28		100

		What is the total number of MAs you have in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		16.7		16.7

				1		3		10.7		50		66.7

				2		1		3.6		16.7		83.3

				6		1		3.6		16.7		100

				Total		6		21.4		100

		Missing		System		22		78.6

		Total				28		100

		What is the total number of MAs you have in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		50		50

				1		1		3.6		50		100

				Total		2		7.1		100

		Missing		System		26		92.9

		Total				28		100

		What is the total number of female MAs you have in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				21		75		75		75

				0		7		25		25		100

				Total		28		100		100

		What is the total number of female MAs you have in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of female MAs you have in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		6		21.4		75		75

				1		2		7.1		25		100

				Total		8		28.6		100

		Missing		System		20		71.4

		Total				28		100

		What is the total number of female MAs you have in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		100		100

		Missing		System		26		92.9

		Total				28		100

		What is the total number of female MAs you have in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		1		3.6		25		50

				2		1		3.6		25		75

				6		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of female MAs you have in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		100		100

		Missing		System		27		96.4

		Total				28		100

		What is the total number of male MAs you have in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		5		17.9		71.4		71.4

				2		2		7.1		28.6		100

				Total		7		25		100

		Missing		System		21		75

		Total				28		100

		What is the total number of male MAs you have in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		2		7.1		50		75

				3		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of male MAs you have in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		-1		1		3.6		12.5		12.5

				1		1		3.6		12.5		25

				2		3		10.7		37.5		62.5

				5		2		7.1		25		87.5

				19		1		3.6		12.5		100

				Total		8		28.6		100

		Missing		System		20		71.4

		Total				28		100

		What is the total number of male MAs you have in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		50		50

				1		1		3.6		50		100

				Total		2		7.1		100

		Missing		System		26		92.9

		Total				28		100

		What is the total number of male MAs you have in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of male MAs you have in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		100		100

		Missing		System		27		96.4

		Total				28		100

		How many of your MAs follow the FMA in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		14.3		14.3

				1		5		17.9		71.4		85.7

				2		1		3.6		14.3		100

				Total		7		25		100

		Missing		System		21		75

		Total				28		100

		How many of your MAs follow the FMA in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		2		7.1		50		75

				3		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs follow the FMA in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		2		7.1		22.2		22.2

				2		3		10.7		33.3		55.6

				4		1		3.6		11.1		66.7

				5		2		7.1		22.2		88.9

				10		1		3.6		11.1		100

				Total		9		32.1		100

		Missing		System		19		67.9

		Total				28		100

		How many of your MAs follow the FMA in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		100		100

		Missing		System		26		92.9

		Total				28		100

		How mnay of your MAs follow the FMA in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		1		3.6		25		50

				2		1		3.6		25		75

				6		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs follow the FMA in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				26		92.9		92.9		92.9

				0		1		3.6		3.6		96.4

				1		1		3.6		3.6		100

				Total		28		100		100

		How many of your MAs follow the AMA in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		57.1		57.1

				1		3		10.7		42.9		100

				Total		7		25		100

		Missing		System		21		75

		Total				28		100

		How many of your MAs follow the AMA in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs follow the AMA in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		7		25		77.8		77.8

				7		1		3.6		11.1		88.9

				10		1		3.6		11.1		100

				Total		9		32.1		100

		Missing		System		19		67.9

		Total				28		100

		How many of your MAs follow the AMA in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		50		50

				1		1		3.6		50		100

				Total		2		7.1		100

		Missing		System		26		92.9

		Total				28		100

		How many of your MAs follow the AMA in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs fowllow the AMA in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		100		100

		Missing		System		26		92.9

		Total				28		100

		Which sector will you use to make your subsequent responses to?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Childcare		9		32.1		32.1		32.1

				Construction		5		17.9		17.9		50

				Engineering		7		25		25		75

				IT		2		7.1		7.1		82.1

				Plumbing		5		17.9		17.9		100

				Total		28		100		100

		Are your MAs employed or on placement?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		employed		24		85.7		85.7		85.7

				on placement		4		14.3		14.3		100

				Total		28		100		100

		Q11: Why do you take on Modern Apprentices?

				Percent

		to develop the skills and knowledge we need		89.3

		because we want to give young people a chance		46.4

		because it's difficult to recruit experienced staff		21.4

		because it's part of the organisation's tradition		17.9

		because a training provider persuaded us		3.6

		other		0

		Do you find it difficult to recruit apprentices?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		8		28.6		28.6		28.6

				no		20		71.4		71.4		100

				Total		28		100		100

		Do you monitor the application and recruitment process by gender?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		12		42.9		42.9		42.9

				no		16		57.1		57.1		100

				Total		28		100		100

		Q14: Do you work with any of the following organisations to recruit MAs?

				to recruit MAs		to recruit MAs and balance the intake by gender

		FE Colleges		35.7		3.6

		Careers Wales		28.6

		ELWA		17.9

		other		17.9

		private training providers		17.9		3.6

		no other organisations involved		17.9		7.1

		local school(s)		14.3		3.6

		Job Centre Plus		14.3

		Group Training Organisation		10.7

		local authority		7.1

		education-business partnership		7.1

		Estyn		3.6

		LLSC		3.6

		sectoral body (SSC)		3.6		3.6

		Chamber of Commerce		3.6

		Will you be completing the questions on schools for your organisation or site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		organisation		20		71.4		71.4		71.4

				site		8		28.6		28.6		100

				Total		28		100		100

		Do you have links with primary schools?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		4		14.3		14.8		14.8

				no		23		82.1		85.2		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Do you have links with secondary schools?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		8		28.6		28.6		28.6

				no		20		71.4		71.4		100

				Total		28		100		100

		Q16: What type of links or involvement does your organisation have with local schools?

				Percent

		provide work experience placements		32.1

		offer 'taster days'		7.1

		stall at careers fair(s)		3.6

		staff go in to schools to give talks		3.6

		Young Enterprise scheme		0

		host visits by school groups		0

		provide mentors to school students		0

		other contacts		0

				strongly agree		agree		disagree		strongly disagree

		The non-traditional sex do not want to work in my sector because the work is dirty		18		44		27		30

		The working conditions in my sector are not suited to the non-traditional sex		11		22		56		11

		Improving working conditions to accomodate the non-tradtional sex is too expensive

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.7		3.7

				agree		2		7.1		7.4		11.1

				disagree		18		64.3		66.7		77.8

				strongly disagree		6		21.4		22.2		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Q17.3: Employers in my sector do not offer enough MA places

				Valid Percent

		strongly agree		13

		agree		47.8

		disagree		30.4

		strongly disagree		8.7

		There is not enough chance for the non-traditional sex to do 'work experience' in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		4.2		4.2

				agree		9		32.1		37.5		41.7

				disagree		12		42.9		50		91.7

				strongly disagree		2		7.1		8.3		100

				Total		24		85.7		100

		Missing		-9		4		14.3

		Total				28		100

		Q17.6 Employers in my sector traditionally find it easier to train the traditional sex

				Valid Percent

		strongly agree		32

		agree		32

		disagree		32

		strongly disagree		4

		Q17.7 Pay rates in my secor put off the non-traditional sex

				Valid Percent

		strongly agree		8

		agree		27

		disagree		53

		strongly disagree		11

		There are fewer career opportunities for ex-apprentices from the non-traditional sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.1		11.1

				agree		11		39.3		40.7		51.9

				disagree		10		35.7		37		88.9

				strongly disagree		3		10.7		11.1		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		In my sector it is hard for employees to combine work and family responsibilities

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.8		3.8

				agree		6		21.4		23.1		26.9

				disagree		17		60.7		65.4		92.3

				strongly disagree		2		7.1		7.7		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

				strongly agree		agree		disagree		strongly disagree

		The non-traditional sex does not want to work in my sector because they will get teased		19		31		38		11

		My sector does not attract the non-traditional sex because of parental disapproval		7		30		56		7

		Q17.13: Demand by the traditional sex exceeds the supply of apprenticeships in my sector

				Valid Percent

		strongly agree		25.9

		agree		44.4

		disagree		11.1

		strongly disagree		18.5

		The government does not promote the MA to the non-traditonal sex in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.5		11.5

				agree		11		39.3		42.3		53.8

				disagree		11		39.3		42.3		96.2

				strongly disagree		1		3.6		3.8		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

				strongly agree		agree		disagree		strongly disagree

		Recruiting more young people of the non-traditional sex into my sector would be good for business		11		42		42		4

		Recruiting more young people of the non-traditional sex into my sector would help solve the skill shortage		7		59		33		0

		A workforce that is more balanced with males and females creates a better mix of skills and talents		15		44		37		4

		Q 18.4 to 6

				strongly agree		agree		disagree		strongly disagree

		Employers in my sector would need to reserve some MA places for the non-traditional sex in order to increase their participation		4		33		59		4

		Employers would take on the non-traditional sex as apprentices if they received extra funding		15		33		48		4

		If government introduced gender targets for my sector's MA it would help balance the numbers of males and females		4		26		48		22

		Q 18.7 and 8

				strongly agree		agree		disagree		strongly disagree

		Employing more equal numbers of males and females would improve the image of my sector		18		33		41		7

		Achieving a better gender balance would increase young people's awareness about what work in my sector is really like		18		52		22		7

		Level of applications: Engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		many		1		3.6		4.5		4.5

				very few		2		7.1		9.1		13.6

				none		10		35.7		45.5		59.1

				n/a		9		32.1		40.9		100

				Total		22		78.6		100

		Missing		-9		6		21.4

		Total				28		100

		Level of applications: Construction

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very few		1		3.6		5		5

				none		5		17.9		25		30

				n/a		14		50		70		100

				Total		20		71.4		100

		Missing		-9		8		28.6

		Total				28		100

		Level of applications: Plumbing

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		some		1		3.6		4.3		4.3

				very few		1		3.6		4.3		8.7

				none		7		25		30.4		39.1

				n/a		14		50		60.9		100

				Total		23		82.1		100

		Missing		-9		5		17.9

		Total				28		100

		Level of applications: IT

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		some		1		3.6		5.6		5.6

				none		2		7.1		11.1		16.7

				n/a		15		53.6		83.3		100

				Total		18		64.3		100

		Missing		-9		10		35.7

		Total				28		100

		Level of applications: Childcare

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		many		1		3.6		3.8		3.8

				some		1		3.6		3.8		7.7

				very few		1		3.6		3.8		11.5

				none		4		14.3		15.4		26.9

				n/a		19		67.9		73.1		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

				strongly agree		agree		disagree		strongly disagree

		Young people don't know there are apprenticeships in my sector		4		27		61		8

		The non-traditional sex is not given enough careers information about my sector		8		60		32		0

		Schools don't encourage the non-traditional sex to apply for apprenticeships in my sector		18		48		26		7

		If schools were to promote the MA more actively, the non-traditional sex would be more likely to apply in my sector		15		61		23		0
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		Gender of respondent

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		male		17		60.7		60.7		60.7

				female		11		39.3		39.3		100

				Total		28		100		100

		Is apprenticeship suitable for both females and males?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		more for males		10		35.7		37		37

				more for females		1		3.6		3.7		40.7

				equally suited		16		57.1		59.3		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		How many employees does your organisation have?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		fewer than 10		9		32.1		36		36

				between 10 and 49		10		35.7		40		76

				between 50 and 250		3		10.7		12		88

				over 250		3		10.7		12		100

				Total		25		89.3		100

		Missing		-9		3		10.7

		Total				28		100

		How many employees are there at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		fewer than 10		5		17.9		41.7		41.7

				between 10 and 49		2		7.1		16.7		58.3

				between 50 and 250		3		10.7		25		83.3

				over 250		2		7.1		16.7		100

				Total		12		42.9		100

		Missing		-9		16		57.1

		Total				28		100

		What is the total number of MAs in your organisation?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		8		28.6		40		40

				2		5		17.9		25		65

				3		2		7.1		10		75

				5		2		7.1		10		85

				6		1		3.6		5		90

				15		1		3.6		5		95

				20		1		3.6		5		100

				Total		20		71.4		100

		Missing		System		8		28.6

		Total				28		100

		What is the total number of MAs at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				15		53.6		53.6		53.6

				1		7		25		25		78.6

				10		1		3.6		3.6		82.1

				11		1		3.6		3.6		85.7

				5		2		7.1		7.1		92.9

				6		1		3.6		3.6		96.4

				7		1		3.6		3.6		100

				Total		28		100		100

		What is the total number of female MAs in your organisation?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		16		57.1		84.2		84.2

				1		2		7.1		10.5		94.7

				2		1		3.6		5.3		100

				Total		19		67.9		100

		Missing		System		9		32.1

		Total				28		100

		What is the total number of female MAs at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		8		28.6		66.7		66.7

				1		3		10.7		25		91.7

				6		1		3.6		8.3		100

				Total		12		42.9		100

		Missing		System		16		57.1

		Total				28		100

		What is the total number of male MAs in your organisation?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		10.5		10.5

				1		6		21.4		31.6		42.1

				2		4		14.3		21.1		63.2

				3		2		7.1		10.5		73.7

				5		2		7.1		10.5		84.2

				6		1		3.6		5.3		89.5

				15		1		3.6		5.3		94.7

				19		1		3.6		5.3		100

				Total		19		67.9		100

		Missing		System		9		32.1

		Total				28		100

		What is the total number of male MAs at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		3		10.7		25		25

				1		5		17.9		41.7		66.7

				5		2		7.1		16.7		83.3

				6		1		3.6		8.3		91.7

				11		1		3.6		8.3		100

				Total		12		42.9		100

		Missing		System		16		57.1

		Total				28		100

		How many of the MAs in your organisation are following the FMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		3		10.7		17.6		17.6

				1		5		17.9		29.4		47.1

				2		3		10.7		17.6		64.7

				3		2		7.1		11.8		76.5

				4		1		3.6		5.9		82.4

				5		2		7.1		11.8		94.1

				10		1		3.6		5.9		100

				Total		17		60.7		100

		Missing		System		11		39.3

		Total				28		100

		How many of the MAs at your site are following the FMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		18.2		18.2

				1		5		17.9		45.5		63.6

				3		1		3.6		9.1		72.7

				4		1		3.6		9.1		81.8

				5		1		3.6		9.1		90.9

				6		1		3.6		9.1		100

				Total		11		39.3		100

		Missing		System		17		60.7

		Total				28		100

		How many of the MAs in your organisation are following the AMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		11		39.3		64.7		64.7

				1		4		14.3		23.5		88.2

				2		1		3.6		5.9		94.1

				10		1		3.6		5.9		100

				Total		17		60.7		100

		Missing		System		11		39.3

		Total				28		100

		How many of the MAs at your site are following the AMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		6		21.4		54.5		54.5

				1		2		7.1		18.2		72.7

				2		1		3.6		9.1		81.8

				6		1		3.6		9.1		90.9

				7		1		3.6		9.1		100

				Total		11		39.3		100

		Missing		System		17		60.7

		Total				28		100

		Q7EST

						Frequency		Percent

		Missing		-9		28		100

		What is the total number of MAs you have in Engineeering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		5		17.9		50		50

				2		3		10.7		30		80

				3		1		3.6		10		90

				10		1		3.6		10		100

				Total		10		35.7		100

		Missing		System		18		64.3

		Total				28		100

		What is the total number of MAs you have in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		16.7		16.7

				1		2		7.1		33.3		50

				3		1		3.6		16.7		66.7

				4		1		3.6		16.7		83.3

				6		1		3.6		16.7		100

				Total		6		21.4		100

		Missing		System		22		78.6

		Total				28		100

		What is the total number of MAs you have in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		2		7.1		22.2		22.2

				2		3		10.7		33.3		55.6

				5		2		7.1		22.2		77.8

				11		1		3.6		11.1		88.9

				20		1		3.6		11.1		100

				Total		9		32.1		100

		Missing		System		19		67.9

		Total				28		100

		What is the total number of MAs you have in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		33.3		33.3

				1		2		7.1		66.7		100

				Total		3		10.7		100

		Missing		System		25		89.3

		Total				28		100

		What is the total number of MAs you have in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		16.7		16.7

				1		3		10.7		50		66.7

				2		1		3.6		16.7		83.3

				6		1		3.6		16.7		100

				Total		6		21.4		100

		Missing		System		22		78.6

		Total				28		100

		What is the total number of MAs you have in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		50		50

				1		1		3.6		50		100

				Total		2		7.1		100

		Missing		System		26		92.9

		Total				28		100

		What is the total number of female MAs you have in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				21		75		75		75

				0		7		25		25		100

				Total		28		100		100

		What is the total number of female MAs you have in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of female MAs you have in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		6		21.4		75		75

				1		2		7.1		25		100

				Total		8		28.6		100

		Missing		System		20		71.4

		Total				28		100

		What is the total number of female MAs you have in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		100		100

		Missing		System		26		92.9

		Total				28		100

		What is the total number of female MAs you have in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		1		3.6		25		50

				2		1		3.6		25		75

				6		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of female MAs you have in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		100		100

		Missing		System		27		96.4

		Total				28		100

		What is the total number of male MAs you have in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		5		17.9		71.4		71.4

				2		2		7.1		28.6		100

				Total		7		25		100

		Missing		System		21		75

		Total				28		100

		What is the total number of male MAs you have in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		2		7.1		50		75

				3		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of male MAs you have in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		-1		1		3.6		12.5		12.5

				1		1		3.6		12.5		25

				2		3		10.7		37.5		62.5

				5		2		7.1		25		87.5

				19		1		3.6		12.5		100

				Total		8		28.6		100

		Missing		System		20		71.4

		Total				28		100

		What is the total number of male MAs you have in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		50		50

				1		1		3.6		50		100

				Total		2		7.1		100

		Missing		System		26		92.9

		Total				28		100

		What is the total number of male MAs you have in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of male MAs you have in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		100		100

		Missing		System		27		96.4

		Total				28		100

		How many of your MAs follow the FMA in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		14.3		14.3

				1		5		17.9		71.4		85.7

				2		1		3.6		14.3		100

				Total		7		25		100

		Missing		System		21		75

		Total				28		100

		How many of your MAs follow the FMA in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		2		7.1		50		75

				3		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs follow the FMA in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		2		7.1		22.2		22.2

				2		3		10.7		33.3		55.6

				4		1		3.6		11.1		66.7

				5		2		7.1		22.2		88.9

				10		1		3.6		11.1		100

				Total		9		32.1		100

		Missing		System		19		67.9

		Total				28		100

		How many of your MAs follow the FMA in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		100		100

		Missing		System		26		92.9

		Total				28		100

		How mnay of your MAs follow the FMA in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		1		3.6		25		50

				2		1		3.6		25		75

				6		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs follow the FMA in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				26		92.9		92.9		92.9

				0		1		3.6		3.6		96.4

				1		1		3.6		3.6		100

				Total		28		100		100

		How many of your MAs follow the AMA in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		57.1		57.1

				1		3		10.7		42.9		100

				Total		7		25		100

		Missing		System		21		75

		Total				28		100

		How many of your MAs follow the AMA in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs follow the AMA in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		7		25		77.8		77.8

				7		1		3.6		11.1		88.9

				10		1		3.6		11.1		100

				Total		9		32.1		100

		Missing		System		19		67.9

		Total				28		100

		How many of your MAs follow the AMA in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		50		50

				1		1		3.6		50		100

				Total		2		7.1		100

		Missing		System		26		92.9

		Total				28		100

		How many of your MAs follow the AMA in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs fowllow the AMA in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		100		100

		Missing		System		26		92.9

		Total				28		100

		Which sector will you use to make your subsequent responses to?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Childcare		9		32.1		32.1		32.1

				Construction		5		17.9		17.9		50

				Engineering		7		25		25		75

				IT		2		7.1		7.1		82.1

				Plumbing		5		17.9		17.9		100

				Total		28		100		100

		Are your MAs employed or on placement?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		employed		24		85.7		85.7		85.7

				on placement		4		14.3		14.3		100

				Total		28		100		100

		Q11: Why do you take on Modern Apprentices?

				Percent

		to develop the skills and knowledge we need		89

		because we want to give young people a chance		46

		because it's difficult to recruit experienced staff		21

		because it's part of the organisation's tradition		18

		because a training provider persuaded us		4

		other		0

		Do you find it difficult to recruit apprentices?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		8		28.6		28.6		28.6

				no		20		71.4		71.4		100

				Total		28		100		100

		Do you monitor the application and recruitment process by gender?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		12		42.9		42.9		42.9

				no		16		57.1		57.1		100

				Total		28		100		100

		We work with Job Centre Plus

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		4		14.3		100		100

		Missing		-9		24		85.7

		Total				28		100

		We work with Careers Wales (Careers service)

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		8		28.6		100		100

		Missing		-9		20		71.4

		Total				28		100

		We work with Estyn

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		1		3.6		100		100

		Missing		-9		27		96.4

		Total				28		100

		We work with an Education-business partnership

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		2		7.1		100		100

		Missing		-9		26		92.9

		Total				28		100

		We work with local FE colleges

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		10		35.7		90.9		90.9

				to balance the intake by gender		1		3.6		9.1		100

				Total		11		39.3		100

		Missing		-9		17		60.7

		Total				28		100

		We work with the Chamber of Commerce

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		1		3.6		100		100

		Missing		-9		27		96.4

		Total				28		100

		We work with private training providers

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		5		17.9		83.3		83.3

				to recruit MAs and balance the intake by gender		1		3.6		16.7		100

				Total		6		21.4		100

		Missing		-9		22		78.6

		Total				28		100

		We work with a sectoral body (SSC)

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		1		3.6		50		50

				to recruit MAs and balance the intake by gender		1		3.6		50		100

				Total		2		7.1		100

		Missing		-9		26		92.9

		Total				28		100

		We work with local school(s)

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		4		14.3		80		80

				to balance the intake by gender		1		3.6		20		100

				Total		5		17.9		100

		Missing		-9		23		82.1

		Total				28		100

		We work with Group Training Organisation

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		3		10.7		100		100

		Missing		-9		25		89.3

		Total				28		100

		We work with the local authority

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		2		7.1		100		100

		Missing		-9		26		92.9

		Total				28		100

		We work with the Local Learning and Skills Council

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		1		3.6		100		100

		Missing		-9		27		96.4

		Total				28		100

		We work with ELWA

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		5		17.9		100		100

		Missing		-9		23		82.1

		Total				28		100

		We work with other organisations

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		5		17.9		100		100

		Missing		-9		23		82.1

		Total				28		100

		We do not work with any other organisations

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		to recruit MAs		5		17.9		71.4		71.4

				to recruit MAs and balance the intake by gender		2		7.1		28.6		100

				Total		7		25		100

		Missing		-9		21		75

		Total				28		100

		Will you be completing the questions on schools for your organisation or site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		organisation		20		71.4		71.4		71.4

				site		8		28.6		28.6		100

				Total		28		100		100

		Do you have links with primary schools?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		4		14.3		14.8		14.8

				no		23		82.1		85.2		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Do you have links with secondary schools?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		8		28.6		28.6		28.6

				no		20		71.4		71.4		100

				Total		28		100		100

		Schools: we have a stall a the careers fair(s)

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		1		3.6		100		100

		Missing		-9		27		96.4

		Total				28		100

		Schools: we host visits by school groups

						Frequency		Percent

		Missing		-9		28		100

		Schools: our staff go in to schools to give talks

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		1		3.6		100		100

		Missing		-9		27		96.4

		Total				28		100

		Schools: We provide work experience placements

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		9		32.1		100		100

		Missing		-9		19		67.9

		Total				28		100

		Schools: we help with the Young Enterprise scheme

						Frequency		Percent

		Missing		-9		28		100

		Schools: we offer 'taster days'

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		2		7.1		100		100

		Missing		-9		26		92.9

		Total				28		100

		Schools: We provide mentors to school students

						Frequency		Percent

		Missing		-9		28		100

		Schools: we have other contacts

						Frequency		Percent

		Missing		-9		28		100

		The working conditions in my sector are not suited to the non-traditional sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.1		11.1

				agree		6		21.4		22.2		33.3

				disagree		15		53.6		55.6		88.9

				strongly disagree		3		10.7		11.1		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Improving working conditions to accomodate the non-tradtional sex is too expensive

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.7		3.7

				agree		2		7.1		7.4		11.1

				disagree		18		64.3		66.7		77.8

				strongly disagree		6		21.4		22.2		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Employers in my sector do not offer enough MA places

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		13		13

				agree		11		39.3		47.8		60.9

				disagree		7		25		30.4		91.3

				strongly disagree		2		7.1		8.7		100

				Total		23		82.1		100

		Missing		-9		5		17.9

		Total				28		100

		The non-traditional sex is not given enough careers information about my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		2		7.1		8		8

				agree		15		53.6		60		68

				disagree		8		28.6		32		100

				Total		25		89.3		100

		Missing		-9		3		10.7

		Total				28		100

		There is not enough chance for the non-traditional sex to do 'work experience' in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		4.2		4.2

				agree		9		32.1		37.5		41.7

				disagree		12		42.9		50		91.7

				strongly disagree		2		7.1		8.3		100

				Total		24		85.7		100

		Missing		-9		4		14.3

		Total				28		100

		Employers in my sector traditionally find it easier to train the traditional sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		8		28.6		32		32

				agree		8		28.6		32		64

				disagree		8		28.6		32		96

				strongly disagree		1		3.6		4		100

				Total		25		89.3		100

		Missing		-9		3		10.7

		Total				28		100

		Pay rates in my secor put off the non-traditional sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		2		7.1		7.7		7.7

				agree		7		25		26.9		34.6

				disagree		14		50		53.8		88.5

				strongly disagree		3		10.7		11.5		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		There are fewer career opportunities for ex-apprentices from the non-traditional sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.1		11.1

				agree		11		39.3		40.7		51.9

				disagree		10		35.7		37		88.9

				strongly disagree		3		10.7		11.1		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		In my sector it is hard for employees to combine work and family responsibilities

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.8		3.8

				agree		6		21.4		23.1		26.9

				disagree		17		60.7		65.4		92.3

				strongly disagree		2		7.1		7.7		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		The non-traditional sex do not want to work in my sector because the work is dirty

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		18.5		18.5

				agree		12		42.9		44.4		63

				disagree		8		28.6		29.6		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		The non-traditional sex does not want to work in my sector because they will get teased

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		19.2		19.2

				agree		8		28.6		30.8		50

				disagree		10		35.7		38.5		88.5

				strongly disagree		3		10.7		11.5		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		My sector does not attract the non-traditional sex because of parental disapproval

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		2		7.1		7.4		7.4

				agree		8		28.6		29.6		37

				disagree		15		53.6		55.6		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Demand by the traditional sex exceeds the supply of apprenticeships in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		7		25		25.9		25.9

				agree		12		42.9		44.4		70.4

				disagree		3		10.7		11.1		81.5

				strongly disagree		5		17.9		18.5		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		The government does not promote the MA to the non-traditonal sex in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.5		11.5

				agree		11		39.3		42.3		53.8

				disagree		11		39.3		42.3		96.2

				strongly disagree		1		3.6		3.8		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		Schools don't encourage the non-traditional sex to apply for apprenticeships in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		18.5		18.5

				agree		13		46.4		48.1		66.7

				disagree		7		25		25.9		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Young people don't know there are apprenticeships in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.8		3.8

				agree		7		25		26.9		30.8

				disagree		16		57.1		61.5		92.3

				strongly disagree		2		7.1		7.7		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		Recruiting more young people of the non-traditional sex into my sector would be good for business

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.5		11.5

				agree		11		39.3		42.3		53.8

				disagree		11		39.3		42.3		96.2

				strongly disagree		1		3.6		3.8		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		Recruiting more young people of the non-traditional sex into my sector would help solve the skill shortage

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		2		7.1		7.4		7.4

				agree		16		57.1		59.3		66.7

				disagree		9		32.1		33.3		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		A workforce that is more balanced with males and females creates a better mix of skills and talents

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		14.3		14.8		14.8

				agree		12		42.9		44.4		59.3

				disagree		10		35.7		37		96.3

				strongly disagree		1		3.6		3.7		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Employers in my sector would need to reserve some MA places for the non-traditional sex in order to increase their participation

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.7		3.7

				agree		9		32.1		33.3		37

				disagree		16		57.1		59.3		96.3

				strongly disagree		1		3.6		3.7		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Employers would take on the non-traditional sex as apprentices if they received extra funding

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		14.3		14.8		14.8

				agree		9		32.1		33.3		48.1

				disagree		13		46.4		48.1		96.3

				strongly disagree		1		3.6		3.7		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		If government introduced gender targets for my sector's MA it would help balance the numbers of males and females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.7		3.7

				agree		7		25		25.9		29.6

				disagree		13		46.4		48.1		77.8

				strongly disagree		6		21.4		22.2		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Employing more equal numbers of males and females would improve the image of my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		18.5		18.5

				agree		9		32.1		33.3		51.9

				disagree		11		39.3		40.7		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Achieving a better gender balance would increase young people's awareness about what work in my sector is really like

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		18.5		18.5

				agree		14		50		51.9		70.4

				disagree		6		21.4		22.2		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		If schools were to promote the MA more actively, the non-traditional sex would be more likely to apply in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		14.3		15.4		15.4

				agree		16		57.1		61.5		76.9

				disagree		6		21.4		23.1		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		Level of applications: Engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		many		1		3.6		4.5		4.5

				very few		2		7.1		9.1		13.6

				none		10		35.7		45.5		59.1

				n/a		9		32.1		40.9		100

				Total		22		78.6		100

		Missing		-9		6		21.4

		Total				28		100

		Level of applications: Construction

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very few		1		3.6		5		5

				none		5		17.9		25		30

				n/a		14		50		70		100

				Total		20		71.4		100

		Missing		-9		8		28.6

		Total				28		100

		Level of applications: Plumbing

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		some		1		3.6		4.3		4.3

				very few		1		3.6		4.3		8.7

				none		7		25		30.4		39.1

				n/a		14		50		60.9		100

				Total		23		82.1		100

		Missing		-9		5		17.9

		Total				28		100

		Level of applications: IT

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		some		1		3.6		5.6		5.6

				none		2		7.1		11.1		16.7

				n/a		15		53.6		83.3		100

				Total		18		64.3		100

		Missing		-9		10		35.7

		Total				28		100

		Level of applications: Childcare

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		many		1		3.6		3.8		3.8

				some		1		3.6		3.8		7.7

				very few		1		3.6		3.8		11.5

				none		4		14.3		15.4		26.9

				n/a		19		67.9		73.1		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		Gender of respondent

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		male		7		77.8		77.8		77.8

						female		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		male		3		60		60		60

						female		2		40		40		100

						Total		5		100		100

		Engineering		Valid		male		6		85.7		85.7		85.7

						female		1		14.3		14.3		100

						Total		7		100		100

		IT		Valid		male		1		50		50		50

						female		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		female		5		100		100		100

		Is apprenticeship suitable for both females and males?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		more for males		5		55.6		55.6		55.6

						equally suited		4		44.4		44.4		100

						Total		9		100		100

		Construction		Valid		more for males		1		20		25		25

						equally suited		3		60		75		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		more for males		4		57.1		57.1		57.1

						equally suited		3		42.9		42.9		100

						Total		7		100		100

		IT		Valid		equally suited		2		100		100		100

		Plumbing		Valid		more for females		1		20		20		20

						equally suited		4		80		80		100

						Total		5		100		100

		How many employees does your organisation have?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		fewer than 10		2		22.2		25		25

						between 10 and 49		3		33.3		37.5		62.5

						between 50 and 250		1		11.1		12.5		75

						over 250		2		22.2		25		100

						Total		8		88.9		100

				Missing		-9		1		11.1

				Total				9		100

		Construction		Valid		fewer than 10		1		20		20		20

						between 10 and 49		2		40		40		60

						between 50 and 250		1		20		20		80

						over 250		1		20		20		100

						Total		5		100		100

		Engineering		Valid		fewer than 10		2		28.6		33.3		33.3

						between 10 and 49		3		42.9		50		83.3

						between 50 and 250		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		fewer than 10		2		100		100		100

		Plumbing		Valid		fewer than 10		2		40		50		50

						between 10 and 49		2		40		50		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		How many employees are there at your site?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		fewer than 10		2		22.2		40		40

						between 10 and 49		1		11.1		20		60

						between 50 and 250		1		11.1		20		80

						over 250		1		11.1		20		100

						Total		5		55.6		100

				Missing		-9		4		44.4

				Total				9		100

		Construction		Valid		between 50 and 250		1		20		50		50

						over 250		1		20		50		100

						Total		2		40		100

				Missing		-9		3		60

				Total				5		100

		Engineering		Valid		fewer than 10		1		14.3		33.3		33.3

						between 10 and 49		1		14.3		33.3		66.7

						between 50 and 250		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		fewer than 10		2		40		100		100

				Missing		-9		3		60

				Total				5		100

		What is the total number of MAs in your organisation?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		1		3		33.3		50		50

						2		2		22.2		33.3		83.3

						3		1		11.1		16.7		100

						Total		6		66.7		100

				Missing		System		3		33.3

				Total				9		100

		Construction		Valid		1		1		20		25		25

						3		1		20		25		50

						6		1		20		25		75

						15		1		20		25		100

						Total		4		80		100

				Missing		System		1		20

				Total				5		100

		Engineering		Valid		1		1		14.3		16.7		16.7

						2		2		28.6		33.3		50

						5		2		28.6		33.3		83.3

						20		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Valid		1		2		100		100		100

		Plumbing		Valid		1		1		20		50		50

						2		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		What is the total number of MAs at your site?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid				4		44.4		44.4		44.4

						1		4		44.4		44.4		88.9

						10		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid				3		60		60		60

						5		1		20		20		80

						7		1		20		20		100

						Total		5		100		100

		Engineering		Valid				4		57.1		57.1		57.1

						1		1		14.3		14.3		71.4

						5		1		14.3		14.3		100

						11		1		14.3		14.3		85.7

						Total		7		100		100

		IT		Valid				2		100		100		100

		Plumbing		Valid				2		40		40		40

						1		2		40		40		80

						6		1		20		20		100

						Total		5		100		100

		What is the total number of female MAs in your organisation?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		6		66.7		100		100

				Missing		System		3		33.3

				Total				9		100

		Construction		Valid		0		4		80		100		100

				Missing		System		1		20

				Total				5		100

		Engineering		Valid		0		5		71.4		83.3		83.3

						1		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Valid		0		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Valid		1		1		20		50		50

						2		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		What is the total number of female MAs at your site?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		4		44.4		100		100

				Missing		System		5		55.6

				Total				9		100

		Construction		Valid		0		1		20		50		50

						1		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Valid		0		3		42.9		100		100

				Missing		System		4		57.1

				Total				7		100

		IT		Missing		System		2		100

		Plumbing		Valid		1		2		40		66.7		66.7

						6		1		20		33.3		100

						Total		3		60		100

				Missing		System		2		40

				Total				5		100

		What is the total number of male MAs in your organisation?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		1		3		33.3		50		50

						2		2		22.2		33.3		83.3

						3		1		11.1		16.7		100

						Total		6		66.7		100

				Missing		System		3		33.3

				Total				9		100

		Construction		Valid		1		1		20		25		25

						3		1		20		25		50

						6		1		20		25		75

						15		1		20		25		100

						Total		4		80		100

				Missing		System		1		20

				Total				5		100

		Engineering		Valid		1		1		14.3		16.7		16.7

						2		2		28.6		33.3		50

						5		2		28.6		33.3		83.3

						19		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Valid		1		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Valid		0		2		40		100		100

				Missing		System		3		60

				Total				5		100

		What is the total number of male MAs at your site?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		1		4		44.4		100		100

				Missing		System		5		55.6

				Total				9		100

		Construction		Valid		5		1		20		50		50

						6		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Valid		1		1		14.3		33.3		33.3

						5		1		14.3		33.3		66.7

						11		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		System		4		57.1

				Total				7		100

		IT		Missing		System		2		100

		Plumbing		Valid		0		3		60		100		100

				Missing		System		2		40

				Total				5		100

		How many of the MAs in your organisation are following the FMA?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		1		4		44.4		80		80

						3		1		11.1		20		100

						Total		5		55.6		100

				Missing		System		4		44.4

				Total				9		100

		Construction		Valid		1		1		20		33.3		33.3

						3		1		20		33.3		66.7

						4		1		20		33.3		100

						Total		3		60		100

				Missing		System		2		40

				Total				5		100

		Engineering		Valid		0		1		14.3		16.7		16.7

						2		2		28.6		33.3		50

						5		2		28.6		33.3		83.3

						10		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Valid		0		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Valid		0		1		20		50		50

						2		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		How many of the MAs at your site are following the FMA?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		25		25

						1		3		33.3		75		100

						Total		4		44.4		100

				Missing		System		5		55.6

				Total				9		100

		Construction		Valid		1		1		20		50		50

						3		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Valid		0		1		14.3		33.3		33.3

						4		1		14.3		33.3		66.7

						5		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		System		4		57.1

				Total				7		100

		IT		Missing		System		2		100

		Plumbing		Valid		1		1		20		50		50

						6		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		How many of the MAs in your organisation are following the AMA?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		4		44.4		80		80

						1		1		11.1		20		100

						Total		5		55.6		100

				Missing		System		4		44.4

				Total				9		100

		Construction		Valid		0		2		40		66.7		66.7

						2		1		20		33.3		100

						Total		3		60		100

				Missing		System		2		40

				Total				5		100

		Engineering		Valid		0		4		57.1		66.7		66.7

						1		1		14.3		16.7		83.3

						10		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Valid		1		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Valid		0		1		20		50		50

						1		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		How many of the MAs at your site are following the AMA?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		3		33.3		75		75

						1		1		11.1		25		100

						Total		4		44.4		100

				Missing		System		5		55.6

				Total				9		100

		Construction		Valid		2		1		20		50		50

						6		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Valid		0		1		14.3		33.3		33.3

						1		1		14.3		33.3		66.7

						7		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		System		4		57.1

				Total				7		100

		IT		Missing		System		2		100

		Plumbing		Valid		0		2		40		100		100

				Missing		System		3		60

				Total				5		100

		Q7EST

		Which sector will you use to make your subsequent responses to?						Frequency		Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		What is the total number of MAs you have in Engineeering?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		1		5		55.6		62.5		62.5

						2		2		22.2		25		87.5

						10		1		11.1		12.5		100

						Total		8		88.9		100

				Missing		System		1		11.1

				Total				9		100

		Construction		Valid		2		1		20		50		50

						3		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of MAs you have in Construction?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		50		50

						1		1		11.1		50		100

						Total		2		22.2		100

				Missing		System		7		77.8

				Total				9		100

		Construction		Valid		1		1		20		25		25

						3		1		20		25		50

						4		1		20		25		75

						6		1		20		25		100

						Total		4		80		100

				Missing		System		1		20

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of MAs you have in Plumbing?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		2		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		1		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Valid		1		1		14.3		14.3		14.3

						2		2		28.6		28.6		42.9

						5		2		28.6		28.6		71.4

						11		1		14.3		14.3		85.7

						20		1		14.3		14.3		100

						Total		7		100		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of MAs you have in IT?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Valid		1		2		100		100		100

		Plumbing		Missing		System		5		100

		What is the total number of MAs you have in Childcare?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Valid		1		3		60		60		60

						2		1		20		20		80

						6		1		20		20		100

						Total		5		100		100

		What is the total number of MAs you have in other sectors?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		1		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of female MAs you have in Engineering?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid				2		22.2		22.2		22.2

						0		7		77.8		77.8		100

						Total		9		100		100

		Construction		Valid				5		100		100		100

		Engineering		Valid				7		100		100		100

		IT		Valid				2		100		100		100

		Plumbing		Valid				5		100		100		100

		What is the total number of female MAs you have in Construction?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		2		22.2		100		100

				Missing		System		7		77.8

				Total				9		100

		Construction		Valid		0		2		40		100		100

				Missing		System		3		60

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of female MAs you have in Plumbing?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		1		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Valid		0		5		71.4		83.3		83.3

						1		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of female MAs you have in IT?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Valid		0		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Missing		System		5		100

		What is the total number of female MAs you have in Childcare?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Valid		1		1		20		33.3		33.3

						2		1		20		33.3		66.7

						6		1		20		33.3		100

						Total		3		60		100

				Missing		System		2		40

				Total				5		100

		What is the total number of female MAs you have in other sectors?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of male MAs you have in Engineering?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		1		5		55.6		71.4		71.4

						2		2		22.2		28.6		100

						Total		7		77.8		100

				Missing		System		2		22.2

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of male MAs you have in Construction?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		50		50

						1		1		11.1		50		100

						Total		2		22.2		100

				Missing		System		7		77.8

				Total				9		100

		Construction		Valid		1		1		20		50		50

						3		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of male MAs you have in Plumbing?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		2		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		-1		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Valid		1		1		14.3		16.7		16.7

						2		2		28.6		33.3		50

						5		2		28.6		33.3		83.3

						19		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		System		1		14.3

				Total				7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		What is the total number of male MAs you have in IT?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Valid		1		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Missing		System		5		100

		What is the total number of male MAs you have in Childcare?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Valid		0		3		60		100		100

				Missing		System		2		40

				Total				5		100

		What is the total number of male MAs you have in other sectors?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the FMA in Engineering?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		16.7		16.7

						1		5		55.6		83.3		100

						Total		6		66.7		100

				Missing		System		3		33.3

				Total				9		100

		Construction		Valid		2		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the FMA in Construction?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		50		50

						1		1		11.1		50		100

						Total		2		22.2		100

				Missing		System		7		77.8

				Total				9		100

		Construction		Valid		1		1		20		50		50

						3		1		20		50		100

						Total		2		40		100

				Missing		System		3		60

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the FMA in Plumbing?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		2		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		1		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Valid		1		1		14.3		14.3		14.3

						2		2		28.6		28.6		42.9

						4		1		14.3		14.3		57.1

						5		2		28.6		28.6		85.7

						10		1		14.3		14.3		100

						Total		7		100		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the FMA in IT?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Valid		0		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Missing		System		5		100

		How mnay of your MAs follow the FMA in Childcare?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Valid		1		1		20		33.3		33.3

						2		1		20		33.3		66.7

						6		1		20		33.3		100

						Total		3		60		100

				Missing		System		2		40

				Total				5		100

		How many of your MAs follow the FMA in other sectors?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid				8		88.9		88.9		88.9

						0		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid				4		80		80		80

						1		1		20		20		100

						Total		5		100		100

		Engineering		Valid				7		100		100		100

		IT		Valid				2		100		100		100

		Plumbing		Valid				5		100		100		100

		How many of your MAs follow the AMA in Engineering?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		4		44.4		66.7		66.7

						1		2		22.2		33.3		100

						Total		6		66.7		100

				Missing		System		3		33.3

				Total				9		100

		Construction		Valid		1		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the AMA in Construction?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		2		22.2		100		100

				Missing		System		7		77.8

				Total				9		100

		Construction		Valid		0		2		40		100		100

				Missing		System		3		60

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the AMA in Plumbing?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		0		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Valid		0		5		71.4		71.4		71.4

						7		1		14.3		14.3		85.7

						10		1		14.3		14.3		100

						Total		7		100		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the AMA in IT?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Valid		1		1		50		100		100

				Missing		System		1		50

				Total				2		100

		Plumbing		Missing		System		5		100

		How many of your MAs follow the AMA in Childcare?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Missing		System		5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Valid		0		3		60		100		100

				Missing		System		2		40

				Total				5		100

		How many of your MAs fowllow the AMA in other sectors?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		0		1		11.1		100		100

				Missing		System		8		88.9

				Total				9		100

		Construction		Valid		0		1		20		100		100

				Missing		System		4		80

				Total				5		100

		Engineering		Missing		System		7		100

		IT		Missing		System		2		100

		Plumbing		Missing		System		5		100

		Are your MAs employed or on placement?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		employed		9		100		100		100

		Construction		Valid		employed		5		100		100		100

		Engineering		Valid		employed		7		100		100		100

		IT		Valid		employed		2		100		100		100

		Plumbing		Valid		employed		1		20		20		20

						on placement		4		80		80		100

						Total		5		100		100

		We take on MAs to develop the skills and knowledge we need

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		8		88.9		100		100

				Missing		-9		1		11.1

				Total				9		100

		Construction		Valid		yes		5		100		100		100

		Engineering		Valid		yes		6		85.7		100		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		yes		2		100		100		100

		Plumbing		Valid		yes		4		80		100		100

				Missing		-9		1		20

				Total				5		100

		We take on MAs because it's difficult to recruit experienced staff

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		1		11.1		100		100

				Missing		-9		8		88.9

				Total				9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		yes		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		yes		2		40		100		100

				Missing		-9		3		60

				Total				5		100

		We take on MAs because we want to give young people a chance

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		3		33.3		100		100

				Missing		-9		6		66.7

				Total				9		100

		Construction		Valid		yes		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Engineering		Valid		yes		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		yes		4		80		100		100

				Missing		-9		1		20

				Total				5		100

		We take on MAs because it's part of the organisation's tradition

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		2		22.2		100		100

				Missing		-9		7		77.8

				Total				9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		yes		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		yes		2		40		100		100

				Missing		-9		3		60

				Total				5		100

		We take on MAs because a training provider persuaded us

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		yes		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		We take on MAs for other reasons

		Which sector will you use to make your subsequent responses to?						Frequency		Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		Do you find it difficult to recruit apprentices?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		3		33.3		33.3		33.3

						no		6		66.7		66.7		100

						Total		9		100		100

		Construction		Valid		no		5		100		100		100

		Engineering		Valid		yes		1		14.3		14.3		14.3

						no		6		85.7		85.7		100

						Total		7		100		100

		IT		Valid		yes		2		100		100		100

		Plumbing		Valid		yes		2		40		40		40

						no		3		60		60		100

						Total		5		100		100

		Do you monitor the application and recruitment process by gender?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		2		22.2		22.2		22.2

						no		7		77.8		77.8		100

						Total		9		100		100

		Construction		Valid		yes		4		80		80		80

						no		1		20		20		100

						Total		5		100		100

		Engineering		Valid		yes		4		57.1		57.1		57.1

						no		3		42.9		42.9		100

						Total		7		100		100

		IT		Valid		yes		1		50		50		50

						no		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		yes		1		20		20		20

						no		4		80		80		100

						Total		5		100		100

		We work with Job Centre Plus

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		1		11.1		100		100

				Missing		-9		8		88.9

				Total				9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		to recruit MAs		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		to recruit MAs		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		We work with Careers Wales (Careers service)

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		2		22.2		100		100

				Missing		-9		7		77.8

				Total				9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		to recruit MAs		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		IT		Valid		to recruit MAs		2		100		100		100

		Plumbing		Valid		to recruit MAs		2		40		100		100

				Missing		-9		3		60

				Total				5		100

		We work with Estyn

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with an Education-business partnership

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		to recruit MAs		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with local FE colleges

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		4		44.4		80		80

						to balance the intake by gender		1		11.1		20		100

						Total		5		55.6		100

				Missing		-9		4		44.4

				Total				9		100

		Construction		Valid		to recruit MAs		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Engineering		Valid		to recruit MAs		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		to recruit MAs		2		40		100		100

				Missing		-9		3		60

				Total				5		100

		We work with the Chamber of Commerce

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with private training providers

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		1		11.1		100		100

				Missing		-9		8		88.9

				Total				9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		to recruit MAs and balance the intake by gender		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		to recruit MAs		3		60		100		100

				Missing		-9		2		40

				Total				5		100

		We work with a sectoral body (SSC)

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		to recruit MAs and balance the intake by gender		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with local school(s)

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		1		11.1		50		50

						to balance the intake by gender		1		11.1		50		100

						Total		2		22.2		100

				Missing		-9		7		77.8

				Total				9		100

		Construction		Valid		to recruit MAs		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Engineering		Missing		-9		7		100

		IT		Valid		to recruit MAs		2		100		100		100

		Plumbing		Missing		-9		5		100

		We work with Group Training Organisation

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Valid		to recruit MAs		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Engineering		Valid		to recruit MAs		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with the local authority

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		1		11.1		100		100

				Missing		-9		8		88.9

				Total				9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with the Local Learning and Skills Council

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We work with ELWA

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		1		11.1		100		100

				Missing		-9		8		88.9

				Total				9		100

		Construction		Valid		to recruit MAs		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Engineering		Valid		to recruit MAs		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		to recruit MAs		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		We work with other organisations

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		2		22.2		100		100

				Missing		-9		7		77.8

				Total				9		100

		Construction		Valid		to recruit MAs		2		40		100		100

				Missing		-9		3		60

				Total				5		100

		Engineering		Missing		-9		7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Missing		-9		5		100

		We do not work with any other organisations

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		to recruit MAs		2		22.2		100		100

				Missing		-9		7		77.8

				Total				9		100

		Construction		Valid		to recruit MAs		1		20		50		50

						to recruit MAs and balance the intake by gender		1		20		50		100

						Total		2		40		100

				Missing		-9		3		60

				Total				5		100

		Engineering		Valid		to recruit MAs		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Valid		to recruit MAs		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		to recruit MAs and balance the intake by gender		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Will you be completing the questions on schools for your organisation or site?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		organisation		6		66.7		66.7		66.7

						site		3		33.3		33.3		100

						Total		9		100		100

		Construction		Valid		organisation		3		60		60		60

						site		2		40		40		100

						Total		5		100		100

		Engineering		Valid		organisation		6		85.7		85.7		85.7

						site		1		14.3		14.3		100

						Total		7		100		100

		IT		Valid		organisation		2		100		100		100

		Plumbing		Valid		organisation		3		60		60		60

						site		2		40		40		100

						Total		5		100		100

		Do you have links with primary schools?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		no		9		100		100		100

		Construction		Valid		yes		1		20		20		20

						no		4		80		80		100

						Total		5		100		100

		Engineering		Valid		no		6		85.7		100		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		no		2		100		100		100

		Plumbing		Valid		yes		3		60		60		60

						no		2		40		40		100

						Total		5		100		100

		Do you have links with secondary schools?

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		2		22.2		22.2		22.2

						no		7		77.8		77.8		100

						Total		9		100		100

		Construction		Valid		yes		2		40		40		40

						no		3		60		60		100

						Total		5		100		100

		Engineering		Valid		yes		2		28.6		28.6		28.6

						no		5		71.4		71.4		100

						Total		7		100		100

		IT		Valid		yes		1		50		50		50

						no		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		yes		1		20		20		20

						no		4		80		80		100

						Total		5		100		100

		Schools: we have a stall a the careers fair(s)

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		yes		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		Schools: we host visits by school groups

		Which sector will you use to make your subsequent responses to?						Frequency		Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		Schools: our staff go in to schools to give talks

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		yes		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Schools: We provide work experience placements

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		yes		2		22.2		100		100

				Missing		-9		7		77.8

				Total				9		100

		Construction		Valid		yes		3		60		100		100

				Missing		-9		2		40

				Total				5		100

		Engineering		Valid		yes		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		IT		Valid		yes		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		yes		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Schools: we help with the Young Enterprise scheme

		Which sector will you use to make your subsequent responses to?						Frequency		Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		Schools: we offer 'taster days'

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Valid		yes		1		14.3		100		100

				Missing		-9		6		85.7

				Total				7		100

		IT		Missing		-9		2		100

		Plumbing		Valid		yes		1		20		100		100

				Missing		-9		4		80

				Total				5		100

		Schools: We provide mentors to school students

		Which sector will you use to make your subsequent responses to?						Frequency		Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		Schools: we have other contacts

		Which sector will you use to make your subsequent responses to?						Frequency		Percent

		Childcare		Missing		-9		9		100

		Construction		Missing		-9		5		100

		Engineering		Missing		-9		7		100

		IT		Missing		-9		2		100

		Plumbing		Missing		-9		5		100

		The working conditions in my sector are not suited to the non-traditional sex

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		4		44.4		44.4		55.6

						disagree		4		44.4		44.4		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		20		20

						agree		1		20		20		40

						disagree		3		60		60		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		16.7		16.7

						agree		1		14.3		16.7		33.3

						disagree		4		57.1		66.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		disagree		1		50		50		50

						strongly disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		disagree		3		60		60		60

						strongly disagree		2		40		40		100

						Total		5		100		100

		Improving working conditions to accomodate the non-tradtional sex is too expensive

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						disagree		7		77.8		77.8		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		agree		1		20		20		20

						disagree		3		60		60		80

						strongly disagree		1		20		20		100

						Total		5		100		100

		Engineering		Valid		disagree		5		71.4		83.3		83.3

						strongly disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		disagree		1		50		50		50

						strongly disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		agree		1		20		20		20

						disagree		2		40		40		60

						strongly disagree		2		40		40		100

						Total		5		100		100

		Employers in my sector do not offer enough MA places

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		6		66.7		66.7		77.8

						disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		agree		3		60		100		100

				Missing		-9		2		40

				Total				5		100

		Engineering		Valid		strongly agree		2		28.6		33.3		33.3

						agree		1		14.3		16.7		50

						disagree		2		28.6		33.3		83.3

						strongly disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		disagree		3		60		75		75

						strongly disagree		1		20		25		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		The non-traditional sex is not given enough careers information about my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		6		66.7		75		75

						disagree		2		22.2		25		100

						Total		8		88.9		100

				Missing		-9		1		11.1

				Total				9		100

		Construction		Valid		agree		2		40		50		50

						disagree		2		40		50		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		strongly agree		1		14.3		16.7		16.7

						agree		2		28.6		33.3		50

						disagree		3		42.9		50		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		agree		1		50		50		50

						disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		4		80		80		100

						Total		5		100		100

		There is not enough chance for the non-traditional sex to do 'work experience' in my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		4		44.4		44.4		44.4

						disagree		3		33.3		33.3		77.8

						strongly disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		disagree		3		60		100		100

				Missing		-9		2		40

				Total				5		100

		Engineering		Valid		agree		2		28.6		40		40

						disagree		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		IT		Valid		disagree		2		100		100		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		3		60		60		80

						disagree		1		20		20		100

						Total		5		100		100

		Employers in my sector traditionally find it easier to train the traditional sex

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		3		33.3		33.3		33.3

						agree		3		33.3		33.3		66.7

						disagree		2		22.2		22.2		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		agree		3		60		75		75

						disagree		1		20		25		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		strongly agree		3		42.9		50		50

						agree		1		14.3		16.7		66.7

						disagree		2		28.6		33.3		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		disagree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		strongly agree		2		40		40		40

						agree		1		20		20		60

						disagree		2		40		40		100

						Total		5		100		100

		Pay rates in my secor put off the non-traditional sex

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		2		22.2		22.2		22.2

						disagree		5		55.6		55.6		77.8

						strongly disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		agree		1		20		20		20

						disagree		3		60		60		80

						strongly disagree		1		20		20		100

						Total		5		100		100

		Engineering		Valid		agree		1		14.3		16.7		16.7

						disagree		5		71.4		83.3		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		disagree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		strongly agree		2		40		40		40

						agree		3		60		60		100

						Total		5		100		100

		There are fewer career opportunities for ex-apprentices from the non-traditional sex

		There are fewer career opportunities for ex-apprentices from the non-traditional sex

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		6		66.7		66.7		77.8

						disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		agree		2		40		40		40

						disagree		3		60		60		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		16.7		16.7

						agree		1		14.3		16.7		33.3

						disagree		3		42.9		50		83.3

						strongly disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		strongly disagree		2		100		100		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		2		40		40		60

						disagree		2		40		40		100

						Total		5		100		100

		In my sector it is hard for employees to combine work and family responsibilities

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		2		22.2		22.2		33.3

						disagree		6		66.7		66.7		100

						Total		9		100		100

		Construction		Valid		disagree		4		80		100		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		agree		2		28.6		33.3		33.3

						disagree		3		42.9		50		83.3

						strongly disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		disagree		1		50		50		50

						strongly disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		agree		2		40		40		40

						disagree		3		60		60		100

						Total		5		100		100

		The non-traditional sex do not want to work in my sector because the work is dirty

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		6		66.7		66.7		77.8

						disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		strongly agree		3		60		60		60

						agree		1		20		20		80

						disagree		1		20		20		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		16.7		16.7

						agree		4		57.1		66.7		83.3

						disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		strongly disagree		2		100		100		100

		Plumbing		Valid		agree		1		20		20		20

						disagree		4		80		80		100

						Total		5		100		100

		The non-traditional sex does not want to work in my sector because they will get teased

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		2		22.2		22.2		33.3

						disagree		5		55.6		55.6		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		agree		2		40		50		50

						disagree		2		40		50		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		strongly agree		2		28.6		33.3		33.3

						agree		2		28.6		33.3		66.7

						disagree		2		28.6		33.3		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		strongly disagree		2		100		100		100

		Plumbing		Valid		strongly agree		2		40		40		40

						agree		2		40		40		80

						disagree		1		20		20		100

						Total		5		100		100

		My sector does not attract the non-traditional sex because of parental disapproval

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		4		44.4		44.4		44.4

						disagree		5		55.6		55.6		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		20		20

						agree		1		20		20		40

						disagree		3		60		60		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		16.7		16.7

						agree		2		28.6		33.3		50

						disagree		3		42.9		50		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		strongly disagree		2		100		100		100

		Plumbing		Valid		agree		1		20		20		20

						disagree		4		80		80		100

						Total		5		100		100

		Demand by the traditional sex exceeds the supply of apprenticeships in my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		2		22.2		22.2		22.2

						agree		5		55.6		55.6		77.8

						strongly disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		strongly agree		2		40		40		40

						agree		2		40		40		80

						disagree		1		20		20		100

						Total		5		100		100

		Engineering		Valid		strongly agree		2		28.6		33.3		33.3

						agree		2		28.6		33.3		66.7

						disagree		1		14.3		16.7		83.3

						strongly disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		strongly disagree		2		100		100		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		3		60		60		80

						disagree		1		20		20		100

						Total		5		100		100

		The government does not promote the MA to the non-traditonal sex in my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		5		55.6		55.6		55.6

						disagree		4		44.4		44.4		100

						Total		9		100		100

		Construction		Valid		agree		1		20		25		25

						disagree		3		60		75		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		strongly agree		2		28.6		33.3		33.3

						agree		2		28.6		33.3		66.7

						disagree		2		28.6		33.3		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		agree		1		50		50		50

						strongly disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		2		40		40		60

						disagree		2		40		40		100

						Total		5		100		100

		Schools don't encourage the non-traditional sex to apply for apprenticeships in my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		6		66.7		66.7		66.7

						disagree		3		33.3		33.3		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		25		25

						agree		1		20		25		50

						disagree		2		40		50		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		strongly agree		2		28.6		28.6		28.6

						agree		3		42.9		42.9		71.4

						disagree		1		14.3		14.3		85.7

						strongly disagree		1		14.3		14.3		100

						Total		7		100		100

		IT		Valid		agree		1		50		50		50

						strongly disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		strongly agree		2		40		40		40

						agree		2		40		40		80

						disagree		1		20		20		100

						Total		5		100		100

		Young people don't know there are apprenticeships in my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		2		22.2		22.2		22.2

						disagree		7		77.8		77.8		100

						Total		9		100		100

		Construction		Valid		agree		2		40		50		50

						disagree		2		40		50		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		agree		2		28.6		33.3		33.3

						disagree		3		42.9		50		83.3

						strongly disagree		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		disagree		1		50		50		50

						strongly disagree		1		50		50		100

						Total		2		100		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		1		20		20		40

						disagree		3		60		60		100

						Total		5		100		100

		Recruiting more young people of the non-traditional sex into my sector would be good for business

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		3		33.3		33.3		44.4

						disagree		4		44.4		44.4		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		20		20

						agree		2		40		40		60

						disagree		2		40		40		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		16.7		16.7

						agree		1		14.3		16.7		33.3

						disagree		4		57.1		66.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		IT		Valid		agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		agree		4		80		80		80

						disagree		1		20		20		100

						Total		5		100		100

		Recruiting more young people of the non-traditional sex into my sector would help solve the skill shortage

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		6		66.7		66.7		77.8

						disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		agree		3		60		60		60

						disagree		2		40		40		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		14.3		14.3

						agree		3		42.9		42.9		57.1

						disagree		3		42.9		42.9		100

						Total		7		100		100

		IT		Valid		agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		agree		3		60		60		60

						disagree		2		40		40		100

						Total		5		100		100

		A workforce that is more balanced with males and females creates a better mix of skills and talents

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		4		44.4		44.4		55.6

						disagree		3		33.3		33.3		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		20		20

						agree		2		40		40		60

						disagree		2		40		40		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		14.3		14.3

						agree		1		14.3		14.3		28.6

						disagree		5		71.4		71.4		100

						Total		7		100		100

		IT		Valid		agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		4		80		80		100

						Total		5		100		100

		Employers in my sector would need to reserve some MA places for the non-traditional sex in order to increase their participation

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		2		22.2		22.2		22.2

						disagree		6		66.7		66.7		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		agree		2		40		40		40

						disagree		3		60		60		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		14.3		14.3

						agree		3		42.9		42.9		57.1

						disagree		3		42.9		42.9		100

						Total		7		100		100

		IT		Valid		agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		agree		1		20		20		20

						disagree		4		80		80		100

						Total		5		100		100

		Employers would take on the non-traditional sex as apprentices if they received extra funding

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		4		44.4		44.4		44.4

						disagree		4		44.4		44.4		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		agree		1		20		20		20

						disagree		4		80		80		100

						Total		5		100		100

		Engineering		Valid		strongly agree		2		28.6		28.6		28.6

						agree		2		28.6		28.6		57.1

						disagree		3		42.9		42.9		100

						Total		7		100		100

		IT		Valid		strongly agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		2		40		40		60

						disagree		2		40		40		100

						Total		5		100		100

		If government introduced gender targets for my sector's MA it would help balance the numbers of males and females

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		agree		1		11.1		11.1		11.1

						disagree		6		66.7		66.7		77.8

						strongly disagree		2		22.2		22.2		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		20		20

						agree		1		20		20		40

						disagree		1		20		20		60

						strongly disagree		2		40		40		100

						Total		5		100		100

		Engineering		Valid		agree		2		28.6		28.6		28.6

						disagree		3		42.9		42.9		71.4

						strongly disagree		2		28.6		28.6		100

						Total		7		100		100

		IT		Valid		agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		agree		2		40		40		40

						disagree		3		60		60		100

						Total		5		100		100

		Employing more equal numbers of males and females would improve the image of my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		2		22.2		22.2		33.3

						disagree		5		55.6		55.6		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		20		20

						agree		2		40		40		60

						disagree		2		40		40		100

						Total		5		100		100

		Engineering		Valid		strongly agree		1		14.3		14.3		14.3

						agree		1		14.3		14.3		28.6

						disagree		4		57.1		57.1		85.7

						strongly disagree		1		14.3		14.3		100

						Total		7		100		100

		IT		Valid		strongly agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		4		80		80		100

						Total		5		100		100

		Achieving a better gender balance would increase young people's awareness about what work in my sector is really like

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		4		44.4		44.4		55.6

						disagree		3		33.3		33.3		88.9

						strongly disagree		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		strongly agree		2		40		40		40

						agree		1		20		20		60

						disagree		2		40		40		100

						Total		5		100		100

		Engineering		Valid		agree		5		71.4		71.4		71.4

						disagree		1		14.3		14.3		85.7

						strongly disagree		1		14.3		14.3		100

						Total		7		100		100

		IT		Valid		strongly agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		strongly agree		1		20		20		20

						agree		4		80		80		100

						Total		5		100		100

		If schools were to promote the MA more actively, the non-traditional sex would be more likely to apply in my sector

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		strongly agree		1		11.1		11.1		11.1

						agree		5		55.6		55.6		66.7

						disagree		3		33.3		33.3		100

						Total		9		100		100

		Construction		Valid		strongly agree		1		20		25		25

						agree		3		60		75		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		strongly agree		1		14.3		14.3		14.3

						agree		4		57.1		57.1		71.4

						disagree		2		28.6		28.6		100

						Total		7		100		100

		IT		Valid		strongly agree		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		agree		4		80		80		80

						disagree		1		20		20		100

						Total		5		100		100

		Level of applications: Engineering

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		very few		2		22.2		22.2		22.2

						none		6		66.7		66.7		88.9

						n/a		1		11.1		11.1		100

						Total		9		100		100

		Construction		Valid		many		1		20		25		25

						none		2		40		50		75

						n/a		1		20		25		100

						Total		4		80		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		none		2		28.6		66.7		66.7

						n/a		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		IT		Valid		n/a		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		n/a		5		100		100		100

		Level of applications: Construction

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		none		1		11.1		16.7		16.7

						n/a		5		55.6		83.3		100

						Total		6		66.7		100

				Missing		-9		3		33.3

				Total				9		100

		Construction		Valid		very few		1		20		20		20

						none		4		80		80		100

						Total		5		100		100

		Engineering		Valid		n/a		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		IT		Valid		n/a		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		n/a		5		100		100		100

		Level of applications: Plumbing

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		none		2		22.2		28.6		28.6

						n/a		5		55.6		71.4		100

						Total		7		77.8		100

				Missing		-9		2		22.2

				Total				9		100

		Construction		Valid		some		1		20		33.3		33.3

						n/a		2		40		66.7		100

						Total		3		60		100

				Missing		-9		2		40

				Total				5		100

		Engineering		Valid		very few		1		14.3		14.3		14.3

						none		5		71.4		71.4		85.7

						n/a		1		14.3		14.3		100

						Total		7		100		100

		IT		Valid		n/a		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		n/a		5		100		100		100

		Level of applications: IT

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		n/a		6		66.7		100		100

				Missing		-9		3		33.3

				Total				9		100

		Construction		Valid		some		1		20		33.3		33.3

						n/a		2		40		66.7		100

						Total		3		60		100

				Missing		-9		2		40

				Total				5		100

		Engineering		Valid		none		1		14.3		33.3		33.3

						n/a		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		IT		Valid		none		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		n/a		5		100		100		100

		Level of applications: Childcare

		Which sector will you use to make your subsequent responses to?						Frequency		Percent		Valid Percent		Cumulative Percent

		Childcare		Valid		n/a		9		100		100		100

		Construction		Valid		n/a		4		80		100		100

				Missing		-9		1		20

				Total				5		100

		Engineering		Valid		many		1		14.3		14.3		14.3

						some		1		14.3		14.3		28.6

						n/a		5		71.4		71.4		100

						Total		7		100		100

		IT		Valid		n/a		1		50		100		100

				Missing		-9		1		50

				Total				2		100

		Plumbing		Valid		very few		1		20		20		20

						none		4		80		80		100

						Total		5		100		100

		Is apprenticeship suitable for both females and males?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		more for males		8		47.1		50		50

						equally suited		8		47.1		50		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		more for males		2		18.2		18.2		18.2

						more for females		1		9.1		9.1		27.3

						equally suited		8		72.7		72.7		100

						Total		11		100		100

		How many employees does your organisation have?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		fewer than 10		5		29.4		31.3		31.3

						between 10 and 49		6		35.3		37.5		68.8

						between 50 and 250		3		17.6		18.8		87.5

						over 250		2		11.8		12.5		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		fewer than 10		4		36.4		44.4		44.4

						between 10 and 49		4		36.4		44.4		88.9

						over 250		1		9.1		11.1		100

						Total		9		81.8		100

				Missing		-9		2		18.2

				Total				11		100

		How many employees are there at your site?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		fewer than 10		3		17.6		37.5		37.5

						between 10 and 49		2		11.8		25		62.5

						between 50 and 250		1		5.9		12.5		75

						over 250		2		11.8		25		100

						Total		8		47.1		100

				Missing		-9		9		52.9

				Total				17		100

		female		Valid		fewer than 10		2		18.2		50		50

						between 50 and 250		2		18.2		50		100

						Total		4		36.4		100

				Missing		-9		7		63.6

				Total				11		100

		What is the total number of MAs in your organisation?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		1		5		29.4		35.7		35.7

						2		3		17.6		21.4		57.1

						3		1		5.9		7.1		64.3

						5		2		11.8		14.3		78.6

						6		1		5.9		7.1		85.7

						15		1		5.9		7.1		92.9

						20		1		5.9		7.1		100

						Total		14		82.4		100

				Missing		System		3		17.6

				Total				17		100

		female		Valid		1		3		27.3		50		50

						2		2		18.2		33.3		83.3

						3		1		9.1		16.7		100

						Total		6		54.5		100

				Missing		System		5		45.5

				Total				11		100

		What is the total number of MAs at your site?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid				9		52.9		52.9		52.9

						1		5		29.4		29.4		82.4

						10		1		5.9		5.9		88.2

						5		1		5.9		5.9		94.1

						7		1		5.9		5.9		100

						Total		17		100		100

		female		Valid				6		54.5		54.5		54.5

						1		2		18.2		18.2		72.7

						5		1		9.1		9.1		90.9

						11		1		9.1		9.1		81.8

						6		1		9.1		9.1		100

						Total		11		100		100

		What is the total number of female MAs in your organisation?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		0		13		76.5		92.9		92.9

						1		1		5.9		7.1		100

						Total		14		82.4		100

				Missing		System		3		17.6

				Total				17		100

		female		Valid		0		3		27.3		60		60

						1		1		9.1		20		80

						2		1		9.1		20		100

						Total		5		45.5		100

				Missing		System		6		54.5

				Total				11		100

		What is the total number of female MAs at your site?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		0		6		35.3		85.7		85.7

						1		1		5.9		14.3		100

						Total		7		41.2		100

				Missing		System		10		58.8

				Total				17		100

		female		Valid		0		2		18.2		40		40

						1		2		18.2		40		80

						6		1		9.1		20		100

						Total		5		45.5		100

				Missing		System		6		54.5

				Total				11		100

		What is the total number of male MAs in your organisation?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		1		5		29.4		35.7		35.7

						2		3		17.6		21.4		57.1

						3		1		5.9		7.1		64.3

						5		2		11.8		14.3		78.6

						6		1		5.9		7.1		85.7

						15		1		5.9		7.1		92.9

						19		1		5.9		7.1		100

						Total		14		82.4		100

				Missing		System		3		17.6

				Total				17		100

		female		Valid		0		2		18.2		40		40

						1		1		9.1		20		60

						2		1		9.1		20		80

						3		1		9.1		20		100

						Total		5		45.5		100

				Missing		System		6		54.5

				Total				11		100

		What is the total number of male MAs at your site?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		1		5		29.4		71.4		71.4

						5		1		5.9		14.3		85.7

						6		1		5.9		14.3		100

						Total		7		41.2		100

				Missing		System		10		58.8

				Total				17		100

		female		Valid		0		3		27.3		60		60

						5		1		9.1		20		80

						11		1		9.1		20		100

						Total		5		45.5		100

				Missing		System		6		54.5

				Total				11		100

		How many of the MAs in your organisation are following the FMA?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		0		2		11.8		16.7		16.7

						1		3		17.6		25		41.7

						2		2		11.8		16.7		58.3

						3		1		5.9		8.3		66.7

						4		1		5.9		8.3		75

						5		2		11.8		16.7		91.7

						10		1		5.9		8.3		100

						Total		12		70.6		100

				Missing		System		5		29.4

				Total				17		100

		female		Valid		0		1		9.1		20		20

						1		2		18.2		40		60

						2		1		9.1		20		80

						3		1		9.1		20		100

						Total		5		45.5		100

				Missing		System		6		54.5

				Total				11		100

		How many of the MAs at your site are following the FMA?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		0		2		11.8		28.6		28.6

						1		4		23.5		57.1		85.7

						5		1		5.9		14.3		100

						Total		7		41.2		100

				Missing		System		10		58.8

				Total				17		100

		female		Valid		1		1		9.1		25		25

						3		1		9.1		25		50

						4		1		9.1		25		75

						6		1		9.1		25		100

						Total		4		36.4		100

				Missing		System		7		63.6

				Total				11		100

		How many of the MAs in your organisation are following the AMA?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		0		8		47.1		66.7		66.7

						1		2		11.8		16.7		83.3

						2		1		5.9		8.3		91.7

						10		1		5.9		8.3		100

						Total		12		70.6		100

				Missing		System		5		29.4

				Total				17		100

		female		Valid		0		3		27.3		60		60

						1		2		18.2		40		100

						Total		5		45.5		100

				Missing		System		6		54.5

				Total				11		100

		How many of the MAs at your site are following the AMA?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		0		4		23.5		57.1		57.1

						1		2		11.8		28.6		85.7

						6		1		5.9		14.3		100

						Total		7		41.2		100

				Missing		System		10		58.8

				Total				17		100

		female		Valid		0		2		18.2		50		50

						2		1		9.1		25		75

						7		1		9.1		25		100

						Total		4		36.4		100

				Missing		System		7		63.6

				Total				11		100

		Which sector will you use to make your subsequent responses to?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		Childcare		7		41.2		41.2		41.2

						Construction		3		17.6		17.6		58.8

						Engineering		6		35.3		35.3		94.1

						IT		1		5.9		5.9		100

						Total		17		100		100

		female		Valid		Childcare		2		18.2		18.2		18.2

						Construction		2		18.2		18.2		36.4

						Engineering		1		9.1		9.1		45.5

						IT		1		9.1		9.1		54.5

						Plumbing		5		45.5		45.5		100

						Total		11		100		100

		Are your MAs employed or on placement?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		employed		17		100		100		100

		female		Valid		employed		7		63.6		63.6		63.6

						on placement		4		36.4		36.4		100

						Total		11		100		100

		We take on MAs to develop the skills and knowledge we need

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		16		94.1		100		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		yes		9		81.8		100		100

				Missing		-9		2		18.2

				Total				11		100

		We take on MAs because it's difficult to recruit experienced staff

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		4		23.5		100		100

				Missing		-9		13		76.5

				Total				17		100

		female		Valid		yes		2		18.2		100		100

				Missing		-9		9		81.8

				Total				11		100

		We take on MAs because we want to give young people a chance

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		7		41.2		100		100

				Missing		-9		10		58.8

				Total				17		100

		female		Valid		yes		6		54.5		100		100

				Missing		-9		5		45.5

				Total				11		100

		We take on MAs because it's part of the organisation's tradition

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		3		17.6		100		100

				Missing		-9		14		82.4

				Total				17		100

		female		Valid		yes		2		18.2		100		100

				Missing		-9		9		81.8

				Total				11		100

		We take on MAs because a training provider persuaded us

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Missing		-9		17		100

		female		Valid		yes		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		We take on MAs for other reasons

		Gender of respondent						Frequency		Percent

		male		Missing		-9		17		100

		female		Missing		-9		11		100

		Do you find it difficult to recruit apprentices?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		4		23.5		23.5		23.5

						no		13		76.5		76.5		100

						Total		17		100		100

		female		Valid		yes		4		36.4		36.4		36.4

						no		7		63.6		63.6		100

						Total		11		100		100

		Do you monitor the application and recruitment process by gender?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		8		47.1		47.1		47.1

						no		9		52.9		52.9		100

						Total		17		100		100

		female		Valid		yes		4		36.4		36.4		36.4

						no		7		63.6		63.6		100

						Total		11		100		100

		We work with Job Centre Plus

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		3		17.6		100		100

				Missing		-9		14		82.4

				Total				17		100

		female		Valid		to recruit MAs		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		We work with Careers Wales (Careers service)

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		5		29.4		100		100

				Missing		-9		12		70.6

				Total				17		100

		female		Valid		to recruit MAs		3		27.3		100		100

				Missing		-9		8		72.7

				Total				11		100

		We work with Estyn

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		1		5.9		100		100

				Missing		-9		16		94.1

				Total				17		100

		female		Missing		-9		11		100

		We work with an Education-business partnership

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		2		11.8		100		100

				Missing		-9		15		88.2

				Total				17		100

		female		Missing		-9		11		100

		We work with local FE colleges

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		8		47.1		88.9		88.9

						to balance the intake by gender		1		5.9		11.1		100

						Total		9		52.9		100

				Missing		-9		8		47.1

				Total				17		100

		female		Valid		to recruit MAs		2		18.2		100		100

				Missing		-9		9		81.8

				Total				11		100

		We work with the Chamber of Commerce

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		1		5.9		100		100

				Missing		-9		16		94.1

				Total				17		100

		female		Missing		-9		11		100

		We work with private training providers

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		2		11.8		66.7		66.7

						to recruit MAs and balance the intake by gender		1		5.9		33.3		100

						Total		3		17.6		100

				Missing		-9		14		82.4

				Total				17		100

		female		Valid		to recruit MAs		3		27.3		100		100

				Missing		-9		8		72.7

				Total				11		100

		We work with a sectoral body (SSC)

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		1		5.9		50		50

						to recruit MAs and balance the intake by gender		1		5.9		50		100

						Total		2		11.8		100

				Missing		-9		15		88.2

				Total				17		100

		female		Missing		-9		11		100

		We work with local school(s)

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		2		11.8		66.7		66.7

						to balance the intake by gender		1		5.9		33.3		100

						Total		3		17.6		100

				Missing		-9		14		82.4

				Total				17		100

		female		Valid		to recruit MAs		2		18.2		100		100

				Missing		-9		9		81.8

				Total				11		100

		We work with Group Training Organisation

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		2		11.8		100		100

				Missing		-9		15		88.2

				Total				17		100

		female		Valid		to recruit MAs		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		We work with the local authority

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		1		5.9		100		100

				Missing		-9		16		94.1

				Total				17		100

		female		Valid		to recruit MAs		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		We work with the Local Learning and Skills Council

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		1		5.9		100		100

				Missing		-9		16		94.1

				Total				17		100

		female		Missing		-9		11		100

		We work with ELWA

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		4		23.5		100		100

				Missing		-9		13		76.5

				Total				17		100

		female		Valid		to recruit MAs		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		We work with other organisations

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		4		23.5		100		100

				Missing		-9		13		76.5

				Total				17		100

		female		Valid		to recruit MAs		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		We do not work with any other organisations

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		to recruit MAs		3		17.6		75		75

						to recruit MAs and balance the intake by gender		1		5.9		25		100

						Total		4		23.5		100

				Missing		-9		13		76.5

				Total				17		100

		female		Valid		to recruit MAs		2		18.2		66.7		66.7

						to recruit MAs and balance the intake by gender		1		9.1		33.3		100

						Total		3		27.3		100

				Missing		-9		8		72.7

				Total				11		100

		Will you be completing the questions on schools for your organisation or site?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		organisation		13		76.5		76.5		76.5

						site		4		23.5		23.5		100

						Total		17		100		100

		female		Valid		organisation		7		63.6		63.6		63.6

						site		4		36.4		36.4		100

						Total		11		100		100

		Do you have links with primary schools?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		1		5.9		6.3		6.3

						no		15		88.2		93.8		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		yes		3		27.3		27.3		27.3

						no		8		72.7		72.7		100

						Total		11		100		100

		Do you have links with secondary schools?

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		5		29.4		29.4		29.4

						no		12		70.6		70.6		100

						Total		17		100		100

		female		Valid		yes		3		27.3		27.3		27.3

						no		8		72.7		72.7		100

						Total		11		100		100

		Schools: we have a stall a the careers fair(s)

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		1		5.9		100		100

				Missing		-9		16		94.1

				Total				17		100

		female		Missing		-9		11		100

		Schools: we host visits by school groups

		Gender of respondent						Frequency		Percent

		male		Missing		-9		17		100

		female		Missing		-9		11		100

		Schools: our staff go in to schools to give talks

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Missing		-9		17		100

		female		Valid		yes		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		Schools: We provide work experience placements

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		6		35.3		100		100

				Missing		-9		11		64.7

				Total				17		100

		female		Valid		yes		3		27.3		100		100

				Missing		-9		8		72.7

				Total				11		100

		Schools: we help with the Young Enterprise scheme

		Gender of respondent						Frequency		Percent

		male		Missing		-9		17		100

		female		Missing		-9		11		100

		Schools: we offer 'taster days'

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		yes		1		5.9		100		100

				Missing		-9		16		94.1

				Total				17		100

		female		Valid		yes		1		9.1		100		100

				Missing		-9		10		90.9

				Total				11		100

		Schools: We provide mentors to school students

		Gender of respondent						Frequency		Percent

		male		Missing		-9		17		100

		female		Missing		-9		11		100

		Schools: we have other contacts

		Gender of respondent						Frequency		Percent

		male		Missing		-9		17		100

		female		Missing		-9		11		100

		The working conditions in my sector are not suited to the non-traditional sex

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		2		11.8		12.5		12.5

						agree		4		23.5		25		37.5

						disagree		9		52.9		56.3		93.8

						strongly disagree		1		5.9		6.3		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		1		9.1		9.1		9.1

						agree		2		18.2		18.2		27.3

						disagree		6		54.5		54.5		81.8

						strongly disagree		2		18.2		18.2		100

						Total		11		100		100

		Improving working conditions to accomodate the non-tradtional sex is too expensive

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		agree		1		5.9		6.3		6.3

						disagree		12		70.6		75		81.3

						strongly disagree		3		17.6		18.8		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		1		9.1		9.1		9.1

						agree		1		9.1		9.1		18.2

						disagree		6		54.5		54.5		72.7

						strongly disagree		3		27.3		27.3		100

						Total		11		100		100

		Employers in my sector do not offer enough MA places

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		3		17.6		20		20

						agree		7		41.2		46.7		66.7

						disagree		4		23.5		26.7		93.3

						strongly disagree		1		5.9		6.7		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		agree		4		36.4		50		50

						disagree		3		27.3		37.5		87.5

						strongly disagree		1		9.1		12.5		100

						Total		8		72.7		100

				Missing		-9		3		27.3

				Total				11		100

		The non-traditional sex is not given enough careers information about my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		1		5.9		6.7		6.7

						agree		7		41.2		46.7		53.3

						disagree		7		41.2		46.7		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		strongly agree		1		9.1		10		10

						agree		8		72.7		80		90

						disagree		1		9.1		10		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		There is not enough chance for the non-traditional sex to do 'work experience' in my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		agree		4		23.5		28.6		28.6

						disagree		8		47.1		57.1		85.7

						strongly disagree		2		11.8		14.3		100

						Total		14		82.4		100

				Missing		-9		3		17.6

				Total				17		100

		female		Valid		strongly agree		1		9.1		10		10

						agree		5		45.5		50		60

						disagree		4		36.4		40		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Employers in my sector traditionally find it easier to train the traditional sex

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		4		23.5		26.7		26.7

						agree		4		23.5		26.7		53.3

						disagree		6		35.3		40		93.3

						strongly disagree		1		5.9		6.7		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		strongly agree		4		36.4		40		40

						agree		4		36.4		40		80

						disagree		2		18.2		20		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Pay rates in my secor put off the non-traditional sex

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		agree		3		17.6		18.8		18.8

						disagree		10		58.8		62.5		81.3

						strongly disagree		3		17.6		18.8		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		2		18.2		20		20

						agree		4		36.4		40		60

						disagree		4		36.4		40		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		There are fewer career opportunities for ex-apprentices from the non-traditional sex

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		1		5.9		6.3		6.3

						agree		7		41.2		43.8		50

						disagree		6		35.3		37.5		87.5

						strongly disagree		2		11.8		12.5		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		2		18.2		18.2		18.2

						agree		4		36.4		36.4		54.5

						disagree		4		36.4		36.4		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		In my sector it is hard for employees to combine work and family responsibilities

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		agree		4		23.5		26.7		26.7

						disagree		10		58.8		66.7		93.3

						strongly disagree		1		5.9		6.7		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		strongly agree		1		9.1		9.1		9.1

						agree		2		18.2		18.2		27.3

						disagree		7		63.6		63.6		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		The non-traditional sex do not want to work in my sector because the work is dirty

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		3		17.6		18.8		18.8

						agree		9		52.9		56.3		75

						disagree		3		17.6		18.8		93.8

						strongly disagree		1		5.9		6.3		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		2		18.2		18.2		18.2

						agree		3		27.3		27.3		45.5

						disagree		5		45.5		45.5		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		The non-traditional sex does not want to work in my sector because they will get teased

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		2		11.8		13.3		13.3

						agree		4		23.5		26.7		40

						disagree		7		41.2		46.7		86.7

						strongly disagree		2		11.8		13.3		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		strongly agree		3		27.3		27.3		27.3

						agree		4		36.4		36.4		63.6

						disagree		3		27.3		27.3		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		My sector does not attract the non-traditional sex because of parental disapproval

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		2		11.8		12.5		12.5

						agree		6		35.3		37.5		50

						disagree		7		41.2		43.8		93.8

						strongly disagree		1		5.9		6.3		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		agree		2		18.2		18.2		18.2

						disagree		8		72.7		72.7		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		Demand by the traditional sex exceeds the supply of apprenticeships in my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		6		35.3		37.5		37.5

						agree		5		29.4		31.3		68.8

						disagree		2		11.8		12.5		81.3

						strongly disagree		3		17.6		18.8		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		1		9.1		9.1		9.1

						agree		7		63.6		63.6		72.7

						disagree		1		9.1		9.1		81.8

						strongly disagree		2		18.2		18.2		100

						Total		11		100		100

		The government does not promote the MA to the non-traditonal sex in my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		2		11.8		13.3		13.3

						agree		7		41.2		46.7		60

						disagree		6		35.3		40		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		strongly agree		1		9.1		9.1		9.1

						agree		4		36.4		36.4		45.5

						disagree		5		45.5		45.5		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		Schools don't encourage the non-traditional sex to apply for apprenticeships in my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		3		17.6		18.8		18.8

						agree		8		47.1		50		68.8

						disagree		4		23.5		25		93.8

						strongly disagree		1		5.9		6.3		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		strongly agree		2		18.2		18.2		18.2

						agree		5		45.5		45.5		63.6

						disagree		3		27.3		27.3		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		Young people don't know there are apprenticeships in my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		agree		4		23.5		26.7		26.7

						disagree		10		58.8		66.7		93.3

						strongly disagree		1		5.9		6.7		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		strongly agree		1		9.1		9.1		9.1

						agree		3		27.3		27.3		36.4

						disagree		6		54.5		54.5		90.9

						strongly disagree		1		9.1		9.1		100

						Total		11		100		100

		Recruiting more young people of the non-traditional sex into my sector would be good for business

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		3		17.6		18.8		18.8

						agree		6		35.3		37.5		56.3

						disagree		7		41.2		43.8		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		agree		5		45.5		50		50

						disagree		4		36.4		40		90

						strongly disagree		1		9.1		10		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Recruiting more young people of the non-traditional sex into my sector would help solve the skill shortage

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		2		11.8		11.8		11.8

						agree		11		64.7		64.7		76.5

						disagree		4		23.5		23.5		100

						Total		17		100		100

		female		Valid		agree		5		45.5		50		50

						disagree		5		45.5		50		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		A workforce that is more balanced with males and females creates a better mix of skills and talents

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		3		17.6		17.6		17.6

						agree		6		35.3		35.3		52.9

						disagree		8		47.1		47.1		100

						Total		17		100		100

		female		Valid		strongly agree		1		9.1		10		10

						agree		6		54.5		60		70

						disagree		2		18.2		20		90

						strongly disagree		1		9.1		10		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Employers in my sector would need to reserve some MA places for the non-traditional sex in order to increase their participation

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		1		5.9		5.9		5.9

						agree		6		35.3		35.3		41.2

						disagree		9		52.9		52.9		94.1

						strongly disagree		1		5.9		5.9		100

						Total		17		100		100

		female		Valid		agree		3		27.3		30		30

						disagree		7		63.6		70		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Employers would take on the non-traditional sex as apprentices if they received extra funding

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		3		17.6		17.6		17.6

						agree		6		35.3		35.3		52.9

						disagree		7		41.2		41.2		94.1

						strongly disagree		1		5.9		5.9		100

						Total		17		100		100

		female		Valid		strongly agree		1		9.1		10		10

						agree		3		27.3		30		40

						disagree		6		54.5		60		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		If government introduced gender targets for my sector's MA it would help balance the numbers of males and females

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		1		5.9		5.9		5.9

						agree		4		23.5		23.5		29.4

						disagree		7		41.2		41.2		70.6

						strongly disagree		5		29.4		29.4		100

						Total		17		100		100

		female		Valid		agree		3		27.3		30		30

						disagree		6		54.5		60		90

						strongly disagree		1		9.1		10		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Employing more equal numbers of males and females would improve the image of my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		4		23.5		23.5		23.5

						agree		4		23.5		23.5		47.1

						disagree		8		47.1		47.1		94.1

						strongly disagree		1		5.9		5.9		100

						Total		17		100		100

		female		Valid		strongly agree		1		9.1		10		10

						agree		5		45.5		50		60

						disagree		3		27.3		30		90

						strongly disagree		1		9.1		10		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Achieving a better gender balance would increase young people's awareness about what work in my sector is really like

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		4		23.5		23.5		23.5

						agree		8		47.1		47.1		70.6

						disagree		4		23.5		23.5		94.1

						strongly disagree		1		5.9		5.9		100

						Total		17		100		100

		female		Valid		strongly agree		1		9.1		10		10

						agree		6		54.5		60		70

						disagree		2		18.2		20		90

						strongly disagree		1		9.1		10		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		If schools were to promote the MA more actively, the non-traditional sex would be more likely to apply in my sector

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		strongly agree		4		23.5		25		25

						agree		8		47.1		50		75

						disagree		4		23.5		25		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		agree		8		72.7		80		80

						disagree		2		18.2		20		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100

		Level of applications: Engineering

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		many		1		5.9		7.7		7.7

						very few		2		11.8		15.4		23.1

						none		6		35.3		46.2		69.2

						n/a		4		23.5		30.8		100

						Total		13		76.5		100

				Missing		-9		4		23.5

				Total				17		100

		female		Valid		none		4		36.4		44.4		44.4

						n/a		5		45.5		55.6		100

						Total		9		81.8		100

				Missing		-9		2		18.2

				Total				11		100

		Level of applications: Construction

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		very few		1		5.9		9.1		9.1

						none		3		17.6		27.3		36.4

						n/a		7		41.2		63.6		100

						Total		11		64.7		100

				Missing		-9		6		35.3

				Total				17		100

		female		Valid		none		2		18.2		22.2		22.2

						n/a		7		63.6		77.8		100

						Total		9		81.8		100

				Missing		-9		2		18.2

				Total				11		100

		Level of applications: Plumbing

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		some		1		5.9		6.7		6.7

						very few		1		5.9		6.7		13.3

						none		6		35.3		40		53.3

						n/a		7		41.2		46.7		100

						Total		15		88.2		100

				Missing		-9		2		11.8

				Total				17		100

		female		Valid		none		1		9.1		12.5		12.5

						n/a		7		63.6		87.5		100

						Total		8		72.7		100

				Missing		-9		3		27.3

				Total				11		100

		Level of applications: IT

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		some		1		5.9		10		10

						none		2		11.8		20		30

						n/a		7		41.2		70		100

						Total		10		58.8		100

				Missing		-9		7		41.2

				Total				17		100

		female		Valid		n/a		8		72.7		100		100

				Missing		-9		3		27.3

				Total				11		100

		Level of applications: Childcare

		Gender of respondent						Frequency		Percent		Valid Percent		Cumulative Percent

		male		Valid		many		1		5.9		6.3		6.3

						some		1		5.9		6.3		12.5

						n/a		14		82.4		87.5		100

						Total		16		94.1		100

				Missing		-9		1		5.9

				Total				17		100

		female		Valid		very few		1		9.1		10		10

						none		4		36.4		40		50

						n/a		5		45.5		50		100

						Total		10		90.9		100

				Missing		-9		1		9.1

				Total				11		100
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		Achieving a better gender balance would increase young people's awareness about what work in my sector is really like		Achieving a better gender balance would increase young people's awareness about what work in my sector is really like		Achieving a better gender balance would increase young people's awareness about what work in my sector is really like		Achieving a better gender balance would increase young people's awareness about what work in my sector is really like
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		Gender of respondent

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		male		17		60.7		60.7		60.7

				female		11		39.3		39.3		100

				Total		28		100		100

		Is apprenticeship suitable for both females and males?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		more for males		10		35.7		37		37

				more for females		1		3.6		3.7		40.7

				equally suited		16		57.1		59.3		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		How many employees does your organisation have?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		fewer than 10		9		32.1		36		36

				between 10 and 49		10		35.7		40		76

				between 50 and 250		3		10.7		12		88

				over 250		3		10.7		12		100

				Total		25		89.3		100

		Missing		-9		3		10.7

		Total				28		100

		How many employees are there at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		fewer than 10		5		17.9		41.7		41.7

				between 10 and 49		2		7.1		16.7		58.3

				between 50 and 250		3		10.7		25		83.3

				over 250		2		7.1		16.7		100

				Total		12		42.9		100

		Missing		-9		16		57.1

		Total				28		100

		What is the total number of MAs in your organisation?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		8		28.6		40		40

				2		5		17.9		25		65

				3		2		7.1		10		75

				5		2		7.1		10		85

				6		1		3.6		5		90

				15		1		3.6		5		95

				20		1		3.6		5		100

				Total		20		71.4		100

		Missing		System		8		28.6

		Total				28		100

		What is the total number of MAs at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				15		53.6		53.6		53.6

				1		7		25		25		78.6

				10		1		3.6		3.6		82.1

				11		1		3.6		3.6		85.7

				5		2		7.1		7.1		92.9

				6		1		3.6		3.6		96.4

				7		1		3.6		3.6		100

				Total		28		100		100

		What is the total number of female MAs in your organisation?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		16		57.1		84.2		84.2

				1		2		7.1		10.5		94.7

				2		1		3.6		5.3		100

				Total		19		67.9		100

		Missing		System		9		32.1

		Total				28		100

		What is the total number of female MAs at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		8		28.6		66.7		66.7

				1		3		10.7		25		91.7

				6		1		3.6		8.3		100

				Total		12		42.9		100

		Missing		System		16		57.1

		Total				28		100

		What is the total number of male MAs in your organisation?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		10.5		10.5

				1		6		21.4		31.6		42.1

				2		4		14.3		21.1		63.2

				3		2		7.1		10.5		73.7

				5		2		7.1		10.5		84.2

				6		1		3.6		5.3		89.5

				15		1		3.6		5.3		94.7

				19		1		3.6		5.3		100

				Total		19		67.9		100

		Missing		System		9		32.1

		Total				28		100

		What is the total number of male MAs at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		3		10.7		25		25

				1		5		17.9		41.7		66.7

				5		2		7.1		16.7		83.3

				6		1		3.6		8.3		91.7

				11		1		3.6		8.3		100

				Total		12		42.9		100

		Missing		System		16		57.1

		Total				28		100

		How many of the MAs in your organisation are following the FMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		3		10.7		17.6		17.6

				1		5		17.9		29.4		47.1

				2		3		10.7		17.6		64.7

				3		2		7.1		11.8		76.5

				4		1		3.6		5.9		82.4

				5		2		7.1		11.8		94.1

				10		1		3.6		5.9		100

				Total		17		60.7		100

		Missing		System		11		39.3

		Total				28		100

		How many of the MAs at your site are following the FMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		18.2		18.2

				1		5		17.9		45.5		63.6

				3		1		3.6		9.1		72.7

				4		1		3.6		9.1		81.8

				5		1		3.6		9.1		90.9

				6		1		3.6		9.1		100

				Total		11		39.3		100

		Missing		System		17		60.7

		Total				28		100

		How many of the MAs in your organisation are following the AMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		11		39.3		64.7		64.7

				1		4		14.3		23.5		88.2

				2		1		3.6		5.9		94.1

				10		1		3.6		5.9		100

				Total		17		60.7		100

		Missing		System		11		39.3

		Total				28		100

		How many of the MAs at your site are following the AMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		6		21.4		54.5		54.5

				1		2		7.1		18.2		72.7

				2		1		3.6		9.1		81.8

				6		1		3.6		9.1		90.9

				7		1		3.6		9.1		100

				Total		11		39.3		100

		Missing		System		17		60.7

		Total				28		100

		Q7EST

						Frequency		Percent

		Missing		-9		28		100

		What is the total number of MAs you have in Engineeering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		5		17.9		50		50

				2		3		10.7		30		80

				3		1		3.6		10		90

				10		1		3.6		10		100

				Total		10		35.7		100

		Missing		System		18		64.3

		Total				28		100

		What is the total number of MAs you have in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		16.7		16.7

				1		2		7.1		33.3		50

				3		1		3.6		16.7		66.7

				4		1		3.6		16.7		83.3

				6		1		3.6		16.7		100

				Total		6		21.4		100

		Missing		System		22		78.6

		Total				28		100

		What is the total number of MAs you have in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		2		7.1		22.2		22.2

				2		3		10.7		33.3		55.6

				5		2		7.1		22.2		77.8

				11		1		3.6		11.1		88.9

				20		1		3.6		11.1		100

				Total		9		32.1		100

		Missing		System		19		67.9

		Total				28		100

		What is the total number of MAs you have in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		33.3		33.3

				1		2		7.1		66.7		100

				Total		3		10.7		100

		Missing		System		25		89.3

		Total				28		100

		What is the total number of MAs you have in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		16.7		16.7

				1		3		10.7		50		66.7

				2		1		3.6		16.7		83.3

				6		1		3.6		16.7		100

				Total		6		21.4		100

		Missing		System		22		78.6

		Total				28		100

		What is the total number of MAs you have in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		50		50

				1		1		3.6		50		100

				Total		2		7.1		100

		Missing		System		26		92.9

		Total				28		100

		What is the total number of female MAs you have in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				21		75		75		75

				0		7		25		25		100

				Total		28		100		100

		What is the total number of female MAs you have in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of female MAs you have in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		6		21.4		75		75

				1		2		7.1		25		100

				Total		8		28.6		100

		Missing		System		20		71.4

		Total				28		100

		What is the total number of female MAs you have in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		100		100

		Missing		System		26		92.9

		Total				28		100

		What is the total number of female MAs you have in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		1		3.6		25		50

				2		1		3.6		25		75

				6		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of female MAs you have in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		100		100

		Missing		System		27		96.4

		Total				28		100

		What is the total number of male MAs you have in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		5		17.9		71.4		71.4

				2		2		7.1		28.6		100

				Total		7		25		100

		Missing		System		21		75

		Total				28		100

		What is the total number of male MAs you have in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		2		7.1		50		75

				3		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of male MAs you have in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		-1		1		3.6		12.5		12.5

				1		1		3.6		12.5		25

				2		3		10.7		37.5		62.5

				5		2		7.1		25		87.5

				19		1		3.6		12.5		100

				Total		8		28.6		100

		Missing		System		20		71.4

		Total				28		100

		What is the total number of male MAs you have in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		50		50

				1		1		3.6		50		100

				Total		2		7.1		100

		Missing		System		26		92.9

		Total				28		100

		What is the total number of male MAs you have in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of male MAs you have in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		100		100

		Missing		System		27		96.4

		Total				28		100

		How many of your MAs follow the FMA in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		14.3		14.3

				1		5		17.9		71.4		85.7

				2		1		3.6		14.3		100

				Total		7		25		100

		Missing		System		21		75

		Total				28		100

		How many of your MAs follow the FMA in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		2		7.1		50		75

				3		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs follow the FMA in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		2		7.1		22.2		22.2

				2		3		10.7		33.3		55.6

				4		1		3.6		11.1		66.7

				5		2		7.1		22.2		88.9

				10		1		3.6		11.1		100

				Total		9		32.1		100

		Missing		System		19		67.9

		Total				28		100

		How many of your MAs follow the FMA in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		100		100

		Missing		System		26		92.9

		Total				28		100

		How mnay of your MAs follow the FMA in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		1		3.6		25		50

				2		1		3.6		25		75

				6		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs follow the FMA in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				26		92.9		92.9		92.9

				0		1		3.6		3.6		96.4

				1		1		3.6		3.6		100

				Total		28		100		100

		How many of your MAs follow the AMA in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		57.1		57.1

				1		3		10.7		42.9		100

				Total		7		25		100

		Missing		System		21		75

		Total				28		100

		How many of your MAs follow the AMA in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs follow the AMA in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		7		25		77.8		77.8

				7		1		3.6		11.1		88.9

				10		1		3.6		11.1		100

				Total		9		32.1		100

		Missing		System		19		67.9

		Total				28		100

		How many of your MAs follow the AMA in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		50		50

				1		1		3.6		50		100

				Total		2		7.1		100

		Missing		System		26		92.9

		Total				28		100

		How many of your MAs follow the AMA in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs fowllow the AMA in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		100		100

		Missing		System		26		92.9

		Total				28		100

		Which sector will you use to make your subsequent responses to?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Childcare		9		32.1		32.1		32.1

				Construction		5		17.9		17.9		50

				Engineering		7		25		25		75

				IT		2		7.1		7.1		82.1

				Plumbing		5		17.9		17.9		100

				Total		28		100		100

		Are your MAs employed or on placement?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		employed		24		85.7		85.7		85.7

				on placement		4		14.3		14.3		100

				Total		28		100		100

		Q11: Why do you take on Modern Apprentices?

				Percent

		to develop the skills and knowledge we need		89.3

		because we want to give young people a chance		46.4

		because it's difficult to recruit experienced staff		21.4

		because it's part of the organisation's tradition		17.9

		because a training provider persuaded us		3.6

		other		0

		Do you find it difficult to recruit apprentices?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		8		28.6		28.6		28.6

				no		20		71.4		71.4		100

				Total		28		100		100

		Do you monitor the application and recruitment process by gender?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		12		42.9		42.9		42.9

				no		16		57.1		57.1		100

				Total		28		100		100

		Q14: Do you work with any of the following organisations to recruit MAs?

				to recruit MAs		to recruit MAs and balance the intake by gender

		FE Colleges		35.7		3.6

		Careers Wales		28.6

		ELWA		17.9

		other		17.9

		private training providers		17.9		3.6

		no other organisations involved		17.9		7.1

		local school(s)		14.3		3.6

		Job Centre Plus		14.3

		Group Training Organisation		10.7

		local authority		7.1

		education-business partnership		7.1

		Estyn		3.6

		LLSC		3.6

		sectoral body (SSC)		3.6		3.6

		Chamber of Commerce		3.6

		Will you be completing the questions on schools for your organisation or site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		organisation		20		71.4		71.4		71.4

				site		8		28.6		28.6		100

				Total		28		100		100

		Do you have links with primary schools?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		4		14.3		14.8		14.8

				no		23		82.1		85.2		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Do you have links with secondary schools?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		8		28.6		28.6		28.6

				no		20		71.4		71.4		100

				Total		28		100		100

		Q16: What type of links or involvement does your organisation have with local schools?

				Percent

		provide work experience placements		32.1

		offer 'taster days'		7.1

		stall at careers fair(s)		3.6

		staff go in to schools to give talks		3.6

		Young Enterprise scheme		0

		host visits by school groups		0

		provide mentors to school students		0

		other contacts		0

				strongly agree		agree		disagree		strongly disagree

		The non-traditional sex do not want to work in my sector because the work is dirty		18		44		27		30

		The working conditions in my sector are not suited to the non-traditional sex		11		22		56		11

		Improving working conditions to accomodate the non-tradtional sex is too expensive

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.7		3.7

				agree		2		7.1		7.4		11.1

				disagree		18		64.3		66.7		77.8

				strongly disagree		6		21.4		22.2		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Q17.3: Employers in my sector do not offer enough MA places

				Valid Percent

		strongly agree		13

		agree		47.8

		disagree		30.4

		strongly disagree		8.7

		There is not enough chance for the non-traditional sex to do 'work experience' in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		4.2		4.2

				agree		9		32.1		37.5		41.7

				disagree		12		42.9		50		91.7

				strongly disagree		2		7.1		8.3		100

				Total		24		85.7		100

		Missing		-9		4		14.3

		Total				28		100

		Q17.6 Employers in my sector traditionally find it easier to train the traditional sex

				Valid Percent

		strongly agree		32

		agree		32

		disagree		32

		strongly disagree		4

		Q17.7 Pay rates in my secor put off the non-traditional sex

				Valid Percent

		strongly agree		8

		agree		27

		disagree		53

		strongly disagree		11

		There are fewer career opportunities for ex-apprentices from the non-traditional sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.1		11.1

				agree		11		39.3		40.7		51.9

				disagree		10		35.7		37		88.9

				strongly disagree		3		10.7		11.1		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		In my sector it is hard for employees to combine work and family responsibilities

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.8		3.8

				agree		6		21.4		23.1		26.9

				disagree		17		60.7		65.4		92.3

				strongly disagree		2		7.1		7.7		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

				strongly agree		agree		disagree		strongly disagree

		The non-traditional sex does not want to work in my sector because they will get teased		19		31		38		11

		My sector does not attract the non-traditional sex because of parental disapproval		7		30		56		7

		Q17.13: Demand by the traditional sex exceeds the supply of apprenticeships in my sector

				Valid Percent

		strongly agree		25.9

		agree		44.4

		disagree		11.1

		strongly disagree		18.5

		The government does not promote the MA to the non-traditonal sex in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.5		11.5

				agree		11		39.3		42.3		53.8

				disagree		11		39.3		42.3		96.2

				strongly disagree		1		3.6		3.8		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

				strongly agree		agree		disagree		strongly disagree

		Recruiting more young people of the non-traditional sex into my sector would be good for business		11		42		42		4

		Recruiting more young people of the non-traditional sex into my sector would help solve the skill shortage		7		59		33		0

		A workforce that is more balanced with males and females creates a better mix of skills and talents		15		44		37		4

		Employers in my sector would need to reserve some MA places for the non-traditional sex in order to increase their participation

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.7		3.7

				agree		9		32.1		33.3		37

				disagree		16		57.1		59.3		96.3

				strongly disagree		1		3.6		3.7		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Employers would take on the non-traditional sex as apprentices if they received extra funding

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		14.3		14.8		14.8

				agree		9		32.1		33.3		48.1

				disagree		13		46.4		48.1		96.3

				strongly disagree		1		3.6		3.7		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		If government introduced gender targets for my sector's MA it would help balance the numbers of males and females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.7		3.7

				agree		7		25		25.9		29.6

				disagree		13		46.4		48.1		77.8

				strongly disagree		6		21.4		22.2		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Q 18.7 and 8

				strongly agree		agree		disagree		strongly disagree

		Employing more equal numbers of males and females would improve the image of my sector		18		33		41		7

		Achieving a better gender balance would increase young people's awareness about what work in my sector is really like		18		52		22		7

		Level of applications: Engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		many		1		3.6		4.5		4.5

				very few		2		7.1		9.1		13.6

				none		10		35.7		45.5		59.1

				n/a		9		32.1		40.9		100

				Total		22		78.6		100

		Missing		-9		6		21.4

		Total				28		100

		Level of applications: Construction

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very few		1		3.6		5		5

				none		5		17.9		25		30

				n/a		14		50		70		100

				Total		20		71.4		100

		Missing		-9		8		28.6

		Total				28		100

		Level of applications: Plumbing

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		some		1		3.6		4.3		4.3

				very few		1		3.6		4.3		8.7

				none		7		25		30.4		39.1

				n/a		14		50		60.9		100

				Total		23		82.1		100

		Missing		-9		5		17.9

		Total				28		100

		Level of applications: IT

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		some		1		3.6		5.6		5.6

				none		2		7.1		11.1		16.7

				n/a		15		53.6		83.3		100

				Total		18		64.3		100

		Missing		-9		10		35.7

		Total				28		100

		Level of applications: Childcare

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		many		1		3.6		3.8		3.8

				some		1		3.6		3.8		7.7

				very few		1		3.6		3.8		11.5

				none		4		14.3		15.4		26.9

				n/a		19		67.9		73.1		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

				strongly agree		agree		disagree		strongly disagree

		Young people don't know there are apprenticeships in my sector		4		27		61		8

		The non-traditional sex is not given enough careers information about my sector		8		60		32		0

		Schools don't encourage the non-traditional sex to apply for apprenticeships in my sector		18		48		26		7

		If schools were to promote the MA more actively, the non-traditional sex would be more likely to apply in my sector		15		61		23		0






_1037359703.xls
Q11

		to develop the skills and knowledge we need

		because we want to give young people a chance

		because it's difficult to recruit experienced staff

		because it's part of the organisation's tradition

		because a training provider persuaded us

		other



Percent of 'yes' responses

89.3

46.4

21.4

17.9

3.6

0



Q17.3

		strongly agree

		agree

		disagree

		strongly disagree



13

47.8

30.4

8.7



Q17.13

		strongly agree

		agree

		disagree

		strongly disagree



25.9

44.4

11.1

18.5



Q14

		FE Colleges		FE Colleges

		Careers Wales		Careers Wales

		ELWA		ELWA

		other		other

		private training providers		private training providers

		no other organisations involved		no other organisations involved

		local school(s)		local school(s)

		Job Centre Plus		Job Centre Plus

		Group Training Organisation		Group Training Organisation

		local authority		local authority

		education-business partnership		education-business partnership

		Estyn		Estyn

		LLSC		LLSC

		sectoral body (SSC)		sectoral body (SSC)

		Chamber of Commerce		Chamber of Commerce



to recruit MAs

to recruit MAs and balance the intake by gender

35.7

3.6

28.6

17.9

17.9

17.9

3.6

17.9

7.1

14.3

3.6

14.3

10.7

7.1

7.1

3.6

3.6

3.6

3.6

3.6



Q16

		provide work experience placements

		offer 'taster days'

		stall at careers fair(s)

		staff go in to schools to give talks

		Young Enterprise scheme

		host visits by school groups

		provide mentors to school students

		other contacts



Percentage of 'yes' respondents

32.1

7.1

3.6

3.6

0

0

0

0



Q17.6

		strongly agree

		agree

		disagree

		strongly disagree



32

32

32

4



Q17s&18s

		Young people don't know there are apprenticeships in my sector		Young people don't know there are apprenticeships in my sector		Young people don't know there are apprenticeships in my sector		Young people don't know there are apprenticeships in my sector

		The non-traditional sex is not given enough careers information about my sector		The non-traditional sex is not given enough careers information about my sector		The non-traditional sex is not given enough careers information about my sector		The non-traditional sex is not given enough careers information about my sector

		Schools don't encourage the non-traditional sex to apply for apprenticeships in my sector		Schools don't encourage the non-traditional sex to apply for apprenticeships in my sector		Schools don't encourage the non-traditional sex to apply for apprenticeships in my sector		Schools don't encourage the non-traditional sex to apply for apprenticeships in my sector

		If schools were to promote the MA more actively, the non-traditional sex would be more likely to apply in my sector		If schools were to promote the MA more actively, the non-traditional sex would be more likely to apply in my sector		If schools were to promote the MA more actively, the non-traditional sex would be more likely to apply in my sector		If schools were to promote the MA more actively, the non-traditional sex would be more likely to apply in my sector



strongly agree

agree

disagree

strongly disagree

4

27

61

8

8

60

32

0

18

48

26

7

15

61

23

0



Q17.11&12

		The non-traditional sex does not want to work in my sector because they will get teased		The non-traditional sex does not want to work in my sector because they will get teased		The non-traditional sex does not want to work in my sector because they will get teased		The non-traditional sex does not want to work in my sector because they will get teased

		My sector does not attract the non-traditional sex because of parental disapproval		My sector does not attract the non-traditional sex because of parental disapproval		My sector does not attract the non-traditional sex because of parental disapproval		My sector does not attract the non-traditional sex because of parental disapproval



strongly agree

agree

disagree

strongly disagree

19

31

38

11

7

30

56

7



Q17.1&10

		The non-traditional sex do not want to work in my sector because the work is dirty		The non-traditional sex do not want to work in my sector because the work is dirty		The non-traditional sex do not want to work in my sector because the work is dirty		The non-traditional sex do not want to work in my sector because the work is dirty

		The working conditions in my sector are not suited to the non-traditional sex		The working conditions in my sector are not suited to the non-traditional sex		The working conditions in my sector are not suited to the non-traditional sex		The working conditions in my sector are not suited to the non-traditional sex



strongly agree

agree

disagree

strongly disagree

18

44

27

30

11

22

56

11



Sheet1

		

		Gender of respondent

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		male		17		60.7		60.7		60.7

				female		11		39.3		39.3		100

				Total		28		100		100

		Is apprenticeship suitable for both females and males?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		more for males		10		35.7		37		37

				more for females		1		3.6		3.7		40.7

				equally suited		16		57.1		59.3		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		How many employees does your organisation have?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		fewer than 10		9		32.1		36		36

				between 10 and 49		10		35.7		40		76

				between 50 and 250		3		10.7		12		88

				over 250		3		10.7		12		100

				Total		25		89.3		100

		Missing		-9		3		10.7

		Total				28		100

		How many employees are there at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		fewer than 10		5		17.9		41.7		41.7

				between 10 and 49		2		7.1		16.7		58.3

				between 50 and 250		3		10.7		25		83.3

				over 250		2		7.1		16.7		100

				Total		12		42.9		100

		Missing		-9		16		57.1

		Total				28		100

		What is the total number of MAs in your organisation?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		8		28.6		40		40

				2		5		17.9		25		65

				3		2		7.1		10		75

				5		2		7.1		10		85

				6		1		3.6		5		90

				15		1		3.6		5		95

				20		1		3.6		5		100

				Total		20		71.4		100

		Missing		System		8		28.6

		Total				28		100

		What is the total number of MAs at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				15		53.6		53.6		53.6

				1		7		25		25		78.6

				10		1		3.6		3.6		82.1

				11		1		3.6		3.6		85.7

				5		2		7.1		7.1		92.9

				6		1		3.6		3.6		96.4

				7		1		3.6		3.6		100

				Total		28		100		100

		What is the total number of female MAs in your organisation?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		16		57.1		84.2		84.2

				1		2		7.1		10.5		94.7

				2		1		3.6		5.3		100

				Total		19		67.9		100

		Missing		System		9		32.1

		Total				28		100

		What is the total number of female MAs at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		8		28.6		66.7		66.7

				1		3		10.7		25		91.7

				6		1		3.6		8.3		100

				Total		12		42.9		100

		Missing		System		16		57.1

		Total				28		100

		What is the total number of male MAs in your organisation?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		10.5		10.5

				1		6		21.4		31.6		42.1

				2		4		14.3		21.1		63.2

				3		2		7.1		10.5		73.7

				5		2		7.1		10.5		84.2

				6		1		3.6		5.3		89.5

				15		1		3.6		5.3		94.7

				19		1		3.6		5.3		100

				Total		19		67.9		100

		Missing		System		9		32.1

		Total				28		100

		What is the total number of male MAs at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		3		10.7		25		25

				1		5		17.9		41.7		66.7

				5		2		7.1		16.7		83.3

				6		1		3.6		8.3		91.7

				11		1		3.6		8.3		100

				Total		12		42.9		100

		Missing		System		16		57.1

		Total				28		100

		How many of the MAs in your organisation are following the FMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		3		10.7		17.6		17.6

				1		5		17.9		29.4		47.1

				2		3		10.7		17.6		64.7

				3		2		7.1		11.8		76.5

				4		1		3.6		5.9		82.4

				5		2		7.1		11.8		94.1

				10		1		3.6		5.9		100

				Total		17		60.7		100

		Missing		System		11		39.3

		Total				28		100

		How many of the MAs at your site are following the FMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		18.2		18.2

				1		5		17.9		45.5		63.6

				3		1		3.6		9.1		72.7

				4		1		3.6		9.1		81.8

				5		1		3.6		9.1		90.9

				6		1		3.6		9.1		100

				Total		11		39.3		100

		Missing		System		17		60.7

		Total				28		100

		How many of the MAs in your organisation are following the AMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		11		39.3		64.7		64.7

				1		4		14.3		23.5		88.2

				2		1		3.6		5.9		94.1

				10		1		3.6		5.9		100

				Total		17		60.7		100

		Missing		System		11		39.3

		Total				28		100

		How many of the MAs at your site are following the AMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		6		21.4		54.5		54.5

				1		2		7.1		18.2		72.7

				2		1		3.6		9.1		81.8

				6		1		3.6		9.1		90.9

				7		1		3.6		9.1		100

				Total		11		39.3		100

		Missing		System		17		60.7

		Total				28		100

		Q7EST

						Frequency		Percent

		Missing		-9		28		100

		What is the total number of MAs you have in Engineeering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		5		17.9		50		50

				2		3		10.7		30		80

				3		1		3.6		10		90

				10		1		3.6		10		100

				Total		10		35.7		100

		Missing		System		18		64.3

		Total				28		100

		What is the total number of MAs you have in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		16.7		16.7

				1		2		7.1		33.3		50

				3		1		3.6		16.7		66.7

				4		1		3.6		16.7		83.3

				6		1		3.6		16.7		100

				Total		6		21.4		100

		Missing		System		22		78.6

		Total				28		100

		What is the total number of MAs you have in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		2		7.1		22.2		22.2

				2		3		10.7		33.3		55.6

				5		2		7.1		22.2		77.8

				11		1		3.6		11.1		88.9

				20		1		3.6		11.1		100

				Total		9		32.1		100

		Missing		System		19		67.9

		Total				28		100

		What is the total number of MAs you have in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		33.3		33.3

				1		2		7.1		66.7		100

				Total		3		10.7		100

		Missing		System		25		89.3

		Total				28		100

		What is the total number of MAs you have in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		16.7		16.7

				1		3		10.7		50		66.7

				2		1		3.6		16.7		83.3

				6		1		3.6		16.7		100

				Total		6		21.4		100

		Missing		System		22		78.6

		Total				28		100

		What is the total number of MAs you have in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		50		50

				1		1		3.6		50		100

				Total		2		7.1		100

		Missing		System		26		92.9

		Total				28		100

		What is the total number of female MAs you have in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				21		75		75		75

				0		7		25		25		100

				Total		28		100		100

		What is the total number of female MAs you have in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of female MAs you have in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		6		21.4		75		75

				1		2		7.1		25		100

				Total		8		28.6		100

		Missing		System		20		71.4

		Total				28		100

		What is the total number of female MAs you have in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		100		100

		Missing		System		26		92.9

		Total				28		100

		What is the total number of female MAs you have in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		1		3.6		25		50

				2		1		3.6		25		75

				6		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of female MAs you have in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		100		100

		Missing		System		27		96.4

		Total				28		100

		What is the total number of male MAs you have in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		5		17.9		71.4		71.4

				2		2		7.1		28.6		100

				Total		7		25		100

		Missing		System		21		75

		Total				28		100

		What is the total number of male MAs you have in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		2		7.1		50		75

				3		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of male MAs you have in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		-1		1		3.6		12.5		12.5

				1		1		3.6		12.5		25

				2		3		10.7		37.5		62.5

				5		2		7.1		25		87.5

				19		1		3.6		12.5		100

				Total		8		28.6		100

		Missing		System		20		71.4

		Total				28		100

		What is the total number of male MAs you have in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		50		50

				1		1		3.6		50		100

				Total		2		7.1		100

		Missing		System		26		92.9

		Total				28		100

		What is the total number of male MAs you have in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of male MAs you have in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		100		100

		Missing		System		27		96.4

		Total				28		100

		How many of your MAs follow the FMA in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		14.3		14.3

				1		5		17.9		71.4		85.7

				2		1		3.6		14.3		100

				Total		7		25		100

		Missing		System		21		75

		Total				28		100

		How many of your MAs follow the FMA in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		2		7.1		50		75

				3		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs follow the FMA in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		2		7.1		22.2		22.2

				2		3		10.7		33.3		55.6

				4		1		3.6		11.1		66.7

				5		2		7.1		22.2		88.9

				10		1		3.6		11.1		100

				Total		9		32.1		100

		Missing		System		19		67.9

		Total				28		100

		How many of your MAs follow the FMA in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		100		100

		Missing		System		26		92.9

		Total				28		100

		How mnay of your MAs follow the FMA in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		1		3.6		25		50

				2		1		3.6		25		75

				6		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs follow the FMA in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				26		92.9		92.9		92.9

				0		1		3.6		3.6		96.4

				1		1		3.6		3.6		100

				Total		28		100		100

		How many of your MAs follow the AMA in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		57.1		57.1

				1		3		10.7		42.9		100

				Total		7		25		100

		Missing		System		21		75

		Total				28		100

		How many of your MAs follow the AMA in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs follow the AMA in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		7		25		77.8		77.8

				7		1		3.6		11.1		88.9

				10		1		3.6		11.1		100

				Total		9		32.1		100

		Missing		System		19		67.9

		Total				28		100

		How many of your MAs follow the AMA in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		50		50

				1		1		3.6		50		100

				Total		2		7.1		100

		Missing		System		26		92.9

		Total				28		100

		How many of your MAs follow the AMA in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs fowllow the AMA in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		100		100

		Missing		System		26		92.9

		Total				28		100

		Which sector will you use to make your subsequent responses to?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Childcare		9		32.1		32.1		32.1

				Construction		5		17.9		17.9		50

				Engineering		7		25		25		75

				IT		2		7.1		7.1		82.1

				Plumbing		5		17.9		17.9		100

				Total		28		100		100

		Are your MAs employed or on placement?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		employed		24		85.7		85.7		85.7

				on placement		4		14.3		14.3		100

				Total		28		100		100

		Q11: Why do you take on Modern Apprentices?

				Percent

		to develop the skills and knowledge we need		89.3

		because we want to give young people a chance		46.4

		because it's difficult to recruit experienced staff		21.4

		because it's part of the organisation's tradition		17.9

		because a training provider persuaded us		3.6

		other		0

		Do you find it difficult to recruit apprentices?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		8		28.6		28.6		28.6

				no		20		71.4		71.4		100

				Total		28		100		100

		Do you monitor the application and recruitment process by gender?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		12		42.9		42.9		42.9

				no		16		57.1		57.1		100

				Total		28		100		100

		Q14: Do you work with any of the following organisations to recruit MAs?

				to recruit MAs		to recruit MAs and balance the intake by gender

		FE Colleges		35.7		3.6

		Careers Wales		28.6

		ELWA		17.9

		other		17.9

		private training providers		17.9		3.6

		no other organisations involved		17.9		7.1

		local school(s)		14.3		3.6

		Job Centre Plus		14.3

		Group Training Organisation		10.7

		local authority		7.1

		education-business partnership		7.1

		Estyn		3.6

		LLSC		3.6

		sectoral body (SSC)		3.6		3.6

		Chamber of Commerce		3.6

		Will you be completing the questions on schools for your organisation or site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		organisation		20		71.4		71.4		71.4

				site		8		28.6		28.6		100

				Total		28		100		100

		Do you have links with primary schools?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		4		14.3		14.8		14.8

				no		23		82.1		85.2		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Do you have links with secondary schools?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		8		28.6		28.6		28.6

				no		20		71.4		71.4		100

				Total		28		100		100

		Q16: What type of links or involvement does your organisation have with local schools?

				Percent

		provide work experience placements		32.1

		offer 'taster days'		7.1

		stall at careers fair(s)		3.6

		staff go in to schools to give talks		3.6

		Young Enterprise scheme		0

		host visits by school groups		0

		provide mentors to school students		0

		other contacts		0

				strongly agree		agree		disagree		strongly disagree

		The non-traditional sex do not want to work in my sector because the work is dirty		18		44		27		30

		The working conditions in my sector are not suited to the non-traditional sex		11		22		56		11

		Improving working conditions to accomodate the non-tradtional sex is too expensive

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.7		3.7

				agree		2		7.1		7.4		11.1

				disagree		18		64.3		66.7		77.8

				strongly disagree		6		21.4		22.2		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Q17.3: Employers in my sector do not offer enough MA places

				Valid Percent

		strongly agree		13

		agree		47.8

		disagree		30.4

		strongly disagree		8.7

		There is not enough chance for the non-traditional sex to do 'work experience' in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		4.2		4.2

				agree		9		32.1		37.5		41.7

				disagree		12		42.9		50		91.7

				strongly disagree		2		7.1		8.3		100

				Total		24		85.7		100

		Missing		-9		4		14.3

		Total				28		100

		Q17.6 Employers in my sector traditionally find it easier to train the traditional sex

				Valid Percent

		strongly agree		32

		agree		32

		disagree		32

		strongly disagree		4

		Pay rates in my secor put off the non-traditional sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		2		7.1		7.7		7.7

				agree		7		25		26.9		34.6

				disagree		14		50		53.8		88.5

				strongly disagree		3		10.7		11.5		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		There are fewer career opportunities for ex-apprentices from the non-traditional sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.1		11.1

				agree		11		39.3		40.7		51.9

				disagree		10		35.7		37		88.9

				strongly disagree		3		10.7		11.1		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		In my sector it is hard for employees to combine work and family responsibilities

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.8		3.8

				agree		6		21.4		23.1		26.9

				disagree		17		60.7		65.4		92.3

				strongly disagree		2		7.1		7.7		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

				strongly agree		agree		disagree		strongly disagree

		The non-traditional sex does not want to work in my sector because they will get teased		19		31		38		11

		My sector does not attract the non-traditional sex because of parental disapproval		7		30		56		7

		Q17.13: Demand by the traditional sex exceeds the supply of apprenticeships in my sector

				Valid Percent

		strongly agree		25.9

		agree		44.4

		disagree		11.1

		strongly disagree		18.5

		The government does not promote the MA to the non-traditonal sex in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.5		11.5

				agree		11		39.3		42.3		53.8

				disagree		11		39.3		42.3		96.2

				strongly disagree		1		3.6		3.8		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		Recruiting more young people of the non-traditional sex into my sector would be good for business

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.5		11.5

				agree		11		39.3		42.3		53.8

				disagree		11		39.3		42.3		96.2

				strongly disagree		1		3.6		3.8		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		Recruiting more young people of the non-traditional sex into my sector would help solve the skill shortage

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		2		7.1		7.4		7.4

				agree		16		57.1		59.3		66.7

				disagree		9		32.1		33.3		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		A workforce that is more balanced with males and females creates a better mix of skills and talents

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		14.3		14.8		14.8

				agree		12		42.9		44.4		59.3

				disagree		10		35.7		37		96.3

				strongly disagree		1		3.6		3.7		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Employers in my sector would need to reserve some MA places for the non-traditional sex in order to increase their participation

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.7		3.7

				agree		9		32.1		33.3		37

				disagree		16		57.1		59.3		96.3

				strongly disagree		1		3.6		3.7		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Employers would take on the non-traditional sex as apprentices if they received extra funding

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		14.3		14.8		14.8

				agree		9		32.1		33.3		48.1

				disagree		13		46.4		48.1		96.3

				strongly disagree		1		3.6		3.7		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		If government introduced gender targets for my sector's MA it would help balance the numbers of males and females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.7		3.7

				agree		7		25		25.9		29.6

				disagree		13		46.4		48.1		77.8

				strongly disagree		6		21.4		22.2		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Employing more equal numbers of males and females would improve the image of my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		18.5		18.5

				agree		9		32.1		33.3		51.9

				disagree		11		39.3		40.7		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Achieving a better gender balance would increase young people's awareness about what work in my sector is really like

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		18.5		18.5

				agree		14		50		51.9		70.4

				disagree		6		21.4		22.2		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Level of applications: Engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		many		1		3.6		4.5		4.5

				very few		2		7.1		9.1		13.6

				none		10		35.7		45.5		59.1

				n/a		9		32.1		40.9		100

				Total		22		78.6		100

		Missing		-9		6		21.4

		Total				28		100

		Level of applications: Construction

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very few		1		3.6		5		5

				none		5		17.9		25		30

				n/a		14		50		70		100

				Total		20		71.4		100

		Missing		-9		8		28.6

		Total				28		100

		Level of applications: Plumbing

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		some		1		3.6		4.3		4.3

				very few		1		3.6		4.3		8.7

				none		7		25		30.4		39.1

				n/a		14		50		60.9		100

				Total		23		82.1		100

		Missing		-9		5		17.9

		Total				28		100

		Level of applications: IT

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		some		1		3.6		5.6		5.6

				none		2		7.1		11.1		16.7

				n/a		15		53.6		83.3		100

				Total		18		64.3		100

		Missing		-9		10		35.7

		Total				28		100

		Level of applications: Childcare

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		many		1		3.6		3.8		3.8

				some		1		3.6		3.8		7.7

				very few		1		3.6		3.8		11.5

				none		4		14.3		15.4		26.9

				n/a		19		67.9		73.1		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

				strongly agree		agree		disagree		strongly disagree

		Young people don't know there are apprenticeships in my sector		4		27		61		8

		The non-traditional sex is not given enough careers information about my sector		8		60		32		0

		Schools don't encourage the non-traditional sex to apply for apprenticeships in my sector		18		48		26		7

		If schools were to promote the MA more actively, the non-traditional sex would be more likely to apply in my sector		15		61		23		0
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Q4

		Stay on in full time education		Stay on in full time education		Stay on in full time education

		Get a full-time job		Get a full-time job		Get a full-time job

		Do A levels		Do A levels		Do A levels

		Go on a work-based training programme (e.g. MA)		Go on a work-based training programme (e.g. MA)		Go on a work-based training programme (e.g. MA)

		Do a vocational qualification (GNVQ, NVQ, BTEC)		Do a vocational qualification (GNVQ, NVQ, BTEC)		Do a vocational qualification (GNVQ, NVQ, BTEC)

		Start a part-time course		Start a part-time course		Start a part-time course



Total

Male

Female

Intentions at end of year 11

57.9

56.2

60.6

6.7

9.1

3.5

56.1

54.9

58.4

9.5

14.5

3.5

9.9

11.4

8.2

7.1

9.8

3.9



Q5

		Studying at University		Studying at University		Studying at University

		Studying at FE college		Studying at FE college		Studying at FE college

		Working in FT job with no structured training		Working in FT job with no structured training		Working in FT job with no structured training

		Working PT		Working PT		Working PT

		Working in a FT job with structured training		Working in a FT job with structured training		Working in a FT job with structured training



Total

male

female

Percentage of respondents

55.1

61.4

60.2

10.7

8.8

12.6

4.5

5.7

3

26.9

26.3

28.1

16.8

21.9

10.8



Q7

		Careers teacher in school		Careers teacher in school		Careers teacher in school

		Family member		Family member		Family member

		Friend		Friend		Friend

		Subject teacher		Subject teacher		Subject teacher

		Advertisement		Advertisement		Advertisement

		An employer		An employer		An employer

		Internet browsing		Internet browsing		Internet browsing

		Other		Other		Other

		Local FE college		Local FE college		Local FE college

		Careers adviser (e.g. from Careers Wales)		Careers adviser (e.g. from Careers Wales)		Careers adviser (e.g. from Careers Wales)



Total

Male

Female

Percentage of respondents

52.5

53.5

51.1

27.7

31.3

22.5

17.9

16.8

19

14.8

15.2

13.9

14.8

15.5

13.4

6

7.1

4.8

5.8

7.1

3.9

5.6

6.7

4.3

2.8

3

1.7

0

0

0



Q19.9&11

		Taking an apprenticeship could lead to a well-paid job		Taking an apprenticeship could lead to a well-paid job

		Those who don't get good enough GCSEs to stay on would think about doing an MA		Those who don't get good enough GCSEs to stay on would think about doing an MA



male agree

female agree

Percentage of respondents

85

89.1

77.9

74.3



Q9

		Boys		Boys		Boys

		Girls		Girls		Girls

		Equally suited to boys and girls		Equally suited to boys and girls		Equally suited to boys and girls

		Not sure		Not sure		Not sure



Total

Male

Female

Percentage of Respondents

18

21.5

13.2

0.8

1

0.4

68

64.9

72.2

13.3

12.5

14.1



Q18

		All respondents		All respondents		All respondents

		Male respondents		Male respondents		Male respondents

		Female respondents		Female respondents		Female respondents



More for males

More for females

No difference

Percentage of respondents

24.3

5.3

70.4

31.4

4.8

63.8

15.4

5.9

78.7



Q10A

		Bricklayer

		Car Mechanic

		Plumber

		Carpenter

		Electrician

		Engineer

		Chef

		Bus Driver

		Painter / Decorator



Percentage of 'more for males' respondents

86.6

85.5

85.3

83.7

82.2

78.3

72.9

66.6

53.6



Q10B

		Nursery Nurse

		Florist

		Secretary

		Receptionist

		Hairdresser

		Cleaner

		Care Assistant



Percentage of 'more for females' respondents

87

77

69.1

65.8

60.9

58.1

55.6



Q10C

		Journalist

		Shop Assistant

		Accountant

		IT Support Officer

		Administrator

		Police Officer

		Computer Programmer



Percentage of 'equally suited' responces

81

74.8

72.5

69.3

67.3

55.4

53.5



Q11

		caring		caring

		creative / artistic		creative / artistic

		business		business

		sales		sales

		scientific		scientific

		technical / engineering		technical / engineering

		construction		construction



female

male

Percentage of 'very / interested' respondents

72.5

20.7

69.4

62.3

63.6

76.6

49.8

51.7

39.6

61.8

18.7

80.3

11

62.2



Q12

		Yes

		No

		Maybe



Female Respondents

46

13.7

40.3



Q15

		Yes

		No

		Maybe



Male Respondents

14.2

42.2

43.6



Q13&16

		I'd worry about how I'd be treated		I'd worry about how I'd be treated

		poor opportunities for promotion and progression		poor opportunities for promotion and progression

		type of work I'd do		type of work I'd do

		fe/male dominated environment		fe/male dominated environment

		worry about feeling isolated		worry about feeling isolated

		friends would tease me		friends would tease me

		parents would disapprove		parents would disapprove



female

male

Percentage of 'agree' respondents

56.2

40.4

55.2

58.1

55

78.3

40.4

41.6

38.3

44.2

11.1

50.7

4.6

21.9



Q19var

		Choosing a career with long-term prospects is very important to me		Choosing a career with long-term prospects is very important to me

		Job satisfaction is more important than pay		Job satisfaction is more important than pay

		I'd like a job which will allow me to combine work and family responsibilities		I'd like a job which will allow me to combine work and family responsibilities

		I'd like a job which you can do part time		I'd like a job which you can do part time



female

male

Percentage of respondents who agree

90

89

86

79

80

71

46

46



Q14&17

		try out work before making final choice		try out work before making final choice

		more information about the type of work		more information about the type of work

		opportunities for promotion and progression		opportunities for promotion and progression

		better pay rates than jobs done by my sex		better pay rates than jobs done by my sex

		extra money to train		extra money to train

		more of my sex made same choice		more of my sex made same choice

		encouragement from others		encouragement from others

		encouraging media campaign		encouraging media campaign



female

male

Percentage of 'yes' respondents

78

55

76

51

75

62

71

66

67

67

65

57

64

45

44

26



Sheet1

		

		Age

				Frequency						%

		14		2				14		0.4

		15		447				15		84.7

		16		79				16		15

		Total		528

		Gender

				Valid Percent

		male		56.3

		female		43.8

		Ethnicity

				Valid Percent

		White British		28.9

		White Welsh		66.6

		White Irish		0.9

		White Other		0.4

		Black African		0.4

		Indian		0.2

		Mixed White and Black Caribbean		0.2

		Other		2.5

		Total		100

		What do you intend to do at the end of year 11?

				Total		Male		Female

		Stay on in full time education		57.9		56.2		60.6

		Get a full-time job		6.7		9.1		3.5

		Do A levels		56.1		54.9		58.4

		Go on a work-based training programme (e.g. MA)		9.5		14.5		3.5

		Do a vocational qualification (GNVQ, NVQ, BTEC)		9.9		11.4		8.2

		Start a part-time course		7.1		9.8		3.9

		What do you think you will be doing when you are 20 years old?

				Total		male		female

		Studying at University		55.1		61.4		60.2

		Studying at FE college		10.7		8.8		12.6

		Working in FT job with no structured training		4.5		5.7		3

		Working PT		26.9		26.3		28.1

		Working in a FT job with structured training		16.8		21.9		10.8

		Have you heard of the Modern Apprenticeship?

				Valid Percent

		Yes		82.6

		No		17.4

		How did you hear about the MA?

				Total		Male		Female

		Careers teacher in school		52.5		53.5		51.1

		Family member		27.7		31.3		22.5

		Friend		17.9		16.8		19

		Subject teacher		14.8		15.2		13.9

		Advertisement		14.8		15.5		13.4

		An employer		6		7.1		4.8

		Internet browsing		5.8		7.1		3.9

		Other		5.6		6.7		4.3

		Local FE college		2.8		3		1.7

		Careers adviser (e.g. from Careers Wales)		0		0		0

		Would you like to know more about Modern Apprenticeship?

				Valid Percent

		Yes		49.8

		No		50.2

		Whom do you think apprenticeship is best suited to?

				Total		Male		Female

		Boys		18		21.5		13.2

		Girls		0.8		1		0.4

		Equally suited to boys and girls		68		64.9		72.2

		Not sure		13.3		12.5		14.1

		Whom are the following jobs best suite to?

		More for males

		Bricklayer		86.6

		Car Mechanic		85.5

		Plumber		85.3

		Carpenter		83.7

		Electrician		82.2

		Engineer		78.3

		Chef		72.9

		Bus Driver		66.6

		Painter / Decorator		53.6

		Equally suited

		Journalist		81

		Shop Assistant		74.8

		Accountant		72.5

		IT Support Officer		69.3

		Administrator		67.3

		Police Officer		55.4

		Computer Programmer		53.5

		More for females

		Nursery Nurse		87

		Florist		77

		Secretary		69.1

		Receptionist		65.8

		Hairdresser		60.9

		Cleaner		58.1

		Care Assistant		55.6

		Category of work interested in: Creative / artistic

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		146		27.3		30.8		30.8

				quite interested		165		30.8		34.8		65.6

				not interested at all		163		30.5		34.4		100

				Total		474		88.6		100

		Missing		-9		61		11.4

		Total				535		100

		Category of work interested in: Caring

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		84		15.7		18.4		18.4

				quite interested		120		22.4		26.3		44.7

				not interested at all		252		47.1		55.3		100

				Total		456		85.2		100

		Missing		-9		78		14.6

				System		1		0.2

				Total		79		14.8

		Total				535		100

		Category of work interested in: Technical / engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		107		20		23		23

				quite interested		141		26.4		30.3		53.3

				not interested at all		217		40.6		46.7		100

				Total		465		86.9		100

		Missing		-9		69		12.9

				System		1		0.2

				Total		70		13.1

		Total				535		100

		Category of work interested in: Scientific

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		88		16.4		19.3		19.3

				quite interested		148		27.7		32.5		51.8

				not interested at all		220		41.1		48.2		100

				Total		456		85.2		100

		Missing		-9		77		14.4

				System		2		0.4

				Total		79		14.8

		Total				535		100

		Categoy of work interested in: Business

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		112		20.9		24.5		24.5

				quite interested		210		39.3		46		70.5

				not interested at all		135		25.2		29.5		100

				Total		457		85.4		100

		Missing		-9		77		14.4

				System		1		0.2

				Total		78		14.6

		Total				535		100

		Category of work interested in: Construction

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		57		10.7		12.5		12.5

				quite interested		123		23		27		39.5

				not interested at all		276		51.6		60.5		100

				Total		456		85.2		100

		Missing		-9		78		14.6

				System		1		0.2

				Total		79		14.8

		Total				535		100

		Category of work intrested in: Sales

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		48		9		10.7		10.7

				quite interested		181		33.8		40.2		50.9

				not interested at all		221		41.3		49.1		100

				Total		450		84.1		100

		Missing		-9		84		15.7

				System		1		0.2

				Total		85		15.9

		Total				535		100

		Would you consider learning to do a job normally done by males?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		106		19.8		46.1		46.1

				No		32		6		13.9		60

				Maybe		92		17.2		40		100

				Total		230		43		100

		Missing		-9		304		56.8

				System		1		0.2

				Total		305		57

		Total				535		100

		What would put you off a job normally done by males? The type of work I'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		32		6		14.9		14.9

				agree		88		16.4		40.9		55.8

				disagree		82		15.3		38.1		94

				strongly disagree		13		2.4		6		100

				Total		215		40.2		100

		Missing		-9		318		59.4

				System		2		0.4

				Total		320		59.8

		Total				535		100

		What would put you off a job normally done by males? Poor opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		41		7.7		19.1		19.1

				agree		79		14.8		36.7		55.8

				disagree		85		15.9		39.5		95.3

				strongly disagree		10		1.9		4.7		100

				Total		215		40.2		100

		Missing		-9		318		59.4

				System		2		0.4

				Total		320		59.8

		Total				535		100

		What would put you off a job normally done by males? Male dominated environment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		24		4.5		10.9		10.9

				agree		65		12.1		29.4		40.3

				disagree		96		17.9		43.4		83.7

				stongly disagree		36		6.7		16.3		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would put you off a job normally done by males? Parents would disapprove

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		0.6		1.4		1.4

				agree		7		1.3		3.2		4.5

				disagree		105		19.6		47.5		52

				strongly disagree		106		19.8		48		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would put you off a job normally done by males? Friends would tease me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		0.7		1.8		1.8

				agree		21		3.9		9.5		11.4

				disagree		95		17.8		43.2		54.5

				strongly disagree		100		18.7		45.5		100

				Total		220		41.1		100

		Missing		-9		312		58.3

				System		3		0.6

				Total		315		58.9

		Total				535		100

		What would put you off a job normally done by males? Worry about feeling isolated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		15		2.8		6.9		6.9

				agree		68		12.7		31.3		38.2

				disagree		86		16.1		39.6		77.9

				strongly disagree		48		9		22.1		100

				Total		217		40.6		100

		Missing		-9		313		58.5

				System		5		0.9

				Total		318		59.4

		Total				535		100

		What would put you off a job normally done by males? Worry about how I'd be treated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		25		4.7		11.7		11.7

				agree		94		17.6		44.1		55.9

				disagree		68		12.7		31.9		87.8

				strongly disagree		26		4.9		12.2		100

				Total		213		39.8		100

		Missing		-9		319		59.6

				System		3		0.6

				Total		322		60.2

		Total				535		100

		What would tempt you to train for a job normally done by males? If more females made the same choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		144		26.9		65.5		65.5

				No		23		4.3		10.5		75.9

				Maybe		53		9.9		24.1		100

				Total		220		41.1		100

		Missing		-9		313		58.5

				System		2		0.4

				Total		315		58.9

		Total				535		100

		What would tempt you to train for a job normally done by males? If there was more info about the type of work you'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		163		30.5		75.1		75.1

				No		17		3.2		7.8		82.9

				Maybe		37		6.9		17.1		100

				Total		217		40.6		100

		Missing		-9		316		59.1

				System		2		0.4

				Total		318		59.4

		Total				535		100

		What would tempt you to train for a job normally done by males? If there was a big media campaign to encourage females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		97		18.1		43.9		43.9

				No		35		6.5		15.8		59.7

				Maybe		89		16.6		40.3		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would tempt you to train for a job normally done by males? If other people were more encouraging

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		138		25.8		63		63

				No		28		5.2		12.8		75.8

				Maybe		53		9.9		24.2		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? if there was an opportunity to try out the work before you made a choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		168		31.4		76.7		76.7

				No		13		2.4		5.9		82.6

				Maybe		38		7.1		17.4		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? if the pay rates were better than for jobs normally done by females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		156		29.2		70.9		70.9

				No		16		3		7.3		78.2

				Maybe		48		9		21.8		100

				Total		220		41.1		100

		Missing		-9		313		58.5

				System		2		0.4

				Total		315		58.9

		Total				535		100

		What would tempt you to train for a job normally done by males? If there were plenty of opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		163		30.5		74.4		74.4

				No		14		2.6		6.4		80.8

				Maybe		42		7.9		19.2		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? If you were given extra money to train

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		146		27.3		66.7		66.7

				No		21		3.9		9.6		76.3

				Maybe		52		9.7		23.7		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		Would you consider learning to do a job normally done by females?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		41		7.7		14.2		14.2

				No		122		22.8		42.2		56.4

				Maybe		126		23.6		43.6		100

				Total		289		54		100

		Missing		-9		245		45.8

				System		1		0.2

				Total		246		46

		Total				535		100

		What would put you off choosing jobs normally done by females? The type of work I'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		68		12.7		25.9		25.9

				Agree		138		25.8		52.5		78.3

				Disagree		45		8.4		17.1		95.4

				Strongly disagree		12		2.2		4.6		100

				Total		263		49.2		100

		Missing		-9		270		50.5

				System		2		0.4

				Total		272		50.8

		Total				535		100

		What would put you off choosing jobs normally done by females? Opportunities for promotion and progression are poor

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		54		10.1		20.4		20.4

				Agree		100		18.7		37.7		58.1

				Disagree		95		17.8		35.8		94

				Strongly disagree		16		3		6		100

				Total		265		49.5		100

		Missing		-9		268		50.1

				System		2		0.4

				Total		270		50.5

		Total				535		100

		What would put you off choosing jobs normally done by females? Wouldn't like to work in female dominated environment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		41		7.7		15.4		15.4

				Agree		70		13.1		26.2		41.6

				Disagree		98		18.3		36.7		78.3

				Strongly disagree		58		10.8		21.7		100

				Total		267		49.9		100

		Missing		-9		267		49.9

				System		1		0.2

				Total		268		50.1

		Total				535		100

		What would put you off choosing jobs normally done by females? My parents would disapprove

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		15		2.8		5.6		5.6

				Agree		44		8.2		16.3		21.9

				Disagree		125		23.4		46.3		68.1

				Strongly disagree		86		16.1		31.9		100

				Total		270		50.5		100

		Missing		-9		263		49.2

				System		2		0.4

				Total		265		49.5

		Total				535		100

		What would put you off choosing jobs normally done by females? My friends would tease me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		55		10.3		20.4		20.4

				Agree		82		15.3		30.4		50.7

				Disagree		106		19.8		39.3		90

				Strongly disagree		27		5		10		100

				Total		270		50.5		100

		Missing		-9		263		49.2

				System		2		0.4

				Total		265		49.5

		Total				535		100

		What would put you off choosing jobs normally done by females? I'd worry about feeling isolated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		24		4.5		8.9		8.9

				Agree		95		17.8		35.3		44.2

				Disagree		111		20.7		41.3		85.5

				Strongly disagree		39		7.3		14.5		100

				Total		269		50.3		100

		Missing		-9		264		49.3

				System		2		0.4

				Total		266		49.7

		Total				535		100

		What would put you off choosing jobs normally done by females? I'd worry about how I'd be treated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		30		5.6		11.2		11.2

				Agree		78		14.6		29.2		40.4

				Disagree		115		21.5		43.1		83.5

				Strongly disagree		44		8.2		16.5		100

				Total		267		49.9		100

		Missing		-9		265		49.5

				System		3		0.6

				Total		268		50.1

		Total				535		100

		What would tempt you to train for a job normally done by females? If more males made the same choices

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		159		29.7		56.8		56.8

				No		41		7.7		14.6		71.4

				Maybe		80		15		28.6		100

				Total		280		52.3		100

		Missing		-9		253		47.3

				System		2		0.4

				Total		255		47.7

		Total				535		100

		What would tempt you to train for a job normally done by females? If there was more info about the type of work you'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		140		26.2		51.1		51.1

				No		60		11.2		21.9		73

				Maybe		74		13.8		27		100

				Total		274		51.2		100

		Missing		-9		259		48.4

				System		2		0.4

				Total		261		48.8

		Total				535		100

		What would tempt you to train for a job normally done by females? If there was a big media campaign to encourage males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		74		13.8		26.5		26.5

				No		104		19.4		37.3		63.8

				Maybe		101		18.9		36.2		100

				Total		279		52.1		100

		Missing		-9		254		47.5

				System		2		0.4

				Total		256		47.9

		Total				535		100

		What would tempt you to train for a job normally done by females? If other people were more encouraging

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		125		23.4		45.5		45.5

				No		63		11.8		22.9		68.4

				Maybe		87		16.3		31.6		100

				Total		275		51.4		100

		Missing		-9		258		48.2

				System		2		0.4

				Total		260		48.6

		Total				535		100

		What would tempt you to train for a job norally done by females? Opportunity to try out the type of work before you made a final choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		151		28.2		54.7		54.7

				No		41		7.7		14.9		69.6

				Maybe		84		15.7		30.4		100

				Total		276		51.6		100

		Missing		-9		258		48.2

				System		1		0.2

				Total		259		48.4

		Total				535		100

		What would tempt you to train for a job normally done by females? If the pay rates were as good as the jobs normally done by males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		182		34		65.9		65.9

				No		41		7.7		14.9		80.8

				Maybe		53		9.9		19.2		100

				Total		276		51.6		100

		Missing		-9		257		48

				System		2		0.4

				Total		259		48.4

		Total				535		100

		What would tempt you to train for a job normally done by females? If there were plenty of opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		173		32.3		62.5		62.5

				No		39		7.3		14.1		76.5

				Maybe		65		12.1		23.5		100

				Total		277		51.8		100

		Missing		-9		256		47.9

				System		2		0.4

				Total		258		48.2

		Total				535		100

		What would tempt you to train for a job normally done by females? If you were given extra money to train

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		184		34.4		66.7		66.7

				No		39		7.3		14.1		80.8

				Maybe		53		9.9		19.2		100

				Total		276		51.6		100

		Missing		-9		257		48

				System		2		0.4

				Total		259		48.4

		Total				535		100

		Do you think there are more jobs around in your area for males or for females?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		More for males		120		22.4		24.3		24.3

				More for females		26		4.9		5.3		29.6

				No difference		348		65		70.4		100

				Total		494		92.3		100

		Missing		-9		41		7.7

		Total				535		100

		Job satisfaction is more important than pay

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		106		19.8		20.9		20.9

				Agree		308		57.6		60.9		81.8

				Disagree		78		14.6		15.4		97.2

				Strongly disagree		14		2.6		2.8		100

				Total		506		94.6		100

		Missing		-9		28		5.2

				System		1		0.2

				Total		29		5.4

		Total				535		100

		Choosing a career with long-term prospects is very important to me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		177		33.1		35.3		35.3

				agree		273		51		54.4		89.6

				disagree		48		9		9.6		99.2

				strongly disagree		4		0.7		0.8		100

				Total		502		93.8		100

		Missing		-9		31		5.8

				System		2		0.4

				Total		33		6.2

		Total				535		100

		I'd like a job which you can do part-time

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		36		6.7		7.2		7.2

				agree		195		36.4		39		46.2

				disagree		241		45		48.2		94.4

				strongly disagree		28		5.2		5.6		100

				Total		500		93.5		100

		Missing		-9		32		6

				System		3		0.6

				Total		35		6.5

		Total				535		100

		I'd consider a job which involves using physical strength

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		74		13.8		14.8		14.8

				agree		197		36.8		39.3		54.1

				disagree		183		34.2		36.5		90.6

				strongly disagree		47		8.8		9.4		100

				Total		501		93.6		100

		Missing		-9		32		6

				System		2		0.4

				Total		34		6.4

		Total				535		100

		I'd like a job which will allow me to combine work and family responsibility

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		110		20.6		22.1		22.1

				agree		264		49.3		53		75.1

				disagree		98		18.3		19.7		94.8

				strongly disagree		26		4.9		5.2		100

				Total		498		93.1		100

		Missing		-9		34		6.4

				System		3		0.6

				Total		37		6.9

		Total				535		100

		Working with children is worse paid than jobs in engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		49		9.2		10		10

				agree		200		37.4		40.9		50.9

				disagree		219		40.9		44.8		95.7

				strongly disagree		21		3.9		4.3		100

				Total		489		91.4		100

		Missing		-9		41		7.7

				System		5		0.9

				Total		46		8.6

		Total				535		100

		Both males and females could be equally good at plumbing

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		132		24.7		26.2		26.2

				agree		240		44.9		47.6		73.8

				disagree		90		16.8		17.9		91.7

				strongly disagree		42		7.9		8.3		100

				Total		504		94.2		100

		Missing		-9		28		5.2

				System		3		0.6

				Total		31		5.8

		Total				535		100

		Jobs in childcare sound really interesting

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		65		12.1		13		13

				agree		139		26		27.9		40.9

				disagree		187		35		37.5		78.4

				strongly disagree		108		20.2		21.6		100

				Total		499		93.3		100

		Missing		-9		32		6

				System		4		0.7

				Total		36		6.7

		Total				535		100

		Taking an apprenticeship could lead to a well-paid job

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		129		24.1		25.7		25.7

				agree		307		57.4		61.2		86.9

				disagree		53		9.9		10.6		97.4

				strongly disagree		13		2.4		2.6		100

				Total		502		93.8		100

		Missing		-9		30		5.6

				System		3		0.6

				Total		33		6.2

		Total				535		100

		I like the sound of jobs which have structured training

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		92		17.2		18.3		18.3

				agree		313		58.5		62.4		80.7

				disagree		87		16.3		17.3		98

				strongly disagree		10		1.9		2		100

				Total		502		93.8		100

		Missing		-9		31		5.8

				System		2		0.4

				Total		33		6.2

		Total				535		100

		Those who don't get good enough GCSEs to stay on would think about doing an MA

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		92		17.2		18.7		18.7

				agree		285		53.3		57.8		76.5

				disagree		98		18.3		19.9		96.3

				strongly disagree		18		3.4		3.7		100

				Total		493		92.1		100

		Missing		-9		35		6.5

				System		7		1.3

				Total		42		7.9

		Total				535		100

		You have to have A levels or a degree to get well paid jobs

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		70		13.1		14		14

				agree		139		26		27.8		41.8

				disagree		221		41.3		44.2		86

				strongly disagree		70		13.1		14		100

				Total		500		93.5		100

		Missing		-9		30		5.6

				System		5		0.9

				Total		35		6.5

		Total				535		100

		IT is just as much an area of work for females as it is for males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		189		35.3		38.2		38.2

				agree		241		45		48.7		86.9

				disagree		52		9.7		10.5		97.4

				strongly disagree		13		2.4		2.6		100

				Total		495		92.5		100

		Missing		-9		32		6

				System		8		1.5

				Total		40		7.5

		Total				535		100

		In 10 years time most jobs will be equally done by males and females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		102		19.1		21.2		21.2

				agree		258		48.2		53.5		74.7

				disagree		95		17.8		19.7		94.4

				strongly disagree		27		5		5.6		100

				Total		482		90.1		100

		Missing		-9		51		9.5

				System		2		0.4

				Total		53		9.9

		Total				535		100

		As a young person you don't want to stand out from the crowd by doing a job normally done by the opposite sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		66		12.3		13.3		13.3

				agree		208		38.9		41.9		55.1

				disagree		167		31.2		33.6		88.7

				strongly disagree		56		10.5		11.3		100

				Total		497		92.9		100

		Missing		-9		34		6.4

				System		4		0.7

				Total		38		7.1

		Total				535		100

		I'd like to know more about what's actually involved in jobs which are normally done by either males or females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		111		20.7		22.2		22.2

				agree		263		49.2		52.6		74.8

				disagree		104		19.4		20.8		95.6

				strongly disagree		22		4.1		4.4		100

				Total		500		93.5		100

		Missing		-9		34		6.4

				System		1		0.2

				Total		35		6.5

		Total				535		100

		School

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Blessed Edward Jones		62		11.6		11.7		11.7

				Bishop of Llandaff		162		30.3		30.5		42.2

				Glan Clwyd		121		22.6		22.8		65

				Cowbridge Comprehensive		186		34.8		35		100

				Total		531		99.3		100

		Missing		-9		1		0.2

				System		3		0.6

				Total		4		0.7

		Total				535		100

		Age

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		15		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		15		253		85.2		85.8		85.8

						16		42		14.1		14.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		14		2		0.9		0.9		0.9

						15		192		83.1		83.1		84

						16		37		16		16		100

						Total		231		100		100

		Ethnicity

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		White British		1		14.3		25		25

						White Welsh		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		White British		79		26.6		26.7		26.7

						White Welsh		199		67		67.2		93.9

						White Irish		2		0.7		0.7		94.6

						White Other		2		0.7		0.7		95.3

						Black African		1		0.3		0.3		95.6

						Indian		1		0.3		0.3		95.9

						Other		12		4		4.1		100

						Total		296		99.7		100

				Missing		-9		1		0.3

				Total				297		100

		female		Valid		White British		73		31.6		31.7		31.7

						White Welsh		151		65.4		65.7		97.4

						White Irish		3		1.3		1.3		98.7

						Black African		1		0.4		0.4		99.1

						Mixed White and Black Caribbean		1		0.4		0.4		99.6

						Other		1		0.4		0.4		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Have you heard of the Modern Apprenticeship?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		4		57.1		80		80

						No		1		14.3		20		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		Yes		251		84.5		85.1		85.1

						No		44		14.8		14.9		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		Yes		182		78.8		79.5		79.5

						No		47		20.3		20.5		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

				Male		Female

		Family member		31.3		22.5

		Careers teacher in school		53.5		51.1

		Friend		16.8		19

		Subject teacher		15.2		13.9

		Careers adviser (Careers Wales)		0		0

		Local FE college		3		1.7

		Advertisement		15.5		13.4

		Employer		7.1		4.8

		Internet browsing		7.1		3.9

		Other		6.7		4.3

		Would you like to know more about Modern Apprenticeship?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		25		25

						No		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		Yes		143		48.1		53		53

						No		127		42.8		47		100

						Total		270		90.9		100

				Missing		-9		27		9.1

				Total				297		100

		female		Valid		Yes		102		44.2		46.4		46.4

						No		118		51.1		53.6		100

						Total		220		95.2		100

				Missing		-9		11		4.8

				Total				231		100

		Whom do1 you think apprenticeship is best suited to?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Boys		1		14.3		33.3		33.3

						Equally suited to boys and girls		1		14.3		33.3		66.7

						Not sure		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		Boys		62		20.9		21.5		21.5

						Girls		3		1		1		22.6

						Equally suited to boys and girls		187		63		64.9		87.5

						Not sure		36		12.1		12.5		100

						Total		288		97		100

				Missing		-9		8		2.7

						System		1		0.3

						Total		9		3

				Total				297		100

		female		Valid		Boys		30		13		13.2		13.2

						Girls		1		0.4		0.4		13.7

						Equally suited to boys and girls		164		71		72.2		85.9

						Not sure		32		13.9		14.1		100

						Total		227		98.3		100

				Missing		-9		4		1.7

				Total				231		100

		Police Officer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						eqaully suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		155		52.2		52.5		52.5

						more for females		1		0.3		0.3		52.9

						eqaully suited		139		46.8		47.1		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		79		34.2		34.2		34.2

						more for females		1		0.4		0.4		34.6

						eqaully suited		151		65.4		65.4		100

						Total		231		100		100

		Electrician

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		75		75

						more for females		1		14.3		25		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		252		84.8		85.4		85.4

						more for females		7		2.4		2.4		87.8

						equally suited		36		12.1		12.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		180		77.9		78.3		78.3

						more for females		4		1.7		1.7		80

						equally suited		46		19.9		20		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Nursery Nurse

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						more for females		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		1		0.3		0.3		0.3

						more for females		267		89.9		90.5		90.8

						equally suited		27		9.1		9.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		1		0.4		0.4		0.4

						more for females		190		82.3		82.6		83

						equally suited		39		16.9		17		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Chef

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		62		20.9		21.3		21.3

						more for females		28		9.4		9.6		30.9

						equally suited		201		67.7		69.1		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		40		17.3		17.5		17.5

						more for females		11		4.8		4.8		22.4

						equally suited		177		76.6		77.6		100

						Total		228		98.7		100

				Missing		-9		3		1.3

				Total				231		100

		Hairdresser

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						more for females		1		14.3		20		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		3		1		1		1

						more for females		201		67.7		68.4		69.4

						equally suited		90		30.3		30.6		100

						Total		294		99		100

				Missing		-9		3		1

				Total				297		100

		female		Valid		more for males		3		1.3		1.3		1.3

						more for females		120		51.9		52.2		53.5

						equally suited		107		46.3		46.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Plumber

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		261		87.9		88.5		88.5

						more for females		2		0.7		0.7		89.2

						equally suited		32		10.8		10.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		185		80.1		80.8		80.8

						more for females		3		1.3		1.3		82.1

						equally suited		41		17.7		17.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Computer Programmer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		131		44.1		44.7		44.7

						more for females		5		1.7		1.7		46.4

						equally suited		157		52.9		53.6		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		105		45.5		45.9		45.9

						more for females		2		0.9		0.9		46.7

						equally suited		122		52.8		53.3		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Secretary

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		10		3.4		3.4		3.4

						more for females		206		69.4		69.8		73.2

						equally suited		79		26.6		26.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		3		1.3		1.3		1.3

						more for females		159		68.8		69.1		70.4

						equally suited		68		29.4		29.6		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Accountant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		73		24.6		24.9		24.9

						more for females		24		8.1		8.2		33.1

						equally suited		196		66		66.9		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		18		7.8		7.9		7.9

						more for females		28		12.1		12.2		20.1

						equally suited		183		79.2		79.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Receptionist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		1		0.3		0.3		0.3

						more for females		198		66.7		67.8		68.2

						equally suited		93		31.3		31.8		100

						Total		292		98.3		100

				Missing		-9		5		1.7

				Total				297		100

		female		Valid		more for males		2		0.9		0.9		0.9

						more for females		145		62.8		63.9		64.8

						equally suited		80		34.6		35.2		100

						Total		227		98.3		100

				Missing		-9		4		1.7

				Total				231		100

		Shop Assistant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		18		6.1		6.1		6.1

						more for females		58		19.5		19.8		25.9

						equally suited		217		73.1		74.1		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		1		0.4		0.4		0.4

						more for females		55		23.8		24		24.5

						equally suited		173		74.9		75.5		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Bus Driver

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		60		60

						equally suited		2		28.6		40		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		204		68.7		69.2		69.2

						more for females		2		0.7		0.7		69.8

						equally suited		89		30		30.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		146		63.2		63.5		63.5

						more for females		4		1.7		1.7		65.2

						equally suited		80		34.6		34.8		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Journalist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		2		28.6

						System		1		14.3

						Total		3		42.9

				Total				7		100

		male		Valid		more for males		38		12.8		13.1		13.1

						more for females		30		10.1		10.3		23.4

						equally suited		223		75.1		76.6		100

						Total		291		98		100

				Missing		-9		2		0.7

						System		4		1.3

						Total		6		2

				Total				297		100

		female		Valid		more for males		10		4.3		4.3		4.3

						more for females		21		9.1		9.1		13.5

						equally suited		199		86.1		86.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Florist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		6		2		2		2

						more for females		228		76.8		77.8		79.9

						equally suited		59		19.9		20.1		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		5		2.2		2.2		2.2

						more for females		172		74.5		75.4		77.6

						equally suited		51		22.1		22.4		100

						Total		228		98.7		100

				Missing		-9		3		1.3

				Total				231		100

		Engineer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		4		57.1		80		80

						more for females		1		14.3		20		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		245		82.5		83.1		83.1

						more for females		5		1.7		1.7		84.7

						equally suited		45		15.2		15.3		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		166		71.9		72.2		72.2

						more for females		3		1.3		1.3		73.5

						equally suited		61		26.4		26.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Care Assistant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		18		6.1		6.2		6.2

						more for females		174		58.6		60		66.2

						equally suited		98		33		33.8		100

						Total		290		97.6		100

				Missing		-9		7		2.4

				Total				297		100

		female		Valid		more for males		8		3.5		3.5		3.5

						more for females		116		50.2		50.7		54.1

						equally suited		105		45.5		45.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Administrator

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		73		24.6		25.4		25.4

						more for females		45		15.2		15.7		41.1

						equally suited		169		56.9		58.9		100

						Total		287		96.6		100

				Missing		-9		9		3

						System		1		0.3

						Total		10		3.4

				Total				297		100

		female		Valid		more for males		15		6.5		6.7		6.7

						more for females		34		14.7		15.2		22

						equally suited		174		75.3		78		100

						Total		223		96.5		100

				Missing		-9		8		3.5

				Total				231		100

		Cleaner

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						more for females		1		14.3		25		50

						equally suited		2		28.6		50		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		5		1.7		1.7		1.7

						more for females		183		61.6		62.5		64.2

						equally suited		105		35.4		35.8		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		7		3		3		3

						more for females		122		52.8		53		56.1

						equally suited		101		43.7		43.9		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Painter / Decorator

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		60		60

						equally suited		2		28.6		40		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		165		55.6		56.7		56.7

						more for females		16		5.4		5.5		62.2

						equally suited		110		37		37.8		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		114		49.4		49.6		49.6

						more for females		6		2.6		2.6		52.2

						equally suited		110		47.6		47.8		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Carpenter

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		253		85.2		86.9		86.9

						more for females		2		0.7		0.7		87.6

						equally suited		36		12.1		12.4		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		179		77.5		79.2		79.2

						more for females		1		0.4		0.4		79.6

						equally suited		46		19.9		20.4		100

						Total		226		97.8		100

				Missing		-9		5		2.2

				Total				231		100

		Car Mechanic

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		265		89.2		89.8		89.8

						more for females		1		0.3		0.3		90.2

						equally suited		29		9.8		9.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		183		79.2		79.6		79.6

						more for females		2		0.9		0.9		80.4

						equally suited		45		19.5		19.6		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Bricklayer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		265		89.2		90.1		90.1

						morefor females		3		1		1		91.2

						equally suited		26		8.8		8.8		100

						Total		294		99		100

				Missing		-9		3		1

				Total				297		100

		female		Valid		more for males		188		81.4		81.7		81.7

						morefor females		3		1.3		1.3		83

						equally suited		39		16.9		17		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		IT Support Officer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		89		30		30.6		30.6

						more for females		7		2.4		2.4		33

						equally suited		195		65.7		67		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		56		24.2		24.8		24.8

						more for females		6		2.6		2.7		27.4

						equally suited		164		71		72.6		100

						Total		226		97.8		100

				Missing		-9		4		1.7

						System		1		0.4

						Total		5		2.2

				Total				231		100

		Q11: What category of work are you interested in?

				female		male

		caring		72.5		20.7

		creative / artistic		69.4		62.3

		business		63.6		76.6

		sales		49.8		51.7

		scientific		39.6		61.8

		technical / engineering		18.7		80.3

		construction		11		62.2

		Would you consider learning to do a job normally done by males?

		Yes		46

		No		13.7

		Maybe		40.3

		Q13&16: What would put you off choosing jobs normally done by fe/males?

				female		male

		I'd worry about how I'd be treated		56.2		40.4

		poor opportunities for promotion and progression		55.2		58.1

		type of work I'd do		55		78.3

		fe/male dominated environment		40.4		41.6

		worry about feeling isolated		38.3		44.2

		friends would tease me		11.1		50.7

		parents would disapprove		4.6		21.9

		What would tempt you to train for a job normally done by males? If more females made the same choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		66.7		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		142		61.5		65.4		65.4

						No		23		10		10.6		76

						Maybe		52		22.5		24		100

						Total		217		93.9		100

				Missing		-9		13		5.6

						System		1		0.4

						Total		14		6.1

				Total				231		100

		What would tempt you to train for a job normally done by males? If there was more info about the type of work you'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		162		70.1		75.7		75.7

						No		16		6.9		7.5		83.2

						Maybe		36		15.6		16.8		100

						Total		214		92.6		100

				Missing		-9		16		6.9

						System		1		0.4

						Total		17		7.4

				Total				231		100

		What would tempt you to train for a job normally done by males? If there was a big media campaign to encourage females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		96		41.6		44		44

						No		34		14.7		15.6		59.6

						Maybe		88		38.1		40.4		100

						Total		218		94.4		100

				Missing		-9		12		5.2

						System		1		0.4

						Total		13		5.6

				Total				231		100

		What would tempt you to train for a job normally done by males? If other people were more encouraging

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		No		1		14.3		33.3		33.3

						Maybe		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		138		59.7		63.9		63.9

						No		27		11.7		12.5		76.4

						Maybe		51		22.1		23.6		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? if there was an opportunity to try out the work before you made a choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Maybe		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		168		72.7		77.8		77.8

						No		13		5.6		6		83.8

						Maybe		35		15.2		16.2		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? if the pay rates were better than for jobs normally done by females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						Maybe		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		155		67.1		71.4		71.4

						No		16		6.9		7.4		78.8

						Maybe		46		19.9		21.2		100

						Total		217		93.9		100

				Missing		-9		13		5.6

						System		1		0.4

						Total		14		6.1

				Total				231		100

		What would tempt you to train for a job normally done by males? If there were plenty of opportunities for promotion and progression

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		162		70.1		75		75

						No		13		5.6		6		81

						Maybe		41		17.7		19		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? If you were given extra money to train

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		66.7		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		144		62.3		66.7		66.7

						No		21		9.1		9.7		76.4

						Maybe		51		22.1		23.6		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		Would you consider learning to do a job normally done by females?

		Yes		14.2

		No		42.2

		Maybe		43.6

		What would tempt you to train for a job normally done by females? If more males made the same choices

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		159		53.5		56.8		56.8

						No		41		13.8		14.6		71.4

						Maybe		80		26.9		28.6		100

						Total		280		94.3		100

				Missing		-9		16		5.4

						System		1		0.3

						Total		17		5.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there was more info about the type of work you'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		140		47.1		51.1		51.1

						No		60		20.2		21.9		73

						Maybe		74		24.9		27		100

						Total		274		92.3		100

				Missing		-9		22		7.4

						System		1		0.3

						Total		23		7.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there was a big media campaign to encourage males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		74		24.9		26.5		26.5

						No		104		35		37.3		63.8

						Maybe		101		34		36.2		100

						Total		279		93.9		100

				Missing		-9		17		5.7

						System		1		0.3

						Total		18		6.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If other people were more encouraging

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		125		42.1		45.5		45.5

						No		63		21.2		22.9		68.4

						Maybe		87		29.3		31.6		100

						Total		275		92.6		100

				Missing		-9		21		7.1

						System		1		0.3

						Total		22		7.4

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job norally done by females? Opportunity to try out the type of work before you made a final choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		151		50.8		54.7		54.7

						No		41		13.8		14.9		69.6

						Maybe		84		28.3		30.4		100

						Total		276		92.9		100

				Missing		-9		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If the pay rates were as good as the jobs normally done by males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		182		61.3		65.9		65.9

						No		41		13.8		14.9		80.8

						Maybe		53		17.8		19.2		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there were plenty of opportunities for promotion and progression

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		173		58.2		62.5		62.5

						No		39		13.1		14.1		76.5

						Maybe		65		21.9		23.5		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If you were given extra money to train

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		184		62		66.7		66.7

						No		39		13.1		14.1		80.8

						Maybe		53		17.8		19.2		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		Do you think there are more jobs around in your area for males or for females?

				All respondents		Male respondents		Female respondents

		More for males		24.3		31.4		15.4

		More for females		5.3		4.8		5.9

		No difference		70.4		63.8		78.7

		Job satisfaction is more important than pay

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Agree		2		28.6		66.7		66.7

						Disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		Strongly agree		60		20.2		21.4		21.4

						Agree		162		54.5		57.7		79

						Disagree		48		16.2		17.1		96.1

						Strongly disagree		11		3.7		3.9		100

						Total		281		94.6		100

				Missing		-9		16		5.4

				Total				297		100

		female		Valid		Strongly agree		46		19.9		20.7		20.7

						Agree		144		62.3		64.9		85.6

						Disagree		29		12.6		13.1		98.6

						Strongly disagree		3		1.3		1.4		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		Choosing a career with long-term prospects is very important to me

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		1		14.3		33.3		33.3

						agree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		95		32		34.3		34.3

						agree		152		51.2		54.9		89.2

						disagree		28		9.4		10.1		99.3

						strongly disagree		2		0.7		0.7		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Valid		strongly agree		81		35.1		36.5		36.5

						agree		119		51.5		53.6		90.1

						disagree		20		8.7		9		99.1

						strongly disagree		2		0.9		0.9		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		I'd like a job which you can do part-time

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		23		7.7		8.3		8.3

						agree		105		35.4		38		46.4

						disagree		125		42.1		45.3		91.7

						strongly disagree		23		7.7		8.3		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Valid		strongly agree		13		5.6		5.9		5.9

						agree		88		38.1		39.8		45.7

						disagree		115		49.8		52		97.7

						strongly disagree		5		2.2		2.3		100

						Total		221		95.7		100

				Missing		-9		8		3.5

						System		2		0.9

						Total		10		4.3

				Total				231		100

		I'd consider a job which involves using physical strength

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		61		20.5		22		22

						agree		138		46.5		49.8		71.8

						disagree		60		20.2		21.7		93.5

						strongly disagree		18		6.1		6.5		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Valid		strongly agree		13		5.6		5.9		5.9

						agree		57		24.7		25.8		31.7

						disagree		122		52.8		55.2		86.9

						strongly disagree		29		12.6		13.1		100

						Total		221		95.7		100

				Missing		-9		9		3.9

						System		1		0.4

						Total		10		4.3

				Total				231		100

		I'd like a job which will allow me to combine work and family responsibility

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		56		18.9		20.3		20.3

						agree		140		47.1		50.7		71

						disagree		62		20.9		22.5		93.5

						strongly disagree		18		6.1		6.5		100

						Total		276		92.9		100

				Missing		-9		19		6.4

						System		2		0.7

						Total		21		7.1

				Total				297		100

		female		Valid		strongly agree		54		23.4		24.7		24.7

						agree		122		52.8		55.7		80.4

						disagree		35		15.2		16		96.3

						strongly disagree		8		3.5		3.7		100

						Total		219		94.8		100

				Missing		-9		11		4.8

						System		1		0.4

						Total		12		5.2

				Total				231		100

		Working with children is worse paid than jobs in engineering

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		strongly agree		27		9.1		9.9		9.9

						agree		114		38.4		41.6		51.5

						disagree		123		41.4		44.9		96.4

						strongly disagree		10		3.4		3.6		100

						Total		274		92.3		100

				Missing		-9		21		7.1

						System		2		0.7

						Total		23		7.7

				Total				297		100

		female		Valid		strongly agree		22		9.5		10.3		10.3

						agree		84		36.4		39.4		49.8

						disagree		96		41.6		45.1		94.8

						strongly disagree		11		4.8		5.2		100

						Total		213		92.2		100

				Missing		-9		15		6.5

						System		3		1.3

						Total		18		7.8

				Total				231		100

		Both males and females could be equally good at plumbing

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		45		15.2		16.1		16.1

						agree		135		45.5		48.2		64.3

						disagree		63		21.2		22.5		86.8

						strongly disagree		37		12.5		13.2		100

						Total		280		94.3		100

				Missing		-9		15		5.1

						System		2		0.7

						Total		17		5.7

				Total				297		100

		female		Valid		strongly agree		87		37.7		39.4		39.4

						agree		103		44.6		46.6		86

						disagree		26		11.3		11.8		97.7

						strongly disagree		5		2.2		2.3		100

						Total		221		95.7		100

				Missing		-9		9		3.9

						System		1		0.4

						Total		10		4.3

				Total				231		100

		Jobs in childcare sound really interesting

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		9		3		3.2		3.2

						agree		55		18.5		19.8		23

						disagree		124		41.8		44.6		67.6

						strongly disagree		90		30.3		32.4		100

						Total		278		93.6		100

				Missing		-9		18		6.1

						System		1		0.3

						Total		19		6.4

				Total				297		100

		female		Valid		strongly agree		56		24.2		25.7		25.7

						agree		82		35.5		37.6		63.3

						disagree		62		26.8		28.4		91.7

						strongly disagree		18		7.8		8.3		100

						Total		218		94.4		100

				Missing		-9		10		4.3

						System		3		1.3

						Total		13		5.6

				Total				231		100

						male agree		female agree

				Taking an apprenticeship could lead to a well-paid job		85		89.1

				Those who don't get good enough GCSEs to stay on would think about doing an MA		77.9		74.3

		I like the sound of jobs which have structured training

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		52		17.5		18.5		18.5

						agree		183		61.6		65.1		83.6

						disagree		40		13.5		14.2		97.9

						strongly disagree		6		2		2.1		100

						Total		281		94.6		100

				Missing		-9		16		5.4

				Total				297		100

		female		Valid		strongly agree		40		17.3		18.3		18.3

						agree		127		55		58.3		76.6

						disagree		47		20.3		21.6		98.2

						strongly disagree		4		1.7		1.8		100

						Total		218		94.4		100

				Missing		-9		11		4.8

						System		2		0.9

						Total		13		5.6

				Total				231		100

		You have to have A levels or a degree to get well paid jobs

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		35		11.8		12.5		12.5

						agree		74		24.9		26.5		39.1

						disagree		125		42.1		44.8		83.9

						strongly disagree		45		15.2		16.1		100

						Total		279		93.9		100

				Missing		-9		16		5.4

						System		2		0.7

						Total		18		6.1

				Total				297		100

		female		Valid		strongly agree		35		15.2		16.1		16.1

						agree		62		26.8		28.4		44.5

						disagree		96		41.6		44		88.5

						strongly disagree		25		10.8		11.5		100

						Total		218		94.4		100

				Missing		-9		10		4.3

						System		3		1.3

						Total		13		5.6

				Total				231		100

		IT is just as much an area of work for females as it is for males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		75		25.3		27.6		27.6

						agree		146		49.2		53.7		81.3

						disagree		40		13.5		14.7		96

						strongly disagree		11		3.7		4		100

						Total		272		91.6		100

				Missing		-9		20		6.7

						System		5		1.7

						Total		25		8.4

				Total				297		100

		female		Valid		strongly agree		114		49.4		51.8		51.8

						agree		92		39.8		41.8		93.6

						disagree		12		5.2		5.5		99.1

						strongly disagree		2		0.9		0.9		100

						Total		220		95.2		100

				Missing		-9		8		3.5

						System		3		1.3

						Total		11		4.8

				Total				231		100

		In 10 years time most jobs will be equally done by males and females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		36		12.1		13.2		13.2

						agree		135		45.5		49.6		62.9

						disagree		74		24.9		27.2		90.1

						strongly disagree		27		9.1		9.9		100

						Total		272		91.6		100

				Missing		-9		24		8.1

						System		1		0.3

						Total		25		8.4

				Total				297		100

		female		Valid		strongly agree		66		28.6		31.9		31.9

						agree		121		52.4		58.5		90.3

						disagree		20		8.7		9.7		100

						Total		207		89.6		100

				Missing		-9		23		10

						System		1		0.4

						Total		24		10.4

				Total				231		100

		As a young person you don't want to stand out from the crowd by doing a job normally done by the opposite sex

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		40		13.5		14.6		14.6

						agree		135		45.5		49.3		63.9

						disagree		79		26.6		28.8		92.7

						strongly disagree		20		6.7		7.3		100

						Total		274		92.3		100

				Missing		-9		22		7.4

						System		1		0.3

						Total		23		7.7

				Total				297		100

		female		Valid		strongly agree		26		11.3		11.8		11.8

						agree		72		31.2		32.7		44.5

						disagree		86		37.2		39.1		83.6

						strongly disagree		36		15.6		16.4		100

						Total		220		95.2		100

				Missing		-9		8		3.5

						System		3		1.3

						Total		11		4.8

				Total				231		100

		I'd like to know more about what's actually involved in jobs which are normally done by either males or females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		48		16.2		17.5		17.5

						agree		138		46.5		50.2		67.6

						disagree		74		24.9		26.9		94.5

						strongly disagree		15		5.1		5.5		100

						Total		275		92.6		100

				Missing		-9		22		7.4

				Total				297		100

		female		Valid		strongly agree		63		27.3		28.4		28.4

						agree		122		52.8		55		83.3

						disagree		30		13		13.5		96.8

						strongly disagree		7		3		3.2		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		School

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Bishop of Llandaff		2		28.6		33.3		33.3

						Glan Clwyd		3		42.9		50		83.3

						Cowbridge Comprehensive		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		male		Valid		Blessed Edward Jones		35		11.8		11.8		11.8

						Bishop of Llandaff		88		29.6		29.7		41.6

						Glan Clwyd		67		22.6		22.6		64.2

						Cowbridge Comprehensive		106		35.7		35.8		100

						Total		296		99.7		100

				Missing		System		1		0.3

				Total				297		100

		female		Valid		Blessed Edward Jones		27		11.7		11.8		11.8

						Bishop of Llandaff		72		31.2		31.4		43.2

						Glan Clwyd		51		22.1		22.3		65.5

						Cowbridge Comprehensive		79		34.2		34.5		100

						Total		229		99.1		100

				Missing		System		2		0.9

				Total				231		100

		Positive Incentives

				female		male

		Choosing a career with long-term prospects is very important to me		90		89

		Job satisfaction is more important than pay		86		79

		I'd like a job which will allow me to combine work and family responsibilities		80		71

		I'd like a job which you can do part time		46		46

		Q14&17: Incentives to train for a job normally done by the other sex

				female		male

		try out work before making final choice		78		55

		more information about the type of work		76		51

		opportunities for promotion and progression		75		62

		better pay rates than jobs done by my sex		71		66

		extra money to train		67		67

		more of my sex made same choice		65		57

		encouragement from others		64		45

		encouraging media campaign		44		26
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		to develop the skills and knowledge we need

		because we want to give young people a chance

		because it's difficult to recruit experienced staff

		because it's part of the organisation's tradition

		because a training provider persuaded us

		other



Percent of 'yes' responses

89.3

46.4

21.4
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3.6
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Q17.3

		strongly agree

		agree

		disagree

		strongly disagree
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47.8

30.4

8.7



Q17.13

		strongly agree

		agree

		disagree

		strongly disagree



25.9

44.4

11.1

18.5



Q14

		FE Colleges		FE Colleges

		Careers Wales		Careers Wales

		ELWA		ELWA

		other		other

		private training providers		private training providers

		no other organisations involved		no other organisations involved
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		Gender of respondent

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		male		17		60.7		60.7		60.7

				female		11		39.3		39.3		100

				Total		28		100		100

		Is apprenticeship suitable for both females and males?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		more for males		10		35.7		37		37

				more for females		1		3.6		3.7		40.7

				equally suited		16		57.1		59.3		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		How many employees does your organisation have?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		fewer than 10		9		32.1		36		36

				between 10 and 49		10		35.7		40		76

				between 50 and 250		3		10.7		12		88

				over 250		3		10.7		12		100

				Total		25		89.3		100

		Missing		-9		3		10.7

		Total				28		100

		How many employees are there at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		fewer than 10		5		17.9		41.7		41.7

				between 10 and 49		2		7.1		16.7		58.3

				between 50 and 250		3		10.7		25		83.3

				over 250		2		7.1		16.7		100

				Total		12		42.9		100

		Missing		-9		16		57.1

		Total				28		100

		What is the total number of MAs in your organisation?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		8		28.6		40		40

				2		5		17.9		25		65

				3		2		7.1		10		75

				5		2		7.1		10		85

				6		1		3.6		5		90

				15		1		3.6		5		95

				20		1		3.6		5		100

				Total		20		71.4		100

		Missing		System		8		28.6

		Total				28		100

		What is the total number of MAs at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				15		53.6		53.6		53.6

				1		7		25		25		78.6

				10		1		3.6		3.6		82.1

				11		1		3.6		3.6		85.7

				5		2		7.1		7.1		92.9

				6		1		3.6		3.6		96.4

				7		1		3.6		3.6		100

				Total		28		100		100

		What is the total number of female MAs in your organisation?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		16		57.1		84.2		84.2

				1		2		7.1		10.5		94.7

				2		1		3.6		5.3		100

				Total		19		67.9		100

		Missing		System		9		32.1

		Total				28		100

		What is the total number of female MAs at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		8		28.6		66.7		66.7

				1		3		10.7		25		91.7

				6		1		3.6		8.3		100

				Total		12		42.9		100

		Missing		System		16		57.1

		Total				28		100

		What is the total number of male MAs in your organisation?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		10.5		10.5

				1		6		21.4		31.6		42.1

				2		4		14.3		21.1		63.2

				3		2		7.1		10.5		73.7

				5		2		7.1		10.5		84.2

				6		1		3.6		5.3		89.5

				15		1		3.6		5.3		94.7

				19		1		3.6		5.3		100

				Total		19		67.9		100

		Missing		System		9		32.1

		Total				28		100

		What is the total number of male MAs at your site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		3		10.7		25		25

				1		5		17.9		41.7		66.7

				5		2		7.1		16.7		83.3

				6		1		3.6		8.3		91.7

				11		1		3.6		8.3		100

				Total		12		42.9		100

		Missing		System		16		57.1

		Total				28		100

		How many of the MAs in your organisation are following the FMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		3		10.7		17.6		17.6

				1		5		17.9		29.4		47.1

				2		3		10.7		17.6		64.7

				3		2		7.1		11.8		76.5

				4		1		3.6		5.9		82.4

				5		2		7.1		11.8		94.1

				10		1		3.6		5.9		100

				Total		17		60.7		100

		Missing		System		11		39.3

		Total				28		100

		How many of the MAs at your site are following the FMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		18.2		18.2

				1		5		17.9		45.5		63.6

				3		1		3.6		9.1		72.7

				4		1		3.6		9.1		81.8

				5		1		3.6		9.1		90.9

				6		1		3.6		9.1		100

				Total		11		39.3		100

		Missing		System		17		60.7

		Total				28		100

		How many of the MAs in your organisation are following the AMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		11		39.3		64.7		64.7

				1		4		14.3		23.5		88.2

				2		1		3.6		5.9		94.1

				10		1		3.6		5.9		100

				Total		17		60.7		100

		Missing		System		11		39.3

		Total				28		100

		How many of the MAs at your site are following the AMA?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		6		21.4		54.5		54.5

				1		2		7.1		18.2		72.7

				2		1		3.6		9.1		81.8

				6		1		3.6		9.1		90.9

				7		1		3.6		9.1		100

				Total		11		39.3		100

		Missing		System		17		60.7

		Total				28		100

		Q7EST

						Frequency		Percent

		Missing		-9		28		100

		What is the total number of MAs you have in Engineeering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		5		17.9		50		50

				2		3		10.7		30		80

				3		1		3.6		10		90

				10		1		3.6		10		100

				Total		10		35.7		100

		Missing		System		18		64.3

		Total				28		100

		What is the total number of MAs you have in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		16.7		16.7

				1		2		7.1		33.3		50

				3		1		3.6		16.7		66.7

				4		1		3.6		16.7		83.3

				6		1		3.6		16.7		100

				Total		6		21.4		100

		Missing		System		22		78.6

		Total				28		100

		What is the total number of MAs you have in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		2		7.1		22.2		22.2

				2		3		10.7		33.3		55.6

				5		2		7.1		22.2		77.8

				11		1		3.6		11.1		88.9

				20		1		3.6		11.1		100

				Total		9		32.1		100

		Missing		System		19		67.9

		Total				28		100

		What is the total number of MAs you have in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		33.3		33.3

				1		2		7.1		66.7		100

				Total		3		10.7		100

		Missing		System		25		89.3

		Total				28		100

		What is the total number of MAs you have in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		16.7		16.7

				1		3		10.7		50		66.7

				2		1		3.6		16.7		83.3

				6		1		3.6		16.7		100

				Total		6		21.4		100

		Missing		System		22		78.6

		Total				28		100

		What is the total number of MAs you have in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		50		50

				1		1		3.6		50		100

				Total		2		7.1		100

		Missing		System		26		92.9

		Total				28		100

		What is the total number of female MAs you have in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				21		75		75		75

				0		7		25		25		100

				Total		28		100		100

		What is the total number of female MAs you have in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of female MAs you have in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		6		21.4		75		75

				1		2		7.1		25		100

				Total		8		28.6		100

		Missing		System		20		71.4

		Total				28		100

		What is the total number of female MAs you have in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		100		100

		Missing		System		26		92.9

		Total				28		100

		What is the total number of female MAs you have in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		1		3.6		25		50

				2		1		3.6		25		75

				6		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of female MAs you have in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		100		100

		Missing		System		27		96.4

		Total				28		100

		What is the total number of male MAs you have in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		5		17.9		71.4		71.4

				2		2		7.1		28.6		100

				Total		7		25		100

		Missing		System		21		75

		Total				28		100

		What is the total number of male MAs you have in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		2		7.1		50		75

				3		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of male MAs you have in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		-1		1		3.6		12.5		12.5

				1		1		3.6		12.5		25

				2		3		10.7		37.5		62.5

				5		2		7.1		25		87.5

				19		1		3.6		12.5		100

				Total		8		28.6		100

		Missing		System		20		71.4

		Total				28		100

		What is the total number of male MAs you have in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		50		50

				1		1		3.6		50		100

				Total		2		7.1		100

		Missing		System		26		92.9

		Total				28		100

		What is the total number of male MAs you have in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		What is the total number of male MAs you have in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		100		100

		Missing		System		27		96.4

		Total				28		100

		How many of your MAs follow the FMA in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		14.3		14.3

				1		5		17.9		71.4		85.7

				2		1		3.6		14.3		100

				Total		7		25		100

		Missing		System		21		75

		Total				28		100

		How many of your MAs follow the FMA in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		2		7.1		50		75

				3		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs follow the FMA in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		2		7.1		22.2		22.2

				2		3		10.7		33.3		55.6

				4		1		3.6		11.1		66.7

				5		2		7.1		22.2		88.9

				10		1		3.6		11.1		100

				Total		9		32.1		100

		Missing		System		19		67.9

		Total				28		100

		How many of your MAs follow the FMA in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		100		100

		Missing		System		26		92.9

		Total				28		100

		How mnay of your MAs follow the FMA in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		25		25

				1		1		3.6		25		50

				2		1		3.6		25		75

				6		1		3.6		25		100

				Total		4		14.3		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs follow the FMA in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				26		92.9		92.9		92.9

				0		1		3.6		3.6		96.4

				1		1		3.6		3.6		100

				Total		28		100		100

		How many of your MAs follow the AMA in Engineering?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		57.1		57.1

				1		3		10.7		42.9		100

				Total		7		25		100

		Missing		System		21		75

		Total				28		100

		How many of your MAs follow the AMA in Construction?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs follow the AMA in Plumbing?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		7		25		77.8		77.8

				7		1		3.6		11.1		88.9

				10		1		3.6		11.1		100

				Total		9		32.1		100

		Missing		System		19		67.9

		Total				28		100

		How many of your MAs follow the AMA in IT?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		1		3.6		50		50

				1		1		3.6		50		100

				Total		2		7.1		100

		Missing		System		26		92.9

		Total				28		100

		How many of your MAs follow the AMA in Childcare?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		4		14.3		100		100

		Missing		System		24		85.7

		Total				28		100

		How many of your MAs fowllow the AMA in other sectors?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		2		7.1		100		100

		Missing		System		26		92.9

		Total				28		100

		Which sector will you use to make your subsequent responses to?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Childcare		9		32.1		32.1		32.1

				Construction		5		17.9		17.9		50

				Engineering		7		25		25		75

				IT		2		7.1		7.1		82.1

				Plumbing		5		17.9		17.9		100

				Total		28		100		100

		Are your MAs employed or on placement?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		employed		24		85.7		85.7		85.7

				on placement		4		14.3		14.3		100

				Total		28		100		100

		Q11: Why do you take on Modern Apprentices?

				Percent

		to develop the skills and knowledge we need		89.3

		because we want to give young people a chance		46.4

		because it's difficult to recruit experienced staff		21.4

		because it's part of the organisation's tradition		17.9

		because a training provider persuaded us		3.6

		other		0

		Do you find it difficult to recruit apprentices?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		8		28.6		28.6		28.6

				no		20		71.4		71.4		100

				Total		28		100		100

		Do you monitor the application and recruitment process by gender?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		12		42.9		42.9		42.9

				no		16		57.1		57.1		100

				Total		28		100		100

		Q14: Do you work with any of the following organisations to recruit MAs?

				to recruit MAs		to recruit MAs and balance the intake by gender

		FE Colleges		35.7		3.6

		Careers Wales		28.6

		ELWA		17.9

		other		17.9

		private training providers		17.9		3.6

		no other organisations involved		17.9		7.1

		local school(s)		14.3		3.6

		Job Centre Plus		14.3

		Group Training Organisation		10.7

		local authority		7.1

		education-business partnership		7.1

		Estyn		3.6

		LLSC		3.6

		sectoral body (SSC)		3.6		3.6

		Chamber of Commerce		3.6

		Will you be completing the questions on schools for your organisation or site?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		organisation		20		71.4		71.4		71.4

				site		8		28.6		28.6		100

				Total		28		100		100

		Do you have links with primary schools?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		4		14.3		14.8		14.8

				no		23		82.1		85.2		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Do you have links with secondary schools?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		yes		8		28.6		28.6		28.6

				no		20		71.4		71.4		100

				Total		28		100		100

		Q16: What type of links or involvement does your organisation have with local schools?

				Percent

		provide work experience placements		32.1

		offer 'taster days'		7.1

		stall at careers fair(s)		3.6

		staff go in to schools to give talks		3.6

		Young Enterprise scheme		0

		host visits by school groups		0

		provide mentors to school students		0

		other contacts		0

		Schools: We provide mentors to school students

						Frequency		Percent

		Missing		-9		28		100

		Schools: we have other contacts

						Frequency		Percent

		Missing		-9		28		100

		The working conditions in my sector are not suited to the non-traditional sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.1		11.1

				agree		6		21.4		22.2		33.3

				disagree		15		53.6		55.6		88.9

				strongly disagree		3		10.7		11.1		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Improving working conditions to accomodate the non-tradtional sex is too expensive

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.7		3.7

				agree		2		7.1		7.4		11.1

				disagree		18		64.3		66.7		77.8

				strongly disagree		6		21.4		22.2		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Q17.3: Employers in my sector do not offer enough MA places

				Valid Percent

		strongly agree		13

		agree		47.8

		disagree		30.4

		strongly disagree		8.7

		There is not enough chance for the non-traditional sex to do 'work experience' in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		4.2		4.2

				agree		9		32.1		37.5		41.7

				disagree		12		42.9		50		91.7

				strongly disagree		2		7.1		8.3		100

				Total		24		85.7		100

		Missing		-9		4		14.3

		Total				28		100

		Q17.6 Employers in my sector traditionally find it easier to train the traditional sex

				Valid Percent

		strongly agree		32

		agree		32

		disagree		32

		strongly disagree		4

		Pay rates in my secor put off the non-traditional sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		2		7.1		7.7		7.7

				agree		7		25		26.9		34.6

				disagree		14		50		53.8		88.5

				strongly disagree		3		10.7		11.5		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		There are fewer career opportunities for ex-apprentices from the non-traditional sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.1		11.1

				agree		11		39.3		40.7		51.9

				disagree		10		35.7		37		88.9

				strongly disagree		3		10.7		11.1		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		In my sector it is hard for employees to combine work and family responsibilities

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.8		3.8

				agree		6		21.4		23.1		26.9

				disagree		17		60.7		65.4		92.3

				strongly disagree		2		7.1		7.7		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		The non-traditional sex do not want to work in my sector because the work is dirty

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		18.5		18.5

				agree		12		42.9		44.4		63

				disagree		8		28.6		29.6		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		The non-traditional sex does not want to work in my sector because they will get teased

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		19.2		19.2

				agree		8		28.6		30.8		50

				disagree		10		35.7		38.5		88.5

				strongly disagree		3		10.7		11.5		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		My sector does not attract the non-traditional sex because of parental disapproval

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		2		7.1		7.4		7.4

				agree		8		28.6		29.6		37

				disagree		15		53.6		55.6		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Q17.13: Demand by the traditional sex exceeds the supply of apprenticeships in my sector

				Valid Percent

		strongly agree		25.9

		agree		44.4

		disagree		11.1

		strongly disagree		18.5

		The government does not promote the MA to the non-traditonal sex in my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.5		11.5

				agree		11		39.3		42.3		53.8

				disagree		11		39.3		42.3		96.2

				strongly disagree		1		3.6		3.8		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		Recruiting more young people of the non-traditional sex into my sector would be good for business

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		10.7		11.5		11.5

				agree		11		39.3		42.3		53.8

				disagree		11		39.3		42.3		96.2

				strongly disagree		1		3.6		3.8		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

		Recruiting more young people of the non-traditional sex into my sector would help solve the skill shortage

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		2		7.1		7.4		7.4

				agree		16		57.1		59.3		66.7

				disagree		9		32.1		33.3		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		A workforce that is more balanced with males and females creates a better mix of skills and talents

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		14.3		14.8		14.8

				agree		12		42.9		44.4		59.3

				disagree		10		35.7		37		96.3

				strongly disagree		1		3.6		3.7		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Employers in my sector would need to reserve some MA places for the non-traditional sex in order to increase their participation

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.7		3.7

				agree		9		32.1		33.3		37

				disagree		16		57.1		59.3		96.3

				strongly disagree		1		3.6		3.7		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Employers would take on the non-traditional sex as apprentices if they received extra funding

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		14.3		14.8		14.8

				agree		9		32.1		33.3		48.1

				disagree		13		46.4		48.1		96.3

				strongly disagree		1		3.6		3.7		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		If government introduced gender targets for my sector's MA it would help balance the numbers of males and females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		1		3.6		3.7		3.7

				agree		7		25		25.9		29.6

				disagree		13		46.4		48.1		77.8

				strongly disagree		6		21.4		22.2		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Employing more equal numbers of males and females would improve the image of my sector

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		18.5		18.5

				agree		9		32.1		33.3		51.9

				disagree		11		39.3		40.7		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Achieving a better gender balance would increase young people's awareness about what work in my sector is really like

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		5		17.9		18.5		18.5

				agree		14		50		51.9		70.4

				disagree		6		21.4		22.2		92.6

				strongly disagree		2		7.1		7.4		100

				Total		27		96.4		100

		Missing		-9		1		3.6

		Total				28		100

		Level of applications: Engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		many		1		3.6		4.5		4.5

				very few		2		7.1		9.1		13.6

				none		10		35.7		45.5		59.1

				n/a		9		32.1		40.9		100

				Total		22		78.6		100

		Missing		-9		6		21.4

		Total				28		100

		Level of applications: Construction

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very few		1		3.6		5		5

				none		5		17.9		25		30

				n/a		14		50		70		100

				Total		20		71.4		100

		Missing		-9		8		28.6

		Total				28		100

		Level of applications: Plumbing

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		some		1		3.6		4.3		4.3

				very few		1		3.6		4.3		8.7

				none		7		25		30.4		39.1

				n/a		14		50		60.9		100

				Total		23		82.1		100

		Missing		-9		5		17.9

		Total				28		100

		Level of applications: IT

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		some		1		3.6		5.6		5.6

				none		2		7.1		11.1		16.7

				n/a		15		53.6		83.3		100

				Total		18		64.3		100

		Missing		-9		10		35.7

		Total				28		100

		Level of applications: Childcare

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		many		1		3.6		3.8		3.8

				some		1		3.6		3.8		7.7

				very few		1		3.6		3.8		11.5

				none		4		14.3		15.4		26.9

				n/a		19		67.9		73.1		100

				Total		26		92.9		100

		Missing		-9		2		7.1

		Total				28		100

				strongly agree		agree		disagree		strongly disagree

		Young people don't know there are apprenticeships in my sector		4		27		61		8

		The non-traditional sex is not given enough careers information about my sector		8		60		32		0

		Schools don't encourage the non-traditional sex to apply for apprenticeships in my sector		18		48		26		7

		If schools were to promote the MA more actively, the non-traditional sex would be more likely to apply in my sector		15		61		23		0
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		Stay on in full time education		Stay on in full time education		Stay on in full time education

		Get a full-time job		Get a full-time job		Get a full-time job

		Do A levels		Do A levels		Do A levels

		Go on a work-based training programme (e.g. MA)		Go on a work-based training programme (e.g. MA)		Go on a work-based training programme (e.g. MA)

		Do a vocational qualification (GNVQ, NVQ, BTEC)		Do a vocational qualification (GNVQ, NVQ, BTEC)		Do a vocational qualification (GNVQ, NVQ, BTEC)

		Start a part-time course		Start a part-time course		Start a part-time course



Total

Male

Female

Intentions at end of year 11

57.9

56.2

60.6

6.7

9.1

3.5

56.1

54.9

58.4

9.5

14.5

3.5

9.9

11.4

8.2

7.1

9.8

3.9



Q5

		Studying at University		Studying at University		Studying at University

		Studying at FE college		Studying at FE college		Studying at FE college

		Working in FT job with no structured training		Working in FT job with no structured training		Working in FT job with no structured training

		Working PT		Working PT		Working PT

		Working in a FT job with structured training		Working in a FT job with structured training		Working in a FT job with structured training



Total

male

female

Percentage of respondents

55.1

61.4

60.2

10.7

8.8

12.6

4.5

5.7

3

26.9

26.3

28.1

16.8

21.9

10.8



Q7

		Careers teacher in school		Careers teacher in school		Careers teacher in school

		Family member		Family member		Family member

		Friend		Friend		Friend

		Subject teacher		Subject teacher		Subject teacher

		Advertisement		Advertisement		Advertisement

		An employer		An employer		An employer

		Internet browsing		Internet browsing		Internet browsing

		Other		Other		Other

		Local FE college		Local FE college		Local FE college

		Careers adviser (e.g. from Careers Wales)		Careers adviser (e.g. from Careers Wales)		Careers adviser (e.g. from Careers Wales)



Total

Male

Female

Percentage of respondents

52.5

53.5

51.1

27.7

31.3

22.5

17.9

16.8

19

14.8

15.2

13.9

14.8

15.5

13.4

6

7.1

4.8

5.8

7.1

3.9

5.6

6.7

4.3

2.8

3

1.7

0

0

0



Q19.9&11

		Taking an apprenticeship could lead to a well-paid job		Taking an apprenticeship could lead to a well-paid job

		Those who don't get good enough GCSEs to stay on would think about doing an MA		Those who don't get good enough GCSEs to stay on would think about doing an MA



male agree

female agree

Percentage of respondents

85

89.1

77.9

74.3



Q9

		Boys		Boys		Boys

		Girls		Girls		Girls

		Equally suited to boys and girls		Equally suited to boys and girls		Equally suited to boys and girls

		Not sure		Not sure		Not sure



Total

Male

Female

Percentage of Respondents

18

21.5

13.2

0.8

1

0.4

68

64.9

72.2

13.3

12.5

14.1



Q18

		All respondents		All respondents		All respondents

		Male respondents		Male respondents		Male respondents

		Female respondents		Female respondents		Female respondents



More for males

More for females

No difference

Percentage of respondents

24.3

5.3

70.4

31.4

4.8

63.8

15.4

5.9

78.7



Q10A

		Bricklayer

		Car Mechanic

		Plumber

		Carpenter

		Electrician

		Engineer

		Chef

		Bus Driver

		Painter / Decorator



Percentage of 'more for males' respondents

86.6

85.5

85.3

83.7

82.2

78.3

72.9

66.6

53.6



Q10B

		Nursery Nurse

		Florist

		Secretary

		Receptionist

		Hairdresser

		Cleaner

		Care Assistant



Percentage of 'more for females' respondents

87

77

69.1

65.8

60.9

58.1

55.6



Q10C

		Journalist

		Shop Assistant

		Accountant

		IT Support Officer

		Administrator

		Police Officer

		Computer Programmer



Percentage of 'equally suited' responces

81

74.8

72.5

69.3

67.3

55.4

53.5



Q11

		caring		caring

		creative / artistic		creative / artistic

		business		business

		sales		sales

		scientific		scientific

		technical / engineering		technical / engineering

		construction		construction



female

male

Percentage of 'very / interested' respondents

72.5

20.7

69.4

62.3

63.6

76.6

49.8

51.7

39.6

61.8

18.7

80.3

11

62.2



Q12

		Yes

		No

		Maybe



Female Respondents

46

13.7

40.3



Q15

		Yes

		No

		Maybe



Male Respondents

14.2

42.2

43.6



Q13&16

		I'd worry about how I'd be treated		I'd worry about how I'd be treated

		poor opportunities for promotion and progression		poor opportunities for promotion and progression

		type of work I'd do		type of work I'd do

		fe/male dominated environment		fe/male dominated environment

		worry about feeling isolated		worry about feeling isolated

		friends would tease me		friends would tease me

		parents would disapprove		parents would disapprove



female

male

Percentage of 'agree' respondents

56.2

40.4

55.2

58.1

55

78.3

40.4

41.6

38.3

44.2

11.1

50.7

4.6

21.9



Q19var

		Choosing a career with long-term prospects is very important to me		Choosing a career with long-term prospects is very important to me

		Job satisfaction is more important than pay		Job satisfaction is more important than pay

		I'd like a job which will allow me to combine work and family responsibilities		I'd like a job which will allow me to combine work and family responsibilities

		I'd like a job which you can do part time		I'd like a job which you can do part time



female

male

Percentage of respondents who agree

90

89

86

79

80

71

46

46



Sheet1

		

		Age

				Frequency						%

		14		2				14		0.4

		15		447				15		84.7

		16		79				16		15

		Total		528

		Gender

				Valid Percent

		male		56.3

		female		43.8

		Ethnicity

				Valid Percent

		White British		28.9

		White Welsh		66.6

		White Irish		0.9

		White Other		0.4

		Black African		0.4

		Indian		0.2

		Mixed White and Black Caribbean		0.2

		Other		2.5

		Total		100

		What do you intend to do at the end of year 11?

				Total		Male		Female

		Stay on in full time education		57.9		56.2		60.6

		Get a full-time job		6.7		9.1		3.5

		Do A levels		56.1		54.9		58.4

		Go on a work-based training programme (e.g. MA)		9.5		14.5		3.5

		Do a vocational qualification (GNVQ, NVQ, BTEC)		9.9		11.4		8.2

		Start a part-time course		7.1		9.8		3.9

		What do you think you will be doing when you are 20 years old?

				Total		male		female

		Studying at University		55.1		61.4		60.2

		Studying at FE college		10.7		8.8		12.6

		Working in FT job with no structured training		4.5		5.7		3

		Working PT		26.9		26.3		28.1

		Working in a FT job with structured training		16.8		21.9		10.8

		Have you heard of the Modern Apprenticeship?

				Valid Percent

		Yes		82.6

		No		17.4

		How did you hear about the MA?

				Total		Male		Female

		Careers teacher in school		52.5		53.5		51.1

		Family member		27.7		31.3		22.5

		Friend		17.9		16.8		19

		Subject teacher		14.8		15.2		13.9

		Advertisement		14.8		15.5		13.4

		An employer		6		7.1		4.8

		Internet browsing		5.8		7.1		3.9

		Other		5.6		6.7		4.3

		Local FE college		2.8		3		1.7

		Careers adviser (e.g. from Careers Wales)		0		0		0

		Would you like to know more about Modern Apprenticeship?

				Valid Percent

		Yes		49.8

		No		50.2

		Whom do you think apprenticeship is best suited to?

				Total		Male		Female

		Boys		18		21.5		13.2

		Girls		0.8		1		0.4

		Equally suited to boys and girls		68		64.9		72.2

		Not sure		13.3		12.5		14.1

		Whom are the following jobs best suite to?

		More for males

		Bricklayer		86.6

		Car Mechanic		85.5

		Plumber		85.3

		Carpenter		83.7

		Electrician		82.2

		Engineer		78.3

		Chef		72.9

		Bus Driver		66.6

		Painter / Decorator		53.6

		Equally suited

		Journalist		81

		Shop Assistant		74.8

		Accountant		72.5

		IT Support Officer		69.3

		Administrator		67.3

		Police Officer		55.4

		Computer Programmer		53.5

		More for females

		Nursery Nurse		87

		Florist		77

		Secretary		69.1

		Receptionist		65.8

		Hairdresser		60.9

		Cleaner		58.1

		Care Assistant		55.6

		Category of work interested in: Creative / artistic

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		146		27.3		30.8		30.8

				quite interested		165		30.8		34.8		65.6

				not interested at all		163		30.5		34.4		100

				Total		474		88.6		100

		Missing		-9		61		11.4

		Total				535		100

		Category of work interested in: Caring

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		84		15.7		18.4		18.4

				quite interested		120		22.4		26.3		44.7

				not interested at all		252		47.1		55.3		100

				Total		456		85.2		100

		Missing		-9		78		14.6

				System		1		0.2

				Total		79		14.8

		Total				535		100

		Category of work interested in: Technical / engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		107		20		23		23

				quite interested		141		26.4		30.3		53.3

				not interested at all		217		40.6		46.7		100

				Total		465		86.9		100

		Missing		-9		69		12.9

				System		1		0.2

				Total		70		13.1

		Total				535		100

		Category of work interested in: Scientific

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		88		16.4		19.3		19.3

				quite interested		148		27.7		32.5		51.8

				not interested at all		220		41.1		48.2		100

				Total		456		85.2		100

		Missing		-9		77		14.4

				System		2		0.4

				Total		79		14.8

		Total				535		100

		Categoy of work interested in: Business

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		112		20.9		24.5		24.5

				quite interested		210		39.3		46		70.5

				not interested at all		135		25.2		29.5		100

				Total		457		85.4		100

		Missing		-9		77		14.4

				System		1		0.2

				Total		78		14.6

		Total				535		100

		Category of work interested in: Construction

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		57		10.7		12.5		12.5

				quite interested		123		23		27		39.5

				not interested at all		276		51.6		60.5		100

				Total		456		85.2		100

		Missing		-9		78		14.6

				System		1		0.2

				Total		79		14.8

		Total				535		100

		Category of work intrested in: Sales

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		very interested		48		9		10.7		10.7

				quite interested		181		33.8		40.2		50.9

				not interested at all		221		41.3		49.1		100

				Total		450		84.1		100

		Missing		-9		84		15.7

				System		1		0.2

				Total		85		15.9

		Total				535		100

		Would you consider learning to do a job normally done by males?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		106		19.8		46.1		46.1

				No		32		6		13.9		60

				Maybe		92		17.2		40		100

				Total		230		43		100

		Missing		-9		304		56.8

				System		1		0.2

				Total		305		57

		Total				535		100

		What would put you off a job normally done by males? The type of work I'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		32		6		14.9		14.9

				agree		88		16.4		40.9		55.8

				disagree		82		15.3		38.1		94

				strongly disagree		13		2.4		6		100

				Total		215		40.2		100

		Missing		-9		318		59.4

				System		2		0.4

				Total		320		59.8

		Total				535		100

		What would put you off a job normally done by males? Poor opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		41		7.7		19.1		19.1

				agree		79		14.8		36.7		55.8

				disagree		85		15.9		39.5		95.3

				strongly disagree		10		1.9		4.7		100

				Total		215		40.2		100

		Missing		-9		318		59.4

				System		2		0.4

				Total		320		59.8

		Total				535		100

		What would put you off a job normally done by males? Male dominated environment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		24		4.5		10.9		10.9

				agree		65		12.1		29.4		40.3

				disagree		96		17.9		43.4		83.7

				stongly disagree		36		6.7		16.3		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would put you off a job normally done by males? Parents would disapprove

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		3		0.6		1.4		1.4

				agree		7		1.3		3.2		4.5

				disagree		105		19.6		47.5		52

				strongly disagree		106		19.8		48		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would put you off a job normally done by males? Friends would tease me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		4		0.7		1.8		1.8

				agree		21		3.9		9.5		11.4

				disagree		95		17.8		43.2		54.5

				strongly disagree		100		18.7		45.5		100

				Total		220		41.1		100

		Missing		-9		312		58.3

				System		3		0.6

				Total		315		58.9

		Total				535		100

		What would put you off a job normally done by males? Worry about feeling isolated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		15		2.8		6.9		6.9

				agree		68		12.7		31.3		38.2

				disagree		86		16.1		39.6		77.9

				strongly disagree		48		9		22.1		100

				Total		217		40.6		100

		Missing		-9		313		58.5

				System		5		0.9

				Total		318		59.4

		Total				535		100

		What would put you off a job normally done by males? Worry about how I'd be treated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		25		4.7		11.7		11.7

				agree		94		17.6		44.1		55.9

				disagree		68		12.7		31.9		87.8

				strongly disagree		26		4.9		12.2		100

				Total		213		39.8		100

		Missing		-9		319		59.6

				System		3		0.6

				Total		322		60.2

		Total				535		100

		What would tempt you to train for a job normally done by males? If more females made the same choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		144		26.9		65.5		65.5

				No		23		4.3		10.5		75.9

				Maybe		53		9.9		24.1		100

				Total		220		41.1		100

		Missing		-9		313		58.5

				System		2		0.4

				Total		315		58.9

		Total				535		100

		What would tempt you to train for a job normally done by males? If there was more info about the type of work you'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		163		30.5		75.1		75.1

				No		17		3.2		7.8		82.9

				Maybe		37		6.9		17.1		100

				Total		217		40.6		100

		Missing		-9		316		59.1

				System		2		0.4

				Total		318		59.4

		Total				535		100

		What would tempt you to train for a job normally done by males? If there was a big media campaign to encourage females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		97		18.1		43.9		43.9

				No		35		6.5		15.8		59.7

				Maybe		89		16.6		40.3		100

				Total		221		41.3		100

		Missing		-9		312		58.3

				System		2		0.4

				Total		314		58.7

		Total				535		100

		What would tempt you to train for a job normally done by males? If other people were more encouraging

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		138		25.8		63		63

				No		28		5.2		12.8		75.8

				Maybe		53		9.9		24.2		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? if there was an opportunity to try out the work before you made a choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		168		31.4		76.7		76.7

				No		13		2.4		5.9		82.6

				Maybe		38		7.1		17.4		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? if the pay rates were better than for jobs normally done by females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		156		29.2		70.9		70.9

				No		16		3		7.3		78.2

				Maybe		48		9		21.8		100

				Total		220		41.1		100

		Missing		-9		313		58.5

				System		2		0.4

				Total		315		58.9

		Total				535		100

		What would tempt you to train for a job normally done by males? If there were plenty of opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		163		30.5		74.4		74.4

				No		14		2.6		6.4		80.8

				Maybe		42		7.9		19.2		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		What would tempt you to train for a job normally done by males? If you were given extra money to train

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		146		27.3		66.7		66.7

				No		21		3.9		9.6		76.3

				Maybe		52		9.7		23.7		100

				Total		219		40.9		100

		Missing		-9		314		58.7

				System		2		0.4

				Total		316		59.1

		Total				535		100

		Would you consider learning to do a job normally done by females?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		41		7.7		14.2		14.2

				No		122		22.8		42.2		56.4

				Maybe		126		23.6		43.6		100

				Total		289		54		100

		Missing		-9		245		45.8

				System		1		0.2

				Total		246		46

		Total				535		100

		What would put you off choosing jobs normally done by females? The type of work I'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		68		12.7		25.9		25.9

				Agree		138		25.8		52.5		78.3

				Disagree		45		8.4		17.1		95.4

				Strongly disagree		12		2.2		4.6		100

				Total		263		49.2		100

		Missing		-9		270		50.5

				System		2		0.4

				Total		272		50.8

		Total				535		100

		What would put you off choosing jobs normally done by females? Opportunities for promotion and progression are poor

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		54		10.1		20.4		20.4

				Agree		100		18.7		37.7		58.1

				Disagree		95		17.8		35.8		94

				Strongly disagree		16		3		6		100

				Total		265		49.5		100

		Missing		-9		268		50.1

				System		2		0.4

				Total		270		50.5

		Total				535		100

		What would put you off choosing jobs normally done by females? Wouldn't like to work in female dominated environment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		41		7.7		15.4		15.4

				Agree		70		13.1		26.2		41.6

				Disagree		98		18.3		36.7		78.3

				Strongly disagree		58		10.8		21.7		100

				Total		267		49.9		100

		Missing		-9		267		49.9

				System		1		0.2

				Total		268		50.1

		Total				535		100

		What would put you off choosing jobs normally done by females? My parents would disapprove

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		15		2.8		5.6		5.6

				Agree		44		8.2		16.3		21.9

				Disagree		125		23.4		46.3		68.1

				Strongly disagree		86		16.1		31.9		100

				Total		270		50.5		100

		Missing		-9		263		49.2

				System		2		0.4

				Total		265		49.5

		Total				535		100

		What would put you off choosing jobs normally done by females? My friends would tease me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		55		10.3		20.4		20.4

				Agree		82		15.3		30.4		50.7

				Disagree		106		19.8		39.3		90

				Strongly disagree		27		5		10		100

				Total		270		50.5		100

		Missing		-9		263		49.2

				System		2		0.4

				Total		265		49.5

		Total				535		100

		What would put you off choosing jobs normally done by females? I'd worry about feeling isolated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		24		4.5		8.9		8.9

				Agree		95		17.8		35.3		44.2

				Disagree		111		20.7		41.3		85.5

				Strongly disagree		39		7.3		14.5		100

				Total		269		50.3		100

		Missing		-9		264		49.3

				System		2		0.4

				Total		266		49.7

		Total				535		100

		What would put you off choosing jobs normally done by females? I'd worry about how I'd be treated

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		30		5.6		11.2		11.2

				Agree		78		14.6		29.2		40.4

				Disagree		115		21.5		43.1		83.5

				Strongly disagree		44		8.2		16.5		100

				Total		267		49.9		100

		Missing		-9		265		49.5

				System		3		0.6

				Total		268		50.1

		Total				535		100

		What would tempt you to train for a job normally done by females? If more males made the same choices

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		159		29.7		56.8		56.8

				No		41		7.7		14.6		71.4

				Maybe		80		15		28.6		100

				Total		280		52.3		100

		Missing		-9		253		47.3

				System		2		0.4

				Total		255		47.7

		Total				535		100

		What would tempt you to train for a job normally done by females? If there was more info about the type of work you'd do

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		140		26.2		51.1		51.1

				No		60		11.2		21.9		73

				Maybe		74		13.8		27		100

				Total		274		51.2		100

		Missing		-9		259		48.4

				System		2		0.4

				Total		261		48.8

		Total				535		100

		What would tempt you to train for a job normally done by females? If there was a big media campaign to encourage males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		74		13.8		26.5		26.5

				No		104		19.4		37.3		63.8

				Maybe		101		18.9		36.2		100

				Total		279		52.1		100

		Missing		-9		254		47.5

				System		2		0.4

				Total		256		47.9

		Total				535		100

		What would tempt you to train for a job normally done by females? If other people were more encouraging

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		125		23.4		45.5		45.5

				No		63		11.8		22.9		68.4

				Maybe		87		16.3		31.6		100

				Total		275		51.4		100

		Missing		-9		258		48.2

				System		2		0.4

				Total		260		48.6

		Total				535		100

		What would tempt you to train for a job norally done by females? Opportunity to try out the type of work before you made a final choice

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		151		28.2		54.7		54.7

				No		41		7.7		14.9		69.6

				Maybe		84		15.7		30.4		100

				Total		276		51.6		100

		Missing		-9		258		48.2

				System		1		0.2

				Total		259		48.4

		Total				535		100

		What would tempt you to train for a job normally done by females? If the pay rates were as good as the jobs normally done by males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		182		34		65.9		65.9

				No		41		7.7		14.9		80.8

				Maybe		53		9.9		19.2		100

				Total		276		51.6		100

		Missing		-9		257		48

				System		2		0.4

				Total		259		48.4

		Total				535		100

		What would tempt you to train for a job normally done by females? If there were plenty of opportunities for promotion and progression

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		173		32.3		62.5		62.5

				No		39		7.3		14.1		76.5

				Maybe		65		12.1		23.5		100

				Total		277		51.8		100

		Missing		-9		256		47.9

				System		2		0.4

				Total		258		48.2

		Total				535		100

		What would tempt you to train for a job normally done by females? If you were given extra money to train

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		184		34.4		66.7		66.7

				No		39		7.3		14.1		80.8

				Maybe		53		9.9		19.2		100

				Total		276		51.6		100

		Missing		-9		257		48

				System		2		0.4

				Total		259		48.4

		Total				535		100

		Do you think there are more jobs around in your area for males or for females?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		More for males		120		22.4		24.3		24.3

				More for females		26		4.9		5.3		29.6

				No difference		348		65		70.4		100

				Total		494		92.3		100

		Missing		-9		41		7.7

		Total				535		100

		Job satisfaction is more important than pay

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly agree		106		19.8		20.9		20.9

				Agree		308		57.6		60.9		81.8

				Disagree		78		14.6		15.4		97.2

				Strongly disagree		14		2.6		2.8		100

				Total		506		94.6		100

		Missing		-9		28		5.2

				System		1		0.2

				Total		29		5.4

		Total				535		100

		Choosing a career with long-term prospects is very important to me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		177		33.1		35.3		35.3

				agree		273		51		54.4		89.6

				disagree		48		9		9.6		99.2

				strongly disagree		4		0.7		0.8		100

				Total		502		93.8		100

		Missing		-9		31		5.8

				System		2		0.4

				Total		33		6.2

		Total				535		100

		I'd like a job which you can do part-time

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		36		6.7		7.2		7.2

				agree		195		36.4		39		46.2

				disagree		241		45		48.2		94.4

				strongly disagree		28		5.2		5.6		100

				Total		500		93.5		100

		Missing		-9		32		6

				System		3		0.6

				Total		35		6.5

		Total				535		100

		I'd consider a job which involves using physical strength

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		74		13.8		14.8		14.8

				agree		197		36.8		39.3		54.1

				disagree		183		34.2		36.5		90.6

				strongly disagree		47		8.8		9.4		100

				Total		501		93.6		100

		Missing		-9		32		6

				System		2		0.4

				Total		34		6.4

		Total				535		100

		I'd like a job which will allow me to combine work and family responsibility

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		110		20.6		22.1		22.1

				agree		264		49.3		53		75.1

				disagree		98		18.3		19.7		94.8

				strongly disagree		26		4.9		5.2		100

				Total		498		93.1		100

		Missing		-9		34		6.4

				System		3		0.6

				Total		37		6.9

		Total				535		100

		Working with children is worse paid than jobs in engineering

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		49		9.2		10		10

				agree		200		37.4		40.9		50.9

				disagree		219		40.9		44.8		95.7

				strongly disagree		21		3.9		4.3		100

				Total		489		91.4		100

		Missing		-9		41		7.7

				System		5		0.9

				Total		46		8.6

		Total				535		100

		Both males and females could be equally good at plumbing

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		132		24.7		26.2		26.2

				agree		240		44.9		47.6		73.8

				disagree		90		16.8		17.9		91.7

				strongly disagree		42		7.9		8.3		100

				Total		504		94.2		100

		Missing		-9		28		5.2

				System		3		0.6

				Total		31		5.8

		Total				535		100

		Jobs in childcare sound really interesting

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		65		12.1		13		13

				agree		139		26		27.9		40.9

				disagree		187		35		37.5		78.4

				strongly disagree		108		20.2		21.6		100

				Total		499		93.3		100

		Missing		-9		32		6

				System		4		0.7

				Total		36		6.7

		Total				535		100

		Taking an apprenticeship could lead to a well-paid job

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		129		24.1		25.7		25.7

				agree		307		57.4		61.2		86.9

				disagree		53		9.9		10.6		97.4

				strongly disagree		13		2.4		2.6		100

				Total		502		93.8		100

		Missing		-9		30		5.6

				System		3		0.6

				Total		33		6.2

		Total				535		100

		I like the sound of jobs which have structured training

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		92		17.2		18.3		18.3

				agree		313		58.5		62.4		80.7

				disagree		87		16.3		17.3		98

				strongly disagree		10		1.9		2		100

				Total		502		93.8		100

		Missing		-9		31		5.8

				System		2		0.4

				Total		33		6.2

		Total				535		100

		Those who don't get good enough GCSEs to stay on would think about doing an MA

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		92		17.2		18.7		18.7

				agree		285		53.3		57.8		76.5

				disagree		98		18.3		19.9		96.3

				strongly disagree		18		3.4		3.7		100

				Total		493		92.1		100

		Missing		-9		35		6.5

				System		7		1.3

				Total		42		7.9

		Total				535		100

		You have to have A levels or a degree to get well paid jobs

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		70		13.1		14		14

				agree		139		26		27.8		41.8

				disagree		221		41.3		44.2		86

				strongly disagree		70		13.1		14		100

				Total		500		93.5		100

		Missing		-9		30		5.6

				System		5		0.9

				Total		35		6.5

		Total				535		100

		IT is just as much an area of work for females as it is for males

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		189		35.3		38.2		38.2

				agree		241		45		48.7		86.9

				disagree		52		9.7		10.5		97.4

				strongly disagree		13		2.4		2.6		100

				Total		495		92.5		100

		Missing		-9		32		6

				System		8		1.5

				Total		40		7.5

		Total				535		100

		In 10 years time most jobs will be equally done by males and females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		102		19.1		21.2		21.2

				agree		258		48.2		53.5		74.7

				disagree		95		17.8		19.7		94.4

				strongly disagree		27		5		5.6		100

				Total		482		90.1		100

		Missing		-9		51		9.5

				System		2		0.4

				Total		53		9.9

		Total				535		100

		As a young person you don't want to stand out from the crowd by doing a job normally done by the opposite sex

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		66		12.3		13.3		13.3

				agree		208		38.9		41.9		55.1

				disagree		167		31.2		33.6		88.7

				strongly disagree		56		10.5		11.3		100

				Total		497		92.9		100

		Missing		-9		34		6.4

				System		4		0.7

				Total		38		7.1

		Total				535		100

		I'd like to know more about what's actually involved in jobs which are normally done by either males or females

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		strongly agree		111		20.7		22.2		22.2

				agree		263		49.2		52.6		74.8

				disagree		104		19.4		20.8		95.6

				strongly disagree		22		4.1		4.4		100

				Total		500		93.5		100

		Missing		-9		34		6.4

				System		1		0.2

				Total		35		6.5

		Total				535		100

		School

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Blessed Edward Jones		62		11.6		11.7		11.7

				Bishop of Llandaff		162		30.3		30.5		42.2

				Glan Clwyd		121		22.6		22.8		65

				Cowbridge Comprehensive		186		34.8		35		100

				Total		531		99.3		100

		Missing		-9		1		0.2

				System		3		0.6

				Total		4		0.7

		Total				535		100

		Age

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		15		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		15		253		85.2		85.8		85.8

						16		42		14.1		14.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		14		2		0.9		0.9		0.9

						15		192		83.1		83.1		84

						16		37		16		16		100

						Total		231		100		100

		Ethnicity

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		White British		1		14.3		25		25

						White Welsh		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		White British		79		26.6		26.7		26.7

						White Welsh		199		67		67.2		93.9

						White Irish		2		0.7		0.7		94.6

						White Other		2		0.7		0.7		95.3

						Black African		1		0.3		0.3		95.6

						Indian		1		0.3		0.3		95.9

						Other		12		4		4.1		100

						Total		296		99.7		100

				Missing		-9		1		0.3

				Total				297		100

		female		Valid		White British		73		31.6		31.7		31.7

						White Welsh		151		65.4		65.7		97.4

						White Irish		3		1.3		1.3		98.7

						Black African		1		0.4		0.4		99.1

						Mixed White and Black Caribbean		1		0.4		0.4		99.6

						Other		1		0.4		0.4		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Have you heard of the Modern Apprenticeship?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		4		57.1		80		80

						No		1		14.3		20		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		Yes		251		84.5		85.1		85.1

						No		44		14.8		14.9		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		Yes		182		78.8		79.5		79.5

						No		47		20.3		20.5		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

				Male		Female

		Family member		31.3		22.5

		Careers teacher in school		53.5		51.1

		Friend		16.8		19

		Subject teacher		15.2		13.9

		Careers adviser (Careers Wales)		0		0

		Local FE college		3		1.7

		Advertisement		15.5		13.4

		Employer		7.1		4.8

		Internet browsing		7.1		3.9

		Other		6.7		4.3

		Would you like to know more about Modern Apprenticeship?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		25		25

						No		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		Yes		143		48.1		53		53

						No		127		42.8		47		100

						Total		270		90.9		100

				Missing		-9		27		9.1

				Total				297		100

		female		Valid		Yes		102		44.2		46.4		46.4

						No		118		51.1		53.6		100

						Total		220		95.2		100

				Missing		-9		11		4.8

				Total				231		100

		Whom do1 you think apprenticeship is best suited to?

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Boys		1		14.3		33.3		33.3

						Equally suited to boys and girls		1		14.3		33.3		66.7

						Not sure		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		Boys		62		20.9		21.5		21.5

						Girls		3		1		1		22.6

						Equally suited to boys and girls		187		63		64.9		87.5

						Not sure		36		12.1		12.5		100

						Total		288		97		100

				Missing		-9		8		2.7

						System		1		0.3

						Total		9		3

				Total				297		100

		female		Valid		Boys		30		13		13.2		13.2

						Girls		1		0.4		0.4		13.7

						Equally suited to boys and girls		164		71		72.2		85.9

						Not sure		32		13.9		14.1		100

						Total		227		98.3		100

				Missing		-9		4		1.7

				Total				231		100

		Police Officer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						eqaully suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		155		52.2		52.5		52.5

						more for females		1		0.3		0.3		52.9

						eqaully suited		139		46.8		47.1		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		79		34.2		34.2		34.2

						more for females		1		0.4		0.4		34.6

						eqaully suited		151		65.4		65.4		100

						Total		231		100		100

		Electrician

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		75		75

						more for females		1		14.3		25		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		252		84.8		85.4		85.4

						more for females		7		2.4		2.4		87.8

						equally suited		36		12.1		12.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		180		77.9		78.3		78.3

						more for females		4		1.7		1.7		80

						equally suited		46		19.9		20		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Nursery Nurse

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						more for females		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		1		0.3		0.3		0.3

						more for females		267		89.9		90.5		90.8

						equally suited		27		9.1		9.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		1		0.4		0.4		0.4

						more for females		190		82.3		82.6		83

						equally suited		39		16.9		17		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Chef

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		62		20.9		21.3		21.3

						more for females		28		9.4		9.6		30.9

						equally suited		201		67.7		69.1		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		40		17.3		17.5		17.5

						more for females		11		4.8		4.8		22.4

						equally suited		177		76.6		77.6		100

						Total		228		98.7		100

				Missing		-9		3		1.3

				Total				231		100

		Hairdresser

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		20		20

						more for females		1		14.3		20		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		3		1		1		1

						more for females		201		67.7		68.4		69.4

						equally suited		90		30.3		30.6		100

						Total		294		99		100

				Missing		-9		3		1

				Total				297		100

		female		Valid		more for males		3		1.3		1.3		1.3

						more for females		120		51.9		52.2		53.5

						equally suited		107		46.3		46.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Plumber

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		261		87.9		88.5		88.5

						more for females		2		0.7		0.7		89.2

						equally suited		32		10.8		10.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		185		80.1		80.8		80.8

						more for females		3		1.3		1.3		82.1

						equally suited		41		17.7		17.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Computer Programmer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		131		44.1		44.7		44.7

						more for females		5		1.7		1.7		46.4

						equally suited		157		52.9		53.6		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		105		45.5		45.9		45.9

						more for females		2		0.9		0.9		46.7

						equally suited		122		52.8		53.3		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Secretary

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		10		3.4		3.4		3.4

						more for females		206		69.4		69.8		73.2

						equally suited		79		26.6		26.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		3		1.3		1.3		1.3

						more for females		159		68.8		69.1		70.4

						equally suited		68		29.4		29.6		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Accountant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		73		24.6		24.9		24.9

						more for females		24		8.1		8.2		33.1

						equally suited		196		66		66.9		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		18		7.8		7.9		7.9

						more for females		28		12.1		12.2		20.1

						equally suited		183		79.2		79.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Receptionist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		1		0.3		0.3		0.3

						more for females		198		66.7		67.8		68.2

						equally suited		93		31.3		31.8		100

						Total		292		98.3		100

				Missing		-9		5		1.7

				Total				297		100

		female		Valid		more for males		2		0.9		0.9		0.9

						more for females		145		62.8		63.9		64.8

						equally suited		80		34.6		35.2		100

						Total		227		98.3		100

				Missing		-9		4		1.7

				Total				231		100

		Shop Assistant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		20		20

						equally suited		4		57.1		80		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		18		6.1		6.1		6.1

						more for females		58		19.5		19.8		25.9

						equally suited		217		73.1		74.1		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		1		0.4		0.4		0.4

						more for females		55		23.8		24		24.5

						equally suited		173		74.9		75.5		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Bus Driver

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		60		60

						equally suited		2		28.6		40		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		204		68.7		69.2		69.2

						more for females		2		0.7		0.7		69.8

						equally suited		89		30		30.2		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		146		63.2		63.5		63.5

						more for females		4		1.7		1.7		65.2

						equally suited		80		34.6		34.8		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Journalist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		2		28.6

						System		1		14.3

						Total		3		42.9

				Total				7		100

		male		Valid		more for males		38		12.8		13.1		13.1

						more for females		30		10.1		10.3		23.4

						equally suited		223		75.1		76.6		100

						Total		291		98		100

				Missing		-9		2		0.7

						System		4		1.3

						Total		6		2

				Total				297		100

		female		Valid		more for males		10		4.3		4.3		4.3

						more for females		21		9.1		9.1		13.5

						equally suited		199		86.1		86.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Florist

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		6		2		2		2

						more for females		228		76.8		77.8		79.9

						equally suited		59		19.9		20.1		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		5		2.2		2.2		2.2

						more for females		172		74.5		75.4		77.6

						equally suited		51		22.1		22.4		100

						Total		228		98.7		100

				Missing		-9		3		1.3

				Total				231		100

		Engineer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		4		57.1		80		80

						more for females		1		14.3		20		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		245		82.5		83.1		83.1

						more for females		5		1.7		1.7		84.7

						equally suited		45		15.2		15.3		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		166		71.9		72.2		72.2

						more for females		3		1.3		1.3		73.5

						equally suited		61		26.4		26.5		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Care Assistant

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for females		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		18		6.1		6.2		6.2

						more for females		174		58.6		60		66.2

						equally suited		98		33		33.8		100

						Total		290		97.6		100

				Missing		-9		7		2.4

				Total				297		100

		female		Valid		more for males		8		3.5		3.5		3.5

						more for females		116		50.2		50.7		54.1

						equally suited		105		45.5		45.9		100

						Total		229		99.1		100

				Missing		-9		2		0.9

				Total				231		100

		Administrator

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						equally suited		3		42.9		75		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		73		24.6		25.4		25.4

						more for females		45		15.2		15.7		41.1

						equally suited		169		56.9		58.9		100

						Total		287		96.6		100

				Missing		-9		9		3

						System		1		0.3

						Total		10		3.4

				Total				297		100

		female		Valid		more for males		15		6.5		6.7		6.7

						more for females		34		14.7		15.2		22

						equally suited		174		75.3		78		100

						Total		223		96.5		100

				Missing		-9		8		3.5

				Total				231		100

		Cleaner

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		1		14.3		25		25

						more for females		1		14.3		25		50

						equally suited		2		28.6		50		100

						Total		4		57.1		100

				Missing		-9		3		42.9

				Total				7		100

		male		Valid		more for males		5		1.7		1.7		1.7

						more for females		183		61.6		62.5		64.2

						equally suited		105		35.4		35.8		100

						Total		293		98.7		100

				Missing		-9		4		1.3

				Total				297		100

		female		Valid		more for males		7		3		3		3

						more for females		122		52.8		53		56.1

						equally suited		101		43.7		43.9		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Painter / Decorator

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		3		42.9		60		60

						equally suited		2		28.6		40		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		165		55.6		56.7		56.7

						more for females		16		5.4		5.5		62.2

						equally suited		110		37		37.8		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		114		49.4		49.6		49.6

						more for females		6		2.6		2.6		52.2

						equally suited		110		47.6		47.8		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Carpenter

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		253		85.2		86.9		86.9

						more for females		2		0.7		0.7		87.6

						equally suited		36		12.1		12.4		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		179		77.5		79.2		79.2

						more for females		1		0.4		0.4		79.6

						equally suited		46		19.9		20.4		100

						Total		226		97.8		100

				Missing		-9		5		2.2

				Total				231		100

		Car Mechanic

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		265		89.2		89.8		89.8

						more for females		1		0.3		0.3		90.2

						equally suited		29		9.8		9.8		100

						Total		295		99.3		100

				Missing		-9		2		0.7

				Total				297		100

		female		Valid		more for males		183		79.2		79.6		79.6

						more for females		2		0.9		0.9		80.4

						equally suited		45		19.5		19.6		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		Bricklayer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		5		71.4		100		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		265		89.2		90.1		90.1

						morefor females		3		1		1		91.2

						equally suited		26		8.8		8.8		100

						Total		294		99		100

				Missing		-9		3		1

				Total				297		100

		female		Valid		more for males		188		81.4		81.7		81.7

						morefor females		3		1.3		1.3		83

						equally suited		39		16.9		17		100

						Total		230		99.6		100

				Missing		-9		1		0.4

				Total				231		100

		IT Support Officer

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		more for males		2		28.6		40		40

						equally suited		3		42.9		60		100

						Total		5		71.4		100

				Missing		-9		2		28.6

				Total				7		100

		male		Valid		more for males		89		30		30.6		30.6

						more for females		7		2.4		2.4		33

						equally suited		195		65.7		67		100

						Total		291		98		100

				Missing		-9		6		2

				Total				297		100

		female		Valid		more for males		56		24.2		24.8		24.8

						more for females		6		2.6		2.7		27.4

						equally suited		164		71		72.6		100

						Total		226		97.8		100

				Missing		-9		4		1.7

						System		1		0.4

						Total		5		2.2

				Total				231		100

		Q11: What category of work are you interested in?

				female		male

		caring		72.5		20.7

		creative / artistic		69.4		62.3

		business		63.6		76.6

		sales		49.8		51.7

		scientific		39.6		61.8

		technical / engineering		18.7		80.3

		construction		11		62.2

		Would you consider learning to do a job normally done by males?

		Yes		46

		No		13.7

		Maybe		40.3

		Q13&16: What would put you off choosing jobs normally done by fe/males?

				female		male

		I'd worry about how I'd be treated		56.2		40.4

		poor opportunities for promotion and progression		55.2		58.1

		type of work I'd do		55		78.3

		fe/male dominated environment		40.4		41.6

		worry about feeling isolated		38.3		44.2

		friends would tease me		11.1		50.7

		parents would disapprove		4.6		21.9

		What would tempt you to train for a job normally done by males? If more females made the same choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		66.7		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		142		61.5		65.4		65.4

						No		23		10		10.6		76

						Maybe		52		22.5		24		100

						Total		217		93.9		100

				Missing		-9		13		5.6

						System		1		0.4

						Total		14		6.1

				Total				231		100

		What would tempt you to train for a job normally done by males? If there was more info about the type of work you'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		162		70.1		75.7		75.7

						No		16		6.9		7.5		83.2

						Maybe		36		15.6		16.8		100

						Total		214		92.6		100

				Missing		-9		16		6.9

						System		1		0.4

						Total		17		7.4

				Total				231		100

		What would tempt you to train for a job normally done by males? If there was a big media campaign to encourage females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		96		41.6		44		44

						No		34		14.7		15.6		59.6

						Maybe		88		38.1		40.4		100

						Total		218		94.4		100

				Missing		-9		12		5.2

						System		1		0.4

						Total		13		5.6

				Total				231		100

		What would tempt you to train for a job normally done by males? If other people were more encouraging

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		No		1		14.3		33.3		33.3

						Maybe		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		138		59.7		63.9		63.9

						No		27		11.7		12.5		76.4

						Maybe		51		22.1		23.6		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? if there was an opportunity to try out the work before you made a choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Maybe		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		168		72.7		77.8		77.8

						No		13		5.6		6		83.8

						Maybe		35		15.2		16.2		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? if the pay rates were better than for jobs normally done by females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						Maybe		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		155		67.1		71.4		71.4

						No		16		6.9		7.4		78.8

						Maybe		46		19.9		21.2		100

						Total		217		93.9		100

				Missing		-9		13		5.6

						System		1		0.4

						Total		14		6.1

				Total				231		100

		What would tempt you to train for a job normally done by males? If there were plenty of opportunities for promotion and progression

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		1		14.3		33.3		33.3

						No		1		14.3		33.3		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		162		70.1		75		75

						No		13		5.6		6		81

						Maybe		41		17.7		19		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		What would tempt you to train for a job normally done by males? If you were given extra money to train

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Yes		2		28.6		66.7		66.7

						Maybe		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Missing		-9		296		99.7

						System		1		0.3

						Total		297		100

		female		Valid		Yes		144		62.3		66.7		66.7

						No		21		9.1		9.7		76.4

						Maybe		51		22.1		23.6		100

						Total		216		93.5		100

				Missing		-9		14		6.1

						System		1		0.4

						Total		15		6.5

				Total				231		100

		Would you consider learning to do a job normally done by females?

		Yes		14.2

		No		42.2

		Maybe		43.6

		What would tempt you to train for a job normally done by females? If more males made the same choices

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		159		53.5		56.8		56.8

						No		41		13.8		14.6		71.4

						Maybe		80		26.9		28.6		100

						Total		280		94.3		100

				Missing		-9		16		5.4

						System		1		0.3

						Total		17		5.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there was more info about the type of work you'd do

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		140		47.1		51.1		51.1

						No		60		20.2		21.9		73

						Maybe		74		24.9		27		100

						Total		274		92.3		100

				Missing		-9		22		7.4

						System		1		0.3

						Total		23		7.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there was a big media campaign to encourage males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		74		24.9		26.5		26.5

						No		104		35		37.3		63.8

						Maybe		101		34		36.2		100

						Total		279		93.9		100

				Missing		-9		17		5.7

						System		1		0.3

						Total		18		6.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If other people were more encouraging

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		125		42.1		45.5		45.5

						No		63		21.2		22.9		68.4

						Maybe		87		29.3		31.6		100

						Total		275		92.6		100

				Missing		-9		21		7.1

						System		1		0.3

						Total		22		7.4

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job norally done by females? Opportunity to try out the type of work before you made a final choice

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		151		50.8		54.7		54.7

						No		41		13.8		14.9		69.6

						Maybe		84		28.3		30.4		100

						Total		276		92.9		100

				Missing		-9		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If the pay rates were as good as the jobs normally done by males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		182		61.3		65.9		65.9

						No		41		13.8		14.9		80.8

						Maybe		53		17.8		19.2		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If there were plenty of opportunities for promotion and progression

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		173		58.2		62.5		62.5

						No		39		13.1		14.1		76.5

						Maybe		65		21.9		23.5		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		What would tempt you to train for a job normally done by females? If you were given extra money to train

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Missing		-9		7		100

		male		Valid		Yes		184		62		66.7		66.7

						No		39		13.1		14.1		80.8

						Maybe		53		17.8		19.2		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Missing		-9		230		99.6

						System		1		0.4

						Total		231		100

		Do you think there are more jobs around in your area for males or for females?

				All respondents		Male respondents		Female respondents

		More for males		24.3		31.4		15.4

		More for females		5.3		4.8		5.9

		No difference		70.4		63.8		78.7

		Job satisfaction is more important than pay

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Agree		2		28.6		66.7		66.7

						Disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		Strongly agree		60		20.2		21.4		21.4

						Agree		162		54.5		57.7		79

						Disagree		48		16.2		17.1		96.1

						Strongly disagree		11		3.7		3.9		100

						Total		281		94.6		100

				Missing		-9		16		5.4

				Total				297		100

		female		Valid		Strongly agree		46		19.9		20.7		20.7

						Agree		144		62.3		64.9		85.6

						Disagree		29		12.6		13.1		98.6

						Strongly disagree		3		1.3		1.4		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		Choosing a career with long-term prospects is very important to me

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		strongly agree		1		14.3		33.3		33.3

						agree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		95		32		34.3		34.3

						agree		152		51.2		54.9		89.2

						disagree		28		9.4		10.1		99.3

						strongly disagree		2		0.7		0.7		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Valid		strongly agree		81		35.1		36.5		36.5

						agree		119		51.5		53.6		90.1

						disagree		20		8.7		9		99.1

						strongly disagree		2		0.9		0.9		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		I'd like a job which you can do part-time

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		23		7.7		8.3		8.3

						agree		105		35.4		38		46.4

						disagree		125		42.1		45.3		91.7

						strongly disagree		23		7.7		8.3		100

						Total		276		92.9		100

				Missing		-9		20		6.7

						System		1		0.3

						Total		21		7.1

				Total				297		100

		female		Valid		strongly agree		13		5.6		5.9		5.9

						agree		88		38.1		39.8		45.7

						disagree		115		49.8		52		97.7

						strongly disagree		5		2.2		2.3		100

						Total		221		95.7		100

				Missing		-9		8		3.5

						System		2		0.9

						Total		10		4.3

				Total				231		100

		I'd consider a job which involves using physical strength

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		61		20.5		22		22

						agree		138		46.5		49.8		71.8

						disagree		60		20.2		21.7		93.5

						strongly disagree		18		6.1		6.5		100

						Total		277		93.3		100

				Missing		-9		19		6.4

						System		1		0.3

						Total		20		6.7

				Total				297		100

		female		Valid		strongly agree		13		5.6		5.9		5.9

						agree		57		24.7		25.8		31.7

						disagree		122		52.8		55.2		86.9

						strongly disagree		29		12.6		13.1		100

						Total		221		95.7		100

				Missing		-9		9		3.9

						System		1		0.4

						Total		10		4.3

				Total				231		100

		I'd like a job which will allow me to combine work and family responsibility

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		56		18.9		20.3		20.3

						agree		140		47.1		50.7		71

						disagree		62		20.9		22.5		93.5

						strongly disagree		18		6.1		6.5		100

						Total		276		92.9		100

				Missing		-9		19		6.4

						System		2		0.7

						Total		21		7.1

				Total				297		100

		female		Valid		strongly agree		54		23.4		24.7		24.7

						agree		122		52.8		55.7		80.4

						disagree		35		15.2		16		96.3

						strongly disagree		8		3.5		3.7		100

						Total		219		94.8		100

				Missing		-9		11		4.8

						System		1		0.4

						Total		12		5.2

				Total				231		100

		Working with children is worse paid than jobs in engineering

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		100		100

				Missing		-9		5		71.4

				Total				7		100

		male		Valid		strongly agree		27		9.1		9.9		9.9

						agree		114		38.4		41.6		51.5

						disagree		123		41.4		44.9		96.4

						strongly disagree		10		3.4		3.6		100

						Total		274		92.3		100

				Missing		-9		21		7.1

						System		2		0.7

						Total		23		7.7

				Total				297		100

		female		Valid		strongly agree		22		9.5		10.3		10.3

						agree		84		36.4		39.4		49.8

						disagree		96		41.6		45.1		94.8

						strongly disagree		11		4.8		5.2		100

						Total		213		92.2		100

				Missing		-9		15		6.5

						System		3		1.3

						Total		18		7.8

				Total				231		100

		Both males and females could be equally good at plumbing

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		45		15.2		16.1		16.1

						agree		135		45.5		48.2		64.3

						disagree		63		21.2		22.5		86.8

						strongly disagree		37		12.5		13.2		100

						Total		280		94.3		100

				Missing		-9		15		5.1

						System		2		0.7

						Total		17		5.7

				Total				297		100

		female		Valid		strongly agree		87		37.7		39.4		39.4

						agree		103		44.6		46.6		86

						disagree		26		11.3		11.8		97.7

						strongly disagree		5		2.2		2.3		100

						Total		221		95.7		100

				Missing		-9		9		3.9

						System		1		0.4

						Total		10		4.3

				Total				231		100

		Jobs in childcare sound really interesting

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		9		3		3.2		3.2

						agree		55		18.5		19.8		23

						disagree		124		41.8		44.6		67.6

						strongly disagree		90		30.3		32.4		100

						Total		278		93.6		100

				Missing		-9		18		6.1

						System		1		0.3

						Total		19		6.4

				Total				297		100

		female		Valid		strongly agree		56		24.2		25.7		25.7

						agree		82		35.5		37.6		63.3

						disagree		62		26.8		28.4		91.7

						strongly disagree		18		7.8		8.3		100

						Total		218		94.4		100

				Missing		-9		10		4.3

						System		3		1.3

						Total		13		5.6

				Total				231		100

						male agree		female agree

				Taking an apprenticeship could lead to a well-paid job		85		89.1

				Those who don't get good enough GCSEs to stay on would think about doing an MA		77.9		74.3

		I like the sound of jobs which have structured training

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		52		17.5		18.5		18.5

						agree		183		61.6		65.1		83.6

						disagree		40		13.5		14.2		97.9

						strongly disagree		6		2		2.1		100

						Total		281		94.6		100

				Missing		-9		16		5.4

				Total				297		100

		female		Valid		strongly agree		40		17.3		18.3		18.3

						agree		127		55		58.3		76.6

						disagree		47		20.3		21.6		98.2

						strongly disagree		4		1.7		1.8		100

						Total		218		94.4		100

				Missing		-9		11		4.8

						System		2		0.9

						Total		13		5.6

				Total				231		100

		You have to have A levels or a degree to get well paid jobs

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		35		11.8		12.5		12.5

						agree		74		24.9		26.5		39.1

						disagree		125		42.1		44.8		83.9

						strongly disagree		45		15.2		16.1		100

						Total		279		93.9		100

				Missing		-9		16		5.4

						System		2		0.7

						Total		18		6.1

				Total				297		100

		female		Valid		strongly agree		35		15.2		16.1		16.1

						agree		62		26.8		28.4		44.5

						disagree		96		41.6		44		88.5

						strongly disagree		25		10.8		11.5		100

						Total		218		94.4		100

				Missing		-9		10		4.3

						System		3		1.3

						Total		13		5.6

				Total				231		100

		IT is just as much an area of work for females as it is for males

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		75		25.3		27.6		27.6

						agree		146		49.2		53.7		81.3

						disagree		40		13.5		14.7		96

						strongly disagree		11		3.7		4		100

						Total		272		91.6		100

				Missing		-9		20		6.7

						System		5		1.7

						Total		25		8.4

				Total				297		100

		female		Valid		strongly agree		114		49.4		51.8		51.8

						agree		92		39.8		41.8		93.6

						disagree		12		5.2		5.5		99.1

						strongly disagree		2		0.9		0.9		100

						Total		220		95.2		100

				Missing		-9		8		3.5

						System		3		1.3

						Total		11		4.8

				Total				231		100

		In 10 years time most jobs will be equally done by males and females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		2		28.6		66.7		66.7

						disagree		1		14.3		33.3		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		36		12.1		13.2		13.2

						agree		135		45.5		49.6		62.9

						disagree		74		24.9		27.2		90.1

						strongly disagree		27		9.1		9.9		100

						Total		272		91.6		100

				Missing		-9		24		8.1

						System		1		0.3

						Total		25		8.4

				Total				297		100

		female		Valid		strongly agree		66		28.6		31.9		31.9

						agree		121		52.4		58.5		90.3

						disagree		20		8.7		9.7		100

						Total		207		89.6		100

				Missing		-9		23		10

						System		1		0.4

						Total		24		10.4

				Total				231		100

		As a young person you don't want to stand out from the crowd by doing a job normally done by the opposite sex

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		1		14.3		33.3		33.3

						disagree		2		28.6		66.7		100

						Total		3		42.9		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		40		13.5		14.6		14.6

						agree		135		45.5		49.3		63.9

						disagree		79		26.6		28.8		92.7

						strongly disagree		20		6.7		7.3		100

						Total		274		92.3		100

				Missing		-9		22		7.4

						System		1		0.3

						Total		23		7.7

				Total				297		100

		female		Valid		strongly agree		26		11.3		11.8		11.8

						agree		72		31.2		32.7		44.5

						disagree		86		37.2		39.1		83.6

						strongly disagree		36		15.6		16.4		100

						Total		220		95.2		100

				Missing		-9		8		3.5

						System		3		1.3

						Total		11		4.8

				Total				231		100

		I'd like to know more about what's actually involved in jobs which are normally done by either males or females

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		agree		3		42.9		100		100

				Missing		-9		4		57.1

				Total				7		100

		male		Valid		strongly agree		48		16.2		17.5		17.5

						agree		138		46.5		50.2		67.6

						disagree		74		24.9		26.9		94.5

						strongly disagree		15		5.1		5.5		100

						Total		275		92.6		100

				Missing		-9		22		7.4

				Total				297		100

		female		Valid		strongly agree		63		27.3		28.4		28.4

						agree		122		52.8		55		83.3

						disagree		30		13		13.5		96.8

						strongly disagree		7		3		3.2		100

						Total		222		96.1		100

				Missing		-9		8		3.5

						System		1		0.4

						Total		9		3.9

				Total				231		100

		School

		Gender						Frequency		Percent		Valid Percent		Cumulative Percent

		-9		Valid		Bishop of Llandaff		2		28.6		33.3		33.3

						Glan Clwyd		3		42.9		50		83.3

						Cowbridge Comprehensive		1		14.3		16.7		100

						Total		6		85.7		100

				Missing		-9		1		14.3

				Total				7		100

		male		Valid		Blessed Edward Jones		35		11.8		11.8		11.8

						Bishop of Llandaff		88		29.6		29.7		41.6

						Glan Clwyd		67		22.6		22.6		64.2

						Cowbridge Comprehensive		106		35.7		35.8		100

						Total		296		99.7		100

				Missing		System		1		0.3

				Total				297		100

		female		Valid		Blessed Edward Jones		27		11.7		11.8		11.8

						Bishop of Llandaff		72		31.2		31.4		43.2

						Glan Clwyd		51		22.1		22.3		65.5

						Cowbridge Comprehensive		79		34.2		34.5		100

						Total		229		99.1		100

				Missing		System		2		0.9

				Total				231		100

		Positive Incentives

				female		male

		Choosing a career with long-term prospects is very important to me		90		89

		Job satisfaction is more important than pay		86		79

		I'd like a job which will allow me to combine work and family responsibilities		80		71

		I'd like a job which you can do part time		46		46






